
To,

RTI Matter

N0.F.2I-68/2OI9-UT-3

Government of India

Ministry of Human Resource Development
Department of School Education & Literacy

UT-3 Section

New Delhi, dated the ^ ̂"ictober, 2019

Shri D K Sharma,

ch 1101, Rohini Court,

ch, 1101, Rohini Court Complex,

Delhi- 110085

Email:-jashusingh2018@gmail.com

Sub: Application seeking information under RTI Act 2005-reg.

Sir,
In continuation of this Department's letter of even Number dated 16.9.2019 with

reference to your online RTI application having reg no. DOSEL/R/2019/52276 dated 19.8.2019
filed with Ministry of Human Resource Development and on payment of Additional Fee for
supply of information as indicated on the RTI-MIS portal, the copies of relevant correspondence
and notesheets sent and received from NVS related to CCS pension, containing 390 pages is
furnished herewith. The receipt of the same may please be acknowledged.

2. First appeal, if any, may please be preferred to Shri D.K.D. Rao, Deputy Secretary and
First Appellate Authority, Department of School Education & Literacy, Room No. 327, C-Wing,
Shastri Bhawan, New Delhi within 30 days of receipt of this reply.

Yours faithfully.
End. As above

(Manoj Kumar)
Under Secretary to the Govt. of India and CPIO
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No.F.l-l/2010-NVS (Comm.)

#

Pommtsli.'

NAVODAYA VIDYALAYA SAMITI

In order to pursue the matter of extending CCS Pension
Scheme 1972 to the empioyees of Navodaya VIdyalaya Samiti,
who have joined prior to 1®'^ January 2004, It is decided to
approach the Ministry with revised Cabinet Note on the issue. To
facilitate the process, the following two Committees are
constituted who will complete the task within a month.

COMMITTEE-I (CABINET NOTE DRAFTING COMMITTEES

1. Shri M. S. Khanna, Joint Commissioner (Pers.) - Chairman

2. Shrl K. K. Sharma, Assistant Commissioner (Fin.), NVS
(Hqrs.) - Member

3. Shri P. K. Sharma, Assistant Commissioner (Estt.), NVS
(Hqrs.) - Member

4. Shri B. C. Panda, Assistant Commissioner (Admn), NVS,
Regional Office, Chandigarh (UT) - Member

COMMITTEE-II (COORDINATING COMMITTEES

1. Shri Alok Verma, Joint Commissioner (Admn.) - Chairman

2. Shri B. Singh, Deputy Commissioner (I/c), NVS, RO,
Bhopal (MP) - Member

3. Shrl R. K. Kaushal, Assistant Commissioner (SA), NVS
(Hqrs.) - Member

4. Shri N. K. Pahwa, Assistant Commissioner (Admn.), NVS,
Regional Office, Jaipur (Raj.) - Member"

Each Committee will keep on Informing the undersigned
about the progress from time to time.

JC„^rs.)

(Manoj Singh)
Commissioner

November 15, 2010 r
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Reference notes at pre-page.

A draft Cabinet note for introduction of CCS Pension Scheme
for employees of Navodaya Vidyalaya Samiti who joined prior to 1-
1-2004 is placed below for consideration please. Financial
implications for implementation of the scheme are to be added in
consultation with F85A wing.

Draft note is submitted for approval please.

Commissi^:^
(M. S. Khanna)

Joint Commissioner (Pers.)
December 15, 2010
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NAVODAYA VIDYALAYA SAMITI

This is regarding extension of pension scheme as per
provisions of,CCS Pension Rules 1972 to the employees of NVS. A
draft note for Cabinet Committee on Economic Affairs has been
prepared in ^is regard. The matter is pending for working of
financial liability on introduction of pension scheme.

1.

In this regard, the following points are noted:-

Pension scheme under CCS (Pension) Rules, 1972 has been
discontinued by the Government for employees joined on or
after 1-1-2004 i.e. employees who have joined before this date
only are eligible for grant of pension. For employees joining on
or after 1-1-2004, a new pension scheme has been
introduced.

NVS has extended new pension scheme for all its employees,
irrespective of the date of joining, w.e.f.-^-4-99^with the
approval of the Government.

In case we initiate a proposal for grant of old pension scheme
for NVS, it will be applicable only to the employees who had
joined NVS upto 31-12-93 and not thereafter.

Employees joining on or after 1-1-2004 till 1-4-2009 i.e. the
date of extension of new pension scheme for employees of
NVS may have to give an option either to opt for a CPF
scheme, as at present, or to convert to new pension scheme.

In case the old pension scheme is extended to NVS, it would
be applicable with prospective effect i.e. past cases already
settled will not be reopened. In the past, Samiti had got two
Actuarial Valuations on pension liability, first from Mr.
Bhudev Chaterjee for pension liability for staff as on 31-12-
2003 and the second from M/s Darashaw for pension liability
as on 31-3-2009.

Based on the above assumptions under which old pension
scheme is to be extended only t©-employees working with the Samiti
as on 3l-T^-9nr).'^| and still continuing, the Actuarial calculations
made by Sh. Chaterjee would be more relevant.

Sh. Chateijee ha^ made calculations for about 13700
employees as on 31-12-^. The liability of pension calculated by him
was as under;-

Rs./Crores

2.

3.

4.

5.

Amount Rs. Amount (Rs.)

Value of past
service liability

180.52 Fund 103.82

Value of Future

Service Liability
336.98 Value of Future

Service contribution

@17.89% of salary
as contribution

413.68

Total 517.50 517.50



-

Since then the number of employees as on 31-12-93^as gone
down from 13700 to 12895. The pension liability has gone up by
about 80% and would be about Rs. 930 crores. PF accumulation of
Management share has increased from -Rs. 103.82 crores to about
Rs. 249 crores. Thus, the approximate scenario as on date would as
under:-

Rs./Crores

Amount Rs. — Amount (Rs.)

Value of past
service liability

324 Fund 249

Value of Future

Service Liability
606 Value of Future

Service contribution

@17.89% of salary
as contribution

681

Total 930 930

Thus, the gap would be around Rs. 681 crores a part of which
can be met out of 10% contribution of Management share in CPF
and judicious investment of funds which at present is around 8.5%,
The gap in pension liability would be considerably reduced and
should be manageable, through one time corpus or annual grants.

We may refer this to AC(Fin.) for reconfirming the
assumptions as above and, if need be, detailed calculations of
liability and the gap between resources and lia^lity can be worked
out before submitting to the Government.

Commissioiaer

(M. S. Khanna)
Joint Commissioner (Pers.)

February 25, 2011
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. Reference notes at pre-page.

The acturial calculations made by M/s Darashaw have been

. reviewed in consultation with the agency. As per earlier

calculations, the total liability af payment of pension to employees

who joined the Samiti before i-1-2004 was Rs. 1108 crores. As per

confirmation obtained from various Regional offices about 4%

- employees have left the Samiti which will off set the additional

pension liability between 3,1-3-2009 i.e. the date of calculations to

31-3-2011. However, considering the reinvestment rate of

accumulations as 8.5% DA per annum, the current liability comes

to ''RsT:"8O0:=^croxesv,.Tlnss?canc:;ber:5paidT-to"rSamiti":tbyrGdvtr^n -one

4umpsumT?or^-^5"ianSual>TnStalments"'6f--'^'Rs'?->r87.~;crores-';:alpngwith,

normal-grant.

Draft cabinet note has been prepared accordingly and is

, placed below for consideration and approval please.

Commissionc

(M. S. Khanna)
Joint Commissioner (Pers.)

July 14, 2011
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- 28, cPTefr^,
lqcT?il - 110 048

F.No. ll-Jb/09-NVS (Admn.)

To

m't^&DArA VKD'YnC.a'Ya vaainri
Autonomous Organization imHfti

Ministry of Huinfin Resnurgp.DevelopnieniDepaitmeiU or8cl[nfil Rducntinn Literai-.y)
Government of India

A-28, Kallash Colony
NEW DELHI ~nn 048

Email : Navodava@rPn02.nin.in

: Navodava@nda vRnl nai ir^
Website: Nayodava.nln fn

Dated. U.05,2010

Sub:

Sir,

Shri S.C. Khuntia

Joint Secretaiy (SE&L)
Ministry of Human Resource Development
Department of School Education cS: Literacy
Shastri Bhawan, '
New Delhi- 110 QQl

Pension liability for providing pension under CCS Pension Rules 1972 tn th^ i
Navodaya Vidyalaya Samiti. employees of

employees vvhb have joIned^t™LmitiSren^O^''ThT P®""on liability ofI. As per the report; the Samiti ̂ 1.31 n « 1
pension liability under CCS Pension Rules 1972 "HnZT^ ™®etmg the

«e//»nrfreauZemlt fnr mletino th,^ P^,io„ ,v Z!",

1. Scenario - T

2. Scenario - TT

Govt. provides for funding of Rs. 80 Cr ever year for the next 27 Years & Rs 40 Cr in 7S'^

tah:^ner ^ wm
3. Scenario — TTT

^ - .ear. .n estilti^^S in

examin'4o?oTentte^ropS"0 that lonrpendinn den^i'd' ̂benefits to the employees of Navodaya Vidyalaya Samiti" whoTave^^^^ regarding providing pensionaiy
Pension Rules. 1972 can Bemrete--™Z!TZ!- have joined before 1.1.2004, under CCS

Yours faithfully

—.

(ManojiSingh)
Commissioner

K0e©lv#d / s
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GOVERNMENT OF INDIA

MINISTRY OF HUMAN RESOURCE DEVELOPMENT

Subject: Introduction of CSS (Pension) Scheme for employees of
Navodaya Vidyalaya Samiti (NVS).

introduction

The scheme of Jawahar Navodaya Vidyalaya (JNV) was approved by
the Union Cabinet in Aug'1985 to give shape to the vision of the then Prime
Minister Shrl Rajiv Gandhi to have a residential school system for the talented
children pre-dominantly from rural areas. Navodaya Vidyalaya Samiti (NVS)
v/as established as an autonomous body under the administrative control of
Deptt. of Sec. and Higher Education, Mmistry of HRD, to set up and
administer Jawahar Navodaya Vidyalayas (JNVs) under the scheme. JNVs
are fully residential, co-educatlonal institutions providing free education '
including board and lodging, text books, uniform, etc. upto senior secondary
Stage.

Establishment of Navodaya Vidyalayas is thus a part of the conscious
efforts of the Government for spread of quality secondary education in the
country through Central Sector Schools. Navodaya Vidyalayas are addressing
the needs of talented rural children, who are otherwise deprived of good
quality education.

Service conditions of the employees of NV<=i

The Government of India has approved extension of the pay structure
of central government employees to the teaching and non-teaching staff of
JNVs. The Samiti has also adopted mutatis^mutandis Government of India



rules and regulations on service matters for its employees vide office order

No. F. 6-l/92-NVS(Admn.) dated 30.3.1992 (Annexure-1). The Government of

India has also brought NVS under the purview of the Central Administrative

Tribunal. However, no pension scheme hasjjeen extended to the employees
of the Samiti even after more than 25 years of existence of the organization.

The Ministry of Finance. Department of Expenditure, Govt, of India vide its

Notification No. 491)- E.V./90 (i) dated 11.11.1991 (Annexure-ll) extended
the Contributory Provident Fund (CPF) Scheme to the employees of NVS

retrospectively w.e.f. 1®^ Aprii'1.988. A proposal was moved for introduction of
Pension / GPF Scheme in the. Samiti in the light of decisions taken by the

Government of India on the recommendations of Fourth Pay Commission and

circulated vide O.M. No. 4/1/87-PlC-l dated 01.5.1987 (Annexyre - III) issued
by Department of Pensions and Pensioners Welfare, wherein it was decided

that all CPF beneficiaries in service should be given an option to convert to

Pension Scheme. It was. however, not agreed to by the Ministry of Finance.
Deptt.v of Expenditure who informed that the question of introduction of a

Pension Scheme in public sector undertakings Is under consideration of the

Govt. and hence the department is not in a position to give concurrence to

introduction of Pension Scheme in the Samiti. The matter was again referred
to the Department of Expenditure in Feb' 1990 when that department informed

that keeping in view the likely repercussions of the decision to bring
employees of NVS under the pension scheme, the proposal may not be
agreed on balance of oonvenlence. the proposal was again submitted to

Department of Expenditure in 1992 when that department did not support the
proposal on the ground that in the context of the resource crunch and the

efforts of the government to 'maintain the budgetary deficit within the desired

limits, status quo should be maintained.

The case was again taken up by the then Hon'bie HRM and Chairman.

NVS with Hon'bie Minister of Finance in December, 1998. (Annexure-IV) In -
response, the then Hon'bie Finance Ministei^has informed that the Ministry of

Finance had not agreed to the proposals for introduction of pension scheme
on GOI pattern for the employees of the autonomous bodies for certain



reasons and in case the proposal regarding introduction of pension scheme

on GO! pattern for the employees of NVS is agreed to there would be similar

demands from other autonomous bodies receiving grants-in-aid from the

Government which may be difficult to resist. The reasons given by the Hon'ble

Finance Minister in his letter dated 5.2.99 (Annexure-V) for rejecting the

proposal are as under;-

a) The cost of introduction of pension scheme is much higher than the

CPF Scheme. While CPF Is an one-time settlement, pension is a life

long commitment not only In respect of the pensioner but his family

also. The liability on account of pension keeps on increasing with every

increase/revision in pay/pensionary benefits on the basis of the

recommendations of the successive-Pay Commissions, revision in the

rates of deamess relief. As most of the autonomous bodies are fully

funded through , grants-in-aid received from the Government.

Government's liability will increase to that extent if pension scheme is

introduced.

b) For servicing a pension scheme, a pension fund is required to be set

up to be managed by a Trust. Difficulties may be experienced in

judicious administration of the fund.

c) Under the employees' Provident Fund Act, the accretions to the

Provident Fund are to be invested as^per the pattern of investment laid

down by the Government. With the formation of a Pension Fund, if

accretions are invested elsewhere, the Government will lose resources

to that extent.

d) In case the organization is wound up for one reason or the other, the

Government may have to take over tTTe entire liability for pension.



4  -

3. RETIREMENT BENEFITS BEING GIVEN TO NVS EMPLOYEES

At present, employees of NVS have got the benefit of leave

encashment and Contributory Provident Fund. Government has approved

introduction of Hew Pension Scheme to ai! regular NVS employees joining

NVS after the date of Notification and also given approval to other regular

employees of the NVS either to join the New Pension Scheme or to continue

with the existing scheme. This scheme has been introduced w.e.f. 1.4.^009.
However, employees who joined Samiti before this date have not accepted

this scheme.

4. JUSTIFICATION FOR THE INTRODUCTION OF PENSION SCHEME IN

NVS

Following instructions/orders issued by the Govt, of India from time to

time clearly reveal that the employees of the NVS are the rightful claimants to

the pensionary benefits under CCS (Pension) Rules.

a) Programme of Action on National Policy on Education. 1986 on

Recruitment and old-age benefits and medical-care for Teachers:

"All teachers in Government and~local bodies and in institutions

created by Government or by Acts of Parliament/State

Legislatures will be eligible for retirement and medical benefits

identical with Government servants. Teachers in aided and private

institutions will also be eligible for such benefits in accordance

with such directions as may bejssued by the Government from

tim^o time".

Programme of Action (PGA) is a policy document, which was

deliberated at length in both the Houses of Parliament and approved

for implementation. Therefore, the Union Government is committed to

extend the retirement benefits to~the teachers as available to the

Central Government employees.



b) !n the note for cabinet following statements have been made with

regard to pay scales of teachers in Navodaya Vidtyalayas :

"The teaching and non-teaching staff that each school will require, has

been worked out and, is at Annexure-il. The caiculation in Annexure-iV

are based on the salary structure in the Kendriya Vidyalaya Sangathan.

A final decision on the pay scales^to be made applicable to these

schools would be taken after the reports of Expert Committees are

received and the scales may be somewhat higher in view of the special

nature of these schools."

in the same note it was.also proposed to provide a separate section in

the MinistrV of Education to look affer the work relating to Navodaya

Vidyalayas. It was proposed to have this section under the Officer of

the rank of Director assisted by 01 Under Secretary, 01 Section Officer,

04 Assistants, 03 LDCs, 02 Stenographers and 02 Group 'D'

employees.

Thus the requirement of teaching and non-teaching staff for a

Navodaya Vidyalaya along with financial implications were included in

this note for cabinet. These calculations were based on the salary

structure in the Kendriya Vidyalaya Sangthan where the employees

were getting pension at that time and are getting pension now also.

Further this note also provided forcreation of one section under an

officer of the rank of Director in the Ministry of Education to look after

the work relating to Navodaya Vidyalayas.

The financial implications for creation of posts in the Ministry of

Education and NVS as included in the note for cabinet are identical. It

is thus evident that -



i) While calculating the financial implications for creation of posts

for Navodaya Vidyalayas, pension component was taken into

account;- and

ii) The posts created in the Ministry of HRD for looking after work

relating to NVS are having pgnsionery benefits whereas posts

created in the Safniti under the same cabinet note are not being

given this benefit.

c) Extracts from the IV Pay Commission Report

"Para 9.8: ~

In so far as the CPF beneficiaries still in service on January 1,

1986 are concerned, we recommend that they should be deemed

to have come over to the pension scheme on that date unless they

specifically opt out to continue mider the CPF scheme. The CPF

beneficiaries who decide to continue to remain under that scheme

should not be eligible on retirement for ex gratia payment

recommended by us for the CPF retirees".
I

The Ministry of Personnel, Public Grievances, and Pensions vide Office

Memorandum No. D.P.&P.W., O.Mr~No. 4/1/87-P.l.C-l, dated 1-5-1987

(Annexure-ill), conveyed the acceptance of above

recommendations of the IV Pay Commission, and allowed all the

Central Government employees including Central Autonomous Bodies

for change over from the Contributory Provident Fund (CPF) scheme to

pension scheme w.e.f. 1.1.1986. However, the option was not allowed

to the employees of NVS on the ground that Samiti has not come in
existence on 01.01.1986

It is relevant to point out that two Navodaya Vidyalayas were opened at

Amrawati and Jhajhar during 1985 - 86. Posts for these Vidyalayas

were sanctioned by the Government on 28.10.1985 (Annexure-VI).
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First installment of Grant-in-Aid of Rs.22.50 lacs for meeting

expenditure on these schools was also released by the Government on

28.10.1985 (Annexure-VIl). Thus the posts for Navodaya Vidyalayas

were existing prior to 01.01.1906. such NVS is covered under the

.provisions of Department of Pension and Pensioner's Welfare OM No.

4/1/87-PIG-l dated 01.05.1987 which provides that all employees who

were in service on 1.1.1986 will be deemed to have come over to the

Pension Scheme unless they specifically opt out of the Scheme.

d) Initial appointment in NVS was made on deputation basis. Direct

Recruitment/ Permanent Absorption was started in 1989. At that time,

an assurance was given to all employees that pension scheme for

employees of the Samiti is under consideration and is likely to be

introduced in the near future. It was also assured that on adoption of

the pension scheme in the Samiti~^uch employees will be given a

chance to count their past services rendered by them in their parent

organization for pension purpose in accordance with the rules.

e) Extracts of General Financial Rules of Government of India

"Rule 149 (4) (iv) Annexure-XI:

(iv) All Autonomous Bodies or grantee institutions which receive

more than 50% of their recurring expenditure in the form of

grant-in-aid should formulate terms and conditions of service

of their empioyees so that and large they are broadly

comparable to those applicable to similar categories of

employees in Central Government".

Since the Samiti is provided 100% funds in the form of grant-in-aid

by the MHRD, the employees of the Samiti are eligible for the

pensionary benefits as available to employees of likely placed

organizations i.e. KVS, CTSA, NCERT etc.



r

It Is also seen that the benefits oLlhe pension scheme have been

allowed to many other organizations, though they were set up after the

establishment of the NVS.

5. Recommendations of Committees

The committee set up by the R/Iinlstry of HRD to review the

management, structure and operating mechanism of the NVS under the

Chairmanship of Shri Y.N. Chaturvedi has also strongly recommended the
extension of pensionary benefits to the employees of SamitI at par with
Kendriya Vidyalaya Samiti (KVS). The committee has observed the non

availability of this benefit to be one of the r^sons for the teachers leaving the
services of NVS.

Department related Parliamentary Standing Committee on HRD has in

its 154*^ Report on functioning of Navodaya Vidyalayas (NVs) observed vide
para 18.3 as under:

"The committee takes note of the reservations of the Ministry of

Finance in providing Pensionary benefit to employees of NVs The

committee fails to comprehend the reasons for having different

approach of mind for employees working in two organizations doing

similar work under a similar set up and conditions. The committee

would like to point out when employees of Kendriya Vidyalaya

Sangathan can enjoy the pensionary benefits on their retirement, what

deters the Government in providing similar facility for employees of

Navodaya Vidyalaya Samiti. many of them away from their families

serving in residential schools located-in rural areas. The committee,

therefore, strongly feels that the position may be reviewed again

and a decision acceptable to employees of JNVs may reached at

the earliest."



Further, the department related Parliamentary Standing Committee on

HRD in its 184'^ report on the functioning of Navodaya Vidyalayas observed
as under-

"The Committee reiterate its recommendations made in 154'^ report for

provision of pensionary benefits to NVS employees on the same level

as being given to KVS employees. The Committee strongly feels that

NVS employees need to be governed by similar service conditions

including pensionary benefits as applicable to KVS employees..

It is thus seen that the necessity of extending the provisions of

CCS(Pension) Rules to the employees of the NVS has been appreciated and

recommended by a number of high level committees.

6. Concern of the Samiti

Navodaya Vidyalayas have emerged as leaders in the secondary
school system in the country. These vidyalayas have out performed other

school system within a sort span of their existence. It is very important to

recruit and retain competent and qualified teachers willing to serve interior

rural areas so that the vidyalayas can achieve the noble objectives of

providing quality education to the talented children pre-dominantly from rural

areas and serving as pace setting institutions in each district. . Being

residential schools, the work schedule of the staff of NVS is much more

remanding in comparison to that of day schools like KVs. Navodaya teachers

are serving at far flung places where, sometimes, the facilities even for

primary education of their children are not available. It is becoming difficult to

attract and retain young talent in the vidyalayas for want of a pension scheme.

It, therefore, becomes very important for the organization to extend

pensionary benefits to the staff to attract and retain talented people, as

pension is an important social security after retirement.
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7. Outlay during Xlth Plan

Plan outlay for the scheme during Xlth Plan is as under:

(!) Approved Plan Outlay for Xlth Plan Rs.4600/- crores

Annual allocation and expenditure during Xlth Plan

~  (Amount in Crore)

8.

No.

Year Budget Allocation/expenditure

Non-Plan P an

Allocation Expenditure Allocation Expenditure

1 2007-08 194.80 195.14 910.00 902.28

2 2008-09 259.87 273.39 , 1290.00 1208.36

3 2009-10 376.20 357.46^- ̂ 1300.00 1281.96*^,
4 2010-11 370.40 1385.00 ir

* Anticipated

8. Financial implication for implementation of pension scheme

576 Navodaya Vldyalayas have already been sanctioned \A^lth the

ultimate target of one Navodaya Vidyalaya in each district of the country.

Another 50 districts are targeted to he covered by the end of Xlth Plan. As on

date, the sanctioned strength of employees in NVS is approx. 22000. This

work force is comprised mainly of the teachers (more than 12900). Over the

years, CPF contribution of the Samiti towards management contribution and

interest, thereon, has accumulated to over Rs. crores and will go on

Increasing every year. The current annuailiability is around Rs. crores.

This liability is being met out of the annual grant received from Govt. in case

pension scheme is introduced for the employees of the Samiti, the entire CPF

liability towards management contribution and interest can be transferred to

pension fund. The pension fund duly managed by the Trust as per the

guidelines of the Govt, may be set up by the NVS as per all other autonomous

bodies having pension scheme. The accretions to the pension fund can be

invested as per the pattern laid down by the Govt, and being followed by other

organizations. The accretions to the CPF are also being invested as per the

Govt. guidelines and the same can be done with the pension fund also.
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which ̂ ^noiHr^rMion of thP nnhinet Is solicited9. Points on

Approval of the oabinet is solicited for the foliowing points;

Koducon of P.o.lon sco™. f.f •« NVS .»««• — pln.""""
0101.2004 00 m. potfoi of cotrol CM Seofio.. (Pen«oo) Rolw. ^

implRrnenta^i"" schedule

(i) The proposed Pension Schen^e wTii be given effect by
adopting the CCS (Pension) Ruies, 1972.

10. Approval bv HRM

Minister of Human Resource Development has seen and approved
note.



Bhudev Chatterjee^.sc.,n
11''°'" '""'""o of A<h,«l« (U,K)

actuary

21.2.06

Ms. .ManikimtaJa Sarkar
Mst. Commissioner (Gen. Admn.)
Navodaya Vi'dyaJ%a^Samiti
A^8 Ka^ilasii Colony
NIWEtelH TTfinder

OearSir,

i  . b- .

2eB£orh Mons Ions,
S7fl,Port< Stree :,KoIhQtQ - 700 016

e-moll: bhu<tev^col2.«nl.n^t.in.'Mobile : 98310 76494

Sufa. Costinp as on .•i1,;R,7,(K|5 of Proposed Pension Sche ne of Navodava VJ^yaiaya
Saniiti — ^

For Staff of post at ̂1.12. 2(1(1'-

on 31.3 2005 your office on 14.2.2005, Ion the Report on Costing as. j .4 WD ot Pension Eligible Employees submitted earl er.

©;uriag ffie course of dEcussion, it transpired :

3U2?m?''°di^ sanctioned post as at
Quenquennial . Eligible Employees as at 31.3.2005, onS^TSr -^^-g 13700 was proMded
Table sho^g average service of the Pension

3, Based on the Revised data Costing has been carried out:
From the same we notice that:

3.1 R^uction in number and salary of Pensior.
reduced both Past and Future Service Liability Elig

Eligible Employees; on
also provided, to taken

ible Employees has
ii Revised Costing.

3.2 For Onginal Costing Average Service was cal:
40.(assur^g staff joining at age 20 ). Although
smce this Organization has come into exist (
^ximum service of the Employee cannot excee 1 16 yrs.

Coffin^ lovvering of Accrued Liability, in Revised

yulat^ ̂  Averse Age
this is Gorreet but
ence in 1989, therefore,
i 16 yrs.



5.
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We summarise the result of Re-Valuation as b^ow :
' wiuTLnsS? Rom Slf "P'° 3I.3.3i&5

Scheme. ^ Employees Provident Fund to the Pension

- "ntbly eBMve

We enclose a Solvency Certificate in (his regard as
This Revised Costing supersedes Report on Costin

to Pension Eligi^e Employees

well as Detailed Report,

submitted earlier.

With kind regards,"

Yours i^thfully.

BHUDEV CHATTERJEE
actuary

hudev ChQtteijee .r.. r,.
of Acuia.ies fi; K i " "

!  L-'A){ Y

220, Pork Monuions,
i>7A. Park Slrool. Koiknla .
Pl'Ufui - 7-15/ OlfKI 7-1.
' "t 5M 3.1-7-1,'.ft

f  -'t.-'l bhU"-,. I . V /

00 010

»  i»/!'/7'ir)/(jfi'.'i (t)) F-iiiiuRir.n fin
HfiS-l

■>' ''• • 'j... I IM
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Bhudev ChatteriesM^

actuary

■d
XS'H <511^

22fi.Pof}( Mq.- —... •••>4 tstons. ift
1

^.Podi StreetKofkota - 700 016
to :'91-3|.8?SM?7'w2||"7!j^
^-nnoll: bhude/^colS vsnl Mt- ' kA t_..«coi»:.vsni.ft«t.ln. Mobile : 98310 76494

21®* February 2006

navodaya vidyalaya samiti
CERTIFICATE OF SOLVENCY JiS AT

OP

I certify that:

1.

PROPOSED PENSION LL JBILITY
OFpension ELIGIBLE EMPLOYEES

TO WFTOlvr rr roiNrr-ipM

31.03.2005

fomJ &»P«iy. This data w«i

^  based on salary as ^ 31 03 9nn'h anAValuation of Pension LiaWHty ^ 1 31.03.2005. Actuarial
result of calculation are shoi^^nuT « ^ of calculation andfollows : ^ report. on the same I con&m as

(i)

(ii)

Employer'Fund Contribution is transferred to
Fund by 31.03.2006.

Andif annual Contribution @ 18% of salary

s share of Provident
Snployees Pension

5c paid to the Fund.

£p.o^'.^£iSi,Lsrjh:.Kr'' ̂
BHUUEV CHATTER.JKE
AC7UARY
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Navodava Vidyalaya Samiti
PENSION LIABILITY AS AT 31.03.2005

OF
pensiom eligible eiviployees

BY

BHUDEV CHATTERaEE M.Sc
FPl ^ actuariesFELLOW ACTUARIAL SOCIETY OF INDIA

22B, PARK MANSIONS
57A, PARK STREET
CALCUTTA 700 016

Fff^ST DAY OF FEBRUARY
TWO THOUSAND SIX '

Shudev Chatteriee
s;l°w '"X)

M.Sc.. F.I.A.

'"U fu.AKS

228, Park Mansions, i
57A. Pnfk SIfool. Kolkfiln /OC) 0 10 ^
''Mr.nn .'-PW (UOJ) (U) 2-PHl IM/M//f./ (,f, 1^,.^ („«.(. ̂ tM '
' " Ml 11 lyyy/p.,-;;' -..i
■  -- .'I ..I2v.n.. M.., -.fMir'



I'agtt i <»i li
tb

Navodaya Vidyalaya Samiti-

PENSION LIABILITY AS AT 31.03.2005
OF

PENSION ELIQIBLE EIMP&.OYEES

INDEX

-?• 'Fo^^cxm

2. C<yi^^g<E

3. &E^m<r

4. (DAQIX

9-^}

S. (BJl^SS 0<F 'UMX>^11CXN'

G. ^'ncXN'M.'E or

7. (yp VyiL.'OjfniCXN'

9. ccmxvsicw

10. ^^COMMEbMDjmOfhf

SCfMcDDLiES -CPllOPS

Bhudev Chatterjee m.5c..f,.a.
Fellow Instiluie of Actuaries (U K )
F*wF„<lc,„li„n „rins„,.-,„rc
I ..finw A(.lliaJi^«l .S'.r-UXy t f

"m- : / id A y, ,

22D. Park Maiisiotis,
f>/A. PfdV: Streol. Kolkiila 700 0 10 u '

M')/ OlOn (l)>. 1.1??G6 •<'() J
»n. -n 1,1 V-r.'« j

1  ilr, ;,l.' v-mI Jli f. . (-.1, I.-I •>)
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NaVODAYA VfDYALAYA SaMITI
pension liability as at 31.03.2005

OF

PENSION ELIGIBLE EMPLOYEES

exit of Pensio/El^bf^ESpto)^^ liability of payment of Pension on
Scheme has not txSi fSS t spouse?
sham of Contribution that ,anploj4'swtpos ofPension SchW ^ 103-82 ^ ̂
Tte aim of this valuation is to woric

crores» will form the

Out:

(i)

(ii)

KheSSS 3 rSol Ehgihie Employees
and

^ contribution Rates requimd to imppott Pension Benefit for their future

This covers

™  fce Effective Date 3L12J^>03 and opted forthe

(ii) 2®P'oyeesjoining after the EfTeotiveDatr
are not covered.

-3- ^E3fFfFT<T

^  1^73Basic Salary for 33 ^ ^
MinimumPensionoff^^yrr^r^ci^lS^^^

«rage Basic Salary is Basic Salary averaged over last 10 months.
i>etails of benefit are in Schedjile t- Pi.

Bhudev ChQLterje0
Fellow InsliMe of Actunrlt-s fu K >

At;

(

A /1

^ Sc.. F.I.A.

Intli.i)

2ZQ, Pflrk Mansions.
.n/A. Pfirk SifRRt. Kolk.-iiri /ot) o 15

: /K'./ iiioM iM.'rO 1/1/51, ((>, /.ton oooomm
' ■» 9'I-?}D ■••''. i /./'«/.' V./ (,(,'. I

'■ M.f.!. Ti,'. ..I,' I ,, , ,..f . in /,.,n, I

- -V

i
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4.1 This is first valuation carried out by us^

Accordingly we have not carried
out

(10

4.2 The data was subjected to usual conelation Tests
Of

.  (a) . Age -Salary
(b) Age - Service
(p) Salary - Service

S S h '^ta has

'U^r.D^arr^f

TJi* * til

^ app^bte "P®® Stock-Basis i.e generalof Actuarial ValuariS^^ltSL^S ^
exits on actuariaj bases will be wnTlr«=vr »+ j succ^Sive vaiuatkai ej^ected
justify or modify the bases used wh«^ actual exits. This will

jr Lue oases used ̂  wh^ ap^opmte a(^ wiH be taken.

£^SQ2£M^% cyp VarP^nrrrtcKf

has «ch individual employee

6hud0v ChQUsrjee m.sc..fia
re .owlnslitute of Actuaries (U K )

/ UAF .

220, Park Mansio/is,
57A. Park SlrotJl. Kolktiln • 70CJ (J in

OlOft (U). 7.IM1 ^ oiKiH (l«)
' .m i/T')'! •'/•.'•ii/f tiii.'i.j
f  . ' v<i|l rH'i Iti nHTl#. -. ii. i
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7.3

j  ■ V--. \/
^/ ■ [ ' IACCRUED LIABILITV OF CONTXNGENT Pm^SN^ OF EXISTING STAF] '

I

PENSION wrra D.A. RELIEF I

Average Average Average Accrued AccruedAge Accrued Current Deameas Average Average
Service Basic Allowance Pension Liability

Rupees

Number Accrued
Fund
Liability
Rs.Crores

25-

3P-
35-
40-
45-
50-
55-

Total

3.21
6.77

10.34
13.04
13.48
14,Q1
14.12

6216
6048
6287
6717
7238
7648
7789

1243
1209
1257
1343
1447
1529
1557

■362 34163 1834 6.26
744 74991 3429 25. 68

1181 129420 4171 53.98
1592 192782 2650 51,08
1773 242170 1005 24.33
1948 303626 440 13,35
1999 339783 •  171 5.81

13700 180.52

7.4 FUTUKE LIABILrrY OF CONTINGENT PENSIONER OF EXISTING STAFF

PENSION WITH D-A. RELIEF

Group Average Average
Age Future Expected

Service Salary

25-
30-
35-
4G-

45-
50-
55-

Total

Average Future Future Number Future Value of 1%
^amess Average Average Fond Salary as
Allowance Pension Liability Liability Cotribution

Rupees > Rs.Crores Rs.Crores
29.79 30952 22370
26,23 23596 14Q.17
22. 66 19219 9383
18.00 16088 6455
13,00 13583 4480

8.00 11246 . 3048
3.00 8974 1999

26533 -276571 1834
18219 254896 3429
13232 251555 4171

9090 240358 2650
5525 216664 1005
2851 164944 440
865 70273 171

50.72

87,40
104.92

63.69
21.77
7,25
1.20

3.93
6,34
6.99
4.00
1,31
0,43
0.08

13700 336.98 23.11

Note

Accrued Pe^ision
Accrued Liability
Future Pension
Future Liability

Pension Accrued for service rendered upto 31.03.2005
Actu^al Value of Accrued I^ision
Pension that will accrue for service to be rendered from 01,04.2005
Actuarial value of Future Pension

Bhudev Chatteijee m.sc:.. r.i.A.
Fellow Institule of Actuaries (U K )
Fellow FecJeration of Insurance Insmulc (India)
r ellow A. liiiKMl .Society <«f Ifvdl;.

220.-Pack Mansions,
57A. Pack Slfet;!. Kolkala 700 010
IMiona .''Ifw (i ioy ([«). '.S'.'t {()). .'-lUO D'HH (P)
1 0' 91 ;i.' .'-I'.H

r  -il bs ...fi! .d/ v.i.l (,<>1 in dil

K:

I'-
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WRATEB GROW DATA

existing stakf data summary

Number
137CX)

Salary
Rs- 8,81,33.092

sa

FOR PAYMENT OR PENSION WTH DA RELffiF
EMPLOYEE A

Amount
Amount

Rs. ■YaJue ofPast Service
lilahili 180.52

35^

103.82

Value of Future Service
Liabaity Value of Future S^vice ■

CcMitribution @ I7.8S^ of
salMy^Contriboti<Mi

413.68

517.50
517.50

ccmxvsicm

^L03.2006. ProvjdBnt Fund: to Sch^e hy

on month^ effeetfve Sotn
9J.

of 18% will be made

whe^ifSr'® Employees aftd
^^MM'EmyarnrYhr ■■ ',■ .

riawuty™^ interest rate it will be advisable to Fond Pension
10^ Actuarial Valuation will be earned annually.

Fund should be so mvested (hat it earns at least 7.5% of Interest p.a.

^^^hattertee
ACTUARY

; ShujGl©\>-(S-hQtterj0e m.sc..f.i.a
1  I"®?''-'' ArtoaHos a; k I
;  Rtlow fiiKli.-.,

22D. Ptitk Mansions,
57A F'.-itk .Slronl. Kolkttln . ifOU(MO
I'Jinn,. •''•Ii)/.()(ua<|n M'.lt fO) ^IfW! i)«>f.(I<^lf) v|
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Scfiedule ~ <Pl
SCHEME OP BENOTITS . PENSION

^QelSt

ccmpjSS^
ff service of 33 years
an^ COUlpIetion ofqualifying service of lo years

a^^^ify before reaching

Pension - 1275

33~v^-;3= ^^uced pro-rate for. lesser year of maxS
Mntmum Pension - 1275

^0% of Av^e emoiuro^

Mnjmimi Pension - 1275

Minimum Pension Ps, 1275

0 ̂eathm Service^when
tne memb^ dies after

7 years of
<=<»rtiniK>ns service

("> r>oath after retiromeat

(0 In the event of death in

_ ■« ««>-» isss

ahudev ChQttenV^.
F^'lowlMBfiluloorAof ,
f CfOiYAct" .,I;,J ,• i^.,^"',7'''^ 'ff'Il'U: |l/„li;,j

^ ^ J U .'\ f i Y

M.Sc., F.j A
22L).j>;iff^ Wansioris.

i';uh Miivvi. Kn'iknia- /iiiioin
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ScRediile — <P2

BASES FOR VALUATION OF CONTINGENT PENSION LIABILITY

1- STAFF mortality

MALESTA^ L.I.CJ 1994-1996-ULTIMATE TABLE
AT Age X-3 for Age X if age is
over 40 c^ierwise at Age x-4
for age x.

FEMATB sTakf

PONTmOENTPEmTn^^R^MO}rrAT.fTr

male staff

FEMALE STAFF

3- proportion MARrn^n

FEM

.a(5

ALE Aged X has been taken as
MALE Aged X-3

5)

a(55) at age x-2

age: MALE FEMALE

Dptoafie25 .30 .50
B^ween 25 & 30 .60 .75
Over30 .90 .95

BMSIGNAnON/DISMJf^^iL/DIRAnT.KXmNT

All Causes Combined
per 1000 Employees

5. age-retirement

R^rement Age

VOLV2ITARY-RETTRK?iTRKrr

6 Exits p.a distributed as below
3 below Age 30 &
2 between Age- 30 and Age 40 &
1 above Age 40

60 __
Retirement over age 60 Ignored

IGNORED

s \

f3hudev ChaLlerjee
reliow Iijslitule nf Actimtlns (U K )
1 rll')W I n(lct4ilii>n i,( (ii-,iicrnK.:-j jiisliUjl.: (JiKiiai
f nlltnv luaib»So,-|,-|y imJi -, '

A

'  ! W A i •'

22D. Park Miiiiiiiotts,

'i/A I'juk SImm-I. Kdllt I

F'tii.tid /"i.'-MJiiin (11)

Fa- I i:i Pit'

B  '-.'...ii- -/(O-.-iiP .

MHJ II U»

iMi ia?'!/'.' t'.; i.iiP.'i (I)) / U5H

«

i! )ii fr. -I :h 1 H) ' f • < ■11
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7. SALABLSCALK

management staff •
&

NON-MANAGEMENT STAFF

8. PENSlQNMELdllQE

Basic Salary Scale, for different Grades
has been considered. Effect is 5.5/o
Salary as annual increases for Management
Staff and 3.5% for Non-Management Staff.

4% p.a with half yearly rest after vesting of
Pension

p. TNTF.nESTRATE

current Investment yield is given belovr
Govt. SecurityOutstanding Term

than 5 years

5 & 10 Years 7.50%7.25%
1 n years & Over _

Based on the current market position itTs expected that interest Rate will not further
fall in future

Interest rates used for valuation

Liability upto 5 years
Between 5 & 10 years
Over 10 years

6.75%

7.00%

7.25%
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^  ScHecCule - <P3

RATIONAT.F. OF VATJTATTON OF CO^Tmr^ENT PK>J^TnN lTARTT TTV

Consider one age x now
with salary , s

, Service ;n

Accrued Pensioi;i after t years from now wilHe

t
PEN(x+t) = Pension Fraction x (n+t) x S x (l+I)

When I is the ra e of annual Increase of salary.

Probability that feuch a pension will be payable

P(x+t) = r(x+tV+wfx+f> _
'  I(x)

When I (x) -j Number of staff age x now .
r (x+t) =. Member retires at age x+t on superannuation
w (x+t) =f Member retires at age x+t on other ground

Then probable pension - pension x probability of payment
= PEN (x+t) x p(x+t)

Cost of purchase price of the pension = PEN (x+t) x p (x+t) x a (x+t)

When a (x+t) = post of purchase of annuity of Re.lA p.m. at age x + t

When annuity represents present value of payment for ail years to death from date of retirement.

Discounted vaiiie at age x of a pension payable at age x+t

V(x+t)=PEN(x4t) X p(x+t) x,a(x+t)/(l+J)-'-

When j is rate of discounting

Aggregate of all discounted values from t = 0 to 60, will constitute the
individual. i

pension liability of the



i" - REPbRf#l-FUNDSNAPSHO"
DAJ^ASHAW

<'/[Ni odaya Vidyalaya Samiti

Navcdaya Vidyalaya Samiti CPF Trust

Fund Snaoshot as on 01-Ju!~20i 1

Fund Snapshot Report provides'a synopsis of the
fund's composite portfolfio on a particular date.'

r«tf* •

Important Portfolio

Promised Yield To 8.88 %
Maturity

Average Coupon 6.27 %

Average Maturity 3.17 yrs

Average Credit Quality ;\A

Category Investments

Central & State

Category

Special Deposit
Scheme •'

3,638.400,000 50.31%

277.097.457 3.83%

3.608,409,180 49,63%

277,097,457 3.83%

'2 July 20-.I Paci- 1 oi i



Scenario 1 Reinvestment Rate: 8.50% d • ^
,  , —r— • ^ Required - 800.00
interest NormalCont. /-a..* i rr ]Outflow

274.0023.29
800.00 843.29 833.11 1107.1194.10

115.10 103.33 1210.44. 102.89
124.94 106.21 1316.66111.92 23.15
135,07 114.82 1431.47121.68
145.99 117.00 1548.47131.62
157.15 122.50 1670.97142.03
168.83 126.68 1797.64152.80
180.94 127.19 1924.83163.61
193.16. 126.03 2050.86174.32
205.35 2159.51125.97 183.56
216.14164.13 I 191.22 2249.69
225.43

2310.99214.24 196.43
232.35 18.11 2329.10244,01 197.97
235.59

2320.73291.81 197.27
236.85 -b4.94 2265.8^316.52 192.60
192.60 -123.92 2141.91318.33 182.06
182.06 -136.27 2005.65329.84 170.48
170.43 -159.36 1846.29

110.59
110.69 -189.99 1112.26

907.80

299.01 94.54
-204.47256.23 77.16
-179.07 728.73223.65
161.71 567.02209.67 48.20
-161.47 405.55177.55 34.47
-143.08 262.47

29.03

■crsT'eiif:
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No.F.17-44/2ai1'-UT-l

Government^India
Ministry of Human-Res^rce Development
Department of Schooj/Edilication & Literacy

UT-3SectiOT

D^hi, dated the 14^^ September, 2011

To,

New.

Shri Alok Verma,
Joint Commissioner (Admn.)
A-28, Kallash Colony
New Delhl-110048

Sub: CCEA Note for introduction of CCS (Pension) 1972 to the employees
ofNVS-reg.

Sir,

I am directed to refer to your note No. 1-1/2010-NVS (Comm.) dated
15.9.2011 on the above-mentioned subject and to say that the issue was
earlier taken up with Department of Expenditure and a copy of their
observations is enclosed. You are requested to provide the detailed
service conditions of employees of NVS at the time of recruitment and of
other autonomous organizations where CCS (Pension) 1972 have been
introduced vig. NIOS, UGC etc. subsequently to establish parity.

Yours faithfully,

(P.K.Mittal)
Deputy Secretary to the Govt. of India



^  -

Government of India

Ministry of Finance

Department of Expenditure

hi

'"1

Ministry of Human Kiesource Development may kindly refer to their notes
■ on -preceding pages wherein it was requested to reconsider the proposal for
,  introduction of Pension Scheme as per CCS (Pension) Rules, 1972 for all NVS
! employees who had joined prior to 1.1t2004 for the reasons that the Old Pension

1 Scheme has. recently been extended to the NAAC and Inter-University Councils
I and, therefore, the demand of NVS merits reconsideration.
I

!

12. In this regard it is intimated that the bye-laws and service conditions of all
,IUCs including NAAC provided for the GPF, Pension and Gratuity to its
employees. Hence, the GPF-cum-Pension Scheme was extended to 6 lUCs

including NAAC with the condition that the expenditure would be borne by UGC
: from its own funds..

! 3. With regard to NVS , the Cabinet has aheady approved (i) introduction of
,NPS to all regular employees joining NVS after the date of notification and (ii)
j giving an option to the regular employees of NVS as on the date of notification
|of NPS to continue with the existing CPF scheme or to join the NPS, hence, it
;wc|uld not be possible to extend the Pension Scheme as CCS (Pension) Rules,
119p for the NVS employees who have joined prior to 01-01-2004.

/

If the Pension Scheme under the CCS (Pension) Rules (1972) is extended
,0 t|e employees of Navodaya Vidayalaya Samiti who joined prior to 1.1.2004,

^ L
tê ere would be similar demands from other similarly placed autonomous bodies

id which would be very'^fficult for the Government to resist. The Ministry of
Pin^ce is, therefore, unable to extend the Pension Scheme under CCS (Pension)
Rules, 1972 to the eniployees of NVS.

453 A
(Manoj Sahay)

Director

, Ministry of Human Resource Development Shastri Bhawan

ini of Finance, D/o Expenditure U,O.No,139/EV/2010 d^fed^5-03-2010



r

No.F.ll-35/2009-NVS (GA)

NAVODAYA VIDYALAYA SAMITI
Ministry of Human Resource Development

(Department of School Education & Literacy)
~  Government of India

A-28, Kailash Colony, New Delhi -110 048
Tel.Ol 1-29244172, Fax: 29240149
Website:www.navodaya.nic.in,

www.navodaya.gov.in
E-mail: navodaya@nic.in, navodaya@nda.vsnl.net.m

November 15, 2011

To

Subject:

Shri P.K. Mittai,
Deputy Secretary (UT)
Ministry of HRD,
Department of School Education & Literacy,
UT Section, Shastri Bhawan,
New Delhi - 110 001.

CCEA Note for introduction of CCS (Pension'^ 1972 to the
employees of NVS - reo.

Sir,

I am directed to refer to your letter No.l7-44/2011-UT.III dated 14"^^
September 2011 on the subject to inform that Navodaya Vidyalayas were initially
started under the name of "Model Schools" as_was indicated in the Cabinet Note for
approval of the Scheme. These were subsequently renamed as "Jawahar Navodaya
Vidyalaya" during July 1989.

The first two Model Schools / Navodaya Vidyalayas were opened in Amrawati
(Maharashtra) and Jhajjar (Haryana) during 1985-86 which were initially
administered by National Council of Educational Research and Training on behalf of
Ministry of HRD pending registration of Navodaya Vidyalaya Samiti as a Society.
Initial appointment of staff for these two schools was made on direct recruitment
basis and the conditions of service appointed for these two schools inter-alia
provided as under: -

The service under the Model School is not Government Service and is
governed by the Rules and Regulations of the Model School prescribed
from time to time. .The employees are entitled to the benefit of
Pension-cuhn-Gratuity / Contributory Provident Fund (CPF) as per rules
of the Model Schools. The option for CPF / Pension Scheme is to be
exercised within six months from th'e date of appointment of the
employees concerned. If the option is not received within this period, it
will be presumed that he / she has exercised for GPF / Pension."

Copies of some appointment orders issued during January / February 1986
are enclosed.

4\\n



-2-

Memorandum of Association and Rules of theSamiti which were prepared by the Government for registration of the Society
o^vr^PnT® f Committee of the Samiti to determine procedures for
^  Pi'ovident fund to the employees of the Society orto their wives, children or other dependents under Rule 24 (ii) (i).

„nH=. evident that at th"i time of initial appointment of staff
service conditions offered an option for pension-

cum-gratuity scheme to the employees of the Navodaya Vidyaiayas which brings

been e'xtendS ' P®"®'°"

SrhPmp hp demand of Navodaya Vidyalaya Samiti for PensionI cheme be re-considered on the basis of above for a positive decision at par with

Yours faithfully,

(M.S. Khai

End.: As above. Commissioner (Pers.)



-c. ̂ f .M^rr;--: ,
c.-t- :-•' 3:^fc|v^V

m  -/IT' ■" ' -K : ■■: .-.^. ,

bsinpo^arily admini^si;ered by NCBR|^,V-

stfa-t^tTOft-'Aotv-# to

to oiS^eb

■to alldvjances. .

Gondi.tions

JA-

grant of -sujsb .allbwabcea-'ivfri force,'' .fro^:'''tinie;.vtb/'^>^ttn€!'V;^^^^^ ..
SobooX, . • •„^_ • . , • ... --;-;V.'- _ ■ . • \ ■

(2.) The under^ i:he-..;^od^l^:'SGbooX-"X Hdt ,.G6"y:tV:S;^xviGe. a^^

T.i

appcir,tirt,gxxt-_QT,.-tbe '^pXo.yee op-b'ion'v Is'-'.ri&t "• • _ •

exer'Gtsed^!foi?.iv^F;^e^aiQn:.X -■■ '^■'
(3) The terms" o'f ai^o'di-ntme'ryt-'-a^'e ss"--';f.bil:XQ\f"^,f.,.'\v -.-.r
i) ,T^ a.ppoin-tment' -Xstemporary a.t-present*/He/sh®-"wi;l:"T. bevpo"'
prpbatidA'^fbr~.a- ■pem'od .,Q;t:--twp\ yeags;, •f'5:om;.-the,\>-dateof^.bt-s/.be •*.
a_p]^inimieh'-t.>." v;hX'3b'' -mky^^ a,t> the 'di^retiivOn of the ^ ^ ^ y.
appo\n}tif»'jg;r:aa^^^^^ birring the., pei^iod of proijatlon the .
can-be "l^e^y.apPTihtinV
ar;d withbut;.-aity xp;'aso,n;rbp;ip;g;::a ■ttferefdri' compTe,-t'^qn!|-^'f.

can be tertnX:%,tfed'fi

notice

assigned," .;-_

li)' fat?ther the a.pppintment-" caxxieb within the liability tb sbbV:i.p> , .,
In any part of India. " " . .//- '■'■ :.'riC' " " "
Ul) other conditions bf''sery:iide^wm, beNfgcwe^edy^^
rules arid .orders of the-model .sdhppl in/fordh^^xo.^-:;"^^^^ to tim®v? -

- rn ' ..'• !••'



-  appoin-feent" wiTl be further' subje^te to »- tf "
iV "p«,4iKtion .qi meaic&l ̂ cqcSii,Hoate.. of;ift|meas ®p®,^he iotipeWnt ^
^'^dt.caj authorities viz. Civil Suxgeop/ ®W-_ ■ ■■. _ ~' ■

in ^vent-of the mpr^4;han :o^ ^ -

appc-intment-wi'ii be subjeGt.^t|^hM/h®3r Wna
enforcement of this re.qtiire^^nt in this behnf. 5

Proves

parent i

to • bis

80 "^-
ip "the tfexm«

his/her

Its' received
ean^el'-led,'

ie'-ta'rhe.a •dbi;y.-';;c6mp

jh'cK, i As - abbve:



16/11/2610 05:28 07212530888
J N V NAVSARI AMRAVA PAGE 02

J'M

y:t-i8?5a:^roa

■j s-fcG'recl unds;?:-■!■>© rsg

■ ••che'Mo

to au,>5fgie^S-pp>^g5^i|gsi:|%^^9b|a^p^^ , -■;
condit .fens •lai^dl

errant ̂
Scfec^l ■■'j i(^/ ;•>
C2) . i7'^Wr;s.es^ilds„ran^^
is govsrr: M^.. ;-i^'

t.v>

.prescr

t: of "Ime
M IS^iKi--r I

;  ;"-recef"*. "ed

.- 1 j - . . - — i- . -w. J. .« ' V«»?1'' '""A '^i -f. apodiu-tmant
appoi;iti-n g.v^u:

"'auth-crity^' "tii

-'The"app0j.nfma|^
.  ,.his^-ri2'5vi'aea ■■v/ii-l--,|i^v;:,tea^lna-ted

rr.. , - - I . * I '' "-J? — _^i.''»«4 AU4> •i^/-»'T* '.VrafflfiwillThi ■ cou'^j^-r ■ an^ ..right for rs

•Other'viopiii'^'ito-' of ••sej^iae will
and .brde-jr^' of jtha, ssjhGOl- . iT} jrule 3



■ r.ZiH

. QaB. suna:^ aq^.

BiiiSiSSSIfeili

!/l'.-}. ̂.; ^»^tS'-flj(

joshad

«...

10 3SV.d ^ VAVdW9 laVSAVH ANT T? I O T t- • r. a rt f iT r .' T r '<•■



i&/ll/20i0 05:17 07212530888

■ ,
J N V NAVSARI AMRAVAPAGE Ql(—

References *

Subject

The t^Jodel

-JTsaW;
the i'Vo^de

'--jlr • I ■li'm'.!. *

-.■?i,t^ic0nd'i""ti.c5^'S;

'S'Gh'QC^lp' "•""*■ '.••V'r>1'■ f4'i:y''''-'i''':. --v.. } '" "...
.:., V . ..•I.'

i vfaT«

is .gos^eppea-

'm̂

be -.exp

»f»ly fT? » tVT"' Ti' 1 If" I ri"*x •" «•■«>» '•.«

JuijSf



F.NO.17-44/2011-UT-III
Government of India

Ministry of Human Resource Development
Department of School Education & Literacy
B-Wing, Ground Floor, Shastri Bhawan

New Delhi, dated 25^^ January 2012

The Commissioner,
Navodaya Vidyalaya Samiti,
A - 28, Kailash Colony,
New Delhi - 110048.

Subject; Revised proposal for extension of CCS (Pension) Rules, 1972 to the
employees of NVS.

Sir,

Please refer to the discussions held in the meeting with Hon'ble HRM on
16^ January, 2012 regarding extension of CCS (Pension) Rules, 1972 to the
employees ofNVS.

NVS is requested to send a revised proposal to UT Bureau analyzing in
detail the implications of extending New Pension Scheme to employees who
joined prior to 01.01.2004 vis-a-.vis implications of extending CCS (Pension)
Rules, 1972. NVS is also requested to furnish all related documents establishing
its claim of being constituted in 1985.

Yours faithfully,

(P.K. Mittal)
Deputy Secretary to the Govt. of India

Tele: 23387153



NAVODAYA VIDYALAYA SAMITI
(An Autonomous Organization under Mostly of Human.Resource

Development, Department of School Education & Literacy)
Govt. of lndia

B-15, Sector 62, Noida (UP) - 201309

F. No 14-03/11-NVS(GA.)A/ol.l!l 2) 5^ Dated .06.2012

Sub:

Sir,

cHl<7lc| Tii xLi I Era" [c|ch>Iiii

%5TT sffZ ^^T^cTT fqaTRH"
ancicri j I

Revised proposal for extension of CCS Pension Rules 1972 to the
employees of NVS - reg.

I am to refer to your letter no. 17-44/2011-UT.III dated 25.01.2012 vide which it

was desired that revised proposal to UT bureau analyzing in details the implications of

extending New Pension Scheme to NVS employees who joined prior to 01.01.2004 viz.a

viz. implications of extended CCS Pension Rules 1972.

In this context, it is to inform you that the New Pension Scheme has been,

extended to. NVS employees w.e.f. 01.04.2009 and notw.e.f. 01.01.2004. ■

This issues with the approval of JC(PersJ

■d^i-iicb -sii^ciri



F.No. 17-44/2 01J -UT-ill
Govemmeni of India

Ministry of Human Resource Development
Department of School Education & Literac)'
B VVmg, Ground P roor. Shastri Bhawan

New Delhi, dated 2D' .Tune 201"^

The Commissioner,
Navodaya Vidyalaya Samiti.
B-15, Sector-62,

(U.P.) - 201309.

(  >■ ■

Subject: proposal for extension of CCS Pension Rules 1972 to the employees
Sir, •

SngSwDSth^^^

Yours faithfully.

,  (P.K. Miti:al)
Deputy Secretary to the Govt. of India



No.F.l 7-44/20 n-UT-IIJ
Government of India

Ministry of Human Resource Development
Department of School Ed-ucation &■ Liiierac\'

Mos imedia te

UT-3 Section

To. Delhi, dated the 7"' Feb. 2013

Shri G.S. Bothyal.
Commissioner
Navodaya Vidyalaya Samiti -
B-15. Sec-62
Noida (U.P.)

1572 to the employees of
O"

Please refer to this Deptt.'s letter of even number dated 91 O^ooio -
NVS'youT'"^' above mentioned subject. The requisite information is still awaited fromf] ■ ■ requested to send a revised proposal alongwith all the related document^; tnthis Ministry urgently to unable us to take up the matter ̂ ith the eoLern^

Youi-s faithfully.End: as above kjL-
(P.K. Mittal)

Deputy Secretary to tlie Govt. of India



p S " ]S'^ II j^o\_\

NAVODAYA VIDYALAYA SAMITI
(An Autonomous Organization under

Ministry of Human Resource Development,
Department of School Bducation 8d Literacy),

Government of India
B-15, Sector 62, Noida

U.P. - 201307

Email : nvsnoida@gmail.com
Website: Navodaya.nic.in,

Tele : 0120-2405191, Fax No. 0120-2405182

F. No 18-1/2010-NVS {GA) j^S

To

07.02.2013

The Joint Secretary (SE-II),
Deptt. of School Education 85 Literacy,
M/HRD, Govt. of India,
Shastri Bhawan,
New Dlehi. ~

Subject: Meeting with AS fSEI on 06.02.2013 to discuss the issues raised by
Joint Action—Committee fJAC) - proposal for reconsidering the
proposal for extension of GPF-cum-Pension Scheme, 1972 to the
employees of NVS.

Sir,

Please refer to our discussions held with AS (SE) regarding extension of
GPF-cum-Pension Scheme, 1972 to the employees of Navodaya Vidyalaya
Samiti who joined the Samiti prior to 01.01.2004.

^ As desired,^ I am enclosing herewith a copy of proposal submitted by the
Samiti for extension of GPF-cum-Pension Scheme, 1972 to the employees of the
Samiti who were on the roll of NVS as on 01.01.2004 with the request to kindly
re-consider the proposal and take up the matter with the Ministry of Finance
for their approval.

End: As above.

Yours faithfully.

(G.S. Bothyal)
Commissioner
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1

Subject: Introduction of CSS (Pension) Scheme for employees of

Navodaya Vidyalaya Samiti (NVS).

1. INTRODUCTION

The scheme of Jawahar Navodaya Vidyalaya (JNV) was approved by

the Union Cabinet in Aug'1985 to give shape to the vision of the then Prime

Minister Shri Rajiv Gandhi to have a residential school system for the talented

children pre-dominantly from rural areas. Navodaya Vidyalaya Samiti (NVS)

was established as an autonomous body under the administrative control of

Deptt. of Sec. and Higher Education, Ministry of HRD, to set up and

administer Jawahar Navodaya Vidyalayas (JNVs) under the scheme. JNVs

are fully residential, co-educational institutions providing free education

including board and lodging, text books, urHform, etc. upto senior secondary

stage.

Establishment of Navodaya Vidyalayas is thus a part of the conscious

efforts of the Government to spreading quality secondary education in the

country through Central Sector Schools. Navodaya Vidyalayas are addressing

the needs of . talented rural children, who are otherwise deprived of good

quality education.

2. Service conditions of the emplovees of NVS

The Government of India has approved extension of the pay structure

of central government employees to the teaching and non-teaching staff of

JNVs. The Samiti has also adopted mutatis-mutandis Government of India

rules and regulations on service matters for its employees vide office order

No. F. 6-l/92-NVS(Admn.) dated 30.3.1992. The Government of India has also

brought NVS under the purview of the Central Administrative Tribunal.

However, no pension scheme has been extended to the employees of the

Samiti even after more than 25 years of existence of the organization.
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The Ministry of Finance, Department of Expenditure, Govt, of India vide its

Notification No. 491)- E.V./90 (i) dated 11.11.1991 extended the Contributory

Provident Fund (OFF) Scheme to the employees of NVS retrospectively w.e.f.

1®^ Apriri988. A proposal was moved for introduction of Pension / GPF

Scheme in the Samiti in the light of decisions taken by the Government of

India on the recommendations of Fourth Pay Commission and circulated vide

O.M. No. 4/1/87-PiC-i dated 01.5.1987 is^ed by Department of Pensions

and Pensioners Welfare, wherein it was decided that all CPF beneficiaries in

service should be given an option to convert to Pension Scheme. It was,

however, not agreed to by the Ministry of Finance, Deptt. of Expenditure to

extend pensions benefit to the employees of NVS who informed that the

question of introduction of a Pension Scheme in public sector undertakings is

urider consideration of the Govt, and hence the department is not in a position

to give concurrence to introduction of Pension Scheme in the Samiti. The

matter was again referred to the Department of Expenditure In Feb' 1990

when that department informed that keeping in view the likely repercussions

of the decision to bring employees of NVS_under the pension scheme, the

proposal may not be agreed on balance of convenience. The proposal was

again submitted to Department of Expenditure in 1992 when that department

did not support the proposal on the ground that in the context of the resource

crunch arid the efforts of the government to maintain the budgetary deficit

within the desired limits, status quo should be maintained.

The case was again taken up by the then Hon'ble HRM and Chairrnan,

NVS with Hon'ble Minister of Finance in December, 1998. In -response, the

then Hon'ble Finance Minister has informed that the Ministry of Finance had

not agreed to the proposals for introduction of pension scheme on GOI

pattern for the employees of the autonomoils bodies for certain reasons and

in case the proposal regarding introduction of pension scheme on GOI pattern

for the employees of NVS is agreed to there would be similar demands from

other autonomous bodies receiving grants-in-aid from the Government which

may be difficult to resist. The reasons given by the Hon'ble Finance Minister in

his letter dated 5.2.99 for rejecting the proposal are as under:-
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a) The cost, of introduction of pension scheme is much higher than the

CPF Scheme. While CPF is an one-time settlement, pension is a life

long commitment not only in respect of the pensioner but his famiiy

also. The liability on account of pension keeps on increasing with every

increase/revision in pay/pensionary benefits on the basis of the

recommendations of the successive Pay Commissions, revision in the

rates of deamess relief. As most of the autonomous bodies are fully

funded through grants-in-aid received from the Government,

Government's liability will increase to that extent if pension scheme is

introduced.

b) For servicing a pension scheme, a pension fund is required to be set

up to be managed by a Trust. Difficulties may be experienced in

judicious administration of the fund.

c) Under the employees' Provident Fund Act, the accretions to the

Provident Fund are to be invested as per the pattern of Investment laid

down by the Government. With the formation of a Pension Fund, if

accretions are invested elsewhere, the Government will lose resources

to that extent. —

d) In case the organization is wound up for one reason or the other, the

Government may have to take over the entire liability for pension.

3. RETIREMENT BENEFITS BEING GIVEN TO NVS EMPLOYEES

At present, employees of NVS have got the benefit of leave

encashment and Contributory Provident Fund. Government has approved

introduction of New Pension Scheme to all regular NVS employees joining

NVS after the date of Notification and also given approval to other regular

employees of the NVS either to join the New Pension Scheme or to continue

with the existing scheme. This scheme has been introduced w.e.f. 1.4'.2009.

However, employees who joined Samiti before this date have not accepted

this scheme.



4. JUSTIFICATION FOR THE INTRODUCTION OF PENSION SCHEME IN

NVS I

Following instructions/orders issued by the Govt, of India from time to

time clearly reveai that the empioyees of the NVS are the rightful claimants to

the pensionary benefits under CCS (Pension) Rules.

a) Programme of Action on National Policy on Education. 1986 on

Recruitment and oid-aoe benefits and medical-care for Teachers:

"All teachers in Government and local bodies and In Institutions

created by Government or by Acts of Parliament/State

Legislatures will be eligible for retirement and medical benefits

Identical with Government servants. Teachers In aided and private

Institutions will also be eligible for such benefits In accordance

with such directions as may be Issued by the Government from

time to time". ~

Programme of Action (PGA) Is a policy document, which was

deliberated at length in both the Houses of Parliament and approved

for implementation. Therefore, the Union Government is committed to

extend the retirement benefits to the teachers as available to the

Central Government employees.

b) The first two Model Schools / Navodaya Vidyalayas were opened in

Amrawati (Maharashtra) and Jhajjar (Haryana) during 1985-86 which

were initiaily administered by National Council of Educational Research

and.Training on behaif of Ministry of HRD pending registration of

Navodaya Vidyalaya Samiti as Society. Initial appointment of staff for

these two schools was on direct recruitment basis and the conditions of

service appointed for these two schools inter-alia provided as under: -



"The service under the Model School is not Government

Service and is governed by the Rules and Regulations of

'the Model School prescribed from time to time. The

employees are entitled to the benefit of Pension-cum-

■ Gratuity / Contributory Provident Fund (GPF) as per rules

of the Model Schools. The option for GPF / Pension

Scheme is to be exercised within six months from the date

of appointment of the employees concerned. If the option is

not received within this period, it will be presumed that he /

she has exercised for GPF / Pension."

c) Memorandum of Association and Rules of the Samiti which were

prepared by the Government for registration of the Society empowered

the Executive Committee of the. Samiti to determine procedures for

payment of pension, gratuity or provident fund to the employees of the

Society or to their wives, children or other dependents under Rule 24

(ii) (i).

From the above, it is evident that at the time of initial appointment of

staff under Navodaya Vidyalayas, the service conditions offered an

option for pension-cum-gratuity scheme to the employees of the

Navodaya Vidyalaya which brings Navodaya Vidyalaya Samiti at par

with lUGs Councils to whom the pension has been extended.

d) At that time Direct recruitment / Permanent Absorption in 1989, an

assurance was given to all employees that pension scheme for

employees of the Samiti is under consideration and is likely to be

introduced in the near future. It was also assured that on adoption of

the pension scheme in the Samiti such employees will be given a

chance to count their past services rendered by them in their parent

organization for pension purpose in accordance with the rules.

e) In the note for cabinet following statements have been made with

regard to pay scales of teachers in Navodaya Vidtyalayas :



"The teaching and non-teaching staff that each schooi will require, has

been worked out and, is at Annexure-lJ, The calculation in Annexure-!V

are based on the saiary structure in the Kendriya Vidyalaya Sangathan.

A final decision on the pay scales to be made applicable to these

schools would be taken after the reports of Expert Committees are

received and the scales may be somewhat higher in view of the special

nature of these schools."

In the same note it was also proposed to provide a separate section in

the Ministry of Education to look after the work relating to Navodaya

Vidyalayas. it was proposed to have this section under the Officer of

the rank of Director assisted by 01 Under Secretary, 01 Section Officer,

04 Assistants, 03 LDCs, 02 Stenographers and 02 Group 'D'

employees.

Thus the requirement of teaching and non-teaching staff for a

Navodaya Vidyalaya along with financial implications were included in

this note for cabinet. These calculations were based on the salary

structure in the Kendriya Vidyalaya Sangthan where the employees

were getting pension at that time and are getting pension now also.

Further this note aiso provided for creation of one section under an

officer of the rank of Director in the Ministry of Education to look after

the work relating to Navodaya Vidyalayas.

The financial implications for creation of posts in the Ministry of

Education and NVS as included in the note for cabinet are identical. It

Is thus evident that -

i) While calculating the financial implications for creation of posts

for Navodaya Vidyalayas, pension component was taken into

account; and
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ii) The posts created in the Mini^ry of HRD for looking after work

relating to NVS are having pensionary benefits whereas posts
created in the Samiti under the same cabinet note are not being

given this benefit

f) Extracts from the IV Pay Commission-Report

"Para 9.8:

In so far as the OFF beneficiaries still in service on January 1,

1986 are concerned, we recomme^ that they should be deemed

to have come over to the pension scheme on that date unless they

specifically opt out to continue under the OFF scheme. The OFF

beneficiaries who decide to continue to remain under that scheme

should not be eligible on retirement for ex gratia payment

recommended by us for the OFF retirees".

The Ministry of Personnel, Public Grievances, and Pensions vide Office

Memorandum No. D.P.&P.W., O.M. No. 4/1/87-P.I.C-l, dated 1-5-1987,

conveyed the acceptance of above recommendations of the IV

Pay Commission, and allowed all the Central Government employees

including Central Autonomous Bodies for chaiige over from the

Contributory Provident Fund (CPF) scheme to pension scheme w.e.f. .

1.1.1986. However, the option was not allowed to the employees of

NVS' on the ground that Samiti has not come in existence on
01.01.1986

it is relevant to point out that two Navodaya Vidyalayas were opened at

Amrawati and Jhajhar during 1985 - ■86. Posts for these Vidyalayas

were sanctioned by the Government on 28.10.1985 (Annexure-VI).

First installment of Grant-in-Aid of Rs.22.50 lacs for meeting
expenditure on these schools was also released by the Government on

28.10.1985 (Annexure-Vll). Thus the posts for Navodaya Vidyalayas

were existing prior to 01.01.1996. As such NVS is covered under the
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provisions of Department of Pension and Pensioner's Welfare OM No.

4/1/87-PIC-l dated 01.05.1987 which provides that all employees who

were in service on 1.1.1986 will be deemed to have come over to the

Pension Scheme unless they specific^y opt out of the Scheme.

g) Extracts of General Financial Rules of Government of India

"Rule 149 (4) (iv) Annexure-XI:

(iv) All Autonomous Bodies or grantee institutions which receive

more than 50% of their recurring expenditure in the form of

grant-in-aid should formulate terms and conditions of service

of their employees so that by and large they are broadly

comparable to those applicable to. similar categories of

employees in Central Government",

Since the Samiti is provided 100% funds in the form of graht-in-aid

by the MHRD, the employees of the Samiti are eligible for the

pensionary benefits as available to employees of likely placed

organizations i.e. KVS, CTSA, NCERT etc.

It is also seen that the benefits of the pension scheme have been

allowed to many other organizations, though they were set up after the

establishment of the NVS.

5. Recommendations of Committees

The committee set up by the Ministry of HRD to review the

management, structure and operating mechanism of the NVS under the

Chairmanship of Shri Y.N. Chaturvedi has also strongly recommended the

extension of pensionary benefits to the employees of Samiti at par with

Kendriya Vidyalaya Samiti (KVS). The committee has observed the non-



availability of this benefit to be one of the reasons for the teachers leaving the

services of NVS.

Department related Parliamentary Standing Committee on HRD has in

its 154^*^ Report on functioning of Navodaya Vidyalayas (NVs) observed vide

para 18.3 as under:

"The committee takes note of the reservations of the Ministry of

Finance in providing Pensionary benefit to employees of NVs The

committee falls to comprehend the reasons for having different

approach of mind for employees working in two organizations doing

similar work under a similar set up-and conditions. The committee

would like to point out when employees of Kendriya Vidyalaya

Sangathan can enjoy the pensionary benefits on their retirement, what

deters the Government in providing similar facility for employees of

Navodaya Vidyalaya Samiti, many of them away from their families

serving in residential schools locatecLin rural areas. The committee,

therefore, strongly feels that the position may be reviewed again

and a decision acceptable to employees of JNVs may reached at

the earliest."

Further, the department related Parliamentary Standing Committee on

HRD in its 184^^ report on the functioning of Navodaya Vidyalayas observed

as under;-

"The Committee reiterate its recommendations made in 154^^ report for

provision of pensionary benefits to NVS employees on the same level

as being given to KVS employees. The Committee strongly feels that

NVS employees need to be governed by' similar service conditions

including pensionary benefits as applicable to KVS employees..

It is thus seen that the necessity of extending the provisions of CCS

(Pension) Rules to the employees of the-NVS has been appreciated and

recommended by a number of high level committees.
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6. Concerns of the Samiti

Navodaya Vidyalayas have emerged as leaders in the secondary
school system in the country, these vidyatayas have out performed other
school system within a sort span of their existence. It is very important to

recruit and retain competent and qualified teachers willing to serve interior

rural areas so that the vidyalayas can achieve the noble objectives of

providing quality education to the talented children pre-dominantly from rural

areas and serving as pace setting institutions in each district. . Being

residential schools, the work schedule of the staff of NVS is much more

remanding In comparison to that of day schools like KVs. Navodaya teachers

are serving at far flung places where, sometimes, the facilities even for

primary education of their children are not available. It is becoming difficult to

attract and retain young talent in the vidyalayas for want of a pension scheme.

It, therefore, becomes very important for the organization to extend

pensionary benefits to the staff to attract and retain talented people, as

pension is an important social security after retirement.

7. Financial implication for implementation of pension scheme

576 Navodaya Vidyalayas have already been sanctioned with the

ultimate target of one Navodaya Vidyalaya in each district of the country.

Another 50 districts are targeted to he covered by the end of Xlth Plan. As on

date, the sanctioned strength of employees"in NVS is approx. 22000. This

work force is comprised mainly of the teachers (more than 12900). Over the

years, CPF contribution of the Samiti towards management contribution and

interest, thereon, has accumulated to over Rs.274 crores and will go on

increasing every year. The current annual liability is around Rs.20 crores. This

liability is being met out of the annual grant received from Government In case

pension scheme is introduced for the employees of the Samiti, the entire CPF

liability towards management contribution and interest for employees who

joined before 1.1.2004 can be transferred to pension fund. As per actuarial
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calculations got by NVS, the total pension liability as on date for employees
joined before 1.1.2004 after taking into account the existing CPF liabiiity will
be approximately Rs.800 crore which may be provided by Government either
in lump-sum or in installments. The pension fund duly managed by the Trust
as per the guidelines of the Government may be set up by the NVS as per all

other autonomous bodies having pension scheme. The accretions to the

pension fund can be invested as per the pattern laid down by the Government

and being followed by other organizations. The accretions to the CPF are also

being invested as per the Govt. guidelines and the same can be done with the

pension fund also employees of the NVS has submitted a representation for

re-opening the proposal for grant of pension benefit to the employees of NVS.
AS (School Education) convened a meeting on 06.02.2013 interalia to discuss

the issue of pension to the employees of NVS. it was decided that NVS may
again submit the proposal to the'Department of School Education & Literacy.
In view of above, the proposal is again submitted for the consideration.

