RTI Matter
No.F.21-68/2019-UT-3
Government of India
Ministry of Human Resource Development
Department of School Education & Literacy
UT-3 Section
ok

New Delhi, dated the 9 October, 2019

Email:- jashusingh2018@gmail.com

Sub: Application seeking information under RTI Act 2005-reg.

Sir,

In continuation of this Department’s letter of even Number dated 16.9.2019 with
reference to your online RTI application having reg no. DOSEL/R/2019/52276 dated 19.8.2019
filed with Ministry of Human Resource Development and on payment of Additional Fee for
supply of information as indicated on the RTI-MIS portal, the copies of relevant correspondence
and notesheets sent and received from NVS related to CCS pension, containing 390 pages is
furnished herewith. The receipt of the same may please be acknowledged.

2. First appeal, if any, may please be preferred to Shri D.K.D. Rao, Deputy Secretary and
First Appellate Authority, Department of School Education & Literacy, Room No. 327, C-Wing,
Shastri Bhawan, New Delhi within 30 days of receipt of this reply.

Yours faithfully,
Bncl. As above

WAagw ;ﬂ \Q;
(Manoj Kumar)
Under Secretary to the Govt. of India and CPIO
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No.F.1-1/2010-NVS (Comm.)

NAVODAYA VIDYALAYA SAMITI

In order to pursue the matter of extending CCS Pension
Scheme 1972 to the employees of Navodaya Vidyalaya Samiti,

who have joined prior to 1% January 2004, it is decided to,

approach the Ministry with revised Cabinet Note on the issue. To
facilitate the process, the following two Committees are
constituted who will complete the task within a month.

COMMITTEE-I (CABINET N_OTE DRAFTING COMMITTEE)
1. Shri M. S. Khanna, Joint Commissioner (Pers.) — Chairman

2. Shri K. K. Sharma, Assistant Commissioner (Fin.), NVS
(Hgrs.) = Member : '

3. Shrl P. K. Sharma, Assistant Commissioner (Estt.), NVS
(Hqgrs.) - Member

4. Shri B. C. Panda, Assistant Commissioner (Admn), NVS,
Regional Office, Chandigarh {(UT) - Member

COMMITTEE-II (COORDINATING COMMITTEE)
1. Shri Alok Verma, Joint Commissioner {Admn.) — Chairman

2. Shri B. Singh, Depiuty Commissioner (I/c), NVS, RO,
Bhopal (MP)} — Member

3. Shrl R. K. Kaushal, Assistant Commissioner (SA), NVS
(Hgrs.) - Member

4. Shri N. K. Pahwa, Assistant Commissioner (Admn.), NVS,
Regional Office, Jaipur {(Raj.) - Member

Each Committee will keep on informing the undersigned
about the progress from time to time.

A

(Manoj k::ﬁ

“ Commissioner
November 15, 2010
ol
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' \ A drait Cabinet note for introduction of CCS Pension Schemie
i for employees of Navodaya Vidyalaya Samiti who joined prior to 1-
—, ! 1-2004 is placed below for consideration please. Financial
, N implications for implementation of the scheme are to be added in
. consultation with F&A wing.
kS
Draft note is suB}nitted for approval please.
|
N . — (M. 8. Khanna)
)

Joint Commissioner (Pers.)

AR : December 15, 2010
% ; Commissioper
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NAVODAYA VIDYALAYA SAMITI

'y
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This is regarding extension of pension scheme as per
~ provisions of CCS Pension Rules 1972 to the employees of NVS. A
draft note for Cabinet Committee on Economic Affairs has been
prepared in this regard. The matter is pending for working of
financial liability on introduction of pension scheme.

In this regérd, the following points are noted:-

1. Pension scheme under CCS (Pension) Rules, 1972 has been ,
discontinued by the Government for employees joined on or
after 1-1-2004 i.e. employees who have joined before this date
only are eligible for grant of pension. For employees joining on
or after 1-1-2004, a new pension scheme has been
introduced.

2. NVS has extended new pensmn scheme for all its employees,
irrespective. of the date of joining, w.e.f”1-4- -99,.with the
approval of the Government. g

/ .W"’L;L'f

b .
In case we initiate a2 proposal for grant of old pension scheme
for NVS, it will be applicable only to the employees who had
joined NVS upto 31-12-93 and not thereafter.-

4. Employees joining on or after 1-1-2004 till 1-4-2009 i.e. the
date of extension of new pension scheme for employees of
NVS may have to give an option either to opt for a CPF
scheme, as at present, or to convert to new pension scheme.

5. In case the old pension scheme is extended to NVS, it would
be applicable with prospective effect i.e. past cases already
settled will not be reopened. In the past, Samiti had got two
Actuarial Valuations on pension liability, first from Mr.
Bhudev Chaterjee for pension liability for staff as on 31-12-
2003 and the second from M/s Darashaw for pension liability
as on 31-3-2009.

Based on the above assumptions under which old pension
scheme is to be extended only te-employees working with the Samiti
as on 31- and still continuing, the Actuarial calculations
made by Sh. Chaterjee would be more relevant.

Sh Chaterjee had made calculations for about 13700

employees as on 31-12- 3 The liability of pension calculated by him

< Lo
{,"r*"? B was as under:-
Sy v ﬂ-ﬂ.ﬂ“” g Rs./Crores
Amount Rs. Amount (Rs.)
Value of past 180.52 Fund 103.82
service liability
Value of Future 336.98 Value of Future 413.68
Service Liability Service contribution
@17.89% of salary
as contribution
Total 517.50 517.50
1
B J
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Since then the number of employees as on 31-12-93 has gone e i T b
down from 13700 to 12895. The pension liability has gone up by A
about 80% and would be about Rs. 930 crores. PF accumulation of -
Management share has increased from -Rs. 103.82 crores to about
Rs. 249 crores. Thus, the approximate scenario as on date would as

under:-
- Rs./Crores
Amount Rs. | - Amount (Rs.) T

Value of past 324 Fund 249
service liability
Value of Future 606 Value of Future 681
Service Liability Service contribution

@17.89% of salary

as contribution
Total - 930 930

Thus, the gap would be around Rs. 681 crores a part of which
can be met out of 10% contribution of Management share in CPF
and judicious investment of funds which at present is around 8.5%,
The gap in pension liability would be considerably reduced and
should be manageable, through one time corpus or annual grants,

We may refer this to AC(Fin.) for reconfirming the
assumptions as above and, if need be, detailed calculations of
liability and the gap between resources and habahty can be worked
out before submitting to the Government.

(M. S. Khanna)
Joint Commissioner (Pers.)
February 25, 2011
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) ‘ | b - Reference notes at pre-page. @ ?9

The acturial calculations made by M/s Darashaw have been
. reviewed in consultation with ‘the age,ricy. As per earlier
calculations, the total liability of payment of pénsion to empioyees
' ﬁho.' joined the Samiti before 1-1-2004 was Rs. 1108 crores. As per
confirmation obtained ' from various Regional offices about 4%
. employees have left the Samiti which will off set the additional
pension liability between 31-3-2009 i.e. the date of calculations to -
31-3-2011. However, considering the reinvestment rate of

accumulations as 8.5% DA per annum, the current liability comes

Tumpsum=or=5adiiiinal-instalments 6fR§~+¥87x crores~alorigwith,

normal:grant.

Draft cabinet note has been prepare‘d. accordingly and is

placed beldw for consideration and approval please.

(M. S, Khanna)
Joint Commissioner {Pers.)

July 14, 2011
Commission

R
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TG e amf - NAVODAYA VIDVALAYA SAMIT)
( — RrepTy Harer e {An Autonomous Orgenization under

Ministry of Human Resource Developmeny
Repartment of Schogl Education & Literacyi,

VIR BN Government of India
A-28, Kailash Colony
T - 28, Bt B . NEW DELH| - 110 048
ﬁﬁﬁ" - ' Emait Navodaya@ren02.nic.in
T 110 048 : Navodaya@nda.vsnlnet.in
Website: Navodaya.nic.in
F.No. 11-35/09-NVS (Admn.) ['u; _ Dated. 12.05.2010
To " '
Shri §.C. Khuntia .
Joint Secretary (SE&L) -
Ministry of Human Resource Development,
Department of School Education & Literacy,
Shastri Bhawan,
New Delhi— 110 001
" Sub:  Pension liability for p—rotl"i.ding pension under CCS Pension Rules 1972 to the employees of
Navodaya Vidyalaya Samiti,
Sir, -

. Iried to work out various scenario’s for spreading the financial burden over various time periods.

1. Scenario =1
Govt. provides for funding of Rs. 105 Cr ever year for the next 15 Years in addition to its

regular contribution. This will help to build up a corpus that will take care of the pension
liabilities. The details are at Annex II.

2. Scenario — [] _
Govt. provides for funding of Rs. 80 Cr ever year for the next 27 Years & Rs. 40 Cr in 28"

Year only in addition to its regular contribution. This will help to build up a corpus that will
take care of the pension liabilities. The details are at-Annex.III.

3. Scenario — [II )
From the current accumulated corpus and the regular contribution, the Samiti will be in a
position to meet the liability for the next 13 years after which Govt will meet the net Pension

liability each year. An estimation of expected liabilities over these years has been simulated in
Annexure V.

It is requested that keeping the above facts in view, the Government may kindly consider re-

examination of entire proposal, so that long pending demand of cmployees regarding providing pensionary
benefits to the employees of Navodaya Vidyalaya Samiti, who have Joined before 1.1.2004, under CCs

Pension Rules, 1972 can Ba

T -

-~

25

Yours f'aithfully

(Manoj/Singh)
- ’ Commissioner



GOVERNMENT OF INDIA
MINISTRY OF HUMAN RESOURCE DEVELOPM_ENT

DRAFT NOTE FOR CABINET COMMITTEE ON ECONOMIC AFFAIRS

Subject: lntroductioh of CSS (Pension) Scheme for employees of
Navodaya Vidyalaya Samiti (NVS).

1. INTRODUCTION

The scheme of Jawahar Navodaya Vidyalaya (JNV) was: approved by
the Union Cabinet in Aug'1985 to give shape to the vision of the then Prime
Minister Shri Rajiv Gandhi to have a residential school system for the talented
children pre-dominantly from rural areas, Navodaya Vidyalaya Samiti (NVS)
was established as an autdnomous body under the administrative control of
Deptt. of Sec. and Higher Education, Ministry of HRD, to set up .and
administer Jawahar Navodaya Vidyalayas (_.JNVs) under the scheme. JNVs
are fully residential, 'bo-educa_tional institutions providing free education "

including board and lodging, text books, uniform, etc. upto senior secondary
stage.

Establishment of Navodaya Vidyalayas is thus a part of the conscious
efforts of the Government for spread of quality secondary education in the
country through Central Sector Schools. Navodaya Vidyalayas are adaressing
the needs of talented rural children, who are otherwise deprived of good
quality education.

2, Service conditions of the employees of NVS

The Government of India has approved extension of the pay structure
of central government employees to the teaching and non-teaching staff of
JNVs. The Samiti has also adopted mutatis-mutandis Government of India
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' rules and regulations on service matters for its employees vide office order
No. F. 6-1/92-NVS(Admn.) dated 30.3.1992 (Annexure-1). The Government of
India has also brought NVS under the purview of the Central Administrative
Tribunal. However, no pension scheme has been extended to the emplbyees
of the Samiti even after more than 25 years of.existence‘ of the organization.

The Ministry of Finance, Department of Expenditure, Govt, of India vide its
Notification No. 491)- E.V./90 (i) dated 11.11.1991 (Annexure-ll) extended
the Contributory Provident Fund (CPF) Scheme to the employees of NVS
retrospectively w.e.f. 1°* Apri1988. A propesal was moved for introductiori of
Pension / GPF Scheme in the Samiti in the light of decisions taken by the
Government of India on the recommendations of Fourth Pay Commission and
circulated vide O.M. No. 4/1/87-PIC-l dated 01.5.1987 (Annexure - (1) issued
by Department of Pensions and Pensioners Welfare, wherein it was decided
that all CPF beneficiaries in service should be given an option to convert to
~ Pension Scheme. It was, however, not agrged, to by the Ministry of Finance,
Deptt.. of Expenditure who informed that the question of introduction of a
Pension Scheme in public sector undertakings is under consideration of the
Govt, and hence the department is not in a position to give concurrence to
introduction of Pension Scheme in the Samiti, The matter was again referred
to the Department of Expenditure in Feb' 1990 when that department informed
that keeping in view the likely repercussions of the decision to bring
employees of NVS under the pension scheme, the proposal may not be
agreed on balance of convenience. The proposal was again  submitted to

Department of Expenditure in 1992 when that department did not support the -

proposal con the ground that in the context of the resource crunch and the

efforts of the government to *maintain the budgetary deficit within the desired
limits, status quo should be maintained.

The case was again taken up by the then Hon'ble HRM and Chairman,
NVS with Hon'ble Minister of Finance in December, 1998. (Annexure-IV) In -
response, the then Hon'ble Finance Minister has informed that the Ministry of
Finance had not agreed to the proposals for introduction -of pension scheme
on GOI pattern for the enﬂploy.ees of the autonomous bodies for certain



reasons and in case the proposal regarding introduction of pension scheme
on GOI pattern for the employees of NVS is agreed to there would be similar

demands from other autonomous bodies receiving grants-in-aid from the
Government which may be difficult to resist. The reasons given by the Hon'ble
Finance Minister in his letter dated 5.2.99 (Annexure-V) for rejecting the
proposal are as under:-

a)

b)

The cost of introduction of pension_écheme is much higher than the
CPF Scheme. While CPF is an one-time settlement, pension is a life-
long commitment not only in respect of the pensioner but his family
also. The liability on account of pension keeps on increasing with every
increase/revision in pay/pensionary’ benefits on the basis of the
recommendations of the successiVe_Pay Commissions, revision in the
rates of deamess relief. As most of the autonomous bodies are fully
funded through = grants-in-aid received from the Government,

Government's liability will increase to that extent if pension scheme is
introduced.

For servicing a pension scheme, a pension fund is required to be set
up to be managed by a Trust. Difficulties may be experienced in
judicious administration of the fund.

Under the employees' Provident Fund Act, the accretions to the
Provident Fund are fo be invested as per the pattern of investment laid
down by the Government. With the formation of a Pension Fund, if

accretions are invested elsewhere, the Government will lose resources
to that extent.

In case the organization is wound up for one reason or the other, the
Government may have to take over the entire liability for pension.

A



3. RETIREMENT BENEFITS BEING GIVEN TO NVS EMPLOYEES

At present, employees of NVS have got the benefit of leave
encashment and Contributory Provident Fund. Government has approved
introduction of New Pension Scheme to all regular NVS employees joining
NVS after the date of Notification and also givén approval to other regular
employees of the NVS either to join the New Pension Scheme or to conltinue
with the existing scheme. This scheme has been introduced w.e.f. 1.4.2008.

However, employees who joined Samiti before this date have not accepted
~ this scheme.