8. Present status

in view of the facts and circumstances as on date it is felt that Introduction of

Pension Scheme for NVS employees who joined before 01.01.2004 on the

pattern of COS (Pension) Rules 1972 may kindly be implemented at the

earliest.
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HELD ON 9™ & 11^ FFRPIRadv •»

MSOj^JIOTjFQRUM OF MAVODAYfl vrmYALflYA gflMTTr

Shawan' kL Delh° wit3 th. - .T-'" 'conference hal! in >C' Wing, Shastri

•i' Sh'l M q Yad^lfr""'"''f;' ■nx-Prlnclpal, 3NV, Msargod--. Sh,i M.S. Yadav, General Secretary, NVSEWA (RO, Chandigarh)
... Shn Liijay Kumar, Pr-.i-tent, JNVCA. & MSWA (JNV, Supaui, Bil/ar)
' teJsSo^ AINVSA i,)NV, SawalMadtapur,

■ 3 '^®n®''al Secretary, JNVCA &MSWA (JNV, Samastlpur Biha-)
-hrl n'r President, AINVSA (JNV, Sonepat, Ha17.an.al. S'. : Secretary, AINVSA, ONV, Bhopal ^P)

3, :>nn Raj Kumar Raddi, Nembei', NAVSEWA (RO, Chandiqarh) '
V  CKl'^i OUcUt rk. 1_ . 5? /

^  V ' i^/-kw,^L.vvr\ V^rw, uuaiiu^c• ^ .-'hn Shiv Narain, President, N/\VSBA/A(RO, Chandigarh)'
RPS Negi, Member, AINVSA(TGT, Maths, JNV, Solan/HP)

.1T .Shri Anif Sharvr-a. President, NAA^SEWA (RO, Jaipur).

f'! . qdlnon, f,hr'mJicwIng officers from MHRD and NVS were .^sc present:-
'. Or Nagesh Singh, Economic Auvisor, M/HRD.
I  -^h. G,S. 3ot!iy.:-i, Commissioner, NVS.
:  ':jn. Naresh Kumar, Joint Commissioner (Admn.), NVS.

:  *<h. iM.S. Khanna, Joint Commirjioner (Pers.). NVS.
5. Sh. P.K. Sharrna, Deputy Commissioner (Admn.), NVS.
d. .Sh.D:C. Verma, Asstt. Commlssioner_(Estt.), NVS.

--fe roiiovkfing decisions were taken on the demands of employees;-
S.No. f Demands

DecEsion

''^T^ ! ijovt. of India CCS Pension NVS will re-submit a proposafwiih yulfjushficatioi^i 5?^ ;
to all employees j -  v.it.i, ru.i JuounUQU'til liilt-j .oined

i prior to Cl.01.2004

10% Special alicwance to
non-teaching staff

various options available for providing Pension to t
empioyee^of the NVS who joined prior to 01.0i.w20C v, >
along with Draft Cabinet note, within 15 davs of ihj; -■
issue of the minutes.

The following committee is set up to look Jnto this l
demand:-

L JC (Admn.)
2. JC(Pers.)
3. Two Principars



4, -Shri BIjay Kumar, CA, JNV, Sapaul.
5. Shri M.S. Yadav, OS, JNV, Chandigarh

NVS wai siibrait comprehensive proposal to the Minislvy
w'thin orie monch gr/lng full justification for grant or
10% Special Allowance to the non-teaching staff of JNVs
indicating theduties and responsibilities of each category
of post including available options for outsourcing the
work wherever feasible. Commissioner may like to add
more members In the Committee, if required.

3.

!

Defining working hours for
all categories of employees

rhe following Committee :s set up to look into their
demand;

L J,C. (Pers.) Chairrridn
2. Two Deputy Commissioners- Members
1 Four Principals (Two Male and Two Female) -

Members

4. -Eight Teachers (Fot;r male and Four female) -
Members.

The Committee will ensure that functioning of the JNVs
is not adversely affected while preparing duty roster.
Commissioner may like to add any more members, if
required. The Committee will submit its report to the
MintsTy within three months from the date of issue of
the minutes.

!

£>

MACP to teaching staff

1.

%

As per CPC, the MACP has been extended to only
non-teaching staff. In the case of teaching faculty, they
ha^ r. been extended up-graded pay scale as per
reojmmendatlons of CPCand the benefit of MACP was

not extended tc them as it is not recommended by 6^^
CPC. They have been given two higher upgradations as
was applicable to them in the 5^ CPC. However, It was
deeded to examine, the case of Principals cadre in j
resisnct of possibility nf financial upgradation. JS (SE-II), j
MHRD, will look into this matter in consultation with
Ministry of Finance CPC Unit and convey decision to the
Sam-^d within a period of one month.

5. Appointment of Warden
and Matron on permanent
basis.

The MHRD will look into the proposal submitted by.the
Samiti for creation of post of Warden for Boys' Hostel or
outsourcing possibilities and will convey early decision in
the matter.

68t7 Discrimination with the

Assists nts/AudIt .

Assistants/Legal
Asslstant/PAs and
upgradation of. Grade Pay
of Section Officers.

Demand is not acceptable In view of clearly laid down
position of CPC.

8. Sanction of Post of Mess

Staff

As decided against item No.2 (ibid)



9.

i 10.

11.

Conducting j-^e
departmentai promotioiT
test yearly.

Restoration or - Earned
Leave to teaching staff/
Vacation staff in addition
to Half Pay leave.

The test will be conducted every year The tP-t- fo"/

2013°h'°M in May2013 by Navodaya Vidyalaya Samiti positively.

Demand is not acceptSiT^rSdiitTS'
recommendations of the 6^ CPQ has been provided.

12.

Timely promotion to ail
staff.

Stepping up of pay of
j Seniors with ti»at of their
' juniors.

Samiti will expedite the matter and en^.^irF^sel~~of
promotions are finalized on priority. ■

i  13.

A Committee has already been set up by the Samiti^to
examine cases of such anomalies In respect of earh
category which will be addressed on priorib/ basis.

Enhancement of HM/AHM
allowance

The matter is already "under considei atlon with the
Samiti The updated guidelines including provision for
tte allowance will be submitted by the Samiti to the next
rc/EC for decision.

18,

19.

20:

21.

23.

tmplementation of Nursing
allowance to the Staff
Nurses of JNVs.

Up-gradation of Grade Pay
! of Catering Assistant in
•NVS.

—i.
16 ' ;.|lomenclature" of - Posfe- of

i UDC to Accountant.

i Providing free education to
: vhe children of expired
staff.

Admission of " ward of Hqrs
and Regional office staff
under .staff ward quota.
Tiniely compensation and
fiotitlement to dependents
on accidental expiry of any
staff..

Timely benefit for retiring-"
staff

MACP/Senior Scale to the
Drivers In NVS

The case has beeh: referred by the Ministry to' the
Anomalies Committee of Ministry of Finance. Their
decision IS awaited.

The MHRD will examine the proposal submltt^'bV'ih'e
Samiti and with due consultation with Hriaisce
Department will convey Its decision at the earliest.

Demand Is not acceptable as It would require chamH
educational qualification.

The Samiti will examine the proposal and submit Se
same to the FC/EC for consideration ma appropriate
decision. ^ i

Demand not accepted.

Samiti'would act with promptness in such maiiers.

Samiti would expedite such matters and they wiirbe
monitored by CommiEsioner on a regular basis.

Creation of PGT posts in
Modern Indian-Languages.
Extension of the-
retirement age for the
teachers.

Demand not accepted as the Drivers are covered under
separate AGP scheme.

The Ministry will examine the proposal submitted by the
Samiti and convey its decision at the earliest.
Demand not accepted as the same is not within the
ambit of Samiti / Ministry.

t-- T

'tw
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and address their dern^ In aS of the Associations to consider
to call of the strike and resume hefd^t^l la to the members of the JAC
and students do not suffer asTh^^Tnnm^

given afopVoto T' °'
the following:- '" which was attended by

ol ^hri AINVSA, TGT (Hindi), JNV, Waranqal AP
ni qh ilF AINVSA, PGT (Economics), JNV, Azamgarh UP3) Shn J.K. Singh, General SecretaPj' Aii\JVSA PGrCHIndi'i iwu Ptrmaa
4) Shri Rajesfi Komar, Member, AirevsA, TGT'(Engiish),'4N'v, Ka'sargod, Keram)

ba,d,;SoiTa„TS,irirt"mfaE''' """• ""
Meetings ended with a Vote of thanks to the Chair.



.  I
Navodava Vidvalava Samiti

F.18-l/2QlQ-NV5rGA^

Sub ; Minutes of the Meeting held on 9"*^^ February^ 2013 under the
Chairpersonship of Ms. Vrinda Sarup, Addl. Secretary, Deptt, of School
Education &. Literacy, M/o HRD, Shastri Bhawan, New Delhi with the
representatives ~Df Joint .Action Committee (JAC) of Employees
.Association/Forum of Navodaya VIdyalaya Samiti.

A. meeting was held under the chairpersonship of Ms. Vrinda Sarup,
Additional Secretary (SE), MHRD on 09.02.2013 at 12.00 noon in the conference
hall in 'C Wing, Shastri Bhawan, New Delhi, with the representative of Joint
Action Committee of Navodaya Vidyalaya Sarrsiti Employees Associations, to
discuss their demand. ' '

2. Draft minutes of the meeting are placed below for kind perusal and
approval of AS(SE).

(Naresh Kumar)
.  Joint Comrnissioner (Admn.)

J.i.2.2013

Commissioner •

-J -S- [S£ ijj^

aLnn-m/'&& C ̂  7

/?
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No.F. ] 7-44/2011-UT-III
•  Goverrinieni of India

Minisiry of Human Resource Developmein
Department of School Education & Lln'racv

UT-3 Section

Neve Deljii. dated the 15"^ Feb. 2013

Shri G.S. Bothyal,
Commissioner
Navodaya Vidyalaya Samiti
B-15, Sec-62
Noida (U.P.) —

Sub: Meeting with AS (SE) on 06.2.2013 to discuss the issues raied bv JA( - proposal for
reconsidering the proposal for extension of GPF-cum-Pension scheme 1972 to the
employees of NVS. '

Sir,

^  Please refer to your letter no. 18-1710-N\^S(GA) dated 7.2.13 on the subject mentioned
Ri! submitted by you takes note of the pa.st ev.ents leading to the setting up theuRv S and the grounds as to why the proposal of pension scheir-e could not accented so far tlae

CTQ-vernment, which are actual facts and have already considered by rhe Ministry of Finance.

i?" » therefore, requested to furnish a self-contained proposal for reconsideration ofbenefits of GPF-cum-Pension scheme for the employees of NVS who joined the Samiti before
1.1.2004 as decided m the meeting with supporting documents alongw^: (h a dra:h cabinet note

Vobrs faiihfiidv.

(P.K.Miual)
Deputy Secretary lo tlie Govt. of India



NAVODAYA VIDYALAYA SAMITI
(An Autonomous Organization under

Ministry of Human Resource Development,
Department of School Education & Literacy),

~  Government of India
B-15, Sector-62, Institutional Area, Noida-201309(U.P.)

Phone no. 0120-2405927 Fax No. 0120-2405182
Email : Navodava@ren02.nic.in

: Navodava@nda.vsn1.nftt.in

Website: Navodaya.nic.in

. No.24-01/2013-NVS_(GA) Dated : 08/03/2013

To

Shri Nagesh Singh
Joint Secretary(S-ll) and Economic Advisor
Ministry of HRD
Department of School Education & Literacy,
Shastri Bhawan

New Delhi. ~

Sub: Draft note for Cabinet Committee on Economic Affairs -
Introduction of Pension Scheme under CCS(Pension) Rules, 1972
for the employees of Navodaya Vidyalaya Samlti.

Sir,

As desired, I am enclosing herewith draft note for Cabinet Committee on
Economic ̂ Affairs regarding introduction of Pension Scheme under
CCS(Pension) Rules, 1972 for the employees of Navodaya Vidyalaya Samlti.

2. It is requested necessary action may please be taken at your end.

J ̂  Yours faithfully.

(G.S. Hothyal)
Commissioner
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GOVERNMENT OF INDIA

MINISTRY OF HUMAN RESOURCE DEVELOPMENT

DRAFT NOTE FOR CABINET COMMITTEE ON ECONOMIC AFFAIRS

Subject: Introduction of Pension Scheme under CCS (Pension) Rules,
1972 for the employees of Navodaya Vidyalaya Samiti (NVS).

PROPOSAL

The proposal seeks approval of the Cabinet for introduction of GPP

Pension Scheme under CCS (Pension) Rules, 1972 for the employees in
Navodaya Vidyalaya Samiti, an autonomous organization, fully funded by
the Government of India under the Ministry of Human Resource

Development, Department of School Education & Literacy, who joined the

service before 1.1.2004. —

1. BACKGROUND

The scheme of Navodaya Vidyalayas (JNVs) was approved by the

Union Cabinet in Aug'1985 to_^ive shape to the vision of the then Prime

Minister Late Shrl Rajiv Gandhi to have a residential school system for the

talented children pre-dominantly from rural areas. Navodaya Vidyalaya

Samiti (NVS) was established as an autonomous body under the

administrative control of Department of Secondary and Higher Education,

Ministry of HRD, to set up arid administer Jawahar Navodaya Vidyalayas

(JNVs) under the scheme. Navodaya Vidyalaya Samiti is a Central Sector

Scheme which is 100% funded by the Government of India In the shape of

grant-in-aid. JNVs are fully residential, co-educational institutions providing

free education including boarding and lodging, text books, uniform,

stationery, etc. upto senior secondary stage. ,
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Establishment of Navodaya Vidyalayas is, thus, a part of the

conscious efforts of the Government for spreading quality education in the

country through Central Sector Schools. Navodaya Vidyalayas are

addressing the needs of talented rural children, who are otherwise deprived

of good quality education.

Initially, 02 Navodaya Vidyalayas were opened at District Amrawati

(Maharashtra) and Jhajjhar (Haryana) during 1985-86. The appointment in

these JNVs were initially made on deputation: basis and thereafter direct

recruitment/permanent absorption of employees have taken place from the

year 1989 onwards. At that time, an assurance was given to all employees

that pension scheme for employees of the Samiti is under consideration and

likely to be introduced in the~near future. It was also assured that on

adoption of the pension scheme in the Samiti such employees would be

given a chance to count their past services rendered by them in their parent

organization for pension purpose in accordance with the extant rules. JNVs

started functioning with 02 numbers in 1985 has now grown to 596 Nos. and

aiming to establish JNVs in the-remaining districts of the country as a part of "

the scheme.

2. SERVICE CONDITIONS OF THE EMPLOYEES OF NVS

The Government of India-has approved extension of the pay structure

to the teaching and non-teaching staff of Central Government employees.
NVS has also adopted, mutatis-mutandis, the Government of India rules and
regulations on service matters for its employees

The Ministry of Finance^^ Department of Expenditure, Govt, of India

vide its Notification No. 4(1)-E.V./90 (i) dated 11.11.1991 extended the
Contributory Provident Fund (CPF) Scheme to the employees of NVS
retrospectively w.e.f. 1®^Apriri988 (Annexure-l).
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At present, employees of NVS are given the benefit of Leave

Encashment, Gratuity and Contributory Provident Fund. The Government

has approved introduction of New Pension Scheme to all regular NVS

employees joining NVS after the date of Notification and also given option to
other regular employees of NVS either to join the New Pension Scheme or

to continue with the existing CPF scheme. The New Pension scheme has

been introduced w.e.f. 1.4.2009. However, the employees who joined NVS

before this date, have not accepted this scheme.

3. EFFORTS MADE TO INTRODUCE CCS PENSION SCHEME IN

N.V.S.

A proposal was moved for introduction of Pension / GPF Scheme in

the Samiti in the light of decisions taken by the Government of India on the

recommendations of Fourth Pay Commission and circulated vide O.M. No.

4/1/87-PIC-l dated 01.5.1987 (Annexure-ll) issued by the Department of

Pensions and Pensioners Welfare, wherein It was decided that all CPF

beneficiaries in service should be given an option to convert to Pension

Scheme. It was. however, not agreed to by the Ministry of Finance, Deptt. of

Expenditure informing that the question of introduction of a Pension Scheme

in public sector undertakings is under consideration of the Govt, and hence

the department is not In a position to give concurrence for introduction of

Pension Scheme in the Samiti. Subsequently, however, the option was not

allowed to the employees of NVS on the ground that NVS has not come In

existence on 01.01.1986.

The matter was again referred to the Department of Expenditure in

Feb' 1990 and in reply the department informed that keeping in view the

likely repercussions of the decision to bring employees of NVS under the

pension scheme, the proposal may not be agreed on balance of

convenience. The proposal was again submitted to the Department of
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Expenditure in 1992 and this was not supported on the ground that In the

context of resource crunch and efforts of the Government to maintain the

budgetary deficit within the desired limits, status quo should be maintained.

This proposal was again taken up by the then Hon'ble HRM and

Chairman, NVS with the Hon'bje Minister of Finance in December, 1998. In

response, the then Hon'ble Finance Minister has informed that the Ministry

of Finance had not agreed to the proposal for introduction of pension

scheme on GO! pattern for the employees of autonomous bodies for certain

reasons and in case the proposal regarding introduction of pension scheme

on GOI pattern for the empl^ees of NVS is agreed to, there would be

similar demands from other autonomous bodies receiving grants-in-aid from

the Government which may be difficult to resist. The reasons given by the

then Hon'ble Finance Minister in his letter dated 5.2.99 for rejecting the

proposal are as under:-

a) The cost of introduction of pension scheme is much higher than the

CPF Scheme. While GPF is an one-time settlement, pension is a life

long commitment not only in respect of the pensioner but his family

also. The liability on account of pension keeps on increasing with

every increase/revision in pay/pensionary benefits on the basis of the

recommendations of the successive Pay Commissions and revision in

the rates of dearness relief. As most of the autonomous bodies are

fully funded through grants-in-aid received from the Government,

Government's liability will increase to that extent if pension scheme is

introduced.

b) For servicing a pension scheme, a pension fund is required to be set

up to be managed by a Trust. Difficulties may be experienced in

judicious administration of the fund.
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c) Under the employees' Provident Fund Act, the accretions to the

Provident Fund are to be invested as per the pattern of Investment

laid down by the Government With the formation of a Pension Fund, if

accretions are invested elsewhere, the Government will loose

resources to that extent.

d) in case the organization is wound up for one reason or the other, the

Government may have to take "over the entire iiabiiity for pension.

4. JUSTIFICATION FOR THE INTRODUCTION OF PENSION SCHEME IN

NVS

Following instructions/orders issued by the Govt, of India from time to

time clearly reveal that the employees of NVS are the rightful claimants to

the pensionary benefits under CCS (Pension) Rules, 1972

a) Programme of Action on National Poiicv on Education. 1986 on

Recruitment and old-aoe benefits and medical-care for Teachers:

"All teachers in Government and local bodies and in institutions

created by Government or by Acts of Pariiament/State

Legisiatures will be eligible for retirement and medical benefits

identical with Government servants. Teachers in aided and

private institutions wiil also be eligible for such benefits in

accordance with sucfr directions as may be issued by the

Government from time to time".

Programme of Action (PGA) is a policy document, which was

deliberated at length in both the Houses of Parliament and approved

for implementation. Therefore, the Union Government is committed to

extend the retirement benefits to the teachers as'available to the

Central Government employees.
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b) In the note for Cabinet, following statements have been made with
regard to pay scales of teachers in Navodaya Vidyalayas :

"The teaching and non-teaching staff that each school will require, has
been worked out and^ is at Annexure-lll. The calculations in

Annexure-IV are based on the salary structure in the Kendriya
Vidyalaya Sangathan. A final decision, on the pay scales to be made

applicable to these schools would be taken after the reports of Expert
Committees are received and the scales may be somewhat higher in
view of the special natur^ of these schools."

In the same note, it was also proposed to provide a separate section

in the Ministry of Education to look after the work relating to Navodaya

Vidyalayas. It was proposed to have this section under the Officer of

the rank of Director assisted by 01 Under Secretary, 01 Section

Officer, 04 Assistants, 03 LDCs, 02 Stenographers and 02 Group 'D'

employees.

Thus the requirement of teaching and non-teaching staff for a

Navodaya Vidyalaya along with financial implications were Included In

the note for cabinet. These calculations were based on the salary

structure in the Kendriya Vidyalaya Sangthan where the employees

were getting pension at that time and are getting pension now also.

Further, this note also provided for creation of one section under an

officer of the rank of Director In the Ministry of Education to look after

the work relating to Navodaya Vidyalayas.

The financial implications for creation of posts in the Ministry of

Education and NVS, as included in the note for Cabinet, are identical.

It is thus evident that -



04,

.  . 7 of 13

i) While calculating the financial implications for creation of posts

for Navodaya Vidyaiayas, pension component was also taken

into account: and _

ii) The posts created in the Ministry of HRD for looking after the

work relating to NVS are having pensionary benefits whereas in

respect of the posts created for NVS under the same Cabinet

note, this benefit is not given to NVS employees.

c) Extracts from the IV Pay Commission Report

"Para 9.8;

in so far as the CPF beneficiaries still in service on January 1,

1986 are concerned, we recommend that they should be deemed

to have come over to the pension scheme on that date unless

they specifically opt out to continue under the CPF scheme. The

CPF beneficiaries who decide to continue to remain under that

scheme should not be eligible on retirement for ex gratia

payment recommended by us for the CPF retirees".

The Ministry of Personnel, Public Grievances, and Pensions vide

Office Memorandum No. D.P.&P.W., O.M. No. 4/1/87-P.i.C-l, dated

1-5-1987, conveyed the acceptance of above recommendations

of the IV Pay Commission, and allowed all the Central Government

employees including Central Autonomous Bodies for change over

from the Contributory Provident Fund (CPF) scheme to Pension

scheme w.e.f. 1.1.1986.

It Is relevant to point out that two Navodaya Vidyaiayas were opened

at Amrawati and Jhajjhar during 1985 - 86. The posts for these

Vidyaiayas were sanctioned by the Government on 28.10.1985
fAnnexure-llll The first Installment of Grant-in-Aid of Rs.22.50 lacs
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for meeting expenditure on these schools was also released by the

Government on 28.10.1985 (Annexure-IV). Thus the posts for

Navodaya VIdyalayas were existing prior to 01.01.1986. As such NVS

is covered under the provisions of Department of Pension, and

Pensioner's Welfare OM No. 4/1/87-PIC-i dated 01.05.1987 which

provides that ail employees who were in service on 1.1.1986 will be
f

deemed to have come -over to the Pension Scheme unless they

specifically opt out of the Scheme.

d) Extracts of General Financial Rules of Government of India

"Rule 149 (41 fivl Annexure-VH:

(iv) All Autonomous Bodies or grantee institutions which receive

more than 50% of their recurring expenditure in the form of

grant-in-aid should formulate terms and conditions of service

of their employees so that by and large they are broadly

comparable to those applicable to similar categories of

employees in Central Government".

Since the Samiti is provided with 100% funds in the form of grant-

in-aid by the Ministry of HRD, the employees of NVS are eligible

for the pensionary benefits as available to employees of likely

placed organizations i.e. KVS, CTSA, NCERT etc.
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®) Benefits extended to other similarly placed organizations:

It is also submltte"a that the benefits of GPF Pension Scheme

under the CGS(Pension) Rules, 1972 have been allowed to many
other organizations namely IIT, Kanpur, IIT, Bombay, IIT, Kharagpur,
IIT, Roorkee, CSIR, Life Insurance Corporation, General Insurance of

India, IlPA, National Human Rights Commission, Indira Gandhi

National Open Universrty, NIGS, Nehru Yuva Kendra, Mizoram

University, Konkan Railway Corporation Ltd. etc. though they were

set up almost at the same time or after the establishment of NVS.

Details of such organization are given at (Annexure-V).

Some of the organisations where pension scheme has been

extended are in a position to generate funds to fully or partly meet the

pensionary liability. However, the policy regarding extension of

pensionary benefits needs to be decided on the principles of equity

and not on the basis of any organisation's capacity to generate funds

which is determined byJls mandate as decided by the Government

itself. Any decision based only on organisation's capability to

generate funds would tend to be discriminatory.

5. RECOIVUVIENDATIONS OF VARIOUS COIVlMiTTEES

The committee set up by the Ministry of HRD to review the

management, structure and operating mechanism of NVS under the

Chairmanship of Shri Y.N. Chaturvedi (Retd.) Additional Secretary, Ministry

of Human Resource Development, has also strongly recommended the

extension of pensionary benefits to the employees, of NVS at par with

Kendriya Vidyalaya Sangathan (KVS). The committee has observed the

non-availability of this benefit to be one of the reasons for the teachers

leaving the services of NVS.
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Department related Parliamentary Standing Committee on HRD in its

154*^ Report on functioning of Navodaya Vidyalayas (NVs), has observed
vide para 18.3 as under:

"The committee takes Tiote of the reservations" of the Ministry of

Finance in providing Pensionary benefit to employees of NVS. The

committee fails to comprehend the reasons for having different

approach of mind for employees working in two organizations doing

similar work under a similar set up and conditions. The committee

would like to point out when employees of Kendriya Vidyalaya

Sangathan can enjoy the pensionary benefits on their retirement, what

deters the Government in providing similar facility for employees of

Navodaya Vidyalaya Samiti, many of them away from their families

serving in residential schools located in rural areas. The committee,

therefore, strongly feels that the position may be reviewed again

and a decision acceptable to employees of JNVs may reach at

the earliest."

Further, the department related Parliamentary Standing Cornmittee on

HRD in its 184^'^ report on the functioning of Navodaya Vidyalayas has

observed as under:-
\

"The Committee reiterate its recommendations made in 154^^ report

for provision of pensionary benefits to NVS employees on the same

level as being given to IWS employees. The Committee strongly feels

that NVS employees need to be governed by similar service

conditions including pensionary benefits as applicable to KVS

employees.

It is thus seen that the necessity of extending the provisions of

CCS(Pension) Rules, 1972 to the employees of NVS has been appreciated

and recommended at the highest levels.
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6. CONCERN OF THE SAIVllTI

Navodaya Vidyalayas have emerged as leaders in the secondary

school system in the country for the last so many years. These Vidyalayas

have out performed other school system within a short span of their.

existence, it is very important to recruit and retain competent and qualified

teachers willing to serve in interior rural areas so that the Vidyalayas can

achieve the noble objectives of providing quality education to the talented

children pre-dominantly from rural areas and serving as pace setting

institutions in each district. The academic excellence of JNVs is better than

other organized school systems.

Grant of pension benefits to employees of NVS can not be denied on

account of financial crunch and organisation's inability to generate funds to

meet this liability. Therefore, on the grounds of equity and parity with other

similarly situated organisations, pensionary benefits may be extended to the

staff of NVS who have joined before 1.1.2004, as pension is an important

social security factor after retirement.

7. FINANCIAL IMPLICATION FOR IMPLEMENTATION OF PENSION
SCHEME

At present, 596 Navodaya Vidyalayas(including 20 JNVs in districts

having large concentration of SC& ST population) have been sanctioned

with the ultimate target of one-Navodaya Vidyalaya in each district of the
country. As on date, the sanctioned strength of employees in NVS is
approx. 23,000, which includes about 13,000 teaching and 10,000 non-
teaching employees. The number of employees who joined NVS prior to
1.1.2004 and are still working is 12,300. Besides, the employees who have

retired after completing 10 years of regular service in NVS prior to 1.1.2004
and are thus eligible for pension is 450. Thus, in case the Pension Scheme
under CCS(Pension) Rules, 1972 is extended to NVS, this would be
applicable to approx. 12.750 eligible employees, including retired employees
of NVS.
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In respect of CPF Subscribers of NVS, an amount of Rs.369.14 crores

(approx.) towards the CPF Contribution (i.e. Management Share alongwith
interest payable thereon) has^ accumulated upto the year 2012-13. The
committed liability towards CPF Management Share is met out of Grant-in-

aid received from the Govt. and the interest liability thereof is borne out of

the interest earned on investment of CPF Corpus available with the Samiti.

In case the Pension Scheme under CCS (Pension) Rules, 1972 is

introduced for the employees of NVS, the entire CPF liability towards

Management Contribution alongwith interest in respect of the eligible
working employees who joined prior to 1.1.2004 wiil be transferred to

Pension Fund which will go on increasing every year. Eligible retired

employees will be given an option to join the pension scheme on refund of

the CPF Management Share already paid to them alongwith interest @ 12%

p.a.

As per actuarial calculations got by NVS, the total pension liability for

the eligible employees joined before 1.1.2004 will be approximately

Rs. 1358.15 crores. After adjusting Rs.369.14 crores of accumulated CPF

liability towards Management Contribution available till the end of 2012-13,

the balance liability for providing pension benefits to employees of NVS will

be about Rs.989.01 crore which may be provided by the Government either

In lump-sum or in installments as a part of grant-in-aid. The accretions to the

Pension Fund can be invested as per the pattern laid down by the

Government. ~
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8. POINT ON WHICH CONSIDERATION OF THE CABINET IS

SOLICITED

Approval of the Cabinet is solicited for the implementation of GPF Pension

Scheme for the eligible NVS employees, who joined before 01.01.2004, on

the pattern of Central Civil Services (Pension) Rules. 1972.

9. IMPLEMENTATION SCHEDULE

The proposed Pension Scheme will be given effect by

adopting the CCS (Pension) Rules, 1972 during the year 2013-14.

10. APPROVAL BY HRM

The Minister of Human Resource Development has seen and

approved this note.

********
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No.4/l/87?PrC-I
Governjtteiit- of India " v- \

Ministry of Persoiinel, Public Grievances an^ensu^ f ̂  \
Department of Pension akd Pensioners'Welfare \ '

—  New Delhi, the 1st May. 1987.

OFFICE MEMORANDUM

Subject:-C^/i^« over of the Central Government employees from the Contributory
Provident Fund Scheme to Pension Scheme - Implementation of the
recommendations of the Fourth Central Pay Commission.

.  undersigned is directed to state that the Central Govemment employees who
are gdverned by the Contributory Provident Fund Scheme (CPF Scheme) have been
given repeated options in the past to come over to the Pension Scheme. The last such
option was given in the Deparlment-of Personnel and Training O.M. No. F3(l)-
Pensioh unit/85 dated the 6th June, 1985. However, some Central Government
employees still continue under the CPF Scheme. The Fourth Central Pay
Commission has now recommended that all CPF beneficiaries in service on January 1,
1986, should be deemed to have come over to the Pension Scheme on that date unless
they specifically opt out to continue-under the CPF Scheme.

2. After careful consideration the President is pleased to decide that the said
recommendation shall be accepted and implemented in the manner hereinafter indicated.

3. AU CPF beneficiaries, who were in service on 1.1.1986 and who are still in
service on the date of issue of these orders will be deemed to have come over to the
Pension Scheme.

3.2. The employees of the category mentioned above will, however, have an
option to continue under the CPF Scheme, if they so desire. The option will have to
be exercised and conveyed to the concerned Head of Office by 30.09.1987 in the form
enclosed if the employees wish to continue under the CPF Scheme. If no option is
received by the He^ of Office by the above date the employees will be deemed to have
come over to the Pension Scheme. y

3.3. The CPF beneficiaries, who were in service on 1.1.1986, but have since
retired and in whose case retirement benefits have also been paid under the CPF
Scheme, will have an option to have their retirement benefits calculated under the
Pension Scheme provided they refund to the Government, the Government contribution
to the Contributory Provident Fund and the interest thereon, drawn by them at the time
of settlement of the CPF Account. Such option shall be exercised latest by
30.09.1987.

3.4. In the case of CPF beneficiaries, who were in seiwice on 1.1.1986 but have
since retired, and in whose e^e the~CPF Account has not already been paid, will be
allowed retirement benefits as if they were borne on pensionable establishments unless
they specifically opt by 30.09.1987 to have their retirement benefits settled under the
CPF Scheme.
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-  t!? of CPF beneficiaries. Who were in service on 1,1.1986, but havesince died, either before retirement or after retirement, the case will be setU/^ in
accordance with para 3.3 or 3.4 above as"the case may be. Options in such cases will
be exercised latest by 30.09.1987 by the widow/widower and in the absence of
widow/widower by the eldest surviving member of the family who would have
otherwise been eligible to family pension under the Family Pension Scheme if such
scheme were applicable.

3.6 The option once exercised shall be final.

3.7 In types of cases covered by paragraph 3,3 and 3.5 involving refund of
Government's contribution to the contributory provident fund together with invest
drawn at the time of retirement, the amount wiU'have to be refunded latest by th^Oth
September, 1987. If the amount-is not refunded by the said date, simple interest
thereon will be payable at 10% per annum for period of delay beyond 30.9.1987.

4.1 In the case of employees who are deemed to come over or who opt to come
over to the Pension Scheme in terms of paragraphs 3.3,3.4 and 3.5, the retirement and
death benefits will be regulated in the same manner as in case of temporary/quasi-
permanent or permanent Government servants, as the case may be, borne on
pensionable establishment.

4.2 In the case of employees referred to abovCj who come over or are deemed to
come over to the Pension Schente, the Government's contribution to the CPF together
with the interest thereon credited to the CPF Account of the employee will be resumed
by the Government. The employees contribution together with the interest thereon at
his credit in the CPF Account will be transferred to the GPF Account to be allotted to
him on his coming over to the Pension Scheme.

4.3 Action to discontinue subscriptions/contributions to CPF Account may be
taken only after the last date specified for exercise of option, v.iz., 30.09.1987. ^

5. A proposal to grant exgratia payment to the CPF beneficiaries, wholetired
prior to 1.1.1986 and to the families of CPF beneficiaries who died prior to 1.1.1986,
on the basis of the recommendations of the Fourth Central Pay Commission is
separately und^ consideration of the Government. The said ex-gratia payment, if and
when sancdoned, will not bo admissible to the employees of then* families ̂ yho opt to
continue under the CPF Scheme from 1,1.1986 onward.

6.1 These orders apply to all Civilian Central Government employees who are
subscribing to the Contributory Provident Fund under the Contributory Provident Fund
Rules (India), 1962. In the case of other contributory provident funds, such as Special
Railway Provident Fund or Indian Ordnance Factory Workers Provident Fund or Indian
Naval Dockyard Workers Provident Fund, etc., the necessary orders will be issued by
the respective administrative authorities,

6.2 These orders do not apply to Central Government employees who, on re- .
employment, are allowed to subscribe to Contributory Provident Fund. These orders *
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also do not apply to Central Goveniment emploi'ees appointed on contract basis wh^e^^
the conijribution to the Contributory Provident Puhd is regulated in accordance with the
terms of contract,

departments as' have* adopted the system prevailing-in the
AlPW Energy. Separate orders will be issued in their respect in due

course. " -

7.1 MtnisCty of Agricutoe et^ are requested to bring these orders to the notice of
all CPF-beneficiaries under them, including those who have retired since 1.1.1986 and
to the faipilies covered by paragraph 3.5 of these orders.

7.2 Administrative Ministries administering any of the Contributory Provident
Fund Rules» other than Contributory Provident Fynd Rules (India), 1962. are also
advised to issue similar orders in reject of CPF beneficiaries covered by those rules in
consultation with the Department o^ension and Pensioners' Welfare.

8. These orders issue with the concmrence of the Ministry of Finance Department
of Expenditure vide their U.O. No.2038/JS (Pers)/87 dated 13.4.1987.

9. In their application to the persons belonging to Indian Audit and Accounts
Department, these orders issue after consultadon with the Comptroller and Auditor
General of India.

10. ffindi veraion of these orders follows.

(I.K. Rasgotm)
To Additbnal Secretary to the Government ofIndia

AH Ministries/Departmenis of the Govemrnent of India.

Copy (0 I-
1. President's Secretariat ~
2. Vice President's Secretariat
3. Prime Minister's Office
4. Lok Sabha Secret^lat
5. Rajya Sabha Secretariat
6. Cabinet Secretariat
7. Secretary, U.P.S.C., New Delhi
8. Supreme Court of India
9. Election Commission
10. Planning Commission —
11. Comptroller and Auditor General of India
12. Accountants General of all States
13. Director of Audit, Central, Madhu Industrial Estate, P.B.Marg, Bombay
14. Director of Audit (Central), Calcutta
15. Director of Audit, Central Revenue, New Delhi
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16. DIraotor of Audit, Central, Bombay
17. Director of Audit, Sclentlffo and Commercial Department, Bombay
18. DIrectorofAudltCommerce, Workiand MlacallanoouB, Now Delhi
19. Controller General of Accounts
20. Directorate of Accounts, P.A.I. Section, PanaJI, Qoa
21. Controller of Accounts, Delhi Administration. '8' Block, VIkas Bhavan. Indraprastha

estate, N. Delhi —
22. Controller General of Defence Accounts
23. Controller of Defence Accounts (Pension) Allahabad
24. Controller of Defence Accounts (Navy), Bombay
25. Controller of Defence Accounts (Air Force), N. Delhi
26. Deputy Controller of Defence Accounts,(Pension Disbursement),Now Delhi
27. Finance Secretaries of All States and U. Ts.
28. Chief Secretaries of Governments of all States and Union Tenitorles

^!! Subordinate Ofllces of the Department of Personnel a Training30. All Officers and Sections In the Department of Personnel & Tralning/Depa^onl of
Pension 4 Pensioners' Welfare

31. A.I.S. Division, Departnlent of Personnel & Training (10 copies)
32. E.V.Sectlon, Department of Expenditure (10 copies)
33. J.O.A. Section (With 100 spare copies for circulation among members of National

Counoll (JCM)
34. Under Secretary (P), Deptt. of Pension 4 Pensioners' Welfare (with 30 spare copies

for circulation among members of SCOVA)
35. Parliament Library (10 copies)
36. National Library.(10 copies)

(M.R.Valdya)
Deputy Secretary to the Govt. of Inlda

Form of Option

.  employe^^
(Name)

as , in the Ministry/
(designation)

Department/Office of
(name of the MinistrylDepttJOfice)

do hereby opt to continue under the Contributory Provident Fund Scheme in terms of

the Department of Pension & Pensioners' Welfare OM N0.4/iy87-PIC-I dated 1.5.1987

Place _
(Signature of the Optee)

Date
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So,-H'.27«13/85^ch,I
.  Govey-ment of India

Ministry of Hi.inian Hesouxcs ^Deyelopnierl;-
(Department of 'Education) ' '

■M

i Shastri Bhavsn, Nevr* Delhi-1,
OoioBer 20,. I985,

Ihe Accounts "Officer, _ * '
'Hef (Eduoatlon), V ■ ■ '

.  at'A^|;-^'-and JhaajL! starting two Model Sdhbols
"Sir, ■'

• t«'«•

•t&e Bet^wS''cfbns'MoaefsoW has 'approved
Saverrth Plan period .aiding the Seventh Plan peri^ T+'t/ k ■-  Model SohoolB- in 198^6 itaaf? I -tO / 6pei^|feix:; - ■ • .■ ,

■  (Harvana) (M&araahtiia)' and- tlie
^•'^hnomous Brdy.to'niafe?e;ahm.r,,n

.this

twenty two .lakhe and fiftf lh~d f W•  f6r stating and runnf^ the

'lilvolvBd~would hat' met h„t ̂ 'out'crii^2d:«o.^.B1(1.)(8) i Seating i -

iibe'of Pihiipe,

.  )••
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organigation* On recipt af this amount it
|:.;..^^^Qga/.h6-dfepc^ap:ted in the State Bank of India who' a^ce the Bankers

the Oounoii as provided in its Memorandum a of Association,

- • •The;-assets, created out of this grant should'not, without .the
Government of India, be dispdaed of, enaumber^ed

than those for whioh^Mie' scant .rS ' ••■ "•

^  ' ' • '■ ■'■ ■'■'""'"■''I' '■'^"''"2-i '
f  i^ant should be diverted td'.ahy'''iEiistitnt^M or
t  than what it is mentidned 'dh'.the Sudget
f  '4V , Co^noil as approved by the Govenimerit of. India,-

-aocQunts should be maintained in respedt of Plan and

■  • ■"•• -i ■
/:;1.'^'mSW*f>riAi'aitsMK.'®037t'iOn-iiO.f' 'the • 'amourrh Hi-p +><{& £rr»H'n+: ...il.'.o

/  '.assets acquired wholly .or substantiall-y out of
■  BhQ^d be maintained invtheform alr.eady furnished,; to

^  certified, copy, from the register in respeot o|" .the,.'• -ad'atdred .shp.Uld be sent .to this Ministry not .later than
I, continue,-.to be fur-nished, even if and

to, the-Rational 'oeuhpil'„of S/^qatiQiiai'Research

•.^;;:,,9f ;.Gb:^rnment''Sr.sht should exceed
' \ ^ . ''' ^

50 per cent.

bound to submit from time'to time such
- - —- ^Qspeot of expenditure from'tMs ^ant as

•"tp -tiind.."bo required by the Go-^emment •.,»£ India, • .

to. the condition,.,■ ^ -.

•'exceed the 6brr,,^;^^q5i4||ng^^ .
employees from.time .to time-by-Qove;ra

•  -'■ i4.« ThQ^.,Oouncii shall fully implement the Official Language Policy
•  ■• ;. -cf ..the.jllpion .Government i.e, "the Council,shall fully comply-with the-^

. ■ ^>;;,pfficial Act, 19^3 s-hA Official Languages (Use for the
,  /\,^;pff^p.l^ the Union Rules, 197^ etc,"

''.'^••!''V'..»' c,'•^'I'v.:- ' ^ .

•;Tt^S.;;P^o.t,ipn issues in exercise of delegated- powers' in con-
A.^v\'|^jtat4;on;-::^th -ifntdmal -Pinanoe Division vide their DyiiTo, 8249~^/65~I^»"

* * •/?



Ministry of
to add''t!iS^

~-.-IKJ&D.,-%as..set up by .the Government of India,by^B.-QSOlutron and ie
t'J .VA" _ _ — . - *i. • . . _.♦ • J • • •

iT^j'Tin^ . ^ . ' • .

ifS'^stered .under the Societies .Registration'i;Gt»

Yours', faithfully,

I

lAi>.v

M

to'
m

-.'U' ,

Tip %

4_ ̂  ( REHUKi. MEHRA. ) (MRS.)
IMER "SEGRi^AHY TO TH3 GOVERMEtTT OR Ii®lA

Secretary, NCEST', New Eelhi-

cpenditure Control Unit of the Mitd.stry of Human
j'source"'.' Development, Department "of Education.

integrated Finance Division.

•I.R.I Seotion-.with reference to 'their Dy.No.6249^/85-15'-^
dated 2M0^1.985» '

\  '• y:.

Braving & DislT^s-thg Officer (Gr^tsi^^atry >f
Resource. Devejoj^ent, Deptt. of .Educi^ti'Pi^i
'with 2 fair Bi^edVoopies for neqe^^'ary action,
A,G-G.R. (Specif Cell) , New Delhi. "'■
Sanction Polder.

Ends'One
Annoxure«

(f]c ( (MRS.)
DEDEa ^RSTi'iRY TO TH2 GOTtaMStTT OF INDIA

•a•*/4

§
i

■m-
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DijJ#28th October, 19S5<»'-.';"i'.:..,

XWS QR-EXPEigDITOKa FOR KOIMj SQHOOLS A3?
■  ■■. M' WMAfSl-.mi JEAXJI^ t ' .

7

.•j'%-

■■ »<•.„•/,;. •

Item ; ' v" . Amoimt

Vim:

--.J.,,. ^axding ^ Lodgi^ and educational ejcpenses
•  of students. ' ' ,, »«

2.-Fumit\n:e for dc\iopls for students. •• . .♦♦

3. Furniture and Utensils fer Hostel. • « • •

4. Lab-Equipment, Audio-Visual Aids,
Sports, etc. • ,, '

3« Library (Looks .and Furniture)

6, Furniture 'for Principal, Teachers
and Oomnion Hoom and furnishings. *

Pay and Allowances & T.A./D.A. of
Teachers and St^f, «.

8, Office and.Sohbol Equipmen"^s.

5. Contingency .«

TOTAL

For'Two Schools

Plus Building repair;

For School at Jliajjar *« Rs.5790!000
For School at Amravati • 51^5 >'0^0

Total amount to be released.

i-,40,ooo -

50,QOO

72,500'

30,000 ■

25,000

50,000

1,50,000

25,000

55,900

5.57,50p'
5,37,500. k 2

=  /10,75,000.

11,75,000'

10,75,900 +
11,15,000

22,50,000

(Rupee's twenty two lakhs and fifty thous^d ^snly)

450

'fJ.I

m:
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Annexure-V

Details of organizations where benefits of GPF Pension Scheme iinriAr

CCS (Pension^ Rules. 1972 have been allowed which came into

existence after the establishment of Navodava Vidvalava Samlti

Name of Organisation Authority and date of implementation

1. IIT Kanpur With the approval of Board of governess office
order 10"^ June 1990

2. IIT Bombay With the approval of Board of governess vide of
6^^ May 1998

3. IIT Karagpur With the approval of Board of governess vide of
25^ July 1997

4. IIT Roorkee With the approval of Board of governess vide of
3"^ April 1999 '

5. CSIR With the approval of Board of governess vide of
25^^ January 1999

It may be seen that the above departments have adopted GPF cum pension
scheme with the approval of Board of Governors without seeking approval from the
Government of India.

There are many Centra! Government organizations which have introduced
pension scheme after the existence of Navodaya Vidyalaya Samlti. Government has
also allowed many organizations to switch over to Government of India pension
scheme during the recent past. The details are given below.

Name of Organisation and
approximate number of
employees

Status Effective Date and

Authority

Life insurance of India

(1,25,000)
Statutory insurance
Corporation

1-1-1993 (Vide Gazette
notification S.O. No. 585

(E) dated 28.06.1995
General insurance Corporation
of India

Statutory insurance
Corporation

1-1-1993 (Vide Gazette
notification S.O. No. 585

(E) dated 28.06.1995

National Insurance Company
Limited (16/972)

Statutory Insurance
Corporation

1-1-1993 (Vide Gazette
notification S.O. No. 585

(E) dated 28.06.1995
The New India Assurance

Company Limited (20,847)
Statutory insurance

Corporation
1-1-1993 (Vide Gazette
notification S.O. No. 585

(E) dated 28.06.1995

The Oriental Insurance

Company Limited
Statutory Insurance

Corporation

1-1-1993 (Vide Gazette
notification S.O. No. 585

(E) dated 28.06.1995

The United India Insurance

Company Limited (18,883)
Statutory Insurance
Corporation

1-1-1993 (Vide Gazette
notification S.O. No. 585

(E) dated 28.06.1995
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The National Human Rights
Commission (316)

Statutory Body under
MHA

Pension Scheme
Introduced on the basis of
DO letter written by the
J.S., Ministry of Home
Affairs to the Secretary,
NHRC

Indian Institute of Public
Administration

Registered Society
under DOPT

GO! provided Rs. 400 lacs
for a non-recurring
pension corpus fund in
1997-98 & 98-99

National Open School Registered Society
under MHRD

(established in the
year 1989)

Pensionary benefits
extended to the

employees of NIOS from
the date of registration as
a society i.e. 23-11-89 on
the ground that earlier this
was started as project
under CBSE/Department
of Secondary Education
and Higher Education

IGNOU Central University (Set
up in September
1985)

Central Tibetan School

Administration (816)
Registered Society
under MHRD

1

Vide Circular no. F.22-

31/86-CTSA dated 2"^^
March 1988 with the
approval of GOI

Mizoram University Central University
under MHRD

(Established in the
year 2001)

Maulana Azad National Urdu
University, Hyderabad

Central University
under MHRD

(Established in the
year 1998)

NT Roorkee

—

Notification dated 25*^
January 2002 issued on
the basis of Government

of India ordnance no. 6 of

2001 dated 21.09.01 while

declaring the University of
Roorkeas and NT

Konkan Railway Corporation
Ltd.

A Government of India

undertaking setup in
1998

With the approval of BOG-
Meetlng held on
27.01.2004
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tBt •IfWfir-

Gna.: 'NaV^M

'yi<D^j:^xx^i SAcyjT:
(An Autonomous OroanUatiorr unfler

Ministry' of Human'Resource Oe^'elopment
Depsrcmen: of School Education &. iJteracv)

CScyvorsimosit of
■  A-2£. Kalbah Colony

NEV; 05LHI - no 04£

: MaiJQdavflf5^ndE.VBn-.n«':,tR
WebSite: Nevodaya.niuin

r.^^o. I6-l,/2008-Kn/S (Admn.; Dated: 04.06.200?

T^GTIFICATIQK

The Miniatry di" Human Resource Development, Department c.f School
Bducetion Si-Literacy, vide letter No. F. 5-7/'98-UT-l dated L4ti-- August 200S,
has conveyed the approval of the 'UnibrL 'Cabinet for introduction of the New
Pension i?cheme of Gon. oi India to all regular Navodaya Vidyalaya Sanuti
f>Pv^Si employees joinmg NVS after its notincation by 'the Samid and Edging an
option to the regular employees of NVS as on the date of notification to continue
with the ousting OFF Scheme or to join the New Pension Scheme. -In the latter

the amount accumulated-in the CPF Account of the employee will be
tranefen-ed to the pension fund under the New Pension Scheme.

Accordingly, it is hereby notified that the New Pension Scheme shail be
■appKcabie to all the re^ar employees of NVS and vdll come into force w.e.f.
01.04.2ti09. All regular employees of NVS joining on or after 1.4.0? shall
become members of HPS. Hoy^er those. employees who had joined N\'S on
regular basis before 1.4.09 shall have the option either to continue with the
existing CPF Scheme or to join tlie N.ew Pension Scheme. In case of opting for
tlie New Pension -Scheme, tlie amount accumulated as on 1,4.^009, in the-CFF
Account of the employees, -will be transferred to'the pension fund "under the
New Pension Scheme. This option can be esercised -Eidthin three mon the from

date of issue of this notification in the prescribed forniat (i.e. form cf option)
a;"»pended here-vvith.

New PensLon Spheme notified by Depajixnent of Economic Afiairs,
Idimsfry of Finance on 22.12,2003 and introduced vide D/0 EbEptcnditure 0,M.
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i®]
(b)

•(2) (i)

Kc. ; :7i;';;;/200C-; 'dsLtc 7. j .200^, and as aiTLeuded iTon- time ic, uine,
muxatef: nixiiendis m tJie NV^S.

Somt of the saUent_featuree of the Ne^-- Pension Scheme are ae under.

The WevJ Pension Sdke:mt will have ™ro tiere - Tier-l^&nd H.
Contribniion to...Tier-l-iis.mandaT:arT, whereas contriDUiiorj to Tjer-
II will be uptLoni^:.and^tithe diEcretion of employt«&.

In Tier-l, employees' wall'have to make contribution of 10% of their
basic pay plus DcSrn'css Pay plus DA (Plus NPA, if any), in the
pre-revieed pa5'' scales and / or Revised Pa)'' plus Grade Pay plus
DA admiesible in the revdscd pay scales, which will be dcducted-
ixom his salary bill every month by the PAO ooncemed. The
Sanuti w-ill make an equal rnatching contxibutiou.
The'CDixtribudone payable by the employees and chose paid by the
Samiti shall'be rounded'Off to the nearest rupee.

Ajiy recovbiy in the subsequent date after 1.4.2009, on account of
shon receipt ■/■ deductions of the erxiployeea and Samiu's
cDntiibutiOnj etc, shall, fodu part of the pension .-fund, under the

Pension Scheme. The outstanding CPF advances recovered
after 1.4.2009 shall also form part df the pension fund.

Recovery urill coimnence from the month fallowing the month -of johrin^
tlis sendee in NVS.

No wdthdrawal is permissible from Tier-1 account,

Tier-I conaibutiorie (and the investment-xeftums) VfB be kept in a
non-withdrawal Pension Tier-I Account,
Tier-U coh'tributions will be kept in a separate account that will be
withdrawable at the option of the employee,
The Samiti will not make any contribution to Tiei-H account.

(Si

(iii)

(ii)

(iii]

(6) The II is not Operational as on date.

(7) A separate Cell will be ,set up at N\'S (Hqrs.) to monitor .and regulate the
pension fund, this'Cell will function as-Central Record Keeping Agency
for maintenance of the record, accaunts etc. and also, to undertake the
works regarding implementation of New Pension Scheme in NVS.

(Si (i) Esil from the scheme i?^ll be normally- on attaining tiie age of 60
years or after _the age of 50 years from the Tier-] of the scheme,

(ix) At normal' e!at/if would "be mandatoiy for the employees to invest
40 percent -of--pension -wealth in an annuity (ifom_ an'IRDA.
Regulated Life Insurance Company] -which will provide for pension
for the 'iifetime of "the Employees and their dependent parents /
spouse.

fiiij in the case of employees who leave the scheme before attaining
.  the age of 611 years, tfj-c mandatory onnutisation w?ould be 60% of

the pbnsiqr? wcaltH.

(9) The enisdng ' prowBiona of leave encaehmen-t will continue to be
applicabl-e to siiLpioyees who join service in N\^S on or after L'2|.20G9, as
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4., .Ibe oaestion of introduction of a.P^naioniSohemp in jjublio-
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The Droposal Tor imro<xuc,ini pension scheme
for the employees oT Navoaaya 'Vnraecision
has been reconsiasfc-ed m of
on the general Unoertahlngs/

lu>|
pension scheme, i:,/" .f--*. "giterate our- earlier--
sideretions. we may have "O
stand iii the matter,'

2, Secretary(E) has approvec, —

( Humsra Ahmed )
Leputy Secretary

Bir-ector (Shri K..-S, Ssrma/,Samiti. ^JU
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Jn the coi^^xt of Represent TesQrice crunch and the efc(fe of liie -/'
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MINUTES OF THE MEETXm HFli n niM qTH ffRruaRY. 201^ UNDER THE
CHAIRPERSQNSHIPOF'MS.VE^INDASARUP, Anni QPrpi^TAPv r...n,-r^

SCHOOL EDUCATION & LITERAC^S^, M/HRP, SHASTRT RHAWAM. NEW hfi »;
THE REPRESENTATIVES OF3QIZ IMT ACTTON CQMMTTTFF op

^ ASSOCIATION/FORUg^wg OF NAVQDAYA VIDYALAYA SAMTTT

A meeting was held under t he chairpersonship of Ms. Vrinda Sarup, Additional
Secretary (SE), MHRD on 09.02.2013 st 12.00 noon in the conference hall in V Winq Shastri
Bhawan, New Delhi, with the representative of Joint Action Committee of
NavodayaVidyalayaSamiti Empioyees Associations, to discuss their demand. The foilowino
members attended the meeting:- • • ^

1.

2.

3.

4.

Shri V.L Balasubramanian, JMember CEC, JAG and ex-Principal, JNV, Kasarqod
Shri M.S.-Yadav, General-Se<Eretary; NVSEWA (RO,"Chandigarh) ^
Shri Bijay Kumar,, President, JNVCA & MSWA (JNV, Supaul, Bihar)'
Shri Yogendra Kumar Sharma, Vice-President, AINVSA (JNV, SawaiMadhoour
Rajasthan) ^ '

5. Shri Pankaj Kumar, General Secretary, JNVCA &MS\A/A (JNV, Samastipur Bihar)
6. Shri A.K. Gaur, National Worldling President, AINVSA (JNV, Sonepat, HarJana)
7. Shri P.K. Gupta, National Oi ganlzing Secretary, AINVSA, (JNV, Bhopal MP)
8. Shri Raj Kumar Raddi, Member, NAVSEWA (RO, Chandigarh)
9. Shri Shlv Narain, President, NAVSEWA(RO, Chandigarh).
■lO.Shri RPS Negi, Member, AINVSA(TGT, Maths, JNV, Solan(HP).
11.Shri Anil Sharma, President, NAVSEWA (RO, Jajpur). '

In addition, the following officers from MHRD and NVS were also present:-

1. Dr. Nagesh Singh,-Economic Advisor, M/HRD.
2. Sh. G.S. Bothyal, Commissioner, NVS.
3. Sh.' Naresh Kumar, Joint Commissioner (Admn.), NVS.
4. Sh. M.S. Khanna, Joint Commissioner (Pers.), NVS.
5. Sh. P.k. Sharma, Deputy Commissioner (Admn-.), NVS.
6. Sh.D.C. Verma, Asstt. Commissioner (Estt.), NVS.

The following decisions yvere taj^n on the demands of ^piplo)fees;-

S.No. Demands Decision

1. Govt. of India CCS Pension
to all employees joined
prior to Ol.oi.2004 . .

NVS will re-submit a proposal with full justification and
various options availabie. 'for providing Pension to
employees of the NVS vyho .joined prior to 01.01.2004,
along with.Draft Cabinet,note, within 15 days of the
issue of the minutes. •• ^ ,

2. 10% Special allowance to
non-teaching staff

The following committee is set yp^to look into this
demand:-.,.. , , . , , ,

1. JC(Admn.) ' ^
,  2. JC(Pers.);

3. Two PrinciDal's

NV
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4. Shri Bijay Kumar. CA, JNV, Sapaui.
5. Shri M.S. YadaV; OS, JNV, Chandigarh

NVS will submit a comprehensive proposal to the Ministry/ i
within one month giving full iustification for grant of |
iwr'Special Allowance to the non-teaching staff of JNVs j
indicating theduties and responsibilities of each category/
of post including available options for outsourcing the
work wherever feasible. Commissioner may like to add
more members in the Committee, if required.

Defining working hours for
all categories of empioyees

The following Committee is set up to look into their
demand:

_1.

2.
■?

J.C. (Pers.) Chairman
Two Deputy Commissioners- Members
Four Principals (Two Male and Two Female) -
Members

4. Eight Teachers (Four male and Four female) -
Members.

The Committee will ensure that functioning of the JNVs
is- not adversely affected while • preparing duty roster.
Commissioner niay like to add any more members, if
required. The Committee will submit its report to, the
Ministry within three months from the date of issue of
the minute.

MY

MAGP to teaching staff As per 6^ CPC, the' MACP has been e>ctended to only
non-teaching staff. In the case of teaching faculty, they
have been extended up-graded pay scale as per.;
recommendations of 6*^ CPCand the benefit of MAGP was ;
noT extended to them as it is not recommended by 5^"
CPC. They have been given two higher upgradations as
was applicabie to them in the 5^ CPC However, it was
decided to examine the case of Principals cadre in
respect of possibility of financial upgradation. J5 (SE-II),
MHRD, Will look into this rnatteFTrT consultation with
Ministry of Finance CPC Unit and convey decision to the
Samiti within a period of one month.

The MHRD will look into the proposal submitted by the
Samiti for creation_Df_DOsL.ol-Warden for Bovs' Hostel or
outsourcing possibilities and will convey early decision in
the matter.

Appointment of Warden
and Matron on permanent
basis.

68l7 Discrimination with the
Assistants/Audit
Assistants/Legal
Assistant/PAs and
upgradation of Grade Pay
of Section Officers.

Demand is not acceptable in view of clearly laid down
position of CPC <

Sanction of Post of Mess
Staff

As decided against item No.2 (ibid)

—  2



; 9. I Conducting
•' departmental
i test yearly.

the 1 [he_test will be conducted ever\/ year. The test for
promotion ! promotion of TGTs to PGTs may be conducted in May,

1

1 i

10. Restoration of Earned

Leave to teaching staff/

Vacation staff In addition

to Half Pay leave.

Demand is not acceptable as facility of leave as per
recommendations of the CPQ has been provided. /

11. Timely promotion to all
staff.

Samiti will expedite the matter and ensure that cases of
promotions are finalized on priority.

12. Stepping up of pay of
Seniors with that of their

juniors.

A Committee has already been set up by the Samiti to
examine cases of such anomalies in respect of each
category which will be addressed on priority basis.

13. Enhancement of HM/AHM
allowance

The matter is already under consideration with the
Samiti. The .updated guidelines including provision for
this~allowance will be submitted by the Samiti to the next
FC/EC for decision.

14. Implementation of Nursing
allowance to the Staff

Nurses of JNVs.

The case has been referred by the Ministry to the
Anomalies Committee of Ministry of Rnance. Their
decision is awaited.

15. lUp-gradation of Grade Pay
of Catering Assistant In
■-NVS.

The MHRD will examine the proposal submitted by the j
Samiti and with due consultation" with Finance
Department will convey its decision at the earliest. : 1

16. Nomenclature of Post of
UDC to Accountant

Demand is not acceptable as it would require change-of \
educational qualification.

17. Providing free education to
the children of expired
staff.

The Samiti will examine the proposal and submit the
same to the FC/EC for consideration and appropriate,
decision.

18. Admission of ward of Hqrs
and Regional office staff
under staff ward quota.

Demand not accepted. ^

19. Timely compensation and
entitlement to dependents
on accidental expiry of any
staff.

Samiti would act with promptness in such matters.

20. Timely benefit for retiring
staff 0

Samiti wpuid expedite such matters and they will be
monitored by Commissioner on a regular basis.

21. , MACP/Senior Scale to the
Drivers in NVS

Demand not accepted as the Drivers are covered under, ,
separate AGP scheme.

22. Creation of PGT posts In
Modern Indian Lanquaqes.

The Ministry will examine the proposal submitted by the
Samiti and convev its decision at the earliest.

23. ■ Extension. of the
retirement age for the
teachers.

Demand not accepted as the same, is not within the
ambit of Samiti / Ministry.



I

The Additional Secretary (Secondary Education) further desired that Samiti may evolve
a mechanism to hold regular meetings with the representatives of:the Associatiohs to consider
and address their demands in a timely manner. She also appealed to the members of the JAC
to call of the strike and resume their duties and ensure that the Vidyatayas function smoothly
and students do not suffer as their annual Board examinations are near at hand.

Since the above meeting was-not attended by some of the members of JAC, they were
given an opportunity on 11.2.2013 at 3.30 pm in the Ministry of HRD which was attended by
the foliowing:-

1) Shri L.B. Reddy, Genera! Secretary, AINVSA, TGT (Hindi), INV, Warangal, AP
2) Shri lagdish Rai, President, AINVSA, PGT (Economics), 3NV, Azamgarh, UP.
3) Shri J.K. Singh, General Secretary, AINVSA, PGT (Hindi), JNV, Purnea, Bihar.
4) Shri Rajesh Kumar, Member, AINVSA, TGT (English), JNV, Kasargod, Kerala.

During the-meeting above members were apprised about the detailedi-deliberations
held on 9.2.2013 and were handed over the draft minutes.

Meetings ended with a Vote of thanks to the Chair.

oil. IG. S. Golhyal
wm/ Commlaatonef

fttipw Tifnw I NQVQdaya Vldyalaya Somltl
fjirn oTit wiran Rwr

Dapartmmil ol Scliool Eduoallon & Literacy, '
nnia hTjw Iiahi / Umioiiy ol Hurnw Retoww Davelopnwn!
<1-16, nitm I Q-ia. Sflclor4i2. InsiliuitonuIAtoa

30D. (ooao) I Noldn-aoi 309. (U. P.)
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Qf^tppstu^^ 0SFCUi8fS - £stt.
Kavtxiaya Vidyalaya Samiti

Dated: Sept. 5,198Q.
F.2r9/8S-NVS(£stt)

cmCU1-AR

, p.™unen, Al»orp«on « «»

provisions Of the perrnanem^^ - , ̂  claiificafionssflugm oy nit

cjscisionottheSamfitoimpJen^emi^^ employees oHhe Na\m(laya VidyalayaSOTt^. W

nunS^of points rased by me Vrtdyaiayas Ml! ^ ,ac,gd onder any

Copy to:

t  All Prindpals of the Navodaya Vidyalaya SamHi
2. All Deputy Directors of the regiorial Offices
■s All Officers of the MVS Hqrs.
4" Finance & Accounts Wing. Adan. Wing.. Wo^ Wng
5. Sh. MOhd. Naysem. Accounts Officer, NVS. RO Bhopal

(DR. S.K. MARANG)
deputy D!RECT0R(ADMN.)

1.
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Compendium cfCircaiars: Bstl Nsvodsye Vidyaisya Samiti

AanBxufe

CLARIFICATION SOUGHT BY THE VtDYAUYAS ̂ BOUT THE PROVISIO^^
OF THE PERMANBn" ABSORPIION RULES AND THE REPLIES TO THESE
POINTS

1. Point ; Definition of the resignation and tJie process tor the submission ot the resignation
vii^ether it is to be sent pefSbnally or to be sent by post.

Reply ■ The resignation to be tendered bythedeputatkiftistwHl be a technical resignation
Uil rt is accepted by their parent organisatian. TTie resignation ^
williogness of the individual concerned for
the in the case of Principal and by the Regional Offtce m respect of teaching
and non-teaching staff of Vidyalayas through Registered Post

2. Point : Whetiier the person has to give three months notice or salary to" his parent
organisation for tendering ̂ e resignalion.

Reply : Three tnonttts notice is not applicable for tendering the technical resignation for
permanent afasorptiorL

3  ; pro^ta retirement tsenefits.

Raciy ; At present, there is no pension scheme av^lable to me employees of me Samiti.
However, the same is under consideraitioft ar»Q hopefully the pension scheme i
QOing to be introduced in the Samiti tn,the near future. For the present,
to be absorbed on permgn^ ̂isocpfion vaffl have to sstUe their d^s
oarenl organisation for tiieif pro rata rstiremenx benefrts rn acrordani^ with ihe
relevanl rules applicable to them In those department. On adoption of the
sememe in the SarnHi they will be c^en a chance to counttheir past services

.  by them In their parent organisaiion for pension purposes in accordance with me
pension rules so framed by the Samiti at thattime. In that case, ̂nston^ f
drawn Trom parent department together with interest thereon will have to be refunded
to the Samiti.

4 4>olnt ; For the payment of gratuity Ihe previous saivices in fiie parent department will be
conadered or not (If the gratuity exists in the parent department also).

Renlv ■ No payment in respect of gratuity for the previous services rendyed in Pai"®"'
department will be made in the Samiti as the mdrvidual should 9®'^
graliJity payment from his parentofganisation at the lime of
Consequent upon extending penalcman/ benefus in
reftj^e gratuity amount for counting their previous services tor pension purposes.

5, Point : Et^cashmenlot Earned Leave whether it may be paid by the Samlli in place of the
Parent ctepartment.

Rraly ; No. The persons Who are abSDibed permanently in the SamiU. sM be en^
encashment of leave from his parent department or ̂ 'Santsation if so aHowed
Ihe levant rules applicable to them in the deparimem. In any circumstances th
eresashment of Earned Leave wH not be paid by the Samiti.

£77
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6. Point

Reply

'7. Point

Reply

8. Point

Reply

9. point

Reply

10. Point

Reply

11. Point

Reply

What about the half pay leaue credit at the time of permanent absorption-
The half pay leave at the credit of the deputationisi to be absorbed permanently
will stand forfeited and in any circumstances this kind of leave will not be carried
toTward,

Effective of absorption should be date ot oommencement-of deputation in the
Samiti and not from the date of absorption.

It has been decided that the person who was on the strength of the Samiti on 4th
July, 1909 (the date of adoption of .me permanent absorption rules) and is going to
complete his normal deputation period of two/three years by the endtaf this year
(31.12.1989) will be considered for ̂ sorption with effect from 1st May, 1989 (the
date prior to the date of cSrecrsppointment in the post of teaching staff). It may not
be possible to consider the date of absorption from the date ot joining in the Samiti
on deputation basis.

On absorption, the deputationisas witi become junior to the persons appointed on
direct recruitment basis.

The seniority of the deputalicfiisi wOl ̂'fixed in accordance with the clause of the
permaneni absorptkm rules by ffving date of absorpiiwt with effect from ist May,
iSSQ.Nodepotatioftistwabsputondrsadvaiwageousposition. Further, the services
rendered the depu^tionists in their parent depar^ent/organisation will not be
counted for seniority purposes. Ail depuiatlonists will be considered at par for the
purposes of fixation of seniority in the Navodaya Vidyalaya Samiti. However, the
seniority of the absorbed persons will be fixed as discussed in Provision *5' of the
Permanent Absorption Rules.

: There is nothing mentioned about the Group Insurance Strfreme tor the employees
of the Samiti.

: The Samiti has already taken the decision to introduce the Group Insurance Scheme
for the employees of the Samiti. The modalities are l>eing worked out in consultation
with Life Insurance Corporation of India.

:  TTie Termindogy 'EqulvaSfirnr-Grade' is not Clear.

: The 'Equivalent Grada' defines thai ihe person holding the post of the Samiti in
terms of tiie duties and responsibilhies as well as the scale of the pay attached to

• that post.

: The person who has opted to receive pension for his p^i service shall not be
eligible to relief on penaon during his services in ttie Samiti. Please clarify.

; The person who opts lb re^we pension for his past services shall not be eligible
for relief on pension (i.e. D-A. on pension) as he will be eligible to draw full deamess
allowance on the pay of the post hold by him in the Sanihli However, me person
cannot opt for voluntary retirement irom service from his parent departmeni in
order to get absorbed In Navodaya Vidyaiaya Samiti,
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ft1372 P.001

Reinvestment Rate; 8*50M

Salary increment; 5.tK)%
942.53Fund Required

Closing FundNet FlowTotal Inflow
Outflow

369.14

1315.80946.66995.96
49.292013 1430.55114.74135.00

111.84
1547.47116.92145.91

121,60
1669.88122.41157.05
1796.46126.58168.74

141.94
1923.55127,09180.84

152.70
2049.47125.92193.0529.55163.50
2158.01108.54205.23

174.20
2248.05216.01183.43125.97
2309.21225.29191.08164.13
2327,17232.20196.28214.24
2318.69235.52

197.81244.01
2263.57-55.12236.69

197.09291.81
2139.45-124.12192.40192.40316.52
2002.98-136.48181.85

181,85318.33
1843,39-159.59

170.25329.84
1664.04-179.35156.69156.69336.04
1473.71-190.33141.44141.44331.77
1298.55-175.15125.27125.27300.42
1108.25-190.30110.38110.38300.68
903.44-204.81

299.01
724,01-179.44

256.23
561.89-162.11

223.65
399.99-161.91

209.67
256.44■143.55

177.55
181.73

106.84-74.89
-43.09
-28.58

All figures in Rs. Crore
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Reinvestment Rate: 8.5054
Fund Required 102Q39

nterestOutflow

360.14

713.40344.26393.56340.13
1117.0749^9 403.67423.92340.13
1547.48430.40459.39340.13 1669.89122.41157.06

131.54 1796.47126.59168,74
141.94 1923,56127.09180.84
152.70 2049.48

193.05
163.50 2158.02108.54205.23
174.21 2248.07

216.01
183.43 2309.23

225.29
191.09 2327.19164.13 232.20
196.28 2318.71214.24 235.52
137.81244.01 2263.59236.69
197.09 2139.48291.81 -124.11
192.41316.52 2Q03.0Q-136.47181.86
181.86318.33 1843.42-159.58
170.26329.34 1664.07-179.35
155.69336,04 1473.74-190.33
141.45331.77 1298.59-175.15125.27
125.27 1108.29-190.30110.38
110.38300.63 903.49-204.80
94.20299.01 724,06-179.43

256.23 561.95-162.11
223.65 400.05-161.90
209.67 256.50-143.55

106.92

-28.57

-14.57

All figures inRs. Crore
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Reinvestment Rats: 8.50^0

Salary Increment: 5.DQ?&
1102.25Fund Required

Closing FundNet BowTotal inflowAdditional Cont.Normal Cont.nterestOutflow

369.14

593.72224,58273.88220.46
49.29 867.54273.82294.0722D.45

1157.05289.51318.50220.45
1456.73309.68344.33220.45
1796.50329.77371.92220.4S

124.67 1923.59127.09180.84
152.70 2049.51193.03
163.50 2158.05108.54205.23
174.21 2248.10216.01
183.43125.97 2309.27

191.09 2327.23232.20
196.292K24 2318.75235.53
197.81244.01 2263.54236.69
197.09291.81 2139.S3-124.11
192.41316.52 2003.06-136.47181.86
181.86318.33 1843.48-159.58170,26
170.26329.84 1664.13-179.34155.70
1S6.70336.04 1473.81-190.32
141.45331.77 1298.66-175.15
125.27300.42 1108.37-190.29
110.39300.68 903.57-204,80

299.01 724.15-179.42
256.23

• 562.05-162.10
223.65

400. IS-161.89
47.77209.67

256.62-143.54
177.55 181.93

107.05

63.98-43.07

-14.36

All figures in Rs. Crore
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Reinvestment Rate

Salary Increment

8.50%

S.QO% Required 132S.00
Closing FundNet FlowTotal InflowAdditional CentNormal Cont.nterestOutflow

369.^4

505,78136.64185.93132.5049.29
684.17178.39198.64132.50
870.14185.97214.96132.50
1067.48197.34231.99132.50
1275.36207.89250.04132.50
1490.66215.30269.05132.50108.41
1712.29221.53288.76132,50126.71 29.55
1924.66212.37309.07132.50145.54
2127.37202,71328.68132.50125.97
2310.78183.41347.54132.50164.13 180.33
2323.38232.3435.92196.42214.24
2320.53235.6637.71244.01 197.95
2265.58236.85 -54.96197.25291.81
2141.63123.95192.57192.57316.52
2005.34136.29182.04182.04318.33
1845.95159.39170.45170.45329.84
1666.32179.13156.91156.91336.04
1476.72190.09141.68141.68331.77
1301.82174.90125.52300.42 125.52
1111.79190.03110.65300.68 110.65

907.28204.51299.01
72S.1S179.11256.23
566.41161.76223.65

161.52 404.90209.67
143.13 261.7734.42177.55

187.5222.25

113.12

28.6117.57

24.39

28.88

30.58

30.37-0.21

30.14

All figures in Rs. Crore
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Reinvestment Rate: 8.50%

Salary Increment: S.QO%
1325.00Fund Required

Adtilltlonal Cont^ 1 Total Inflow | Net Flow \ ClosjnglH^nterestoutflow

369.14

505,78136.64185.93132.5022.0549.29 684.17178.39198.64132.50
870.14185.97214.96132.SO58.15
1067.48197.34231.99132.5073.95
1275.36207,89250.04132.5090.74
1490.66215.30269.05132.50108.41
1712.29221.63288.76132.5029.55-126.71
1924.66212.37309.07132.50145.54
2127.37202.71328.68132.50
2310.78183.41347.54132.50180.83164.13
2328.88232.34196.42214.24
2320.53235.66197,95244.01
2265.58-54.96236.85197.25291.81
2141,63-123.95192.57192.57316.52
2DQ5.34136.29182.04182.04318.33
1845,95-159.39170.45170.45329.84
1666.S2-179.13156.91156.91336.04
1475.72-190.09141.68141.68331.77
1301.82174.90• 125.52125.52
1111.79-190,03110.65110,65300.68
907.28-204.51

299.01
72S.13-179.11

256.23
566.41161.76

223.65
404.90-161.52

209.67
261.77-143.1334.42177.55
187.52-74.25

113.12-74.40

-42.56

-28.00

-13.95

24.39

All figures in Rs. Crore
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Year

2009

2010

2011

2012

2013

2014

2015

2016

2017

2018

2019

2020

2021

2022

2023

2024

2025

2026

2027

2028

2029

2030

2031

2032

2033

2034

2035

Reinvestment Rate;

Salary increment;

Outflow I Inter^ l WormaiCbnt

8.50%

5.00%

Additional Cont.