4. JUSTIFICATION FOR THE INTRODUCTION OF PENSION SCHEME IN
NVS

-

Following instructions/orders issued by the Govt, of India from time to
time clearly reveal that the employees of the NVS are the rightful claimants to
the pensionary benefits under CCS (Pension) Rules.

a) Programme of Action on National Policy on Education. 1986 on
Recruitment and old-age benefits and medical-care for Teachers:

"All teachers in Government and local bodies and in Institutions
created by Government or by Acts of Parliament/State
Legislatures will be eligible for retirement and medical benefits
identical with Government servants. Teachers in aided and private
institutions will also be eligible for such benefits in accordance
with such directions as may be_issued by the Government from
timg}o time".

‘Programme of Action (POA) is a policy document, which was
deliberated at length in b_oth the Houses of Pariiament and approved
for implementation. Therefore, the Union Government is committed to

extend the retirement benefits tothe teachers as available to the
Central Government employees.




In the note for cabinet foliowing statements have been made with
regard to pay scales of teachers in N_évodaya Vidtyalayas :

"The teaching and non-teaching staff that each school will require, has
been worked out and, is at Annexure-1l. The calculation in Annexure-IV
are based on the salary structure in the Kendriya Vidyalaya Sangathan.
A final decision on the pay scales_fo be made applicable to these
schools would be taken after the reports of Expert Committees are
received and the scales may be somewhat higher in view of the special
nature of these schools.”

In the same note it was also proposed to provide a separate section in
the Ministry of Education to look affer the work relating to Navodaya
Vidyalayas. It was proposed to have this section under the Officer of
the rank of Director assisted by 01 Under Secretary, 01 Section Officer,
04 Assistants, 03 LDCs, 02 Stenographers and 02 Group 'D'
employees.

Thus the requirement of teaching and non-teaching staff for a
Navodaya Vidyalaya along with financial implications were included in
this note. for cabinet. These calculations were b_ased on the salary
structure in the Kendriya Vidyalaya Sangthan where the employees
were getting pension at that time and are getting pension now also.
Further this note also provided for-creation of one section under an
officer of the rank of Director in the Ministry of Education to look after
the work relating to Navodaya Vidyalayas.

The financial implications for creation of posts in the Ministry of
Education and NVS as included in the note for cabinet are identical. It
is thus evident that -
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i) While calculating the financial implications for creation of posts
for Navodaya Vidyalayas, pension component was taken into
account; and

i} The posts created in the Ministry of HRD for looking after work
relating to NVS are having pensionery benefits whereas posts
created in the Saimiti under the same cabinet note are not being
given this béneﬁt.

Extracts from the IV Pay Commission Report

"Para 9.8: -

In so faf as the CPF beneficiaries still in service on January 1,
1986 are concerned, we recommend that they should be deemed
to have come over to the pension scheme on that date unless they
specifically opt out to continue under the CPF scheme. The CPF
beneficiaries who decide to continue to remain under that scheme

'tshould not be eligible on retirement for ex gratia payment

recommended by us for the CPF retirees”.

The Ministry of Personnel, Public Grievances, and Pénsions..vide Office
Memorandum No. D.P.&P.W., O.M—No. 4/1/87-P.1.C-l, dated 1-5-1987
{(Annexure-lll), conveyed the acceptanée of above
recommendations of the IV Pay Commission, and allowed all the
Central Government employees including Central Autonomous Bodies
for change over from the Contributory Provident Fund (CPF) scheme to
pension scheme w.e.f. 1.1.1986. However, the optidn was not allowed
to the employees of NVS on the &ound that Samiti has not come in
éxistence on 01.01.1986

It is relevant to point out that two Navodaya Vidyalayas were opened at
Amrawati and Jhajhar during 1985 - 86. Posts for these Vidyalayas

were sanctioned by the Government on 28.10.1985 (Annexure-VI).
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First installment of Grant-in-Aid of Rs.22.50 lacs for 'meeting
expenditure on these schools was also released by the Government on
28.10.1985 (Annexure-VII). Thus the posts for Navodaya Vidyalayas -
were existing prior to 01.01.1986. As such NVS is covered under the

_provisions of Department of Pension and Pensioner's V__Velfare OM No.

4/1/87-PIC-| dated 01.05.1987 which provides that all employees who
were in service:on 1.1.1986 will be deemed to have come over to the
Pension Scheme unless they specifically opt out of the Scheme.

Initial appointment in NVS was made on deputation basis. Direct
Recruitment/ Perma.nent Absorption was started in 1989. At that time,
an assurance was given fo all employees that pension scheme for

‘employees of the Samiti is under consideration and is likely to be

(iv)

intfroduced in the near future. 1t was also assured that on adoption of
the pension scheme in the Samitisuch employees will be given a
chance to count their past services rendered by them in their parent
organization for pension purpose in accordance with the rules.

Extracts of General Financial Rules of Government of India

"Rule 149 (4) (iv) Annexure-X| :

All Autonomous Bodies or grantee institutions which receive
more than 50% of their recurring expenditure in the form of
grant-in-aid should formulate terms and conditions of service
of their employees so that By and large they are broadly
comparable to those applicablé to similar categories of
employees in Central Government".

Since the Samiti is provided 100% funds in the form of grant-in-aid
by the MHRD, the employees of the Samiti are eligible for the
pensionary benefits as available to employees of likely placed
organizations i.e. KVS, CTSA, NCERT etc.




It is also seen that the benefits of the pension scheme have been

allowed to many other organizations, though they were set up after the
establishment of the NVS,

5. Recomimendations of Committees

The committee set up by the Ministry of HRD to review the
management, structure and operating mechanism of the NVS under the
Chairmanship of Shri Y.N. Chaturvedi has also strongly recommended the
extension of pensionary benefits to the employees of Samiti at par with
Kendriya Vidyalaya Samiti (KVS). The committee has observed the non-
availability of this benefit to be one of the reasons for the teachers leaving the
services of NVS.

Department related Parliamentary Standing Committee on HRD has in
its 154" Report on functioning of Navodaya Vidyalayas (NVs) observed vide
para 18.3 as under :

"The committee takes note of the reservations of the Ministry of
Finance in providing Pensionary benefit to employees of ‘NVs The
committee fails to comprehend the reasons for having different
approach of mind for employees working in two organizations doing
similar work under a similar set u; and conditions. The committee
would like to point out when employees of Kendriya Vidyalaya
Sangathan can enjoy the pensionary benefits on their retirement, what
deters the Government in providing similar facility for employees of
Navodaya Vidyalaya Samiti, many of them away from their families
serving in residential schools located in rural areas. The committee,
therefore, strongly feels that the position may be reviewed again

and a decision acceptable to employees of JNVs may reached at
the earliest.”

2



Further, the department related Parliamentary Standing Committee on

HRD in its 184" report on the functioning of Navodaya Vidyalayas observed
as under:-

“The Committee reiterate its recommendations made in 154" report for

provision of pensionary benefits to NVS employees on the same level

as being given to KVS employees. The Committee strongly feels that

NVS employees need to be governed by similar service conditions

including pensionary benefits as applicable to KVS employees..

It is thus seen that the necessity of extending the provisions of
CCS(Pension) Rules to the employees of the NVS has been appreciated and
recommended by a number of high level committees.

6. Concern of the Samiti

Navodaya Vidyalayas have emerged as leaders in the secondary
school system in the country. These vidyaléyas have out performed other
school system within a sort span of their existence. it is very important to
recruit and retain competent and qualified teachers willing to serve interior
rural areas so that the vidyalayas can achieve the noble objectives of
providing quality education to the talented children pre-dominantly from rural
areas and serving as pace setting institutions in each district. . Being
residential schools, the work schedule of the staff of NVS is much more
remanding in comparison to that of day schools like KVs. Navodaya teachers
are serving at far flung places where, sometimes, the facilities even for
primary education of their children are not available. It is becoming difficult to

aftract and retain young talent in the vidyalayas for want of a pension scheme.,

It, therefore, becomes very important for the organization to extend
pensionary benefits to the staff to attract and retain talented people, as
pension is an important social security after retirement.
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7. Qutlay during Xlth Plan

Plan outlay for the scheme during Xlth Plan is as under:-
(i) Approved Plan Outlay for Xith Plan - Rs.4600/- crores

(iy  Annual allocation and expenditure during Xlth Plan

(Amount in Crore)

8. | Year Budget Allocation/expenditure
No.
Non-Plan Plan
Allocation | Expenditure | Allocation | Expenditure
1 |2007-08 | 194.80 195.14 910.00 902.28
2 |2008-09 |259.87 273.39 1290.00 1208.36
3 |[2009-10 |376.20 357.46%- 5 | 1300.00 1281.96% _ |
4 |[2010-11 [370.40 370-Ue™ |1385.00 I8 we T
* Anticipated

8. Financial implication for implementation of pension scheme

576 Navodaya Vidyalayas have already been sanctioned with the
ultimate target of one Navodaya Vidyalaya in each district of the country.
Another 50 districts are targeted to he covered by the end of Xith Plan. As on
date, the sanctioned strength of employees in NVS is approx. 22000. This
work force is comprised mainly of the teachers (more than 12900). Over the
years, CPF contribution of the Samiti tewards management contribution and
interest, thereon, has accumulated to over Rs.__ crores and will go on
increasing every year. The current annual liability is around Rs._____ crores.
This liability is being met out of the annual grant received from Govt. [n case
pension scheme is introduced for the émployees of the Samiti, the entire CPF
liability towards management contribution and interest can be transferred to
pension fund. The pension fund duly managed by the Trust as per the
guidelines of the Govt, may be set up by the NVS as per all other autonomous
bodies having pension scheme. The accretions to the pension fund can be
invested as per the pattern laid down by the Govt, and being followed by other
organizations. The accretions to the CPF are also being invested as per the

Govt. guidelines and the same can be done with the pension fund alsc.
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9., Points on which consideration of the Cabinet is soiicited

Approval of the cabinet is solicited for the following points:

introduction of Pension Scheme for the NVS employees who joined before

01.01.2004 on the pattern of Central Civil Services (Pension) Rules, 1972.
Implementation schedule

(iy The proposed Pension Scheme Wil be' given effect by
adopting the CCS (Pension) Rules, 1972.

10. Approval by HRM

Minister of Human Resource Deveiogment has seen and approved

Pt
pe note.
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. Bhudev Chqtterjee M.Sc, £La " 22BPark MonJlons. .
Fellow tnstitute of Actuores (UK) 57R.Pork Streel,Kolkata - 700 016
Eellow Federatign of lnsuronce Institute (India) Phone: 2457-0|-0'&(D).2458-'I879{2457-6654(0).24080964 |
Fellow Acturlol Sodety of Indig ‘ Fox : ©1.33.2458.1879/2457.6654 X
ACTUARY _ €-rnaily bhudev@col®,vsnl.nat. [n," Mobile : 98310 76494

212,06 L R mj,ﬁ,{wwﬁ_\ .

Ms. .Manikuntala Sarkar
Asst. Commissioner (Gen. Admn.)
~ Navodaya Vidyalaya Samiti

| . >
A<28 Kailash Colony . } /

NéWw Delhi 11048

Dear Sir, , " : ‘

Sub: Costing as on 31,3,2005 of Pro

sed Pension Sche
of post at 31.12.2003

For Staff

Kindly refer to our discussion in your office on 14.2.2005, |on the Report on Costing a$
o1 31.3.2005 of Pension Eligible Employees submitted earlier.

Buring the course of diseussion, it transpired ; ) _
L. The caleulation were based on 15541 being number of samctioned post as at
31.12.2003. Distiibution of Pension Eligible Employees as at 31.3.2@@'5., on
Quenquennial Age Group for each Salary Scale, numbering 13760 was provided
to be taken for Re-Valuation, -

2, lable showing average service of the Pension Eligible Employees; on
Quenquennial Age Group for each Salary Scale, was| also provided, to be taken "
kfor Re-Valnation

3. Based on the Revised data Costing has been carried|out :
From the same we notice that: o has
3.1 Reduction in number and salary of Pension Ehgglble EmPloyeeS
reduced both Past and F uture Service Ligbility in Revised Costing.

3.2 For Original Costing Average Service was calculated as Average Age —
20.(assuming staff joining at age 20 ). Although| this is correst but
since this Organization has come into existence in 1989, therefore,
maximum service of the Employee cannot exceed 16 yrs. .
This has resuited in drastically lowering of Acdrued Liability, in Revised
Costing.
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4, We summarise the result of Re-Valuation ag below : -
4.1 Assuming that Employer’s share of contribution of 103.81 upto 31.3.34563
will be transferred from Employees Provident Fund to the Pension
Scheme,
4.2 Annual contribution of 18% will be made on monthly basis, effective
From 1.4.2006. :
Then such funding will be adequate to pay Pension to Pension Eligible Employees
and their families as and when it arise, '
5. We enclose a Solvency Certificate in' this regard as well as Detailed Repbrt.
6. This Revised Costing Supersedes Report on Costing submitted earlier.
With kind regards,-
Yours faithfully, -
BHUDEV CHATTERJEE
ACTUARY
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Fellow Institute of Actuerles (U.K)
fellow Federation of insuronce Institute (India)
Fellow Actunal Soclety of

o d
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Bhudey Chatteree .,

Indla

ACTUA RY €-mail: bhudsh@
21* February 2006
NAVODAYA VIDYALAY

228 Park Mahstons,
57A.Pods Str et.Holkata - 700 016

1
Phone: 2457:0108(D),2458-] B79/2457.44
Fox : 91.33.0458.7 879/2457.4454

col2vsnl.netin, Mobite

SAMITI

CERTIFICATE OF SOLVENCY AS AT 31.03.2005

OF

. PROPOSED PENSION LIABILITY

OF

PENSION ELIGIBLE EMPLOYEES

TO WHOM IT MAY CONCJ:‘.;__RN
10 WHOM IT MAY CONCI

I certify that:
1. The data to the

2. I confirm that bagsed o salary as at 31.03.2005 and sery
Valuation of Pengjon Liability has been carried out. ]

result of calculation are shown in the detailed report, Ba
follows :

() If Rs. 103.82 crores

Fund Contribution is transferred to
Fund by 31 .03.2006. :

: And

(i) If anaval Contribution @ 18% of salary
Then such fundin
Employees and th

BHUDRY ( HATTERJIEE
" ACTUARY

the Compahy. This data was

subjected to Age-Service,

tests have not shown any

upto 31.03.2005. Actuarial
he bases of calculation ard
sed on the same I confirm as

of Employer}s share of Provident

Employees Pensjon

be paid to the Fund,

g will be adequate to pay pension to Pension Eligible
eir dependents as at when jt arises,

54(0),24568-006¢
: 98310 78494

wldtes 7
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NAvopava YIDYALAYA SAMITI

PENSION LIABILITY AS AT 31.03.2005
OF

PENSION ELIGIBLE EMPLOYEES

T TR T T R T

BY __
BHUDEV CHATTERJEE M.Sc |
FELLOW INSTITUTE OF ACTUARIES (UK)

FELLOW ACTUARIAL SOCIETY OF INDIA

22B, PARK MANSIONS
STA, PARK STREET
CALCUTTA 700 016

' TWENTY FIRST DAY OF FEBRUARY, .
TWO THOUSAND six |

BhUdGV ChQ tterj B MSc. FIA

. -

’ 228, Park Mansions, ;

Fellow insiitule of Aluaries (11K ) S57A. Park Shieel, Kolkala rmu 0 I.G-. N G (O P G A1
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PENSION LIABILITY AS AT 31.03.2005
OF .
PENSION ELIGIBLE EMPLOYEES

INDEX
1. FORENOTE |
2 COVERAGE
5 GENEET
4, DATA
5. BASES OF YALUATION
6. RATIONALE OF VALVATION
7. RESULTS oqv«/ﬂavﬁiréw
8 vﬁnvﬂﬂomﬂcﬁmmwm
9. CONCLUSION "
10, RECOMMENDATION

SCHEDULES —®P1TOP S

BhUd@V ChOtteer‘,G M.Sc., F.LA, 228, Park MBIISI‘DHQ,

NAVODAYA Vipyalava Samim |

Fellow Instilule of Actuaries (U K.} 57A, Pk Street. Kotkata 700 016 ‘ ».