Fund Required

Total Inflow Net Flow

1840.00

osm

1.78

6.84

10.18

11.77

49.29

20.25

28.99

34.65

42.16

31.38

39.55

50.98

62.73

22.05 92.00

.23.15

24.31

25.53

75.11

53,75

67.13

96.69

125,97

164.13

214.24

244.01

291.81

316.52

318.33

329.84

336.04

331.77

300.42

300.68

299.01

256.23

223.65

88.01

101.13

114.35

126.31

136.93

145.35

150.36

153.43

152.85

X4S.76

140.00

131.68

122.13

112.13

103.95

95.04

77.71

62.53

26.80

28.14

29.55

31.03

32,58

92.00

92.00

92.00

92.00

92,00

92.00

92.00.

92.00

34.21_

35.92

37,71

39.60

92.00

92.00

92.00

92.00

92.00

92.00

92.00

92.QQ_

92.00

92.00

92.00

145.43

154.70

96.14

134.45

167.29

180.26

193.91

138.30

145.61

208.15

222-68

237.38

250.89

263.14

273.27

280.07

285.03

244.85

238.76

232.00

223.58

214.13

204.13

195.95

95.04

77.71

62.53

151.76

154.40

155.55

140.68

124.92

99.01

59.02

36.07

-6,78

■71,57

-79.57

-97.84

-112.36
-117,64

•96.29

-104.73

-203.97
-178.52
-161.12

369.14

455.28

599.73
738.03
883.64

1035.39
1189.79

1345.34
1486.02

1610.94
1709.95

1768.98

1805.04
1798.27
1726.60

1647.03
1549.19
1436.83
1319.18

1222.89
1118,16

914.19

735.f

574.55

2036
2037

2038
2039

2040

2041
2042

2043

2044

2045

209.67 48.84 48.84 -160.83

177.55 35.17 35.17 -142.38

96.50 23.06

90.34 16.82

52.17 10.57

34.00 7.04
17.57 4.75

5.02 3.66

4.95 3.54

0.87 3.42

23.06 •73.44

16.82 -73.52

10.57 -41.60

7.04 •26.96

4.75

3.66
3.54

3.42

-12.82
•1.36
-1.41

2.5S

413.73
271.35
197.91
124.39
82.79

55.83
43.01

41.65
40.24
42.79

2046

2047

0.00 3.64 3.64

1.28 3.95 3.95

3.64
2.67

46.43
49.10

2048

2049

2050
2051

2052

2053

0.87 4.17 4.17 3.30

0.57 4.45 4-45 3.88

2.81 4.78 4.78 1.97

2.81 4.95 4.95 2.14

2.81

2.81

5.13 5,13 2.32

5.33 5.33 2.52

52.39

56.28

5S.24
60.38

62.70

65.22

All figures in Rs. Crore
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Reinvestment Rate; 8.5094

Salary Increment: 5.00%
3530.00Fund Required

Closing FundNet FlowTotal InflowNormal Cont.InterestOutflow

369.14

373.28

407.91

437.90

466.00

490.25

506.31

511.77
29.55

489.60-22.17
96.69

437.83
125.97

345,13-92.70
164.13

196.15-148.99
214.24

189.62
244.01

107.87101.34393.15353.00291.81
153.52362.17353.00316.52
201.24356.05353.QD318.33
241.51370.11353.00329.84
279,00373.53353.00336.04
323.93375.71353.00331.77
404-04380.53353.00300.42
490.70387,34353.00300.68
586.40394.71353.00299.01
733.02146.61402.84353.00256.23
571.57161.34

223.65
-161.08

209.67
267,95-142.55

177.55
194.23

120.40-73.83

•41.9410.23

■27.33

-13.22

44.05

51.15

All figures in Rs. Crore
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G. S. Bothyal
Commissioner

_ Navodaya Vidyalaya Samiti
tth^

Ministry of Human Resource Development
-sfrc TnTOT

(Deptt. of School Education & Literacy)
Government of India

D.O.No.l-13/2013-NVS (Comm.)
April 16, 2013

DearShri

Kindly refer your discussion had with the undersigned on 12*^^ April 2013
regarding Cabinet Note for Introduction of Pension Scheme for the employees of
Navodaya Vidyalaya Samiti.

During the discussion, you had desired some additional information. As

desired, additional information are given as under; -

1) Details and duration of Pension liability will be met out of accumulated CPF

Corpus fund of Rs.369.14 Crores up to the year 2024 provided management

contribution continues to be given as grant-in-aid. Details are given at

Annexure-I.

2) Option where Pension liability will be met with lump-sum grant of Rs.942.53

Crores by the Government during 2013 provided normal contribution as

Management share as a part of grant-in-ald is continued. Details are given at
Annexure-II.

3) Option where Pension liability will be met with lump-sum grant of Rs.340.13
Crores by the Government during 2043, 2014 and 2015 provided normal
contribution as Management share as a part of grant-in-aid continued.

Details are given at Annexure-III.

4) Option where Pension liability will be met with lump-sum grant of Rs.220.45
Crores by the Government during 2013 to 2017 provided normal contribution

as Management Share as a part of grant-in-aid is continued. Details are

given at Annexure-IV.

5) Option where Pension liability will be met with lump-sum grant of Rs.132.50
crores by the Government during 2013 to 2022 provided normal contribution
as Management Share aS' a part of grant-in-aid is continued. Details are

given an Annexure-V. / X'V

X ^ j - —- x V Contd..2

\
O

^-15, '^^-62, 'fftR "55 W, ̂  "3^ - 201309
B-15, Institutional Area, Sector-62, NOIDA,Gautam Budh Nagar, Uttar Pradesh-201309

"^/Tel. 0120-2405180, Fax : 0120-2405182, Website : www.navodaya.nic.in, navoday.a.gov.in, ̂ -^/E-mail: coinmissionemvs@yahoo.com
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6) Option where Pension liabiiity will be met with lump-sum grant of Rs.92
Crores by the Government during 2013 to 2032 provided normai contribution
as Management share as a part of graot-in-aid is continued. Details are given
at Annexure-VI.

7) Further, year-wise number of employees retiring from the service is given at
Annexure-VII.

Shri Jan-e-Alam,
Joint Secretary (SE-II),
Ministry of HRD,
Department of School Education & Literacy,
'C Wing, Shastri Bhawan,
New Delhi

Yours sincerely,

[G.S. Bothyal]
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Reinvestment Rate: 8.50%

Salary Increment: 5.00%_ Fund Required 3530.00

Year Outflow Interest Normal Cont. Additional Cont. Total Inflow Net Flow Closing Fund

2009 1.78

2010 6.84

2011 10.18

2012 11.77 369.14

2013 49.29 31.38 22.05 ■ 53.43 4.14 373.28

2014 20.25 31.73 23.15 54.88 34.63 407.91

2015 28.99 34.67 24.31 58.98 29.99 437.90

2016 34.65 37.22 25.53 62.75 28.10 466.00

2017 42.16 39.61 26.80 66.41 24.26 490.25

2018 53.75 41.67 28.14 69.81 16.06 506.31

2019 67.13 43.04 29.55 72.59 ■ 5.46 511.77

2020 96.69 43.50 31.03 74.53 -22.17 489.60

2021 125.97 41.62 32.58 74.20 -51.77 437.83

2022 164.13 37.22 34.21 — 71.43 -92.70 345.13

2023 214.24 29.34 35.92 65.26 -148.99 196.15

2024 244.01 16.67 37.71 54.38 -189.62 6.52

2025 291.81 0.55 39.60 353.00 393.15 101.34 107.87

2026 316.52 9.17 353.00 362.17 45.65 153.52

2027 318.33 13.05 353.00 366.05 47.72 201.24 ■

2028 329.84 17.11 353.00 370.11 40.27 241.51

2029 '336.04 20.53 353.00 373.53 37.49 279.00

2030 331.77 23.71 353.00 376.71 44.94 323.93

2031 300.42 27.53 353.00 380.53 80.11 404.04

2032 300.68 34.34 353.00 387.34 86.66 490.70

2033 299.01 41.71 353.00 394.71 95.70 586.40

2034 256.23 49.84 353.00 402.84 146.61 733.02

2035 223.65 62.31 62.31 -161.34 571.67

2036 209.67 48.59 48.59 -161.08 410.60

2037 177.55 34.90 — 34.90 -142.65 267.95

2038 96.50 22.78 22.78 -73.72 194.23

2039 90.34 16.51 16.51 -73.83 120.40

2040 52.17 10.23 10.23 -41.94 78.46

2041 34.00 6.67 6.67 -27.33 51.13

2042 17.57 4.35 4.35 -13.22 37.91

2043 5.02 3.22 3.22 -1.80 36.11

2044 4.95 3.07 3.07 -1.88 34.23

2045 0.87 2.91 2.91 2.04 36.27

2046 0.00 3.08 3.08 3.08 39.35

2047 1.28 3.34 3.34 2.06 .  41.41

2048 0.87 3.52 3.52 . 2.65 44.05

2049 0.57 3.74 3.74 3.17 47.23

2050 2.81 4.01 4.01 1.20 48.42

2051 2.81 4.12
-- 4.12 1.31 49.73

2052 2.81 4.23 — 4.23 1.42 51.15

2053 2.81 4.35 4.35 1.54 52.69
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Reinvestment Rate: 8.50%

Salary increment: 5.00% Fund Required 942.53

Year Outflow Interest Normal Cont. Additional Cont. | Total Inflow I Net Flow 1 Closine Fund
2009 1.78

, 2010 6.84 —

2011 10.18

2012 11.77 369.14

2013 49.29 31.38 22.05 942.53 995.96 946.66 1315.80

2014 20.25 111.84 23.15 135.00 114.74 1430.55

2015 28.99 121.60 24.31 145.91 116.92 1547.47

2016 34.65 131.53 25.53 157.06 - 122.41 1669.88

2017 42.16 141.94 26.80 168.74 126.58 1796.46

2018 53.75 152.70 28.14 180.84 127.09 1923.55

2019 67.13 163.50 29.55 193.05 125.92 2049.47

2020 96.69 174.20 31.03 205.23 108.54 2158.01

2021 125.97 183.43 32.58 216.01 90.04 2248.05

2022 164.13 191.08 34.21 225.29 61.17 2309.21

2023 214.24 196.28 35.92 232.20 17.96 2327.17

2024 244.01 197.81 37.71 235.52 -8.48 2318.69

2025 291.81 197.09 39.60 236.69 -55.12 2263.57

2026 316.52 192.40 192.40 -124.12 2139.45

2027 318.33 181.85 181.85 -136.48 2002.98

2028 329.84 170.25 170.25 -159.59 1843.39-

2029 336.04 156.69 156.69 -179.35 1664.04

2030 331.77 141.44 141.44- -190.33 1473.71

2031 300.42 125.27 125.27 -175.16 1298.55

2032 300.68 110.38 110.38 -190.30 1108.25

2033 299.01 94.20 94.20 -204.81 903.44

2034 256.23 76.79 76.79 -179,44 724.01

2035 223.65 61.54 61.54 -162.11 561.89

2036 209.67 47.76 47.76 -161.91 399.99

2037 177.55 34.00 34.00 -143.55 256.44

2038 96.50 21.80 21.80 -74.70 181.73

2039 90.34 15.45 15.45 -74.89 106.84

2040 52.17 9.08 9.08 -43.09 63.75

2041 34.00 5.42 5.42 -28.58 35.17

2042 17.57 2.99 2.99 -14.58 20.59

2043 5.02 1.75 1.75 -3.27 17.33

2044 4.95 1.47 1.47 -3.48 13.85

2045 0.87 1.18 1.18 0.31 14.15

2046 0.00 1.20 1.20 1.20 15.36

2047 1.28 1.31 1.31 0.02 15.38

2048 0.87 1.31 1.31 0.43 15.81

2049 0.57 1.34 — 1.34 0.78 16.59

2050 2.81 1.41 1.41 -1.40 15.19

-  2051 2.81 1.29 1.29 -1.52 13.67

2052 2.81 1.16 1.16 ,-1.65 12.02

2053 2.81 1.02 1.02 -1.79 10.22
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Reinvestment Rate: 8.50%

Salary Increment; 5.00% Fund Required 1020.39

Year Outflow Interest Normal Cont. Additional Cont. Total Inflow Net Flow Closing Fund

2009 1.78

2010 6.84

2011 10.18

2012 11.77 369.14

2013 49.29 31.38 22.05 340.13 393.56 344.26 713.40

2014 20.25 60.64 23.15 340.13- 423.92 403.67 1117.07

2015 28.99 94.95 24.31 340.13 459.39 430.40 1547.48

2016 34.65 131.54 25.53 157.06 122.41 1669.89

2017 42.16 141.94 26.80 168.74 126.59 1796.47

2018 53.75 152.70 28.14 180.84 127.09 1923.56

2019 67.13 163.50 29.55 193.05 125.92 2049.48

2020 96.69 174.21 31.03 205.23 108.54 2158.02

2021 125.97 183.43 32.58 216.01 90.04 2248.07

2022 164.13 191.09 34.21 — 225.29 61.17 2309.23

2023 214.24, 196.28 35.92 232.20 17.96 2327.19

2024 244.01 197.81 37.71 235.52 -8.48 2318.71

2025 291.81 197.09 39.60 236.69 -55.12 2263.59

2026 316.52 192.41 • 192.41 -124.11 2139.48

2027 318.33 181.86 181.86 -136.47 2003.00

2028 329.84 170.26 170.26 -159.58 1843.42

2029 336.04 156.69 156.69 -179.35 1664.07

2030 331.77 141.45 • — . 141.45 -190.33 1473.74

2031 300.42 125.27 125.27 -175.15 1298.59

2032 300.68 110.38 110.38 -190.30 1108.29

2033 299.01 94.20 94.20 ■ -204.80 903.49

2034 256.23 76.80 76.80 -179.43 724.06

2035 223.65 61.54 61.54 -162.11 561.95

2036 209.67 47.77 47.77 -161.90 400.05

2037 177.55 34.00 34.00 -143.55 256.50

2038 96.50 21.80
—^

21.80 -74.70 181.80

2039 90.34 15.45 15.45 -74.89 106.92

2040 52.17 9.09 9.09 -43.08 63.83

2041 34.00 5.43 5.43 -28.57 35.26

2042 17.57 3.00 3.00 -14.57 20.69

2043 5.02 1.76 1.76 -3.26 17.43

2044 4.95 1.48 1.48 -3.47 13.96 ■

2045 0.87 1.19 1.19 0.32 14.28

2046 0.00 1.21 1.21 1.21 15.49

2047 1.28 1.32 1.32 0.03 15.52

2048 0.87 1.32 1.32 0.45 15.97

2049 0.57 1.36 1.36 0.79 16.76

2050 2.81 1.42 1.42 -1.39 15.37

2051 2.81 1.31 1.31 -1.51 13.87

2052 2.81 1.18 1.18 -1.63 12.23^

2053 2.81 1.04 1.04 -1.77 10.46

£lOZ/ll/t^ xdsB-A\.onsi®tii^iBQiiuipv/9tiiiuo/j99iissqo/uroiu*j9dU9sqo//:dwtI



Reinvestment Rate; 8.50%

Salary Increment: 5.00% Fund Required 1102.25

Year Outflow Interest Normal Cent. Additional Cont. Total Inflow Net Flow Closing Fund

2009 1.78

2010 6.84

2011 10.18

2012 11.77 369.14

2013 49.29 31.38 22.05 220.45 273.88 224.58 593.72

2014 20.25 50.47 23.15 220.45 294.07 273.82 867.54

2015 28.99 73.74 24.31 220.45 318.50 289.51 1157.05

2016 34.65 98.35 25.53 220.45 344.33 309.68 1466.73

2017 42.16 124.67 26.80 220.45 371.92 329.77 1796.50

2018 53.75 152.70 28.14 180.84 127.09 1923.59

2019 67.13 163.50 29.55 193.05 125.92 2049.51

2020 96.69 174.21 31.03 205.23 108.54 2158.05

2021 125.97 183.43 32.58 216.01 90.05 2248.10

2022 164.13 191.09 34.21 225.30 61.17 2309.27

2023 214.24 196.29 35.92 ■  232.20 17.96 2327.23

2024 244.01 197.81 37.71 235.53 -8.48 2318.75

2025 291.81 197:09 39.60 236.69 -55.11 2263.64

2026 316.52 192.41 192.41 -124.11 2139.53

2027 318.33 181.86 181.86 -136.47 2003.06

2028 329.84 170.26 170.26 -159.58 1843.48

2029 336.04 156.70 156.70 -179.34 1664.13

2030 331.77 141.45 141.45 -190.32 1473.81

2031 300.42 125.27 125.27 -175.15 1298.66

2032 300.68 110.39 110.39 -190.29 1108.37

2033 299.01 94.21 94.21 -204.80 903.57

2034 256.23 ' 76.80 _ 76.80 -179.42 724.15

2035 223.65 61,55> 61.55 -162.10 562.05

2036 209.67 47.77 47.77 -161.89 400.15

2037 177.55 34.01 34.01 -143.54 256.62

2038 96.50 21.81 21.81 -74.69 181.93

2039 90.34 15.46 15.46 -74.88 107.05

2040 52.17 9.10 9.10 -43.07 63.98

2041 34.00 5.44 5.44 -28.56 35.42

2042 17.57 3.01 3.01 -14.56 20.86

2043 5.02 1.77 1.77 -3.24 17.62

2044 4.95 1.50 1.50 -3.45 14.17

2045 0.87 1.20 1.20 0.33 14.50

2046 0.00 1.23 1.23 1.23 15.73

2047 1.28 1.34 1.34 0.05 15.78

2048 0.87 1.34 1.34 0.47 16.25

2049 0.57 1.38 1.38 0.81 17.07

2050 2.81 1.45 — 1.45 -1.36 15.71

2051 2.81 1.33 1.33 -1.48 14.23

2052 2.81 1.21 1.21 -1.60 12.62

2053- 2.81 1.07 1.07 -1.74 10.89
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Reinvestment Rate: 8.50%

Salary Increment; 5.00% Fund Required 1325.00

Year Outflow Interest Normal Cent. Additional Cont. Total Inflow Net Flow Closing Fund

2009 1.78 —

2010 6.84

2011 10.18

2012 11.77 369.14

2013 49.29 31.38 22.05 132.50 185.93 136.64 505.78

2014 20.25 42.99 23.15 132.50 198.64 178.39 684.17

2015 28.99 58.15 24.31 132.50 214.96 185.97 870.14

2016 34.65 73.96 25.53 132.50 231.99 197.34 1067.48

2017 42.16 90.74 26.80 132.50 250.04 207.89 1275.36

2018 53.75 108.41 28.14 132.50 269.05 215.30 1490.66

2019 67.13 126.71 29.55 132.50 288.76 221.63 1712.29

2020 96.69 145.54 31.03 132.50 309.07 212.37 1924.66

2021 125.97 163.6 32.58 132.50 328.68 202.71 2127.37

2022 164.13 180.83 34.21 132.50 347.54 183.41 2310.78

2023 214.24 196.42 35.92 232.34 18.09 2328.88

2024 244.01 197.95 37.71 — 235.66 -8.34 2320.53

2025 291.81 197.25 39.60 236.85 -54.96 2265.58

2026 316.52 192.57 192.57 -123.95 2141.63

2027 318.33 182.04 182.04 -136.29 2005.34

2028 329.84 170.45 170.45 -159.39 1845.95

2029 336.04 156.91 156.91 -179.13 1666.82

2030 331.77 141.68 141.68 -190.09 1476.72

2031 300.42 125.52 125.52 -174.90 • 1301.82

2032 300.68 110.65 110.65 -190.03 1111.79

2033 299.01 94.5 94.50 -204.51 907.28

2034 256.23 77.12 77.12 -179.11 728.18

2035 223.65 61.89 61.89 -161.76 566.41

2036 209.67 48.15 48.15 -161.52 404.90

2037 177.55 34.42 34.42 -143.13 261.77

2038 96.50 22.25 22.25 -74.25 187.52

2039 90.34 15.94 — 15.94 -74.40 113.12

2040 52.17 9.61 9.61 -42.56 70.56

2041 34.00 6 6.00 -28.00 42.56

2042 17.57 3.62 3.62 -13.95 28.61

2043 5.02 2.43 2.43 -2.59 26.02

2044 4.95 2.21 2.21 -2.74 23.28

2045 0.87 1.98 1.98 1.11 24.39

2046 0.00 2.07 2.07 2.07 26.46

2047 1.28 2.25 2.25 0.97 27.43

2048 0.87 2.33 2.33 1.46 28.88

2049 0.57 2.46 2.46 1.89 30.78

2050 2.81 2.62 2.62 -0.19 30.58

2051 2.81 2.6 2.60 -0.21 30.37

2052 2.81 2.5S 2.58 -0.23 30.14

2053 2.81 2.56 2.56 -0.25 29.89
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Reinvestment Rate: 8.50% —

Salary Increment: 5.00% Fund Required 1840.00

Year Outflow Interest Normal Cent. | Additional Cont. Total Inflow Net Flow Closing Fund

2009 1;78

2010 6.84

2011 10.18

2012 11.77. 369.14

2013 49.29 31.38 22.05 92.00 145.43 96.14 465.28

2014 20.25 39.55 23.15 92.00 154.70 134.45 599.73

2015 28.99 50.98 24.31 92.00 167.29 138.30 738.03

2016 34.65 62.73 25.53 92.00 180.26 145.61 883.64

2017 42.16 75.11 26.80 92.00 193.91 151.76 1035.39

2018 ■53.75 88.01 28.14 92.00 208.15 154.40 1189.79

2019 67.13 101.13 29.55 92.00 222.68 155.55 1345.34

2020 96.69 114.35 31.03 92.00 237.38 140.68 1486.02

2021 125.97 126.31 32.58 92.00 250.89 124.92 1610.94

2022 164.13 136.93 34.21 92.00 263.14 99.01 1709.95

2023 214.24 145.35 35.92 92.00 273.27 59.02 1768.98

2024 244.01 150.36 37.71 92.00 280.07 36.07 1805.04

2025 291.81 153.43 39.60 92.00 285.03 -6.78 1798.27

2026 316.52 152.85 92.00 244.85 -71.67 1726.60

2027 318.33 146.76 92.00 238.76 -79.57 1647.03

2028 329.84 140.00 -92.00 232.00 -97.84 1549.19

2029 336.04 131.68 92.00 223.68 -112.36 1436.83

2030 331.77 122.13 92.00 214.13 -117.64 1319.18

2031 300.42 112.13 92.00 204.13 -96.29 1222.89

2032 300.68 103.95 ■  92.00 195.95 -104.73 1118.16

2033 299.01 95.04 95.04 -203.97 914.19

2034 256.23 77.71 77.71 -178.52 735.68

2035 223.65 62.53 62.53 -161.12 574.55

2036 209.67 48.84 48.84 -160.83 413.73

2037 177.55 35.17 35.17 -142.38 271.35

2038 96.50 23.06 23.06 -73.44 197.91

2039' 90.34 16.82 16.82 -73.52 124.39

2040 52.17 10.57 10.57 -41.60 82.79

2041 34.00 7.04 7.04 -26.96 55.83

2042 17.57 4.75 4.75 -12.82 43.01

2043 5.02 3.66 — 3.66 -1.36 41.65

2044 4.95 3.54 3.54 -1.41 40.24

2045 0.87 3.42 3.42 2.55 42.79

2046 0.00 3.64 3.64 3.64 46.43

2047 1.28 3.95 3.95 2.67 49.10

2048 0.87 4.17 4.17 3.30 52.39

2049 0.57 4.45 4.45 3.88 56.28

■  2050 2.81 4.78 4.78 1.97 58.24

2051 2.81 4.95
t 4.95 2.14 60.38

2052 2.81 5.13 5.13 2.32 .62.70

2053 2.81 5.33 5.33 2.52 65.22
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F.No. 17-44/201 l-UT-3

Government of India

Ministry of Human Resources Development
Department of School Ed^ation & Literacy

^ ̂

Shastri Bhawan, New Delhi
The 15^ May, 2013

To,

The Commissioner,
Navodaya Vidyaiaya Samiti,
B-15, Sector - 62

NOIDA, (U.P.)

Subject: Actioni Taken Report on the minutes of the meeting held on 9"* and 11^^
February 2013 by Additional Secretary (SE) with Commissioner, NVS and
Members of the Joinit Action Committee (JAC) of employees
association/Forum of NVS - Reg,

Sir,

I am directed to refer to this Ministiy's letter of even number dated 12.02.2013 on
the above mentioned subject. Action Taken Report on the minutes of the meeting taken
by Additional Secretary (SE) on 9*^ and 11 February 2013 with Commissioner, NVS
and Members of the Joint Action Committee (JAC) of employees association/Forum of
NVS in connection with demands of the NVS ̂ ployees associations is still awaited.
You are requested to send the Action Taken Report/present status of all the demands
latest by 16.05.2013 by email at gulabsingh.edu@nic.in for submitting the same to
Secretary (SE&L) for perusal.

Yours faithfully,

.7^ ■

(Gulab -'3
Under Secretary to the Govt. of India

Copy to:

PPS to JS (SE-II)

SO (UT-3): For submitting the status of items relating to UT-3 Section.



Tel: 120-240519
Fax: 120-2405182

NAVODAYA VIDYALAYA SAMITI
(AN AUTONOMOUS ORGANISATION OF MINISTRY OF HRD

DEPARTMENT OF SCHOOL EDUCATION 6b LITERACY) '
B-15, INSTITUTIONAL AREA, SECTOR-62,
NOIDA-201307, DISTT.G.B. NAGAR (UP)

F.N0.24-01/2013-NVS (GA)/ Dated:10.05.2013

To

Subject:

Sir,

Shri J.Alam,
Joint Secretary(SE.II),
Ministry of Human Resource Development,
Department of School Education 65 Literacy,
Shastri Bhawan,
New Delhi-110001.

Draft Note for Cabinet Committee on Economic Affairs - Introduction of
Pension Scheme under CCS fPension] Rules, 1972 for the. smnlnvp.., nf
Navodava Vidvalava Samiti —

Iri continuation of this office letter of even No. dated 8.3.2013 on the
above mentioned subject, I am sending herevrith the revised draft Note for Cabinet
Committee on Economic Affairs regarding Introduction of Pension Scheme under CCS
(Pension) Rules, 1972 for the employees of Navodaya Vidyalaya Samiti, duly
incorporating the fmancial implication base4on the actuarial calculations, as per the
report of Actuary placed at Annexure 'A'.

2. The report of the Actuary inter alia stipulates that the Samiti requires the total
Pension Corpus of Rs. 1241.96 crore (approx.) for meeting the Pension liability under
CCS (Pension) Rules, 1972. However, the Samiti has aheady accumulated Rs.350.00
crore (approx.), as Management Share and Interest credited in the CPF accounts of
those working employees who joined NVS prior to 1.01.2004 and are ehgible for
pension. In respect of eUgible retired employees and family pensioners, if they opt to
join the Pension scheme, they would require to refund the CPF Management Share
already paid to them alongwith interest @ 12% per annum, which is anticipated to an
extent of Rs.26.00 crore (approx.) as on 31.3.2012.

3. With a view to meet the Pension liabilily over a different time period, the Samiti
has also worked out the amount thereof in three different options, as per details given

, below :

<k / In case the Pension Corpus is provided in one installment, this would
involve the fund requirement of Rs.651.00 crore

Annexure 'B').

details placed at

.



II

ii)

iii)

In case the Pension Corpus is provided within five equal installments (i.e
@ Rs. 153.50 crore each ), the requirement of funds thereof would be

Rs.767.50 crore ( details placed at Annexure '0').

In case the Pension Corpus is provided within ten equal installments ( i.e
@ Rs.93.25 crore each ), this would involve the fund requirement of
Rs.932.50 crore ( details placed at Annexure 'D')

Besides, additional funds of Rs. 164.9^crore ( i.e Pension liability of Rs. 190.97
crore minus Accumulated Corpus of Rs.26.00 crore approx.) would also be required
to meet the proposed Pension HabiHty in respect of 890 retired employees and 249
expired employees, if they opt to join the proposed Pension Scheme.

4. It is, therefore, requested to conside^the above proposal of NVS for seeking
approval of the Government at an early date.

Yours faithfully,

—  (G. S. Bothyal)
_  - . , Commissioner
End : As above
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Navodaya Vidyalaya Samiti (NVS)

Proposed Pension Scheme

Actuarial Calculations as un 31®^ March, 2012

Place: Mumbai

Date:01/05/2013



SUMMARYlOF THE RESULTS OF THE ACTUARIAL VALUATION

Valuation Date 31.03.2012

No. of Act Active Emplovee Members 12,337

1

No. of Employee Pensioners (Retired) 890

1
1

No. of Family Pensioners 249

1

Avg. Pensionable Salary (mly.) \ 18,777

Avg. Age ^ 46 yrs.
1
1

Avg. Past Service (PS) 18 vrs.

Avg. Mly. Pension -Retired Employees \7-,550
1  . •

Avg. Mly. Pension - Family. Pensioners \2,850
1

Results 1
1

_ Rs.Crs

i

Value of Accrued Liability \ 691.87

,VaIue Of Future Service Liability \ 359.12

1

Value Of Total Service Liability M050.99

!
Pensioners ;

Value of Liability (Retired Employees)
1

Value of Liability (Family)
1

\ 174.93

\ 16.04

Accumulated Value of Management Share
in CPF \35D .00

Gross Liability; (all Members) \ 882.84

1

Net Liability (ail Members)
i
1

\ 532.84 ■

Navodaya Vidyalaya Samiti

Actuarial Valuation Of Proposed Pension Liability
As At 31 March 2012

n>
4/0

■



INTRODUCTION

1.1 Navodaya Vidyalaya Samiti (NVS)("An Autonomous organization of Ministry of

HRD, Department of School Education & Literacy") proposes to introduce a

pension scheme on the pattern of the CCS (Pension) Rules 1972 with up to date

amendments

1.2 The pension benefits are on the pattern of Central Government Employees'

Pension Scheme.

1.3 The type of pension Is Index Linked

1.4 It is proposed that the current employees and employees who have retired or

expired on or before 01-01-2004 woulcTbe given an option either to join the

pension scheme or continue with the GPP scheme.

1.5 There is neither creation of Trust (Pension) Fund nor segregation of Assets at

present

1.6 If the option is exercised by the employee or his family then the CPF i.e."

Management Share amount to their credit in respect of the employees would be

transferred to the proposed Pension Trust

1.7 In respect of the retired / expired employees the CPF amount i.e. Management

Share would be returned with 12% p.a. inierest

1.8 The pensions payable on the date of retirement are based on the last drawn
salary and the DA pensions are linked to the Cost of Living Index.

1.9 However, since the proposed scheme would be in lieu of the CPF scheme the

amount of management share in the CPF^ccount of such employees who opt for

the scheme would be the starting Assets of the proposed scheme.

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability

As At 31 March 2012



in

1.10 Though generally, the pension payments are made by purchase of annuities

through LIC of India, the payouts in respect of retired members are proposed to

be made by the NVS, out of the proposed pension fund.

PURPOSE OF THE VALUATION

The purpose of the valuation -
•  To determine the Liability in respect of the services rendered by the members tiil

the date of valuation, and the liability likely to accrue to the NVS in respect of the

perision payments, in respect of the retired empioyees and their families.

VALUATION DATE

The valuation has been carried out as at 31'^ March. 2012 ("the valuation date")

VALUATION METHOD

2.1 Keeping the objective in view, it is considered appropriate to use the "Projected
Unit Credit" Method of valuation.

2.2 Under this method, the benefits relating to the Past Service and Future Service

are valued.

2.3 For past service, the value of ail accrued benefits are calculated in respect of
accrued service of active employees but basing the calculations on the Projected

Salaries from the date of valuation to the assumed date of exit of the members.

Benefits Valued:

3.1 All the benefits paid to the members of the scheme and their families as provided
under the rules (on the pattern of the central government employees pension
scheme) of the Pension Scheme have been valued.

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability

As At 31 March 2012



MEMBERSHIP DATA
I
t

The membership data used for the actuarial valu"ation is as below

No. of Active; Employee Members 12,337

No. of Employee Pensioners (Retired) 890 ■

t

No. of Familij Pensioners 249

Avg. Pensionable Salary (monthly.)
1

t

\ 18,777

Avg. Age [
i

46 yrs.

1

1

Avg. Past Service (PS) IByrs.

1

Avg. Pension Employee Pensioners (Monthly)
1

\7,550

Avg. Pension Family Pensioners (Monthly)
1

\2,850

Avg. Age Employee Pensioners*
1

58 yrs.

Avg. Age Farnily Pensioners

i

49 yrs.

*Retired & Resigned

ASSUMPTIONS

The actuarial valuation is based on a number of assumptions as the amount of benefits

payable depends upon a number of future evehfs that are incorporated in the benefit
formula. I

I

I  Navodaya Vidyalaya Samiti
i  Actuarial Valuation Of Proposed Pension Liability
'  As At 31 March 2012
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The actuarial valuation in its process assumes a future trend relating to a number of

factors such as rate of mortality, rate of resignation, discounting rate, salary growth rate,

etc.

Of ail these assumptions the most important one^relate to the financial aspects .

That is, ^

a) the rate of interest (discounting rate)
b) the rate of growth of pensionabie salary
c) Inflation (Increase in DA of.Pensioners)

The assumptions used for the purpose of the actuarial valuation is as specified in
Annexure 2 _

RESULTS OF THE VALUATION:
The results of the past and future service liabilities based on the chosen set of
assumptions are as foiiows:

Artlvft fyifimbers Rs.Crs .

Accrued Liability- \691.87

Liability Employee Pensioners \ 174,93

Liability Fiy Pensioners
\  16.04

Value of Liability \ 882.84

Accumulated Value of Management
Share in GPP \350 .00

Net Liability (all Members) \ 532.84

Value Of Future Service Liability •. 359.12

Value Of Total Service Liability M050.99

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Propo^d Pension Liability

As At 31 March 2012



4. OBSERVATIONS

The accrued liability In respect of current employees and the liability likely to accrue In
respect of the pensioners works out to \ 882.84 Crs

Also,the Future expected service liability of the current employees works out to \ 359.12

N.Seethakumari

Fellow Of The Institute Of Actuaries Of India ■
Place;Mumbai

Date:01/05/2013

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability

As At 31 March 2012



A. Eligibility

B; Pensionable Salary

C. Pension Accrual Rate

D. Pensionable Service

E. Contribution

Outline of Principal Plan Provisions

All Regular employees +Retired employees
(Pensioners & Family Pensioners) (joined before
01-01-2004)

Basic Pay + Grade Pay

1/66

Completed years of service or part thereof in
excess of 6 months.

Member - CPF contribution (Management Share);
Company - Balance Costs

F. Normal Retirement Age

G. Maximium Service

60 yrs

33yrs

Type of Benefit

Retirement on completion of qualifying service
of 33 years

Retirement before completing qualifying service
of 33 years but after completion of qualifying

service of lOyears

Invalid Pension on permanent in capacity
before reaching age 60

Family Pension payable on

(i) Death in Service - when the
member dies after rendering 7
years of continuous service

(II) Death after retirement

Benefit Formula

50% of Average Emoluments
Minimum Pension - R5.1275 p.m.

50% Average emoluments for 33 years of
service reduced pro-rata for lesser year of

maximum service

Minimum Pension - Rs.1275 p.rii.

50% of Average emoluments
Minimum Pension - R5.1275 p.m.

(i)

(H)

50% of Last Pay Drawn

Minimum Pension - Rs.1275 p.m.

In the event of death in service
pension is payable frorti the date
following the death for a period of
7 years or for a period upto the
date on which the deceased
Employee would have attained the
age of 65 years had he survived
whichever is less

In the event of deatti after
retirement Pension is payable for
period of 7 years for a period upto
the date on which the retired
deceased Employee would have
attained the age 65 years had he
survived whichever is less .

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability

As At 31 Marclir2012
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Annexure

Summary of Actuarial Assumptions and Methods

A. Valuation Method Projected Unit Credit Method

B. Economic Assumptions:

1. Discount Rate 9% per annum

2. Salary Increases

3. Type of pension
5 % per annum

Index Linked Pension

0. Other Assumptions:

1.Mortality Indian Assured Lives Mortality
(1994 -96) (modified) Ultimate

2. Disability None

3. Turnover 1%p.a.

4. Retirement 6Cryrs

Other point considered -in the calculation:

For retired & expired employees only the following data provided

•  The last drawn salary and date of last working day

It is assumed for purposes of this calculation that 100% of eligible employees would opt

to join the scheme after refunding their the amount collected at the time of separation

with interest

The Active employees Liability projection for the next two years

31/03/2013 Rs. Crs

Value of Accrued Liability \ 748.62

Value Of Total Service Liability M089.22

Value Of Future Service LLiability \^40.60

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability

As At 31 March 2012
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31/03/2014 Rs. Crs

Value of Accrued Liability \ 807.62

Value Of Total Service Liability ' M128.52

Value Of Future Service LLiability \ 320.90

N.Seethakumari . ,

Feilow Of The Institute Of Actuaries Of India
P!ace:Mumbai

Date:01/05/2013

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability

As At 31 March 2012



Annexure - 'B'

Option 1 Reinvestment Rate: 9.00%

Year Outflow Interest Additional Cent. Total Inflow Net Flow Closing Fund

350.00

2013 3.26 31.50 651.00 1032.50 1029.24 1029.24

2014 13.00 92.63 92.63 79.63 1108.87

2015 19.86 99.80 99.80 79.94 1188.81

2016 25.61 106.99 10,6.99 81.38 1270.19

2017 28.33 114.32 114.32 85.99 1356.18

2018 37.93 122.06 122.06 84.13 1440.31

2019 49.11 129.63 129.63 80.52 1520.82

2020 70.98 136.87 136.87 65.89 1586.72

2021 88.03 142.80 142.80 54.77 1641.49

2022 112.02 147.73 147.73 35.71 1677.21

2023 144.99 150.95 150.95 5.96 1683.17

2024 174.43 151.48 — 151.48 -22.95 1660.22

2025 209.33 149.42 149.42 -59.91 1600.31

2026 229.45 144.03 144.03 -85.42 1514.89

2027 224.15 136.34 136.34 -87.81 1427.08

2028 238.19 128.44 128.44 -109.75 1317.33

2029 242.67 118.56 118.56 -124.11 1193.22

2030 250.44 107.39 107.39 -143.05 1050.16

2031 208.00 94.51 94.51 -113.49 936.68

2032 229.96 84.30 84.30 -145.66 791.02

2033 214.51 71.19 71.19 -143.32 647.70

2034 190.41 58.29 58.29 -132.12 515.59

2035 165.40 46.40 46.40 -119.00 396.59

2036 142.44 35.69 35.69 -106.75 289.84

2037 130.04 26.09 26.09 -103.95 185.89

2038 82.42 16.73 16.73 -65.69 120.20

2039 60.27 10.82 — 10.82 -49.45 70.74

2040 33.00 6.37 6.37 -26.63 44.11

2041 26.18 3.97 3.97 -22.21 21.90

2042 8.98 1.97 1.97 -7.01 14.89

2043 5.28 1.34 1.34 -3.94 10.95

2044 1.02 0.99 0.99 -0.03 10.92

2045 0.33 0.98 0.98 0.65 11.57

2046 0.00 1.04 1.04 1.04 12.61

2047 0.00 1.14 1.14 1.14 13.75

2048 0.47 1.24 1.24 0.77 14.52

2049 • 0.00 1.31 1.31 1.31 15.82

2050 2.24 1.42 1.42 -0.82 15.01

2051 0.00 1.35 1.35 ■ 1.35 16.36

2052 4.79 1.47 1.47 -3.32 13.04

2053 7.41 1.17 1.17 -6.24 6.80

2054 0.00 0.61 — 0.61 0.61 7.41

2055 0.00 0.67 0.67 0.67 8.08

All figures in Rs. Crore



Annexure- *C'

Option 2 Reinvestment Rate: 9.00%

Year Outflow Interest Additional Cent. Total Inflow Net Flow Closing Fund
1

350.00

2013 3.26 31.50 15330 535.00 531.74 531.74

2014 13.00 47.86 153.50 201.36 188.36 720.10

2015 ■ 19.86 64.81 153.50 218.31 198.45 918.55

2016 25.61 82.67 153.50 236.17 210.56 ■ 1129.10

2017 28.33 101.62 153.50 255.12 226.79 ■  1355.89

2018 37.93 122.03 122.03 84.10 1439.99

20i9 49.11 129.60 129.60 80.49 1520.48

2020 70.98 136.84 136.84 65.86 1586.35

2021 88.03 142.77 142.77 54.74 1641.09

2022 112.02 147.70 147.70 35.68 1676.77

2023 144.99 150.91 150.91 5.92 1682.69

2024 174.43 151.44 151.44 -22.99 1659.70

2025 209.33 149.37 149.37 -59.96 1599.74

2026 229.45 143.98 143.98 -85.47 1514.27

2027 224.15 136.28 136.28 -87.87 1426.40

2028 238.19 128.38 — 128.38 -109.81 1316.59

2029 242.67 118.49 118.49 -124.18 1192.41

2030 250.44 107.32 107.32 -143.12 1049.29

2031 208.00 94.44 94.44 -113.56 ' 935.72

2032 229.96 84.21 84.21 -145.75 789.98

2033 214.51 71.10 71.10 -143.41 646.56

2034 190.41 58.19 58.19 -132.22 514.35

2035 165.40 46.29 46.29 -119.11 395.24

2036 142.44 35.57 35.57 -106.87 288.37

2037 130.04 25.95 25.95 -104.09 184.28

2038 82.42 16.59 16.59 -65.83 118.45

2039 60.27 10.66 10.66 -49.61 68.84

2040 33.00 6.20 6.20 -26.80 42.03

2041 26.18 ■  3.78 3.78 -22.40 19.63

2042 . 8.98 1.77 1.77 -7.21 12.42

2043 5.28 1.12 — 1.12 -4.16 8.26

2044 1.02 0.74 0.74 -0.28 7.98

2045 0.33 0.72 0.72 0.39 8.37

2046 0.00 0.75 0.75 0.75 9.12

2047 0.00 0.82 0.82 0.82 9.95

2048 0.47 0.90 0.90 0.43 10.37

2049 0.00 0.93 0.93 0.93 11.30

2050 2.24 1.02 1.02 -1.22 10.08

2051 0.00 0.91 0.91 0.91 10.99

2052 4.79 0.99 0.99 -3.80 7.19

2053 7.41 0.65 0.65 -6.76 0.43

2054 0.00 0.04 0.04 0.04 0.46

2055 0.00 0.04 0.04 0.04 0.51



Annexure - 'D'

Option 3 Reinvestment Rate: 9.009^

Year Outflow Interest Additional Cent. Total inflow Net Flow Closing Fund |
350.00

2013 3.26 31.50 93.25 474.75 471.49 471.49

2014 13.00 42.43 93.25 135.68 122.68 594.17

2015 19.86 53.48 93.26- 146.73 126.87 721.04 1
2016 25.61 64.89 93.25 158.14 132.53 853.57

2017 28.33 76.82 93.25 170.07 141.74 995.31

2018 37.93 89.58 93.25 182.83 144.90 1140.21

1  2019 49.11 102.62 93.25 195.87 146.76 1286.97

2020 70.98 115.83 93.25 209.08 138.10 1425.07

2021 88.03 128.26 93.25 221.51 133.48 1558.55

2022 112.02 140.27 93.25 233.52 121.50 1680.05-

2023 144.99 151.20 — 151.20 6.21 1686.26

2024 174.43 151.76 • 151.76 -22.67 1663.59

2025 209.33 149.72 149.72 -59.61 1603.99

2026 229.45 144.36 144.36 -85.09 1518.90

2027 224.15 136.70 136.70 -87.45 1431.45

2028 238.19 128.83 128.83 -109.36 .1322.09

2029 242.67 118.99 118.99 -123.68 1198.40

1  2030 250.44 107.86 107.86 -142.58 1055.82

2031 208.00 95.02 95.02 -112.98 942.84

2032 229.96 84.86 84.86 -145.10 797.74

2033 214.51 71.80 71.80 -142.71 655.03

2034 190.41 58.95 58.95 -131.46 523.57

2035 165.40 47.12 47.12 -118.28 405.29

2036 142.44 36.48 36.48 -105.96 299.33

2037 130.04 26.94 26.94 -103.10 196.22

2038 82.42 17.66 17.66 -64.76 131.47

2039 60.27 11.83 11.83 -48.44 83.03

2040 33.00 7.47 7.47 -25.53 57.50

2041 26.18 5.17 5.17 -21.01 36.49

2042 8.98 3.28 3.28 -5.70 30.80

2043 5.28 2.77 2.77 -2.51 28.29

2044 1.02 2.55 2.55 1.53 ■ 29.82

2045 0.33 2.68 2.68 2.35 32.17

2046 0.00 2.90 2.90 2,90 35.07

2047 0.00 3.16 3.16 3.16 38.22

2048 0.47 3.44 3.44 2.97 41.19

2049 0.00 3.71 3.71 3.71 44.90

2050 2.24 4.04 4.04 1.80 46.70

2051 0.00 4.20 4.20 4.20 50.90

2052 4.79 4.58 4.58 -0.21 50.69

1  2053 7.41 4.56 4.56 -2.85 47.85

1  2054 0.00 4.31 4.31 4.31 52.15

2055 o.do 4.69 4.69 4.69 56.85
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GOVERNMENT OF INDIA

i  IVllNiSTRY OF HUMAN RESOURCE DEVELOPMENT
1
I

DRAFT NOTE FOR CABINET COMMITTEE ON ECONOMIC AFFAIRS

Subject: Introduction of Pension Scheme under CCS (Pension) Rules,

1972 for tbe employees of Navodaya Vidyalaya Samiti

.  (NVS).

I

PROPOSAL

\

Tjhe proposal seeks approval of the Cabinet for Introduction of GPF
1

Pension Scheme under CCS (Pension) Rules, 1972 for the employees in

Navodaya Vidyalaya Samiti, an autonomous organization, fully funded by

the Government of India under the Ministry of Human Resource

Development, Department of School Education & Literacy, who joined the

service before 1.1.2004.

I

1. BACKGROUND

The scheme of Navodaya Vidyalayas (JNVs) was approved by the

Union Cabinet in Aug'1985 to give shape to the vision of the then Prime

Ministeij Late Shri Rajiv Gandhi to have a residential school system .for the

talented children pre-dominantly from rural areas. Navodaya Vidyalaya

Samiti ;(NVS) was established as an autonomous body under the

administrative control of Department of Secondary and Higher Education,

Ministry! of HRD, to set up and administer Jawahar Navodaya Vidyalayas

(JNVs) under the scheme. Navodaya Vidyalaya Samiti is a Central Sector

Scheme which is 100% funded by th^Government of India in the shape of

grant-in-aid. JNVs are fully residential, co-educational institutions providing



!  2"
free education Including boarding and lodging, text books, uniform,

stationery, etc. upto senior secondary stage.

Establishment of Navodaya Vidyalayas is, thus, a part of the

conscious efforts of the Government for spreading quality education in the

country' through Central Sector Schools. Navodaya Vidyalayas are

addressing the needs of talented rural children, who are otherwise deprived

of goodjquality education. ~

I
I

I

Iriitlally, 02 Navodaya Vidyalayas were opened at District Amrawati

(Maharashtra) and Jhajjhar (Haryana) during 1985-86. The appointment in

these JNVs were Inltialiy made on deputation basis and thereafter direct

recruitment/permanent absorption of employees have taken place from the

year 1989 onwards. At that time, an assurance was given to all employees
1

that perision scheme for employees of the Samiti Is under consideration and

likely to; be introduced in the near future. It was also assured that on

adoption of the pension scheme in the Samiti such employees would be

given a chance to count their past serv-ices rendered by them in their parent

organization for pension purpose in accordance with the extant rules. JNVs

started functioning with 02 numbers in 1985 has now grown to 596 Nos. and

aiming to establish JNVs in the remaining districts of the country as a part of

the scheme.
1

2, SERVICE CONDITIONS OF THE EMPLOYEES OF NVS

I
j

Trie Government of India has approved extension of the pay structure

to the teaching and non-teaching staff of Central Government employees.

NVS has also adopted, mutatis-mutandjs, the Government of India rules and

regulations on service matters for Its employees

I

The Ministry of Finance, Department of Expenditure, Govt,' of India

vide its :Notifioation No. 491-E.V./90 (i) dated 11.11.1991 extended the
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Contributory Provident Fund (OFF) Scheme to the empioyees .of NVS
retrospectiveiy w.e.f. 1" Aprii'1988 (Annexure-i).

i

At present, employees of NVS are given the benefit of Leave
Encashment, Gratuity and Contributory Provident Fund. The Government

has approved introduction of New Pension Scheme to ali regular NVS
employees joining NVS after the date of Notification and also given option to
other regular employees of NVS either to join the New Pension Scheme or

to continue with the existing CPF scheme. The New Pension scheme has

been introduced w.e.f. 1.4.2009. However, the employees who joined NVS

before this date, have not accepted this-scheme.

3  efforts made to introduce CCS PENSION SCHEIVIE IN NVS

I

A proposal was moved for introduction of Pension / GPF Scheme in the
Samiti in. the light of decisions taken by the Government of India on the
recomrnendations of Fourth Pay Commission and circulated vide O.h/l. No.

4/1/87-PiC-l dated 01.5.1987 (Annexure-II) issued by the Department of

Pensloris and Pensioners Welfare, wherein it was decided that ail CPF
beneficiaries in service should be given an option to convert to Pension

Scheme. It was, however, not agreed to by the Ministry of Finance, Deptt. of
Expenditure informing that the question of introduction of a Pension Scheme
in public sector undertakings is under consideration of the Govt, and hence
the department is not in a position to give concurrence for introduction of
Pensioil Scheme in the Samiti. Subsequently. hoNwever, the option was not
aliowed^to the employees of NVS on the ground that NVS has not come in

i
existence on 01.01.1986.

The matter was again referred to the Department of Expenditure in
Feb' 1990 and in reply the department informed that keeping in view the
likely repercussions of the decision to bring employees of NVS under the
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pension! scheme, the proposal may not be agreed on balance of

convenience. The proposal was again submitted to the Department of

Expenditure in 1992 and this was not supported on the ground that in the

context of resource crunch and efforts of the Govemment to maintain the

budgetaiy deficit within the desired limits, status quo should be maintained.
I

I

This proposal was again taken up by the then Hon'ble HRM and

Chairman, NVS with the Hon'ble Minister of Finance in December, 1998. in

response, the then Hon'ble Finance Minister has informed that the Ministry
I

of Finance had not agreed to the proposal for introduction of pension

scheme on GOi pattern for the employees of autonomous bodies for certain

reasons and in case the proposal regarding introduction of pension scheme
i

on GOi pattern for the employees of NVS is agreed to, there would be

similar demands from other autonomouF bodies receiving grants-in-aid from

the Government which may be difficult to resist. The reasons given by the
I

then Hori'bie Finance Minister in his letter dated 5.2.99 for rejecting the
I

proposal are as under:-
I

I

I

a) The cost of introduction of pension scheme is much higher than the

CPf Scheme. While OFF is an one-time settlement, pension is a life

long commltrhent not only in respect of the pensioner but his family

also. The liability on account of pension keeps on increasing with

every increase/revision in pay/pensionary benefits on the basis of the
I

recommendations of the successive Pay Commissions and revision
I

in the rates of dearness relief. As most of the autonomous bodies are
I

fully funded through grants-in-aid received from the Government,

Government's liability will increase to that extent if pension scheme Is

introduced.
I

I

b) For servicing a pension scheme, a pension fund is required to be set

up to be managed by a Trust. Difficulties may be experienced in

judicious administration of the fund.



c) Under the employees' Provident Fund Act, the accretions to the
Provident Fund are to be Invested as per the pattern of Investment
jald down by the Government. With the formation of a Pension Fund, If
accretions are Invested elsewhere, the Government will loose
resources to that extent. _

d) In case the organization Is wound up for one reason or the other, the
Government may have to take over the entire liability for pension.

I

I
t

4- JUSTIFICATION FOR THE INTRODUCTION OF PENSION SCHEME IN
NVS

Following Instructions/orders Issued by the Govt, of India from time to
time clearly reveal that the employees of NVS are the rightful claimants to
the pensionary benefits under CCS (Pension) Rules, 1972

I

3) Programme of Action on National Policy on Education. 1986 nn
Recruitment and old-age benefits and medical-care for Teachers:

AH teachsrs in Govarnment and local bodies and in institutions

created by Government oF by Acts of Pariiament/State

Legislatures will be eligible for retirement and medical benefits

identical with Government servants. Teachers in aided and

private institutions will also be eligible for such benefits in

accordance with such directions as may be issued by the

Government from time to time'T
1

i

Programme of Action (POA) is a policy document, which was

deliberated at length in both the Houses of Parliament and approved
for irnplementation. Therefore, the Union Government is committed to
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extend the retirement benefits to the teachers as available to the
I

Central Government employees.

b) In the note for Cabinet, following statements have been made with
I

regard to pay scales of teachers in Navodaya Vidtyalayas :

1

I

"The teaching and non-teaching staff that each school will require, has

/ieen worked out and, is at Annexure-ili. The calculations in
Annexure-IV are based on the_ salary structure in the Kendriya

Vidyalaya Sangathan. A final decision on the pay scales to be made

applicable to these schools would be taken after the reports of Expert

Committees are received and the scales may be somewhat higher in

view of the special nature of these schools."
I

In the same note, it was also proposed to provide a separate section
t

in! the Ministry of Education to look after the work relating to Navodaya

Vidyalayas. It was proposed to have this section under the Officer of

the rank of Director assisted by 01 Under Secretary, 01 Section

Officer, 04 Assistants, 03 LDCs, 02 Stenographers and 02 Group 'D'

employees.

i

i

Thus the requirement of teaching and non-teaching staff for a

Navodaya Vidyalaya along with financial implications were included in

the note for cabinet. These calculations were based on the salary

structure In the Kendriya Vidyalaya Sangthan where the employees

were getting pension at that time and are getting pension now also.

Further, this note also provided for creation of one section under an

officer of the rank of Director in the Ministry of Education to look after
I

the work relating to Navodaya Vidyalayas. - -
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jThe, financial implications for creation of posts in the Ministry of

Education and NVS, as inciuded-in the note for Cabinet, are identical.

It is thus evident that-

I

i) Whiie calculating the financlai implications for creation of posts

for Navodaya Vidyaiayas, pension component was aiso taken

into account; and —
1  '

ii) The posts created in the Ministry of HRD for looking after the

work relating to NVS are having pensionary benefits whereas in

i  respect of the posts created for NVS under the same Cabinet

I  note, this benefit is not given to NVS employees.

c) Extracts from the IV Pay Commission Report

i

"Para 9,8:

I

In so far as the CPF beneficiaries still In service on January 1,

1986 are concerned, we recommend that they should be deemed

to have come over to the pension scheme on that date unless

they specifically opt out to continue under the CPF scheme. The
1

CPF beneficiaries who decide to continue to remain under that

scheme should not be eligible on retirement for ex gratia

payment recommended by us for the CPF retirees".

j

The Ministry of Personnel, Public Grievances, and Pensions vide

Office Memorandum No. D.P.&P.W., O.M. No. 4/1/87-P.i.C-l, dated

1-5-1987, conveyed the acceptance of above recommendations
j

of! the IV Pay Commission, and allowed ail the Central Government

employees including Central Autonomous Bodies for change over

from the Contributory Provident Fund (CPF) scheme to Pension

scheme w.e.f. 1.1.1986.



■ It is relevant to point out that two Navodaya VIdyalayas were

.opened at Amrawati and Jhajjhar during 1985 - 86. The posts for

these VIdyalayas were sanctioned by the Government on 28.10.1985

,(Annexure-III). The first installment of Grant-in-Aid of Rs.22.50 lacs

for meeting expenditure on these schools was also released by the

Government on 28.10.1985 (Annexure-IV). Thus the posts for

Navodaya VIdyalayas were existing prior to 01.01.1986. As such NVS

is covered under the provisions of Department of Pension and

Pensioner's Welfare OIVI No. 4/1/87-PIC-l dated 01.05.1987 which

provides that all employees wh'o were in service on 1.1.1986 will be

deemed to have come over to the Pension Scheme unless they

specifically opt out of the Scheme.

d) Extracts of General Financial Rates of Government of India

"Rule 149 (4) Hv) Annexure-VH:

(iv) i All Autonomous Bodies or^grantee institutions which receive

' more than 50% of their recurring expenditure in the form of

grant-in-aid should formulate terms and conditions of service

of their employees so that by and large they are broadly

' comparable to those applicable to similar categories of

' employees In Central Goveznment",

I

■ Since the Samiti is provided with 100% funds in the form of grant-
I

i  In-aid by the Ministry of HRD, the employees of NVS are eligible
I

' for the pensionary benefits as available to employees of likely

' placed organizations i.e. KVS, CTSA, NCERT etc.
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e) Benefits extended to other similarly placed organizations:

it is also submitted that the benefits of GPF Pension Scheme

under the CCS(Pension) Rules, 1972 have been allowed to many

other organizations namely Punjab University, National Institute of

Open Schooling, University Grants Commission, Life Insurance

Corporation, General Insurance of India, National Human Rights

Commission, Indira Gandhi National Open University, Central Tibetan

School Administration, NUT, Nehru Yuva Kendra, Mizoram University

and IIT, Roorkee, etc. though they were set up almost at the same

time or after the establishment of NVS. Details of such organization

are given at Annexure-V,

Some of the organisations where pension scheme has been

extended are in a position to generate funds fully or partly to meet the

pensionary liability. However, the policy regarding e^ension of

pensionary benefits needs to be decided on the principles of equity

and not on the basis of any orgafiisation's capacity to generate funds

which is determined by its mandate as decided by the Government

itself. Any decision based only on organisation's capability to

generate funds would tend to be discriminatory.

5. RECOMMENDATIONS OF VARtOUS COMMITTEES

The committee set up by the Ministry of HRD to review .the

management, structure and operating mechanism of NVS under the

Chairmanship of Shri Y.N. Chaturvedi (Retd.) Additional Secretary, Ministry

of Human Resource Development, has also strongly recommended the

extension of pensionary benefits to the employees of NVS at par with

Kendriya Vidyaiaya Sangathan (KVS). The committee has observed the

non-availabiiity of this benefit to be one of the reasons for the teachers

leaving the services of NVS.



m
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Department related Parliamentary Standing Committee on HRD in Its

154*^ Report on functioning of Navodaya Vidyaiayas (NVs), has observed
vide para 18.3 as under:

"The committee takes note of the reservations of the Ministry of

Finance in providing Pensionary benefit to employees of NVS. The

committee fails to comprehend the reasons for having different

approach of mind for employees working in two organizations doing

similar work under a similar s^ up and conditions. The committee

would like to point out when employees of Kendriya Vidyalaya

Sangathan can enjoy the pensionary benefits on their retirement, what

deters the Government in providing similar facility for employees of

Navodaya Vidyalaya Samiti, many of them away from their families

serving In residential schools located in rural areas. The committee,

therefore, strongly feels that the position may be reviewed again

and a decision acceptable to employees of JNVs may reach at

the earliest."

Further, the department related Parliamentary Standing Committee on

HRD in Its 184^^ report on the functioning of Navodaya Vidyaiayas has
observed as under:- ^

"The Committee reiterate its recommendations made in 154^ report

for provision of pensionary benefits to NVS employees on the same

level as being given to KVS employees. The Committee strongly feels

that NVS employees need to be governed by similar service

conditions including pensionary benefits as applicable to KVS

employees..
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It is thus seen that the necessity of extending the provisions

of CCS(Pension) Rules, 1972 to the employees of NVS has been

appreciated and recommended at the highest levels. .

6. CONCERN OF THE SAMITI

Navodaya Vidyalayas haye emerged as leaders in the secondary

school system in the country for the last so many years. These Vidyalayas

have out performed other school system within a short span of their

existence, it is very important to recruit and retain competent and qualified

teachers willing to serve in interior rural areas so that the Vidyalayas can

achieve the noble objectives of providing quality education to the talented

children pre-dominantly from rural areas and serving as pace setting

institutions in each district. The academic excellence of JNVs is better than

other organized school systems.

Grant of pension benefits to employees of NVS can not be denied on

account of financial crunch and organisation's inability to generate funds to

meet this liability. Therefore, on the grounds of equity and parity with other

similarly situated organisations, pensionary benefits may be extended to the

staff of NVS who have joined before 1.1.2004, as pension is an important

social security factor after retirement.

r

7. FINANCIAL IMPLICATION FOR-liVIPLEIVIENTATlON OF PENSION
SCHEME

At present, 596 Navodaya Vldyalayas(including 20 JNVs in districts

having large concentration of SC& ST population) have been sanctioned

with the ultimate target of one Navodaya Vidyalaya in each district of the

country. As on date, the sanctioned, strength of employees in NVS is
approx. 23,000, which includes about 13.000 teaching and 10.000 non-
teaching employees. The number of employees who joined NVS prior to

1.1.2004 and are still working is 12,337. Besides, the employees who have
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retired & expired after completing 10 -years of regular service in NVS prior

to 1.1.2004 and are thus eligible for pension is 1139. Thus, in case the

Pension Scheme under CCS(Pension) Rules, 1972 is extended to NVS, this

would be applicable to approx. 13,476 eligible employees, including retired &

expired employees of NVS..

in respect of CPF Subscribers of NVS, an amount of Rs.350.00 crores

(approx.) towards the CPF Contribution (i.e. Management Share alongwith

interest has accumulated upto the year 2011-12 i.e. as on 31.3.2012. The

committed liability towards CPF Management Share is met out of Grant-in-

aid received from the Govt. and the interest liability thereof is borne out of

the interest earned on investment of CPF Corpus available with the Samiti.

In case the Pension Scheme under CCS(Pension) Rules, 1972 is introduced

for the employees of NVS, the entire CPF liability towards Management

Contribution alongwith interest in respect of the eligible working employees

who joined'prior to 1.1.2004 will be transferred to Pension Fund which will

go on increasing every year. Eligible retired employees and family

pensioners will be given an option to join the pension scheme on refund of

the CPF Management Share already paid to them alongwith interest @ 12%

p.a.

As per actuarial calculations got by NVS, the total pension liability for

the eligible erhployees joined before 1.1.2004 will be approximately

Rs.1241.96 crores (approx.). After adjusting Rs.350.00 crores (approx.)" of

accumulated CPF liability towards Management Contribution available till the

end of 2011-12, the balance liability for" providing pension benefits to'

employees of NVS will be about Rs.S91.96 crore (approx.) which may be

provided by the Government either in lump-sum or in installments as a part

of grant-in-aid. The accretions to the Pension Fund can be invested as per

the pattern laid down by the Government.
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8. POINT ON WHICH CONSIDERATION OF THE

r  CABINET IS SOLICITED

Approval of the Cabinet is solicited for^he implementation of GPF Pension

Scheme for the eligible NVS employees, who joined before 01.01.2004, on

the pattern of Central Civil Services (Pension) Rules, 1972.

9. ilVIPLEIVlENTATION SCHEDULE

The proposed Pension Scheme will be given effect by

adopting the CCS (Pension) Rules, 1972 during the year 2013-14.

10. APPROVAL BY HRIVI

The Minister of Human Resource Development has seen and

approved this note.

********
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No.4/l/8ZfPrC-I
Govern,tij^6- of India „ ̂

Ministry of Persciinel, PublicGrievances and^ens
Department of Pension ahd Pensionsrs' Welfare

New Delhi, the 1st May, 1987,

OFFICE MEMORANDUM

Subjectr-CA^/i^tf over of the Central Government employees from the Contributory
Provident Fund Scheme to Pension Scheme - Implementation of the
recommendations of the Fourth Centred P try Commission,

. ,-Lfhc undersigned is directed to state that the Central Government employees who
are gdverned by the Contributory Provident Fund Scheme (CPF Scheme) have been
given repeated options in the past to come over to the Pension Scheme. The last such
option was^given in the Department-of Personnel and Training O.M. No. F3(l)-
Pensloh unit/85 dated the 6th June, 1985._However, some Central Government
employees still continue under the CPF Scheme. The Fourth Central Pay
Commission has now recommended that all CPF beneficiaries in service on January 1.
1985, should be deemed to have come over to the Pension Scheme on that date unless
they specifically opt out to continue under the CPF Scheme.

2. After careful consideration the President is pleased to decide that the said
■ recommendation shall be accepted and implemented in the manner hereinafter indicated.

3. AU CPF beneficiaries, who were in-service on 1.1.1986 and who arc still in
service on the date of Issue of-these orders will be deemed to, have come over to the
Pension Scheme.

^ 3.2. The employees of the category mentioned above will, however, have an
option to continue under the CPF Scheme, if they so desire. The-option will have to

■  be exercised and conveyed to the concemcd Head of Office by 30.09.1987 in the form
enclosed if the employees wish to continue u^er the CPF Scheme. If no option is
received by the Head of Office by the above dale the employees will be deemed to have
come over to the Pension Scheme. y

/
3.3, The CPF be.ncficiaries, who were in service on 1.1.1985, but have since

retired and in whose c^se retirement benefits have also been paid under the CPF
Scheme, will have an option to have their retirement benefits calculated under the
pension Scheme provided theyrefimd to the Government, the Government contribution
to the Contributory Provident Fund and the interest thereon, drawn by them at the time

Account. Such option shall be exercised latest by
19o7.

3.4, In the case of CPF beneficiaries, who were in seivicc on 1.1,1986 but have
since retired, and in whose e^e the CPF Account has not already been paid, will be
allowed retirement benefits as If they were borne on pensionable establishments unless
they specifically opt by 30.09.1987 to have their retirement benefits settled under the
CPF Scheme.
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'\ 3.5 In thp of CPF beneficiaries, Wbo were in service on 1,1.1986, but have
since died, tidier before rstiremenl or after retirement, the case will be in
accordance with para 3.3 or 3.4 above as"the case may be. Options in such cases will
be exercised latest by 30.09.1987 by thrwidow/widower and in the absence of
widow/widower by the eldest surviving member of the family who would have
otherwise been eligible to family pension under th.e Family Pension Scheme if such
scheme were applicable.

3.6 The optior; once exercised shall befinal.

3.7 In Idle types of cases covered by pjxagraph 3.3 and 3.5 involving refund of
Government's contribution to the contributory provident fund together with invest
drawn at the time of retirement, the amount wiU'have to be refunded-latwi by tjie^SOih
September, 1987. If the amount is not refunded by the said date, simple interest
thereon will be payable at 10% per annum for period of delay beyond 30.9.1987.

4.1 In the case of employees who are deemed to come over or who opt to come
over to the Pension Schema In terms of paragraphs 3.3, 3.4 and 3.5, the retirement and
death benefits will be regulated in the same-manner as in case of temporary/quasi-
permanent or permanent Government servants, as the case may be, borne on
pensionable establishment.

4.2 In the caso of employees referred to abovej who come over or are deemed to
come over to the Pension SchemCi the Government's contribution to the CPF together
with the interest thereon credited to the CPF Account of the employee will be resumed
by the Government. .The employees contribution together with the interest thereon at
his credit in the CPF Account will bo transfened to the GPF Account to bo allotted to
him on his coming over to ̂ e Pension Scheme.

4.3 Action to discontinue subscripLions/contributions to CPF Account may be
taken only after the last date specified for exercise of option, viz., 30.09.1987.

5. A propcsa) to grant exgratia payment to the CPF beneficiaries, whoictired
prior to 1.1.1986 and to the families of CPF beneficiaries who died prior to 1.1.1986,
on the basis of the recommendations of the Fourth Central Pay Commission is
separately undw consideration of the Government. The said cx-gratia payment, if and
when sancdoned, will not bo admissible to the employees theq- families who opt to
continue under the CPF Scheme from 1.1.1986 onward.

6.1 These orders apply to ail Civilian Central Government employees who are
subscribing to the Contributory Provident Fund under the Contributory Provident Fund
Rules (India), 1962. In the case of other contributory provident funds, such as Special
Railway Provident Fund or Indian Ordnance F^tory Workers Provident Fund or Indian
Naval Dockyard Workers Provident Fund, etc., the necessary orders will be issued by
the respective administrative authorities.

6.2 These orders do not apply to Central Government employees who, on re-
employment, are allowed to subscribe to Contributory Provident Fund. These orders
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also do not apply to Central Goverament emploj^ees appointed on contract basis where
the con^jribution to the Contributory Provideru Fund is regulated in accordance with the
terms of contract.

6.3 These orders apply-to scientific aiid-technicd--personj;ejlift^;.the
lent of Atomic' Department of Bl^'&nic^'and

l:6|h0r; 5ci'^tffilG''t^paitments ■a3''have' adbpted-'the. system- prevailing-in" the
of Atp||i^-£nergy. Separate orders will be issued in. their respect in due

course. *

7.1 Ministry of Agriculture etc., are requested to bring these orders to the notice of
all CPF;beneficiaries under them, including those who have retired since 1.1.1986 and
to the f&pilies covered by paragraph 3.5 of these orders.

7.2 Administrative Ministries administering any of the Contributory Provident
Fund Rules.-other than Contributory Provident Fjind Rules (India), 1962, are also
advised to issue similar orders in respect of CPF beneficiaries covered by those rules in
consultation with the Department o^ension and Pensioners' Welfare.

8. 'These orders issue wth the concurrenpe of the Ministry of Finance Department
of Expenditure vide their U.O. No,203S/JS (Pers)/87 dated 13.4.1987,

9. In their application to the persons belonging to Indian Audit and Accounts
Department, these orders issue after consultation with the Comptroller and Auditor
GenemJ of India.

10. Hindi veralon of these orders follows. —

(I.K. Rflsgotii)
Yq . Addilloml Secretary to the Government of India

All Ministries/Departments of the Govenpent of India.

Copy to I-
1. President's Secretariat
2. Vic© Presldent'a Secretariat
3. Prime MInlstsr's Office
4. Lok Sabha Secretariat
5. Rajya Sabha Seoreiariat
6. Cabinet Secretariat
7. Secretary; U.P.S.C., New Delhi
8. Supreme Court of India —'
9. Election Commission
10. Planning Commission
11. Comptroller and Auditor Qeneral of India
12. Accountants General of all States
13. Director of Audit, Central, Madhu InduslziBl Estate, P.B.Ma/g, Bombay
14. Director of-Audll (Central), Caloutta
18. Director of Audit, Central Revenue, New Delhi



,  [ 16. DIrsotor of Audit, Contra), Bombay
i  { Director of Audit, Sclenllflo and Commorclaf Department, Bombay
j  . 18. Director of Audit Ccmmerce, Worka and Miscsllansous, New Delhi '
,  19, Controller General of Accounts
;  20. Directorate of Accounta, P.A.I. Seotlon. PanaJI, Goa

21. ControIIer.of Accounta, Delhi Administration. 'B' Block, Vlkas Bhavan, Indraprastha
Estate, N.-Delhf —

.  22, Controller General of Defence Accounta
23. Controller of Defence Accounts (Pension) Allahabad
24. Controller of Defence Accounts (Navy), Bombay
25. Controller of Defence Accounts (Air Force), N. Delhi
26. Deputy ConlroIIer of Defence Accounts,(Pension Disbursement),New Delhi
27. Finance Secretaries of All States and U. Ts.
28. Chief Secretaries of Governments of all States and Union Territories
29. All Attached and Subordinate Offices of the Department of Personnel & Training
30. All Officers and Sections In the Deparlment-of Personnel & Vralnlng/DepaHment^of

Pension & Pens/oners' Welfare
31. A.I.S. Division, Departnlent of Personnel & Training (10-copies)
32. E.V.Sectlon, Department of Expenditure (10 copies)
33. J.C.A, Section-{With 100 spare copies for circulation among members of National

Oounpll (JCM)
34. Under Secretary (Pj, Deptt. of Psnsfon & Pansloners' Welfare (with 30 spare copies

for circulation among members of SCOVA)
35. Parliament Library (10 copies)
38. National LIbrary.(10 copies)

(M.R.Valdya),
Deputy Secrsl'ary to the Govt. of tnlda

Form of Option

, empIoyctS^
{Ncmt)

as ^ , in the Ministry/
(disignation)

Depar'tment/Officc of
(naim of the MinistrylDepttJOflce)

do hereby opt to continue under the Contributory Provident Fund Scheme in leims of

the Department of Pension & Pensioners' .Welfare OM N0.4/1/87-PIC-I dated 1.5.1987

Place : __
(Signature of the Optee)

Date_
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.Mo,F^27"l8/a5-iich,X
Govexmient of India

Ministry of B.iinan Resource 'Jjerelopm.ent-
(Bspartment 'of ■"Education)

i Shastri Bhavan, Nev'Belhi-I,

Oototier 28,. I965.