Fellow Federation of Insurance hnatitute {Ttneling Phowse 34057 @000 {1, 2408007 09702457F Ghat (01 2400 wese M) ¢
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- Navobava Vibvaraya Samim 1/,
PENSION LIABILITY AS AT 31.03.2005
OF |
PENSION ELIGIBLE EMPLOYEES
L FORENOTE
avodayn Vidyalasa Samitt (NVS) wishes fo fuad the lisbility of Rayment of Pension on

t of Pension Eligible Employees from service or on one’s death to ope’s spouse. The
Scheme has not been funded based on Actuarial Basis, It is cnvisaged that Employer’s

share of Contribution ta Provident Fund of an amount of Rs, 103.82 crores, will form the .
corpus of Pension Scheme, . :
The aim of this valuatian js ta wark out : _

|

@ ‘Past Service Pension Liability as at 3 1.03.2005 for Pension Eligible Employees

for their service upto 31.03.2005 ;
and | :
()  Annval Contribution Rates required to support Pension Benefit for their future
service o .
2 COVERAGE . : |
This covers ' s
)  Employees who were on the roll on the Effective Date 3 1.12.2003 and opted for the '
Scheme . i
(i) Employees Jjoining after the Effective Date are not covered, ,

Basic Salary for 33 years, pmportion,atc thereof for lesser period of service with
Mirimum Pension of Rs. 1275/- and with 100% D.A neutralisation,

Average Basic Salary is Basic Salary averaged over last 10 months.
Details of benefit are in Schedule — P1,

BhUdGV C_"] Qlter_j?;@ M Se., FiLA. 228, Park Mansions, ..
Fellow Institute of Actuaries {UK) S¥A, Bark Strenl, Kolkala 700 016 K
Pollow Feduratlon of Insurance Institot. {indin) Phonn s 2187 s 40, 2408 /2487 0lhd (0 240n (LT RL) 1:‘:.‘.
Cesthow Ac Tyl Bogdety Gf hp Poon Q582 i sh v 1y B s %i

A gy, Pl Bl il st Gt My g vt 2ropu
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NVS has dcided that valuation will be based op Quinquennial Data, Accordingly data
has been provided showing Age Group Salary/Service from 25-30 to 55-60.

4.1 This is first vafuation carrjed out by us,_

Accordingly we have not carried out

()] Reconciliation of Data, between valuations as to exits from last date
(i) Follow the trend of increase in salary over the years -

4.2 The data was subjected td usval correlation Tests of

(@ . Age - Salary o
()  Age -Service
(¢}  Salary - Service

Such tests have not shown any inconsistency thereon. Accordingly, the data has
been used in valuation without _amendments, .

ble to establishment with mainly white colour worker of such sizo, Basis
of Actuarial Valuation is detajled in Schedule — P2, In successive valuation expected
exits on actuarial bases wijl be warked out and cempared with actual exits. This will

. Unit projection method has heen used, Under the same each individual employee
has been valued as Per rationale detailed in Schedule P3. '

Bhudev Chatteriee mse. ria

Fellow |nstitute of Actuarles (LK)
Fellow Fedaration ol insurance Insii
Fuelow Actaurinl S bty of tndip

ACTYAT .

228, Park Mansions, _

57A, Park Streot, Kolkala - 700 016 ‘ \
Phone 2457 0o (I, 24450 LAY Glisa 140) 24na onGe (i)
Tax 0TV 2488w uridy? npnd
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71 COMPUTATION "OF CURRENT GROUP AVERAGE SALARY ]
SALARY INPUT NUMBER INPUT SALARY X NUMBER OUTPUT
| sAL1 | stz AVSAL | N27 | N3z | N3y N4z | N4y | Ns2 | sy | ke LAVR | MAVR | Navr ot&. PAVR | QAVR c
Mol wwl wo| of o , of 1) 1] o 0 0 0 0 16300 | 16300 0} € s
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7.2 COMPUTATION OF CURRENT GROUP AVERAGE SERVICE = =
NUMBER INPUT SERVICEINPUT . . SERVICE X NUMBER ___ OUTPUT o
i XA AB | AC AD | AR ez . =
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7.3 ACCRUED LIABILITY OF CONTINGENT PENSIONER OF EXISTING STAF]

1
i
|
|
PENSION WITH D.A. RELIEF i
Group Average Average Average Accrued Accrued Number Accrued ;f
"Age Accrued Current Dearness Average Average Fund |,
Service Basic Allowance Pension Liability Liability e
e Rupees—————rc e Rs.Crores L
25— 3.21 6216 1243 ‘362 34163 1834 6.26 .
30- 6,77 6048 ' 1209 744 74891 3429 25.68 _—
35- 10.34 6287 1257 1181 129420 4171 53.98 Sy
40~ 13.04 6717 1343 1592 _ 1952782 2650 51.08
45~ 13.48 7238 1447 1733 242170 1005 24.33
S0- 14.01 7648 1929 19438 3036286 440 13.35% -
55~ 14.12 7788 1557 1999 339783 T171 5.81 H
Total _ 13700 180.52 '

7.4  FUTURE LIABILITY OF CONTINGENT PENSIONER OF EXISTING STAFF

PENSION WITH D.A. RELIEF
Group Average Average Average Future Future Humber Future Value of 1%
Age  Future Expected Dearness Average Average Fand- Salary: as
Service Salary Allowance Pénsion Liability Liability Cotribution
Lo Rupegeg~—~———mmm > Rs.Crores Rs.Crores :
25— 29,79 30952 22370 26533 276571 1834 50.72 3.93 ;
30- 26€.23 23596 14017 L8219 254898 3429 87.40 6.34
35- 22.66 18219 9383 13232 251555 4171 104.92 6.99 !
40- 18.00 15088 6456 S090 240358 2650 63.69 4.00 i
45- 13.00 13583 4480 5525 216664 1005 21.77 1.31 L
a0~ 8.00 1124 . 3048 2831 164944 440 7.25 0.43 i
55~ 3.00 8974 1589 8653 70273 171 1.20 0.08 L.
: = |
Total 13700  336.98 23.11 }
Note :
Accrued Pension - Pension Accrued for service rendered upto 31.03.2005
Accrued Liability - Actuarial Value of Accrued Pension .
Future Pension - Pension that will accrue for service to be rendered from 01.04.2005 :
Future Liability - Actuarial value of Future Pension : '

h d 1 X : . . §§:
B uaev ‘:-ﬂOtt@ijeB M.Sc., FLA, 220, Fark Mansions, Ly
Fellow Institute of Actuarles (U.K } S5TA, Patk Streel, Kolkala 700 016 o3 05 r-th
Fellaw Federation of Insurance Institote (India Phowsis 2457 0108 (U 2400 102070457 L6004 (O, 260 owHEs (1 L{_- .
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8.1  UPRATED GROYP DATA

EXISTING STAFF DATA SUMMARY

[Number 13700
[Salary [ Rs. 8,81,33,002
82  VALUATION BALANCE SBEET FOR ‘ .
CONTINGENT PENSION LIABILITY OF PENSION ELIGIBLE EMPLOYEE 4 |
AT 31.03.2005 ‘ _ - ) NN,
FOR PAYMENT OF PENSION WITH DA RELYEF - l
' ‘ Rs./Crores |
Amount | ' o Amount !
Value of Past Service 180.52 TFund 103.82
Value of Future Service 336.98 | Value of Future Service 413.68 '
| Liability Contributien @ 17.89% of '
salary 38 'Contribution _
\ Total_ 517.50] 517.56
2 coNeLusion - - _
%} Assuming that Employer’s share of contribution of 103.82 upta 3.3 2005 wilk be ;
' sferred from Employees Provident Fund - to th¢ Pénsion Scheme by
31.03.2608. ' ‘ ;
2 ‘Anmoal contribution of 18% will be made on monthly Hasis, effective fom ;
1.4.2006, _
Then such funding v&ill be adequate to pay Pension to Pension Bhgible Employee‘s ahd ;
their families as and whep it arise, -
10. r
10.1 At the time of falling interest rate it will be advisable to Fund Pension
Liability. '
102 Actuarial Valuation will be carried annually.
10.3  Fund should be so invested that it earns at Jeast 7.5% of Interest p.a.
BHUDEV CHATTERJIER
ACTUARY
l B h:U‘G’ @V'thtte U@@ M.Ge, FILA 228, Park Mansions, 7
L Falow institute. Uaras STA Park Streal, Kolkala - 700 4 16 o
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SCHEME OF BENE

completlon ¢
ifying service of 33 years

Ibut s of
qualifying service of 19 years

Invalid Pension on Permanent
I capacity before reaching
age 60 .

Family Pension payable on

Bhudsgy Chotterjee MSe. 1A

Fallow Ingtityte of Actuarlas (LK)
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BRI
Schedule — @ y (,J

FITS - PEN SION

‘Minimum Pension- 1375

[ 56% of Average emolumenty
Minimum Pensiop - 1275

50% of Last Pay drawn
Minimum Pension Rs, 1275

the retited deceased
Employee would have attained the age of 65 years
Had he survived witichever is lesy. ‘ .

220, Park Mansions,
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BASES FOR V‘A-LUATIION OF CONTINGENT PENSION LIABILITY
1. STAFF MORTALITY

\ MALE STAFF L.1.CJ 1994-1996 ULTIMATE TABLE
AT Age X-3 for Age X if age is
+ over 40 otherwise at Age x4

for age x.

FEMALE STAFF FEMALE Aged X has been taken as
MALE Aged X-3

2. {LITY
MALE STAFE -a(55)
FEMALE STAFF

a(55) atage x-2
3. PROPORTION MARRIED

"AGE MALE FEMALE
Upto age 25 30 56
Between 25 & 30 60 75
Over 30 90 95

RESIGNATION/DISMISS 4

All Causes Combined 6 Exits p.a distributed as below
~ per 1000 Employees 3 below Age 30 &
2 between Age 30 and Age 40-&
1 above Age 40
5. AGE-RETIREMENT
" Retirement Age 60 __
‘Retirement over age 60 Ignored
6. YVOLUNTARY-RETIREMENT IGNORED

BhUd@v Chot_tc)',rjee, M.Sc., FLA

Fellow In slitite of A(:tlraling: {LIK)
1 el l'r;'nlumlir—u of s ey s titote:
Frilow A lumlal Saciely of o)

[LSLE B O BP £V UM
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7. SALARY SCALE

DLV L S

Basic Salary Scale, for different Grades
has been considered. Effect is 5.5% of

&
NON—MANAGBMENT STAFF Salary as annual increases for Management
Staff and 3.5% for Non-Management Staff.

MANAGEMENT STAFF

4% p.a with half yearly rest after vesting of

8. PENSION INFLATION
. Pension

9. INTEREST RATE

Current Investment yield is givén below

Govt. Security P.S.U
6.75% 7.0%
7.00% 7.25%
7.25% \ 7.50%

Outstanding Term
Less than 5 years
Between 5 & 10 Years
10 Years & Over

Based on the current market position itise
fall in future

[nterest rates used for yaluation -

Liability upto 5 years - 6.75%
Between 5 & 10 years - 7.00%
- 7.25%

Over 10 years

xpected that Interest Rate will not further
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~ Schedule — @3
RATIONALE OF VALUATION OF CONTINGENT PENSION LIABILITY

Consider one age X now
with salary .S
. Service in
]
Accrued Pension after t years from now will-he
- t
PEN(x+t) = Pen‘ision Fraction x (n+t) x S x (I+])

|
When Lis the rate of annual Increase of salary.
Probability that such a pension will be payable

plxHt) = r(xH) + wix+tt

1)

Whenl(x) = Number of staff age x now .

I (x+f) = Member retires at age x-+t on superannuation
W (x+t) = Member retires at age x+t on other ground
Then probable p:ension = pension X probability of payrnent

= PEN (x+) x p(x+t)
- Cost of purchase price of the pension = PEN (xH) X p (x*) X 2 (x-+t)
When a (x-+1) =:;Cost of purchase of annuity of Re.1/- p.m. at age x +t
When annuity répresents present value of payment for all years to death from date of retirement.
Dlscounted vaIue at age x of a pension payable at age x-+t
V(x+t)—PEN(x-|1-t) X p(x+t) x.a(x+)/(H Y —

When j is rate of discounting

1

Aggregate of alI discounted values from t = 0 to 60, will constitute the pension liability of the
individual. i

i
|
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Navoda}'a Vib’}fafaya Samiii CPF Trust

ORT'#1 - FUND SNAPSHOT

" DARASHAW. }

X oaaya _‘.‘Jidyal‘aya Samiti

Fund Snapshot as on  01-Jut-2011

Fund Snapshot Report provides a synopsis of the
fund's composite portfolfio on a particular date.’

Important Portfclio

Promised Yield To 8.88 o
Maturity

Average Coupon 8.27 %

'A‘Jerage Maturity 8.17 yrs

Average Credit Quality — AA

Category Investments

'
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Scenario 1 Reinvestment Rate: 8.50%