Blie Accounts ;6fficerj' . . . .'.
Pay & Aocounta Office" (Sducvition-),
Beft. Delhi-. . . • / > i'»'

; 4^'-'l^|i|^S'a,nd Jha'Jjox, , starting- tvb Mod-el S-bhools
^  M .A . / * «b ■ A. A ^ ^ ^.  .• ■<■>• . •••-J.TV-"

"Sir, ■'
•  . ' I

■.t.e
■self, one at* Amar-avafi (k^j^kkh4^JiiY:-a"iiA■.Iua

IMisl -SohpolB^rse^^

., z' 4.W ^:;™;.feep-tea to ooiiiir «»•.»tiio^ijo09£
^*^.srs^3vs:zisiixmmfor starting and runnincr th^ ..1

■  mat but-oflDeman-d-NVgf:' Eilwpa.tipn Secondary Kduoatlon
- Setting-.u-D 'of Model Sohnnia Fpy^r^S rtnok-.a^ -

of Plii^.oai
'^''. ■■I'ir*'v-'

e#&nV.Ui-aid .Shea-be eubjeof ■:'.
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be drawn by ̂the ,Ii':ij?i.wing and Bisn
iyTidiatry and paid by-a cSoss'ed

On reeipt ef this amount i.t
R. • ---. y.-j;,— v.-- Bank 0^ India who aore the Bankers
I' ■ .^-C' the OoiniQii as, provided in its Memorandum a of Association*

' ■^l^.'.'a-ashts. oreated but' of this grant Ehoulii not^ vithout -the .r,—jij^g Goverpmen-t of India ̂ be disposed off eij^^her.bd
than 'thoso for vhidh'.^^""" *"■■'

or

«t"her than what it is mehtioned'ih .the Sudget
ds approved by the Govsninerit of. India,.-

•• : ; j-v ,•■•»» , . .
m "/."..^^igdp^arate; aoGQunts should be maintained in respedt of Plan and
W- " expenditure, •\
r .-.I- • • . 'r'-i-. .

,P'"
0t
M

'■':-."-W1'«)!/"/,i.'-^.'^'®6rifter.nf ooauired wholly-or subsfantially put of
■ .'■■\th|^^aht-should.be- moihtain.ed invtheform alr.eady furnished., t© ^ ..._ register-in respect of.the

this Minis.try no.t .later than

if

o'r Eruh^t;^ti^^^y;f:pui'vd|f:^
-which 'the re'tvd7n-'re!iSt&s>, I'or .purpdgo

'an asset, has been created siubstantial-ly out
..i pf :(^;^'rhmerjt>"_graht should excebd 50 per cent,

>'••••■'a " ■ .fnv-. v-,

bmployeee from.time .to tin}©- oy-Gove-rnrnqnt#
■ "*' I ■ "■• ■•' •'-■ . *.

"•••'.^ ^14.» Iho,i.Oounoii shall .fully iii^plGinent the Official Language Policy
iOf ..the.jlfpion .Government i.e, ''the Oouncil .shall fully comply-with th©-'^ ,

. ■ Official Aotj 19^3 eJ3..d Official Languages (iTae for the
yj';pfthe Union Rules, 197^ etc,"

'I'l-.-i- ',?/"'.•>'1 / >A ■ • —i. . -• .
'"" • - - ^gg ^ exercise of delegated- powers" in oon-

'Pinanoe Division vide their Dy^o, 8249"^
dated '&&-10^1985 r.'. .
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.S3t up by ,th? SoSeinment of India, solution aud as
i?a'Ha^s3:ea .under 'the Sdoietaes .Regist-ration'iot, '

J^ours". faithftilly,
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Kj4-i

( EMKi. MSHRl ) (NHS.)
UKDER"SEOICTAP^Y TO TH3 GCVEMlEtn} OF ILIDIA.

'^ecrcbaxyj NGEElIT-j Nsy Dolhi-

"^enditux-e Coniiol Unit of the Miiiis-fey of toan
&sota:ce'v Heveloxment, Xiepartme^'of-Educati-oh,
integrated Finance Division-

'I,F.r S-eoti9ri;-;T)d;ti'reference j:o their Dy.Uo.8^9-^/85-^F.I
dated 2S-^10^1985.* " ■ ' * '

Tjirawing & Disusing Offioer
Resource. Deveiomen^j Deptt. ef .Sducation,Uev Delhi
•with 2 fair ei^pdVoopies for nece^^^/ actron,
*  . . ■. -f, • . 1

A.G.G.R, (Specif Cell.), Mew Delhi,
Sanction Folder', ■•. '1

Ends One
AimQXore

IC (EEtJnla'M^) (MRS.)'
xorom sECBFrr/'iY to the of XMpxi
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i

_ • •, ' •; • * Item . • . ' .
• . -I • , . . • ;.i.

I. ,<5i'LQdg;3jag'aiid educational expenses
•  of students# ' " ' »«

2,-FumiturG for 5cl;wpls for students# ••

3'i Furniture and Ut^S'ils fer Hostel. •«#
. ••.: <■ * —

4* Lab-Eqdipment, Audio-Visual Aids, . .
Sports, etc, ■ . ,,

5# Library (Books imd Furniture) ' ##

6. Furniture for Principal, Teachers
and Oonmon Room and fumishing's, *

7# Pay and Allowaiices & T,A,/D.A, of —
Teachers and St^f# #. « V

8, Office and.Sohbol Equipments.

9o Cnntin^ncy _ #,

« ft

• ft

TOTAL

For 'Two Schools

Plus BuildiMg repair;

For School at Jliajjsr #• R3#5j90|0'^ "5
For School at Amravati • 5jQ5?'000 0

Total amount to be released#

I  ■

Amount

1-,40,cod' -

50,goo

72,500 •

50,000 ■

25,000

50,000

1,50,000
\

25,000

55,600

5,37^500' ■
5,37,500. X 2

T  1.0,75,000•
l

11,75.000

10,75,000. +
11,15,000

22,50,000

§

(Rupees twenty two lakhs and fifty tho\isi:d

iVr-



Annexure-V

.Details of organizations where benefits of GPF Pension Scheme under

CCS (Pension) Rules. 1972 have been allowed which came into

existence after the estabiishment of Navodava Vidvalava Samiti

Name of Organisation Authority and date of implementation

1. IIT Kanpur With the approval of Board of governess office
orderlO'^ June 1990

2. IIT Bombay With the approval, of Board of governess vide of
May 1998

3. IIT Karagpur With the approval of Board of governess vide of
25'^ July 1997

4. IIT Robrkee With the approval of Board of governess vide of
a"' April 1999

5. CSIR With the approval of Board of governess vide of
25"^ January 1999

It may be seen that the above departments have adopted .GPF cum pension
scheme with the approval of Board of Governors without seeking approval from the
Government of India.

^  There are many Central Government organizations which have introduced
pension scheme after the existence of Navodaya Vidyalaya Samltl. Government has
also allowed many organizations to switch over to Government of India pension
scheme during the recent past. The details are given below.

Name of Organisation and
approximate number of
employees

Status Effective Date and
Authority

Life Insurance of India
(1,25,000)

Statutory Insurance
Corporation

1 -1 -1993 . (Vide Gazette
notification S.O. No. 585
(E) dated 28.06.1995

General Insurance Corporation
of India

Statutory Insurance
Corporation

1-1-1993 (Vide Gazette
notification S.O. No. 585
(E) dated 28.06.1995

National Insurance Company
Limited (16/972)

Statutory Insurance
Corporation

1-1-1993 (Vide Gazette
notification S.O. No. 585
(E) dated 28.06.1995

The New India Assurance
Company Limited (20,847)

Statutory Insurance
Corporation

1-1-1993 (Vide Gazette
notification S.O. No. 585
(E) dated 28.06.1995

The Oriental Insurance

Company Limited
Statutory Insurance
Corporation _

1-1-1993 (Vide Gazette
notification S.O. No. 585 .
(E) dated 28.06.1995

The Urilted India Insurance
Company Limited (18,883)

Statutory Insurance
Corporation

1-1-1993 (Vide Gazette
notification S.O. No. '585
(E) dated 28.06.1995
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The National Human Rights
Commission (316)

Statutory Body unde
MHA _

r  Pension Scheme

introduced on the basis of
DO letter written by the
J.S., Ministry of Home
Affairs to the Secretary,
NHRC

Indian Institute of Public

Administration
Registered Society
under DOPT

GOl provided Rs. 400 lacs
for a non-recurring
pension corpus fund in
1997-98 & 98-99

National Open School

/

Registered Society
under MHRD

(established In the
year 1989)

Pensionary benefits
extended to the

employees of NIOS from
the date of registration as
a society i.e. 23-11-89 on
the ground that earlier this
was started as project
under CBSE/Department
of Secondary Education
and Hiqher Education

IGNOU Central University (Se
up In September
1985)

Central Tibetan School

Administration (816)
Registered Society
under MHRD

Vide Circular no. F.22-

31/86-CTSA dated 2"'
March 1988 with the

approval of GOl
MIzoram University Central University

under ~MHRD

'Established in the

year 2001)
Mauiana Azad National Urdu

University, Hyderabad
Central University
under MHRD

Established in the

year 1998)
IIT Roorkee Notification dated 25'"

January 2002 issued on
the basis of Government
of India ordnance no. 6 of

2001 dated 21.09.01 while

declaring the University of
Roorkeas and IIT

Konkan Railway Corporation
Ltd.,

A Government of India

undertaking . setup In
1998 ;

A/ith the approval of BOG-
l^eeting held on
^7.01.2004



F.NO.17-44/2011-UT-3

Goveniment of India

Ministr)^ of Human Resource Deveiopmeni
Department of School Education & Literacy

UT-3 Section
•A' A'

~~ ' Shastri Bhawan, New Delhi
10"'May. 2013

Meeting Notice

Subject: Introduction of Pension Scheme under CCS (Pension) Rules, 1972 for
the employees of Navodaya Vidyalaya Samiti (NVS).

JS(Pension), Department of Pension & Pensioners "Welfare, will be taking
a meeting at 3.00 PM on 13^^ May, 2013 in Room no. 310, Lok Nayak Bhawan,
3^*^ Floor, Khan Market, New Delhi. You are requested to accompany JS(SE-II) so
that points of doubt, if any, raised by Department of Pension & Pensioners'
Welfare and Department of Expenditure can be suitably clarified. A copy of tlte
notice issued by Department of Pension & Pensioners' Welfare is enclosed.

2. JS(SE-n) will also be taking a preliminary meeting to discuss this issue at
04.30 PM today in his chambers. Room No. 107-A, B-Wing, Shastri Bhawan,
New Delhi. You are requested to make it convenient to attend along with officers
well conversant with the matter.

P.K.Mittal

Deput)' Secretary (UT)

1. Commissioner, Navodaya Vidyalaya Samiti.

2. PPS to JS(SE-n).



-  Tel: 120-2405199 ,7.21
Fax: 120-2405182

NAVODAYA VIDYALAYA SAMITI
{AN AUTONOMOUS ORGANISATION OF MINISTRY OF HRD,

DEPARTMENT OF SCHOOL EDUCATION & LITERACY),
B-15, INSTITUTIONAL AREA, SECTOR-62,
NOIDA-201307. DISTT.G.B. NAGAR fUP^

F.NO.24-01/2013-NVS (GA)/ Dated:20.05.2013

To

Subject:

Sir,

Shri J.Alam,
Joint Secretary(SE.II),
Ministry of Human Resource Development,
Department of School Education 66 Literacy,
Shastri Bhawan,
New Delhi-110001.

Draft Note for Cabinet Committ^ on Economic Affairs - Introduction of
Pension Scheme under CCS fPensionI Rules, 1972 for the emnlnvees of
Navodava Vidvalava Samiti.

In continuation of this office letter of even No. dated 8.3.2013 on the

above mentioned subject, I am sending herewith the revised draft Note for Cabinet
Committee on Economic Affairs regarding Introduction of Pension Scheme under CCS
(Pension) Rules, 1972 for the employees of Navodaya Vidyalaya Samiti, duly
incorporating the financial implication based on the actuarial calculations, as per the
report of Actuary placed at Annexure 'A'.

2. The report of the Actuary inter alia stipulates that the Samiti requires the total
Pension Corpus of Rs.1092.01 crore (approx.]_as on 31.3.2012 for meeting the Pension
liabiUty under CCS (Pension) Rules, 1972. However, the Samiti has already
accumulated Rs.350.00 crore (approx.), as Management Share and Interest credited in
the CPF accounts of those working employees who joined NVS prior to 1.01.2004 and
are eligible for pension. In respect of eligible retired employees and family pensioners,
if they opt to join the Pension scheme, they would require to refund the CPF
Management Share already paid to them alon^th interest @ 12% per annum, which
is anticipated to an extent of Rs.21.00 crore (approx.) as on 31.3.2012.

3y With a view to meet the Pension liability over a different time period, the Samiti
also worked out the amount thereof in three different options, as per details given
ow :

In case the Pension Corpus is provided in one installment, this would

involve the fund requirement of Rs.616.75 crore (details placed at
Annexure 'B').

I ̂
{j



ii) In case the Pension Corpus is provided within five equal installments ( i.e

® Rs. 145.45 crore each ), the requirement of funds thereof would be

Rs.727.25 crore ( details placed at Annexure 'C').

iii) In case the Pension Corpus is provided within ten equal installments ( i.e
@ Rs.88.15 crore each ), this would involve the fund requirement of

Rs.881.50 crore ( details placed at Annexure 'D')

Besides, additional funds of Rs.92.78 crore ( i.e Pension liability of Rs. 113.78

crore minus Accumulated Corpus of Rs.21.00 crore approx.) would also be required
to meet the proposed Pension liability in respect of 660 retired employees and 129
expired employees, if they opt to join the proposed Pension Scheme.

4. It is, therefore, requested to consider the above proposal of NVS for seeking
approval of the Government at an early date.

Yours faithfully,

End : As above

(G, S. Bothyal)
Commissioner
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Navodaya Vidyalaya Samiti (NVS)

Proposed. Pension Scheme

Actuarial Calculations as on 31®' March, 2012

•  ill

Place: Mumbai

Date :01/05/2013

SU[\/11\/IARY OF THE RESULTS OF THE ACTUARIAL VALUATION

I  - I ZZZ!



Valuation Date

No. of Act Active Emolovee Members

31.03.2012 1

11,904

No. of Employee Pensioners (Retired! 660 1
No. of Family Pensioners

129

Avg. Pensionable Salary (miy.) ~ \ 18,828 1
Avg. Aqe 45 vrs. 1
Avq. Past Service CPS) 17vrs. 1
Avg. Mly. Pension -Retired Employees \5,500 1
Avg. Mly. Pension - Family. Pensioners ^.2,996 1"
Results

Rs.Crs

Value of Accrued Liability (A) \ 611.27 1
Value Of Future Service Liability (B) ■\ 366.96 1
Value Of Total Service Liability (A+B) '.978.23 1
Pensioners '

Value of Liability (Retired Employees) (C)
103.50

Value of Liability (Family) (D)
10.28 1

Accumulated Value of Management Share
In CPF (E) '.350.00 1
Gross Liability (all Members) (A+C+D)

'. 725.05

Net Liability (all Members) (A+C+D)-(E)
. 375.05

hL

INTRODUCTION
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Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability

As At 31 March 2012



.1 Navcdaya V.dyalaya Samiti (NVS)("An Autonomous organization of Ministry of
RD, Department of Sofiooi Education & Literacy") proposes to introduce a

pension soheme on the pattern of the CCS (Pension)Ruies 1972 with up to date
amendments —

1.2 The pension benefits are on the pattern of Centrai Government Empioyees'
Pension Scheme.

1.3 The type of pension is Index Linked

1.4 it is proposed that the current empioyees and employees who have retired or
expired on or before 01-01-2004 would be given an option either to join the
pension scheme or continue with the CPF scheme.

1.5 There is neither creation of Trust (Pension) Fund nor segregation of Assets at
present

1.6 if the option is exercised by the employee or his family then the CPF ie
Management Share amount to their credit in respect of the empioyees would be
transferred to the proposed Pension Trust

1.7 In respect of the retired / expired employees the CPF amount i.e. Management
Share would be returned with 12% p.a. interest

1.1 The pensions payable on the date of retirement are based on the last drawn
salary and the DA pensions are linked to the Cost of Living Index.

1.8 However, since the proposed scheme wo_uid be in iieu of the CPF scheme the
amount of management share in the CPF account of such employees who opt for
the scheme would be the starting Assets of the proposed scheme

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability

As At 31 March 2012



" tit t~ -n"»-.  ough Lie of India, the payouts In respeot of retired members are proposed to
be made by the NVS, out of the proposed pension fund.

PURPOSE OF THE VALUATION

The purpose of the valuation -

*  the dtT'r't'''"'' tilldate of valuation, and the liability likely to aoorue to the NVS in respeot of the
pension payments. In respeot of the retired employees and their families.

VALUATION DATE

The valuation has been earned out as at March, 2012 ("the valuation date")
VALUATION METHOD —

"P-i-tedUnit Credit Method of valuation.

2.2 Under this method, the benefits relating to the Past Service and Future Service
are valued.

2.3 For past service, the value of all accrued benefits are calculated in respect of
accrued service of active employees but basing the calculations on the Projected
Saiaries from the date of valuation to the assumed date of exit of the members. .

Benefits Valued;

3.1 All the benefits paid to the members of the-scheme and their families as provided
under the rules (on the pattern of the central government employees pension
scheme) of the Pension Scheme have been valued.

Navodaya Vidyalaya Samiti
Actuanal Valuation Of Proposed Pension Liability

As At 31 March 2012



MEMBERSHIP DATA

The membership data used;or the actuarial valuation is as below

No. of Active Employee Members
11,904

No. of Employee Pensioners (Retired)
660

No. of Family Pensioners
129

Avg. Pensionable Salary (monthly.)
\ 18,828

Avg. Age
45 yrs.

Avg. Past Service (PS)
17 yrs.

Avg. Pension Employee Pensioners (Monthly) _
\5,500

Avg. Pension Family Pensioners (Monthly)
\2,996

Avg. Age Employee Pensioners*
58 yrs.

Avg. Age Family Pensioners
49 yrs.

'Retired. Resigned and Expired

Navodaya Vidyalaya_Samiti
Actuarial Valuation Of Proposed Pension Liability

As At 31 March 2012



ASSUMPTIONS
The actuarial valuation Is based on a number of assumptions as the amount of benefits
payable depends upon a number of future events that are incorporated In the benefit
formula.

The actuarial valuation In Its process assumes a future trend relating to a number of
factors such as rate of mortality, rate, of resignation, discounting rate, salary growrth rate,
etc.

Of all these assumptions the most important ones relate to the financial aspects .
That is, —

a) the rate of interest (discounting rate)
b) the rate of growth of pensionable salary
c) Inflation (Increase in DA of Pensioners)

Annexure'l^^'^"^ purpose of the actuarial valuation is as specified in

RESULTS OF THE VALUATinM- -

The results of the past and future service liabilities based on the chosen set of
assumptions are as foilows: "-nu&en set or

Active Members Rs Crs

Accrued Liability
\611.27

Liability Employee Pensioners
\ 103.50

Liability Fly Pensioners
\  10.28

Value of Liability
\ 725.05

Accumulated Value of Management
Share in CPF

\350.G0

Net Liability (all Members)
\ 375.05

Value Of Future Service Liability
\ 366.96

Value Of Total Service Liability
\978.23

Navodaya Vidyalaya Samifi
Actuarial Valuation Of Proposed Pension Liability ■

As At 31 March 2012



4. OBSERVATIONS

The accrued liability in respect of current employees and the liability likely to accrue in

respect of the pensioners works out to \ 725.05_Crs

Also, the Future expected service liability of the current employees works out to

\ 366.96

it1
-r

N.Seethakumari

Fellow Of The Institute Of Actuaries Of India
Piace:Mumbai

Date:01/05/2013

A. Eligibility

B. Pensionable Salary

0. Pension Accrual Rate

D. Pensionable Service

E. Contribution

Outline of Principal Plan Provisions

All Regular-employees +Retlred employees
(Pensioners & Family Pensioners) (joined before
01-01-2004)

Basic Pay + Grade Pay

1/66

Completed years of service or part thereof in
excess of 6jTionths;

Member - CPF contribution (Management Share);
Company - Balance Costs

F. Normal Retirement Age • 60 yrs

G. Maximum Service , 33yrs

Tvpe of Benefit Benefit Formula
Retirement on completion of qualifying service

of 33 years
50% of Average Emoluments

Minimum Pension - Rs.l275 o.m.
Retirement before completing qualifying service
of 33 years but after comoletion of qualifvlna

50% Average emoluments for 33 years of
service reduced oro-rata for lesser year of

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability

As At 31 March-2012



vM

service of lOyears maximum service

Minimum Pension - Rs.l275 p.m.
Invalid Pension on permanent in capacity

before reaching age 60
50% of Average emoluments

Minimum Pension - Rs.l275 p.m.
Fam.ily Pension payable on

(i) Death in Service - when the
member dies after rendering-7
years of continuous service

(ii) Death after retirement

50% of Last Pay Drawn

Minimum Pension - Rs.l275 p.m.

(i) In the event of death in service
pension is payable from the date
following the death for a period of
7 years or for a period upto the
date on which the deceased
Employee would have attained the
age of 55 years had he survived
whichever is less

(il) In the event of death after
retirement Pension is payable for
period of 7 years for a period upto
the date on which the retired

deceased Employee would have
attained the age 65 years had. he
survived whichever is less .

Summary of Actuarial Assumptions and Methods

A. Valuation Method

B. Economic Assumptions:

Projected Unit Credit Method

1. Discount Rate

2. Saiary Increases

3. Type of pension

9% per annum

5 % per annum

Index Linked Pension

C. Other Assumptions:

1. Mortality Indian Assured Lives Mortality
(1994 -96) (modified) Uitirhate

2. Disability None

3. Turnover 1%p.a.

4. Retirement 60 yrs

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability

As At 31 March 2012



Other point considered in the calculation:

For retired & expired empioyees only the foiiowing data provided

•  The last drawn salary and date of last working day

it is assumed for purposes of this calculation that 100% of eligible empioyees would opt

to join the scheme after refunding their the amount coiiected at the time of separation

with Interest

The Active employees Liability projection for the next two years

31/03/2013 ~ Rs. Crs

Value of Accrued Liability \ 663.49

Value Of Total Service Liability M014.09

Value Of Future Service LLiability \ 350.60

31/03/2014 Rs. Crs

Value of Accrued Liability \ 718.22

Value Of Total Service Liability M 050.99

Value Of Future Service LLiability \ 332.77

h

N.Seethakumarl

Fellow Of The Institute Of Actuaries Of India

PlaceiMumbal

Date:01/05/2013

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability

As At 31 March 2012



Annexure - 'B'

/ ■ Option 1
r

Reinvestment Rate: 9.00%

Year Outflow Interest Additional Cont.- Total Inflow Net Flow Closing Fund

350.00

2013 3.26 31.50 616.75 648.25 644.99 994.99

2014 10.99 89.55 89.55 78.56 1073.55

2015 18.38 96.62 96.62 78.24 1151.79

2016 23.51 103.66 103.66 80.15 1231.94

2017 25.31 110.87 110.87 85.56 1317.50

2018 35.49 118.58 118,58 83.09 1400.59

2019 43.64 126.05 126.05 82.41 1483.00

2020 61.32 133.47 133.47 72.15 1555.15

2021 77.49 139.96 139.96 62.47 1617.63

2022 107.33 145.59 145.59 38.26 1655.88

2023 145.49 149.03 149.03 3.54 1659.42

2024 180.41 149.35 149.35 -31.06 1628.36

2025 215.83 146.55 146.55 -69.28 1559.08

2026 245.27 140.32 —

140.32 -104.95 1454.13

2027 238.27 130.87 130.87 -107.40 1346.73

2028 '250.68 121.21 121.21 -129.47 1217.26

2029 218.39 109.55 109.55 -108.84 1108.42

2030 ■ 232.92 99.76 99.76 -133.16 975.26

2031 200.28 87.77 87.77 -112.51 862.75

2032 206.56 77.65 77.65 -128.91 733.84

2033 195.51 66.05 66.05 -129.46 604.38

2034 181.89 54.39 54.39 -127.50 476.88

2035 151.08 42.92 42.92 -108.16 368.72

2036 137.81 33.18 33.18 -104.63 264.09

2037 119.79 23.77 23.77 -96.02 168.07

2038 72.40 15.13 15.13 -57.27 110.80

2039 58.53 9.97 9.97 -48.56 62.24

2040 31.56 5.60 5.60 -25.96 36.28

2041 24.55 3.27 3.27 -21.28 15.00

2042 8.75 1.35 1.35 -7.40 7.60

2043 3.36 0.68 0.68 -2.68 4.92

2044 0.69 0.44 0.44 -0.25 4.67

2045 0.33 0.42 0.42 0.09 4.76

2046 0.43 0.43 0.43 5.19

2047 0.47 0.47 0.47 5.66

2048 0.47 0.51 0.51 0.04 5.70

2049 0.51 0.51 0.51 6.21

2050 1.10 0.56 0.56 -0.54 5.67

2051 0.51 0.51 0.51 6.18

2052 0.54 0.56 0.56 0.02 6.20

.2053 1.33 0.56- 0.56 -0.77 5.42

2054 0.49 ■  0.49 0.49 5.91

All figures in Rs. Crore



Option 2 Reinvestment Rate: 9.00%

Annexure-'C

Year Outflow Interest Additional Cent. Net Flow Closing Fund

350.00
2013 3.26 31.50 145.45 176.95 173.69 523.69
2014 10.99 47.13 145.45 192.58 181.59 705.28
2015 18.38 63.48 145.45 208.93 190.55 895.83
2016 23.51 80.62 145.45 226.07 202.56 1098.39
2017 25.31 98.86 145.45 244.31 219.00 1317.39
2018 35.49 118.56 118.56 83.07 1400.46
2019 43.64 126.04 126.04 82.40 1482.86
2020 61.32 133.46 133.46 72.14 1555.00
2021 77.49 139.95 139.95 62.46 1617.46
2022 107.33 145.57 145.57 38.24 1655.70
2023 145.49 149.01

. 149.01 3.52 1659.23
2024 180.41 149.33 149.33 -31.08 1628.15
2025 215.83 146.53 146.53 -69.30 1558.85
2026 245.27 140.30 140.30 -104.97 1453.88
2027 238.27 130.85 130.85 -107.42 1346.46
2028 250.68 121.18 121.18 -129.50 1216.96
2029 218.39 109.53 109.53 -108.86 1108.09
2030 232.92 99.73 99.73 -133.19 974.90
2031 200.28 87.74 87.74 -112.54 862.36
2032 206.56 77.61 77.61 -128.95 733.41
2033 195.51 66.01 66.01 -129.50 603.91
2034 181.89 54.35 54.35 -127.54 476.37
2035 151.08 42.87 42.87 -108.21 368.17
2036 137.81 33.14 33.14 -104.67 263.49
2037 119.79 23.71 23.71 -96.08 167.42
2038 72.40 15.07 15.07 -57.33 110.08
2039 58.53 9.91 9.91 -48.62 61.46
2040 31.56 5.53 5.53 -26.03 35.43
2041 24.55 3.19 3.19 -21.36 14.07
2042 8.75 1.27 1.27 -7.48 6.59
2043 3.36 0.59 0.59 -2.77 3.82
2044 0.69 0.34 0.34 -0.35 3.48
2045 0.33 0.31 0.31 -0.02 3.46
2046 0.31 0.31 0.31 3.77
2047 0.34 0.34 0.34 4.11
2048 0.47 0.37 0.37 -0.10 4.01
2049 0.36 0.36 0.36 4.37
2050 1.10 0.39 0.39 -0.71 3.66
2051 0.33

— 0.33 0.33 3.99
2052 0.54 0.36 0.36 -0.18 3.81
2053 1.33 0.34 0.34 -0.99 2.82
2054 0.25 0.25 0.25 3.08

All figures in Rs. Crore



Annexure-'D'

Option 3 Reinvestment Rate: 9.00%

Year Outflow Interest Additional Cent. Total Inflow Net Flow Closing Fund

350.00

2013 3.26 31.50 88.15 119.65 116.39 466.39

2014 10.99 41.98 88.15 130.13 119.14 585.53

2015 18.38 52.70 88.15 140.85 122.47 707.99

2015 23.51 63.72 88.15 151.87 128.36 836.35

2017 25.31 75.27 88,15 163.42 138.11 974.46

2018 35.49 87.70 88.15 _ 175.85 140.36 1114.83

2019 43.64 100.33 88.15 188.48 144.84 1259.67

2020 61.32 113.37 88.15 201.52 140.20 1399.87

2021 77.49 125.99 88.15 214.14 136.65 1536.52

2022 107.33 138.29 88.15 226.44 119.11 1655.62

2023 145.49 149.01 149.01 3.52 1659.14

2024 180.41 149.32 149.32 -31.09 1628.05

2025 215.83 146.52 146.52 -69.31 1558.75

2026 245.27 140.29 140.29 -104.98 1453.77

2027 238.27 130.84 130.84 -107.43 1346.33

2028 250.68 121.17 121.17 -129.51 1216.82

2029 218.39 109.51 109.51 -108.88 1107.95

2030 232.92 99.72 99.72 -133.20 974.74

2031 200.28 87.73 87.73 -112.55 862.19

2032 206.56 77.60 77.60 -128.96 733.23

2033 195.51 65.99 65.99 -129.52 603.71

2034 181.89 54.33 54.33 -127.56 476.15

2035 151.08 42.85 42.85 -108.23 367.93

2036 137.81 33.11 33.11 -104.70 263.23

2037 119.79 23.69 23.69 -96.10 .  167.13

2038 72.40 15.04 15.04 -57.36 109.77

2039 58.53 9.88 9.88 -48.65 . 61.12

2040 31.56 5.50 5.50 -26.06 35.06

2041 24.55 3.16 3.16 -21.39 13.67

2042 8.75 1.23 1.23 -7.52 6.15

2043 3.36 0.55 0.55 -2.81 3.34

2044 0.69 0.30 0.30 -0.39 2.95

2045 0.33 0.27 0.27 -0.06 2.89

2046 0.26 .  0.26 0.26 3.15

2047 0.28 0.28 0.28 3.43

2048 0.47 0.31 — 0.31 -0.16 3.27

2049 0.29 0.29 0.29 3.56

2050 1.10 0.32 0.32 -0.78 2.78

2051 0.25 0.25 0.25 3.03

2052 0.54 0.27 0.27 -0.27 2.77

2053 1.33 0.25 0.25 -1.08 1.69

2054 0.15 0.15 0.15 1.84

All figures in Rs. Crore



GOVERNMENT OF INDIA

MINISTRY OF HUMAN RESOURCE DEVELOPMENT

DRAFT NOTE FOR CABINET COMMITTEE ON ECONOMIC AFFAIR.Q

Subject: Introduction of Pension Scheme under CCS (Pension) Rules,
1972 for the employees of Navodaya Vidyalaya Samiti

(NVS).

PROPOSAL

The proposal seeks approval of the Cabinet for Introduction of GPF

Pension Scheme under COS (Pension) Rules, 1972 for the employees in
Navodaya Vidyalaya Samiti, an autonomous organization, fully funded by
the Government of India under the Ministry of Human Resource

Development, Department of School Education & Literacy, who joined the
service before 1.1.2004.

1. BACKGROUND

The scheme of Navodaya Vidyalayas (JNVs) was approved by- the
Union Cabinet In Aug'1985 to give shape to the vision of the then Prime

Minister Late Shri Rajiv Gandhi to have a residential school system for the

talented children pre-dominantly from rural areas. Navodaya Vidyalaya

Samiti (NVS) was established as an autonomous body under the

administrative control of Department of Secondary and Higher Education,

Ministry of HRD, to set up and administer Jawahar Navodaya Vidyalayas

(JNVs) under the scheme. Navodaya Vidyalaya Samiti is a Central Sector

Scheme which is 100% funded by the Government of India in the shape of

grant-ln-aid. JNVs are fully residential, co-educational institutions providing "
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free education including boarding and lodging, text books, uniform,

stationery, etc. upto senior secondaiy stage.

Establishment of Navodaya Vidyalayas is, thus, a part of the

conscious efforts of the Government for spreading quality education in the

country through Central Sector Schools. Navodaya Vidyalayas are

addressing the needs of talented rural children, who are otherwise deprived

of gddd*cjuality educWon.

Initially, 02 Navodaya Vidyalayas were opened at District Amrawati

(Maharashtra) and Jhajjhar (Haryana) during 1985-86. The appointment in

these JNVs were initially made on deputation basis and thereafter direct

recruitment/permanent absorption of employees have taken place from the

year 1989 onwards. At that time, an assurance was given to all employees

that pension scheme for employees of the SamitI is under consideration and

likely to be introduced in the near future. It was also assured that on

adoption of the pension scheme in the SamitI such employees would be

given a chance to count their past services rendered by them in their parent

organization for pension purpose in accordance with the extant rules. JNVs

started functioning with 02 numbers in 1985 has now grown to 596 Nos. and

aiming to establish JNVs in the remaining districts of the country as a part of

the scheme.

2. SERVICE CONDITIONS OF THE EMPLOYEES OF NVS

The Government of India has approved extension of the pay structure

to the teaching and non-teaching staff of Central Government employees.

NVS has also adopted, mutatis-mutandis, the Government of India rules and

regulations on service matters for its employees

The Ministry of Finance, Department of Expenditure, Govt, of India

vide its Notification No. 491-E.V./90 (i) dated 11.11.1991 extended the
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Contributory Provident Fund (GPP) Scheme to the employees of NVS

retrospectively w.e.f. 1®^ Apriri988 (Annexure-I).

At present, employees of NVS are given the benefit of Leave

Encashment, Gratuity and Contributory Provident Fund. The Government

has approved introduction of New Pension Scheme to all regular NVS

employees joining NVS after the date of Notification and also given option to

other regular employees of NVS either to join the New Pension Scheme or

to continue with the existing CPF scheme. The New Pension scheme has

been introduced w.e.f. 1.4.2009. However, the employees who joined NVS

before this date, have not accepted this scheme.

3. EFFORTS MADE TO INTRODUCE CCS PENSION SCHEIVIE IN NVS

A proposal was moved for introduction of Pension / GPF Scheme in the

Samiti in the light of decisions taken by the Government of India on the

recommendations of Fourth Pay Commission and circulated vide O.M. No.

4/1/87-PIC-l dated 01.5.1987 (Annexure-Il) issued by the Department of

Pensions and Pensioners Welfare, wherein It was decided that all CPF

beneficiaries in service should be given an option to convert to Pension

Scheme, it was, however, not agreed to by the Ministry of Finance, Deptt. of

Expenditure informing that the question of introduction of a Pension Scheme

in public sector undertakings is under consideration of the Govt, and hence

the department is not in a position to give concurrence for introduction of

Pension Scheme in the Samiti. Sub"sequently, however, the option was not

allowed to the employees of NVS on the ground that NVS has not come in

existence on 01.01.1986.

The matter was again referred to the Department of Expenditure in

Feb' 1990 and in reply the department informed that keeping in view the

likely repercussions of the decision to bring employees of NVS under the



4

pension scheme, the proposal may not be agreed on balance of
convenience. The proposal was again submitted to the Department of

Expenditure in 1992 and this was not supported on the ground that in the

context of resource crunch and efforts of the Government to maintain the

budgetary deficit within the desired limits, status quo should be maintained.

This proposal was again taken up by the then Hon'ble HRM and

Chairman, NVS with the Hon'bie l\/llruster of Finance in December, 1998. In

response, the then Hon'ble Finance Minister has informed that the Ministry

of Finance had not agreed to the proposai for introduction of pension

scheme on GOl pattern for the employees of autonomous bodies for certain

reasons and in case the proposal regarding introduction of pension scheme

on GOl pattern for the empioyees_pf NVS is agreed to, there would.be

similar demands from other autonomous bodies receiving grants-in-aid from

the Government which may be difficult to resist. The reasons given by the

then Hon'ble Finance Minister in his ietter dated 5.2.99 for rejecting the

proposai are as under:-

a) The cost of introduction of pension scheme Js much higher than the
OFF Scheme. Whiie OFF is an one-time settlement, pension is a life

long commitment not only in respect of the pensioner but his family

also. The liability on account of pension keeps on increasing with

every increase/revision in pay/pensionary benefits on the basis of the
recommendations of the successive Fay Commissions and revision

in the rates of dearness relief. As most of the autonomous bodies are

fully funded through grants-in-aid received from the Government,
Government's liability will increase to that extent if pension scheme is

introduced.

b) For servicing a pension scheme, a pension fund Is required to be set
up to be managed by a Trust. Difficulties may be experienced in
judicious administration of the fund.



c) Under the employees' Provident Fund Act, the accretions to the

Provident Fund are to be invested as per the pattern of investment

iaid down by the Government. With the formation of a Pension Fund, if

accretions are invested elsewhere, the Government will loose

resources to that extent. —

d) In case the organization is wound up for one reason or the other, the

Government may have to take over the entire liability for pension.

4. JUSTIFICATION FOR THE INTRODUCTION OF PENSION SCHEME IN

NVS

Following instructions/orders issued by the Govt, of India from time to

time clearly reveal that the employees of NVS are the rightful claimants to

the pensionary benefits under COS (Pension) Rules, 1972

a) Programme of Action on National Policv on Education. 1986 on

Recruitment and old-aae benefits and medical-care for Teachers:

"All teachers in Government and local bodies and in Institutions

created by Government or by Acts of Parliament/State

Legislatures will be eligible for retirement and medical benefits

identical with Government servants. Teachers in aided and

private institutions will also be eligible for such benefits in

accordance with such directions as may be issued by the

Government from time to time".

Programme of Action (PGA) is a policy document, which was

deliberated at length in both the Houses of Parliament and approved

for implementation. Therefore, the Union Government is committed to
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extend the retirement benefits to the teachers as available to the

Central Government employees.

b) In the note for Cabinet, following statements have been made with

regard to pay scales of teachers in Navodaya Vldtyalayas :

"The teaching and non-teaching staff that each school will require, has

been worked out and, is at Annexure-lll. The calcuiations in

Annexure-iV are based on -the salary structure in the Kendriya

Vidyalaya Sangathan. A finai decision on the pay scales to be made

applicable to these schools would be taken after the reports of Expert

Committees are received and the scales may be somewhat higher in

view of the speciai nature of these schools."

in the same note, it was also proposed to provide a separate section

In the Ministry of Education to look after the work relating to Navodaya

Vidyalayas. It was proposed to have this section under the Officer of

the rank of Director assisted by 01 Under Secretary, 01 Section

Officer, 04 Assistants, 03 LDCs, 02 Stenographers and 02 Group 'D'

employees.

Thus the requirement of teaching and non-teaching staff for a

Navodaya Vidyalaya along with financial implications were Included in

the note for cabinet. These calculations were based on the salary

structure In the Kendriya Vidyalaya Sangthan where the employees

were getting pension at that time and are getting pension now also.

Further, this note also provided for creation of one section under an

officer of the rank of Director in the Ministry of Education to look after

the work relating to Navodaya Vidyalayas.
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The financial implications for creation of posts in the Ministry of

Education and NVS, as included in the note for Cabinet, are identical.

It is thus evident that -

i) While calculating the financial implications for creation of posts

for Navodaya Vidyalayas, pension component was also taken

into account; and ~

A

ii) The posts created in the Ministry of HRD for looking after the

work relating to NVS are having pensionary benefits whereas in

respect of the posts created for NVS under the same Cabinet

note, this benefit is not given to NVS employees.

c) Extracts from the IV Pay Commission Report

"Para 9.8:

in so far as the CPF beneficiaries stiii in service on January 1,

1986 are concerned, we recommend that they should be deemed

to have come over to the pension scheme on that date unless

they specifically opt out to continue under the CPF scheme. The
CPP beneficiaries who decide to continue to remain under that

scheme should not be eligible on retirement for ex gratia

payment recommended by us for the CPF retirees".

The Ministry of Personnel, Public Grievances, and Pensions vide
Office Memorandum* No. D.P.&P.W., O.M. No. 4/1/87-P.I.C-i, dated

1-5-1987, conveyed the acceptance of above recommendations

of the IV Pay Commission, and allowed all the Central Government
employees including Central Autonomous Bodies for change over
from the Contributory Provident Fund (CPF) scheme to Pension
scheme w.e.f. 1.1.1986.
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It is relevant to point out that two Navodaya Vidyalayas were
opened at Amrawati and Jhajjhar during 1985 - 86. The posts for

these Vidyalayas were sanctioned by the Government on 28.10.1985

(Annexure-lll). The first instajiment of Grant-in-Ald of Rs.22.50 lacs

for meeting expenditure on these schools was also released by the

Government on 28.10.1985 (Annexurs-IV). Thus the posts for

Navodaya Vidyalayas were existing prior to 01.011986. As such NVS

is covered under the provisions of Department of Pension and

Pensioner's Welfare OM No. 4/1/87-PIC-l dated 01.05.1987 which

provides that all employees who were in service on 1.1.1986 will be

deemed to have come over to the Pension Scheme unless they

specifically opt out of the Scheme. -

d) Extracts of General Financial Rules of Government of India

"Rule 149 (4) fiv) Annexure-VII:

(iv) All Autonomous Bodies or grantee institutions which receive

more than 50% of their recurring expenditure in the form of

grant-in~aid should formulate terms and conditions of service

of their employees so that by and large they are broadly

comparable to those applicable to similar categories of

employees in Central Government".

Since the Samiti is provided with 100% funds in the form of grant-

in-aid by the Ministry of HRD, the empioyees of NVS are eligible

for the pensionary benefits as avaiiable to empioyees .of likely

placed organizations i.e. KVS, CTSA, NGERT etc.
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e) Benefits extended to other similarly placed organizations:

It Is also submitted that the benefits of GPF Pension Scheme

under the CCS(Pension) Rules, 1972 have been allowed to many

other organizations namely Punjab University, National Institute of

Open Schooling, University Grants Commission, Life Insurance

Corporation, General insurance of India, National Human Rights

Commission, Indira Gandhi National Open University, Central Tibetan

School Administration, NUT, Nehru Yuva Kendra, Mizoram University

and IIT, Rporkee, etc.'though they were set up almost at the same

time or after the establishment of NVS. Details of such organization

are given at Annexure-V.

Some of the organisations where pension scheme has been

extended are in a position to generate funds fully or partly to meet the

pensionary liability. However, the policy regarding extension of

pensionary benefits needs to be decided on the principles of equity

and not on the basis of any organisation's capacity to generate funds

which Is determined by Its mandate as decided by the Government

Itself. Any decision based only on organisation's capability to

generate funds would tend to be discriminatory.

(f) Other grounds to justify the P^sion Scheme

• Most of the Jawahar Navodaya VIdyaiayas are located in the remotest

areas of the country which are quite inaccessible. The teachers of the

JNVs are performing commendable services by producing best result

In the CBSE board examinntions ever since Its Inception. The

Vidyalaya, especially those in the extreme north east and far flung

areas deserve special attention In view of the remoteness of the

location of the VIdyaiayas and the extreme climatic conditions in which

the employees are rendering yeomen's service round' the clock by
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remaining away from their families and contributing their

best for the Organisation for remaining No.1 in CBSE affiliated school

systems in-India continuously for the past many years.

In. Navodaya Vidyalaya Samiti, there is no provision to raise funds,

except under the Head Vidyal^a Vikas Nidhi, which permits collection

of merager amount (Rs.200/-) per month per child from those

belonging to specific categories. Had there been Governmental

instructions to collect fees from the students, sufficient amount could

have been generated by now. However, if it is felt that if the funds are

to be generated internally, then NVS may be permitted to enhance

this levy Rs.150/- per month per child as tuition fee - exempting the

students belonging to SC/ST, economically backward communities,

handicapped and girl students.

It is pertinent to mention here that the New Pension Scheme is the

substitute of old GPF-cum-Pension Scheme. The employees of

Samiti were extended the benefit of NPS in order to equate them with

their counterparts in other Central Govt. Organisations, However, the

employees who joined prior to 1.1.2004 were prevented from being

equated with, their counterparts in other central govt. organizations.

Since Samiti did not have the old pension scheme prior to the advent

of New Pension Scheme, th^grant of New Pension Scheme to the

employees of NVS obviously implies that the old pension scheme is to

be made available to the Samiti going by the concept of NPS Scheme.

The number of employees presently on the roll of the Samiti to get the

benefit of the old pension scheme is decreasing day by day and likely

to be exhausted completely by 2054. The financial liability liability to

meet the requirement of pension cannot be so high as it Is being

perceived. Moreover, only few employees that retire from Samiti take

high pensionary benefits and many of the employees are from lower
rungs only.

With the available fund of around Rs.350.00 crore with NVS together

with the permission for generating funds internally in terms of
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collecting tuition fee @ Rs.150/- per child per month.

It would be possible to start the old pension scheme with immediate

effect. _

5. RECOIVIMENDATIONS OF VARIOUS COMMITTEES

The committee set up byjhe Ministry of HRD to review the

management, structure and operating mechanism of NVS under the

Chairmanship of Shri Y.N. Ghaturvedi (Retd.) Additlonai Secretary." Ministry

of Human Resource Deveiopment, has also strongly recommended the

extension of pensionary benefits to the empioyees of NVS at par with

Kendriya Vidyalaya Sangathan (KVS). The committee has observed the

non-avaiiabllity of this benefit to be one of the reasons for the teachers

leaving the services of NVS.

Department related Parliamentary Standing Cpmmittee .on HRD in its

154*^ Report on functioning of Navodaya Vidyalayas (NVs), has observed

vide para 18.3 as under:

"The committee takes note of the reservations of the Ministry of

Finance in providiiig Pensionary benefit to empioyees of NVS. The

committee fails to comprehend the reasons for having different

approach of mind for employees working in two organizations doing

similar work under a similar set up and conditions. The committee

would like to point out when employees of Kendriya Vidyaiaya

Sangathan can enjoy the pensionary benefits on their retirement, what

deters the Government in providing similar facility for empioyees of

Navodaya Vidyalaya Samiti, many of them away from their families

serving in residential schools located in rural areas. The committee,

therefore, strongly feels that the position may be reviewed again
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and a decision acceptable to employees of JNVs may reach at
the earliest."

Further, the department related Parliamentary Standing Committee oh

HRD in Its 184*^ report on the functioning of Navodaya Vidyaiayas has
observed as under:- ~

"The Committee reiterate its recommendations made in 154"^ report

for provision of pensionary benefits to NVS employees on the same

level as being given to KVS employees. The Committee strongly feels

that NVS employees need-to be governed by similar service

conditions including pensionary benefits as applicable to KVS

employees..

It is thus seen that the necessity of extending the provisions of

CCS(Pension) Rules, 1972 to the employees of NVS has been appreciated

and recommended at the highest levels.

6. CONCERN OF THE SAIVIITI

Navodaya Vidyaiayas have.merged as leaders in the secondary

school system in the country for the last so many years. These Vidyaiayas

have out performed other school system within a short span of their

existence. It Is very important to recruit and retain competent and qualified

teachers willing to serve in interior rural areas so that the Vidyaiayas can

achieve the noble objectives of providing quality education to the talented

children pre-dominantly from rural areas and serving as pace setting

institutions in each district. The academic excellence of JNVs is better than

other organized school systems.

Grant of pension benefits to employees of NVS can not be denied on

account of financial crunch and organisation's inability to generate funds to
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meet this liability. Therefore, on the grounds of equity and parity with

other similarly situated organisations, pensionary benefits may be extended

to the staff of NVS who have joined before 1.1.2004,, as pension is an

important social security factor after retirement.

7. FINANCIAL IMPLICATION FOR IMPLEMENTATION OF PENSION
SCHEME

At present, 596 Navodaya Vidyalayas(including 20 JNVs in districts

having large concentration of SC&"ST population) have been sanctioned

with the ultimate target of one Navodaya Vidyalaya In each district of the

country. As on date, the sanctioned strength of employees In NVS is

approx. 23000, which includes about 13000 teaching and 10000 non-

teaching employees. The number of employees who joined NVS prior to

1.1.2004 and are still working is 11904. Besides, the employees who have

retired & expired after completing 10 years of reguiar service in NVS prior to

1.1.2004 and are thus eligible for pension is 789. Thus, in case the Pension

Scheme under CCS(Pension) Rules, 1972 is extended to NVS, this would

be applicable to approx. 12693 eligible employees, including retired &

expired employees of NVS. ■ —

In respect of CPF Subscribers of NVS. an amount of Rs.350.00 crores

(approx.) towards the CPF Contribution (i.e. Management Share alongwith

interest has accumulated upto the year 2011-12 i.e. as on 31.3.2012. The

committed liability towards CPF Management Share is met out of Grant-in-

aid received from the Govt. and the Interest liability thereof is borne out of

the interest earned on investment of CPF Corpus available with the Samlti.

In case the Pension Scheme under CCS(Pension) Rules, 1972 is introduced

for the employees of NVS, the entire CPF liability towards Management

Contribution alongwith interest in res_pect of the eligible working employees

who joined prior to 1.1.2004 will be transferred to Pension Fund which will

go on increasing every year. Eligible retired employees and family

pensioners will be given an option to Join the pension scheme on refund of
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the CPF Management Share already paid to them alongwith Interest @

12%p.a.

As per actuarial calculations got by NVS (i.e. as on 31.03.2012), the

total pension liability for the eligible employees joined before 1.1.2004 will be

approximately Rs. 1092.01 crores. After adjusting Rs.350.00 crores
;

(approx.) of accumulated CPF liability towards Management Contribution

available till the end of 2011-12, the balance liability for providing pension

benefits to employees of NVS will be about Rs.742.01 crore. which may be

provided by the Government either in lump-sum or in installments as a part

of grant-in-aid. The accretions to the Pension Fund can be invested as per

the pattern laid down by the Government.

8. POINT ON WHICH CONSIDERATION OF THE CABINET IS

SOLICITED

Approval of the Cabinet is solicited for the implementation of GPF Pension

Scheme for the eligible NVS employees, who joined before 01.01.2004, on

the pattern of Central Civil Services (Pension) Rules, 1972.

9. IIVIPLEIVIENTATION SCHEDULE

The proposed 'Pension Scheme will be given effect by

adopting the CCS (Pension) Rules, 1972 during the year 2013-14.

10. APPROVAL BY HRM

The Minister of Human Resource Development has seen and

approved this note.
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No,4/l/87vPrc-I .
Govern^jn^t- of India

Ministry of Persainel, Public Grievances anu-rcu;
Departmint of Pension ahd Pensioners' Welfare

Delhi, the 1st May, l%7,

OFFICE MEMORANDUM

Subject:-C^;.5« over of the Central Government employees from the Contnbutory
Provident Fund Scheme to Pension Scheme • Implementation of the
recommendations of. the Fourth Central Pay Commission.

. xXhe underaigned is directed to state that the Central Oovemment employees who"
are gdverned by the Contribtitory Provident Fund Scheme (OFF Scheme) have been
given repeated options in the past to come over tQ_the Pension Scheme. The last such
option was ghven in the Department-o/ Personnel and Training O.M. No FSfl)-

Tmnin ^ 'l some Central Governmentemployees still continue under the CPF Scheme. The Fourth Central Pay
commission has now recommended that all CPF beneficiaries in service on January 1
1986, should ̂  deemed to have come over to the Pension Scheme on that date unless
mcy specifically opt out to continue under the CPF Scheme.

2. After careful consideration the President-is pleased to decide that the said
recommendation shall be accepted and implemented in the manner hereinafter indicated.

3. AU CPF beneficiaries, who were in service on 1.1.1986 and who are still in
jerviceoiuhe date of issue of these orders will be deemed to have come^Iw^ri^rTFr
Pension bcneme. ,

^ 3.2, The employees of the category mentioned above will, however have an
^tion to continue under Ihe CPF Scheme, if Ihey^so desire. The opiion will have to
be exercised and conveyed to the concerned Head of Office by 30.09.1987 in the form
enclosed if the employees wish to continue under the CPF ScK"e'me"~rFno option is
received by the Head of Office by the above date the employees will be deemed to have
como over to thp Pension Scheme. ^

a  beneficiaries, who were in service on 1.1.1986, but have sincereiirea -and in whose c^se retirement benefits have also been paid under the CPF
hcnemo, will have an option to have their retirement benefits calculated under the
Pension Stmeme provided they refiind to the Government,-the Government contribution
to me Contributor Provident Fund and the interest thereon, drawn by them at the time

30 09 Account. Such option shall be exercised latest by
3.4, ̂ In the case of CPF beneficiaries, who were in service on 1.1.1986 but have

since retired, and in whose C^e the CPF Account has not already been paid, will be
allowed retirement benefits as if they were borne on pensionable establishments unless
mey specifically opt by 30.09.1987 to have their retirement benefits settled under the
CPF Scheme.
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■i ^ 3.5 In thp case of CPF beneficiaries, who were in service on 1,1.1986, but have

since died, either before redrement or after reTirbment, the case will be settlM in
accordance with para 3.3 or 3.4 above as"the case may be. Options in such cases will
be exercised latest by 30.09.1987 by the widow/widower and in the absence of
wmow/widower by the eldest surviving member of the family who would have
otherwise been eligible to family pension under the Family Pension Scheme if such
scheme were applicable.

3.6 The option, once exercised shall be finals

3.7 In types of cases covered by paragraph 3.3 and 3.5 involving refund of
Governments contribution to the contributory provident fund together with interest
drawn at the time of retirement, the amount wjirhave to be refunded latest by tji^Oth
September, 1987. If the amount is not refunded by the said date, simple interest
thereon will be payable at 10% per annum for period of delay beyond 30.9.1987.

4.1 In the case of employees who are deemed to come over or who opt to come
over to the Pension Scheme in terms of paragraphs 3.3, 3.4 and 3.5, the retirement and
death benefits will be regulated in the same manner as in case of temporary/quasi-
permanent or permanent Government servants, as the case may be, borne on
pensionable wtablishment.

4.2 In the case of employees referred to above^ who come over or are deemed to-
como over to the Pension Scheme, the Government's contribution to the CPF together
with the interest thereon credited to the CPF Account of the employee will be resumed
by the Government.- The employees contribution together with the interest thereon at
his credit in the CPF Account will bo transferred to the GPF Account to be allotted to
him on his coming over to the Pension Scheme.

4.3 Action to discontinue subscriptions/contributions to CPF Account may be
token only after the last date specified for exercise of option, viz., 30.09.1987.

5. A proposal to grant exgratia payment to the CPF beneficiaries, who Retired
prior to 1.1.1986 and to the families of CPF beneficiaries who died prior to 1,1.1986,
on the basis of the recommendations of Ihe Fourth Central Pay Commission is
separately undw consideration of the Government. The said ex-gratia payment, if and
when sancfioned, will not bo admissible to the employees of theip families who opt to
continue under the CPF Scheme from 1.1.1986 onward.

6.1 These orders apply to all Civilian Cent^ Governmeni employees who are
subscribing to the Contributory Provident Fund under the Contributory Provident Fund
Rules (India), 1962. In the case of other contributory provident funds, such as Special
Railway Provident Fund or Indian Ordnance Factory "Workers Provident Fund or Indian
Naval Dockyard Workers Provident Fund, etc., the necessary orders will be issued by
the respective administrative authorities,

6.2 These orders do not apply to Genual Government employees who, on re- .
employment, are allowed to subscribe to Contributory Provident Fund. These orders



also do not apply to Central Government emploj'ees appointed on contract basis wh^e
the conipbution to the Contributory Provident Fund is regulated in accordance with the
terms of contract.

I.

wU"»u « i^op<uuncnc oi mectronics and
LV?. as' have" adoptbd-'the. system prevailing-in" the

of Atp||J§ Sner^, Separate ordera_wiIl be issued in their respect in due
course. ' " ,

7.1 Ministry of Agriculture etc., are requested to bring these orders to the notice of
all CPF.beneficiaries under them, including those who have retired since 1.1.1986 and
to the Ikpilies covered by paragraph 3.5 of these orders.

7.2 Administrative Ministries administering any of-.the Contributory Provident
Fund Rules, other than Contributory Provident^ynd Rules (India), 1962. are also
advised to issue similar orders in respect of CPF beneficiaries covered by those rules in
consultation with the Department opPension and Pensioners' Welfare.

8. These orders issue with the doncurrence of the Ministry of Finance Department
of Expenditure vide their U.O. No.2038/JS (Pfcrs)/87 dated 13.4.1987.

9. In their application to the persons belonging to Indian Audit and Accounts
Department, these orders issue after consultatlolT with the Comptroller and Auditor
General of India

10. Hindi veralon of these orders follows.

(I.K. Rflsgot^)
To AddittonatSecreiary to the Government ofIndia

All Ministries/Departments of the Govermnent of India. ~

Copy to > .
t. President's Secretariat
2. Vic© President's Secretariat ■
3. Prime Minister's Office
4. Lok Sabha Secretariat
5. Rajya Sabha Secretariat
6. Cabinet Secretariat —
7. Secretary; U.P.S.C., New Delhi
8. Supremo Cpurt of India
9. Election Commission
10. Planning Commission
11. Comptroller and Auditor General of India
12. Accountants General of all States
13. Director of Audit, Central, Madhu industrial Hslata, P.B.Ma/g, Bombay
14. Director of Audit (Central), Calcutta
16. Director of Audit, Central Revenue, New Delhi __
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le.Dlrsotor of Audit, Canlral, Bombay
°o'"'n»rclal Dspanmem, Bombay

18. rar8ctoro(AudtComiiw<»,WortJEn(J MlKsllaneoui, Nbw Delhi19. Controller Qanerai of Accounts _

2i' onnwi®'® 0/ Accounts, P,A.I, Section, PanaJI, Goa
■  'B' Block, VIkas Bhauan, Indraprastha

22, Controller Qeneral of Dofence Accounts
Accounts (Pension) Allahabad

It' , P® ®"=® Account. (Navy), Bombay2b. C^nlrciler of Defence Accounts (Air Force), N. Delhi

27: fK Se" eurie^o^Sjr SUtS a'tI? ^elhl
29 All ^nlon Territories
30 A Olfloer. an^ »' Poisonnel 4 Tralnlhg

^'enln ? ptslo'nS^am * ̂ -'"'"S/OepanS'ent of
ni' of Personnel & Training (10 copies)

r  A ? Department of Expenditure (10 copies)
circulation among members of National

'^o?drmb°ti^ Deptt of Pension a Pensioners' Welfare (with 30 spare cx-plesfor olrouiatlon among members of SCOVA) — h p
35. Parliament Library (10 coploi)
36, National Ubrary.(tO copies)

(Name)

as

(M.R.Vs/dy«)
Deputy Secretary to the Govi. of Inlda

Form of Option

^  employetS

(designation)

Department/Office of

in the Ministry/

(name of the Minisi/y/Depit./Ojflce)

do hereby opt to continue under the Contributory Providetit Fund Scheme in terms of

the Department of Pension & Pensioners'.Welfare OM N0.4/1/87-PIC-I dated 1,5.1987

Place.
(Signature of the Optee)
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■  ■:.- ■■■ ■ ■• imJS'fflfeSBEPBiffiBroHB loa mSdbl Schools ii
■•■'■ ''. ■ -v /iffiffigrAfrl.Aia) JHAJJAa ■r-'-^^9B5-86 ' ,'

f M'lV'

•  if*!**'

ItGin

1- "1 • ^.axding ;!c'Lo.dg3^'aaad educational eTipeiises
■  of students# ' ' #. »# •*

2.-FumiturG for Sciwpls for students# •• . .#♦

5'; Pumiture and" Ut^alls ffr Hestel. «« «»

4* Lab-Eqtiipment, Audio-Visual Aids,
Sports, eto# • . ,,

Library (Books .md Porniture)

6, Pumiture for Principal, Teachers
and Oormaon Hoom and fumi^ings# ■

7# Pay and Allowarioes & T,A./l)»A, of
Teachers and Staff. #.

«« • •

•« «■

• a

IT

8, Office and,School Equipiaents# *» *#

Contingency •#

TOTAL

^  For 'Two Schools

*  . I

Plus Bnil djng repair;

For School at Jhajjar #b R3#5i'90|000 '5
Per School at Amravati « 5*Q5>COO J

Total amount to be released#

I  .

Amount (tes's;)

•t,40,co<> ■

30,QOO

72,500■

50,000

25,000

50,000

I,50,000

25,000

55,900

5,37^500'
5,57,500. iic 2

/'10,75,000
I

II,75,000

10,75,000. +
11,15,000

22,50,000

(Rupee's twenty two lakhs and fifty thousiid ftniy)

m
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i^)o.F.,27-^18/a5^ch,I
. _ . Govei-nment of India
Ministry of Bm&ri Hesonrd'e ^Development-

(.Department .of •Education ̂'Elducation)

0?7-??epca>)^(^ -

Tp

Shastri Bhavan, NeV Delhi-1.

OoWer 28,. I985,

Bhe Accounts ;6ffioerj"

-Six, •' • • ■;■• ■ ;.

'Model.Sohocls -vrelQas;e:f will aiso -r-r ^'^ansxerred to' it.be. Bod^.

'■ P^ym'ent of first ^talment"^6nty tvo.lalchs andtov Dtaitin^ and ronniJ L!
•  £ .s ■ -

'-w' ™' ="» or-<i.S;£.g. ■- (iXs): sJA?! oT£j.f'SS5 I
Of Fihanpa. ■ Pattem pf assistafibe

' wb jpof tcvfwai?" "/^•tfti0^•■p•gJl^^ .■ • . • * ^Q^Q-T^ai of India ax. his nominee..in ' •« . '
'• \ ■''".•VV.- ; -. "•••■

■  ' ■ ■ ■ ■ . ■ ■ .; ■■ • • ,
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"be dxawn by'the 3ilr$iw±ng and Dis-

e>:f Ws iriiiiatry oad paid by'"a crossed '"
recipt of this amount, it

g|--..^-.g^duJd\be-dbpQ^s.^ted in the State Bank of India who" are the B^ers
I  |£ the Couno,:hL aa provided in its Memorandum a of Association*

ll£3i!:rl^ oreated out of this grant shouli notj without .the.  ..-. ... GoYQj^Qnt of India^ be dispdaed of, enoi^berpd
ie ;.pth^:q than those for vhidilr.^d ^ant, -if l;-.'' " ■

m  i^ant should bo dive'rted tt:^^'cfey■;'iidstitutiM or
I' ether than what it is mentioned'in .the Sudget

approved by the Goverrimeht of, India,.-

..■•■^;*] , -%;'Sep!^ate; -aooo-unts should be maintained in respedt of Plan and

;  - , . ■ ) ' , ; ■ / ■
'  of'.aseets acquired wholly-or substantially _out ®f■ sho.^d be maintained invtheform already furnished.^ to

p.Qftifibca, ■copy, from the_resister_ in respeot of .the
\'. V'"' -ab'qliired ;sho.iA-ld be sent .to this Ministry no.t .later than

Gontinu0/to be furirLshp^d, even if and

.•/.; ,,df .■C^;^rr>ffieht''^.3nt should exceed 50 ps^: cent#
vy i..' '..-- -x » ., V '

submit from time 'to time such
)f expenditure from'tMa ^ant as

. „ by the Go-v^emment-.ef! India* .

"^9.
■• -.rlo-n^n .al.-

to. the cpnditlon..t]^La"^.)K,p^|e.tiid?i't:;_.A^^
"'-exoeed the ^'.■

employese from,time .to time-by'Go-veimihqnt*

i4.» Tho,;,.Oounoil shall fully implement the Official Language Policy
■  • .of ..thQ.jtTfiion .Government i.e, "the Council .shall fully comply wi-bh bher* ,

■ '- L^gu^e, Aot, 1963 ah.d Official Languages (ifse for the
..' the "Union Rules, 1976 etc."
'.'l. ..' 'V/"' <, " -.y

•,;sji|]--'Il^S...;pqhO,t.lpn issues in exerciso of delega-fced- poyors" in pon—
"  -Pinonce Division vide -bheir DyijiTo. 8249*^/65'"^F*'
'■ '"'dated . ■ - ' " _

/
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'r>iK- •■/'<■• l;; requiroinients pf.Jtjie Ministry
November "to add;-tii|^).

•  . * J_ ^ A.. ' ^ ^ >TD '.

ia^Z:
. ;res-Q wixn: Tn©fp._;nenioraiiuuiii u.cvo«u

-•-•• N(?|>El^..^as. .set up by Goyearmeiit of India.. by-Hpsolution and is
ifa'^atored .mder the Societies .Registration' ■ '

s

SS.I.V

Ti/'-n

?/
it
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•€

•1
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If
liJ»

Yours', faithfully,

4 ( EEKOKi. MSHRA. ) (MRS.)
URDER "SEXJRSTARY TO TH3 GCVERl^lEfcTr" OP INDIi

^Secretary, HGEHT', Hew Delhi.
.enditure Control Unit of the Minis-^y of Human
jsource'v Development, Department "of Education.

integrated Finance Division, ^
i.P.I Seotipn-.Vith'reference to their Dy.No.8249^/85-1^-^
dated 2MOiij;1,985,, ■' ' ' ' '■ ^
Di^awing & Disbi^sing Offioer (Grahts)J^inia'bry of.Hum^
Resource . Deveio'^ent, Deptt. pf .Education, Ne'w Delhi
;vith 2 fair si^pdi'Qopios for-nepa^d^y action,
A.G.C.R, (Specif- Cell) , Kew Dolhi-
Sanction Polder'#

Pad 5 Qne
Annoxure •

(f]c ( (MRS.)',
UMDER ^RST/iRY TO-l'HE GOVfecytSNT OP IITOIA

*#»#/4

aII
B
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Annexure-V

Pension

g^^^£gggigfllBules.^have been .II.w.h
existence after thg^stablishment of Navorfaya Vidvalav.

Name of Organisation Authority and date of implementation
'• '1 1 Kaiipur

M1 Duiiiuay

"«'• " 1 "vdragpur

governess vide of

11 1 auorkee

s^Apringgr'^' vide of
With the approval of Board of governess vide of
25 January 1999

scheme with the approve? of Board^of G??ve^ adopted GPF cum pension
Government of India Governors without seeking approval from the

pension scheme after^tL^ex^sten^^^ organizations which have introduced-
also allowed many organfza^^^^^^^^^^ Government has
scheme during P---

Name of Organisation and
approximate number of
employees

Status Effective Date and
Authority

uie insurance ot India

(1.25,000)
Statutory Insurance
Corporation

1-1-1993 (Vide Gazette
notification S.O. No. 585
fE) dated 9R nR -iqqc;General Insurance Corporation

of India
Statutory Insurance
Corporation

1-1-1993 (Vide Gazette
notification S.O. No. 585
(E) dated 28 06 1QQ5ivduunai insurance Company

Limited (16/972) Statutory Insurance
Corporation

1-1-1993 (Vide Gazette
notification S.O. No. 585
(E) dated 28 or iqqr1 he New India Assurance

Company Limited (20,847) Statutory Insurance
Corporation

1-1-1993 (Vide Gazette
notification S.O. No. 585
(E) dated 28.06 1995

iiie Oriental Insurance
Company Limited

Statutory Insurance
Corpora-iTon

1-1-1993 (Vide Gazette
notification S.O. No. 585
(E) dated 28.06 1995ihe United India Insurance

Company Limited (18,883)
Statutory Insurance
Corporation

1-1-1993 (Vide Gazette
notification S.O. No. 585
(E) dated 28.06.1995
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v/

The National Human Rights
Commission (316)

Statutory Body under
MHA

Pension Scheme
introduced on the basis of
DO letter written by the
J.S., Ministry of Home
Affairs to the Secretary,
NHRC

Indian Institute of Public
Administration

Regist^ed Society
under DOPT

GOI provided Rs. 400 lacs
for a non-recurring
pension corpus fund in
1997-98 & 98-99

National Open School

/

Registered Society
under MHRD

(established in the
year 1989)

Pensionary benefits
extended to the

employees of NIGS from
the date of registration as
a society i.e. 23-11-89 on
,the ground that earlier this
was started as project
under CBSE/Department
of Secondary Education
and Hiaher Education

IGNOU Central University (Set
up in September
1985)

^ Central Tibetan School
"'Administration (816)

Registered Society
under MHRD

Vide Circular no. F.22-

31/86-CTSA dated 2"'
March 1988 with the
approval of GOI

^ Mizoram University ^ Central University
under MHRD

(Established in the
year 2001)

Maulana Azad National Urdu
University, Hyderabad

Central University
under MHRD

(Established in the
year 1998)

IIT Roorkee Notification dated 25'"

January 2002 issued on
the basis of Government
of India ordnance no. 6 of

2001 dated 21.09.01 while

declaring the University of
Roorkeas and NT

Konkan Railway Corporation
Ltd.

A Government of India

undertaking . setup in
1998

With the approval of BOG-
Meeting held on
27.01.2004

/
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NAVODAYA VIDYALAYA SAWIITI
(An Autonomous Organization under

Ministry of Human Resource Development,
Department of School Education & Literacy),

Government of India
B-15. Sector-62, institutional Area, Noida-201309(U.P )

Phone no. 0120-2405927 Fax No. 0120-2405182
-Eniail : Navodava@ren02.nic.in

: Navodava@nda.vsnl.net.in
Website: Navodaya.nic.in

F.No. 24-01/2013-N

To

VS (GA) 37g 1%U
^

Dated: 06/06/2013

Sub:

Sir,

Shri J. Alam, _
Joint Secretary (SE-II)
Ministry of Human Resource Development
Department of School Education &. Literacy,
Shastri Bhawan,
New Delhi-110001

Draft Note for Cabinet Committee on Economic Affairs - Introduction of
Pension Scheme under CCS (Pension) Rules, 1972 for the employees of
Navodaya Vidyalaya Samiti - - reg.

In continuation of this office letters of even number dated 8.3.2013 and
20.05.2013 on the above mentioned subject, 1 am sending herewith the revised draft
Note for Cabinet Committee on Economic Affairs regarding introduction of Pension
Scheme under CCS (Pension) Rul^s, 1972 for the employees of Navodaya Vidyalaya
Samiti, duly incorporating the financial implication based on the actuarial calculations
as per the report of Actuary placed at Annexure "A".

2. The report of the Actuary inter-alia stipulates that the Samiti requires the total
Pension Corpus of Rs.1257.83 crore (approx.) as on 31.3.2012 for meeting the Pension
liability under CCS (Pension) Rules, 1972. However, the Samiti has already
accumulated Rs.375.50 crore (approx.), as Management Share and Interest credited in
the CPF accounts of those working_employees who joined NVS prior to 01.01.2004 and
are eligible for pension. In respect of eligible retired employees and family pensioners,
if they opt to join the Pension Scheme, they would require to refund the CPF
Management Share already paid to them aiongwith interest @12% per annum, which is
anticipated to an extent of Rs.25.50 crore (approx.) as on 31.3.2012.
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3. With a view to meet the Pension iiabiiity over a different time period, the Samiti
has also worked out the amount thereof in three different options, as per details given
below:-

i) in case the Pension Corpus is provided in one instaiment, this wouid
involve the fund requirement of Rs.824.77 crore (details placed at
Annexure 'Vll').

ii) In case the Pension Corpus is provided within five equal instalments (i.e.
@Rs.167.52 crore e^h), the requirement of funds thereof would be
Rs.952.17 crore (details placed at Annexure-"V1H").

Ill) in case the Pension corpus is provided within ten equal instalments (i.e.
@Rs.101.53 crore each), this would involve the funds requirement of
Rs.1129.87 crore (details placed at Annexure MX*).

Besides, additional funds of Rs.101.00 crore (i.e. Pension liability of Rs.126.50
crore minus anticipated Corpus of^s.25.50 crore approx.) wouid also be required to
meet the proposed Pension iiabiiity in respect of 660 retired employees and 129 expired
employees, if they opt to join the proposed Pension Scheme.

4. A comparative statement showing the changes made in Para-6 of the Draft
Cabinet Note for Introduction of Pension Scheme under CCS (Pension) Rules, 1972 for
the employees of Navodaya Vidyalaya Samiti (NVS), with reference to the earlier
proposal submitted during March, 2013 is enclosed at Annexure-B.

5. It is, therefore, requested to consider the above proposal of NVS for seeking
approval of the Government at an early date.

Yours faithfully,

(G.S Bothyal)
Commissioner

End: As above
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NO.F.17-44/2011-UT.3
Government of India

Ministry of Human Resource Development
Department of School Education & Literacy

Shastri Bhawan, New Delhi
Dated the

NOTE FOR CABINET COIVIMITTEE ON ECONOMIC AFFAIRS

Subject: Introduction of Pension Scheme under CCS (Pension) Rules,
1972 for the employees of Navodaya Vidyalaya Samlti (NVS).

1. PROPOSAL

1.1 The proposal seeks approval of the Cabinet for introduction of GPF

Pension Scheme under CCS (Pension) Ruies, 1972 for the empioyees in

Navodaya Vidyalaya Samlti, an autonomous organization, fully funded by

the Government of India under the Ministry of Human Resource

Development, Department of School Education & Literacy, who joined the

service before 1.1.2004.

2. BACKGROUND

2.1 The scheme of Navodaya Vidyaiayas (JNVs) was approved by the

Union Cabinet in Aug'1985 as a Central Sector Scheme which is 100%

funded by the Government of India. Navodaya Vidyalaya Samiti (NVS) was

established as an autonomous body under the administrative control of

Department of Secondary and Higher Education, Ministry of HRD, to set up

and administer Jawahar Navodaya Vidyaiayas (JNVs) under the scheme.

Navodaya Vidyalaya Samiti Is a Central Sector Scheme which Is 100%

funded by the Government of India in the shape of grant-in-aid. JNVs are

fully residential, co-educationaFinstitutions providing free education Including
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boarding and lodging,, text books, uniform, stationery, etc. upto senior

secondary stage.

2.2 Establishment of Navo4aya Vidyalayas is, thus, a part of the

conscious efforts of the Government for spreading quality education in the

country through Central Sector Schools. Navodaya Vidyalayas provide an

opportunity to talented rural children to avail of good quality education.

2.3 Initially, 02 Navodaya Vidyalayas were opened at District Amrawati

(Maharashtra) and Jhajjhar (Haryana) during 1985-86 (28^^ October, 1985).

The appointment of employees in these JNVs were Initially made on

deputation basis and thereafter direct recruitment/permanent absorption of

employees has taken place from the year 1989 onwards. The NVS was

registered as a society on 28^^ebruary, 1986. At that time, an assurance

was given to all employees that pension scheme for employees of the Samiti

was Under consideration and likely to be introduced. It was also assured

that on adoption of the pension scheme in the Samiti, such employees

would be given a chance to count their past services rendered by them in

their parent organization for pension purpose in accordance with the extant

rules. JNVs started functioning with 02 Nos. in 1985 have now grown to 596

Nos. and aiming to establish JNVs in the remaining districts of the country

as a part of^the scheme.
/

3. SERVICE CONDITIONS OF THE EMPLOYEES OF NVS

3.1 The Government of India has approved extension of the pay structure

to the teaching and non-teaching staff of Central Government employees.
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NVS has also adopted, mutatis-mutandis, the Government of India rules and

regulations on service matters for its employees

3.2 The Ministry of Finance, Department of Expenditure, Govt, of India

vide its Notification No. 4(1)-E.V./90 (i) dated 11.11.1991 extended the

Contributory Provident Fund (CPF) Scheme to the employees of NVS

retrospectively w.e.f. 1®^ Apriri988 (Annexure-I at page ).

3.3 At present, employees of NVS are given the benefit of Leave

Encashment, Gratuity and Contributory Provident Fund. The Government

has approved introduction of New Pension Scheme to all regular NVS

employees w.e.f. 1.4.2009 (Annexure-I! at pages ).

3.4 The New Pension Scheme has been introduced for the regular

Central Government employees who joined their services w.e.f. 01.01.2004

or thereafter. All the Central Government employees in service before the

cut-off date of 01.01.2004 are eligible for pension under CCS(Pension)

Rules, 1972.

3.5 The NVS employees \a^o have been in service before 01.01.2004

have been representing for the grant of pension under CCS(Pension) Rules,

1972 as applicable to Central Government employees.



SECRET

NO.F.17-44/2011-UT.3
. Government of India

Ministry of Himian Resource Development
Department of School Education & Literacy

EFFORTS MADE TO INTRODUCE CCS PENSION SCHFMF IM MVg

4.1 The Government has considered the demand on a number of
pccaslons previously. But this has not been agreed to by the Ministry of
Finance, Department of Expenditure.

4.2 The first consideration was at the time of implementation of the Fourth
Pay Commission Recommendations. A proposal was made for

implementation of Pension cum GPF Scheme in the light of OM No.4/1/87-
PIC-I dated 01.5.1987 {Annexure-lll at pages ) issued by the
Department of Pension and Pensioners' Welfare, wherein it was decided

that all CPF beneficiaries in service should be given an option to convert to
Pension Scheme. It was, however, not agreed to on the grounds that NVS
was not in existence on 1.1.1986. The matter was again referred to the

Deptt.'Of Expenditure in February, 1990 and 1992. It was not supported by
Department of Expenditure (Annexure-IV at page ) and (Annexure-V
at page ) in-the context of resource crunch.

4.3 A renewed effort was made in December 1998 when the issue was

taken up with the.Hon'ble Minister of Finance. But the proposal was again
turned down vide letter dated 5.2.1999 on the following grounds:-

a) The cost of introductiorrof Pension Scheme is much higher than the

CPF Scheme. While CPF is an one-time settlement, pension is a life

long commitment not only in respect of the pensioner but his family

also. The liability on account of pension keeps on increasing with

every increase/revision in pay/pensionary benefits on the basis of the
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recommendations of the succps<![uo do„ r-
In tn, ,at„ n, n Pay Commissions and revisionn tn, rotes o, dearness relief. As mos, of the autonomous bodies are
My funded through grants-ln-aid received from the Government

-"-'-"-aionsohem::

b) For seeding a pension soheme. a pension fund is regulred to be s„
iudi L d™"'"' ^Pab'bbdb lbjudicious administration of the fund.

bl under the employ.es-Provident Fund Act. the aocretions to the
Provident Fund are to be invested as per the pattern o, investment

down by the Government, With the formation of a Pension Fund if
acoretons are invested elsewhere, the Government will loole
resources to that extent.

1) in case the organisation is wound up for one reason or the ether the
Scvemment ma, have to take over the entire iiabiilty for pension.

5. agitation by the employees of JNVs

aTgrtTrTini"'
reiafed , , °"a of the major demandsto the implementation of CCS(Pension) Rules. 1972. The
employees of JNVs w.r._.,.ur.d that their demands would be
sympatheticaiiy considered In a time bound manner after which the strike
was withdrawn on 15.2.2013
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6. FINANCIAL IMPLICATIONS

6.1 As on date, the sanctioned strength of employees in NVS is approx.
23,000. The number of employees who joined NVS prior to 1.1.2004 and
jare still working is 11904. Besides, the employees who have retired after
completing 10 years of regular service in NVS prior to 1.1.2004 and are thus
eligible for pension is 789 including 129 expired employees. Thus, in case
the Pension Scheme under CCS(Pension) Rules, 1972 is extended to NVS,
this would be applicable to approx. 12693 eligible employees, including
retired & expired employees of NVS.

6.2 In respect of existing CPF Subscribers who joined NVS prior to
1.1.2004, the CPF Contribution (i.e. Management Share and interest) of
Rs.350 crore has been accumulated upto the year 2011-12. The committed

liability towards CPF Management Share is met out of Grant-in-aid received

from the Govt. and the interest liability thereof is borne out of the interest

earned on investment of CPF Corpus available with the Samiti. In case the

Pension Scheme under CCa(Pension) Rules, 1972 is introduced for the

employees of NVS, the entire CPF liability towards Management
Contribution alongwith interest in respect of the eligible working employees
who joined prior to 1.1.2004 will be transferred to Pension Fund which will

go on increasing every year. Eligible retired employees and family

pensioners will be given an option to join the pension scheme on refund of

the CPF Management Share already paid to them alongwith interest @ 12%
p.a.
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6.3 As per actuarial calculations got by NVS (i.e. as on 31.3.2012), the
total pension liability for the eligible employees joined before 1.1 2004 will be
approximately Rs.1257.83 orore. After adjusting the amount of OFF
contribution of Rs.375.50 orore (including Rs.25.50 crore anticipated from
t e retired employees and family pensioners If they opt for the same) with
the total pension liability of Rs.1257.83 orore, the balance liability for

■ providing pension benefits to the employees of NVS will be about Rs.882.33
crgr^ which may be provided by the Government either in lump-sum or in
installments as a part of grant=tn-ald. The accretions to the Pension Fund
can be invested as per the pattern laid down by the Government.

Following options can be considered for the funding of Pension Scheme:

(i) Existing OFF corpus of Rs.350.00 crore alongwith interest accrued
thereon will be sufficient to meet the pension liability of serving as well
as retired employees & family pensioners upto the year 2021.
Thereafter, the Pension Corpus may be provided from the year 2022
onwards by the Governmen^alongwith annual grant-in-aid, as per the
year-wise details of outflow required to meet the Pension liability.
(Annexure-VI at page, )

(ii) In case the Pension Corpus is provided In one installment (lump-sum),
this would involve the funds requirement of Rs.824.77 orore (Annexure-
VII at page ).
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(iii)ln case the Pension Corpus is provided within five equai instaiments (i.e.
@ Rs.167.52 crore each), the requirement of funds thereof would be
Rs.952.17 crore (Annexure-Vlll at page ).

(iv)ln case the Pension Corpus is provided within ten equal Installment (i.e
@ Rs.101.53 crore each), this would involve the funds requirement of
Rs.1129.87 orore (Annexure4X at page )

7. JUSTIFICATION

7.1 The grant of Pension under CCS(Pension) Rules, 1972 needs to be

considered sympathetically on the following grounds:-

a) Programme of Action on National Policv on Education. 1986 on
Recruitment and old-age benefits and medical-care for Teachers:

"All teachers in Government and local bodies and in Institutions

created by Government or by Acts of Parliament/State
Legislatures will be eligible for retirement and medical benefits
Identical with Government servants. Teachers In aided and

private institutions will also be eligible for such benefits In
accordance with such directions as may be issued by the

Government from time to time".

Programme of Action (POA) is a policy document, which was
deliberated at length in both the Houses of Parliament and approved

for implementation. Therefore, the Union Government is committed to
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extend the retirement benefits to the teachers as available to the

Central Government employees.

7.2 The service conditions of the teaching and non-teaching staff of JNVs,

at the time of inception, were proposed to be at par with those of Kendirya

Vidyalayas. The employees of Kendriya Vidyalaya Sangathan who joined

before 01.01.2004 are in receipt of pension under CCS(Penslon) Rules,

1972.

7.1.3. Conceptualization of JNVs before 01.01.1986
I

j

In terms of the recommendations of the 4^*^ Pay Commission, all the

CPF beneficiaries in service as on 1®\ January 1986 had the option to

switch over to the Pension Scheme unless they specifically opted out to

continue under the CPF scheme. The employees of JNVs have been

denied this option only on the technical ground because NVS is a society

under the Societies Registration Act, 1860. But, in fact, two Navodaya

Vidyalayas were opened at Amrawati and Jhajjhar during 1985-86. the

posts for these Vidyalayas _ were sanctioned by the Government on

28.10.1985 (Annexure-X at page ). The first installment of Grant-

in-Aid of Rs.22.50 lacs for meeting expenditure on these schools was also

released by the Government on 28.10.1985 (Annexure-Xl at page

). Thus the posts for Navodaya Vidyalayas existed prior to

01.01.1986. As such NVS ̂ ould be deemed to be covered under the

provisions of Department of Pension and Pensioner's Welfare OM

No.4/1/87-PiC-1 dated 01.05.1987 which provides that ali employees who

were in service on 1.1.1986 will be deemed to have come over to the

Pension Scheme unless they specifically opt out of the Scheme.
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7.1.4. Benefits extende^to other similarly placed organizations:

GPF Pension Scheme under the CCS(Penslon) Rules, 1972 have
*

been allowed to many other organizations namely (IT, Kanpur, NT Bombay,

IIT Kharagpur, III Roorkee, CSIR, Life Insurance Corporation, General

Insurance of India, IlPA, National Human Rights Commission, Indira Gandhi

National Open University, NIGS, Nehru Yuva Kendra, MIzoram University,

Konkan Railway Corporation Ltd. etc. though they were set up almost at the

same time or after the establishment of NVS. Some of the organizations

where pension scheme has been extended are In a position to generate

funds fully or partly to meet tl^ pensionary liability. However, the policy

regarding extension of pensionary benefits needs to be decided on the

principles of equity and not on the basis' of any organisation's capacity to

generate funds which Is determined by Its mandate as decided by the

Government Itself. NVS cannot have the capacity to generate funds as Its

conceptualization is as an organization which Is to provide free quality

education Including boarding, lodging, textbooks, uniform, stationery, etc. to

the talented children. The generation of funds by NVS to support the

pension scheme will be In conflict with the organization goal. As such, on

account of the organizational objectives, the employees of NVS should not

be denied the legitimate ex^ctation for pension as available to other

employees of the similar autonomous organizations under the Ministry of

HRD.
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7.1.5. Recommendations of various committees:

The committee set up by the Ministry of HRD to review the

management, structure and operating mechanism of NVS under the

Chairmanship of Shri Y.N. Chaturvedi (Retd.) Additional Secretary, Ministry

of Human Resource Development, has also strongly recommended the

extension of pensionary ben^its to the employees of NVS at par with

Kendriya Vidyaiaya Sangathan (KVS). The committee has observed the

non-availability of this benefit to be one of the reasons for the teachers

leaving the services of NVS.

Department related Parliamentary Standing Committee on HRD in its

154^^ Report on functioning of Navodaya Vidyaiayas (NVs), has

recommended that the provision of pensionary benefits be granted to NVS

employees on the same level as being given to KVS employees as NVS

employees need to be governed by similar service conditions including

pensionary benefits as applicatele to KVS employees.

7.1.6 Most of the Jawahar Navodaya Vidyaiayas are located in the

remotest areas of the country which are quite inaccessible. The teachers of

the JNVs are performing commendable services by producing best result in

the CBSE board examinatiorrs ever since its inception. The Vidyaiaya,

especially those in the extreme north east and far flung areas deserve

special attention in view of the remoteness of the location of the vidyaiayas

and the extreme climatic conditions in which the employees are rendering

yeomen's service round the clock by remaining away from their families and
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contributing their best for the organization for remaining No.1 in CBSE

affiliated school systems in India continuously for the past many years. The

number of employees presently on the roll of the Samiti to get the benefit of

the CCS (Pension) Scheme Is decreasing day by day and likely to be

exhausted completely by 2054.~

8. INTER-MINISTERIAL CONSULTATIONS

8.1 Comments of Department of Expenditure, Department of Economic

Affairs, Department of Pension & Pensioners' Welfare, Department of

Personnel & Training and Ministry of Labour & Employment will be obtained

by circulating the draft Cabinet Note.

(to be added)

9. APPROVAL SOUGHT

Approval of the Cabinet is solicited for the implementation of GPF

Pension Scheme for the eligible NVS employees, who joined before

01.01.2004, on the pattern of Cjntral Civil Services (Pension) Rules, 1972. ^

10. The statement of implementation schedule is at Appendix-1 (page

of ) to the Note.

11. The statement of equity, innovation and public accountability is at

Appendix-ll (page of ) to the Note.
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12. The Note has been seen and approved by the Minister of Human

Resource Development. -

Joint Secretary (SE-II)

Ph;
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APPENDIX-1

STATEMENT OF IMPLEMENTATION SCHEDULE

Subject: Introduction of pension Scheme under CCS(Pension)
Rules, 1972 for the employees of Navodaya Vidyalaya
Samiti (NVS)

Gist of decision

required
Projected benefits/
results

Time-frame and manner

of implementation of
decision

To implement GPP cum
Pension Scheme for the

eligible NVS
employees, who joined
"before 01.01.2004, on

the pattern of Central
Civil Services (Pension)
Rules. 1972

Not applicable The proposed Pension
Scheme will be given
effect by adoipting the
CCS (Pension) Rules,
1972 during the year
2013-14.

Joint Secretary (SE-ll)

Ph:
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APPENDIX-11

STATEMENT OF EQUITY, INNOVATION AND PUBLIC

ACCOUNTABILITY

'Subject: Introduction of Pension Scheme under CCS(Pension)
Rules, 1972 for the employees of Navodaya Vidyalaya
Samiti (NVS) _

SI. No. The required goal How does the proposal
advance this goal

1. Equity or inclusiveness

2. Innovation

3. Public accountability

Joint Secretary (SE-II)

Ph:2338
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^OTIFICATIOl^

The Miristiy of Hum^ Resource Dsvelopmentj Departruent of School
i-Bducanon &-Literacy, vide letter No.-F.-5-7/-9S-UT-i dated 14'^ August 200S.,

htas conveyed the approval of the 'Union 'Cahinet for mtroduciion of the We^r
Pension ijchsme of '.jovt. of India to all regular Navodaya Vidyalaya Saniiti
flPvS) emfO-oyees joining NVS anhrats notihcation by the Samiu and "fdving an
option to the regular employ, ses of KVS as on the date ofnotiacanon to continue

the e>dsting CPF Soherae or to join the New Pensian SchftmR -in the latter
ca&ej die amount accumulated in the CPp Account of the empioyeti will be
tranEfeired to the pcrxEian fund under the New Pension Scheme.

■  Accordingly, it is -hereby nomed that the ilew Pension Scheme shall be
applicable to all the regular employees of l>ivs-and -odll come into force "w.eX
0I.Q4.2dO9. All legul^ empioyees of m^.S joining on or after 1.4.09" ^.K^n
become members of NPS. Howevcr(those. employees who had joined WS on
rfcgulinr_ basis before 1.4.09 ehall have the option either to continue wiiih the
ffusting CPF^Sgicme or to Jain die Rfw Pension Scheme. In case of opting for
the New Pension -Scheme, the amount accumulated as or 1.4.^009, in the-CPF
Account of tiie emploj^ees, will be transfeired to "the pensian fund'under the

pension ScbemeJ Uiis option can be exercised within three man the fi'-jm
date of issue of thisnotificatibii in lieprescnbed foimat (he. form cfoptianj

appended heremth.

Hew PencLon .3phcme ' ' by Departoienl of Economic: A^airs:
]':tostxy of Finance on 22,12^3003■ and imxoduced wde D/0 Expenditure O.M.
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from liis -saiaiy 'bfll -eveiy .monrh oy th.e PAO ooncenj-Q. Tn,.
Samiti ̂ -21 make an equal matdiing coniribution. _ .. .,

(ii) Tbe- GontribudonB uayable by tiie employees and moae pad by m,Samitishall-berbunded-pffto the nearest rupee, . . . ■
fmj Any reoDyfety'.imthe subsequent date after 1.4.200 on aDcaun_. c.;'  ' sh^ recaptV- '-dVabctions of fixe ■ emplbyeeo SaWb

contribu^n, :eto, -shM. form part oi .the penaon .-luud., unoer 'die
New Pension .Scheme. The. outstantog CPF .adyauees recovered
after 1.4.20Q9 siso iorm part di the pension rimd.

Recovery will cazhmenca^from ihe month faliowirig-the month-Qfjcjiirmg
tliE sendee in InVS. .' - • '

No witltdrawal is psnsissmie from ricr-1 account, ■ _

(31 " {i] ■ confributioiis (Had the in^'estment-retums] be kept m anon-witiidr^wal 7snsion Tier-I Account. _ i. * 'yi ■
lii) Ticr-K coh'tributions kept in aseperate account thet dcvi'ifb.dra.wsLble a.t the option of the employee.
[iiij ■■ The Samitiv^ohnDt.mHkeanycontributiontoTlci-naccauat

(6) Tire H is not operatioaal as bh date.
(7) ■ A separate CeU wU be het up at N\^S (Hqrs.) to monitox -and regulate ihe

.  'penEionfund: This CelUdll fundtion as CcntraJ Record ICccpmE Agency.-
for maintenance of-ihe record, accounts etc. and also-to undcrtslce the
works :-egarding implementation of New Pension Scheme m K\^S.

fg) fi] Ebal .from the -scheme t'nll be nomally on attaining the age of 60
years or after the age of 50 years from the Tier-I of-ihe -scheme.

' (ii) ■ At normal' emf, -if wouid "he mandsto]^'- for the employees to intrest
40 percent nf pension wealth in-'an annuity (from^ an IRDA.
Regulated Life Ineurance Company] which wdh pro\dd£_for peneici-i
for the ■iifetime of "the Employees and tlxeir dependent parerifs- /
spouse. • ^

(aij in the case of employeee who Leave the scheme before attaining
.  the age of 60 j^ears, tl'j.e mandatory anpLUtisation ^^fould be 80% of

the phnsigi?. fi'erdtii.

(9] The esds'dng ' pro\dBiana of leave encaEhm.ejit ".ill continue • to be
applicable to amployeeT who join sendee in IWS on or after L'i.20Q9j as

1"?)
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1.

2,

3,

4.

fiOi

■{12}

(13}

benen-, of si-noashmem of
o=-.nte adz^sibl. unde. P-t of r^fenie.

IndiTdd-ufds Tsdlj'^ci A^r,,.. --opening baisncs, monthir'coni.-db..d"™5^'' iis details
HTiciT.a-esi eatned. " Sanrn's mtidiing cocrribudo'
Ar:cur!iul£riDr_E at tht .- . •lor ^ u,e rsguiar emviaffls o'" WV^S^- " -^onsioi, Scbeir^

,  Wtenl anthod^ISS!;
As the J\"ev' Prrision Sch'^m^ ,-c i- j

h  « not contribution,, the;^al! be allowed to casual vio'ZrTo. casual aenf-
- posts on or aiter 3.4.2G09. ^eg^ilarisauon against Qnoi^

Ii. is lurchtr clarified that; -

. ci^ket aeteiTni£>ed. ^nereon would, there^ftv^ u '
subscribers Eihell foii. luvestraent of ^ ' ̂ •
^^elines afthf^ ^ ^ accordance -mrth of

DevdopSlt-^f5S?!!e^^r^ds. .. ■

Cojjjr

accutnuisv/' decide as regards fb/,v.
Prior to it.

to:. —•

Joint Com • • "^'errna)Jomnn-ssioner fAdnjn.j

I.
0 -^3 to Hon-ble hMw A ci-,-

'Pt Cotooussioaer (Ad^j

O -r-
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No.4/i/fiX?P.IC-I

Govflruffi^nJ- of Indis

Minisfrj' of Persainelr^iiblic Grievances and^'ensi
D' epartment of Pension ahd Pensioners' Welfare

New Delhi, [he Jst May, 1987.

■OFFICE MEMORANDUM

Subjecc:-C/'n3rt^tf over of the Central Government employees from the Contributory
Provident Fund Scheme To Pension Scheme - Implementation of the
recommendations of the Fourth Central Pay Commission.

. ,(,The undersigned is-directed to "state that the Central Government employees who
are gbverned by the Contributory Provident Fund Scheme (CPF Scheme) have been
given repeated options in the.past to corns over to the Pension Scheme, The last such
option was given in the Department-of Personnel and Training O.M. .No. F3C1)-
Pensiofi unil/85 dated the 6th June, £985. However, some Central Government
employees still continue under the CPF Scheme, The Fourth Central Pay
Commission has now recommended that all CPF heneSciaries in service on January 1,
I986i should be deemed to have .come over to the Pension Scherhe on diat date unless
they specifically opt out to continue under the .CPF Scheme.

■  2. After eyeful consideration the President is pleased to decide that th)^
recommendation shall be accepted and implemented in ithe nianner hereinafter indicated

3. AH CPF beneficiaries, who were in service on 1,1.1986 and who are still- in
service on the date of issue of -these orders will be deemed to have come over to the
Pension Scheme.

-  3.2, The employees of the category "mentioned above will, however, have an
.option to continue under the CPF Scheme, if ihey so desire. _ The-option will have to

" be exercised and conveyed to" the concerned Head of Office by 30.09.1987 in the form
enclosed if the employees wish to continue under the CPF Scheme. If no option is
received by the Head of Office by the above dale the employees will be deemed to have
come over to the Pension Scheme. ^

3.3, The CPF beneficiaries, who were in service on 1.1,1986, but have since
retired-and in whose case retirement benefits have also been paid under the CPF
Scheme, will have an option to have their retirement benefits calculated under the
Pension Scheme provided they refund to the Government, the Government contribution
to the Contributory Provident Fund and th^interest thereon, drawn by them at the time
of settlement of the CPF Account. Such option shall be exercised latest by
30.09.1987.

3.4. In the case of CPF beneficiaries, who were in service on 1.1.1986 but have
since retired, and in whose c^e the CPF Account has not already been paid, will be
allowed retirement benefits as if they were borne on pnsionable establishments unless
they specifically opt by 30.09.1987 to have their retirement benefits settled under the
GPF Scheme.



i  3:5 in-thp of CPF'bensficiaiies, N^'ho were m service or 1,1,1986. but have
since died, Either before retirement or after retirfcment, the case will be setiJ.'v^ in
accordance with para 3.3 or 3.4 above'as"the case may be. Options in such cases will
be exercised latest by 30.09.1987 by the widow/widower and in the absence of
widow/widower fay the eldest surviving member of the family who would have
otherwise been eligible to family pension under the Family Pension Scheme if such
scheme ware-applicable.

3.6 The option once exercised shaD be -final.

3.7 In the types of cases covered by paragraph 3.3 and 3.5 involving refund of
Government's contribution: to the contributory provident fund'together with interest
drawn at the time ofretirement^ the.aniount wid'^ave to be refunded'latsst by t^^30lli
September, -1987. If the amount is not refunded by the said date, simple interest
thereon will be payable at 10% par annum for-period of delay beyond 30.9.1987.

4,1 In the case of employees who are deemed to come over or who opt to come
over to thePension Scheme .in terms of-paragraphs 3.3,3.4 and 3.5,the retirement and.
death benefits will be regulated in the same manner as in case of temporary/quasi'
permanent or permanent Government servants, as the case may be, borne on
pensionable establishment.

^ 4.2 In the-case of employees referred to abovej who come over or are deemed to
come over to the Pension Schenje, the Goyemment's contribution to the CPF together
with the interest ,thereon credited to the CPF Account of the employee will be resumed
by the Government. The employees contribution together with the interest thereon at
his credit in the OFF Account will be transferred to the GPF Account to be allotted to
him on his coming over to the Pension Scheme.

4.3 Action to d^continue subscriptions/contributions to CPF Account may be
taken only after the last date specified for exercise of option, viz.. 30.09.1987.

5, A proposal to grant exgratia payment to the CPF beneficiaries, who Retired
prior to 1.1.1986 and to the families of CPF beneficiaries who died prior to 1.1.1986,
on the basis of the recommendadons of the Fourth Central Pay Commission is
separately under consideration of the Govemment. The said ex-gratia payment, if and
when sancdon^, will not be admissible to the employees of- theif families -yho opt to
continue under the CPF Scheme from 1.1.1986 onward.

6.1 These orders apply to all Civilian Central Government employees who are
subscribing to the Contributory Provident-Fund under the Contributoiy Provident Fund
Rules (India), 19'52. In the case of other contributory provident funds, such as Special
Railway Provident Fund or Indian Ordnance Factory Workers Provident Fund or Indian
Naval Dockyard Workers Provident Fund, etc., the necessary orders will be issued fay
the respective administrative authorities. ' ■ •

6.2 These orders do not apply to Central Government employees who, on re-
employment, are allowed to subscribe to Contributory Provident Fund. These orders I

T
c,/?
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also do notappiy to Central Government emploj^ees appointed on contract basis where
the con/fifaution to the Contributory Provident Fund is regulated in accordance with the
terms of contract.

M

6.3 These orders to scientific •asd^tecluucal^.psrsd^^^
of Atoniie Department of Sl^'^ohics'and
Scii^tfficl'^paitments as'^have- adopted-'-the system prevailing-in" the

i?nt of Atpl^^^nsr^'. Separate orders will be issued in their respect in due
"■'i

course.

7.1 Ministry of Agriculture etc., are requested to bring these orders to the notice of
ail CPF,.benfificiaries"under them, including those who have retired since 1.1.198.6 and
to the fellies covered by paragraph 3.5 of these orders.

7.2 Administrative Mnistries administering any of the Contributory Provident
Fund Rules, other than Contributory Provident Fpnd Rules (India), 1962, are also
advised.to issue similar-orders in raapsct of CPF t^neficiaiies covered by those rules in
consultation with the Department ofension and Pensioners' Welfare.

V

8. These orders issue with .the concurrence of the Ministry of Finance Department
of Expenditure vide.their U.O. No,203SAS (P6rs)/87 dated I3.4.iya7,

9. In their application to the persons belonging to Indian Audit and Accounts
Department, these orders issue after consultation with the Comptroller and Auditor
General of India.

10. ffindi yeKion of these orders follows.'

-  CI.K. Rfisgot^)
'po . Additional S&cretary to the Government of India

All Ministries/Departments of the Government of India. "

Copy lo I-
t. Pr&sldant's Secretariat
2. VloG PrsBldent's Saoretarlat
3. Prime Minister's Office
4. Lok Sabha Secre^rlat
5. Rajya Sabha Seoretariat —
3, Cabinet Secretariat
7. Secretary," U.P.S.C., New Delhi
8. Supreme Court of India
0, Election Commission
10. Planning Commission
11. Comptroller and Auditor General of India
12. Accountants General of all States
13. Director of Audit, Central, Madhu Industrial Estate, P.B.Marg, Bombay
14. Director of Audit (Central), Calcutta—
15. Director of Audit, Central Revenue, New Delhi

,1
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IS. DIreotor of Audit, Central, Bombay
17.-pirector-of-AudIt, -Sclentl/b rancf Commarclal 'Depanment, Bombay
ia. Director of Audit Commera. Worics and MiscelfanMUfi, Now Delhi ""'
1B, Confroller General of Accounts
20. Directorate of Accounts, P.A.i. Seotlon, Panajl, Goa
21. C_Dntroller.of A^untc, Delhi Admlnlatralion, 'B' aiock, VIkas Bharan, indraprastha

Kfitate, N.-Dslnl •
,  22. Controller General of Defence Accounts

23. Oontfollef of Dsfsnce Accounts (Pension) A/lahabad
24. Controller of Defence Accounts (Navy), Bombay
25. Controfler of Defence Accounts (Air force), N. Delhi
26. Deputy Controller of Defence Accounts,(Pension Disbursement),New Delhi
27.-Flnance Secretaries of A(f States and U. Ts.
25. Chief Secretaries of Qo/arnments of all States end Union TErrilorles

Subordinate .Offices of the Department of Personnel & Training
30. All Officers and Sections-'In :thB.-Department of Personnel a Tralnirtg/Depatiment of

Pension A Pensloners'.Welfare
3t.A;i,S. Division, Department .of Pemonnel & Training (to copies)
32. E.V.Secftlon, Departmanf of Expenditure (10 copies)
33. J.C.A, Section-(With 100 spare csoples for circulation arrong members of National

Council (JCM) _
34. Under Secretary (P), Deptt. of Pension & Pensioners' Welfare (with 30 spare copies

for olroulation among rnembars of SCOVA)
35. Parliament Library (10 coplog)
36. National Llbrary*(1.0 copies)

(M. R.Va/dya)
Dgputy Socrotary to tha Govt. of inlda

Form of Option

. employetSf
(Nams) _

—  in the JvOnistiy/
■  (designation)

Departmen (/Office of -
(name of the MirdstrylDepttJOffice)

K

do hereby opt to continue under Lhe Contributory Provident Fund Scheme in terms of

the Department of Pension Pensioners'Welfare 0hfN0.4/l/87-PIC-I dated 1.5.1987

Place
[Signature of the Optee)

Date
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.Annexure - VI

Option 1 ~ 9-00%

Year Outflow interest Total inflow Net Flow Closing Fund |
235.43

2013 11.56 21.19 21.19 9.63 245.06

2014 21.05 ^ 22.06 22.06 1.01 246.06 1
2015 26.34 22.15 22.15 -4.19 241.87

2016 31.85 21.77 21.77 -10.08 231.79

2017 32.55 20.86_ 20.86 -11.69 220.10 . 1
2018 43.78 19.81 19.81 -23.97 196.13

2019 52.09 17.65 17.65 -34.44 161.69

2020 70.99 14.55 14.55 -56.44 - 105.25

2021 87.71 9.47 9.47 -78.24 27.01

2022 117.87 2.43 2.43 -115.44 -88.42

2023 157.35

2024 191.80

2025 227.43
—

2026 255.85

2027 247.03

2028 261.98

2029 228.05

2030 240.58

2031 207.23

2032 213.38

2033 201.29

2034 186.36

2035 153.67

2036 138.99

2037 120.03

2038 72.75

2039 58.66

2040 31.56
—

2041 24.55

2042 8.75

2043 3.36

2044 0.68

2045 0.33

2046 0.00
'

2047 0.00

2048 0.47

2049 0.00

2050 1.10

2051 0.00

2052 0.53

2053 1.38

2054 0.00

(i)

(iv)

CPF Corpus available

Refund of CPF management Contribution from
Retired/expired empioyees

Funds Required for Retired/expired Employees:
Net funds availabie (350+25.50-140.07)

All figures in Rs. Crore

350.00

25.50

140.07

235.43



Annexure - VII

Year Outflow Interest \dditional Cont Total Inflow Net Flow Closing Fund j
350.00

2013 11.56 31.50 _ 710.20 741.70 730.14 1080.14

2014 21.05 97.21 97.21 76.16 1156.30

2015 26.34 104.07 104.07 77.73 1234.03

2016 31.85 111.06 111.06 79.21 1313.24

2017 32.55 118.19 118.19 85.64 1398.88

2018 43.78 125.90 125.90 82.12 1481.00

'2019 52.09 133.29 133.29 81.20 1562.20

2020 70.99 140.60 140.60 69.61 1631.81

2021 87.71 146.86 146.86 59.15 1690.97

2022 117.87 152.19 152.19 34.32 1725.28

2023 157.35 155.28 155.28 -2.07 1723.21

2024 191.80 155.09 155.09 -36.71 1686.50

2025 227.43 151.78 151.78 -75.65 1610.85

2026 255.85 144.98 144.98 -110.87 1499.98

2027 247.03 135.00 135.00 -112.03 1387.95

2028 261.98 124.92 124.92 -137.06 1250.88

2029 228.05 112.58 112.58 -115.47 1135.41

2030 240.58 102.19 102.19 -138.39 997.02

2031 207.23 89.73 89.73 -117.50 879.52

2032 213.38 79.16 79.16 -134.22 745.30

2033 201.29 67.08 67.08 -134.21 611.08

2034 186.36 55.00 55.00 -131.36 479.72

2035 153.67 43.17 43.17 -110.50 369.23

2036 138.99 33.23 33.23 -105.76 263.47

2037 120.03 23.71 23.71 -96.32 167.15

2038 72.75 15.04 15.04 -57.71 109.44

2039 58.66 9.85 9.85 -48.81 60.63

2040 31.56 5.46 . 5.46 -26.10 34.53

2041 24.55 3.11 3.11 -21.44 13.08

2042 8.75 1.18 1.18 -7.57 5.51

2043 3.36 0.50 0.50 -2.86 2.65

2044 0.68 0.24 3  0.24 -0.44 2.21

2045 0.33 0.20- 0.20 -0.13 2.07

2046 0.00 0.19 0.19 0.19 2.26

2047 0.00 0.20 0.20 0.20 2.47

2048 0.47 0.22 0.22 -0.25 2.22

2049 0.00 0.20 0.20 0.20 2.42

2050 1.10 0.22 0.22 -0.88 1.53

2051 0.00 0.14 0.14 0.14 1.67

2052 0.53 0.15 0.15 -0.38 1.29

2053 1.38 0.12 0.12 -1.26 0.03

2054 0.00 0.00 0.00 0.00 0.03

(i) Total Funds Required 850.27 -25.5 824.77

(IV)

Funds Required for Working Employee:
Funds Required for Retired Employee:

Funds Required for Expired Employee:

710.20

126.50

13.57



Option 3
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Annexure-Vlll

Reinvestment Rate:"9.00%

Year Outflow Interest Additional Cont Total inflow Net Flow Closing Fund

350.00

2013 11.56 31.50 167.52 199.02 187.46 537.46.

2014 21.05 48.37 167.52 215.89 194.84 732.30

2015 26.34 65.91 167.52 233.43 207.09 939.39

2016 31.85 84.54 167.52 252.06 220.21 1159.60

2017 32.55 104.36 167.52 271.88 239.33 1398.94

2018 43.78 125.90 125.90 82.12 1481.06

2019 52.09 133.30 133.30 81.21 1562.27

2020 70.99 140.60 140.60 69.61 1631.88

2021 87.71 146.87 146.87 59.16 1691.04

2022 117.87 152.19 152.19 34.32 1725.36

2023 157.35 155.28 155.28 -2.07 1723.30

2024 191.80 155.10 155.10 -36.70 1686.59

2025 227.43 151.79 151.79 -75.64 1610.96

2026

2027

255.85

247.03

144.99

135.01

144.99

135.01

-110.86

-112.02

1500.09

1388.07

2028 261.98 124.93 124.93 -137.05 1251.02

2029 228.05 112.59 112.59 -115.46 1135.56

2030

2031

240.58

207.23

102.20

89.75

102.20

89.75

-138.38

-117.48

997.18

879.70

2032

2033

213.38

201.29

79.17

67.09

79.17

67.09

-134.21

-134.20

745.49

611.30

2034 186.36 55.02 55.02 -131.34 479.95

2035 153.67 43.20 43.20 -110.47 369.48

2036 138.99 33.25 33.25 -105.74 263.74

2037 120.03 23.74 23.74 -96.29 167.45

2038 72.75 15.07 15.07 -57.68 109.77

2039 58.66 9.88 9.88 -48.78 60.99

2040 31.56 5.49 5.49 -26.07 34.91

2041 24.55 3.14 3.14 -21.41 13.51

2042 8.75 1.22 1.22 -7.53 5.97

2043 3.36 0.54 0.54 -2.82 3.15

2044 0.68 0.28 0.28 -0.40 2.75

2045 0.33 0.25 0.25 -0.08 2.67

2046 0.00 0.24 0.24 0.24 2.91

2047 0.00 0.26 0.26 0.26 3.17

2048 0.47 0.29 0.29 -0.18 2.99

2049 0.00 0.27 0.27 0.27 3.26

2050 1.10 0.29 0.29 -0.81 2.45

2051 0.00 0.22 0.22 0.22 2.67

2052 0.53 0.24 0.24 -0.29 2.38

2053

2054

1.38

0.00

0.21

0.11

0.21

0.11

-1.17

0.11

1.22

1.33

(i)

(iv)

Total Funds Required

Funds Required for Working Employee;
Funds Required for Retired Employee:
Funds Required for Expired Employee:

977.67

837.60

126.50

13.57

Ail figures in Rs. Crore

-25.5 952.17



Option 4

Annexure - IX

Reinvestment Rate: 9.00%

Year Outflow interest 9additional Cent Total Inflow Net Flow Closing Fund

350.00

2013 11.56 31.50 101.53 133.03 121.47 471.47

2014 21.05 42.43 101.53 143.96 122.91 594.38

2015 26.34 53.49 101.53 155.02 128.68 723.07

2016 31.85 65.08 101.53 166.61 134.76 857.82

2017 32.55 77.20 101.53 178.73 146.18 1004.01

2018 43.78 90.36 101.53 191.89 148.11 1152.12

2019 52.09 103.69 101.53 205.22 153.13 1305.25

2020 70.99 . 117.47 -  101.53 219.00 148.01 1453.26

2021 87.71 130.79 101.53 232.32 144.61 1597.87

2022 117.87 143.81 101.53 245.34 127.47 1725.34

2023 157.35 155.28 155.28 -2.07 1723.27

2024 191.80 155.09 155.09 -36.71 1686.57

2025 227.43 151.79 151.79 -75.64 1610.93

2026 255.85 144.98 144.98 -110.87 1500.06

2027 247.03 135.01 135.01 -112.02 1388.04

2028 261.98 124.92 124.92 -137.06 1250.98

2029 228.05 112.59. 112.59 -115.46 1135.52

2030 240.58 102.20 102.20 -138.38 997.14

2031 207.23 89.74 89.74 -117.49 879.65

2032 213.38 79.17 79.17 -134.21 745.44

2033 201.29 67.09 67.09 -134.20 611.24

2034 186.36 55.01 55.01 -131.35 479.89

2035 153.67 43.19 43.19 -110.48 369.41

2036 138.99 33.25 33.25 -105.74 263.66

2037 120.03 23.73 23.73 -96.30 167.36

2038 72.75 15.06 15.06 -57.69 109.68

2039 58.66 9.87 9.87 -48.79 60.89

2040 31.56 5.48 5.48 -26.08 34.81

2041 24.55 3.13 3.13 -21.42 13.39

2042 8.75 1.21 1.21 -7.54 5.85

2043 3.36 0.53 0.53 -2.83 3.01

2044 0.68 0.27 0.27 -0.41. 2.60

2045 0.33 0.23 0.23 -0.10 2.51

2046 0.00 0.23 0.23 0.23 .2.73

2047 0.00 0.25 0.25 0.25 2.98

2048 0.47 0.27 0.27 -0.20 2.78

2049 0.00 0.25 0.25 0.25 3.03

2050 1.10 0.27 0.27 -0.83 2.20

2051 0.00 0.20 0.20 0.20 2.40

2052 0.53 0.22 0.22 -0.31 2.08

2053 1.38 0.19 0.19 -1.19 0.89

2054 0.00 0.08 0.08 0.08 0.97

0) Total Funds Required 1155.37 -25.5 1129.87

(iv)

Funds Required for Working Employee:

Funds Required for Retired Employee:

Funds Required for Expired Employee:

1015.30

126.50

13.57
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SUMMARY OF THE RESULTS OF THE ACTUARIAL VALUATION

Valuation Date 31.03.2012

No. of Act Active Employee Members 11,904

No. of Employee Pensioners (Retired) 660

No. of Family Pensioners ~ 129

Avg. Pensionable Salary (miy.) \ 18,828

Avg. Aqe 45 vrs.

Avq. Past Service (PS) 17vrs.

Avg. Mly. Pension -Retired Employees ~ \5,500

Avg. Mly. Pension - Family. Pensioners \2,996

Results Rs.Crs

Value of Accrued Liability (A) \ 717.24

Value Of Future Service Liability (B) ~ \ 400.52

Value Of Total Service Liability (A+B) M117.76

Pensioners

Value of Liability (Retired Employees) (C) \ 126.50

Value of Liability (Family) (D)
\  13.57

Accumulated Value of Management Share in CPF (E) \350 .00

Gross Liability (all Members) (A+C+D) \ 857.31

Net Liability (all Members) (A+C+D)-(E) \ 507.31

L

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability

AsAt31 March 2012
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INTRODUCTION

1.1 Navodaya Vidyalaya Samiti (NVS)("An Autonomous organization of Ministry of

HRD, Department of School Education & Literacy") proposes to introduce a

pension scheme on the pattern of the CCS (Pension)Rules 1972 with up to date

amendments

1.2 ' The'pehsibli benefits are on the pattern of Cehtfal Gbverhrhenf Employees'

Pension Scheme.

1.3 The type of pension is index Linked

1.4 It is proposed that the current employees and employees who have retired or

expired on or before 01-01-2004 would be given an option either to join the

pension scheme or continue with the CPF scheme.

1.5 There Is neither creation of Trust (Pension) Fund nor segregation of Assets at

present

1.6 If the option is exercised by the employee or his family then the CPF i.e.

Management Share amount to their credit in respect of the employees would be

transferred to the proposed Pension Trust

1.7 In respect of the retired / expired employees the CPF amount i.e. Management

Share would be returned with 12% p.a. interest

1.8 The pensions payable on the date of retirement are based on the last drawn

salary and the DA pensions are linked to the Cost of Living Index.

1.9 However, since the proposed scheme would be in lieu of the CPF scheme the

amount of management share in the CPF account of such employees who opt for

the scheme would be the starting Assets of the proposed scheme.

Ii

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability

■ As At 31 March 2012
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1.10 Though generally, the pension payments are made by purchase of annuities
through LlC of India, the payouts in respect of retired members are proposed to
be made by the NVS, out of the proposed pension fund.

PURPOSE OF THE VALUATION _

The purpose of the valuation - . ^ u lu u r.. m
.  To determine the Liability in respect of the services rendered by the members till

the date of valuation, and the liability likely to accrue to the NVS in respect of the
pension payments, in respect of the retired employees and their families.

VALUATION DATE _

The valuation has been carried out as at 31®^ March, 2012 ("the valuation date )

VALUATION METHOD

2.1 Keeping the objective in view, it is considered appropriate to use the "Projected
Unit Credit" Method of vaiuation.

2.2 Under, this method, the benefits relating to the Past Service and Future Service
are valued.

2.3 For past service, the value of all accrued benefits are calculated in respect of
accrued service of active employees but basing the calculations on the Projected
Salaries from-the date of valuation to the assumed date of exit of the members.

Benefits Valued:

3.1 All the benefits paid to the members of the scheme and their families as provided
under the rules (on the pattern of the central government employees pension
scheme) of the Pension Scheme have been valued.

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability.

" ■ As At~31 March 2012
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MEWIBERSHIP DATA

The membership data used for the actuarial valuation is as below

No. of Active Employee Members 11,904

No. of Employee Pensioners (Retired) 660

No. of Family Pensioners 129

Avg. Pensionable Salary (monthly.) \ 18,828

Avg. Age 45 yrs.

Avg, Past Service (PS) . 17 yrs.

Avg. Pension Employee Pensioners (Monthly) . \5,500

Avg. Pension Family Pensioners (Monthly) \2,996

Avg. Age Employee Pensioners* 58 yrs.'

Avg. Age Family Pensioners 49 yrs.

*Retired, Resigned and Expired

ASSUWIPTIONS

The actuarial valuation is based on a number of assumptions as the amount of benefits

payable depends upon a number of future events that are incorporated in the benefit

formula.

Navodaya Vidyalaya Samiti

Actuarial Valuation Of Proposed Pension Liability
' As At 31 March 2012
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The actuarial valuation in its process assumes a future trend relating to a number of

factors such as rate of mortality, rate of resignation, discounting rate, salary growth rate,

etc.

Of all these assumptions the most important ones relate to the financial aspects .

That is,

a) the rate of interest (discounting rate)
b) the rate of growth of pensionable salary
c) Inflation (Increase in DA of Pensioners)

The assumptions used for the purpose of the actuarial valuation is as specified in
Annexure 2

RESULTS OF THE VALUATION:

The results of the past and future service liabilities based on the chosen set of
assumptions are as follows:

Active Members Rs.Crs

Accrued Liability _\717.24

Liability Employee Pensioners \ 126.50 ■

Liability Fly Pensioners
\  13.57

Value of Liability \ 857.31

Accumulated Value of Management-
Share in CPF \350 .00

Net Liability (all Members) \ 507.31

Value Of Future Service Liability \ 400.52

Value Of Total Service Liability M117.76

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability

As At 31 March 2012



4. OBSERVATIONS

The accrued liability in respect of current employees and the liability likely to accrue In

respectofthe pensioners works out to \ 857.31 Crs

Also, the Future expected service llablllty~of the current employees works out to

\ 400.52

.1

N.Seethakumarl _

Fellow Of The Institute Of Actuaries Of India

Place:Mumbai

Date:01/05/2013

A. Eligibility

B. Pensionable Salary

0. Pension Accrual Rate

D. Pensionable Service

E. Contribution

Outline of Principal Plan Provisions

All Regular employees +Retired employees
(Pejisloners & Family Pensioners) (joined before
■01-01-2004)

Basic Pay + Grade Pay

1/66

Completed years of service or part thereof In
excess of 6 months.

Metfiber - CPF contribution (Management Share) ;
Company - Balance Costs

F. Normal Retirement Age

G. Maximum Service

60 yrs

33yrs

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability

■ ■ As At 31 March 2012



Type of Benefit Benefit Formula

Retirement on completion of qualifying service
of 20 years

50% of Average Emoluments*
Minimum Pension - Rs.3500 p.m.

Retirement before completing qualifying service
of 20 years but after completion of qualifying

service of 10 years

50% Average emoluments
Minimum Pension - Rs.3500 p.m.

Invalid Pension on permanent In capacity
before reachinq age 60

50% of Average emoluments
Minimum Pension - Rs.3500 p.m.

Family Pension payable on

(1) Death in Service - when the
member dies after rendering_7
years of continuous service

(ii) Death after retirement

50% of Last Pay Drawn

Minimum Pension - Rs.3500 p.m.

(i) In the event of death in service
pension is payable from the date
following the death for a period of
7 years or for a period upto the
date on which the deceased

- Employee would have attained the
age of 65 years had he survived
whichever is less

(Ii) In the event of death after
retirement Pension is payable for
period of 7 years for a period upto
the date on which the retired
deceased Employee would have
a,ttained the age 65 years had he
survived whichever is less .

*0r average emoluments received in the last 10 months whichever is more beneficial

Pension Increase For Old Pensioners

From 85 vears to less than 90 vears 30% of basic oension

From 90 years to less than 95 years 40% of basic pension

From 95 vears to less than 100 vears 50% of basic oension

'' 100 years or more 100% of basic pension

A. Valuation Method

B. Economic Assumptions:

1. Discount Rate

2. Salary Increases

3. Type of pension

C. Other Assumptions:

Summary of Actuarial Assumptions and Methods

Projected Unit Credit Method

9% per annum

5 % per annum

Index Linked Pension

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability

As At 3 r March 2012



1.Mortality Indian Assured Lives Mortality
(1994 -96) (modified) Ultimate

2. Disability None

3. Turnover 1% p.a.

4. Retirement 60 yrs

Other point considered in the caiculation:

For retired & expired employees only the following data provided
•  The last drawn salary and date of last working day

It is assumed for purposes of this calculation that 100% of eligible employees would opt

to join the scheme after refunding their the amount collected at the time of separation

with Interest

The Active employees Liability projection for the next two years

31/03/2013 Rs. Crs

Value of Accrued Liability \ 837.06

Value Of Total Sen/Ice Liability M249.20

Value Of Future Service LLiability \ 412.14

31/03/2014 Rs. Crs

Value of Accrued Liability \ 964.00

Value Of Total Service Liability M380.30

Value Of Future Service LLiability L 416.30

Ii

N.Seethakumari

Fellow Of The Institute Of Actuaries Of India
Place:Mumbai

Date:01/05/2013

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability

As At'31 March 2012



Annexure-

B>

Changes made in Para-6 of the Draft Cabinet Note for Introduction of Pension Scheme under CCS (Pension) Rules, 1972
for the employees of Navodava Vidvalaya Samiti (NVS)

SI.

No

Particulars Earlier Proposal
of March, 2013

Present

Proposal

Justification for difference

1 No. of working
employees

12300 11904 In the earlier proposal, the number of working/ retired/ expired
employees who joined Navodaya Vidyalaya Samiti prior to
1.1.2004 and existed as on 31.3.2009 were considered. In the
present proposal, data has been updated upto 31.3.2012.

2 No. of retired/

expired employees

450 789

3 Total No. of

employees eligible
for pension/ family
pension

12750 12693

4 Total Pension

liability

1

Rs.1358.15

crore

1

1257.83 crore

I

The earlier proposal was submitted on the basis of actuarial
calculations as on 31.3.2009 with an year-wise increase @ 5%
p.a. as on 31.3.2013. Present proposal is based on actuarial
calculations done in June, 2013 on the basis of data as on
31.3.2012. 1 1

5 Accumulated CPF

Corpus towards
Management Share
and Interest

Rs.369.14 crore Rs.375.50

crore

The CPF corpus of Rs.369.14 crore has been taken in the earlier
proposal as on 31.3.2013 in respect of eligible employees
including those who joined the Samiti between 1.1.2004 to
31.3.2009. In the present proposal, the CPF corpus of Rs.350.00
crore is taken which is based on actuarial calculations done in
June, 2013 in respect of working employees eligible for pension
as on 31.3.2012 and an additional amount of Rs.25.50 crore is
also anticipated as refund from retired employees/family
pensioners.

6 Net liability Rs.989.01 crore Rs.882.33

crore

Net liability has been reduced by Rs. 106.68 crore because in the
present calculations, the discount rate @ 9% p.a. on CPF
accumulated funds has been taken as against @ 7% p.a. in
earlier calculations.



Tel:120-2405199

Fax: 120-2405182

NAVODAYA VIDYALAYA SAMITI

AUTONOMOUS ORGANISATION OF MINISTRY OF HRD,
DEPARTMENT OF SCHOOL EDUCATION & LITERACY),

"4^5^ B-15, INSTITUTIONAL AREA, SECTOR-62,
NOIDA-201307. DISTT.G.B. NAGAR (UPl

F.NO.24-01/2013-NVS (F&A) Dated:20.01.2014

To ~

Shri P.K. Mittal,
Deputy Secretary(U.T),
Ministry of Human Resource Development,
Department of School Education & Literacy,
(UT-3 Section), Shastri Bhawan,
New Delhi-110001.

Subject: Introduction of Pension Scheme"under CCSfPension) Rules. 1972 for the employees of
Navodava Vidvalava Samiti-regarding.

Sir,

Please refer to the discussions held in a meeting taken by the Ministry of

Finance which was also attended by the representative of LIC, Deptt. of School Education

& Literacy and NVS. During the meeting, Ministry of Finance advised LIC to prepare a

Pension scheme for the employees of NVS. Subsequently, JS(SE-II), Ministry of HRD also

held a meeting with the officials of NVS and LIC. During the meeting, it was decided that

Lie may prepare the Pension scheme for the employees of NVS which should be at par

with the scheme available under CCS (Pension) Rules, 1972,

2. Accordingly, the LIC of India, vide its letter No.Ref.DDO-l/P&GS/GSCA dated

20.1.2014 (Annexure-I) has submitted a proposal for pension scheme for the employees of

NVS alongwith actuarial calculations as on 31.3.2013 (Annexure-II), which inter alia

contains the total accrued liability for pension amounting to Rs. 1739.43 crore in respect

of 11818 serving employees of NVS as on 31.3.2013. This does not include the pension

liability for the retired employees and family pensioners,

3. The comparison in parameters adopted in calculating the pension liability as

incorporated in the draft Cabinet Note and the amount thereof worked out by LIC of India

is mentioned in the Statement placed at Annexure-III.

4. In respect of 11818 serving employees of NVS as on 31.3.2013, the Samiti

has a CPF Corpus of Rs.412.73 crore(approx.) being their Management Contribution and

Interest thereon accumulated as on 31.^2013.

Yours faithfully,

End : As above

^ ̂  (G. S. Bolhyal)
Commissioner
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Date:20th January,2014

Sh/G.S.i
Cornmissioner,
Navodaya Vidyaiaya Samiti,
Noida.

Respected Sir,

Re: Proposal for Pension
Vidvaiava Samiti

Scheme, for the Empfovees of j^avodaya

With reference to our discussion on the Proposed Pension Scheme for the
Employees, we hereby submit our Proposal vis a vis Pension under CCS Rules
to provide Pension to the Employees of Navodaya Vidyalaya Samiti as under:

CCS Pension Rules

1. 50% of Basic and Grade Pay at the time of Retirement will form the Basic
Pension Pay _ ■

2. 40% of this Basic Pension may be commuted
3. 60% of this Basic Pension along with D;A on full Basic Pension will be

provided as Annuity with increase ofD.A Periodicaiiy.
4. In case of Death of the Annuitant, 50% of Annuity will be provided to the

Spouse.
5. Commuted portion wiii be restored after 15 years if the Annuitant

survives.

^ ICs Proposal

o  Actuarial Valuation is a dynamic process to access the future
iiabiliitEes, which gets changed according to the future

®  As per the Valuation, the One time fiability as on 31.03.2013 Is as under-

I Results

Value of Accrued Liability for Pension
Value of Accrued Service Liability for
Commutation value

Rs. 713.43 Crore
Rs. 169.88 crore

Value of Accrued Service Liability for
P.A i.e 80% as on 31.03.2013

Rs. 856.12 crore

Total Liabilty as on .31.0.3.2013 Rs. 1739.43 crore
w  3?^", 6^ 2S, 1^rrit-iioooi

; 23354037.23736795,23350678.23766053,23354985,23730717,1^1^ : 233S0832,t-^IH : bo_g103@licindia.com

Divisional Offlce-I. Pension & Grouo Schennes Unit. "Jeftvan Prakash" Rth A 7th PInnr Kacturha rtanrJhl Uarn nalhi-Hnnnn



^ f^PT
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Actuarial Valuation In^this cas€ has been done to, find out;
(a) To know the the liability for commuted .value of Pension as on

31.03.2013. ■

(b) To know the Pension liability as on 31.03.2013

Defined Benefit part as per CCS Rules has .been taken-for the one time
funding as on 31.03.2013.
Actuarial Valuation has been conducted on the basis of Data provided of
Active Employees as on 31.03^2013, who were on roll as on 01.01.2004.
3% of D.A escalation and 6% of Salary escalation per year along with
other Parameters are considered.in valuation (Report attached).
To include the aspect of Family Pension, the Actuarial Valuation has been
conducted under the Annuity option of ''Annuity for Life with 50% to
Spouse",
The one time contribution i.e Rs. 1739.43 crore, when received will be
disbursed to the Individual Employee's Account according to the Liability
as per Valuation.
Actuai Pension wiil depend upon the Corpus avasEabie in
Individuai EmpBoyee's Account at the time of Retirement.
The Fund will start earning Interest from the very next day of Depositing
the amount with LIC.

Monthly/ Yearly Funds received in lieu of PF contribution from the Samiti
will be added to the Individual Employee Account.
Employees, if wish to, may-also contribute to fund to ensure-higher
Pension.

The Funds so accumulated in Individual Employee's account.will be used
to provide annuity to him on Retirement under the option exercised by
him/her out of 10 options available. Prevailing Rules and rates of that
option will be applicable.
Individual Employee may commute-the 33% of the Accumulated Fund,
which will be tax free. _
In the Pension provided by LIC, Annuity Amount, once decided,
will be guaranteed "for the term and there wifE not be any
escaSation in Future.

-fiOT 25, W-rt^, -^^=^-110001
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Features of LIC's Pensson Scheme

Accumulation St^qe

1. As soon as contribution is received by the employer under the scheme a
Policy Account is opened. This policy account earns three types of
interests-:

o Mlnimuni Floor"Rate (MFR)i is the guaranteed interest rate that
Policy Account shall earn during the entire policy term. This plan
offers a MFR of 0.5% per annum,

e Additional interest Rate (AIR): in addition to MFR^ the
corporation shall declare a non zero-positive AIR at the beginning
of every financial quarter on policy account. The AIR remains
guaranteed for that quarter! For this quarter ending Sept/20i3, the
declared rate was 8.75% per annum and for the quarter ending
Dec,13 , the AIR is 9.10% per annum. For the Quarter ending
March,14, the AIR Is 8.9%.

e  Residual Addition (RA): starting from fifth policy anniversary, in
addition to MFR and klR the corporation may also declare a . non
zero-positive RA at the end of fifth Policy year and thereafter every
policy year on-policy account.

2. System of investment-:

The funds collected under the scheme will be invested as per the
investment pattern as' prescribed by the IRDA and the risk exposure
norms prescribed by the IRDA are strictly followed. The interest is
credited to the fund at the end of every quarter.

3. Security:-

The most Important aspect above all is SECURITY OF. THE FUNDS
INVESTED since these are EMPLOYEE W€LFARE FUNDS. Funds invested
with the Corporation (LIC)_enjoy SOVERXGN GUARANTEE of Central
Government of India and the same is expressly provided under Section

37 of the Lie of India Act, 1956, passed by none other than Parliament
of India, I.e. 100% security of Funds invested with LIC.

4. Liquidity:-

Llfe insurance Corporation of India is a financial power house and can
ensure 100% liquidity of th^funds invested.

: 23354037.23736795,23350678.23760053,23354985,23730717,t^-;-233S0832,t--£r?r :bo_g103@licindia.GOm — . -

Divisional Office-1. Pension & Group Schemes Unit. "Jeevan Prakash", 6th & 7th Floor. 25. Kasturba Gandhi Marg, New Delhi-HOOOl
Tel.: 23354037, 23736795, 23350678, 2376S053, 23354985, 23730717, Fax ; 23350832, E-mail: bo„g103@iicindiaxom
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c>\

Annulw Stage • ^ • • ••-•

1) ON-RETIRE^v|hnT .

On Retirement of a member, the corpus (contributions plus interest) is utiiized
to provide the following;-

a) Commuted Value (Equivalent to l/3rd of the corpus) which is tax free.

b)^The corpus that remains after providing for the commuted value is taken as
Lne purchased price to provide for pension.

2) ON DEATH

The Pension Is payable on the life nf the beneficiary. Corpus is utilized towards
me payment of pension of the type the beneficiary may opt and the benefit so
received is tax free.

3) OM WITHDRAWAL

a 1 He can get the equitable interest transferred to the Superannuation Scheme
of the new employer provide the rules of both the Schemes provide fo^ th^
same. ' — " _

b) He may opt for a pension from the normal retirement date as provided in
the old employer's scheme.

c) He may opt for payment of commuted value and pension, immediately in
which case the benefits'would be taxable. '

PENSION OPTIONS PROVIDED BY LIC

1) Life Pension ceasing at death

2) Life Pension with Return of Capital.

3) Life Pension guaranteed for 5,10,15 or 20 years and life thereafter.

4) Joint Life Pension payable on the last survivor of the employee and spouse.

, qTR w "37 WH? ■^2', 6"^ 25-, •Tfift "f^erTf-l 10001
: 23354037, 23738735, 23350678r237660S3, 233S4985r237307"17;"'^THT-r 2335q832;t-'ir?T':"bo_g103@licihdia.com
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Prevailing Annuity Rates under Different Annuity Options

REVISED ANNUITY OPTIONS & RATES W.E.F. 01.08.2012

Type of Annuities MONTHLY ANNUITY AT AGE 60 YEARS

PURCHASE PRICE Basic Rate2.5 Lakh 5 Lakh 7.5 Lakh 10 Lakh

Annuity for life 91.2 1960.42 3945.83 5937.50 7926.00

Annuity for life with return of Capital
(ROC) 69.3 1504.17 3033.33 4568.75 6100.00

Annuity for 5 years certain & Life
thereafter 90.4^ 1943.75 3912.50 5887.50 7858.33

Annuity for-10 years certain & Life
thereafter 88.6 1906.25 3837.50 5775.00 7708.33

Annuity for 15 years certain & life
thereafter 86.2 1856.25 3737.50 5625.00 7508.33

Annuity for 20 years certain & life
thereafter 83.2 1793.75 3612.50 5437.50 7258.33

Annuity for life increasing at a simple
rate of 3% p.a. 74 ~ 1602.08 3229.17 4862.50 6491.67

Annuity for life with 50% to spouse 84.8 1822.92 3670.83 5526.00 7375.00

Annuity for life with 100% to spouse 78.8 1702.08 3429.17 5162.50 6891.67

Annuity for life with 100% to spouse
with ROC 68.7 1491.67 3008.33 4531.25 6050.00

Purchase Price is the Fund-Balance in the Individual's Account after

taking Commutation, if any.
'1= 3.9 will be added to the base rate as incentive for large sum purchase.

We believe that the Institution would find it much appropriate to give the
management of proposed Superannuation Scheme to LIC. The funds would be
entrusted to the LIC thereby ensuring complete peace of mind due to complete
security of funds with competitive yield & much liquidity and a single point
agency to deal with in all matters related Superannuation.

Thanking you

End-; 1.Actuarial Valuation Report
2. Annexure A showing Illustration

urs faithfully

(T.NJha)
Divisional Manager(P&GS)

W  6"^ hRjiH, 25, «h^'i64i "Ttsft "Trf, "^Tf 110001
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Divisional Offlce-1, Pension & Group Schemes Unit, "Jeevan Prakash", 6th & 7th Floor, 25, Kasturba Gandhi Wlarg, New Delhir110001
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Annexure A
ILLUSTRATION

The Illutrations are designed to connpare the benefits of Centra! Government
Scheme vis a vis LKTs Proposed Scheme, provided Funds as per valuation
results are deposited with LIC.

Case Study ( At the tame of Retirements

Pension Pavable as per CCS Rules —
Age;
Past Service:
Present Salary:
Projected Salary at the time of Retirement i.e 60 years:
(^Considering 6% escalation in Salary on a )
Basic Pension: (b/2)
l/3rd of the Basic Pension, which incommutable (c/3)
Commutable Amount ( 7200*12^8.194)
2/3rd of the Basic Pension .(c*2/3)
90% of D.A on Full Basic Pension ( c*0.9)
Total Pension (d+e)

58
22
Rs.38450.00 (a)
Rs.43200.00*(b)

Rs.21600.00 (c)
Rs-7200.00
Rs.707962.00
Rs.14400.00 (d)
Rs.19440.00 (e)
Rs.33840.00

Pension Pavable as per LIC Policv

Age:
Past Service:
Total Corpus required as per Valuation:
10% contribution of PF in 59th year:(40757*12*.l)
10% contribution of PF In 60th year:(43202*12*.l)
(^^Considering 6% escalation in Salary & 10% of the
Total corpus for Pension: (A+B+C)_
Interest on corpus from 01.03.2014 to 31.03.2015:
. (Considering 9% for 13 months on (A+B)
Total Corpus:
Lumpsum Payment as Commutation ( As per CCS):
Amount available for providing Pension ((F-G)

Pension Payable at the time of Retirement
Under Option- Annuity for Life witfv50% to spouse:
((5403154*88.5)/12000)

58

.  22
Rs.5472119.00 (A)
Rs.48900.00 (B)
Rs.51800.00 (C)

Basic & Grade Pay)
Rs.5572819.00 (D)
Rs.538297.00 (E)

Rs. 6111116.00 (F)
Rs. 707962.00 (G)
Rs. 5403154.00

Rs. 39848.00

Mote-: ■ . -
"  l.As per Lie's Scheme l/3rd of total corpus Is permissible as commuted ■

value, which will be tax free.
2. Interest rate of 9%, based on current declaration has been considered for
the sake of Illustration only. Actual interest rates may differ. _
■g7TW^-1, 6^ 7^ TTfeeT, 25, "nflft ■qpt, Rp41-110001
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Purpose of the VaSuatsorB

To determine the Liability of Pension as per Central Government Employees -
Pension Scheme in -respect of the services rendered by the Active Members...-
who joined before 0:^..01.2004 til) the date of Valucitlon.

Valuation Date

The Valuation has been carried out-as at 31^*^ March, 2013.

Benefits Valued

Al! the Benefits to the Members are valued on the pattern of the Central
Government Employees Pension Scheme.

Outline of Principal Plan ProviSEons

1. Eligibility-: All Active Employees who joined before 01.01.2004.
2. Pensionable Salary-: Basic Pay + Grade Pay
3. Dearness Allowance-: .Effective rate of D.A as on 31.03.2013 ie 80% of

Pensionable Salary has been considered.
4. PensBonabie Service-: Completed Years of Service or part thereof in

excess of 6 months _

5. F^^ormal Retirement Age-: 60 Years
6. Maximum Service-: 33 years

Assumptions

The Actuarial valuation is based on a number of assumptions as the.amount of
Benefits payable depends upon a number of future Events that are
incorporated in the benefit formulaT

The following assumptions are are used for the purpose of this Actuariai
valuation-:

1. Mortality Rate LIC(1994-96.) Ultimate !

zl. Disability None

3, Withdrawal Rate — 0%

4. Retirement Age 50 Years

5. Valuation Rate of Discount G% per annum
A Salary-Escalation 6% per annum

• 7 Dearness Allowance Escalation 3%-per'annum,

8. Annuity Option Annuity for Life with
50% to Spouse as per

Lie 2012 published Table

9. Participation 100% of Eligible
■ Employees



Vasustlon Method

1.

2.

3.

4.

5.

Keeping the objective in view, it is considered appropriate to use the
"Projected Unit Credit" Method of Valuation.
Under this method, the benefits relating'to the Past Service are valued.
For Past .-.service, the valued of all accrued benefits are calculated in
respect of accrued service of active employees.
Life Expectancy for enhancement of D.A has been.taken up to 82 years.
For calculating the Commuted value, 1/3'"^ of the Pensionable Salary
(Excluding D.A) has been considered and commutation factor at the Age
of 61 years i.e 8.194 has been applied.

Summary of the Result of the Actuarial Vaiuatjon

Name of the Fund Navbdaya Vidyalaya Samiti Group
Superannuation Fund

Valuation Date 31.03.2013

Benefits Valued As per Central Government

Employees' Scheme
No. of Active Employees 11818

Average Age 45.92 Years "
Average Monthly Salary Rs. 19408.00

Average Past Service 18.07 Years

Normal Retirement Age 60 Years

Results
—

Value of Accrued Liability for Pension Rs. 713.43 Crore

Value of Accrued Service Liability for
Commutation value

Rs. 169.88 crore

Value of Accrued Service Liability for
, D.A i.e 80% as on .31.03.2013

Rs. 856.12 crore

Total Liabilty Rs. 1739.43 crore

(T.N. Jha)
Divisional Manager(P&.GS)



Comparison of Parameters and their rationale between Valuai
Seeneel Consultancy Service and LIC

Parameter Basis of

valuation hv .

LIC

Bv Seeneel

Consultancv

Service

Reason for

difference

Valuation Date 31.03.2013 31.03.2012
Benefits Valued As per Central-

Government

Employees'
Scheme

As per Central

Government

Employees' Scheme

No. of Active Emplovees 11818 11904
Averaqe Aqe 45.92 Years 4.5 years
Average. Mbnthiy Salary (Basic
+ Grade Pay)

Rs. 194QS.00 Rs. 1382S;00 -

Averaqe Past Service 18.07 Years 17 years
Normal Retirement Aqe 60 Years 60 Years
Mortaiity Rate LIC(1994-96)

Ultimate
LIG(1994-96)
Ultimate

Withdrawai Rate 0% 1% per annum Due to'the Trend
Valuation Rate of Discount 8% per annum 9% per annum We have taken

average of 10 year
G-Sec yield for 10

vears

Salary Escalation 6% per annum 5% per annum Due to Standard

Practice in

Actuarial Valuation
Dearness Allowance Escalation 3% per annum Index linked (Exact

Parameters • not

known)

Due to Standard

Practice in

Actuarial. Valuation
Annuity Option Annuity for Life

with 50% to

Spouse

As per CCS Rules As per LIC Annuity
option

Participation 100% of Eligible
Empiovees

Same

Results

Value of Accrued Liability for
Pension

Rs.713,43 Crore Rs. 717.24 Crore

Value of Accrued Seivice

Li a b 11 i ty fo r Co n i m u ta Lirj
value

Rs. 159.88 crore Not considered

separately
1

Value of Accrued Seivice

Llabilivy for D.A i.e 80% -Ji? oi:
Rs. 856 P crore Not coiV^i.-lered

separir.'-jy
31.03.2Q13
Value of Future Service

iJabjiitv '
Tocal Liabilty .

Not considered

Rs. 1739.43 crore

Rs. 40-U.52 crore

Rs. 1117.76 crore
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Comparison of Parameters and their rationale between Valuation bv
Seeneel Consirttancy Service and LIC

Parameter Basis of

valuation bv

LIC

Bv Seeneel

Consultancy

Service

Reason for

difference

i

Valuation Date 31.03.2013 31.03.2012

Benefits Valued

/  ■

As per_ Central.

Government

Employees'
Scheme

As per Central

Government

Employees' Scheme

X

No. of Active Employees' 11818 11904
Average Age 45,92 Years 45 years
Average Mbnthiy Salary (Basic
+ Grade Pay")

Rs. 19408.00 Rs. 18828.00 ■ •

Ayerage Past Service 18.07 Years 17 years-
Normal Retirement Age 60 Years- 60 Years

Mortality Rate aC(1994-96)
Ultimate

LIG(1994-96)
Ultimate

Withdrawal Rate 0% 1% per annum Due to the Trend
Valuation Rate of Discount 8% per annufn 9% per annum We have taken

average of 10 year
G-Sec yield for 10

years

Salary Escalation 6% per annum 5% per annum Due to Standard

Practice in

Actuarial Valuation

Dearness Allowance Escalation. 3% per annum Index linked (Exact
Parameters not

known)

Due to Standard

Practice in

Actuarial Valuation
Annuity Option Annuity for Life

with 50% to

Spouse

As per CCS Rules As per LIC Annuity
option

Participation 100% of Eligible
Employees

Same •

Results '

Value of Accrued Liability, for
Pension

Rs.713.43 Crore Rs. 717.24 Crore

-Value - of-.-Accrued Service

Liability for Commutation
value

Rs. 169.88 crore Not considered

separately

■ Value of Accrued Service

Liability for D.A i.e 80% as on
31.03.2013

Rs. 856.12 crore . Not considered

separately

Value of Future Service

Liability

Not considered Rs. 400.52 crore

Total Liabilty . Rs.1739.43 crore Rs. 1117.76 crore

—



Subject:

Vi
Sir,

TS —^ ^ 11 I Vl! Tel:120-2405199 -
<—= Fax: 120-2405182

NAVODAYA VIDYALAYA SAMITI

(AN AUTONOMOUS ORGANISATION OF MINISTRY OF HRD,
DEPARTMENT OF SCHOOL EDUCATION Ss LITERACY),

B-15, INSTITUTIONAL AREA, SECTOR-62,
NOIDA-201307. DISTT.G.B. NAGAR fUPl

F.NO.24-01/2013-NVS (F&A) Dated; 3,02.2014

'he Joint Secretary (SE-II), GOT To DAM
^ Ministry of Human Resource Development, —
^ Department of School Education 85 Literacy,

Shastri Bhawan,
' ̂ New Delhi-llOOOl.

Introduction of Pension Scheme under CCS(Pension) Rules,1972 for the

employees of Navodava Vidvalava Samiti-regarding.

\ / Apropos the discussions held today in your room with the officials of NVS and
Lie regarding the actuarial calculations submitted by LIC, as referred to in the Samiti's
letter of even number dated 20.1.2014, on the above mentioned subject.

\.-y^ 2. Based on the discussions-held, the LIC has revised the actuarial calculations
'' towards accrued liability for pension for the serving employees of NVS as on 31.3.2013,

which interalia contains the following factors:-

i) In respect of 11818 serving employees of NVS as on 31.3.2013, the accrued liability
for pension works out to Rs.452.62 crore vdth the life expectancy upto 82 years.

ii) While calculating the accrued liability, the commutation value (i.e. 1/3 of the
pensionable salary excluding DA) has/been considered and the commutation factor at 61
years of age (i.e. 8.194) has been taken into account, resulting in the commutation value
arrives at Rs. 136.79 crore.

hi) The value of accrued service liability for DA component admissible as on
31.3.2013(i.e. 80%) comes to Rs.543.14 crore.

iv) The escalation factor towards future increase in DA (i.e. @7.62% per annum) on the
pension amount has been taken into ̂count, basing upon the average increase in DA as
admissible to Central Govt. employees during the last 7 years. The liability on this'
account works out to Rs.644.98 crore.

v) Taking into consideration the amount mentioned under Sl.No(s) i to iv above,
the tptal accrued liability for pension stands to an extent of Rs. 1777.53 crore.

vi) The provision for salary escalation and value rate of discount has been considered
@ 5% per annum and 9% per annum respectively. Further, the yearly Management
Share payable to the CPF SubscribeTs (i.e. 10% of the Basic Pay + Grade Pay) shall
continue to be remitted to the LIC for crediting to their CPF accounts till the date of their
retirement.
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ii) As against the total accrued liability for pension amounting to
Rs.1777.53 crore, the Samiti has a C-PF corpus of Rs.413.00 crore(approx.) in respect of
11818 serving employees being their Management share and interest thereon
accumulated as on 31.3.2013. Thus, the net requirement of funds would be
Rs.1364.53 crore in respect of 11818 serving employees of NVS as on 31,3.2013.

3. Besides, in respect of 1119 retired/resigned employees and family pensioners
as on 31.3.2013, the accrued pension liability is anticipated to an extent of Rs.383.41
crore (including D.A. @ 80% and-annual increase @ 7.62% on Basic Pension).
Simultaneously, the CPF accumulations for these employees have been anticipated to be
realized for a sum of Rs.28.00 crore as on 31.3.2013(excluding the interest receivable
from them), if they opt for the pension scheme.

4. Details towards total requirement of funds to meet accrued liability for
Pension in respect of serving employees of NVS (Annexure-I) and also including the retired
employees and family pensioners of NVS (Annexure-II), are sent herewith for your kind
perusal. _

5. The actuarial calculations submitted by LIC of India does not include the
provision towards increase in pension amount on account of revision in pay structure for
the employees of NVS due to implementation of the recommendation of Pay Commission
in future and also for restoration of commutation value after completion of commutation
period of 15 years, as admissible under the CCS (Pension) Rules, 1972.

6. The actuarial calculation^(revised) for the accrued pension liability for the
employees of NVS as on 31.3.2013, as submitted by LIC of India vide its letter
No(s)Ref.DDO-l/P85GS/GSCA/ dated 22,1.2014(Annexure-III) and 3.02.2014
(Annexure-IV), are also enclosed for your kind perusal.

7. In view of the above facts, the proposal of the Samiti for introduction of GPF
Pension Scheme under the provisions of CCS (Pension) Rules, 1972 for the employees of
NVS, may please be considered sympathetically for an early decision in the matter.

Yours faithfully.

(G. S. Bbthyal)
Commissioner

End : As above



Annexure-I

Details towards Requirement & Availability of Funds to meet accrued
pension liability for the serving employees of NVS

(Rs. in crore)

1.
Total Accrued Liability for Pension 1777.53

11.
Availability of CPF Corpus upto 31.3.2013 413.00

111.
Net Requirement of Funds (I-II) 1364.53

IV.

Requirement of Funds if provided in lump-
sum/instalments

•

(a)
In one lump-sum grant 1364.53

(b)
In five equal instalments, each of Rs.350.81 crores 1754.05

(c.)
In Tenequal instalments each of Rs.212.63 crores 2126.3



Annexure-II

Details towards Requirement & Availability of Funds to meet accrued
pension liability for the serving employees and retired & family pensioners of

NVS

L

31
(ii)

11.