. Funle_equired - .800.00
Year Outilow | Interest |" Normal-Cont, | Additional Cont. | Total Inflow L Net Flow | Closing Fund
2009 1.78 :
2010 5.84 ! 274.00
2011 10.18 23.25 20.00 800.00 843.29 833.11 1107.11
2012 11.77 94.10 | - 2100 115.18 103,33 1210.44
2013 18.72 |.102.89 22.05 124.94 106.21 1316.65
2014 20.25 | 11192 23.15" 135.07 114.82 1431.47
2015 28.29 | 12158 24,31 14599 | 117100 1548.47
2016 34.65 | 13152 25.53 — 157.15 122.50 1670.97
2017 42.16 | 142.03 26.80 168.83 126.68 1797.64
2018 53.75 | 152.80 28,14 i80.94 127.19 1924.83
2019 §7.13 | 16362 29.55 193.15, 126.03 2050.85
2020 ' 96.69 174.32 31.03 205.35 108.55 2159.51
2021 125.97 | i83.55 32.58 216.14 20.17 2249,69
2022 184,13 | 19122 34.21 225.43 51.30 2310.99
2023 214.24 | i85.43 35.92 232.35 18.11 232910
2024 244,01 | 197.97 3771 . — 235.59 -8.32 2320.73
2025 .291.81 | 197.27. 39.60 236.86 -54,94 2265.84
2026 216.52 | 1925 192.60 -123.92 214191
2027 318.33 | 182.05 i82.056 -136.27 | 2005.55
2028 329.84 | 3170.48 170.43 15236 | 1846.29
2029 336.04 | 156.93 | 156,93 | -179.11 1667.13
2030 33177 { 13171 141,71 -150.06 1477.12
2031 300.42 | 12536 125.56 -174.87 1302.25
2032 300,68 | 110.59 - 110,09 -189.99 111226
203 295.01 $4.54 54.54 -204.47 907.80
2034 256.23 77.36 77.16 -175.07 728.73
2035 223.65 | 81,84 61.94 -161.71 567.02
2035 209.67 | 48.20 48.20 -161.47 405.55
2037 177.55 | 34.47 34.47 143,08 262,47
2033 96.50 22.31 22.3}1 -74,19 188.28
2039 50.34 16.00 16.00 -74.34 113.95
204 - 52.17 9.69 B 9.65 -42.48 71.46
2041 34,00 5.07 6.07 - -27.92 43.54 ,
2042 17.57 3.7 3.70 -13.87 29.67
2043 5.02 2.52 2.52 -2.49 27.18
2044 495 .| 231 2.31 -2.64 24,53
2045 0.87 2.09 2.09 1.21 25,75
2045 0.20 2.19 2.19 2.19 27.94
2047 1.28 2.37 1.09 20.03
2048 0.87 2.47 1,59 30.62
2049 0.57 2.50 204 3286
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No.F.17-44/2i19i—UT-Ill
-Government.gfindia
Ministry of Human-Res Llrce Development

Department of SchoolEduication & Literacy
UT-3 Secti

b

New.Delhi, dated the 14™ September, 2011
To, "

Shri Alok Verma,

Joint Commissioner (Admn.)
A-28, Kailash Colony

New Delhi-110048

Sub: CCEA Note for introduction of CCSYPension) 1972 {o the employees
© of NVS —reg.
Sir,

| am directed to refer to your note No. 1-1/2010-NVS (Comm.) dated
15.9.2011 on the above-mentioned subject and to say that the issue was

earlier taken up with Department of Expenditure and a copy of their

observations is enclosed. You are requested to provide the detailed
service conditions of employees of NVS at the time of recruitment and of
other autonomous organizations where CCS (Pension) 1972 have been
introduced vig. NIOS, UGC etc. subsequently to establish parity.

- Yours faithfully,
ol Hrxadra : ¢

LA

(P.K.Mittal)
Députy Secretary to the Govt. of India

g@@



- ~{/ 7 - T
Govemlment of India : b\ 9
Ministry of Finance
Department of ‘-Expenditure e

i = Ministry .of Human Resource Development may kindly refer to their notes

* on -preceding pages wherein it was requested to reconsider the proposal for
. introductjon of Pension Scheme as per CCS (Pension) Rules, 1972 for all NVS
. employees who had joined prior to 1.1:2004 for the reasons that the Old Pension
; Scheme has recently been extended to the NAAC and Inter-University Councils
' and, therefore, the demand of NVS merits reconsideration.

1

i
i 2. In this regard it is intimated that the bye-laws and service conditions of all

JUCs including NAAC provided for the GPF, Pension and Gratuity to its
‘employees. Hence, the GPF-cum-Pension Scheme was extended to 6 IUCs
including NAAC with the condition that the expenditure would be borne by UGC

 from its own funds. .
|

13, With regard to NVS , the Cabinet has already approved (i) introduction of
NPS to all regular employees joining NVS after the date of notification and (ii)
égwmg an option to the regular employees of NVS as on the date of notification
iof NPS to continue with the existing CPF scheme or to join the NPS, hence, it

1d not be possible to extend the Pension Scheme as CCS (Pension) Rules,
! 19?2 for the NVS employees who have joined prior to 01-01-2004,

= K 4, .: If the Pension Scheme under the CCS (Pension) Rules (1972) is extended

3,
~ N &‘;0 the employees of Navodaya Vidayalaya Samiti who joined prior to 1.1.2004,
b ere would be similar demands from other similarly placed autonomous bodies
= Bindivhich would be very-difficult for Tie Government to resist. The Ministry of

E(:?j’Fm nice is, therefore, unable to extend the Pension Scheme under CCS (Pension)
e Ru'le?, 1972 to the employees of NVS,

{Me.noj Sahay)
- Director

A, Ministry of Human Resource Development, Shastri Bhawan
gyy/fﬁ‘mance, D/o Expenditure U.0.No.139/EV/2010 detedﬁr—OS -2010

,Av -
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NAVODAYA VIDYALAYA SAMITI

Ministry of Human Resource Development
(Department of School Education & Literacy)
Government of India
A-28, Kailash Colony, New Delhi— 110 048
Tel.011-29244172, Fax: 29240149

Website:www.navodaya.nic.in,

www.navodaya.gov.in
E-mail: navodaya@nic.in, navodaya@nda vsnl.net.in

No.F.11-35/2009-NVS (GA) November 15, 2011

To

Shri P.K. Mittal,

Deputy Secretary (UT)

Ministry of HRD,

Department of School Education & Literacy,
UT Section, Shastri Bhawan,

New Delhi - 110 001.

Subject: CCEA_Note for introduction of CCS (Pension) 1972 to the

emplovees of NVS - req.

Sir,

I am directed to refer to your letter No.17-44/2011-UT.III dated 14
September 2011 on the subject to inform that Navodaya Vidyalayas were initially
started under the name of “Mode! Schoois” as was indicated in the Cabinet Note for

approval of the Scheme. These were subsequently renamed as “Jawahar Navodaya
Vidyalaya” during July 1989,

The first two Model Schools / Navodaya Vidyalayas were apened in Amrawati
(Maharashtra) and Jhajjar (Haryana) during 1985-86 which were Initially
administered by National Council of Educationa!l Research and Training on behalf of
Ministry of HRD pending registration of Navodaya Vidyalaya Samiti as a Society.
Initial appointment of staff for these two schools was made on direct recruitment

basis and the conditions of service appointed for these two schools inter-alia
provided as under: -

\jﬂ’ The service under the Model School is not Government Service and is

governed by the Rules and Regulations of the Mode! School prescribed
from time to time..The employees are entitled to the benefit of
Pension-cum-Gratuity / Contributory Provident Fund (CPF) as per rules
of the Model Schools. The option for CPF / Pension Scheme is to be
’f) exercised within six months from the date of appointment of the
&y

employees concerned. If the option is not received within this period,.it
will be presumed that he / she has exercised for GPF / Pension.”

Copies of some appointment orders issued during January / February 1986
are enclosed.

\f\}\ﬁ’({ _

\k\“% J (/Zﬁ o v



-2.;
-
Further, it is pointed out that Memorandum of Association and Rules of the
Samiti which were prepared by the Government for registration of the Society
empowered the Executive Committee of the Samiti to determine procedures for

payment of pension, gratuity or provident fund to the employees of the Society or
to their wives, children or other dependents under Rule 24 (ii) (i).

From the above, it is evident that at the time of initial appointment of staff
under Navodaya Vidyalayas, the service conditions offered an option for pension-
cum-gratuity scheme to the employees of the Navodaya Vidyalayas which brings

Navodaya Vidyalaya Samiti at par with IUCs Councils to whom the pension has
been extended.