(i)

(ii)

III.

IV.

(i)

(ii)

(Rs. in cro2':.)

for Serving Employees

for Retired & Family Pensioners

Total (I) .

Total Accrued Liabilitv for Pension

Availabilitv of CPF Corpus 31.32013

for Serving Employees

for Retired & Family Pensioners (to be taken back if
they opt for Pension)

Total (II)

Net Requirement of Funds CI-ID

Requirement of Funds if provided in lump-
sum/instalments

In one lump-sum grant

In five equal instalments each ofRs.442.18 crores

1777.5?

"383^41"

2160.94

413.00

28.00

441.00

1719.94

1719.94

2210.90

(iii) In Ten equal instalments each of Rs.268.00 crores 2680.00
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Ref;DDO-l/P&GS/GSCA/'

A

Date;22th January.2014

Sh. G.S.Bothyal,
Commissioner,
Navodaya Vidyaiaya Samiti,
Nolda.

Respected Sir,

Re: Proposal for Pension Scheme for the Employees of Navodaya
Vidvaiava Samiti

With reference to our discussion on the Proposed Pension Scheme for the
Employees, As per the Valuation, the One time liability as on 31.03.2013 is as
under- — " -

Results

Value of Accrued Liability for Pension Rs. 452.62 Crore :
Value of Accrued Service Liability for
Commutation value

Rs. 136.79 crore ■

Value of Accrued Service Liability for
D.A i.e 80% as on 31.03.2013

Rs. 543.14 crore ■

Value of 7.62% p.a D.A increase for
the Annuitant on Basic Pension

Rs. 644.98 crore ;

Total Liabilty as on 31.03.2013 Rs. 1777.53 crore j

If the Funding is done in Installments, the required amount wii! be as under-:

In five equal yearly Installments —
In ten equal yearly Installments

Rs. 457.00 crore per annum
Rs. 276.98 crore per annum

ithfu i ly

(T.NTJTTal '
Divisional Nanager(P&GS)

xjtsp! tjsh ttt tjpt?, '-3?hT=5 ir^nTT". 25. ■"iryr wi, tT
7?^ : 23354037 237367S5, 23350678, 22765053, 23354935, 23730717. • ..23350332, f-t?! : t.o_g103@licindia.coni
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Na¥odaya vrdyalaya Samiti

Proposed Pension Scheme

Actuarial Carculatioiis as on

31®^ March, 2013



Purpose of the Valuation
)

To determine the Liability of Pension as per Central Government Employees
Pension Scheme in respect of the-services rendered by the Active Members
who Joined before 01.01.2004 till the date of Valuation.

Valuation Date

The Valuation has been carried out as at 31^*^ March, 2013.

Benefits Valued

Ail the Benefits to the Members are valued on the pattern of the Central
Government Employees Pension Scheme.

Outline of Principal Plan Provisions

1. Eligibility-: All Active Employees who joined before 01.01.2004.
2. Pensionable Salary-: Vi of Basic Pay + Grade Pay
3. Dearness Allowance-; Effective rate of D.A as-on 31.03.2013 ie 80% of

Pensionable Salary has been considered, " -v
4. Pensionable Service-: Compieted Years of Service or part thereof in

excess of 6 months

5. Normal Retirement Age-; 60 Years
6. Maximum Service-: 33 years

Assumptions _

The Actuarial valuation is based on a number of assumptions as the amount of
Benefits payable depends . upon a number of future Events that are
incorporated in the benefit formula.
The following, assumptions are used for the purpose of this Actuarial valuatiOFV

1.

2.

4.

5.

Mortality Rate.

Disability

Withdrawal Rate

Retirement Age

Valuation Rate of Discount

Salary Escalation
Dearness Allowance Escalation

Annuity Option

19.

10,

Participation

Actuarial Valuation

LIC(1994-96) Ultimate

None

0%

60 Years

9% per annum

5% per annum

7.62% per
Annuitant

annum for

Annuity for Life with ^
50% to Spouse as per 1
Lie 2012 published I
Table ;
100%"""' of Eligible;
Employees

Yearly



%

Valuation Method

1. Keeping the objective in view^ it is considered appropriate to use the
''Projected. Unit Credit" Method of Vaiuation.

2. Under this method, the benefits relating to the Past Service are vaiued.
3. For Past service, the values of all accrued benefits are calculated in

respect of accrued service of ̂ tive employees.
4. Life Expectancy for enhancement of D.'A has been taken up to 82 years.
5. For calculating the Commuted value, 1/3^*^ of the Pensionable Salary

(Excluding D.A) has been considered and commutation factor at the Age
of-61 years-!.e 8.194 has been applied.

6. Dearness AHowance escalation of 7.62% p.a has been considered for the
Annuitant from the Age 61 to 82 years based on the last 7 years average
D.A increase .

7. The Valuation does not beai^ any Impact of Wage hikes due to pay
Commission recommendation in future.

8. The Valuation does not provide for the restoration of commutation Value
to the Annuitant after 15 years.

9. Actuarial Valuation is a dynamic process to access the future
liabilities,- which gets changed according to the future
developments. Yearly Actuarial. Valuation is recommended to
exactly access the Future Uabillties.

Summary of the Result of the Actuarial Vaiuation

Name of the Fund Navodaya ' Vidyalaya Samiti Group
Suoerannuation Fund

Vaiuation Date 31.03.2013

Benefits Valued

,

As per Central Government
Employees' Scheme

No. of Active Employees ■ ■ ~ 11818

l^Averaae Age 45.92 Years

Average Monthly Salary Rs. 19408.00

-Average Past Service 18.07 Years

^iormai Retirement Age 60 Years

Results

Value of Accrued Liability for Pension Rs. 452.62 Crore

Value of Accrued Service Liability for
Commutation value

Rs. 136.79 crore

V.alue of Accrued Service Liability for
D-Ai.e 80% as on 31.03.2013

Rs. 543.14 crore

1 Value of 7.62% p.a D.A increase for
i the Annuitant on Basic Pension

Rs. 644.98

Total Liability Rs. 1777.53 crore H

(T.N. Jha)
Divisional Manager(P&GS)



Comparison of Parameters and their rationale between Valuation by

Seeneel Consuifancy Service and LIC

Parameter Basis of

valuation bv

LIC

Bv Seenee!

Cohsuitancv

Service

Reason for 1 1

difference i

Valuation Date 31.03.2013 31.03.2012

Benefits Valued As per ^entra!
Government

Employees'
Scheme

As per Centra!
Government

Employees' Scheme ■  1
No. of Active Emplov-6es 11818 11904 i  i
Averaqe Aqe 45.92 Years 45 years .. i li
Average Monthly Salary (Basic
+ Grade Pay)

Rs. 19408.00 Rs. 18828.00 1!^

Averaqe Past Service 18.07 Years 17 years

Normal Retirement Aqe 60 Years 60 Years !  ̂
.Mortality Rate LIC(1994-^6)

Ultimate

IJC(1994-96)
Ultimate

f;

i|

Withdrawal Rate 0% 1% der ajinum • Due to the Trend 1
Vaiuation Rate of Discount 9% per annum 9% per annum '

■J

Salary Escalation 5% per annum - 5%.per annum !
Dearness-Aliowance Escalatipn 7.62%per annum

To Annuitant till
the Aqe 82 years

Index linked (Exact
Parameters not
knownV

Average D.A
Increase in last 7

years

1
:

Annuity Option Annuity for Life
with 50% to
Spouse

As per CCS Rules As' per LIC Annuity
option 1

Partioipatlon 100% of Eligible
• Employees

Same 1
Results

Value of Accrued Liability for
Pension

Rs.452.62 Crore Rs. 717.24 Crore 1  t

Value of Accrued Service
Uabillty for Commutation
value

Rs. 136.79 cn-.re Not shown
separately ■

'{•

lii

Value of Accrued Service
Uabillty for D.A i.e 80% as on
31.03.2013

Rs. 543.14 crore. Not shown
separately :  1

Value of Future Service
i Liability

Not considered Rs. 400.52 crore

i

I

1

1

1

1

1

i

1 Value of 7.62% p.a D.A
I  Increase to Annuitant till the
i A\qe 82 Years

Rs. 644.98 crore Index -linked (Exact
Parameters . not
disclosed) _  : 1

! Totoi Llabilty Rs.l777,5a.:rore Rs, 1117.76 crore

■

I

Ij

1
—  n



Annexure A

ILLUSTRATION

The Illutrations are designed to compare the benefits of Central Government
Scheme vis a vis LIC's Proposed Scheme, provided Funds as per valuation
results are deposited with LIC. —

Case Study ( At the time of Retirement

Pension Payable as per CCS Rules
Age:
Past Service:

Present Salary: _
Projected Salary at the time of Retirement i.e 60 years;
(*Considering 5% escalation in Salary on a )
Basic Pension: (b/2)
l/3rd of the Basic Pension, which is commutabie (c/3)
Commutabie Amount ( 7065*12*8.194)
2/3rd of the Basic Pension (c*2/3)
80% of D.A on Full Basic Pension ( c*0.8)
Total Pension (d+e) —

58

22

Rs.38450.00 (a)
Rs.42390.00*(b)

Rs.21195.00 (c)
Rs.7065.00

Rs.694687.00

Rs.14130.00 (d)
Rs.16956.00 (e)
Rs.31086.00

58

22

Rs.4211991.00

Rs.48446.00

Rs.50868.00

(A)
(B)
(C)

Pension Pavable as per LIC Policy
Age:
Past Service;

Total Corpus required as per Valuation for Pension
(V\/ith out any D.A Increase to Annuitant) :
10% contribution of PF in 59th year:(40372*12*.l)
10% contribution of PF in 60th ye'ar:(42390*12*. 1).
(**Considering 5% escalation in Salary & 10% of the Basic & Grade Pay)
Total corpus for Pension: (A+B+C) Rs.4311305.00 (D)
Interest on corpus ( Assuming inintiai corpus was Rs.796635.00 (E)
Given to LIC on 31.03.2013 & thereafter PF Contribution every year
(Considering 9% for 24 months on A & 12 Months on B)
Total Corpus; (D+E)
Lumpsum Payment as Commutatien ( As per CCS);
Amount available for providing Pension ((F-G)

Rs. 5107940.00 (F)
Rs. 694687.00 (G)
Rs.4413253.00

Pension Payable at the time of Retirement
Under Option- Annuity for Life with 50% to spouse:
((4413253*88.5)712000)
Fund Required for 7.62% p'.a D.A increase to Annuitant
on Basic Pension i.e Rs. 22141.00_Tili Age 82 ;
Derivation of Basic Pension

If X is Basic Pension

Rs. 32547.00

Rs. 2382416.00 (H)

x*2/3 + (X * 0.8) = 32547.00
X = 22141.00



Yearly escalation of D.A on Basic Pension till Age 82 years

Pension at the time of Retirement 32547

Basic Pension 22141

Yearly Increase on Basic Pension 7.62%

Yearly Increase 1687.144

Pension at the Age 61 34234.14

Pension at the Age 62 35921.29

Pension at the Age 63 37608.43

Pension at the Age 64 39295.58

Pension at the Age 65 40982.72

Pension at the Age 66 42669.87

Pension at the Age 67 44357.01

Pension at the Age 68 46044.15

Pension at the Age 69 47731.3

Pension at the Age 70 49418.44

Pension at the Age 71 51105.59

Pension at the Age 72 52792.73

Pension at the Age 73 54479.87

Pension at the Age 74 56167.02

Pension at the Age 75 57854.16

Pension at the Age 76 59541.31

Pension at the Age 77 61228.45

Pension at the Age 78 62915.6

Pension at the Age 79 64602.74

Pension at the Age 80 66289.88

Pension at the Age .81 67977.03

Pension at the Age 82 69664.17

Note-: -

1.As per Lie's Scheme l/3rd of total corpus is permissible as commuted
value, which will,be tax free.

2. Interest rate of 9%, based on current declaration has been considered for
the sake of Illustration only. Actual Interest rates may differ.

3. Amount of Annuity has been amved under the Option Annuity for Life with
50% to spouse, but the Annuitant can exercise any option out of the ten
options available. The amount of Annuity will depend upon the option exercised
and Age at Annuity purchase.

4.For the sake of'^Comparison, 80% D.A has been considered in the Pension
under CCS Rules, which was the effective rate as on 31.03.2013. If the
Pension under CCS Rules Is considered with 90% D.A ( effective rate
as on date)f it will be Rs. 33205.00
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Annexure A

ILLUSTRATION

The Illutrations are designed to compare the benefits of Centrai Government
Scheme vis a vis LIC's Proposed Scheme, provided Funds as per valuation
results are deposited with LIC.

Case Study f At the time of Retirements

Pension Pavable as per CCS Rules

Age:

Past Service;

Present Salary: ~
Projected Salary at the time of Retirement i.e 60 years
('^'Considering 5% escalation in Salary on a )
Basic Pension: (b/2)
l/3rd of the Basic Pension, which is commutable (c/3)
Commutable Amount ( 4811*12*8.194)
2/3rd of the Basic Pension (c*2/3)
80% of D.A on Full Basic Pension _( c*0.8)
Total Pension (d+e)

51

22

Rs.18610.00 (a)
Rs.28870.00*(b)

Rs.14435.00 (c)
Rs.4811.00

Rs.473056.00

Rs.9624.00 (d)
Rs.11548.00 (e)
Rs.21172.00

51

22

Rs.1196166.00

Rs.258557.00

(A)
(B)

Pension Pavable as per LIC Policy
Age:
Past Service:

Total Corpus required as per Valuation for Pension
(With out any D.A Increase to Annuitant) :
10% contribution of PF till 60th year
(**Considering 5% escalation in Salary & 10% of the Basic & Grade Pay)
Total corpus for Pension: (A+B) Rs. 1454723.00 (C)
Interest on corpus ( Assuming inintial corpus was Rs.1507005.00 (D)
Given to LIC on 31.03.2013 & thereafter PF Contribution every year
(Considering 9% for effective period).
Total Corpus; (C+D) Rs. 2961728.00 (E)
Lumpsum Payment as Commutation ( As per CCS): Rs. 473056.00 (F)
Amount available for providing Pension ((E-F) Rs.2488672.00

Pension Payable at the time of Retirement
Under Option- Annuity for Life with 50% to spouse:
((2488672*88.5)712000)
Fund Required for 7.62% p.a D.A increase to Annuitant
on Basic Pension i.e Rs. 12485.00 Till Age 82 :
Derivation of Basic Pension ~

Rs. 18353.00

Rs. 682713.00 (G)

If X is Basic Pension

x*2/3 + (X * 0.8) = 18353.00
X = 12485.00



. 51|
Yearly escalation of D.A on Basic Pension til! Age 82 years

-

Pension at the time of Retirement 18353

Basic Pension 12485

Yearly Increase on Basic Pension 7.62%

Yearly increase 951.357

Pension at the Age 61 19304.36

Pension at the Age 62 20255.71

Pension at the Age 63 21207.07

Pension at the Age 64 22158.43

Pension at the Age 65 23109.79

Pension at the Age 66 24061.14

Pension at the Age 67 25012.5

Pension at the Age 68 25963.86

Pension at the Age 69 26915.21

Pension at the Age — 70 27866.57

Pension at the Age 71 28817.93

Pension at the Age 72 29769.28

Pension at the Age 73 30720.64

Pension at the Age 74 31672

Pension at the Age 75 32623.36

Pension at the Age 76 33574.71

Pension at the Age — 77 34526.07

Pension at the Age 78 35477.43

Pension at the Age 79 36428.78

Pension at the Age 80 37380.14

Pension at the Age " 81 38331.5

Pension at the Age 82 39282.85

Note-:

1.As per Lie's Scheme l/3rd of total corpus is permissible as commuted
value, which will be tax free.

2. Interest rate of 9%, based on current declaration has been considered for
the sake of Illustration, only. Actual interest rates may differ.

3. Amount of Annuity has been arrived under the Option Annuity for Life with
50% to spouse, but the Annuitant can exercise any option, out of the ten
options available. The amount of Annuity will depend upon the option exercised
and Age at Annuity purchase.



Annexure A

illustration

The Illutrations, are designed to compare the benefits of Central Government
Scheme vis a vis LIC's Proposed Scheme, provided Funds as per valuation
results are deposited with LIC.

Case Study ( At the time of Retirements

Pension Pavable as per CCS Rules

Age; ' _
Past Service:

Present Salary:
Projected Salary at the time of Retirement i.e 60 years:
(^^Considering 5% escalation in Salary on a )
Basic Pension: (b/2)
l/3rd of the Basic Pension, which is commutable (c/3)
Commutable Amount ( 3163*12*8.194)
2/3rd of the Basic Pension (c*27^3)
80% of D.A on Full Basic Pension ( c*0.8)
Total Pension (d+e)

48

21

Rs.10570.00 (a)
Rs.l8982.00*(b)

Rs.9491.00 (c)
Rs.3163.00

Rs.311011.00'
Rs.6328.00 (d)
Rs.7592.00 (e)
Rs.13920.00

Pension Payable as per LIC Policy
Age:
Past Service:

Total Corpus required as per Valuatioj} for Pension
(With out any D.A Increase to Annuitant) :
10% contribution of PF till 60th year
(**Considering 5% escalation in Salary & 10% of the Basic & Grade Pay)
Total corpus for Pension: (A+B) Rs.770845.00 (C)
Interest on corpus ( Assuming inintial corpus was Rs. 1139585.00 (D)
Given to LIC on 31.03.2013 & thereafter PF Contribution every year

(Considering 9% for effective period)

48

21 .

Rs.558858.00 (A)
Rs.211987.00 (B)

Total Corpus: (C+D) —
Lumpsum Payment as Commutation ( As per CCS):
Amount available for providing Pension ((E-F)

Pension Payable at the time of Retirement
Under Option- Annuity for Life with 50% to spouse:
((1599419*88.5)712000)
Fund Required for 7.62% p.a D.Amcrease to Annuitant
on Basic Pension i.e Rs. 8023.00 Till Age 82 :
Derivation of Basic Pension

Rs. 1910430.00 (E)
Rs. 311011.00 (F)
Rs.1599419.00

Rs. 11795.00

Rs. 316400.00 (G)

If X is Basic Pension

x*2/3 + (X * 0.8) = 11795.00
X = 8023.00



!n>
Yearly escalation of D.A on Basic Pension till Age 82 years

'

Pension at the time of Retirement 11795

Basic Pension 8023

Yearly Increase on Basic Pension 7.62%

Yearly Increase 611.3526

Pension at the Age 61 12406.35

Pension at the Age — 62 13017.71

Pension at the Age 63 13629.06

Pension at the Age 64 14240.41

Pension at the Age 65 14851.76

Pension at the Age 66 15463.12

Pension at the Age 67 16074.47

Pension at the Age 68 16685.82

Pension at the Age ~ 69 17297.17

Pension at the Age 70 17908.53

Pension at the Age 71 18519.88

Pension at the Age 72 19131.23

Pension at the Age 73 19742.58

Pension at the Age 74 20353.94

Pension at the Age 75 20965.29

Pension at the Age ~ 76 21576.64

Pension at the Age 77 22187.99

Pension at the Age 78 22799.35

Pension at the Age 79 23410.7

Pension at the Age 80 24022.05

Pension at the Age 81 24633.4

Pension at the Age 82 25244.76

Note-:

1.As per LICs Scheme l/3rd of total corpus is permissible as commuted
value, which will be tax free.

2. Interest rate of 9%, based on current declaration has been considered for
the sake of Illustration only. Actual interest rates may differ.

3. Amount of Annuity has been arrived under the Option Annuity for Life with
50% to spouse, but the Annuitant can exercise any option out of the ten
options available. The amount of Annuity will depend upon the option exercised
and Age at Annuity purchase.
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,P & GS Department, Delhi DO-1, K G Marg, New Delhi

03/02/2014

Nnvodaya Viclyalaya Samiti Group Superannuatioa Fund

REPORT ON THEACTU.AJRIAL LNVESTIGATION AS AT 01/04/2013

TO

1  NAME OF THE FUNR

2- BENEFITS VALUED

3  ACTUARIAL ASSUMPTIONS:-
MORTALl JY RATE

4  .^J^ERSH]^ DATA
N umber ofMembers
Average Age -

' Average Pension.

: Navodaya Vidyalaya Samiti Group
Superannuatuion Fund
(Pensioners)

_ ; As per 50% of tlie last Salary -drawn

; Lie (1994=96) .

: 1119

: 56.80 years
: Rs. 16415/-

5. ( ForOther thanPamiiy Ihtisidner^^
Purchase PjHc
With 5jOVo.fo ■Spouse " : Rs. 134.92 Crores
Purchase Price 80% D.A on Basic Pension : Rs. 107.94 Crores
Purchase Price for 7.62% inorease on Basic Pension : 128.17 Crores

KESULTSOF VALUATION (For Family Pensioners)
Purchase Price for Life'Pensipb—. • Rs. 4.50 Crores
Purchase Price 80% D.A on Basic Pension : Rs. 3.60 Crores
Purchase Price for 7.62% increase on Basic Pension : Rs. 4.28 Crores

Total Liabilit}' : Rs. 383,41 Crores

Fksse note that there wiil not be auy comintitation of the Basic Pension AmoHOt and lu-:-
..,.:>jUdb'iiUort rate may change .hi future depending upo'i the experience of tlie; scheme. It is necessary to can;-
■ot the Actuami Valuation periodically. U may be. noted tliacthe above results are as per acruarial valuadnn
w'hicif i.s based upon certain assumptions about future experience oi tiie scheme, further, tiie resi,M,5 rue
i.-arliouiarly sensitive to the difference between assumed valuation rate of discount and me assumed lals c:
escalation in salaiv. The valuation is done on the basis of member's data. ^

Divisional ft̂ anager(P&GS)



F.Mo. 17-44/2011-irr-in.

Governmenl of India

Ministry of Human Resource Development
Department of School Education & Literacy
B-Wing, Ground Floor, Shastri Bhawan

*  !l!

New Delhi, dated 16''^ July, 2014

0.

Shri G.S.Bothyal, -
Commissioner,

Navodaya Vidyalaya Samiti,
B-15. Sector-62,
Noida(U.P.)-201309

Subject: Revised proposal for introduction of Pension-cum-GPF Scheme to the
employees ofNVS. _

Sir.

Please refer to your letter no. 24-01/2013-NVS(F&A) dated 03.02.2014 regarding
the proposal for introduction of Pension-cum-GPF Scheme under CCS (Pension) Rules
1972 for the employees of NVS who joined before 01.01.2004. A draft Cabinet Note
prepared in consultation with various Ministries/Departments was forwarded to PMO and
Cabinet Secretarial. The Cabinet Secretarial videX)M dated 19"' May. 2014 has advised
that the Department may undertake fresh inter-ministerial consultations on a revised
proposal.

2. You are, accordingly, requested to send a revised proposal by incorporating the
financial implications as on date with respect to the number of employees in service and
retired who are proposed to be covered under this proposal.

Yours faithfully.

(P.K. Mittal)
Director (UT)
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F.NO.17-65/2014-UT-III
Government of India

Ministry of Human Resource Development
Department of School Education & Literacy

Shastri Bhawan, New Delhi
Dated November 7,2014

To

Shri G.S. Bothyal,
Commissioner

Navodaya Vidyalaya Samiti
Sector-62, Noida

Subject; Action on important matters pending with NVS -reg

Sir, _

I am directed to say that the information in respect of the following 6 cases is
yet to be received from NVS:

1 Govt. of India CCS Pension to all employees joined prior to 1/1/2004.
2. Appoinmient of Warden and Matron on permanent basis. ,
3. Setting up of 5 JNVs in at Nandurbar (Maharashtra), Namada (G^]^at)

Dahod (Gujarat), Palamu-II (Jharkhand) and Gaya-II (Bihar) under PPP

4. ^ttfng up of Science Magnet Schools-revised updated EFC proposal.
5. Creation of Posts in 7 NLIs.
6. Setting up of 12 additional RO of NVS.

The comments /clarification in respect of all these cases have been sort in their
concern files. It is requested that the information / Comments in respect of the
above mentioned cases may be sent to the Minist^ ̂ y 10/11/2014. AU the cases will
be reviewed by JS (SE-H) in the meeting to be held at 5: 00 PM on 11/11/2014.

Yours faithfully,

(Dinesh Kumar)
~ Under Secretary to the Govt. of India

Copy in all the concerned files



F.No.I7-44/201i-UT~III

Government of India

Ministry of Human Resource Development
Department of School Education &. Literacy
B-Wing, Ground Floor. Shastri Bhawan

New Delhi, dated 25''^ November. 2014
To.

Slui G.S.BothyaL
Commissioner.

Navodaya Vidyalaya Samiti. ~
B-15. Sector-62.

Noida (U.P.)-201309

Subjeci: Re\'ised proposal for introduction of Pension-cum~GPF Scheme to the
employees ofNVS.

Sir. —

Please refer to this Ministiy's letter of even no. dated 16.07.2014 regarding the
proposal for introduction of Pensioi>cum-GPF Scheme under CCS (Pension) Rules 1972
]br the employees of NVS who joined before 01.01.2004. A draft Cabinet Note prepared
in consuliation with \'ari6us Ministries/Departments was forwarded to PMC) and Cabinet
Secretariat. The Cabinet Secretariat vide OM dated 19^'' Ma}'. 2014 has advised that the
Department ]na\- undertake fresh inter-ministerial Cionsultations on a revised proposal.

2. Vide the above said letter. NVS was requested to send a reN'ised proposal after
incorporating the financial implications as on date with respect to the number of
employees in service and retired wfto are proposed to be covered under this proposal.
This is still awaited. It is, therefore, requested that the revised draft proposal may be
furnished expeditiously.

Yours faithfully.

—-—==

(Dinesh Kumar)
Under Secretary to the Govt. of India
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Subject

Date

To

Fw: Minutes of Meeting In JS (SE-il) Chamber

Navodaya Vidyalaya Samltl NVS <commissionernvs@yahoo.com>

Friday. February 12, 2016 12:04 pm

Dr Satbir Bedi <satbirbedi.edu@nic.in>

On Friday, February 12, 2016 11:03 AM, Chandramauli Chakraborty <chandramauli.ch@epflndia.gov.in>
wrote:

Sir.

The attachment was missing in the last mall.

On 02/12/16 11:02 AM. "Chandramauli Chakrabortyil-<chandramaull.ch@epfindia.gov.in> wrote:

Dear Sir.

As discussed please find attached the minutes of meeting held in the chamber of JS SE-il.

Kind Regards,

Chandramauli Chakraborty
Additional Central Commissioner - II (Pension & IWtJ)
EPFO, Headquarters

On 02/11/16 11:17 AM. bishwajit Kumar sIngh <bksbishwajitifs@yahoo.co.in> wrot^

Sir.

As discussed earlier, kindly send the draft minutes so that it could be finalized,

with regards,

B K singh
Commissioner. NVS

On Monday, 8 February 2016 4:52 PM, Navodaya Vidyalaya Samiti NVS
<commissionernvs@yahoo.com> wrote:

On Monday, February 8, 2016 2:09 PM, Chandramauli Chakraborty
<chandramauli.ch@epfindia.gov.in> wrote:

Dear Sir,

I had discussed the matter under reference with the actuary and had forwarded the available
documents to him. The mail received from the actuary is in the trail below.

The actuary has given a format In which data is to be provided to him which is attached, it Is
requested to provide the data to him at the earliest. The proposed scheme details and corpus may
also be provided to actuary.

You may also like to discuss with actuary on the contact details in the mail trail below.

Kind Regards,

httDs://mail.nic.in/uwc/webmail/Drint.html 12-02-2016
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Chandramauli Chakraborty
Additional Central Commissioner - II (Pension & IWU)
ERFO, Headquarters

Original Message

From: Jayesh Pandit <jayesh@ka-pandit.com>
Date: Feb 8. 2016 10:48:27 AM —
Subject: RE: Actuarial valuation for Navodaya Vidyalay Samiti "
To: "chandramauli.ch@epfindia.gov.in" <chandramauli.ch@epfindia.gov.in>

Dear Mr.Chandramali

Thanks for your mall, we can take up the assignment and the data format is attached here with. As
it is for the Teachers we will not charge for the assignment.but any travelling expense will have to
be reimbursed to us. We would prefer to have video conferencing instead of travel.
In addition to employee data, we will require the scheme and the corpus.

Regards

Regards
Jayesh D.Pandit
Consultant to M/S.K.A.PANDIT

Tel : +91-22-42922231/50 (Board)
Fax:+91-22-22883155 ~

www.ka-pandit.com

Disclaimer: This e-mail is confidential and may be legally privilleged. It is
intended solely for the addressee. If you have inadvertently received this e-
mail, please delete it immediately and notify the sender. Unauthorized copying,
disclosure or distribution of the material in this e-mail is prohibited. *****

From: chandramauli.ch@epfindla.gov.in ~
[mailto:chandramauli.ch@epfindia.gov.in]
Sent: 05 February 2016 15:07
To: Jayesh Pandit <jayesh@ka-pandit.com>
Subject: Actuarial valuation for Navodaya Vidyalay Samiti

Dear Jayeshji,

The Navodaya Vidyalaya Samiti has approached EPFO for assistance in formulating and handling
the investment for a pension scheme designed for the teachers for whom, due to some
administrative quirk in the past, no pension provision was made in the service condition. v

The Samiti is an autonomous body under the Ministry of HRD and runs schools across the country
for underprivileged but talented children from rural areas and are doing huge social service for the
country.

I am attaching two documents - one being an actuarial valuation carried out in 2009 for providing a
pension for the teachers and the other a brief write up on the Samiti's proposal.

In order to take the present proposal fonvard, it would be necessary to have an actuarial study
done for the feasibility of the pension scheme. Would requestyou to undertake the task and inform
about any data requirement for the same, at the earliest. The Samiti is prepared to pay any
reasonable professional charges that you may quote for the same.

Kind Regards,

Chandramauli Chakraborty
Additional Central Commissioner - II (Pension & IWU)
EPFO, Headquarters

https://mail.nic.in/uwc/webmail/print.html 12-02-2016



Minutes of Meeting

A meeting was held in the Chamber of Ms. Satbir Bedi, JS (SE-ll), Ministry of
Human Resource Development (HRD) on 10.02.2016 at 2.00 PM to discuss the

modalities of implementation of the proposed Pension Scheme for teachers of

Navodaya Vidayalaya Sangthan (NVS)r

The following were present:-

1. Ms. Satbir Bedi, JS(SE-II), Ministry of Human Resource Development
2. Sh. Manish Gupta, JS (SS), Ministry of Labour & Employment (MoL&E)

3. Sh. B.K. Singh, IPS, Commissioner, NVS

4. Sh. D.K.D. Rao, Deputy Secretary, Ministry of Human Resource Development

5. Sh. Chandramauli Chakraborty, ACC (Pension & IWU), EPFO

2. The meeting was called by JS (SE-ll), M/o HRD to ascertain the assistance that

can be rendered by. the Ministry of Labour & Employment and the EPFO in

implementing the Pension Scheme for teaching and non-teaching staff of NVS.

3. It was explained by JS, (SS) MoL&E that the proposal made by NVS presently
was to place the funds at the disposal of EPFO which would then manage investment of

the funds and regulate the benefits under the scheme for pension for teaching and non-

teaching staff of NVS. However, taking this course of action in implementing the

pension scheme for teacher in NVS, by taking over the Funds from NVS and

implementing the Scheme on behalf of the NVS by the EPFO, would not be feasible as

the Employees Provident Funds & Miscellaneous Provisions Act, 1952 under which the

EPFO operates does not allow investment on behalf of any Scheme other than the

three Schemes specified under "the said Act. It implies that the EPFO would be taking
over the assets and the liabilities for a~scheme that is not framed under the Act and,

therefore, it would not be statutorily permissible.
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Navodaya Vidyalaya Samiti
Nlinlstty of Human Resource Development

Government ofigdia

(Department of School Education &
Literacy)
B-15, Institutional Area, Sector-62. Noida,

Gautam Budh Nagar, Uttar Pradesh -201309

URL: www.iiavoclava.gQv.ln

Tele: 0120-2405195-6

" Date;^/7/2018
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^-15, 62,
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^ SIK: 0120-2405195-6

24-]/2013-NVS(GA.) j
To

The Deputy Secretary (UT)
Ministry of HRD
Shastri Bhawan

New Delhi

Sub: Grant of pensionary benefits as per CCS(Penslon) Rules, 1972

Sir,,

This is regarding the grant of pensionary benefits as per CCS(Pension) Rules
1972 to the empioyees of NVS who joined prior to 01.01.2004, for which the ViP
reference was received from Shri Nitin Gadkari, Hon'bie Minister of Water
Resources, River Development, Ganga Rejuvenation, Road Transport, Highways
and Shipping. The matter was discussed with the Hon'ble HRM with the
representative of NVS Shri A.N. Ramachandra^Joint Commissioner, it was advised
by the Hon'ble HRM to apprise him the matter in detail for further action in this
regard. In compliance of the said instructions, a detailed note (copy enclosed) was
sent to the Hon'ble HRM through e-office wherein it was requested that the MHRD
may revive the earlier proposal which was sent by them to the Ministry of Finance
with the condonation of two months delay (i.e. 1.1.86 to 27.2.86) for
the Department of Pension & Pensioners' Welfare OM dated ^01.05.1987 that
envisaged switching over from GPP Scheme to GPF-cum-Pension scheme.

Copy of the note sent by the Samiti to the Hon'ble HRM through e-office and
seen by the Hon'ble HRfVi proposed is enclosed with the- request to
necessary action for grant of pensionary benefits to the pre-2004 employees of NVS.

This issues with the approval of Competent Authority.

Yours faithfully,

0'
(B.C. Panda)

Assistant Commissioner (Admn.)



File No.24-1/2015-NVS(GA)

_  F.Nq.24-1/2013-NVS(GA1

NAVQDAYA VIDYALAYA SAMITI

Sub; VIP reference received from Shr! Nitin Gadkari, Minister of Water
Resources, River Development, Ganga Rejuvenation, Road Transport,
Highways and Shipping, Govt. of India regarding pension for pre-2004
employees of NavodayaVidyalaya Samiti

Hon'ble Minister of Water Resources vide his letter dated 03.06.2018
(Annexure-i) addressed to Hon'ble HRM has forwarded the representation of one Shri
W. Deoras, Music Teacher, JNV Palus, Sangaii, Maharashtra wherein the difficulties
being faced by the retired employees of NVS were narrated with the request to^ take
favourable action for grant of CCS(Pension) to the employees who joined prior to
01.01.2004'.

2  In this regard, it is to submit that the Ministry of HRD vide its OM No. 17^44/2011-
UT-3 dated 03.04.2013 had sent a draft Cabinet Wote to
Department of Expenditure. The Ministry of Finance vide their OM dated 28-05.2^3
(Annexure-ll) did not agree to the proposal inter alia citing
OM dated 01.05.1987 is not applicable to the employees of NVS and NVS was not
existence prior to 01.01.1986, the crucial date of 4'^ Pay
for extension of pension-oum-GPF scheme to the employees covered under GPF rules.

3  It Is worthwhile to mention that two Jawahar Navodaya Vidyalayas
and Jhaiiar which were opened during 1985-86 are vary much part of the NVS and the
employees of the said JNVs are also the employees ^VS. With the startm^^^
two JNVs in 1985-86, the NVS is having at present 660 sanctioned JNVs Therefore,
would not be justifiable to say that employees of NVS were not in existent prior to
01 01 1986. it is to reiterate that the guidelines as contained in the OM dated
01.05.1987 of the DoP&PW envisaged switching over from GPF scheme to Pension-
cum-GPF scheme on the recommendation of 4"^ Pay Gommission The fact NVS
was registered on 22.2.1986 as a Society under Society Registration Act maybe
treated as a technical issue and should not be the reason depriving the ernploye^
of the GPF-cum-Pension facility. The duration of time from 31.12.1985 to 28^2.1986maj be condoned administratively to extend the benefit of GPF-cum-Pen^n Scheme
in accordance with guidelines of Govt. of India, as contained in aforesaid OM dated
01.05.1987 (Copy enclosed at Annexure-111).

4  Navodaya Vidyalayas have carved out a niche for itself in the annals of
secondary eduoation in the countiy ever since its Inception. The popu arity of ̂ NV lies
in the demand of the public to have more Vldy^ayas as evident in siatistics of
candidates registered for admission and candidates actually selected which is the
ratio of 51:1 (51 candidates per seat). It is needless to say that the grovrth of JNVs
from 02 (two) in 1985-86 to 638 functional JNVs (as against the 660 sanctioned JNVs),
both in terms of quality and quantity, Is attributable to the servioes rendered by the
employees with utmost dedication, sincerity and devotion. However thp® nrilli6°vouth
recruited prior to 01.01.2004 who rendered their valuable services in the prime youth
time of their life are struggling very hard in the post retirement era to maintain a
dignified life in absence of pensionary benefits. In a catena of judgment of Hon
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Courts, it has been stated by the Hon'bJe Court that pension is a social security plan
consistent with socio economic requirements of the Constitution particularly when the
employer is a State within a meaning of Article 12 of the Constitution rendering social
justice to a superannuated Government servant. It is a right of the Government servant
attached to the office and cannot be arbitrarily denied to him. At present, the
employees have neither medial facilities nor pension nor family pension.

5. In view of the above, the MHRD may take action to revive its proposal which
was sent to the Ministry of Finance to ensure that the pensionary benefits is-extended to
pre-2004 employees of NVS in accordance with DoP&PW's CM dated 01.05.1987 by
condoning the delay of two months which are of administrative in nature.

Hon'ble HRM & Chairman. NVS

22/06/2018 11:33 AM

(Bishwajit Kumar Singh)
Commissioner, NVS

BISHWAJIT KUMAR SINGH

(COMMISSIONER)

HRM has signed/ approved.

25/06/2018 4:51 PM

HUMAN RESOURCE MINISTER

(Hon'ble HRM)
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NAVODAYA VIDYALAYA SAMITl

Sub; VIP reference received from Shri Nitin Gadkarl, Minister of
Water Resources, River Development, Ganga Rejuvenation,
Road Transport, Highways and Shipping, Govt. of India
regarding pension for pre-2004 employees of Navodaya
Vidyalaya Samiti

Hon'ble Minister of Water Resources vide his letter dated
03.06.2018 (Annexure-l) addressed to Hon'ble HRM has forwarded the
representation of one Shri Y.V. Deoras, Music Teacher, JNV Palus,
Sangali, Maharashtra wherein the difficulties being faced by the retired
employees of NVS were narrated with the request to take favourable
action for grant of CCS(Pension) to the employees who joined prior to
01.01.2004.

2. In this regard, it is to submit that the Ministry of HRD vide its OM
No.17-44/2011-UT-3 dated 03.04.2013 had sent a draft Cabinet Note to
the Ministry of Finance, Department of Expenditure. The Ministry of
Finance vide their OM dated 28.05.2013 (Annexure-ll) did not agree to
the proposal inter alia citing the ground that DoP&PW's OM dated
01.05.1987 is not applicable to the employees of NVS and NVS was not
in existence prior to 01.01.1986, the crucial date of 4^"^ Pay Commission
recommendation for extension of pension-cum-GPF scheme to the \
employees covered under CPF rules. J
3. It is worthwhile to mention that two Jawahar Navodaya Vidyalayas
i.e. Amravati and Jhajjar which were opened during 1985-86 are very
much part of the NVS and the employees of the said JNVs are also the
employees of NVS. .With the starting of these two JNVs in 1985-86, the
NVS is having at present 660 sanctioned JNVs. Therefore, it would not be
justifiable to say that employees of NVS were not in existence prior to
01.01.1986. It is to reiterate that the guidelines as contained in the OM
dated 01.05.1987 of the DoP&PW envisaged switching over from CPF
scheme to Pension-cum-GPF scheme on the recommendation of 4'*^ Pay
Commission. The fact that NVS was registered on 22.2.1986 as a
Society under Society Registration Act may be treated as a technical
issue and should not be the reason for depriving the employees o^ the
GPF-cum-Pension facility. The duration of time from 31.12.1985 to
28.2.1986 may be condoned administratively to extend the benefit of GPF-
cum-Pension Scheme in accordarrce with guidelines of Govt. of India, as
contained in aforesaid OM dated 01.05.1987 {Copy enclosed at,
Annexure-Ill).

4. Navodaya Vidyalayas have carved out a niche for itself in the
annals of secondary education in the country ever since Its inception. The
popularity of JNV lies in the demand of the public to have more Vidyalayas
as evident in statistics of candidates registered for admission and
candidates actually selected which is in the ratio of 51:1 (51 candidates
per seat). It is needless to say ttiat the growth of JNVs from 02 (two) in
1985-86 to 638 functional JNVs (as against the 660 sanctioned JNVs),
both in terms of quality and quantity, Is attributable to the services
rendered by the employees with utmost dedication, sincerity and devotion.
However, the employees recruited prior to 01.01.2004 v/ho rendered their
valuable services in the prime youth time of their life are struggling very
hard in the post retirement era to maintain a dignified life in absence of
pensionary benefits. In a catena of judgment of Hon'ble Courts, it has
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been stated by the Hon'ble Court that pension is a social security plan
consistent with socio economic requirements of the Constitution
particularly when the employer is a State within a meaning of Article 12 of
the Constitution rendering social justice to a superannualed Government
servant. It is a right of the Government servant attached to the office and
cannot be arbitrarily denied to him". At present, the employees have
neither medial facilities nor pension nor family pension.

5. in view of the above, the MHRD may take action to revive its
proposal which was sent to the Ministry of Finance to ensure that the
pensionary benefits is extended to pre-2004 employees of NVS in
accordance with DoP&PWs OM dated 01.05.1987 by condoning the delay
of two months which are of administrative in nature.

Hon'ble HRM & Chairman. NVS

(Bishwajit Kumar Singh)
Commissioner, NVS



F.NO.17-32/2018-UT-3
Government of India

Ministry of Human Resource Development
Department of School Education 8& Literacy

To,
New Delhi, dated 30^ July, 2018

Commissioner,
Navodaya Vidyalaya Samiti,
B-15, Sector-52,
Noida (U.P.) -201309

Subject: Introduction of GPF-cum-Pension Scheme to the employees of NVS in
lieu of existing OFF Scheme - reg. —

Sir,

I am directed to refer to NVS^s letter no. 24-1/2013-NVS (GA) dated 20.7.2018
on the subject mentioned above and to request that the following additional
inputs may kindly be furnished to this Ministry:

i. The particulars of the organizations which came into existence after
establishment of NVS (i.e. after 28.2.1986) and have been given the
benefits of GPF-cum-Pension Scheme;

ii. Number of employees in NVS who joined service prior to 1.1.2004 who
are proposed to be covered under the GPF-cum-Pension Scheme and the
financial implications involved;

iii. A proforma showing academic achievements of JNV students in Higher
Education for the last few years is~enclosed. The updated data for the
last 5 years may be furnished.

Yours faithfully,

_  (P.K. Bali)
Under Secretary to the Govt. of India

End: As above.

iT- I



Statement showing admissions secured by JNV students in professional
courses over the least five years

Si.No Course

2013-

14

2014--

15

-2015-16 2016-17 2017-18

1 IIT 351 365

2 AIEEE 341 473

3 Engineering 2786 3765

4 MBBS/NEET 401 560

5 BAMS 88 122

6 Veterinary 42 58

7 Agriculture 298 415 -

8 Pharmacy 102 183
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Subject: Introduction of GPF-cum-Pension Scheme in NVS in lieu of CPF Scheme
-reg.

(' To: commissioner.nvs@gov.in
Date: 08/07/18 12:41 PM

From: "P K Bali Under Secretary UT Department of Higher Education" <pk.bali@nic.ln>

17-32 (2).pdf (40kB)

Sir, ■ _

Kindly refer to this Department's letter no. 17-32/2018-UT-3 dated 30.7.2018 (copy enclosed) and subsequent e-mail
reminder dated 2.8.2018 regarding the subject mentioned above. The information/clarifications sought vide the
aforementioned letter have not yet been received. It is accordingly requested that the same may be furnished
expeditiously in order enable the matter to be process further.

Regards,

(RK. Bali)
US (UT)
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24-1/13-NVS(GA.)Jm^\^

Navodaya Vidyalaya Samiti
Ministry of Human Resource Development

Government of India

(olpartment of School Education &
Literacy)
B-15, Institutional Area, Sector-62, Noida,

Gautam Budh Nagar, Uttar Pradesh -201309

URL: wnw.iuivodava.giiv.in

Tele: 0120-2405195-6

Dateij-'^/S/lGlS

To

Shri P.K. Bali,
Under Secretary
UT-3 Section

Ministry of HRD
Shastri Bhawan

New Delhi

Sub: Introduction of GPF-cum-Pension Scheme to the employees of NVS in
lieu of existing CPF Scheme - reg.

Sir,

This has the reference to your office letter No.17-32/2018-UT.3 dated
30.7.2018 on the cited subject in this regard, I am to say as under;-

1. The organizations which came into existence after establishment of NVS (i.e.
after 28.2.1986) and have been given the benefit of GPF-cum-Pension Scheme are
as under:-

Si.

No.

Name of the Organization Year of

establishment

1. Prasar Bharti .1997

2. Nuclear Science Centre 1992

3. Consortium for Educatioinal Communication 1993

4. National Human Right Commissioner- 1993

5. Mizoram University 2001

6. Maulana Azad National Urdu 1998

r7. National Institute of Open Schooling 1989

^8. Inter-Unlverslty Consortium for Department of Atomic
Energy Facility

1990

1

■ 9. Information and Library Network Centre (INFLIBNET) 1991

10. National Assessment and Accreditation Council 1994

11 Inter University Centre for Astronomy and Astro
Physics

1988



2. The number of employees who joined service prior to 01.01.2004 and who
are still continuing in service comes to 10682 The financial implication ^as per
acturial calculation got done through LIC comes to Rs.4069.54 crore {Rs.3988.00 for
past service benefit + Rs.81.65 crores for current service cost}. If the liability is
spread over 10 years with an initial payment of Rs.1500.00 crores then annual EMI
would be Rs.246.81 crore. The Management Share of CPF available with Samiti as
on 31.3.2018 is around Rs.800.00 crores. in such case, the Government will have
to pay initially Rs.700.00 crores to start with and thereafter Rs.246.81 crores per
year is to be paid upto 10 years period. It is also to mention here that the
Government is paying management share of CPF in respect of existing employees
which comes to around Rs.59.00 crores per year based on the data as on
31.3.2018. Thus, per year liability for paying .pension would come down to
Rs.187.81 crores (Rs.246.81 - Rs.59.00). It will further come down on account of
additional payment owning to granFof annual increment in succeeding years.

3. The academic performance of JNV students is as under:-

PERFORMANCE IN BOARD EXAMINATION

3.1 Performance of childrerT in Board examination in class X and XII

(Pass Percentage) have been better than all systems as evident from the
following Table(s);-

Year CLASS X CLASS XII

Pass

%age
First

Division

Pass

%aqe

First

Division

2013-14 99.80 83.06 97.67 90.26

2014-15 99.72 84.58 96.91 91.75

2015-16 98.83 87.96 96.70 88.46

2016-17 99.78 98.13 95.87 85.47

2017-18 97.15 85.42 97.07 89.36-

3.2 PERFORMANCE OF CHILDREN IN 2018 EXAMINATIONS

CBSE EXAMINATION:-

CLASS XII CLASS X

No of JNVs 536 No of JNVs 579

No of students appeared 29788 No of students

appeared

38537

No of students Passed 28917 No of students qualified 37438

No of students with First

Division —

26619 No of students with

60%

32917

Pass Percent 97.07 Pass Percent 97.15%

First Division 89.36% 60 percent and above 85.42%

No of students getting
Centum

195 No of students getting
Centum

460

No of JNVs with 100%

pass

277 No of JNVs with 100%

pass

263



? V )

3.3 COMPETITIVE EXAMINATIONS:

JEE NEET

Appearing in JEE Main ~ 11656 Appearing in NEET 9942

Qualified in JEE Main 4360 Qualified in NEET 8407

Qualified in JEE Advanced -
First list

640

3.4 INTERNATIONAL ADMISSIONS:

0  4 STUDENTS SECURED ADMISSION IN TOP UNIVERSITIES OF

UK*

Name of the

student

JNV University selected
for

Program

Dipti R Rapte Palqhar University of Edinburgh BSc Biological science

Shivam A Dubey Palqhar Imperial Colleqe MS Mechanical engineering

Sadanand H Uqaie Auranqabad Univ Colleqe London MSc Mathematics

Aadesh D Vaidya Auranqabad University of Bristol BSc Medical Biochemistry

*Support from 'Karta initiative'

3.5 statement showing number of JNV students qualified for admission in
National Level Competitive Examination for professional curses over the last
five years

S.

NO.

Course 2013-

14

2014-

15

2015-

16

2016-17 2017-18

1. IIT 361 365 873 1176 640 (First list)

2. MBBS/
NEET

401 560 7342 11875 8407 (First List)

3.6

>

>

>

Special achievements:-
31 new JNVs have been made functional In a record period of 7 months.
Organizing children science congress in collaboration with advanced
scientific institutes in the country.
Established 11 Atal Tinkering Labs. 150 JNVs are being under
consideration.

3.41 Lac trees planted in 2016-17. 2,25,827 tress planted in one hour
duration on 21^*^ July 2018.
Industry based vocational training arranged with the help of TVS. 28
students have been connected into industry under "Earn while you learn"
program.

Smart Classes have been established in 475 schools in association with
Industry under CSR.
Mountaineering and adventure programs arranged for students with the
help of professional organizations. 800 students attend annually.
Training in 21^^ Century skills arranged for teachers and students with
help of British Council aod Tata Institute of Social Sciences.
Capacity building program on experiments oriented teaching learning has
b00n arranged with the support of Indian Institute of Sciences,
Chitradurga for teachers.
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>

>

>

>

>

>

teachers are trained every ^ ^"tl 6000
> Provi^nn'^f °'^ completedV Provision for support to DIvyang developed.

Process of transfer made online

" L?of eViNV academics Initiated.Out of 62 JNVs, construction being stlrted in 32 sites

JNVs. Will be taken for opening of new
Training infrastructure and facilities will be enhanced

Office under impiementation with the heio of r dap f i
Online application process for iw\/c;t =,h • ■ ^ ^^st.
27.77 Lakh students reoistPrpH / " ̂̂P'^mented.
Vidyaiaya Selection Test during the year ^®^°daya'

cS":nrnc;Z'tTn T.SVh'"' ^-''instaiied.schools is being pianned... 'I^rough additional admission in existing
Five Centres of excellence of sports
rwo major events of SGFI Handball =nri d •
Varanasi. "andball and Boxing at JNVs - Bikaner and

This issues with the approval of Competent Authority.

Yours faithfully, Vij,/?-

~  A • . (B.C./Panda)Assistant Commissioner (Admn.)
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LIFE INSURANCE CORPORATION OF INDIA

The Manager (P & GS),
P&GS UNIT,
Noida

22/06/2018

REPORT ON THE ACTUARIAL INVESTIGATION AS AT 01/04/201R

1  NAME OF THE FUND

2  BENEFITS VALUED

3  VALUATION METHOD

4  ACTUARIAL ASSUMPTIONS

MORTALITY RATE
WITHDRAWAL RATE
VALUATION RATE OF DISCOUNT
SALARY ESCALATION

: Navodaya vidyalaya samitee / NGSCAB Scheme

As per the details provided in Q Track.

: Projected Unit Credit Method.

lALM 06-08
1% TO 3% depending on age.

7.5% pa
03%

6 RESULTS OF VALUATION : For Providing Pension on CCS Pattern.

Note:

2.

3.

4.

Retirement Age 60 vears
Number of Members 10682
Average Age 49.65 years
Average Past Service 22.3 years
Average Monthlv Salaiy 53964/-
Value of Past Service Benefit Rs. 3988 crores
Current service cost Rs. 81.65 Crores

1. This investigation has been carried out using certain assumptions on financial
and demographic factors as stated above and using the prevailing annuity rates.
This is only an estimate of long term pension liability of the client. The actual cost
of providing benefits dependant on the actual experience of the scheme and the
annuity rates prevailing at the time the annuities are purchased.
It is necessary to fund the benefits regularly by paying the annual contribution
recommended by us from time to time.
It is also essential to have actuarial investigation regularly to monitor the
adequacy of funds.

5. The valuation is done on the basis of member's data provided.

JASPAL SINGH HANS
^i^/DrvBa-a] Itoajer (P$y

^  Insurance Coiporaton of inCia
ffccfW (3.II.) 201301

Ofrice-E-3, Sectof-1, lind Floor. Noida (UP) 201301

Secretary (P&GS)

gimfoPT : ^0 : G210) ^ ^ f-S, ^ ̂^-1, ■'irTJ^-201 301
: (THo^oito : 0120) 2535701, 2426971, : bo_g210@liciridia.eom ' —

Office: (Code : G210) Pension & Group Scheme Unit, E-3,2nd Floor, Sector-1, Noida-201 301
Tel. ; rSTn • ni9nt 2.S.3.F701 94,9.4071 P.mall • hr^ n9in/f!1lir[nHla mm
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LIFE INSURANCE CORPORATION OF INDIA

Ref: P & GS/Superannuation

Dr. Honnareddy N., EPS
Joiat Commissioner (Admn)
Navodaya Vidalaya Samiti
B-15, Institutional Area, Sector-62
Noida. G. B. Nagar. Uttar Pradesh-201309

Dear Sir,

Date: 03/08/2018

Re: Actuarial Investigation Reports of liabilities of Pension as at 01/04/2018.

At the outset we would like to express our sincere acknowledgement for the unique role played by the NVS in providing
good quality modem education to millions of the talented children predominantly from the rural areas. We also express
our sincere thanks for evincing your keen interest in LIC's Superannuation Scheme.

Today, LIC is the largest insurer in the world covering more than 41 Or. lives, thus equivalent to the 3'*^ largest nation in
the world, and managing the funds of more than RUPEES FIVE LAKH CRORES of more than 80,000 valued customers
as at 31/03/2018. Some of our big customers are ONGC, lOCL, NTPC, BHEL, SAIL, BSNL, MTNL, EIL, AAI, DDA,
PNB, OBC etc. and we are successfully managing their funds of more than 5000 crore each for past several years to their
satisfaction. We are the only public sector life Insurer in The Country and Proud to be the largest annuity provider in the
county. Moreover, the Funds invested with the LIC of India enjoy SOVERIGN GUARANTEE of Central
Government and the same is expressly provided under Section 37 of the LIC of India Act, 1956

Further, On the basis of the data provided by you , of 10682 employees which were.on the roll of NVS as on 31/12/2003
and are still in the service with the NVS, our actuarial team has conducted the actuarial investigations and ascertained the
liabilities as per report dated 22/06/2018, attached herewith. The assumptions taken to conduct the valuation and the
benefits to be provided are mentioned in the attached report.

The benefits are valued to provide the Pension on CCS Pattern.
Different Scenario to meet the obligation assuming he interest rate as 8%, are as under:
Scenario Initial Balance Tenure CSC EMI * Combined

Investment (Rs.) (B) (A) (A)+(B)
(Rs.)

1 500 Cr 3488 Cr 10 Yrs Rs.81.65 Cr Rs.424.58Cr Rs.506.23 Cr

2 500 Cr 3488 Cr 15 Yrs Rs.81.65Cr Rs.281.15Cr Rs.362.80 Cr

? 1000 Cr 2988 Cr 10 Yrs Rs.81.65 Cr Rs.294.87 Cr Rs.376.52 Cr

4 1000 Cr 2988 Cr 15 Yrs Rs.81.65 Cr Rs.157.84 Cr Rs.239.49 Cr

€ 1500 Cr 2488 Cr 10 Yrs Rs.81.65 Cr Rs.165.16Cr Rs.246.81 Cr

We look forward for your valuable patronage.

Yours' sincerely,

(J.S.Hans)

JASPAL SINGH HANS

*jRT^, ̂-3, cl?r, %J3T-201 301

'• bo_g210@licindia.com

Office : {Code : G-210) Pension & Group Scheme, E-3, 2nd Floor, Sector-1, Noida-201 301
Tel.: (SID ; 0120) 2535701. 2425971, E-mail: bo_g210@licindia.com
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Confidential

1
Noa7-44/201 l^UT.3(VQLn)

Goyemmest of India
Mimstry of Resource Development

New Delhi, dated: 9*^ December, 2016

Subject: Pension Scheme for the employees of Navodaya Vidyalaya Samiti.

A meeting is scheduled to be held under the Chaimianship of

Shri Anil Swrup, Secreteiy, Department of School Education % Literacy at

12:00 ncmn dri V/cdnesday, the 14^ December, 20X6 in his Chamber

(124 - C Wing), Shasui Bhawah, New Delhi to discuss the above matter. A

background note is enclosed,

2. You are requested to kindly make it convenient to attend.

y  -
(D.K.D. Rao)

~ Depu^ Secretary to the Govt. of India
Tel. No. 23387153

Smt. Annie George Mathew, Joint Secretary' D/o Expenditure, North
Block, New Delhi.
Shri R.K. Gupta, Joint Secretary, M/o Labour & Employment, Shram
Shakti Bhawan, New Delhi.
Dr. V.R Joy, Central Provident Fund Commissioner, Bhavishya Nidhi
Bhawan, Blukaji Cama Place, New DeWli.

4. Shri Bi^wajit Kumar Singh, Commissioner, Navodaya Vidyalava Ssmiti,
NOIDA.

Copy to;

1. Sr. PPS to ̂ cretary {Sn&L).
2. PPS to JS{SE-n),

— ri
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Brief note on providing One-tims Qraiit fb^^^^ pensiohafv benefils to

1. BACKGROUMb

i) Na\mdaya Yidyaiaya'S^m^ ate^motis.ofgafetian/fuNy^ W by the
Government of India under the Mshlstiy of Human Resound Deveiopment, E3epartment of
Sdiool Edut^tTon & Uferas^ task^ yi^h'lhs r^pdnsii3i% to .sel up Jawahar Navodaya
VIdyalayas (JNVs) in airal areas in each district-afUhe counhy. The scheme of Jawahar
Navodsya Vldy^ayas (JNVs) aphrovi^ ̂by-the Union Cabinet In Aiig'1985 as a Central
Sector Scheme ̂hich js 100% fuhdedjby the Gdyemfhent of India; JNVs are fully residential,
co-edu£^tional insfitu^pns prorf£|ngf^ie edud^pn Muding tsoarding and lodging, text books,
uniform, station^V. etc, opto senior set^ndary siaga

fi) The Javs^ar Navodaya N^dyalaj^s v\^"re set the objective of praviding good
quality modem education to tatenfed children particularty frorri ojra! areas. "Riese insUtutions are
envisaged as mpd^ and pai^ setting jnsdtubpns tdlsstd ma secondary education in irwfia and
paving the way for mali^tidn of hab"6na^ These Wyalayas have been conceived as a
progressive forward looking concept, making of a modem In^a through edurational excellence.
At least .75% of the seats in aW by ,candMatss selected from rural areas.
Reservadon for SC/ST studarits Is also provld^^ prdpprtiQn to their poputetion, subjed to the
minimum nsbohal average of these

ill) At the end of the academic session 2015-18^.47.153 student were on the rolls of the
Navodays Vidyalayas. Social oahesipn, Inculcation of human/cultural \retues and consistent
interaction with the local cdrhmunlty are die basic planks on which these insbtutions have
da^eloped as centere of academic excellehcre.

iv) As :3gainst all other sdiools like Kendriys Wyaiayas, State Govt Schools and pnvate
schools, the JNVs are unique becaUss of their restdenUal character and rural focus.

2. ACADEMIC eCCELLENCE IN TOE JlWs ^ -

i) The sut^ssive progr^s in die academic results of JiWs in public examination
conducted by CBSE and the records about placement of.studsnts after passing out from the
Vidyalayss mdioate that tee Samib is moving m the nght direiSion. CIsss-X and Xil Examination
results of JNVs have been consistently better than the overall C8SE national averages.

ii). In Jawahar Navodaya Vidyalayasi all out efforts are made to develop competencies
among students in schdastic and horvscholastic^areas of education leading to effective
pereonaifty development of each child, Sdiola^'c extreltence can be seen in tee comparison of
average, pass .percentage of NVS and that of-other school systems like Kendriya VIdyalayas
and private schoote.
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Ci^s-X {Rass percentage)

Nq

Seftbb/

Sy^m
2011 '  2012 _ mi3^ 2014 20is 201$

.

I- CBSE m.6i MM', mm 97.32 ^ 96.21
2. "ws 99.52 '99.68_. :99;73 : 99.80 99,72 98.63
3. j two 99:30. " MM'." ^;39^ 98.85
4. Independent S8;75 mzo:'Mm:'"Mm ^90.19 97.72

Claas-Xtl (Pass pereihteiej

S.

No.

School

System
20#f 2012 2073 2014 20TS 2075

1. { CBS£ 80.88 80.19 V. 82;10 ; 'B2.00 83.0S
1 i ms 98.88 9^96 9S.14 B7,$7 :9S.91 98.70

3. Kys 93.42 9413:.. mm 9t3T 94.75 95,43
4. Independent 80.71 :8D41^ ■.:a2j3t ■ 82 J7 "'81.08 82.40

OFJI^s

i) During the nearly •three'Q&a^jpf.fe eHsten<^J,a large numher of students of Jawahar
Navodaya Vidyalayas have secured adni1s6ionS to'vanotis professional ins^^ons for pursuing
higher studies in engineermg, medidne, managemer^ and various o^er fieids.

fi) The data pertaining to the iast 5 years is given in the following table;

SlNo Coiifse 20X1-12 .2012-13 20a-14 2014-15 2015-16

1 111 2S6'. .  351 .351 365 2636 students of
JNVs qualified the
JEE (Mains} 2016.
Out of these. 324
INV students have
cleared the
JEE (Advanced).

2 AIEEE 241 307 341 " . 473
3 Er^ineerihg 2431, 2712 278S 3765
4 M5BS 275 372 401 5^
5' BAMS ■58. ■■■ 72 88 122
€ Veferlnarv 21 ,32 42 68

7 Agficuiture 254 276 293 41S
S PharmacY 54 72 102 183

9

Othera including E^gree
Cburee I84S0 20588 21478 20195

Total 220^ 24822 25897 26146

iii) A good number of Navodayans are working in responsible positions in various MNCs
arid other companies in India and abroad Many of them have also got into the Civil Sennces.
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CO'CURRICULAR AND PAdg-jsgrTiNQ Acnvrngs

Besides providing oppo^uttes. for; echfevlhg academic excellence, Navodaya
Vdyalayas 'also aim *gMi!f: th;e!ni«i^,en!sjop^^^^ & creative
etpressran through spprts-ana^pts; The .\fiayalaiias;fQllow a'talsndar of acHwties. Games &
Sports, ̂ uts,& Guia®, NC^4NSS,;:^.l|f6^^^^ activities are organized in a

QF TgACHlNGAND NQN-tiACHiMG IM JMUg

tfie ^pve achi^emenfe >c^ a without ffie
consistent and unstipfpa supfio^ cpdjjp^tipn affl of the teachers and
steff of the JM^s, most of whom am playing a gua^ role vis-Wls the shidents who
como from a niral hackground and parents having iow educatJonai and economic
stetus. Witti the active Involvfrrieniofthe the JNVs tend to become a
home away from home for thV^tudents. tje taacifem'arid stafr are responsible for
not only the/academip pWpnman^ also .attend to needs of the
Individual student from time to' fime in;teitns of heallhj nutridon, hygiene, emodonal
support and ovei^Uvgfovmi and deyelopment ol the students thereby faciilteting their
secondary sociaibtatioii

6.

i) The Government of India ha| approved ei^ehsion of the pay stmcti^e of Gentral
Government employees to the ieachihg and non^ea^ng staff of JNVs, The NVS has also
adopted mutatis-mutandis, the Government of India m!es and rsgulations on sendee matters for
its employs. _

ii) The Cabinet had aco^ed ep^oyal for esfebishment of 432 Mod^ Schoote, one in
each dlstrii^. at fts meefing KCid on 5^ Aug^ 1985 &d two schools at Jhajar (Haryana) and
Amaravati {Maharashha) had aieac^ ttcome operational &i 1^5 Hsdf.

lii) Uto Naw^aya Wyalaya Sarniti vs^s registered as a stK:iety under 11^ Socie^ss
Registradon Act, I860. 00 28,2.1986.

iv) In me light of OM No. 4/1/87-PlC-f dated 1.5:1987 of the Department of Pension and
Pensioners* Welfare, ait CPF beneOdades Who were m service as on 1.1,19p, v/ere deemed to
have come over to the penision scheme. They were; hoWaveri given an opSon to continue under
the CPF Scheme. In the cmse of the empioyees of NVS^ comrersion to the pension scheme was
not agreed to .on the ground that NVS was not In existence on 1.1,1986 (as it was registered as
society only on 28.2.1986).

v) The Ministry of Bnance. Departolent of Expenditure, Govt, of India vide its Nolifjcation
No. 4(l)-E.V,/90 (i) dated 11.11.1991 extended the ContributOfy Provident Fund (CPF) Scheme
to the employees of NVS.



vi) In this h1stori(^l context, the employees of NVS opted .for GPF. Subsequently, New
Pension .Schen^ v^ introduced" fer ajP-^ employees w.eX 1A2009. Those
employees who had joined ̂NVS ori r^fc 01^04.2009 had the option eiUier to
continue with the existing GPF sr^ems or to Join the NFS.

7. JOSTlFICAltdN FORTOEINTROtiUgy

The grant of noi^teachlng sW of NVS needs to be
cxsnsidered sympatetiraly On the fojli^'ng 'gfpunte

• The PrdgNtee of ^ Eaaca^on1986 on Recruitment and old-
age bermfrts and medK^l-careibrThadidre slated as unde^

"Ail teadiem in Govemmeht and tidies and in InstKutions created by Government
or by Acts of Pariiameritfetate iegislak^^^ rnM be eligible for retirement and medM
ben^ts klendcal Giwemfnant^s^^ in aided and private institutions
wil! also be'efiglbie fc^"su^ vMh sudi dir^ons as may be

^ Issued by the Government from tlrnb to time".

- The employees of Kendnya'Vldyalaya.Sahgathan who joined before 01.01.2004 are in
• ■ ■ ■ ■ 5.1972.

The Committee set up by-the Mmlstry of HRD to review the management, structure and
Qperabhg m^banism of t^IVS under the Ch^rman^lp of Shii Y.N. Ghaturvedi (Rstd.)
Additional Secretary. Ministry of Human Resource Development, had also strongly
recommended tie extension of pensionary bene^s to the employees of NVS at par with
Kendriya Vfdyalaya Sangathan (IWS).

The Departrnent related Parilamentary'Slanding Gorrimjaee on HRD in its 154® (laid on
the Tabk of toKSabba on 02^ Mafdi. #S5 and 184® Report (laid on the Table of UK
Sabha on 30th Number; 2005) on knkionlng. of Navodaya Vidyalayas, had also
recommsnded that the pro^on of pension^ behests be gmnted to NVS employees
on the same level as being giWri to IWS employees.

The employees of the NVS, who mandatoriV stay on campus and devote their entire
service in the welfare of the students, on their retfrement. find thems^ves bereft of any
social and flnan^al seojri^ at the end of their

4 —



8- EFFORTS MADE TO I^ODUCe PENSION cUM GPF SCHEME IN N.V.S.

i) the Gpvemment has;cp08lde^ demand on a number, of occasions previously. But
this has not been agrfed Jp b]^ tbe.Minlstry of Rriancer^0ep|Ment of ExpendHure^^ economic
considerations and finan^ehimpteS^ Ihs pension fUnd.
finandal nsk In fiWeslment of funds and ̂ sb on flie ground that NVis was not in existence on
01.di:ig86. ' '

■

fl) In one such efert tp^aidB MVS, a draft Cabinet Note
for grant of pensionary benems tolhe emplp^^^ who had joined prior to 01,01.2004.
was formulated with the following fbUr optlohs fbr d'eatio^ of ,the Pension Corpus:

(i) Optldn-t: Impiement.m®: e)dstlng corpus tii! 2021
and wffli annual grant^i^M fofn 2022^

Oi) Optiorif^S: One tTme Pensfori ebrp'iis grant sit tiis beginning of the Scheme,

(iii) Option-3: Grarit in 5 equal annual ihstailments far Pension Corpus.

(iv) dptiQn-4: Gfant in 10 equal armual Installments for Pension Corpus.

iii) The draft Cabinet ,Ndte circulsted te-varfous Mfmsftiss/Oeparftnents for meir
comment on 19.07.2013. The Dep^tmem of Pension S Pen^ohem W^re. In their
comments, had stated -

"....the proposa/for croaf/oh of a pension Fund with NVS, to be ffnanced from exisVng
CPF conta'bution of the emp/oyees and Gmnts^rhM to NVS by Government of iadla, is
not covered under CCS (Pensiaa) Rules. Momdirer, this is an admmistrBtive decision
wfth financiai fmpffcahons for the, Government and dtemfore, the Administrative Ministry
may decide in corisiMathn vMh Odpirhnent of Bcpend^ure, Department of Pension &
Pensioners Weffare is not abfo to adppojt die fmposat as Goniamed in the rewsed Draft
Cabinet Note,^

iv) Similarly, the Department of Expenditure in their comments had stated -

"The Department of Brpend^ure has consi^ently not been agreeing to (ntrodoction of
the convehilonai pension schema far Mppioyees of autonomom bodies in various
Ministries/Departments and has been adksmQme autohOmous bodi&s h worir out a
suftabfe annuity schema, or to move over to the NPS for pre-2004 empioyees, w^hout
any natality on Govt. India. The cost of introducing a pension scheme dased on a
'defined berrefit'model vMh en open ended liability on the part of Govt. to meef pehod/c
upward revisions does not appear viable. To that extent, it would not be possible for us
to support the pwpasaJ to set Up a Pens/on Fund as envisaged in Uie Draft Cabinet
Note (OCN), isM'n part funding from the Govt by way of Grant$-4n-Aid. Agreeing to any
such pmposal in the case of fVavadaya Vkfyalaya Smgathsn, would lead to simSar

demands horn other eufonomous boc^es a/so." _
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•  individual shunts will ,ba opened with EPFO for each employee proposed to tK
covered under this schWe. . .

• The accumulated contnbutloh ofthe employees under CPF will be transferred to the
corpus on proH"ata basiSy Subsequent cbhtributions of the employees will be credited to
dieirindividual accounts. '

f  '

•  NVS would mmft the .servjce chafed be applicable to EPFO for managing the
corpus and servidng .^e pensionary llabities.
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M/s. K A. FandH Gonsul^nts & Actuates

flSO 9d0t;200B Certified)
(ISO27OQ1J20O5 Certified)

Ornate of ew Pat^n Ltebily 8s on 31-12-2015
V

Fiijtier to 8^b for an AduarisI Valy^w dts Psjsten please reft̂ r to toe sumnsaiy t assumptiof^ beltw;

Name of the Company Navodaya Vidyalaj^Sffinlti
Request recelvfid on ,

Request receivdd from

Date of rnmnm . 31^122015
f^toJofVaiua^n PK^^UrmCr8dtt>.(!stoad

Valuation Assumpttona
Ritura

Future Salary Rise{DA)
Future Pension Escaietlon Rate(Saslc)
Future Pennon Escalation Rate(DA)

Rata of Discounting

A^n^nRate

MortaCiy:

Valuation Data Summary^
Number of Employees
NO- of Pensismers' & FPensOTsrs

SVlonS^ Stf ary
ToiaJ Pen^

Average Montoly Salary

Avafsge AgefActtve)

Average Past ServicetActlve)
Average Future Term

Valuatlof) Results

PSOJAcfiv^l

PBO (Pensions^)
Projected Saneflt Oblfgafion

Furtoer Details

IntScetiye G-Sec refererKeO cm

5.DD% p.a.

S.00%p.3. _
0:00% p.a.

p.3.

8.17%
2.00% p-a. foraS ssf\^ groi^.
lALM (2K)SCSj ULT - Aelhte Phase
l/MJW (2O0S-dS) ULT- Pajwsnt Phase

11469 _

0

Rs- 512,132.76S_

FIs.44»8K.S5
48.33 years

20.65 yoars
31 years. Rotirv^ up.

RS. 18.SK).934.S74

Rs. 18,960.^.874

31.12.2015

Summary generated on 02.03.2016 Page 1
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Ri/s. K A Panda Gonsutels & Actorles

nso 9001:2068 Csrtmea
080 27061:2605 Certmed)

Current 8 IfoivCurrent UabiU^-
{Pension}
FundBfilanj^ Urt Funded

Cu^nlUabraty Rs. 276.755.2^

NarvCufreftt Usbity Rs, 18J5S4,179.624

Benefit 2Je^Us _
Company Scheme as inen^ed C^low.

Pension Aci^al Rate 2.00%
Retirement Age 60 years

Vesting Period 10 years

Ma3cmum Panston 40.00%

Death Sensfil t0.m»

Kotss & Rceommendafions

Valuation Assumptions, Scheme ̂ndife and the Data are provided by the
Company.

•  Age & Past Sanrice of die employees Is rounded to the nearest Inlogor.
Aimrasd Futu® Sen^ te catoilated indtvidi^By from the end of first year.
Ciirrertt S Non^urrant depend upon me fuTKlKl posKion of the

Corapary, For furOier Infomafion on
(^«TSht & Non^rrenttiahirily, please roferto the note on our wsb^te.

wwvuJta-pandilasm.
'  VVe woul3 faquest you to confinn Ore figures provided in flia Summary

withih-7 Wmlrin8,Daya. beyond wt^ch
we will a^umedte above given figures are accepted and Hard Copies wiH

be Issued based on the same.

•  - Hard ccpi^ t^oUf Reports and OfsdosoreswiS be di^ensed afier
recdvif^ynur GKtfirmsfion^ me^n

Scmimaiy v48^ 3 WoriORg Days.

Sunum^ ganers^ on - 02.03.201S Page 2
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Joint Secretary (SE-H)
Tel. Ko.:23387781
E-mail: saiijay.garg@nic.in
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GOVERNMENT OF INDIA

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
DEPARTMENT OF SCHOOL EDUCATION & LRERACY

SHASTRl BHAVAN

NEW DELHl-110115

D.O. NO.17-32/2018-UT-3

6

2nd November, 2018

 /
This is regarding introduction of a pension scheme for the employees of

Navodaya Vidyalaya Samiti. In the context of the feasibility of extendmg the benefLts of
the GPF-cum-Pension Scheme, 1972 not being there, one of the options would be to
explore the possibihty of having an annuity based alternative pension scheme m hcu
of the existing CPF Scheme. It has been noted that WVS has already got some
actuarial calculations done in this regard.

2  Having regard to the actuarial calculations and the numher_ of employees
souaht to be covered, a draft proposal for providing annuity based pension^ benefitsto t£ emSyees of NVS who had joined the service before 1-1 ■2004 may be prepared
and sent to this Department for taking up the matter further with the Department of
Expenditure.

3. While forwarding the draft proposal, the following aspects may be given due
consideration;

i) total financial impKcations for introducing the pension scheme and the iater-se
contributions by NVS and Gol;

ii) mechanism for management of the corpus fund} nli-ernativeiii) cut-off date for deciding the eligibifity of the employees to opt for the altemati
iv) ^SSess of the eUgible employees t^opt for die altbmative scheme in lieu of

the existing CPF Scheme;
how the cases of already retired employees be dealt with, and

vi) modalities of the pension scheme i.e. whether family pension, .commutation,
etc. arc proposed to be factored in;

4. I shall be grateful if you could kindly consider the matter at your end and
arrange to send a comprehensive proposal at the earliest.

With regards, Yours sincerely,

(Sanjay Kumar)

Shri Bishwajit Kumar Singh,
Commissioner,
Navodaya Vidyalaya Samiti,
B-15, Institutional Area,
Sector-62, Noida,
Uttar Pradesh.



F.NO.17-32/2018-UT-3
Government of India

Ministry of Human Resource Development
Department of School Education & Literacy

New Delhi, dated November, 2018

To,

Commissioner,
Navodaya Vidyalaya Samiti, .
B-15, Secton62,
Noida(U.P.)-201309.

Subject: Introduction of a Pension Scheme to the employees of MVS - reg.

Sir,

' I am directed to refer to this Ministry's letter of even number dated
2.11.2018 on the subject mentioned above vide which NVS was requested to
send a comprehensive draft proposal for providing annuity based pensionary
benefits to the employees of NVS who had joined the service before 1.1.2004.

2. The said proposal is still awaited. It is therefore requested that the same
may please be expedited so that the matter may be taken up further with the
Department of Expenditure.

~  Yours faithfully,

(P.K. Bali)

Under Secretary to the Govt. of India

01
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mVODAYA VIDY^XAYA SAMITI
Ministry of Human Rescfurce Development

i- (Deptt. of School Education & Literacy] 3lh: f^)
^Kfl .V- JL--x:. «uvciuaiTi:t ui tuuiaG'Qvernmerit of India

0120-2405924, 2405184 W ; 0120-2405182

F. No.3-1/2018 -NVS(GA] l(5^g-

«i«i«i5ii/Wi8bsite : ww.csvodaya.gov.in

Date: 17/12/2018

To.

Shri O.K. D. Rao,
Deputy Secretary (UT)
Shastri Bhawan

Ministry of HRD —
New Delhi

Sub: Annuity based alternate pension proposal for the employees of NVS prior to
1.1.2004-reg.

Sir.
This has the reference to DO letter No.l7-32/2018-UT.3 dated 2.11.2018 of JS(SE-

II) on the cited subject. In this regard, the proposal for alternate annuity pension received
from Lie (copy enclosed) in respect of 10801 NVS employees who joined prior to 1.1.2004
is as under:-

i. Benefits of the proposed annuity pension through LIC

(A) Without DA and family pension

(i) 50o/o of the basic pay available at the time of retirement on the age of
superannuation is fixed as'pehsiop. The'payment of pension ceases on the death of the
pensioner. There is no provision of family pension. There is no provision for minimum
pension.

(ii) Eligible employee will have the option to get the commutation of pension upto
1/3^ of the pension based on the factor as p^r commutation values. Full pension will be
restored after completion of the commutation period of 15 years.

(ill) In case of death of eligible employee during the service before retirement, provision
for a lump sum insured amount payable to their dependents is available. For this
purpose, the employees will have to be covered under a Group Term Insurance
Scheme. Depending upon the sum assured, premium is payable as per the terms of
OTIS. However, no pension is applicable in such death cases.



(B) With DA and family pension

(i) 50% of the basic pay available at the time of retirement on the age of
superannuation is fixed as pension. On the death, there is provision for family
pension. Alongwith basic pension, DA as applicable from time to time also become
admissible.

(ii) Eligible employee will have the option to get the commutation of pension upto
1/3^ of the pension based on the factor as per commutation values. Full pension will be
restored after completion of the commutation period of 15 years.

(C) Death of the eligible employee in service prior to retirement.

Family Pension as per rule is applicable and no Group Insurance is required.

2. Financial implications for introducing pension scheme and the inter-
se contribution by NVS and GOl

(A) Without DA and family pension

Rs.2900 crores is to be provided initially and thereafter 45 crores per year is to be paid
to sustain the pension fund. —

In case the required initial payment of Rs.2900/- crores is to be paid in instalments,
then the scenarios would be as under:-

Initial payment
(in crores)

Balance

payment
(in
crores)

Amount per
year if
completed in
15 years
(in crores)

Amount per year
In completed in
10 years
(In'crores)

Amount per year
if completed in
05 years
(in crores)

1000 1900 221.98 283.16 475.87

2000 900 105.15 134.13 225.41

In addition to chosen instalment for req jisite number of years (i.e. 15/10/05 as the
case may be), Rs.45 crore per year has to be paid.

•  The management share of CPF in respeit of employees is around Rs.800
crores. Therefore, the Government will Iiave to pay the balance
amount of Rs.2100 crores as against th3 totai requirement of Rs.2900 crores to
start the Pension Scheme.

•  In case, the initial requirement of Rs.2900 crores is to be paid in instalment by
making a lump sum payment of Rs.100_0
remaining amount of Rs.1900 crores in i
may be, then in such cases, after adjust

crores in the beginning and thereafter the
nstalments of 15/10/05 years as the case
ng Rs.800 crores available with NVS, the

Govt. may have to pay Rs.200 crores to start the pension scheme.



:p^

(B) With DA and family pension

Rs.5325 crores is to be provided initially and Jiereafter Rs.81.65 crores per year is to be
paid to sustain the pension fund.

In case the required initial payment of Rs.5365/- crores is to be paid in instalments,
then the scenarios would be as under:-

Initial

payment
(in
crores)

Balance payment
(in crores)

Amount per year if
completed Jn 15
years

(in crores)

Amount per
year In
completed in
10 years
(in crores)

Amount per
year if
completed In
06 years
(in crores)

1000 4365 - 650.51 1093.24

2000 3365 393.13 501.48 842.79

3000 2365 276.30 352.45 592.33

in addition to chosen instalment for requisite number of years (i.e. 15/10/05 as the
case may be), Rs.81.65 crore per year has to be paid.

The management share of CPF in respect of employees is around Rs.800
crores. Therefore, the Government will have to pay the balance
amount of Rs.4565 crores as against the total requirement of Rs.5365 crores to
start the Pension Scheme. _

In case, the initial requirement of Rs.5365 crores is to be paid in instalments by
making a lump sum payment of Rs.1000 crores in the beginning and thereafter the
remaining amount of Rs.4365 crores in instalments of 15/10/05 years as the case
may be, then in such cases, after adjusting Rs.800 crores available with NVS, the
Govt. may have to pay Rs.200 crores to start the pension scheme

3. Wlechanism for management of the corpus fund

The Pension fund in the name of "Navodaya Vidyalaya Samiti (Employees) Pension
Fund Trust" Is to be created. The fund may be managed by the Samiti or it may be
given to the LlC for its management.

4. Cut-off date for deciding the eligibility of the employees to opt for the
Pension scheme

Employees of Samiti who joined before 1.1.2004 are eligible for Pension Scheme.



5. Willingness of the eligible employees to opt for the Pension Scheme in lieu of the
existing CPF Scheme

Samiti is in process of collecting the willingness of the employees to opt for the proposed
pension scheme, it will be provided at the earliest. However, considering the fact that the
proposed pension scheme is beneficial than the existing CPF scheme there is every
possibility that almost all the employees will give their willingness to opt for the proposed
pension scheme. ~

6. How the cases of already retired employees be dealt with; and

The retired employees (especially who joined before 1.1.2004) will have to deposit
back the management share alongwith upto date interest thereon to the Navodaya
Vidyalaya Samiti (Employees) Pension Fund Trust" to get the pension. In case of non-
deposit, they are not eligible for the pension.

7. Wlodalities of the pension scheme i.e. whether family pension, commutation,
etc. are proposed to be factored In.

Actuarial calculation from LIC has been obtained separately for pension with family
pension & DA and also for pension without family pension & DA component. Commutation
of pension is available in both the cases. The initial payment to start with the
pension without family pension and DA factoris estimated to be Rs.2900 crores. Similarly
the initial payment to start the pension with family pension and DA component is estimated
to be Rs.5325 crores.

This issues with the approval of Competent Authority.

Yours faithfully,

(B.C.'Panda)
Assistant Commissioner (Admn.)

End.: As above
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Sanjay Kumar, IAS
Joint Secretary (SE-II)
Tel. No.:23387781
E-mail: saiijay.garg@nic.in
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r/.n-^ESTRY or KULIAR resource DEVELOPLiESri
DERART!7iEf-!T Of- SCHOOL EDUC^^u iO!< L UTERAOV

SHASTRI BKAYAH

HE\¥DELHM10115

D.O. NO.17-32/2018-UT-3
A

2nd November, 2018

/

This is regarding introduction of a pension *^ESie for the employees of
Navodaya Vidyalaya Samiti. In the context of the feasibility of extending the benefits of
the GPF-cum-Pension Scheme, 1972 not being there, one of the options would be to
explore the possibility of having an annuity based alternative pension scheme in lieu
of the existing CPF Scheme. It has been noted that NVS has already got some
actuarial calculations done in this regard.

2. Having regard to the actuarial calculations and the number of employees
sought to be covered, a draft proposal for providing annuity based pensionary benefits
to the employees of NVS who had joined the service before 1.1.2004 may be prepared
and sent to this Department for taking up the matter further with the Department of
Expenditure.

3. While forwarding the draft proposal, the following aspects may be given due
consideration:

i) total financial implications for introducing the pension scheme and the inter-se
contributions by NVS and Gol;

ii) mechanism for management of the corpus fund;
iii) cut-off date for deciding the eligibilily of the employees to opt for the alternative

scheme;
iy) willingness of the eligible employees to opt for the alternative scheme in lieu of

the existing CPF Scheme;
:vj how the cases of already retired employees be dealt with; and
vi) modalities of the pension scheme i.e. whether family pension, -commutation,

etc. are proposed to be factored in;

4. I shall be grateful if you could kindly, consider the matter at your end and
arrange to send a comprehensive proposal at the earliest.

With regards,
Yours sincerely,

(Sanjay Kumar]
Shri Bishwajit Kumar Singh,
Coinmissioner,
Navodaya Vidyalaya Saimti,
B-15, Institutional Area,
Sector-62, Noida,
Uttar Pradesh.
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LIFE INSURANCE CORPORATION OF INDIA

Ref: P & GS/Superannuation Date: 28/11/2018

Dr. Honnareddy N., ITS
Joint Commissioner (Admn)
Navodaya Vidalaya Samiti
B-15, Institutional Area, Sector-62

Noida. G. B. Nagar, Uttar Pradesh-201309

Dear Sir, —

Re: Actuarial Investigation Reports of liabilities of Pension as at 01/11/2018.

At the outset we would like to express our sincere acknowledgement for the unique role played by the KVS in providing
good quality modem education to millions of the talented children predominantly from the rural areas. We also express
our sincere thanks for evincing your keen interest in LIC's Superannuation Scheme.

Today, LIC is the largest insurer in the world covering more than_41 Cr. lives, thus equivalent to the 3^^ largest nation in
the world, and managing the funds of more than RUPEES FIVE LAKH CRORES of more than 80,000 valued customers
as at 31/03/2018. Some of our big customers are ONGC, lOCL, NTPC, BHEL, SAIL, BSNL, MTNL, EIL, AAI, DDA,
PNB, OBC etc. and we are successfully managing their funds of more than 5000 crore each for past several years to their
satisfaction. We are the only public sector life Insurer in The Country and Proud to be the largest annuity provider in the
country. Moreover, the Funds invested with the LIC of India enjoy SOVERIGN GUARANTEE of Central Government
and the same is expressly provided under Section 37 of the LIC of India Act, 1956

Further, to your letter dated 19/11/2018 with ref No. /F.No. 3-1/2018-NYS (Admn.) and on the basis of the data of 10801
employees provided by you , who were on the roll of NVS as on4-l/12/2003 and are still in the service with the NVS, as
desired, our actuarial team has conducted the actuarial investigations and ascertained the liabilities as per report dated
26/11/2018 (copy attached). The assumptions taken to conduct the valuation and the benefits to be provided are
mentioned therein. The attached report indicates only an estimate of long term pension liability, however actual liability of
providing the benefits depends on the actual experience of the scheme and annuity rates prevailing at the time the
annuities are purchased.

The liability is ascertained to provide Life Annuities @50% of Basic Salary on the date of exit, on the life of the member
only (i.e. without DA and Without Family Pension benefits).

Further, LIC also manages the earmarked funds under superannuation schemes and the average yield generated during last
10 years is more than 8%.

Please also Find attached the "Steps for Installation of the Pension Scheme".

We look forward for your valuable patronage.

Yours' sincerely.

^0 : G210) ̂  ̂  ̂ f-3, 301
: 0120) 2535701, 2425971, : bo_g210@licindia.com

Office : (Code: G210) Pension & Group Scheme Unit, E-3,2nd Floor, Sector-1, Noida-201 301



r

Life Insurance Corporation of India
Central Office, Mumbai.

The Manager (P & GS),
P&GS UNIT,

Noida

26/11/2018

ItEPORT ON THE ACTUARIAL INVESTIGATIONAS AT l/U/2018

1  NAME OF THE FUND : Navodaya Vidalaya Samiti

2  BENEFITS VALUED : As per the details provided in Q Track.

3 VALUATION METHOD : Projected Unit Credit Method.

4  ACTUARIAL ASSUMPTIONS:-

MORTALITY RATE

WITHDRAWAL RATE

VALUATION RATE OF DISCOUNT

SALARY ESCALATION

6 RESULTS OF VALUATION

lALM 2006-08 ultimate

1% TO 3% depending on age.
7.5%-pa

3% pa

: Without DA and without Family Pension

Retirement Age 60

Number of Members 10801

Average Age 49.65 years

Average Monthly salary Rs. 59000/-

Average Past Service 22.8 years

Value of Past Service Benefit Rs.2900 Crores

Value of Current Service

Benefit

Rs. 45 Crores

Note:

1.

2.

3.

4.

5.

This investigation has been carried out using certain assumptions on financial
and demographic factors as stated above and using the prevailing annuity rates.
This is only an estimate of long term pension liability of the client. The actual cost
of providing benefits dependant on the actual experience of the scheme and the
annuity rates prevailing at the time the annuities are purchased.
It is necessary to fund the benefits regularly by paying the annual contribution
recommended by us from time to time.
It is also essential to have actuarial investigation regularly to monitor the
adequacy of funds.
The valuation is done on the basis of member's data provided.

sersxm

Secretary (P&GS)

VIDALAYA SAMITI NVS\NVS NEW 21112018\Navodya - 3% sal escalation 26112018.doc



The Manager (P & GS),
P&GSUNIT,
Noida

22/06/2018

REPORT ON THE ACTUARIAL INVESTIGATION AS A T 07/04/207fi

1  NAME OF THE FUND

2  BENEFITS VALUED

3 VALUATION METHOD

4  ACTUARIAL ASSUMPTIONS

MORTALITY RATE

WITHDRAWAL RATE

VALUATION RATE OF DISCOUNT

SALARY ESCALATION

: Navodaya Vidalaya samitee / NGSCAB Scheme

As per the details provided in Q Track.

: Projected Unit Credit Method.

LALM 06-08

1% TO 3% depending on age.
7.5% pa
03%

6 RESULTS OF VALUATION : For Providing Pension on CCS Pattern.

Note:

1.

Retirement Age 60 years
Number of Members 10682

Average Age 49.65 years

Average Past Service 22.3 years

Average Monthly Salary 58000/-

Value of Past Service Benefit — Rs. 5325 crores

Current service cost Rs. 81.65 Crores

2.

3.

4.

5.

This investigation has been carried out using certain assumptions on financial
and demographic factors as stated above and using the prevailing annuity rates.
This is only an estimate of long term pension liability of the client. The actual cost
of providing benefits dependant on the^actual experience of the scheme and the
annuity rates prevailing at the time the annuities are purchased.
It is necessary to fund the benefits regularly by paying the annual contribution
recommended by us from time to time.
It is also essential to have actuarial investigation regularly to monitor the
adequacy of funds.
The valuation is done on the basis of member's data provided.

Secretary (P&GS)



r"-

Steps to Install the Pension Scheme:

A) Constitution of Navodaya Vidalaya Samiti (Employees) Pension Fund.

i. The NVS shall constitute a Fund to be called the Navodaya Vidalaya Samiti (Employees) Pension Fund under
an irrevocable trust approved by GIT.

ii. The fund shall have its sole purpose for provision of payment of pension or family pension in accordance with
these rules to the employee or his family.

in. The NVS shall be a contributor to the fund and shall ensure that sufficient sums are placed (as suggested through
actuarial investigations conducted from time to time) in it to enable the trustees to make due payments to
beneficiaries under these rules.

B) Composition of the Fund - The Fund shall consist of the following, namely:

i. The Provident Fund trust shall, immediately after the constitution of the Fund, transfer to the NVS (Employees)
Pension Fund the accumulated balance of the contribution of the NVS share to the Provident Fund and interest
accrued thereon up to the date of such transfer in respect of every employee.

ii. The contiibution by the NVS at the rate of ten per cent, per month ( or at the rate in vogue) of the pay of the
employee; .

iii. The accumulated contributions of the NVS to the Provident Fund and interest accrued thereon up to the
date of such transfer in respect of the employees.

iv. The NVS shall cause an investigation to be made by an Actuary into the financial condition of the Fund every financial
year, on the 31st day of March, and make such additional annual contributions to the Fund as may be required to secure
Payment of the benefits under these rules: ~

Provided that the NVS shall cause an investigation to be made by an Actuary into the financial condition of the Fund,
as on the 31st of day of March immediately following the financial year in which the Fund is constituted.

C) Payments out of the Fund - The payment of benefits by the trust shall be administered as follows, namely:

i. The trust shall purchase immediate annuities from the LIC of India, in respect of each employee or Ms family, as the
case may be, at the time he or Ms family becomes eligible for the benefits under these rules;

ii. The trust shall, subject to the availability of additional sums in the Fimd, to be provided by the NVS as required under
pension rules, purchase additional annuities as and when it becomes necessary to revise upwards the benefits payable in
accordance with these rules;

iii. The trust shall, in the event of the benefits payable under these rules being revised downwards for any reason
whatsoever, credit the benefits received from the NVS under the annuities purchased as exceed the benefits payable
under these rules, to the Fund.



D) Management of "NavodayaVidalayaSamiti (Employees) Pension Fund^

The Navodaya Vidalaya Samlti (Employees) Pension Fund trust can self manage the funds or may choose to
adopt Lie's Group Superannuation Product and handover the funds to LIC of India for its management.

E) Disbursal of Pension^

Under LIC of India managed funds, on receipt of duly completed claim papers through "Navodaya Vidalaya
Samiti (Employees) Pension Fund trust" in respect of a retiring employee or otherwise eligible member of the
scheme , LIC will process the claim after debiting the NYS pension Fund for the required amount to provide the
intimated pension benefit and commence disbursing pension (preferably through NEFT) into the Bank account of
Retiree employee/eligible member as per the mode opted by him/her.

F) Group Term Insurance Scheme against the loss of commutation value of pension in case of death of the
pension optee while in service:

To protect the family of a pension optee employee against the loss of commutation value of pension in case of
death of the pension optee while in service, we propose to offer Group Term Insurance Scheme (GTIS) for
providing Flat/Graded cover. (Draft of one such scheme is also attached here).

Further, tlie Pension Rules have to be framed by NVS in consonance with the NVS Employee' service rules and matters
like Eligibility, Qualifying service, rate of Pension benefits, classes of pension like "superannuation Pension" or "Pension
on voluntary retirement", Commutation etc are to be framed by NVS only.

For, your better understanding of the formation and operation of ̂e Pension scheme, the draft rules of one of the pension
scheme in operation is also being attached herewith.
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r 'TlFE INSURftNC^^ ^

GENTRACOFFIGEilnti^

'Yogakshema',
■  , . = - . > Jeevan Bima Marg,

:. ' " • Murribai-400 021,

Date: 09/08/2014

■>:. pailmsnt: Personnel/ER/A - . ,

Circular No: CO/PERyER-A/078/2bl4'.¥'", ' ^

TO ALL THE OFFICES OF THE CORPbRATION.

CO EMPLOYEES' GROUP TERM INSURANCE SCHEKlE fGTIST 1997

p'ease refer to our Circular No! ZD/I 184/ASF72oi 1 'date J^ 1 wherein the term
covar under the Group Term lnsurancs Scherpe (GtlS),;:1997 was revised, it has now

n decided to further enhance the term cover under the Scheme as below:

Category Basic Pay Revised
GTIS Cover

IVlonthly
Premium

^ 50.810/- and above ? 24,00,000, ? 550.00

U sr 35,300/-to "50.809/-" - _ ? 20,00,000 ,? 458.33

lit ? 24,800/- to ^35.299/- ? 14,00,000 ? 320.83

fv 12.855/-to? 24.799/- ? 10,00,000 ? 229.17

Y ? 7,115/-to? 12.854/- ? 5,00,000 ? 114.58

VI Baiow?7,115/T ? 3,00,000 ? 68.75

i.: revision in the amount of GTIS cover shall be effective from 01/09/2014 and ihe
e risac mcnihiy premium shai! be deducted ^om the salary of the employees, who are
m; j;'od under tlie scheme, from the salary for the month of August. 2014. All other

:.ariris and conditions of the scheme remain unaltered.

-c:: a C-'

::: .mauve OirGclor (Personnel)
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LIFE INSURANCE CORPORATION OF INDIA

CENTRAL OFFICE, MUMBAI

Department: Personnel/ER/A

Circular No.: ZD/1184/ASP/2011

'Yogakshema',
Jeevan BIma Marg,
Mumbai-400 021.

Date: 01/04/2011

TO ALL THE OFFICES OF THE CORPORATION.

Re: Lie EMPLOYEES' GROUP TERM INSURANCE SCHEME (GTISL 1997.

Please refer to our Circular No.ZD/1101/ASP/2007 dated 30/03/2007 wherein the term cover

under the Group Term Insurance Scheme (GTIS), 1997 was revised. It has now been decided to
further enhance the term cover under the Scheme as below:

Category Basic Pay Term Cover
Monthly
Premium

1 ?.50,810/- and above ^1200000 ?.250.00

II ?35,300Ato?50.809/- 000000 ^.208.33

III ?24,800/-to ^35,299/- ^700000 ?.145.83

IV ^.12,855/-to ?24.799/- ^500000 ?.104.17

V ? 7,115/-to 2,854/- ^250000 52.08

VI Below ̂7,115/- ^150000 ?. 31.25

The Increased cover shall be effective from 01/05/2011 and accordingly the increased monthly
premium shall be deducted from the salary of the employees, who are covered under the scheme,
from the salary for the month of April, 2011.

All other terms and conditions of the scheme shall remain unaltered.

ZD Vj C. ̂ CXn-|.>5L£>0.>>Q—
Executive Director (Personnel)

Ho ,C3>vM
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Loan Amount (pv)
Interest Rate (rate)

Total # of Periods (Nper)

Payment per Period
Total Interest Paid

900!

8.00%

15i

© 2008 Vertex42 LLC

Loan Amortization Chart

Balance

•Cumulative Interest

105.15

677.20'

1,000

u -1

0

1

5

i  1

10 15 20
Period (Payment Number)

Payment Cumulative Principar ,

Period Amouht^' Xnterest- interest*"' -Principal -Paid ' Balance

$ 900.00

1 105.15 72.00 72.00 33.15 33.15 866.85

2 105.15 69.35 141.35 35.80 68.94 831.06

3 105.15 66.48 207.83 38.66 107.61 792.39

4 105.15 63.39 271.22 41.76 149.36 750.64

5 105.15 60.05 331.28 45.10 194.46 705.54

6 105.15 56.44 387.72 48.70 243.15 656.84

7 105.15 52.55 440.27— 52.60 295.76 604.24

8 105.15 48.34 488.60 56.81 352.57 547.43

9 105.15 43.79 532.40 61.35 413.92 486.08

10 105.15 38.89 571.29 66.26 480.18 419.82

11 105.15 33.59 604.87 71.56 551.74 348.26

12 105.15 27.86 632.73 77.29 629.03 270.97

13 105.15 21.68 654.41 83.47 712.50 187.50

14 105.15 15.00 669.41 90.15 802.64 97.36

15 105.15 7.79 677.20_ 97.36 900.00 0.00

r- Q.

http://www.vertex42.com/ExcelTemp[at^/simp[e-amortizat3on.html © 2005 Vertex42 LLC
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HELP

Loan Amount (pv)

Interest Rate (rate)
Total # of Periods (Nper)

Payment per Period

Total Interest Paid

900

8.00%

10

© 2008 Vertex42 LLC

Loan Amortization Chart

Balance

-■-Cumulative^terest
'  Principal^id

134.13

441.27

5  10
Period (Payment Number)

15

Payment ■ Cumulatiye '  ' ' •-« - — Principal
Period; Amount "Interest'i V Interest ^Principal ' Baience

$ 900.00

1 134.13 72.00 72.00 62.13 62.13 837.87

2 134.13 67.03 139.03 67.10 129.22 770.78

3 134.13 61.66 200.69 72.46 201.69 698.31

4 134.13 55.86 256.56"~ 78.26 279.95 620.05

5 134.13 49.60 306.16 84.52 364.47 535.53

6 134.13 42.84 349.00 91.28 455.76 444.24

7 134.13 35.54 384.54 98.59 554.34 345.66

8 134.13 27.65 412.20 106.47 660.82 239.18

9 134.13 19.13 431.33 114.99 775.81 124.19

10 134.13 9.94 441.27 124.19 900.00 0.00

http://www.vertex42.com/Excerremplates/slmple-amortization.html © 2005 Vertex42 LLC
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Loan Amount (pv)
Interest Rate (rate)

Total # of Periods (Nper)

Payment per Period
Total Interest Paid

9Q0

8.00%

225.41

227.05

1,000

900

800

700

600

500

400

300

200

100

0

Period

1

2

3

4

5

Payment

Amount

225.41

225.41

225.41

225.41

225.41

Interest

72.00

59.73

46.47

32.16

16.70

Cumulative'

Interest

72.00

131.73

178.20

210.36

227.05

Page 1 of 1

© 2008 Vertex42 LLC

Loan Amortization Chart

——Balance

■ ■■ - Cumulative Interest

Principal Paid

2  4

Period (Payment Number)

PHncipal
Principal

Paid

153.41

165.68

178.94

193.25

208.71

153.41

319.09

498.03

691.29

900.00

.Balance

900.00

746.59

580.91

401.97

208.71

6.00

http://www.vertex42.com/ExcelTemplates/simple-amortization.html © 2005 Vertex42 LLC
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HELP

Loan Amount (pv)
Interest Rate (rate) [

Total # of Periods (Nper) f

1,9005

8.00% i

15

© 2008 Vertex42 LLC

Loan Amortization Chart

Balance

■ ■■—Cumulative Int^st
—— Principal Paiii

Payment per Period
Total Interest Paid

221.98

1,429.64

2,000

1,600 -
1,400 -
1,200 -
1,000 -

800 -
600 -
400 -

200 -
u -t

0 5 10 15 20
— Period (Payment Number)

Payment Cumulative Principal ̂
Period Amount Interest Interest Principal ^ Paid Balance

$ 1,900.00
1 221.98 152.00 152.00 69.98 59.98 1,830.02
2 221.98 146.40 298.40 75.57 145.55 1,754.45
3 221.98 140.36 438.76 81.62 227.17 1,672.83
4 221.98 133.83 572.58 88.15 315.32 1,584.68
5 221.98 126.77 699.36~ 95.20 410.52 1,489.48
5 221.98 119.16 818.52 102.82 513.34 1,386.66
7 221.98 110.93 929.45 t  111.04 624.38 1,275.62
8 221.98 102.05 1,031.50 119.93 744.31 1,155.69
9 221.98 92.46 1,123.95 129.52 873.83 1,026.17

10 221.98 82.09 1,206.05 139.88 1,013.71 886.29
11 221.98 70.90 1,276.95 151.07 1,164.79 735.21

12 221.98 58.82 1,335.77 163.16 1,327.95 572.05
13 221.98 45.76 1,381.53— 176.21 1,504.16 395.84
14 221.98 31.67 1,413.20 190.31 1,694.47 205.53

15 221.98 16.44 1,429.64 205.53 1,900.00 0.00

http://www.vertex42.com/Excerremplates/simple-amortization.html © 2005 Vertex42 LLC
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HELP

Loan Amount (pv)
Interest Rate (rate)

Total # of Periods (Nper)

J,900
8.00%

10

2008 Vertex42 LLC

Loan Amortization Chart

——Balance

Cumulativaflnterest

Principai'Taid

Payment per Period $
Total Interest Paid $

283.16

931.56

Payment

2,000

1,600

1,400

1,200

1,000

iGumiilative

5  10

Period (Payment Number)

Principal

15

Period ~ . Amount: Interest ,  Interest .. Principal Paid Balance

$ 1,900.00

1 283.16 152.00 152.00— 131.16 131.16 1,768.84

2 283.16 141.51 293.51 141.65 272.80 1,527.20

3 283.16 130.18 423.68 152.98 425.78 1,474.22

4 283.16 117.94 541.62 165.22 591.00 1,309.00

5 283.16 104.72 646.34 178.44 769.44 1,130.56

6 283.16 90.44 736.78 192.71 962.15 937.85

7 283.16 75.03 811.81 208.13 1,170.28 729.72

8 283.16 - 58.38 870.19 224.78 1,395.06 504.94

9 283.16 40.40 91Q.59_ 242.76 1,637.82 262.18

10 283.16 20.97 931.56 262.18 1,900.00 0.00

4
^ JiSOV

http://www.vettex42.com/ExcelTemplates/slmple-amortization.html © 2005 Vertex42 LLC
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HELP

Loan Amount (pv)
Interest Rate (rate)

Total # of Periods (Nper)

Payment per Period
Total Interest Paid

Page 1 of 1

1,900
8.00%

© 2008 Vertex42 LLC

Loan Amortization Chart

'  -Balance

•Principal Paid,

475.87

479.34

2,000

2  4

Period (Payment Number)

:.' iPaymeht -T ^umulativeT^' Princlpar. .
Period Amount ̂ Ihterest . Interest. Principal,'. .Paid . . Balance

$ 1,900.00

1 475.87 152.00 152.00 323.87 323.87 1,576.13

2 475.87 126.09 278.09 349.78 673.64 1,226.36

3 475.87 98.11 376.20 377.76 1,051.40 848.60

4 475.87 67.89 444.09 407.98 1,459.38 440.62

5 475.87 35.25 479.34 440.62 1,900.00 0.00

http://www.vertex42.com/ExcefTemplates/simple-amortlzation.html © 2005 Vertex42 LLC
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LIFE INSURANCE CORPORATION OF INDIA

(EMPLOYEES) PENSION RULES, 1995

GSR 525(E) - In exercise of the powers conferred by Section 48 of the Life Insurance Corporation Act,1956
(31 of 1956), the Central Government hereby makes the following rules, namely :

CHAPTER-I

PRELIMINARY

1. Short title and commencement

(1) These rules may be called the Life Insurance Corporation of India (Employees) Pension Rules,
1995.

(2) Save as otherwise expressly provided in these rules, these rules shall be deemed to have come
>  into force on the 1st day of November, 1993.~

2. Definitions - In these rules, unless the context otherwise requires

(a) "Act" means the Life Insurance Corporation Act, 1956 (31 of 1956);

(b) "actuary" shall have the meaning assigned to it in clause (1) of Section 2 of the Insurance Act,
1938 (4 of 1938);

(c) "Appendix" means an Appendix annexed to these rules;

(d) "average emoluments" means the average of the pay drawn by an employee during the last ten
months of his service;

(e) "child" means a child of the employee, who, if a son, is under twenty-five years of age and if a
daughter, is unmarried and is under twenty-five years of age and the expression "children" shall
be construed accordingly;

(f) "Competent Authority" means,

(i) in relation to employees belonging to the cadre of Assistant Administrative Officers and
employees belonging to Class II, Class UI and Class IV, the Zonal Manager in-charge of the
Zone of the Corporation; and

(ii) in any other case, the appointing authority specified by Appendix I to these rules;

(g) "contribution" means any sum credited by the Corporation on behalf of an employee to the
Fund, but shall not include any sum credited as interest;

(h) "Corporation" means the Life Insurance Corporation of India established under Section 3 of the
Life Insurance Corporation Act, 1956 (31 of 1956);

(i) "date of retirement" means the last day of the month in which an employee attains the age of
superannuation or the date on which he is retired by the Corporation or the date on which the
employee voluntarily retires;

(j) "employee" means any person employed in the service of the Corporation on full-time work
on permanent basis and who opts and is governed by these rules but does not Include an
employee retired before the commencement of these rules and who is drawing pension from the
Pension Fund of the Oriental Government Security Life Assurance Company Limited in
accordance with sub-regulation(2) of regulation 76 of the Life Insurance Corporation of India
(Staff) Regulations, 1960, made under the Act;

181
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Provided that where the Chairman of the Corporation appointed by the Central Government in
accordance with Section 4 of the Act was immediately preceding such appointment an Employee of
the Corporation, then, subject to the terms of any contract, agreement or letter of appointment or
directions issued by the Central Government, such Chairman for the purposes of these rules shall also
be deemed to be an employee of the Corporation.

(k) "family" in relation to an employee means,

{i) wife in the case of a male employee or husband in the case of a female employee;

(ii) a judicially separated wife or husband, such separation not being granted on the'ground of
adultery and the person surviving was not held guilty of committing adultery;

(iii) son who has not attained the age of twenty-five years and unmarried daughter who has not
atfained the age of twenty five years including such son or daughter adopted legally
[  deleted ]*

$(iv) UnmarriedAVidowed/Divorced daughter till the date of her marriage/re- marriage or the
date on hich her income exceeds the dependency criteria as defined in clause 8 of these
instructions;

$(v) Parents who were wholly dependent on the deceased employee as per the dependency
criteria as defined in clause 8 of these instructions, when he/she was alive, provided that the
deceased employee had left behind neither a widow nor a child or had left behind only a
widow who has subsequently remarried;

Provided that the eligibility of a member of the farriHy to family pension, at any particular point of
time, shall be determined in order of his/her appearance in this clause.

(I) "financial year" means a year commencing on the first day of April;

(m) "Fund" means the Life Insurance Corporation of India (Employees) Pension Fund constituted
under rule 5;

(n) "notified date" means the date on which these rules are published in the Official Gazette;

+  Provided that the notified date in relation to employees mentioned in proviso to clause (j) shall
mean the date on which these Amendment Rules^re published in Official Gazette.

^"■'(o) "pay" includes,

(i) the basic pay including the stagnation increments if any; and
(ii) allallowancescountedforthepurposeofmakingcontributiontotheProvidentFundandforthe

payment of dearness allowance;
and

(iii) fixed personal allowance not exceeding the last increment in the scale of pay; if any,
and

(iv) ''•'^^■'[deleted] —

* & [ ]" Notified vide Govt. of India Notification dated 3.7.1996
+  Proviso added vide Govt. Notification dated 3.7.1996
** Clause 'o' as amended vide Govt. Notification dated 14.5.1999
$  Notified vide Govt. of India Notification dated 08.10.2010 (GSR~No. 830(E))

deleted vide GSR No. 590 (3) dated 13.08.2001
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Provided that for the purpose of calculating average emoluments, as defined under sub-clause (d)
of rule 2, in respect of employees whose ten months' period before retirement falls partly under
pre-revised pay scales and partly under the revised pay scales, the pay for the period for which they
have drawn pay as per pre-revised scales may be updated by including the dearness allowance
actually drawn by them or the dearness allowance upto the AICPI to which the revised basic pay is
pegged, whichever is less.

(p) "pension" includes the basic pension and the_additional pension referred to in Chapter VI of
these rules;

(q) "pensioner" means an employee eli^ble for pension under these rules;
(r) "qualifying service" means the service rendered while on duty or otherwise which shall be

taken into account for the purpose of pension under these rules;

(s) "retirement" means,

(i) retirement in accordance with the provisions contained in sub-regulation (1) or sub-
regulation (2) or sub-regulation (3) of regulation 19 of the Life Insurance Corporation of
India (Staff) Regulations, 1960 and rule 14 of the Life Insurance Corporation of India Class
III and Class IV Employees (Revision of Terms and Conditions of Service) Rules, 1985
made under the Act;

(ii) voluntary retirement in accordance with the provisions contained in rule 31 of these rules;
(t) "Service Rules" includes,

(i) the Life Insurance Corporation of India Class I Officers (Revision of Terms and Conditions of
Service) Rules, 1985;

(ii) the Life Insurance Corporation of India Class III and Class IV Employees (Revision of Terms
and Conditions of Service) Rules, 1985;~

(iii) the Life Insurance Corporation of India Development Officers (Revision of Terms and
Conditions of Service) Rules, 1986;

made under Section 48 of the Act;

(u) "Staff Regulations" means the Life Insurance Corporation of India (Staff) Regulations, 1960
made under the Act;

(v) "trust" means the trust of the Life Insurance Corporation of India (Employees) Pension Fund
constituted under sub-rule(l) of rule 5; _

(w) "trustee" means the trustee of the Life Insurance Corporation of India (Employees) Pension
Fund constituted under rule 5;

(x) "trustee of the Provident Fund" means the trustees of the Provident Fund of the Corporation;
(y) all other words and expressions used in these rules but not defined, and defined in the Act or the

Service Rules or the Staff Regulations shall have the same meanings respectively assigned to
them in the Act, the Service Rules or the Staff Regulations, as the case may be.
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CHAPTER U

APPLICATION AND ELIGIBILITY

3. Application - These rules shall apply to employees who,
(1) (a) were in the service of the Corporation on or after the 1st day of January. 1986 but had retired

before the 1st day of November, 1993; and

(b) exercise an option in writing within one hundred and twenty days from the notified date to be
come member of the Fund; and

(c) refund within sixty days after the expiry of the said period of one hundred and twenty days
specified in clause(b), the entire amount of the Corporation's contribution to the Provident Fund
including interest accrued thereon together with a further simple Interest at the rate of six
per cent per annum on the said amount from the date of settlement of the Provident Fund
account till the date of refund of the aforesaid amount to the Corporation; or

(2) (a) have retired on or after the 1st day of November, 1993 but before the notified date; and

(b) exercise an option in writing within one hundred and twenty days from the notified date to
become member of the Fund; and

(c) refund within sixty days after the expiry of the said period of one hundred and twenty days
specified in clause (b), the entire amount of the Corporation's contribution to the Provident
Fund and interest accrued thereon together with"a further simple interest at the rate of twelve
per cent per annum on the said amount from the date of settlement of the Provident Fund
account till the date of refund of the aforesaid amount to the Corporation; or

(3) (a) are in the service of the Corporation before the notified date and continue to be in the service of
the Corporation on or after the notified date; and

(b) exercise an option in writing within one hundred and twenty days from the notified date to be
come member of the Fund; and

(c) authorise the trust of the Provident Fund to transfer the entire contribution of the Corporation
to their Provident Fund alongwith the interest-accrued thereon to the credit of the Fund
constituted for the purpose under rule 5; or

(4) join the service of the Corporation on or after the notified date; and

(5) were in the service of the Corporation during any time on or after the 1st day of November;
1993 and had died after retirement but before the notified date, their family shall be entitled for
the amount of pension payable to them from the date on which they would have been entitled to
pension under these rules had they been alive till the date on which they died, if the family of the
deceased

(a) exercise an option in writing within one hundredand twenty days from the notified date to be
come member of the Fund; and

(b) refund within sixty days after the expiry of the said period of one hundred and twenty days
specified in clause (a) above, the entire amount of the Corporation's contribution to the
Provident Fund and interest accrued thereon together with a further simple interest at the rate of
twelve per cent per annum from the date of settlement of the Provident Fund account till the
date of refund of the aforesaid amount to the Corporation ; or

(6) joined the service of the Corporation on or after the 1st day of November, 1993 but who have died
while in the service of the Corporation before the notified date, their family shall be entitled to the
family pension under these rules;
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Provided that the family of such a deceased employee refunds within one hundred and eighty
days from the notified date the entire amount of the Corporation's contribution to the Provident
Fund, if any, and interest accrued thereon together with further simple interest at the rate of twelve
per cent per annum from the date of settlement of the Provident Fund account till the date of refiand
of the aforesaid amount to the Corporation;
Provided further that the family of such a deceased employee shall apply in writing for grant of family
pension; or

(7) were In the service of the Corporation during any time on or after the 1st day of January 1986 and
had died while in service on or before the 31st day of October, 1993 or had retired on or before the
31st day of October, 1993 but died before the ratified date in which case their family shall be
entitled to the family pension under these rules, if the family of the deceased,
(a) exercises an option in writing within one hundred and twenty days from the notified date to

become member of the Fund; and

(b) refund within sixty days after the expiry of the said period of one hundred and twenty days
specified in clause (a) above, the entire amount of the Corporation's contribution to the
Provident Fund and interest accrued thereon together with a further simple interest at the rate of
six per cent per annum from the date of settlement of the Provident Fund account till the date of
refund of the aforesaid amount to the Corporation ;or

(8) joined the service of the Corporation on or before tire 31st day of October, 1993 and who died while
in service on or after the 1st day of November, 1993, but before the notified date in which case their
families shall be entitled to family pension under these rules if the family of the deceased employee,
(a) exercises an option in writing within one hundred and twenty days from the notified date to

become a member of the Fund; and

(b) refund within sixty days from the date of expiry of the said period of one hundred and twenty
days specified in clause (a) above, the entire amount of the Corporation's contribution to the
Provident Fund, including interest accrued thereon, together with a further simple interest at the
rate of twelve per cent per annum from the date of settlement of the Provident Fund account of
the employee till the date of refund of the aforesaid amount to the Corporation.

^=(9) (a) joined the service of the Corporation before the 28th day of June, 1995, and are in its service on
the notified date;

(b) exercise an option in writing within one hundred and twenty days from the date of publication
of this notification to become member of the Fund; and

(c) authorised the trustees of the Provident Fund to transfer the entire contribution of the Corporation
to their Provident Fund alongwith the interest accmed thereon to the credit of the Fund
constituted for the purpose under Rule 5.

Note : For the purposes of this rule, other than sub-rule (3), "Notified date" shall mean the date of
publication of the Life Insurance Coiporation of India (Employees) Pension (Amendment)
Rules, 1997.

-•"Provided that these rules shall not be applicable to the employees joining service of the Corporation
on or after 1st April 2010 and they shall be covered under defined contribution pension scheme to be
framed by the Corporation.

4. Option to subscribe to the Provident Fiind

(1) Notwithstanding anything contained in sub-rule (4) of rule 3, an employee who joins the service
of the Corporation on or after the notified date at the age of thirty-five years or more, may, within
a period of ninety days from the date of his appointment, elect to forego his right to pension,
whereupon these rules shall not apply to him~

(2) The option referred to in sub-rule (1) and in rule 3, once exercised, shall be final.

"  Sub-Rule 9 alongwith Note inserted vide Govt. Notification dated 22.4.1997.
** Notified vide Govt. of India Notification dated 08.10.2010 (G.S.R. NO. 830(E})
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CHAPTER in

THE FUND

5. Constitution of the Fund

(1) The Corporation shall constitute a Fund to be called the Life Insurance Corporation of India
(Employees) Pension Fund under an irrevocable trust within a period of one hundred and
twenty days from the notified date.

(2) The Fund shaU have for its sole purpose the provision of the payment of pension or family
pension in accordance with these rules to the employee or his femily.

(3) The Coloration shall be a contributor to the Fund and shall ensure that sufficient sums are
placed it to enable the trustees to make due payments to beneficiaries under these rules.

6. Liability of the ftovident Fiind trust - The Provident Fund trust shall, immediately after the
consti^tion of the Fund, transfer to the Ufe Insurance Corporation of India (Employees) Pension
^nd the accumulated balance of the contribution of the Corporation to the Provident Fund and
interest accrued thereon upto the date of such transfer in respect of every employee.

7. Composition of the Fund - The Fund shall consist of the following, namely:
(a) the contribution by the Corporation at the rate of ten per cent, per month of the pay of the

employee; ^ ̂

* Explanation 1: —

For the purpose of this rule "pay" includes

(I) the basic pay,

(II) allowances other than dearness allowance which count for the purposes of makinq
contribution to the Provident Fund and payment of dearness allowance,

(ill) dearness allowance payable on the basic pay and the allowances specified in clause (ii)
above, upto Index Number 1148 in the quarterly average of the Ail India Consumer Price
index for Industrial Workers in the series 1960=100; and

(iv) allowances to the extent they count for Provident Fund, house rent allowance, gratuity and
tor retixation of salary on promotion:

Provided that the Corporation shall not make any contribution to the account of the Provident
Fund of the employee ;

tExplanation 2:

(i) the basic pay, —

(ii) allowances other than dearness allowance which count for the purposes of making
contnbution to the Provident Fund and also payment of dearness allowance,

(iii) allowances to the extent they count for Contribution to the Provident Fund, house rent
allowance, gratuity and for refixation of salary on promotion:

Explanation renumbered as Explanation 1 by Notification dated 22.4.1997
Explanafion 2 inserted vide Govt. Notification dated 22.4.1997
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Provided that the Corporation shall not make aoy contribution to the account of the Provident
Fund of the employee ;

(b) the accumulated contributions of the Corporation to the Provident Fund and interest accrued
thereon upto the date of such transfer in respect of the employees;

(c) the amount consisting of contributions of the Corporation along with interest refunded by the
ployees who had retired before the date of publication of these rules but who opt for pension in
accordance with the provisions contained in these rules;

(d) the investment in annuities or securities purchased out of the moneys of the Fund and interest
thereon;

(e) amount of any capital gains arising from the capital assets of the Fund;

(f) the additional annual contribution made by the Corporation in accordance with the provisions
contained in rule 11 of these rules;

{g} any income from investments of the amounts credited to the Fund;

(h) the amount consisting of contribution of the Corporation along with interest refunded by the
family of the deceased employee.

8. Board of Trustees

(1) The Board of trustees shall consist of such number of persons not less than three and not more
than nine, as may be determined by the Corporation, to be appointed by the Corporation.

(2) The power to appoint the trustees shall be vested wit(r the Corporation and all such
appointments shall be made in writing.

(3) The Corporation shall nominate one of the trustees to be the Chairman of the Board of trustees.
The Corporation shall also nominate a trustee to be an alternate Chairman who shall act as
Chairman in the absence of the Chairman. _

9. Trustees to carry out the directions of the Corporation - The trustees shall comply with all such
directions as may be given by the Corporation for the proper functioning of the Fund.

10. Books of accounts of the Fund

(1) The accounts of the Fund shall contain the particulars of all financial transactions relating to the
Fund in such form as may be specified by the Corporation.

(2) Within one hundred and eighty days from the closing of each financial year, the trust shall
prepare a financial statement of the trust indicating therein the general account of assets and
liabilities of the trust and forward a copy of the same to the Corporation.

(3) The accounts of the Fund shall be audited in accordance with the provisions of section 25 of the
Act.

11. Actuarial investigation of the Fund - The Corporation shall cause an investigation to be made by
an Actuary into the financial condition of the Fund every financial year, on the 31st day of March, and
make such additional annual contributions to the Fund as may be required to secure payment of the
benefits under these rules:

Provided that the Corporation shall cause an investigation to be made by an Actuary into the financial
condition of the Fund, as on the 31st of day of March immediately following the financial year in
which the Fund is constituted.
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12. Investment of the Fund - All moneys contributed to the Fund or received or accruing by way of
interest or otherwise to the Fund, shall, within a reasonable time from the date of the contribution,
receipt or accrual, as the case may be, be dealt in accordance with rule 85 and clause (ii) of rule 89 of
the Income-tax Rules 1962, made under the Income-tax Act, 1961,(43 of 1961) and payable both in
respect of capital and interest in India as applicable in the Fund.

13. Payments out of the Fund - The payment of benefite by the trust shall be administered as follows,
namely:

(a) the trust shall purchase immediate annuities from the Corporation in respect of each employee
or his family, as the case may be, at the time he or his family becomes eligible for the benefits
under these rules;

(b) the trust shall, subject to the availability of additional sums in the Fund, to be provided by the
Corporation as required under rule 5 (3) purchase additional annuities as and when it becomes
necessary to revise upwards the benefits payable in accordance with these rules;

(c) the trust shall, in the event of the benefits payable under these rules being revised downwards
for any reason whatsoever, credit the benefits received from the Corporation under the annuities
purchased as exceed the benefits payable under these rules, to the Fund.
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CHAPTER-IV

QUALIFYING SERVICE

14. Qualifying Service - Subject to the other conditions contained in these rules, an employee who has
rendered a minimum ten years of service in the Corporation on the date of his retirement shall quality
for pension.

15. Commencement of qualifying service - Subject to the provisions contained in these rules,
qualitying service of an employee shall commence from the date he takes charge of the post to which
he is first appointed on a regular basis.

16. Counting of service on probation - Service on probation against a post in the Corporation if
followed by confirmation in the same or another post shall quality.

17. Counting of period spent on leave - All leave during service in the Corporation for which leave
salary is payable shall count as qualifying service:

Provided that extraordinary leave granted on medical certificate or on account of the employees'
inability to join or rejoin duty due to civil commotion, not exceeding twelve months during the entire
service, shall also count as qualitying service.

18. Qualifying service on re-appointment - Where,

(a) a person is re-employed in accordance with the provisions contained in regulation 12 of the Staff
Regulations: or

(b) an employee being a Development Officer, whose services had been terminated in accordance
with the provisions contained in,

(i) the notification of the Corporation No. 65(24)-Ins. III/7/74 dated the 21st April, 1976,
relating to Schedule III to the Staff Regulations; or

(ii) the notification of the Government of India, Ministry of Finance (Department of Economic
Affairs) No. G.S.R. 290(E) dated the 8th April, 1976 relating to the Life Insurance
Corporation Development Officers (Alteration of Remuneration and other Terms and
Conditions of Service) Order, 1976 issued under sub-sectlon(2) of Section 11 of the Acti, or

(iii) the notification of the Corporation dated the 19th December, 1978 relating to the
Schedule III to the Staff Regulations published in the Gazette of India Extraordinary
Ffert III - Section 4 on 19th December, 1978; or

(iv) the notification of the Government of Indrar Ministry of Finance (Department of Economic
Affairs) No. G.S.R. 584(E) dated the 19th December, 1978 relating to the Life Insurance
Corporation Development Officers (Alteration of Remuneration and other Terms and
Conditions of Service) Order, 1978 issued under sub-section(2) of Section 11 of the Act; or

(v) the notification of the Government of India, Ministry of Finance (Department of Economic
Affairs) No. G.S.R. 643(E) dated the 26th June, 1989 relating to the Life Insurance Cor
poration of India Development Officers (Revision of Certain Terms and Conditions of
Service) Rules, 1989 issued under sub-section(2) of Section 48 of the Act,

and who is re-appointed in the service of the Corporation, the service of such a person or an
employee prior to his re-employment or re-appointment, as the case may be, shall be counted
in the qualitying service if he has paid to the Corporation at the time of such
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re-empioyment or re-appointment the aggregate of the Corporation's contribution due to him in
the Provident Fund and the interest thereon which were paid to him on the determination of his
previous service:

Provided that:

(1) periods of extraordinary leave on loss of pay except as otherwise provided herein;
(ii) periods of unauthorised absence except as provided in rule 28 of these rules;
(iii) the service prior to his re-employment o7 re-appointment in the case of a person

reemployed or reappointed after he has resigned from the service of the Corporation; shall
not be counted as qualifying service.

19. Broken period of service of less than one year - If the period of service of an employee includes
broken period of service of less than one year, then if such broken period is more than six months it
shall be treated as one year and if such broken period is six months or less it shall be ignored.

20. Counting of period spent on training - Period spent by an employee on training in the
Corporation immediately before his appointment or re-employment or re-appointment shall count as
qualifying service.

21. Counting of past service with the erstwhile Insurer - Period of continuous service of a
"transfen-ed employee" with an insurer shall qualify for pension:

Provided that such "transferred employee" was not eligible for any pension, annuity, gratuity in lieu
of pension or such other superannuation benefit in lieu of pension from the insurer in respect of his
service with such insurer.

22. Period of suspension - Period of suspension of arT employee pending enquiry shall count for
qualifying service where, on conclusion of such enquiry, he has been fully exonerated or the
suspension is held to be wholly unjustified and, in other cases, the period of suspension shall not count
as qualifying service unless the competent authority passing the order under regulation 38 of the Staff
Regulations governing such cases expressly declares at the time that it shall count to such extent as
such authority may declare.

23. Forfeiture of service - Resignation or dismissal or removal or termination or compulsory retirement
of an employee from the service of the Corporation shall entail forfeiture of his entire past service and
consequently shall not qualify for pensionary benefife

24. Period of deputation to foreign service - An employee deputed on foreign service to the United
Nations or any other foreign body or organisation may, at his option,

(a) pay pension contribution in respect of his foreign service and count such service as qualifying
service under these rules; or

(b) avail of the retirement benefits admissible under the rules of the foreign employer and not count
such service as qualifying service under these rules:

Provided that where an employee opts for clause(b),Tetirement benefits shall be payable to him in
India in rupees from such date and in such manner as the Corporation may, by order, specify.

25. Military Service - An employee who has rendered military service before appointment or
reemployment or re- appointment in the Corporation shall continue to draw the military pension, if
any, and the military service rendered by the employee shall not count as qualifying service for
pension.
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26. Period of deputation to an organisation in India - Period of deputation of an employee to another
organisation in India will count as qualitying service:

Provided the organisation to which he is deputed or-fce employee pays the pensionary contributions at
the rates specified in sub-rule (a) of rule 7 of these rules, to the Coiporation.

27. Addition to qualifying service in special circumstances - An employee shall be eligible to add
to his service qualifying for superannuation pension (but not for any other class of pension) the actual
period not exceeding one-fourth of the len^ of his service or the actual period by which his age at
the time of recruitment exceeded twenty-eight years, or a period of five years, whichever is less, if the
service or post to which the employee is appointed is one

(a) for which post-graduate research, or specialist qualification or experience in scientific,
technological or professional fields is essentiaU^nd

(b) to which candidates of more than twenty-eight years of age are normally recruited; and

(c) for which the candidate was given age relaxation over and above the maximum age limit fixed
by the Corporation on account of his possessing higher qualifications or experience:

Provided that this concession shall not be admissible to an employee unless his actual qualifying
service at the time he quits the service in the Corporation is not less than ten years:

Provided further that this concession shall be admissible only if the recruitment rules in respect of the
said service or post contain a specific provision that the service or post is one which carries the benefit
of this rule. —

28. Condonation of interruption in service

(1) In the absence of a specific indication to the contrary in the service records, an interruption
between two spells of service in the Corporation rendered by an empioyee including service
counted in terms of the various provisions contained in these rules shall be treated as
automatically condoned and the pre-interruption service treated as qualifying service.

(2) Nothing in sub-rule(l) shall apply to an interruption caused by resignation or dismissal or removal
or compulsory retirement or termination fromjervice.

(3) The period of interruption referred to in sub- rule(2) shall not count as qualifying service.

29. Counting of service rendered on permanent part - time basis in certain cases

(1) In the case of an employee who immediately prior to his appointment on a whole-time basis, was
employed on a permanent part-time basis in the service of the Corporation and was contributing
to the Provident Fund, such service rendered by him on a permanent part- time basis shall be
counted as qualifying service;

(2) The length of qualifying service of the employee referred to in sub-rule(l) for the purpose of
calculating the amount of pension shall be determined in accordance with Appendix II.
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CHAPTER V

CLASSES OF PENSION

30. Superannuation Pension -Superannuation pension shall be granted to an employee who has retired
on his attaining the age specified in rule 14 of the Service Rules or sub-regulation (1) or sub-
reguiation(2) of regulation 19 of the Staff Regulations.

31. Pension on voluntary retirement —
(1) At any time after an employee has completed twenty years of qualifying service he may,by

giving notice of not less than ninety days, in writing, to the appointing authority, retire from
service:

Provided that this sub-rule shall not apply to an employee who is on deputation unless after
having been transferred or having returned to India he has resumed charge of the post in India
and has served for a period of not less than one year:

Provided further that this sub-rule shall not apply to an employee who seeks retirement from
service for being absorbed permanently in an autonomous body or a public sector undertaking to
which he is on deputation at the time of seeking voluntary retirement.

(2) The notice of voluntary retirement given under sub-rule (1) shall require acceptance by the
appointing authority:

Provided that where the appointing authority does not refuse to grant the permission for
retirement before the expiry of the period specified in the said notice, the retirement shall
become effective from the date of expiry of the said period.

(3) (a) An employee referred to in sub-rule (1) may make a request in writing to the appointing
authority to accept notice of voluntary retirement of less than ninety days giving reasons
therefor;

{b} on receipt of a request under clause(a), the appointing authority may, subject to the
provisions of sub-rule (2), consider such request for the curtailment of the period of notice
of ninety days on merits and if it is satisfied that the curtailment of the period of notice will
not cause any administrative inconvenience, the appointing authority may relax the re
quirement of notice of ninety days on the condition that the employee shall not apply for
commutation of a part of his pension before the expiry of the notice of ninety days.

(4) An employee, who has elected to retire under this-rule and has given necessary notice to that
effect to the appointing authority, shall be precluded from withdrawing his notice except with the
specific approval of such authority:

Provided that the request for such withdrawal shall be made before the intended date of his
retirement.

(5) The qualifying service of an employee retiring voluntarily under this rule shall be increased by a
period not exceeding five years, subject to the condition that the total qualifying service rendered
by such employee shall not in any case exceed thirty-three years and it does not take him
beyond the date of retirement.

(6} The pension of an employee retiring under this rule shall be based on the average emoluments
as defined under clause(d) of rule 2 of these rules and the increase, not exceeding five years in

. his qualifying service, shall not entitle him to any notional fixation of pay for the purpose of
calculating his pension.
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32. Invalid Pension

(1) Invalid pension may be granted to an employee who,

(a) has rendered minimum ten years of service; and

(b) retires from the service on account of any bodily or mental infirmity which permanently
incapacitates him for the service.

(2) An employee applying for invalid pension shall submit a medical certificate of incapacity from a
medical officer approved by the Corporation.

33. Compassionate Allowance

(1) An employee, who is dismissed or removed or compulsorily retired or terminated from service,
shall forfeit his pension :

Provided that the authority competent to dismiss or remove or compulsorily retire or terminate
him from service may, if

(1) such dismissal, removal, compulsory retirement or termination is on or after the 1st day of
November, 1993; and

(ii) the case is deserving of special consideration,

sanction a compassionate allowance not exceeding two-thirds of the pension which would
have been admissible to him on the basis of the qualifying service rendered upto the date of
his dismissal, removal, compulsory retiremenfor termination.

(2) The compassionate allowance sanctioned under the proviso to sub-rule (1) shall not be less than
the amount of the minimum pension payable under rule 36 of these rules.

34. Payment of pension or family pension in respect of employees who retired or died between
1.1.1986 and 31.10.1993

(1) Employees who have retired from the service of the Corporation between the 1st day of
January, 1986 and the 31st day of October, 1993 shall be eligible for pension with effect from
the 1st day of November, 1993.

(2) The family of a deceased employee governed by the provisions contained in sub-rule (7) of rule
3 shall be eligible for family pension with effect from the 1st day of November, 1993.
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CHAPTER VL

RATE OF PENSION

35. Amount of Pension

(1) In respect of employees who retired between the 1st day of January, 1986 but before the 31st
day of July, 1987, basic pension and additional pension will be updated as per the formula given
in Appendix-UI.

(2) In the case of an employee retiring in accordance with the provisions of the Service Rules or of
the Staff Regulations after completing a qualifying~service of not less than thirty three years the
amount of basic pension shall be calculated at fifty per cent, of the average emoluments.

(3) (a) Additional pension shall be fifty per cent, of the allowances drawn by an employee during the
last ten months of his service;

(b) no dearness relief shall be paid on the amount of additional pension.

Explanation : For the purpose of this sub-rule "allowances" means allowances which are
admissible to the extent counted for the following purposes only, namely:

(i) malting contributions to the Provident Fund;

(ii) grant of house rent allowance;

(iii) payment of gratuity; and

(Iv) re-fixation of salary on promotion.

(4) Pension as computed being the aggregate of sub-rules (2) and (3) above shall be subject to the
minimum pension as specified in these rules.

(5) An employee who has commuted the admissible ̂portion of his pension as per the provisions of
rule 41 of these rules shall receive only the balance of pension, monthly.

(6) (a) In the case of an employee retiring before completing a qualifying service of thirty-three
years, but after completing a qualifying service of ten years, the amount of pension shall be
proportionate to the amount of pension admissible under sub-rules (2) and (3) and in no
case the amount of pension shall be less than the amount of minimum pension specified in
these rules.

(b) Notwithstanding anything contained in these rules, the amount of invalid pension shall not
be less than the ordinary rate of family pension which would have been payable to his
family in the event of his death while in service.

(7) The amount of pension finally determined under this rule shall be expressed in whole rupee and
where the pension contains a fraction of a rupee, it shall be rounded off to the next higher rupee.

"■(8) Notwithstanding anything contained in these rules, in relation to an employee covered by the
proviso to clause 0) of rule 2 or an employee appointed as a Managing Director under Section
20 of the Act, Pension shall be calculated in accordance with the provisions of sub-rule(2). The
amount of Pension so calculated shall not be less than what he would have been entitled to, had
he continued in the grade of Zonal Manager (Selection Scale), when the Pension becomes due
and payable to him. —

■ Sub-Rule (8) added vide Govt. Notification dated 22.4.1997
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36. **Mmimum pension - The amount of minimum pension shall be,

(a) aipees three hundred and seventy five per month in respect of an employee, belonging to Class-
Ill or Class-IV, who had retired or died before 1st August, 1992 and in respect of employee

belonging to Class-I or Class-II, who had retired or died before 1st day of April, 1993.

(b) rupees seven hundred and twenty per month In respect of an employee belonging to Class-Ill or
Class-IV, who had retired or died on or after 1st August, 1992, and in respect of an employee
belonging to Class-I or Class-II, who had retired or died on or cifter 1st April, 1993.

rupees 1,100/- per month in respect of employees belonging to Class-I, Class-II, Class-Ill and
Class-IV, who have retired or died on or after the first day of August, 1997;

'••**(d) in case of any wage revision in future the amount of minimum pension payable to an employee
shall be determined by the Corporation corresponding to the index to which the scale is linked.

(The Corporation has determined that the amount of minimum pension shall be rupees 1480/
per month in respect of employees belonging to dass-1, Class-II, Class-Ill and Class-IV, who have
retired or died on or after the first day of August, 2002);

37. Dearness Relief

(1) Dearness relief shall be granted on basic pension or femily pension or invalid pension or on
compassionate allowance in accordance with the rates specified in appendix IV.

(2) Dearness relief shall be allowed on full basic pension even after commutation.

38. Determination of the period of ten months for average emoluments

(1) The period of the preceding ten months for the purpose of average emoluments shall be
reckoned from the date of retirement.

(2) In the case of voluntary retirement the period of the preceding ten months for the purpose of
average emoluments shall be reckoned from the date on which the employee voluntarily retires.

(3) In the case of dismissal or removal or compulsory retirement or termination of sei-vice the period
of the preceding ten months for the purpose of average emoluments shall be reckoned from the
date on which the employee is dismissed or removed or compulsorily retired or terminated by
the Corporation. _

(4) If during the last ten months of the service an employee had been absent from duty on
extraordinary leave on loss of pay or had been under suspension and the period whereof does
not count as service, the aforesaid period of extraordinary leave or suspension shall not be taken
into account in the calculation of the average emolumente and an equal period before the ten
months shall be included.

Rule 36 was amended vide GovL Notificaaon No. G.S.R. 349(E), P&rt-II, Secaon 3, Sub-secdon (i) dated 14.5.1999.
Notified in Gazette of India, Part-Ill Section 3 dated 22.6.2000 (G.S.R. No. 553(E)).
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CHAPTER VII

FAMILY PENSION

39. Family Pension

(1) Without prejudice to the provisions contained in these rules where an employee dies
(a) after completion of one year of continuous service; or
(b) before completion of one year of continuous sennce, provided the deceased employee

concerned immediately prior to his appointment to the service or post was examined by a
medical officer approved by the Corporation and declared fit for employment in the
Corporation; or _

(c) after retirement from service and was on the date of death in receipt of a.pension, or com
passionate allowance;

the family of the deceased shall be entitled to family pension, the amount of which shall be
determined in accordance with Appendix V.

(2) The amount of family pension shall be fixed at monthly rates and be expressed in whole rupees
and where the family pension contains a fraction of a rupee, it shall be rounded off to the next
higher rupee:

Provided that in no case a family pension in excess of the maximum prescribed under these
rules shall be allowed. _

(3) (a) (i) Where an employee, who is not governed by the Workmen's Compensation Act,
1923 (8 of 1923), dies while in service after having rendered not less than seven
years' continuous service, the rate of family pension payable to the family shall be
equal to fifty per cent of the pay last drawn or twice the family pension admissible
under sub-rule(l), whichever is less, and the amount so admissible shall be payable
from the date following the date of death of the employee for a period of seven years
or for a period up to the date on which the deceased employee would have attained
the age of sixty five years had he survived, whichever is less;

(11) in the event of death of an employee after retirement, the family pension as
determined under clause (a) or clause.^) of this sub-rule shall be payable for a period
of seven years or for a period up to the date on which the retired deceased
employee wouFd have attained the age of sixty five years had he survived, whichever
is less;

(b) (1) where an employee, who is governed by the Workmen's Compensation Act, 1923 (8
of 1923), dies while in service after having rendered not less than seven years'
continuous service, the rate of family pension payable to the family shall be equal to
fLfty per cent of the pay Jast drawn or one and half times the family pension
aamissiDie under sub-rule (1), whichever is les?;

(ii) the family pension so determined under sub- clause (i)shall be payable forthe period
mentioned in clause(a); —

(c) after the expiry of the period referred to in clause (a), the family, In receipt of family pension
under that clause or clause (b) shall be entitled to family pension at the rate
admissible under sub-rule (1).

*{d) Notwithstanding anything contained in these rules, the wholly dependent parents shall be
entitled to family pension at the rate admissible under sub-rule (1)

4) Notwithstanding anything contained in these rules where the family of a deceased employee opts
for pension in accordance with sub-rule (5) of rule 3 or is governed by the provisions contained
in sub-rules (6) or (7) or (8) of rule 3 ,such family of the deceased shall be eligible for family
pension under these rules. —

Notified vide Govt. of India Notification dated 08.10.2010 (G.S.R. No. 830(E))
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40. Period of payment of family pension

(1) The period for which family pension is payable shall be,

(a) in the case of a widow or a widower, upto the date of death or re-marriage, whichever is
earlier;

(b) in the case of a son, until he attains the age of twenty-five years; and
(c) in the case of an unmarried daughter, until she attains the age of twenty-five years or until

she gete married, whichever is earlier: —

Provided that if the son or daughter of an employee is suffering from any disorder or
disability of mind or is physically crippled or disabled so as to render him or her unable to
earn a living even after attaining the age of twenty- five years, the family pension shall be
payable to such son or daughter for life subject to the following conditions, namely;

(i) if such son or daughter is one among two or more children of the employee, the
family pension shall be initially payable to the minor children in the order set out
in clause (e) of sub-rule(l) until the last minor child attains the age of twenty-five
and thereafter the family pension shaO be resumed in favour of the son or daughter
suffering ft-om disorder or disabili^of mind or who is physically crippled or disabled
and shall be payable to him or her for life;

(ii) if there are more than one such children suffering from disorder or disability of mind
or who are physically crippled or disabled, the family pension shall be paid in the
order of their birth and the younger of them will get the family pension only after the
elder next above him or her ceases to be eligible:

Provided that where the family pension is payable to such twin children it shall be
paid in the manner set out in clause (f) of sub-rule (1);

(iii) the family pension shall be paid tcrsuch son or daughter through the guardian as if he
or she were a minor except in the case of a physically crippled son or daughter who
has attained the age of majority;

(iv) before allowing the family pension for life to any such son or daughter, the
Competent Authority shall satisfy that the handicap is of such a nature as to prevent
him or her from earning his or her livelihood and the same shall be evidenced by a
certificate obtained from a medical officer approved by the Corporation, setting out,
as far as possible, the exact mental or physical condition of the child;

(v) the person receiving the family pension as guardian of such son or daughter or such
son or daughter not receiving theTamily pension through a guardian shall produce

^  every three years a certificate from a medical officer approved by the Corporation to
the effect that he or she continues to suffer from disorder or disability of mind or
continues to be physically crippled or disabled.

Explanation. The grant of femily pension to disabied children beyond the age limit
specified in this sub-rule is subject to the following conditions, namely:

(i) a daughter shall become ineligible for family pension under this sub-rule from
the date she gets married;

(ii) the family pension payable to sueh son or daughter shall be stopped if he or she
starts earning his or her livelihood. In such cases it shall be the duty of the
guardian or son or daughter to furnish a certificate to the Corporation every
month that

(A) he or she has not started earning his or her livelihood;

(B) in case of daughter that she has not yet married;
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(d) if a deceased employee or pensioner leaves behind a widow or widower, the family
pension shall become payable to the widow or widower, failing which to the eligible child;

(e) family pension to the children shall be payable in the order of their birth and the younger
of them shall not be eligible for family pension unless tiie elder next above him or her has
becomes ineligible for the grant of family pension;

Provided that where the family pension is payable to twin children it shall be paid in the
manner set out in clause (f) of the sub-rule (1);

(f) where the family pension is payable to twin children it shall be paid to such children in
equal shares:

Provided that where one such child ceases to be eligible, his or her share shall revert to the
other child and where both of these cease to be eligible, the family pension shall be
payable to the next eligible single child or twin children, as the case may be.

'■■•"(g) In case of dependent/unmarrled/widowed/divorced daughter up to the date of marriage/
re-marriage or till date on which her income exceeds dependency criteria as may be
specified by the Corporation from time to time whichever is earlier.

**(h) in case of parents, who are wholly dependent on the deceased employee when he/she
was alive, till the date on which their income exceeds the dependency criteria as may be
specified by the Corporation from time to time, provided the deceased employee had left
behind neither a widow nor a child or had left behind only a widow who had
subsequently remarried.

(2) Where a deceased employee or a pensioner leaves behind more children than one, the eldest
eligible child shall be entitled to the family pension for the period mentioned in clauses (b) or (c)
of sub- rule(l), as the case may be, and after the expiry of that period the next child shall become
eligible for the grant of family pension.

(3) Where family pension is granted under this rule to a minor, it shall be payable to the guardian on
behalf of the minor.

(4) In case both wife and husband are employees of the Corporation and are governed by the
provisions of this rule and one of them dies while in service or after retirement, the family
pension in respect of the deceased shall be payable to the surviving husband or wife and in the
event of death of the husband or wife, the surviving child or children shall be granted the two
family pensions in respect of the deceased parents subject to the limits specified below, namely:
(a) if the surviving child or children is or are eligible to draw two family pensions at the rates

mentioned in sub-clause(i) of clause (a) and sub- ciause(i) of clause(b) of sub-rule (3) of rule
39 the amount of both pensions shall be limited to two thousand five hundred rupees only
per mensem in respect of employees who retired or died while in service prior to the 1st day
of November, 1993 and four thousand eight hundred rupees per mensem only in respect
of employees who retired or died on or after the 1st day of November, 1993;

(b) if one of the family pensions ceases to be payable at the rates mentioned in sub-clause (i)
of clause(a) or sub-clause (i) of clause (b) of sub- rule (3) of rule 39 and in lieu thereof the
family pension at the rate mentioned in sub-rule(l) of rule 39 becomes payable, the amount
of both the pensions shall also be limited to two thousand five hundred rupees per mensem
in respect of employees who retired or died while in service prior to the 1st day of
November, 1993 and four thousand eight hundred rupees per mensem in respect of
employees who retired or died on or after the 1st day of November, 1993 ;

(c) if both the family pensions are payable at the rate mentioned in sub-rule (1) of rule 39 the
amount of the two pensions shall be limited to one thousand two hundred and fifty rupees

** Notified \rtde Govt. of India Notification dated 08.10.2010 (G.S.R. No. 830(E))
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per mensem in the case of employees who retired or died while in service prior to the 1st
day of November, 1993 and two diousand four hundred rupees per mensem in respect of
employees who retired or died on or after the 1st day of November, 1993.

*Note : In this sub-rule, for the figures and words "1st day of November, 1993" the figures and
words "1st day of August, 1992", shall be substituted In respect of employees belonging to
Class-Ill or Class-IV who have retired or died on or after 1st day of August, 1992 and the figures
and words "1st day of April, 1993" shall be substituted in respect of Officers belonging to
Class-I and Class-II who have retired or died on or^er 1st day of April, 1993.

(5) (a) Where family pension Is payable to more widows tiian one, the family pension shall be paid
to the widows In equal shai^;

(b) on the death of a widow, her share of the family pension shall become payable to her
eligible child:

Provided that if the widow Is not survived by any child, her share of the family pension shall
not lapse but shall be payable to the other widows in equal shares, or if there is only one
such other widow, in full, to her;

(c) where the deceased employee or pensioner is survived by a widow but has left behind
eligible child or children from another wife who is not alive, the eligible child or children
shall be entitled to the share of family pension which the mother would have received if she
had been alive at the time of the death of the employee or pensioner:

Provided that on the share or shares of family pension payable to such a child or children
or to a widow or widows ceasing to be payable, such share or shares shall not lapse, but
shall be payable to the other widow or widows or to other child or children otherwise
eligible, in equal shares, or if there is only one widow or child, in full, to such widow or
child;

(d) where the family pension is payable to twin children it shall be paid to such children in the
manner specified in clause (f) of sub-rule (1) above;

(e) except as provided in this sub-rule the family pension shall not be payable to more than one
member of the family at the same time.

(6) Where a female employee or male employee dies leaving behind a judicially separated husband
or widow and no child or children, the family pension in respect of the deceased shall be payable
to the person surviving; _

Provided that where In a case the judicial separation is granted on the ground of adultery and
the death of the employee takes place during the period of such judicial separation, the family
pension shall not be payable to the person surviving if such person surviving was held guilty of
committing adultery.

(7) (a) Where a female employee or male employee dies leaving behind a judicially separated
husband or widow with a child or children, the femily pension payable in respect of the de
ceased shall be payable to the surviving person provided he or she is the guardian of such
child or children;

(b) where the surviving person has ceased to be the guardian of such child or children, such
family pension shall be payable to the person who is the actual guardian of such child or
children.

Note to sub-rule 4 of Rule 40 which was inserted vide Govt. Notification dated 22.4.1997 has been
amended vide Govt. Notification dated 14.5.1999.
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(8) If the son or unmarried daughter eligible for the grant of family pension has attained the age of
eighteen years, the family pension may be paid to such son or unmarried daughter directly.

(9) (a) If a person who, in the event of death of an employee while in service, is eligible to receive
family pension under these rules is charged with the offence of murdering the employee or
for abetting in the commission of such an offence, the claim of such a person, including
other eligible member or members of the family to receive the family pension, shall remain
suspended till the conclusion of the criminal proceedings instituted against him;

(b) if on the conclusion of the criminal proceedings referred to in clause(a),the person
concerned

(i) is convicted for the murder or abetting in the murder of the employee, such a person
shall be debarred from receiving the family pension which shall be payable to the
other eligible member of the family, from the date of death of the employee;

(ii) is acquitted of the charge of murder or abetting in the murder of the employee, the
family pension shall be payable to such a person from the date of death of the
employee;

(c) the provisions of sub-clauses (a) and (b) shall also apply for the family pension becoming
payable on the death of an employee after his retirement.

200



X"

CHAPTER-^n

COMMUTATION

41. Commutation

(1) An employee shall be entitled to commute for a lump sum payment of a fraction not exceeding
one-third of his pension:

Provided that in respect of an employee who Is governed by sub-rule (5) of rule 3 of these rules,
the family of such employee shall also be entitled to commute for a lump sum payment a fraction
not exceeding one-third of the pension admissible to the employee.

(2) An employee shall indicate the fraction of pension which he desires to commute and may either
indicate the maximum limit of one-third pension or such lower limit as he may desire to
commute.

(3) If fraction of pension to be commuted results in fraction of rupee, such fraction of a rupee shall
be ignored for the purpose of commutation.

(4) The lump sum payable to an applicant shall be calculated in accordance with the Table given
below: —

TABLE

Commutation Values for a pension of Re. one per annum

Age next Commutation Age next Commutation Age next Commutation
birthday value expressed birthday value expressed birthday value expressed

as number of as number of as number of
year's purchase year's purchase year's purchase

17 19.28 42 15.40 67 7.85
18 19.20 43 15.15 68 7.53
19 19.11 44 - 14.90 69 7.22
20 19.01 45 14.64 70 6.91
21 18.91 46 14.37 71 6.60
22 18.81 47 14.10 72 6.30

■  23 18.70 48 13.82 73 6.01
24 18.59 . 49 13.54 74 5.72
25 18.47 50 13.25 75 5.44
26 18.34 51 12.95 76 5.17
27 18.21 52 12.66 77 4.90
28 18.07 53 12.35 78 4.65
29 17.93 54 12.05 79 4.40
30 17.78 55 11.73 80 4.17
31 17.62 56 11.42 81 3.94
32 17.46 57 11.10 82 3.72
33 17.29 58 10.78 83 3.52
34 17.11 59 10.46 84 3.32
35 16.92 •  60 10.13 85 3.13
36 16.72 61 9.81
37 16.52 62 9.48
38 16.31 63 - 9.15
39 16.09 64 8.82

40 15.87 65 8.50
41 15.64 66 8.17
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(e) who was in the service of the Corporation on or after the 1st day of November, 1993 but
who retired prior to the publication of these rules, on the day immediately following the
date of his retirement, where the application is made within the period specified by clause
(b) of sub- rule (2) of rule 3;

(f) who retired on or after the 1st day of November, 1993, but died prior to the notified date,
on the day immediately following the ̂ te of his retirement, where the application for
commutation is made by the family of the deceased within the period specified by clause
(a) of sub-rule{5) of rule 3;

(g) in respect of whom invalid pension under rule 32 or compassionate allowance under rule
33 is admissible, commutation shall become absolute on ftie date of the medical certificate
given by a medical officer approved by the Corporation.
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Notes;

(1) The Table above indicates the commuted value^of pension expressed as number of years'
purchase with reference to the age of the pensioner as on his next birthday. The
commuted value in the case of an employee retiring at the age of fif^ eight years is 10.46
years' purchase and, therefore, if he commutes rupees one hundred from his pension
within one year of retirement, the lump sum amount payable to him works out to
Rs.lOO X 10.46 X12 = Rs.12,552.

*

(2) An employee who had commuted the admissible portion of pension is entitled to have the
commuted portion of the pension restored after the expiry of a period of fifteen years
from the date of commutation.

(3) An applicant who is authorised a superannuation pension, voluntary retirement pension,
invalid pension or compassionate allowance shall be eligible to commute a fraction of his
pension under these rules.

(4) In the case of a pensioner eligible for superannuation pension or pension on voluntary
retirement, no medical examination shall be necessary, if the application for commutation
is made within one year from the date of retirement. However, if such a pensioner applies
for commutation of pension after one year from the date of his retirement, the same will
be permitted subject to medical examination.

Explanation.- An applicant who (

(i) retires on invalid pension under rule 32 of these rules, or

(ii) is in receipt of compassionate allowance under rule 33 of these rules,

shall be eligible to commute a fraction of his pension subject to the limit
specified in sub-rule (1) after he has been declared fit by a medical officer
approved by the Corporation.

(5) The commutation of pension shall become absolute in the case of an employee

(a) retiring on superannuation or voluntary retirement who submite an application for
commutation of pension before the date of retirement, on the date following the date
of retirement:

Provided that the employee governed by sub-rule{3) of rule 31 shall not apply for
commutation of a part of his pension before the expiry of the notice of three months
and the commutation of pension shall become absolute only on the expiry of the
period of notice referred to in sub-rule (1) of rule 31;

(b) retiring on superannuation or on voluntary retirement If he applies for commutation of
pension after the date of retirement but before the completion of one year from the date of
retirement, on the date the application for commutation is received by the Competent
Authority;

(c) retiring on superannuation or on voluntary retirement, if he applies for commutation of
pension after one year from the date of retirement, on the date of the medical certificate
given by a medical officer approved by the Corporation;

(d) who has retired prior to the 1st day of November, 1993 and who opts to be governed by
these rules, on the 1st day of November, 1993, where the application for commutation is
made within the period specified by clause (b) of the sub-rule (1) of rule 3;
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CHAPTER-IX

GENERAL CONDITIONS

42. Pension subject to future good conduct - Future good conduct shall be an implied condition of
every grant of pension and ite continuance under these rules..

43. Withholding or withdrawal of Pension -The CompetentAuthority may, by order in writing, with hold
or withdraw a pension or a part thereof, whether permanently or for a specified period, if the
pensioner is convicted of a serious crime or is found guilty of grave misconduct:

Provided that where a part of pension is withheld or withdrawn, the amount of such pension shall not
be reduced below the minimum pension per mensem payable under these rules.

44. Conviction by Court - Where a pensioner is convicted of a serious crime by a Court of Law, action
shall be taken in the light of the judgement of the court relating to such conviction.

45. Pensioner guilty of grave misconduct - In a cas^not falling under rule 44 If the Competent
Authority considers that the pensioner is prima facie guilty of grave misconduct, it shall, before
passing an order, follow the procedure specified in regulation 39 of the Staff Regulations.

46. Provisional pension

(1) An employee who has retired on attaining the age of superannuation or otherwise and against
whom any departmental or judicial proceedings are instituted or where departmental
proceedings are continued, a provisional pension, equal to the majdmum pension which would
have been admissible to him, would be allowed subject to adjustment against final retirement
benefits sanctioned to him, upon conclusion of the proceedings but no recovery shall be made
where the pension finally sanctioned is less than the provisional pension or the pension is
reduced or withheld etc, either permanently or for a specified period.

(2) In such cases the gratuity shall not be paid to such an employee until the conclusion of the
proceedings against him. The gratuity shall be paid to him on conclusion of the proceedings
subject to the decision of the proceedings. Any recoveries to be made from an employee shall be
adjusted against the amount of gratuity payable.

Explanation - In this chapter

(a) the expression 'serious crime' includes a crime involving an offence under the Official
Secrets Act, 1923 (19 of 1923);

(b) the expression "grave misconduct" includes the communication or disclosure of any secret
official code or password or any sketch, plan, model, article, note, document or
information, such as is mentioned in section 5 of the Official Secrets Act, 1923 (19 of
1923) (which was obtained while holding an office in the Corporation) so as to prejudicially
affect the interests of the general public or the security of the State.

47. Commutation of pension during departmental or Judicial proceedings - An employee
against whom departmental or judicial proceedings have been instituted before the date of his
retirement or a person against whom such proceedin^are instituted after the date of his retirement,
shall not be eligible to commute a fraction of his provisional pension, or pension, as the case may be,
authorised under these rules, during the pendency of such proceedings.

48. Recovery of Pecuniary loss caused to the Corporation

(1) The Competent Authority may withhold or withdraw a pension or a part thereof, whether
permanently or for a specified period, and order recovery from pension of the whole or part of any
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pecuniary loss caused to the Corporation if in any departmental or judicial proceedings the
pensioner is found guilty of grave misconduct or negligence during the period of his service :

Provided that the Executive Committee shall be consulted before any final orders are passed:

Provided further that departmental proceedings, if instituted while the employee was in service,
shall, after the retirement of the employee, be deemed to be proceedings under this rule and
shall be continued and concluded by the authority by which they were commenced in the same
manner as if the employee had continued in service:

Provided also that no departmental or judicial proceedings, if not initiated while the employee
was in service, shall be instituted in respect of a cause of action which arose or in respect of an
event which took place more than four years before such Institution.

(2) Where the Competent Authority orders recovery of the pecuniary loss from the pension, the
recovery shall not ordinarily be made at a rate exceeding one-third of the pension admissible on
the date of retirement of the employee:

Provided that where a part of pension is withheld or withdrawn, the amount of pension drawn
by a pensioner shall not be less than the minimum pension payable under these rules.

49. Recovery of Corporatiorfs dues - The Corporation shall be entitled to recover the dues to the
Corporation on account of housing loans, advances, license fees, other recoveries and recoveries due
to staff co-operative credit society from the commutation value of the pension or the pension or the
family pension.

50. Commercial employment after retirement

(1) If a pensioner who, immediately before his retirement was holding the post of an officer
belonging to the cadre of Divisional Manager or above and wishes to accept any commercial
employment before the expiry of two years from the date of his retirement, he shall obtain the
previous sanction of the Corporation to such acceptance:

Provided that an employee who was permitted by the Corporation to take up a particular form
of commercial employment during his leave preparatory to retirement or during refused leave
shall not be required to obtain subsequent permission for his continuance in such employment
after retirement.

(2) Subject to the provision of sub-rule (3), the Corporation may, by order in writing, on- the
application by a pensioner, grant, subject to such conditions, if any, as it may deem necessary,
permission, or refuse, for reasons to be recorded in the order, permission to such pensioner to
take up the commercial employment specified in the application.

(3) In granting or refusing permission under sub-rule (2) to a pensioner for taking up any
commercial employment, the Corporation shall have regard to the following factors, namely.

(a) the nature of the employment proposed to be taken up and the antecedente of the
employer;

(b) whether his duties in the employment which he proposes to take up might be such as to
bring him into conflict with the Corporation;

(c) whether the pensioner while in service had any such dealing with the employer under
whom he proposes to seek employment as it might afford a reasonable basis for the
suspicion that such pensioner had shown favours to such employer;

(d) whether the duties of the commercial employment proposed involve liaison or contact work
with Corporation;
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HELP

Loan Amount (pv)
Interest Rate (rate)

Total # of Periods (Nper)

Payment per Period
Total Interest Paid

©2008 Vertex42 LLC

2,365

8.00%

Loan Amortization Chart

Balance
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592.33

596.65
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2,000
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-
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43.88

189.20
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468.2?
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2  4

Period (Payment Number)
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507.83
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838.51

(1,308.72

1,816.55

2,365.00

|2^M,qci;g
1,961.87

1,526.49

1,056.28 I
548.45

0.00



UertexMaj:
2008 Vertex42 LLC

HELP

Loan Amount (pv)
Interest Rate (rate)

Total # of Periods (Nper)

Payment per Period
Total Interest Paid

-r.-;

Jgl>enod

Payment
Amdunt

1 352.45

2 352.45

3 3i2.45

4 352.45

5 352.45

6 352.45

7 352.45

8 352.45

9 352.45

10 352.45

2,365

8.00%

10

352.45

Tji59:55

Interest

Loan Amortization Chart

Balance

■ Cumulativ^(nterest
PrincipalVaid

$  2.500

2,000

1,500

5  10
Period (Payment Number)

CUrnul^i^p^^^^
Iriteresti, Principal

';Princi|^1
Paid tBalanceJ

2,365.00 !

189.20 189.20 163.25 163.25 2,201.75

176.14 365.34 176.32 339.57 2,025.43

162.03 1 527.37 .  1190.42 529.99 1 1,835.01

146.80 674.17 205.65 735.64 1,629.36

130.35 804.52 222.11 957.75 1,407.25

112.58 917.10 239.87 1,197.63 1,167.37

93.39 1,010.49 259.06 1,456.69 908.31

72.66 1,083.16 279.79 1,736.48 628.52

50.28 1,133.44 302.17 2,038.65 326.35

26.11 1,159.55 326.35 " 2,365.00 0.00

Page 1 of 1

1
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^UertexME
© 2008 Verlex42 LLC

HELP

Loan Amount (pv)
Interest Rate (rate)

Total # of Periods (Nper)

Payment per Period
Total Interest Paid

• ..C Anidunt'^r^:Reno'd

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

276.30

276.30

276.30

276.30

276.30

276.30

276.30

276.30

276.30

276.30

276.30

276.30

276.30

276.30

276.30

2,365
$ 2,500

2,0008.00%

15

1,500

,276;30.

- 1,779,53 1,000

500

Interest

189.20

182.23

174.71

166.58

157.80

148.32

138.08

127.02

115.08

102.18

88.26

73.21

56.96

39.42

20.47

Cumulative

-Ihterest

189.20

371.43

546.14

712.72

870.52

1,018.84

1,156.92

1,283.94

1,399.03

1,501.21

1,589.47

1,662.68

1,719.64

1,759.06

1,779.53

Loan Amortization Chart

Balance

Cumulative lntq#€st

— Principal

10 15
Period (Payment Number)

Principal

87.10

94.07

101.60

109.72

118.50

127.98

138.22

149.28

161.22

174.12

188.05

203.09

219.34

236.88

255.84

rpriiicipal
/ Paid- Balancei

87.10

181.17

282.77

392.49

510.99

638.97

777.19

926.47

1,087.69

1,261.81

1,449.85

1,652.94

1,872.28

2,109.16

2,365.00

^^2,^5^ar

2,277.90

2,183.83

2,082.23

1,972.51

1,854.01

1,726.03

1,587.81

1,438.53

1,277.31

1,103.19

915.15

712.06

492.72

255.84

0.00

(c) 2005 Vertex42 LLC
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HELP

© 2008 Verlex42 LLC

Loan Amount (pv)
Interest Rate (rate)

Total # of Periods (Nper)

Payment per Period
Total Interest Paid

3365

8.00%

15

393.-13

2^531.97

ribd - .

r  Payment.
'  Ambunt - ^y^interest'

'.eumulativei

.  Intbfest

1 393.13 269.20 269.20

j 393.13 259.29 528.49

•5 '  393.13 24d.S8 777.06

4 393.13 237.01 1,014.08

c 393.13 224.52 1,238.60

6 393.13 211.04 1,449.64

7 393.13 196.47 1,646.10
/

Q 393.13 180.73 1,826.84
O

Q 393.13 163.74 1,990.58

10

11

12

13

14

15

393.13 145.39 2,135.97

393.13 125.57 2,261.55

393.13 104.17 2,365.71

393.13 81.05 2,446.77

393.13 56.08 2,502.85

393.13 29.12 2,531.97

Loan Amortization Chart

Balance

Cumulative Interest

Principal Paid

$  4,000

3,500

2,500

1,000

5  10 15
Period (Payment Number)

Pnncipal

123.93

133.85

144.55

156.12

168.61

182.10

196.66

212.40

229.39

247.74

267.56

288.96

312.08

337.05

364.01

, >prine|paj ;
•Paid,

123.93

257.78

402.3^
558.45

727.06

909.15

1,105.82

1,318.21

1,547.60

1,795.34

2,062.90

2,351.86

2,663.94

3,000.99

3,365.00

Ballance

3,365.00 5

3,241.07

3,107.22

2,962.67

2,806.55

2,637.94

2,455.85

2,259.18

2,046.79

1,817.40

1,569.65

1,302.10

1,013.14

701.06

364.01

0.00

V3
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.4«4 uertexME:

HELP
© 2008 Vertex42 LLC

Loan Amount (pv)
Interest Rate (rate)

Total # of Periods (Nper)

Payment per Period
Total Interest Paid

3,365
$  4,000

3,500

3,000
8.00%

10

2,500

$  501.48 2,000

$ - 1,649.84 1,500

1,000

500

0

Loan Amortization Chart

Balance

Cumulative Interest

Principal Rdtd

5  10

Period (Payment Number)
15

[^Period
Payment
Amount

^77—TFv.. ,G

;  .Interest-.i

uniulative ;. r

' .Interest: . Principal -
:  Priha^ai

Balance

' "r/ H '.v' vr"m T3,36^Qp:

1 501.48 269.20 269.20 232.28 232.28 3,132.72

2 501.48 250.62 519.82 250.87 483.15 2,881.85

3  1 501.48 1 230.55 1 750.37 270.94 j 754.09 2.610.91

4 501.48 208.87 .  959.24 292.61 1,046.70 . 2,318.30

5 501.48 185.46 1,144.70 316.02 1,362.72 2,002.28

6 501.48 160.18 1,304.88 341.30 1,704.02 1,660.98

7 501.48 132.88 1,437.76 368.61 2,072.63 1,292.37

8 501.48 103.39 1,541.15 398.09 2,470.72 894.28

9 501.48 71.54 1,612.70 429.94 2,900.66 464.34

10 501.48 37.15 1,649.84 464.34 3,365.00 0.00

/a -jnns vpt+PY4911 r



HELP

Payment per Period
Total Interest Paid

.4 UertexMa:
© 2008 Vertex42 LLC

Loan Amount (pv)
Interest Rate (rate)

Total # of Periods (Nper)

8.00%

Period

1

2

■3

4

5

;:-J^Payrnent
:'Amount

842.79

842.79

842.79

842.79

842.79

842.79-

848.93 '

4,000 -

3,500 ■

3,000 -

2.000 -

1,500 -

""T^CumuMiye
Interest!

269.20

223.31

1173.76
120.23

62.43

Loan Amortization Chart
Balance

Cumulative Interest

Principal Paid

2  4
Period (Payment Number)

^Interest

269.20

492.51

666.27

786.50

848.93

principal.

573.59

619.47

669.03

722.55

780.36

iPrincipai!
Paid'

573.59

1,193.06
l,86p.09
2,584.64
3,365.00

iBalance

, 3/365.00-v
2,791.41
2,171.94
1,502.91

780.36

0.00

Page 1 of 1
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HELP
©2008 Vertex42 LLC

Loan Amount (pv)
Interest Rate (rate)

Total # of Periods (Nper)

Payment per Period
Total Interest Paid

Period':

Payment'

' Amount

4,365

8.00%

10

$

650,51

2,140.14

Interest

Cumulative.:

<  .interest

Loan Amortization Chart

Balance

Cumulative Interest
PrinclDal

5,000

4.500

4,000

3,000

2,500

1,500

1,000

5  10
Period (Payment Number)

Principal

1 650.51 349.20 349.20 301.31

2 650.51 325.09 674.29 325.42

I3 650.51J 299.06 1  973.36 351.f5

4 650.51 270.95 1,244.30 379.57

5 650.51 240.58 1,484.88 409.93

6 650.51 207.79 1,692.67 442.73

7 650.51 172.37 1,865.03 478.15

8 650.51 134.11 1,999.15 516.40

9 650.51 92.80 2,091.95 557.71

10 650.51 48.19 2,140.14 602.33

Principal]
Paid'

301.31

626.73

978.18

1,357.75

1,767.69

2,210.42

2,688.56

3,204.96

3,762.67

4,365.00

4,_365;Pp 5

4,063.69

3,738.27

3,386.82

3,007.25

2,597.31

2,154.58

1,676.44

1,160.04

602.33

O.CO

Page 1 of 1
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© 2008 Vertex42 LLC

HELP

Loan Amount (pv)
Interest Rate (rate)

Total # of Periods (Nper)

Payment per Period
Total Interest Paid

4,365

8.00%

•  1,093.24;

• i;?oL2t^

T'F^qllfed
Payment?
S&iount

1,093.24

1,093.24

1,093.24

1,093.24

1,093.24

fntWest' Interest
f- ■
349.20

289.68

225.39

155.96

80.98

349.20

638.88

864.i7

1,020.23

1,101.21

Loan Amortization Chart

Balance

Cumulative Interest

— Principal Paid

2  4
Period (Payment Number)

^.prinGipal

Principal

744.04

803.57

867.85

937.28

1,012.26

^il^aid

744.04

1,547.61.

2,415.46

3,352.74

4,365.00

;Baiance

3,620.96

2,817.39

1,949.5

1,012.21

0.00

fa 9005 Vfirtex42 LLC



0120-2405182

■^1^: 0120-2405180^84,
'24C5929
cidlcs'^r tcTsncW ^DiT^
('grracT ^sj^rrejoT fcTcjsrsr ^t^ttc^
VSJ "i-ci I 'ij d "^n^-sTra"

un ■^n"«TZ?n l^arn^.
STTTcT

^ —15, ■^'■S^tesj^ToTeT
^cjer? 62, cTiJ^i
30^0-201309
F.No. 3-1/2018-NVS(GA)/ Lf7

^SWsf-st^

Fax: 0120-2405182

Tel: 0120-2405180, 84, 2405929
NAVODAYA VIDYILLAYA SAMXri

(An Autonomous Organization under
Ministry of Human Resource

Development, Department of School
Education & Literacy)

Go'/t. of India
B-15, Instiizut ional Area,

Sactor-62, NCIDA
Uttar Pradesh-201309

To
Shri D.K. D. Rao,
Deputy Secretary (UT)
Shastri Bhawan
Ministry of HRD
New Delhis

Sub:

Sir,

Date: 09/01/2019

Proposal for Annuity Based Alternate Pension through LIC in respect of
Employees of NVS who joined prior to 01.01.2004 - reg.

This is with reference to the DO letter no. 17-32/2018-UT.3 dated 2.11.2018 of
jS(SE-ll) on the cited subject wherein Samiti was asked to send a comprehensive
proposal for Annuity Based Alternate Pension, as grant of CCS Pension could not
become feasible. Accordingly, the proposal is submitted as under:-

T. BACKGROUND

The scheme of Navodaya Vjdyalayas_ [JNVs] was approved by the Union
Cabinet in Aug'1985 as a Central Sector Scheme which is 100% funded by the
Government of India. Navodaya Vidyalaya San'^iti (NVS) wos estoblished as an
autonomous body under the administrative control of Department of Secondary
and Higher Education, Ministry of HRD, to set up and administer Jawahar Navodaya
Vidyalayas (JNVs) under the scheme. JNVs are fully residential, co-educational
institutions providing free education including boarding end lodging, text booKs,
uniform, stationery, etc. upto senior secondary stage.

Establishment of Navodaya Vidyalayas is, thus, a part of the conscious efforts
of the Government for spreading quality education in the country through Central
Sector Schemes. Navodaya Vidyalayas provide an opportunity to talented rural
children to avail of good quality education.

Initially, 02 Navodaya Vidyalayas were opened of District Arnrowati
(Maharashtra) and Jhajjhar (Haryana) during 1985-86 (28"^ October, 1985). The
appointment of employees in these JNVs were initially made on deputation basis
and thereofter direct recruitment/permanent absorption of employees has token
place from the year 1989 onwards. fhe NVS was registered .as a society on 28''"'
Februcy, 1986. At that time, an assurance was given to all employees that pension



scheme for employees of the Samiti was under considerotion and likely to be

introduced. Unfortunately, the pensionary benefits at par with CCS(Pension) Rules

1972 could not be extended to the employees of NVS. Rather, CPF Scheme was

introduced for the employees of Samiti w.e.f 01.04.1988 In accordance with the

Notification No.4(1 )E.V./90(i) dated 11.1 1.1991 of Ministry of Finance, Department of

Expenditure. Later on, the Government has approved introduction of New Pension

Scheme to all NVS regular employees w.e.f. 01.04.2009. However, those employees

who had joined NVS on regular basis before 01.04.2009 and after 31.12.2003 had
r

option either to continue with the existing CPF scheme or to join the NPS. It is to

mention here that the employees who were iTT service prior to 01.01.2004 and had
/

been demanding for grant of pension under CCS(Pension) Rules 1972 remained

aggrieved for non-grant of pension in their favour for which they were entitled to

for the reasons narrated in succeeding paragraphs.

2. RECOMMENDATIONS OF VARIOUS COMMITTEES

Committee set up by Ministry of HRD to review the management structure

and operating mechanism of the NVS under the chairmanship of Shri Y.N.

Chaturvedi had emphasized for grant of pension in favour of the employees of NVS

and strongly recommended for extension of pensionary benefits to Samiti's

employees at par with KVS. Similarly, Departmeht related Parliamentary Standing

Committee on HRD in its 154^^ Report on functioning of the NVS observed vide Para

18.3 OS under:-

'The committee takes note of the reservations of the Ministry of Finance in

providing Pensionary benefit to employees of NVS.The committee fails to

comprehend the reasons for having different approach of mind for

employees working in two organizations doing similar work under a similar set

up and conditions. The committee would like to point out when employees of

Kendriya Vidyolaya Songothan can enjoy the pensionary benefits on their

retirement, what deters the Government in providing similar facility for

employees of Navodaya Vidyolaya Samiti, many of them away from their

families serving in residential schools located in rural areas. The committee,

therefore, strongly feels that the position may be reviewed again and a

decision acceptable to employees of JNVs may be reached at the earliest."

Further, the department related Parliamentary Standing Committee on HRD in
its 184'^ report on the functioning of Navodaya Vidyalayas observed as under:-

"The Committee reiterate its recommendations made in 154^1^ report for
provision of pensionary benefits to NVS employees on the same level as being
given to KVS employees. The Committee strongly feels that NVS employees

need to be governed by similar service conditions including penslonory
benefits as applicable to KVS employees.



3. JUSTIFICATION

Further the extension of pensionary benefits ot par with KVS or with other
Central Government employees i.e. under CCS(Pension ) Rules, 1972 is also justified
in view of the following instructions/ orders issued by the Government of India from

time to time;-

o) Programme of Action on National Poiicv on Education. 1986 on Recruitment

and old-gge benefits and medical-care for Teachers:

"All feochers in Government and local bodies and in institutions created by
Government or by Acts of Parliament/State Legislatures will be eligible for

retirement and medical benefits identical with Government servants.

Teachers in aided and private institutions will also be eligible for such benefits

in accordance with such directions as~may be issued by the Government
from time to time".

Programme of Action (POA) is a policy document, which was deliberated at

length In both the Houses of Parliament and approved for implementation.
Therefore, the Union Government is committed to extend the retirement

benefits to the teachers as available to the Central Government employees.

b) The first two Model Schools / Novodaya Vidyalayos were opened in Amrawati

[Maharashtra) and Jhajjar (Haryana) during 1985-86 which were initially
administered by National Council of Educational Research and Training on
behalf of Ministry of HRD pending registration of Navodaya Vidyalaya Samiti
as Society. Initial appointment of staff for these two schools was on direct

recruitment basis end the conditions of service appointed for these two
schools inter-alia provided as under: -

"The service under the Model SchopI is not Government Service

and is governed by the Rules and Regulations of the Mode!
School prescribed from time to time. The employees are entitled
to the benefit of Pension-cum-Gratuity / Contributory Provident
Fund (CPF) OS per rules of the Model Schools. The option for CPF /
Pension Scheme is to be exercised within six months from the date

of appointment of the employees concerned. If the option is not
received within this period, it will be presumed that he / she has

exercised for GPF / Pension."

c) Memorandum of Association and Rules of the Samiti-which were prepared by
the Government for registration of the Society empowered the Executive
Committee of the Samiti to determine procedures for payment of pension,
gratuity or provident fund to the employees of the Society or to their wives,
children or other dependents under Rule 24 (ii) (i).



From the obove, it Is evident that at the time of initial appointment of staff

under Navodaya Vidyalayas, the service conditions offered an option for

pension-cum-gratuity scheme to the employees of the Navodaya VIdyalaya
which brings Navodaya VIdyalaya Sanptiti at par with KVS and other Govt.

organizations.

d) At the time of Direct recruitment / Permanent Absorption in 1989, an
assurance was given to all employees that pension scheme for employees of the
Samiti is under consideration and is likely to be introduced in the near future. It was

also assured that on adoption of the pension scheme in the Samiti such employees
will be given a chance to count their past services rendered by them in their parent

organization for pension purpose in accordance with the rules.

e) Extracts from the IV Ray Commission Report

"Para 9.8:

In so for as the CPF beneficiaries still in service on January 1, 1986 are

concerned, we recommend that they stpuid be deemed to have come over
to the pension scheme on that date unless they specifically opt out to
continue under the CPF scheme. The CPF beneficiaries who decide to

continue to remain under that scheme should not be eligible on retirement for
ex gratia payment recommended by us for the CPF retirees".

The Ministry of Personnel," Public Grievances, and Pensions vide Office

Memorandum No. D.P.&P.W., O.M. No. 4/1/87-P.I.C-l, dated 1-5-1987,

conveyed the acceptance of above recommendations of the IV Pay
Commission, and allowed all the Central Government employees including
Central Autonomous Bodies for change over from the Contributory Provident
Fund (CPF) scheme to pension scheme w.e.f. 1.1.1986. However, the option
was not allowed to the employees of NVS on the ground that Samiti has not
come in existence on 01.01.1986.

It is relevant to point out that two Navodaya Vidyalayas were opened at
Amrawati and Jhajhar during 1985 - 86. Posts for these Vidyalayas were
sanctioned by the Government on 28.10.1985. First installment of Grant-in-Aid

of Rs.22.50 lacs for meeting expenditure on these schools was also released

by the Government on 28.10.1985. Thus the posts for Navodaya Vidyalayas
were existing prior to 01.01.1986. As such NVS is covered under the provisions
of Department of Pension and Pensioner's Welfare OM No. 4/1/87-PIC-l dated
01.05.1987 which provides that all employees who were in service on 1 .1.1986

will be deemed to have come over to the Pension Scheme unless they
specifically opt out of the Scheme.



4. PLIGHT OF NVS EMPLOYEES —

It is needless to mention here that in absence of pension, the life of the
employees in the post retirement era becomes measurable. He does not lead the
dignified life, as his CPF accumulation gets exhausted while meeting out his
domestic/social obligations such as education & mnrrioqe of children, and taking
care of ailing parents, meeting medical expenses and arranging a shelter for family
etc. There is no social security for these hapiess__and helpless employees of NVS who
rendered their valuable services in the prime youth time of their life & become
pauper at the fag end of their life. At present, the employees have neither medical
facilities nor pension nor family pension.

5. PROPOSAL OF LIC FOR ANNUITY BASED ALTERNATE PENSION

The matter of granting pension to the employees of NVS was taken up by the
Samiti with the Govt. of India from time to time-but the same could not be accepted
on the ground of financial burden on the Government. However, the Government
had advised to work out a suitable annuity scheme for pension for pre 2004
employees of NVS. Keeping this in view, Samiti approached LiC of India who in turn
gave a proposal for Annuity Based Pension, details of which are as under;-

5.1 Financial Implication for introducing pension scheme and the inter-se
contribution by NVS & GOl. _

Benefits of

Annuity based
Pension

cost

involved

Cost If sprond over 05 to 15 years (Rupees In croresl
Initial

payment

Balance

payment

Instalment

per year In
05 years

Instalment

per year in
10 years

Instalment

per year in
15 years

basic pension
i.e. 50% of the

last basic pay

with Deorness

"Relief and

1  family pension_

5365

crores +

81.65

crores

2000 3365 842.79 501.48 393.13

Management Share of employees available in Samiti is around Rs.800.00
crores Every year Government provides around Rs.140.00 crores towards
management share of CPF. Keeping these two elements in view, the Governrnent
has to pay initially or commit to pay a sum of around Rs. 1200.00 crores so that the
scheme of pension, given above, could begin with.

6. The salient features of the proposed scheme are summarized as under:

i. The proposal above is l.r.o. the 10801 employees who joined prior to
1.1.2004.

n. 50% of the basic pay available at the time of retirement on the age of
superannuation is fixed as pension with deorness relief as applicable from time to
time. On the death of the pensioner, there is provision for family pension.



iii. Eligible employee will have the option to get the commutation of
pension upto 1/3^^ of the pension based on the factor as per commutation values.
Full pension will be restored after completion of the commutation period of 15 years.

iv. Minimum qualifying service for becoming eligible to get pension is 10
years regular service in Samiti. Those who leave the services after rendering the
minimum qualifying service are eligible to get pension on pro-rata basis.

7. Willingness of the eligible employees to opt for the Pension Scheme in lieu of
the existing CPF Scheme

So for 90% [approx) of the total number of eligible employees have exercised
their options in favour of annuity based pension. Out of 10801 employees, willingness
have been received in respect of 9720. ~

8. Mechanism for management of the corpus fund

The pension fund in the name of "Navodaya Vidyalaya Samiti {Employees}
Pension Fund Trust" is to be created. The fund may be managed by the Samiti or it
may be given to the LIC for its management. The pension rule is to be framed on
approval of the proposal.

9. Cut-of date for deciding the eligibility of the employees to opt for the pension
scheme

Employees of Samiti who joined before 1 .1.2004 are eligible for pension
scheme.

10. How the cases of already retired employees be dealt with

The retired employees (who joined before 1.1.2004) will have to deposit back
the Management share of CPF along with the upto date interest thereon to the
"Navodaya Vidyalaya Samiti [Employees) Pension Fund Trust" to get the pension. In
case of non deposit, they are not eligible for the pension.

In view of the above, it is sincerely requested to consider the proposal in
favour of the NVS employees and convey the decision of the Government for early
implementation.

This issues with the approval of Commissioner, NVS.

Yours faithfully,

u
(B.C. Pando)

Assistant Commissioner (Admn.)



Subject Introduction of an annuity based pension scheme In NVS.

To: "Commissioner, NVS" <commisslonernvs@yahoo.com>

Bcc: "Sanjay Kumar. JS(SE-II}" <sanjay.garg@nican>

Dear Sir,

ht5Ds://mail.gov.in/iwc_static/layout/shell.htinl?lang=en&3.0.1.2.0_.

Date: 01/17/19 06:28 PM

From: "DileepKumarRao DS" <dileeprao.edu@nic.in>

When the proposal of NVS for introduction of an annuity based pension scheme for its employees had been submitted on
file, it was desired by Secretary (SE&L) that NVS may discuss the proposal with FA in the first instance before the matter
is processed further in the Department.

It is accordingly requested that action as indicated above may please be taken and the outcome thereof intimated at the
earliest so that the proposal can be processed further for appropriate approvals.

Kind regards,

D.K.D. Rao

DS(UT)

1 /I T/Ortl n A-'i 1 P'K.f



ntlps://niail.google.com/mail/u/0?ik=7789214955&view=pt&search..

Dileep Rao <raodileep@gmaiheQii!>__

Issue of annuity based pension scheme
1 message

Navodaya Vidyalaya Samiti NVS <commissionernvs@yahoo.com> Tue, Jan 22, 2019 at 11:43 AM
To: Dileep Rao <raodileep@gmail.com>

Sir,

The issue of annuity based pension scheme was discussed with the JS and FA, MHRD
and it was suggested that we may discuss after submission of the proposal on file.

^TTcTT/Regards

{^/Navodaya Vidyalaya Samiti,

^ ̂ITanaT ftSli-i/ Department of School Education and Literacy,
STRa tiicnK/Mlnsitry of Human Resource Development

^/B-15, T7ft?IT/Institutional Ai«a, ̂g^Sector •62,
•trrar/Noida-201309

t^ne\e: 0120-2975740, 2975755

Df 1
1/22/2019 11:46 AM
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"^mTrr MAVODAYA VIDYAXAYA SAlvIITI
Ministry of Human Resoiurce Development

t?I^ 3tR yii^i^dl fW^) (Deptt. of School Education & Literacy)
Wi RTW — Government of India
^■15, lOTRH #. kl-62, %I. inT TO TR (37 V201309 ^rea, S6ctor.62. NCIDA, (iautam Budh Sagar (U.?.h 201309^.0lloi24S4'0S184«S^ wiebsite : ww.cavodaya.gov.in

F. No.3-1/2018 -NVSCAdmn] Date: /02/2019
To

Shri D.K. D. Rao,
Deputy Secretary (UT)
Shastri Bhawan
Ministry of HRD
New Delhi

Sub: Annuity based alternate pension proposal for the employees of NVS orior to
1.1.2004-reg. _

Sir.

in continuation to this office letter of even number dated 9.1.2009, fresh proposal is
submitted hereunder-

1. BACKGROUND

The scheme of Navodaya Vidyalayas (JNVs) was approved by the Union Cabinet in
Aug'1985 as a Central Sector Scheme which Is 100% funded by the Government of India.
Navodaya Vidyalaya Samiti (NVS) was established as an autonomous body under the
administrative control of Department of Secondary and Higher Education, Ministry of HRD
to set up and administer Jawahar Navodaya Vidyalayas (JNVs) under the scheme. JNVs
are fully residential, co-educational institutions prnvidina free educatioDJncludlDq hnardinn
and lodging, text books, uniform, stationery, etc. upto senior sRnnndary .qfagp

Establishment of Navodaya Vidyalayas is, thus, a part of the conscious efforts of the
Government for spreading quality education in the country through Central Sector
Schemes. Navodaya Vidyalayas provide an opportunity to talented rural children to avail of
good quality education.

Initially, 02 Navodaya Vidyalayas were opened at District Amrawati (Maharashtra)
and Jhajjhar (Haryana) during 1985-86 (28^^ October, 1985). The appointment of
employees in these JNVs were initially made on deputation basis and thereafter direct
recruitment/permanent absorption of employees has taken place from the year 1989
onwards. The NVS was registered as a society on 28^^ February, 1986. At that time, an
assurance was given to all employees that pension scheme for employees of the Samiti
was under consideration and likely to be introduced. Unfortunately, the pensionary benefits



at par with CCS(Pension) Rules 1972 could not be extended to the employees of NVS.
Rather, CPF Scheme was introduced for the employees of Samiti w.e.f 01.04.198''ni
accordance with the Notification No.4(1)E.V./90(i) dated 11.11.1991 of Ministry of Finance,

Department of Expenditure. Later on. the Government has approved introduction of New
Pension Scheme to all NVS regular employees w.e.f. 01.04.2009. However, those
employees who had joined NVS on regular basis before 01.04.2009 and after 31.12.2003
had option either to continue with the existing CPF scheme or to join the MPS. !t is to
mention here that the employees who were in "service prior to 01.01.2004 and had been
demanding for grant of pension under CCS(Pension) Rules 1972 remained aggrieved for
non-grant of pension in their favour for which they were entitled to. Y.N, Chagurvedi
Committee set up by MHRD to review the management structure and operating
mechanism of NVS had recommended for grant of pensionary benefits at par with the
employees of KVS. Similar recommendations were also made by Department related
Parliamentary Standing Committee on HRD in i^ 154^^ Report and 184^^^ Report to extend
pensionary benefits at par with the KVS. Programme of Action on National Policy on
Education. 1986 has also recommended old age benefits and medical care for teachers.
While opening the Navodaya vidyalaya as Model Schools in the year 1985-86 under the
administrative control of NCERT, it was inter-alia mentioned as one of the service

conditions to provide benefits of pension. Memorandum of Association and Rules of the
Samiti which were prepared by the Government for registration of the Society empowered
the Executive Committee of the Samiti to determine procedures for payment of pension,
gratuity or provident fund to the employees of the Society or to their wives, children or other
dependents under Rule 24 (ii) (i). The Ministry of Personnel, Public Grievances, and
Pensions vide Office Memorandum No. D.P.&P.W., O.M. No. 4/1/87-P.l.C-l, dated 1-5-

1987, conveyed the acceptance of recommendations of the IV Pay Commission, and
allowed all the Central Government employees including Central Autonomous Bodies for
change over from the Contributory Provident Fund (CPF) scheme to pension scheme w.e.f.
1.1.1986. However, the option was not allowed 4o the employees of NVS on the ground that

Samiti has not come in existence on 01.01.1986.

2. Status of NVS employees without social security

It is needless to mention here that in absence of pension, the life of the employees in

the post retirement era becomes miserable. They do not lead the dignified life, as their
CPF accumulation gets exhausted while meeting out their domestic/social obligations such
as education & marriage of children, and taking care of ailing parents, meeting medical

expenses and arranging a shelter for family etc. There is no social security for these
hapless and helpless employees of NVS who rendered their valuable services in the prime
youth time of their life & become pauper at the fag end of their life. At present, the
employees have neither medical facilities nor pension nor family pension.



3. Efforts made to extend CCS(Pension) Scheme to the employees of NVS

Consequent upon the acc^tance of the recommendation of the 4^^ Pay Commission
by the Government for switching over of CPF beneficiary to pension scheme w.e.f.

1.1.1986, a proposal was moved by the Samiti for grant of pension to its employees.

However, the said proposal could not materialize on technical ground that Samiti was not

in existence as on 1.1.1986.

The matter was again referred to the Department of Expenditure in February, 1990 but the

same could not be agreed to on the balance of convenience. Proposal again submitted to

the Department of Expenditure iff 1992 and same was not supported by the Govt. on the

ground of resource crunch and efforts of the Govt. to maintain budgetary deficit within

desired limit. Proposal was again mooted by Hon'ble HRM and Chairman of NVS in

December 1998 to the Hon'ble Minister of Finance. In response to the proposal, the

Ministry of Finance stated that extending pensionary benefits to NVS employees may lead

to similar demand from other bodies which would be difficult for the Government to

acceded to their requests in the light of limited resources.

On persistent demand from the employees of NVS, a draft Cabinet Note was last

submitted to Ministry of Finance vide MHRD CM No.17-44/2011-UT-3 dated 19.7.2013

but the same was not acceded to by the Ministry of Finance vide OM dated 18.10.2013 on

the ground that cost of introducing a pension scheme based on a 'defined benefit'

model with an open ended liability on the part of the Government to meet periodic

upward revisions does not appear viable. Further, It was also advised to go for

annuity based pension. Anothefeffort was made in 2016 to have a corpus based pension
thDiug.b-E-RRQ-wbaj:em^Secretary (SE&L) took a meeting with the representatives from

Ministry of Labour. Department of Expenditure. However, due to statutory limit of EPF Act,

it could not be materialized. The efforts were also made through other agencies like NSDL

etc. but did not become fruitful.

4. The Joint Secretary (SE-11) vide his DO letter dated 2.11.2018 advised to explore

the possibility of having an annuity based pension scheme in lieu of existing CPF scheme

and submit a comprehensive proposal after taking consent of employees. Accordingly,

consent of the concerned employees have been taken. In view of above facts, in the

consultation with LlC, present proposal is being submitted.

5. Feature of the present proposal

There are 03 options In the proposal. Option (A) relates to basic pension with

dearness relief and family pension which costs Rs.5363.GO crore as initial payment and

Rs.81.65 crore annually thereafter till the last member retires. Option (B) relate to basic

pension @ 50% of last pay drawn together with family pension without DA which costs

Rs.3500. crore as initial payment and Rs.68.00 crore annually till the last member retiree.
Option (C) relate to basic pension @ 50% of last pay drawn without DA and farhily pension



ZS.l'')

which costs Rs.2900. crore as initial payment and Rs.45.00 crore annually till the last
member retires. However, commutation of pension is available in all three options (i.e. ( 3
and C) to the extent ot 1/3'"^ ot pensiorTbased on the factor as per'commutation values.
Full pensioffwifTb^ restored after completion ot commutation period or lb year.

6. The following table indicates the three options of the pension proposal together with

per year instalment of amount if the initial payment is spread over for 05 to 15 years.

Option Benefits cost

involved

Cost, If spread over 05 to 15 years (Rupees in crore)

Initial

payment

Balance

payment

Instalment

per year in

05 years

Instalment

per year in

10 years

Instalment

per year In

15 years

A basic pension

i.e. 50% of the

last basic pay

with Dearness

"Relief and

family pension

5365 crore

+  81.65

crore

1000 4365 1093.24 650.51 _

2000 3365- 842.79 501.48 393.13

B basic pension

i.e. 50% of the

last basic pay

with family

pension

•3500

crore + 68

crore per

annum

1000 2500 626.14 372.57 292.07

C Only basic

pension i.e.

50% of the last

basic pay

2900 crore

+ 45 crore

per annum

1000 1900 475.87 283.16 221.98

2000 900 225.41 134.13 105.15

■3000— _45Qe -22-3.54 '175r24

-2&QC — =1=2-05 l-30;i;8-g -47-9758-' ^-T40:78
NB; These are actuarial figures submitted by LlC (copy enclosed).

The proposal (A) above was not agreedjo as it involved Rs.5365.00 crore initially
plus Rs.81.65 crore annually. It was advised to have the proposal with least budgetary
liability. Accordingly, proposal (B) and (C) have been worked out by the LlC. The proposal
(0) is considered to be more suitable as it involves less financial burden and is in
consonancewitiTTRe advice of the Ministry of Finance as contained in OM dated
18.10.2013 for not having an open ended liability on the part of Government to meet
periodic upward revisions. It is pertinent to mention here that the cost of proposal (0) is
Rs.290Q.00 crorers to be paid to the pension fund initially and thereafter Ks.45.00 crore per
year till retirement of the last member. However, there is provision for making payment
of Rs.2900.00 crore in instalments spread over 15 years after paying Rs. 1000.00 crore as
initial payment. In such a case, Rs.221.98 crore per year will have to be contributed to the
pension fund alongwith Rs.45.00 crore for current annual service charges. After making
adjustment of the amount being paid by the Government towards management share every
year and internal receipts generated in the Samiti, the amount to be contributed for a
period of 15 years falls in the range betweeruRs. 126.98 crore to Rs.201.98 crore only.
With this, the liability of the Government does not become open ended rather it ceases at
the end of the 15^^ year. Moreover, there is no periodic upward revision in the pension
option, as no DA and family pension is payable. The detailed options as narrated above
are given in the following table:-



Year Management Share
payable annually
(Amount rounded of in
crore of Rs)

Internal

Receipts of
NVS to be

adjusted
(Amount In
crore of Rs)

Payment to LlC per
year (Amount in
crore of Rs)

Additional amount

to be contributed

per year for 16
years (Amount In
crore of Rs)

(1) (2) (3) (4) (5)
(4-(2+3))

1 120 ; 20 266.98 (221.98 + 45) 126.98

2 117 20 266.98 129.98

3 115 20 266.98 131.98

4 112 20 266.98 134.98

5 108 20 266.98 138.98

6 103 20 266.98 143.98

7 98 20 266.98 148.98

8 91 20 266.98 155.98

9 84 20 266.98 162.98

10 78 20 . 266.98 168.98

11 71 20 266.98 175.98 ,
i
!

12 64 ; 20 266.98 182.98

13 57 20 266.98 189.98

1

14 51 /
\
1

20 266.98 195.98

15 45 20 266.98 201.98

•

NB: The above calculation is based on average management share. Actual figure may vary.

The above table clearly shoves that effective annual additional outgo for this proposal

will be 3% of the total budget in first year and after expected annual increase of 10% for

subsequent years it will come down to 0.2% of the expected annual outlay of NVS in 2034. |
7. It is further to mention heTe that Finance Division of MHRD had desired to know the

quantum of pension that would be generated from the existing corpus fund of Rs.8G0.Q0
crore (approximately) and addition nf R?;i2n_Qf^ nrnm pnr yp-^r tnward.q management

share, in this regard it is to Inform that with the existing corpus fund together with yearly

addition of funds for management share , quantum of pension would be available @13% of



2-^

last drawn basic pay. No commutation of pension is feasible as the remaining 2/3^^
amount of pension is negligible. It is also to mention that staff members are not willinc^
go for this kind of pension as they forgo their management share at the time of retirement.

8. in view of the above, it is sincerely requested to consider the proposal (C)' in Para-

06 above for annuity based pension through LIC" as it involves minimum support from the
Government to provide some social security to the teachers and other staff who devoted

their entire service of 30 years for the welfare and upliftment of the rural talented children
in the remotest part of the country in adverse circumstances. The aforesaid proposal is
ajso in accQjilanGe-viatlTjhe Government's decision not to have an open ended liability
with periodic upward revisions for it. Further, extending the pen^brT© 50% of last drawn
salary with provision for commuTation will ̂ ow the emplov^e~to1ead a dignified social life.

This issues with the approval of Commissioner, MVS. —

Yours faithfully,

(Dj>Konnareddy N.)
—  Joint Cdfnmissioner (Admn.)

End. As stated
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Life Insurance Corporation of India
Central Office, Mumbai.

The Manager (P & GS), )
P&GSUNIT, \l\ J
Noida

26/11/2018

ON mEACTUAMAL INVESTIGATION AS AT 1/1V2018

1  NAME OP THE FUND -

2  BENEFITS VALUED

3  VALUATION METHOD

4  ACTUARIAL ASSUMPTIONS:-

: Navodaya Vidalaya Samlti

As per the details provided in Q Track.

: Projected Unit Credit Method.

MORTALITY RATE

WITHDRAWAL RATE

VALUATION RATE OF DISCOUNT

SALARY ESCALATION

6 RESULTS OF VALUATION

: lALM 2006-08 ultimate

:  1% TO 3% depending on age.
: 7.5% pa
; 3% pa

: "Without DA and without Family Pension

Retirement Age 60

, Number of Members 10801

Average Age 49.65 years

Average Monthly salary Rs. 59000/-

Average Past Service 22.8 years
Value of Past Service Benefit Rs.2900 Crores

. Value of Current Service Rs. 45 Crores

Benefit

Note:

1. This investigation has been carried out using certain assumptions on fmancial
and demographic factors as stated above and using the prevailing annuity rates.

2. This is only an estimate of long term pension liability oi the client. The actual cost
of providing benefits dependant on the actual experience of the scheme and the
annuity rates prevailing at the time the annuities are purchased.

3. It is necessary to fund the benefits regularly by paying the annual contribution
recommended by us from time to time.

4. It is also essential to have actuarial investigation regularly to monitor the
adequacy of funds.

5. The valuation is done on the basis of member's data provided.

Secretary (P&G3)

\.
^C:dJ:3rs'mc;f:rA^-b|:-i\Dt5knr^yNAyODAtA VIDALAVA S^JvUTl NVS'-NVS NEV/21 n2018'u-!a',odya-3% saJ escalation 26112CH3.dcc
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200a Vertex42 LLC

Total

Loan Amount (pv}
Interest Rate (rate)
# of Periods (Nper)

l,-900-

8.00%

15

Loan Amortization Chart

Balance

Cumulative Inte

Principal PaL

Payment per Period $

Totai Interest Paid $

221.98

1,429.64 —

2,000

1.800

1,600

1,400

1,200

1,000

5  . 10 15

Period (Payment Number)
20

1

2

3

4

5

5

7

8

9

10

11

12

13

14

15

221.98

221.98

221.98

221.98

221.98

221.98

221.98

221.98

221.98

221.98

221.98

221.98

221,98

221.98

221.98

152.00

145.40

140.36

133.83

126.77

119.16

110.93

102.05

92.46

82.09

- 70.90

58.82

45.76

31.67

16.44

152.00

298.40

438.76

572.58

699.35

818.52

929.45

1,031.50

1,123.95

1,206.05

1,276.95

1,335.77

1,381.53

1,413.20

1,429.64

69.98

75.57

81.62

88.15

95.20

102.82

111.04

119.93

129.52

13,9.88

151.07

163.16

175.21

190.31

205.53

59.98

145.55

227.17

315.32

410.52

513.34

624.38

744.31

873.83

1,013.71

1,164.79

1,327.95

1,504.16

1,694.47

1,900,00

1,830.02

1,754.45

1,672.83

1.584.68

1,489.48

1,386.66

1,275.62

1.155.69

1,026.17

88,6.29

735.21

572.05

395.84

205.53

0.00

\lhl 0<r^ Or (

http;//vvw/v.veri:ex42.CGm/ExcelTemplares/3lmple-3mori:i2ation.htjnl ® 2005 Vertex42 LLC
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'2008Vertex42 LLC

Total

Loan Amount (pv)
Interest Rate (rate)
# of Periods (Nper)

Payment per Period

Total Interest Paid

Loan Amortization Chart

Balance

Cumulativ^terest
Principai^aid

2,0001,900
1,8008.009y

im

1,200

283.16

- • 931-.56

1,000

Period (Payment Number)

1 283.16 152.00 152.00 131.16 131.16 1,768.84
2 283.16 141.51 293.51 141.65 272.80 1,627.20
3 283.r6 130.18 -.423.68 152.98 425.78 1,474.22
4 283.16 117.94 541.62 165.22 591.00 1,309.00
5 283.16 104.72 646.34 178.44 769.44 1,130.56

6 283.16 90.44 736.78 192.71 952.15 937.85

7 ■  283.16 75.03 811.81 208.13 1,170.28 729.72

-8 283.16 5838 870.19 224.78 1,395.06 5Q434

9" 283.16 40.40 —■ 910.59 242.76 1,637.82 262.18
10 283.16 20.97 931.56 262.18 1,900.00 0.00

bttp://w/vv.vgrTSx42.com/ExcelTempl5tes/simple-amortizadon.hljnl © 2005 Vertex42 LLC
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Loan Amount (pv)
Interest Rate (rate)

Total # of Periods (Nper)
.00%

© 2008 Vertex42 LLC

Loan Amortization Chart

Balance

Cumulative interest

Principal Paid

Payment per Period f • ■. 475.87
Total Interest Paid ' $ '47^.34

2,000 -
1,800 -
1,600 -
1,400 -
1,200 -
1,000 ■

800 ■

600 -

400 -

200 -

2  4
Period (Payment Number)

i 475.87 152.00 152.00 323.87 323.87 1,576.13
2 475.87 125.09 ~ 278.09 ■  349.78 673.54 1,225.36
3 475.87 98.11 _ 376.20 377.76 1,051.40 84&.B0-

4 475.87 67.89 444.09 407.98 1,459.38 440.62

5 475.87 35.25 •479.34 440.62 1,900.00 0.00

\Q 0.

'nttp://vv7A'V.vertex42.com/Excc[Temptates/simple-amcrti2atjon.html © 2005 Vertex42 LLC
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Loan Amount (pv>
Interest Rate (rate)

Total # of Periods (Nper)

900- -
$

.00%

15

 TOGO n
900 •

2008 Vertex42 LLC

Loan Amortization Chart

Balance

Cumulative Inter^t

Principal Paic

Payment per Period i05,i5

TotailnterestPaid ,677.20

800 -

700 •

600 •

500 •

400 -

300 -

200 -

100 -

5  10 15
Period (Payment Number)

20

'xt* .'t

1 105.15 72.00 72.00 33.15 33.15 856.85

2 105.15 59.35 141.35 35.80 ■  68.94 831.06

3 105.15 66.48 ~ , 207.83 38.66 107.61 792.39

4 105.15 63.39 "271.22 41.75 149.35 750.64

5 105.15 60.05 331.28 45.10 194.46 705.54

6 105.15 56.44 387.72 48.70 243.16 656.84

7 105.15 52.55 440.27 52.60 295.76 604.24

8 .  105.15 48.34 488-.60 56.81 352.57 547.43

9 105.15 43.79 532.40 61.35 413..92 486.08

10 105.15 38.89 571.29 66-26. 480.18 419.82

11 105.15 33.59 — 604.87 71.55 551.74 348.26

1^. 105.15 27.85 632.73 77.29 629.03 270.97

13 105.15 21.68 654.41 83.47 712.50 187.50

14 105.15 15.00 669.41 90.15 802.64 97.36

15 105.15- 7.79 677.20 97.36 900.00 0.00

- 0. ,

hitp://mvvf.yen:ex42.com/Exc£tTempiaLes/simple-amortiz3ticn.hi:ml © 2005 Vertex42 LLC
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© 2008 Vertex42 LLC

Total

Loan Amount (pv)

Interest Rate (rate)
# of Periods (Nper)

90&

8.00%

lOi

Loan Amortization Chart

Balance

Cumulative Interest

Principal^id

Payment per Period $ 134.13
TotaHnterest Paid 44i;'27

1,000

—

0 5  10

Period (Payment Number)
15

ymen.€l.!

5SQ|inp
KEiriGmafeM^fi

1 134.13 72.00 72.00 62.13 62.13 837.87

2 134.13 . 67.03 139.03 67.10 129.22 770.78

3 134.13 61.65 200.69 72.45 201.69 698.31

4 134.13 55.86 _ ■"256.56 78,26 279.95 620.05

5 134.13 49.60 306.16 84.52 354.47 535.53

6 134.13 42.84 349.00 91.28 455.76 444.24

7 134.13 35.54 384.54 98.59 554.34 345.56

8. 134.13 27.65 412.20 106.47 660.82 239.18

9 134.13 19.13 431.33 114.99 775.81 124.19

10 134.13 9.94 441.27 124.19 900.00 0.00

I
http://'AW/.vertex42.ccm/ExceITempIates/siiTiple-3mora2acion.html © 2005 Vertex42 LLC
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Loan Amount (pv)
Interest Rate (.rate)

Total # of Periods (Nper)

Payment per Period

Total Interest Paid

900
$  1

8.00%

5

•$.

225;4i

227.05

.000 n

900 •

800 -

700 -

600 -

500 -

400 -

300 -

200 -

100 -

0

2008 Vertex42 LLC

Loan Amortization Chart

Balance

Cumulative Interest

Principal Paid

0 2 4 6

Period (Payment Number)

?ayments»i:#

itere^

^iv<S;5'3S35:-?^t3:i2S

.*.''7i . A* /' • '**•

1 225.41 72.00 72.00 153.41 153.41 746.59

2 225.41 59.73 131.73 155.68 319.09 580.91

3 225.41 46.47 178.20 178.94 498.03 401.97

4 225.41 32.16 ■ 210.36 193.25 591.29 208.71

5 225.41 15.70 —  227.05 208.71 900.00 0.00

http://ywAv.vert£x42.com/£<celTemplat5s/simpl£-amortizadon.html © 2005 Vertex42 LLC



Year Year Wise Balance Avg Current Projected Basic Pay per Managment Management Management Internal Payment to Additional

!

No of

retirements

service as

at

Salary (Rs.)

as at

Salary (Rs.)
with 3%

month Share per

year In r/o

Share payable

annually

Share payable

annually (Amount

Receipts of

NVS to be

Lie per year

(Amount In

amount to be

contributed

as at 01.01.2019 01.01.2019 Increase p.a. retireing without rounded of in adjusted crore of Rs) per year for

01/01/2019 upto NRA employee rounding off crore of Rs) (Amount in

crore of Rs)

15 years

(Amont In
nrrsro nf R«^

2019 409 0 59490 59490 24331410 29197692 1200000000 120 20 266.98 126.98

2020 334 1 59490 61275 20465750 24558900 1170802308 117 20 266.98 129.98

2021 395 2 59490 63113 24929612 29915534 1146243408 115 20 266.98 131.98

2022 484 3 59490 65006 31463063 37755676 1116327874 112 20 266.98 134.98

2023 599 4 59490 66957 40106955 48128346 1078572198 108 20 266.98 138.98

2024 666 5 59490 68965 45930833 55117000 1030443852 103 20 266.98 143.98

2025 778 6 59490 71034 55264585 66317502 975326853 98 20 266.98 148.98

2026 734 7 59490 73165 53703254 64443905 909009351 91 20 266.98 155.98

2027 717 8 59490 75360 54033229 64839875 844565446 84 20 266.98 162.98

2028 737 9 59490 77621 57206645 68647974 779725571 78 20 266.98 168.98

2029 741 10 59490 79950 59242643 71091171 711077597 71 20 266.98 ■ 175.98

2030 693 11 59490 82348 57067215 68480657 639986425 64 20 266.98 182.98

2031 604 12 59490 84819 51230383 61476460 571505768 57 20 266.98 189.98

2032 614 13 59490 87363 53640925 64369110 510029308 51 20 266.98 195.98

.2033 513 14 59490 89984 46161773 55394127 445660198 45 20 266.98 201.98

2034 427 15 59490 92683 39575847 47491016 390266070 39 20 266.98 207.98

2035 370 16 59490 95464 35321675 42386010 342775054 34 20 266.98 212.98

2036 322 17 59490 98328 31661586 37993903 300389044 30 20 266.98 216.98

2037 248 18 59490 101278 25116880 30140256 262395142 26 20 266.98 220.98

2038 161 19 59490 104316 16794888 20153866 232254885 23 20 266.98 223.98

2039 108 20 59490 '107446 11604120' 13924944 212101020 21 ' 20 '266.98 225.98 '

2040 69 21 59490 110669 7636156 9163387 198176075 20 20 266.98 226.98

2041 47 22 59490 113989 5357483 6428979 189012689 19 20 266.98 227.98

2042 17 23 59490 117409 1995947 2395137 182583709 18 20 266.98 228.98

2043 6 24 59490 120931 725586 870703 180188573 18 20 266.98 228.98

2044 6 25 59490 124559 747353 896824 179317870 18 20 266.98 228.98

2045 2 26 59490 128296 256591 307909 178421046 18 20 266.98 228.98
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Year Year Wise

No of

retirements

as at

01/01/2019

Balance

service as

at

01.01.2019

Avg Current

Salary (Rs.)
as at

01.01.2019

Projected
Salary (Rs.)

with 3%

Increase p.a.

upto NRA

Eligible

Pension

p.m.

(Rs.)

Purchase

Price per.
member

(Rs.) ' -

Total

Purchase

Price(G*B)
(Rs.)

PV of PP as at

01.01.2019

@7.5% disc Rate

Initial Funding 2900 Or Balance at Start Balance Year End

with Intt

2019 409 0 5'-ij59490r'-'-^ -•;-59490V£fi;?%29745?''^ :";40i498d"4 i%i642l2.6861vr .  .1642126861: ; ,  . 29"00p0p000b%%4^ 27357873139;; ;,..;:gY2940971.3625%;5-

2020 334 1 • :i£/5949o:;^'j ,-:/l'^6l'275C4t^'/30637X ;:?.'4135430 f1381233454.' -  1284868329':^ % 294097;i3625;:77i% ;2802848p17l:<:r :%:..3p13p616183:,%-

2021 395
-  *2 ^ ''■!/£:59490.vr'.:t f ■-''-;^i63"113.;^':/r: ^21556"% :''4259492 ,,1682499493/. : ".14559216827'', 30130B16183% - ->284181;16690;;;' ■■;1%3P581725.4,42]^%

2022 484 *  3 , •lT''59490i:i:^i "' 65006 5C 32503 % "'4397277 '2123442145..' :• 1709287199" ' 30581725442 ? ,  28458283296%. '":;,30592654544j;'%n

2023 599 '' -4,X".v ifA/59490!i^ 66957V''- % 33478'--'; •^518895.:] ;/2706818389.''! 2026867044 ' : >'-30592654544 . 278858361541-. ,:_.:52997727,386:6.;';,,,

2024 666 ?'">59490K'r-^ "68965 ^ •  "34483" ' ■: ■4654462,. f- 3099871918 '. .  2159242543 ^29977273866 26877401948.1. • ; ■ ;;;.288932P7p95?;, •
2025 778 '■{T;,59490- ,  71034 '%-; :%35517= i '.:4794096:- iV3729806851 ; '  2416771310 28893207095 - 25163400244;'., -:,>;27050655262;%!!

2026 734 r-^'59i490 ■73165' 7 -':36583 - " 4937919 ,.:3624432616/ 2184644522 - .  27050655262 '  .23426222646- ;;%25,183189345,:%^
2027 717 ••"4>"7-^8r-o' - ' "59490;i:X . -^ tiYsseo.--' ; -.37680.:.. r 5b86057 i%3646702631 ' 2044714310 it%:,;.-25183189345 21536486714;: %2315i723217;'i%

2028 737 ^'.9, 59490^:-.; /  77621, %■ >>;'38810' ; 5238638 3860876477 - 2013769362 ;.-:v;2315l,723217 19290846740.; -r;20.737660246t.".£

2029 741 ^59490t/'l '^7;A79950 %739975;% '■5395798% t;3998285962 ^ 1939944072 :&::%2p73766'0246;%::% 16739374284% .:i.>17994827355;l:K-.

2030 693 r<'-::59490" '-1 . %82348". :. " "41174' - :'5557671< ; ;:385i;46631i: 1738333088 ' ̂ 17994827355 I' r":V'14143361044:% ; ni5204.1 i.3"i22 ;.;;

2031 604 >?>59'490> ? -  - 84819. ^ t 42409 / '  :57244b2 ;:1^;3457538559 1451661842 1520,4113122%,,-% ;%;,11746574563.- ::;i2627567656i;.i.i
2032 614 :• 13"-"/- :;:-59490?. : ,87363^ . .43682 5896134.' -,,.3620226052, 1413922658 C- ,J2627567656/-1-? 9007341603 . .• .,-;:9682892223:-.

2033 513 "^59490 :  -89984-: ' ■"44992 '60730187# .;.;3115458052" 1131887877 :";9682892223a; : 6567434172 % '-%7059991735

2034 427 V <15:;:;; ^ '^"'59490 ' - 92683 - 46342 6255208'" ."•2670973890 ' 902698413 .?r--:-705999i735r:;:>%- •  4389017844- 4718194183.

2035 370 -'V:;59490-..-: .... -•■'954647' - •  '47732 • .'.6442864 :-:2383859835 " 749454529 4718194183s.ui> ?%:. 2334334347 ■ 2509409423\>. !

2036 322 .Ii59490':; 98328 . .- ■49164 . :6636150- 2136840413 624925428 ;-2509409423:.%.- . 372569010 400511686-i:. %•

2037 248 j ' 18 ■ -i;59490"i..tf Jl01278- ■ -  --50639 6^35235 C' 1695138246": '46II6I2O6 ,% ..%4005lite9b; li^il^2656p^
2038 161 19 .:i/59490r^- "■ ,104316 '• - T'52158' - 7040292 1133486997^ 286850573 11^^3917^5^1;^ r^^^25210549t;|
2039 108 Jh C.20i^Jf^ •  :J59490 - .407446" ' : 53723 : >7251501 .  783162072"-: 184366649 , l;i^34p77.63,4.12j^::kmrnim^.
2040 69 Lui5949b.rr " %410669 : \ -K^55334: - "7469046, , ,.515164152.: '  112859067 'MM £3760])95668:%f^:%r^
2041 47 H:r^22 V'.; : S5949bi:^ , %1,13989" %:56994 7693117:; -^':361576502"r ■ . 73656993 5^l9^6P|ap9^1^
2042 17 --23 : ; / 59490.;?: ' 117409 -.58704-: : 79239,11 - : 134706480. -25526649

2043 6 ':?:59490V;V^ •" - 120931 . . ,r'60465 i. 8161628. 48969767-: 8632268 ilM9f3p1'p52i:%0
2044 6 25 V.-.: . :,;59490 424559 :62279 . 8406477 - :50438860% '8270917 mmmmms.
2045 2 26 ;>^59490 !j128296 % Xf64l4,8"': %865867ij 17317342:7 2641564 r^«.^|1632gqpf;i>g

10801 57455302986 30055006954 |



0120-2405182

0120-2405180^84,
240S929

l^aneRr ̂ f$3rfcr

(Wlofgr f^28RS 9fin5RI
<I5T SeHZJcT ^feaiTof

%iefr T2W •OT^RcTT fitonsr,
SCTTcT "SR^R)

-15, cRiir,
■^953 62,
goyo-aoi3C9
F.No.3-l/2018-NVS{Admn.)

<C(^

Fax. 0120-2405182
Tel. 0120-240S180, 84, 2405829

fSTLVOiEaSSL VIDXaZAsa SflMirX
(An Autonanzou^ Oxganizatioo tinder

Mlnistsy cf ffiiman Resoxixce
Development, Depertirient of School

Education & Literacy)
Govt. of India

3-lS, Institutional Area,
Sector-62, miDA

Utter PradQsh-201309

Dated:22/02/20i9

To

The Director(Finance)
IFD Division,
Ministry of HRD,
New Delhi.

Sufa: information related to pension prnposai in respect of NVS emoiovees.

Sir, _

This is with reference to your query on the above cited subject. The requisite
infdnnatlon is given as under:-

S.No. Information Sought Reply
I Total Management Share together

with interest thereon as on
02/01/2019 or 31/3/2019
available with NVS (documentary
support)

Total Management Share together with interest
thereon as on 31/03/2019 would be approximately
Rs.942.66 crores (calculation sheet attached).

2 Kow much funds could be
generated upfront with the help of
employees contribution and what
would be the method?

10% of the management share, indicated at para -1,
which amounts to Rs.94.26 crores would be
contributed out of the interest earned on own
share of employee over and above the payout of
the interest to employee. This is one time
contribution.

This issues with the approval of Commissioner, MVS.

Yours faithftjlly,

{B.CPanda}
Asstt, Commiss!oneF{Adrnn.)

End: as stated.

Copy to-Deputy Secretary(UT Division), Win. of HRD, Deptt, of SE& L, Shastri Bhawan,
New Delhi- for Information.



/

SAVODAYA VTOYALAYA SAMITL HORS. NOIDA

FlKAaCB WIWG

DETAILS SHOWING MAMAGEMEHT SHARE OF CPF I.R.O EMPLOYEES OF

MVS UPTO 31,03.2019 ITEKTATIVE)

1. Total Mgmt. Share as per CPF Broadsheet as on 31.03.18 985.09 Crs,
Add: Mgmt Share for the year 2018-19 120.27 Crs.

1105*36 Crs.

2. Total Mgmt Share i.r.o. the employees who Joined

Prior to 01.01.2004

Total Mgmt Share i.r.o the employees who joined
After 01.01.2004

942.66 Crsg
162.70 Ci-s.-'

1105.36 Crs.

(Manoj Kumar) /
SOICPF)

.aBhatt)

Asstt. CommiBsioner(AuditJ



pJI NAVODAYA VIDY^IAYA SAAIITI
"feiTH "R^ITO of Human Rescurce Development

W 3^ B?RHT iWr) iDeptt. of School Mucttton & Uteraey]
&cveras£Qt of India

J. ,] . }u . .fi . X^,. JU- %. 'H, «> E-:S.JBUlJM!«S!lAffi, 5««w^J.S01©A,f;MUs 894!iSkEi7fiJ,?.>-J5;J0>S-U. iKk-m-n ^ w i3,?. |,i «uo.»«w*. 5455:m r« sij^jtcnej
JUJ-2<l}i«4.2S,^51S4 5:3!; • ijnc-:42S182 ^TO,'W.!btite. mrs saviwlafi.gor t&

F.N'o.3-1/2018-NVS{Admn.).^|')l,, Dated: 26.02.2018
To _

The Director (Fin.)
IFD Division,
Ministry of HRD
New Delhi

Sub: Information related to pension proposal in respect of MVS employees

Sir,

in cominuation to this^ffice tetter of even number dated 22.02.2019 on the cited
subject, kindly find attached Ferewith a copy of letter dated 26.02.2019 of LIC clarifying
Rs.45.00 crore liability per year as Current Service Benefit (CSB) in the proposal. LIC's
letter is self-explanatory.

Yours faithfully.

{B C/Panda)
Assistant Commissioner {Admn.)

End, as stated

Copy to: Deputy Secretary {UT Division), MHRD. Deptt. of SESL, Shaslri Bhawan.
New Delhi - for information.



GflTT5T ^fsrr
tlf£ INSUH/JICE CORPORATION OT INDIA

Ref: P&CiS/Supcra„m,atio,. I)a,c: 26/02/2(110

Dr. Hoimareddy N., IFS
Joint Comniissioner (Aclnni)
Navodaysj Vidalaya Samitl
B-15, Institutional .\rc;i, Scctor-62
Noicla. C. B. Nngar. Dttar Pi ade.sh-201309

Dear Sir,

l^e^£larifi^tjoiLabjMjijhe cnn-eni Service Benefit (CSB).

With reference to the abi)vc Juid in continuarif^ii of our di.scussion (in 0 .u /• .
of Rs.45 c™. slK,.„ a. pa,-, „rvaU,a,io„ oniaPili,-

p"" =»• ohorgod
Fi. As the valuation has been carried out using certain assumptions on tlnaiicial and demooranhic factors and nsin.

li.e |,r=vo,l,„g amrauy rales, t ,s is only an estin,,a,e of long tern, pension liabili.v of the cIlL, T „tJ^ ̂•
' "" "■ 'h'

'■ co„d„c.d h.edon ,,,0. the„under the -Tension trust fund" formed for this purpose ^"n'v.encx/del.c.eney the funds maintained
"■ ma^begSed lich mry be btvidi/TSTtm.T.o^^ "T 1™''""'™the habilili valued us at 01.04.2010 is Rs.lOO sviti, "the assumption of 7.f% di'scoum'rates Imt durinl 'ow^^othe Innd aetually earns AS% and become,s Rs.108 then aetuarial gain mav arise, assumina all itI m .nrunln« some as assumed ,n the valuation. Hou-over on the eontra^ if hmd undetmerfisn^ mi
h. It i,s also cssciui.al to have aetuarial investigation rcgultirly to monitor the adcq-jacy of funds.

Psirh'urosl"" 'f"™ '"did and WS as this is the PSfPSl. biismess-and no imorinednny/ngeni is invuhed ihrndn Fnnher -re uko e,■,•///■
oomimssmiuhmkomge- inomlive in anr Form on- paid or dud! hr norohh ,-l I ' ""
aj this husim-ss during the mnirs term of ,lw poikv - ' ' " ' '""''F 'W'o/

We look forward tor your valuabic pairc'^nage.

Yours* sincerely.
vT^rrrvr kfr. r - i

(J.S.IIans) JASPALSiNGHiiANf;
~ raJSDfI CT s? VT fevifciz.-a'Sr.-r p'i ■ ■

*5771'? ^77 ftsSASe tni-vfSKe Coipcfa!i3no!!A3:a
i 3, dqrr.i, asra tra, H>ra (^.a.) zttssc.-

r-ntto-ro Socuw-l. Iinapioof. NnsatU

L^'^' J' ■ 5-3. fjtm; iw. ■201 301