It is requested that demand of Navodaya Vidyalaya Samiti

for Pension
Scheme be re-considered on the basis of above for a positive decision at par with
IUCs. : -

Yours faithfully,

(M.S. Kha

Joint Commissioner (Pers.)
Encl.: As above,
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F.No.17-44/2011-UTII
Government of India -
Ministry of Human Resource Development

Department of School Education & Literacy
B-Wing, Ground Floor, Shastri Bhawan

ke

New Delhi, dated 25™ January 2012

The Commissioner,
Navodaya Vidyalaya Samiti,
A —28, Kailash Colony,
New Delhi — 110048.

Subject: Revised proposal for extension of CCS (Pension) Rules, 1972 to the
employees of NVS.

Sir, _
Please refer to the discussions held in the meeting with Hon’ble HRM on

16™ January, 2012 regarding extension of CCS (Pension) Rules, 1972 to the
- employees of NVS,

NVS is requested to send a revised proposal to UT Bureau analyzing in
detail the implications of extending New Pension Scheme to employees who
joined prior to 01.01.2004 vis-a-vis impliations of extending CCS (Pension)
Rules, 1972. NVS is also requested to furnish all related documents establishing
its claim of being constituted in 1985.

: Yours faithfully,
_ L
—
/ (P.K. Mittal)

Deputy Secretary to the Govt. of India
Tele: 23387153




AN
NAVODAYA VIDYALAYA SAMITI '

(An Autonomous Organization under Ministry of Human Resource
Development, Department of School Education & Literacy)
Govt. of India

B-15, Sector 62, Noida (UP) - 201309

F. No 14-03/11-NVS(GA)/Vol. m( QS Dated [] .06.2012

Jar §,

\/%ﬁ irep. Breger
m—ﬁa(zﬁ)mw -
T Imerer Resrt Fsiert,

Tgor feremm e wnear fasrer
T omEht sTaer, =18 oo |

Sub: Revised proposal for extension of CCS Pension Rules 1972 to the
employees of NVS — reg.

Sir, , -

| am to refer to your letter no. 17-44/2011-UT.1ll dated 25.01.2012 vide which it
was desired that revised proposal to UT bureau analyzing in details the implications of
- extending New Pension Scheme to NVS employees who joined prior to 01.01.2004 viz.a
viz. implications of extended CCS Pension Rules 1972.

In this context, it is to inform you that the New Pension Scheme has been.
extended to NVS employees w.e.f. 01.04.2009 and not w.e.f. 01.01.2004. .

This issues with the approval of JC(Pers.)

TIE=T,

HBIH - STgae  (JT.WeI.)




L Noida (U.P.) - 201309
Pl Shrkaertinna,, .

e

L6

F.No.17-44/2011-UT.71T
Government of India
Ministry of Human Resource Development
Department of School Educarion & Literacy
B-Wing, Ground Floor, Shastri Bhawan

New Delhi. dated 21% Jupe 2017

The Comunissioner,
Navodaya Vidyalaya Sarniti,
B-15, Sector-62,

of NVS. -

) - Subject: Revised proposal for extension of CCS Pension Rules 1972 to the employeeg

Sir,

S Please refer to NVSs letter no. 14-03/11-NVS(GA)/Vol IH dated 11.06.2012

and this Ministry’s letter of even no. dated 25.01.2012. It may be recalled that the
issue was discussed in a meeting taken by Hon’ble HRM and it was decided that g

a-vis implications of extending CCS (Pension) Rules, 1972, NVS was also requested
o furnish all related documents establishing its claim of being constituted in 1985,

+ =
CRTRTE

Yours faithfully,

(P.K. Mitial)
~ "Deputy Secretary to the Govt. of Indja

-




No.F.17-44/2011-UT-111
Government of India
Ministry of Human Resource Development
Department of School Education & Literacv
UT-3 Secticn

New Delhi, dated the 7" Feb. 2013
Te.

Shri G.S. Bothyal.

Commissioner

Navodaya V idyalaya Samiti -
B-13, Sec-62

Noida (U.P.)

Sub:  Revised proposal for extension of CCS (Pension) Rules, 1972 to the employees of
NVS-reg,

Please refer to this Deptt.’s letter of even number dated 21.06.2012 (copy
enclosed) on the above mentioned subject. The requisite information is stil] awaited from
NVS. You are requested to send a revised proposal alongwith al] the related doctiments to
this Ministry urgently to unable us to take up the matter with the concerned authority.

Yours faithfully,

Encl: as above .
(P.X. Mittal)
Deputy Secretary to the Govt. of India
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NAVODAYA VIDYALAYA SAMITI

(An Autonomous Organization under
Ministry of Human Resource Development,
Department of School Education & Literacy),
Government of India
B-15, Sector 62, Noida
U.P. - 201307
Email : nvsnoida@@gmail.com
Website: Navodaya.nic.in,

Tele : 0120-2405191, Fax No. 0120-2405182

F. No 18-1/2010-NVS (GA) f&’ 3 = 07.02.2013

To

The Joint Secretary (SE-II),
Deptt. of School Education & Literacy,
M/HRD, Govt. of India, '
Shastri Bhawan,

New Dlehi.

Subject: Meeting with AS (SE) on 06.02.2013 to discuss the issues raised by
Joint Action Committee (JAC) -~ proposal for reconsidering the

proposal for extension of GPF-cum-Pension Scheme, 1972 to the
employees of NVS.

Sir,

Please refer to our discussions held with AS (SE) regarding extension of
GPF-cum-Pension Scheme, 1972 to the employees of Navodaya Vidyalaya
Samiti who joined the Samiti prior to 01.01.2004.

As desired, I am enclosing herewith a copy of proposal submitted by the
Samiti for extension of GPF-cum-Pension Scheme, 1972 to the employees of the
Samiti who were on the roll of NVS as on 01.01.2004 with the request to kindly

re-consider the proposal and take up the matter with the Ministry of Finance
for their approval. :

Yours faithfully,

Egcl: As above. \fﬁ,
' (G.S. Bothyal)

Commissioner
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Subject: Introduction of CSS (Pension) Scheme for employees  of
Navodaya Vidyalaya Samiti (NVS).

1. - INTRODUCTION

The scheme of Jawahar Navodaya Vidyalaya (JNV) was approved by
the Union Cabinet in Aug'1985 to give shape to the vision of the then Prime
Minister Shri Rajiv Gandhi to have a residential school system for the talented
children pre-dominantly from rural areas. Navodaya Vidyalaya Samiti (NVS)
was established as an autonomous body under the administrative control of
Deptt. of Sec. and Higher Education, Ministry of HRD, to set up and
administer Jawahar Navodaya Vidyalayas (JNVs) under the scheme. JNVs
are fully residential, co-educational institutions providing free education

including board and lodging, text books, uniform, etc. upto senior secondary
stage.

Establishment of Navodaya Vidyalayas is thus a part of the conscious
efforts of the Government to spreading quality secondary education in the
country through Central Sector Schools. Navodaya Vidyalayas are addressing
the needs of.talented rural children, who are otherwise deprived of good
quality education.

3y

2, Service conditions of the employees of NVS

The Government of India has approved extension of the pay structure
of central government employees to the teabhing and non-teaching staff of
JNVs. The Samiti has also adopted mutatis-mutandis Government of india
rules and regulations on service matters for its employees vide office order
No. F. 6-1/92-NVS(Admn.) dated 30.3.1992. The Government of India has also
brought NVS under the purview of the Central Administrative Tribunal.
However, no pension scheme has been extended to the employees of the
Samiti even after more than 25 years of existence of the organization.
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The Ministry of Finance, Department of Expenditure, Gowvt, of India vide its
Notification No. 491)- E.V./90 (i) dated 11.1 1?1 991 extended the Contributory
Provident Fund (CPF) Scheme to the employees of NVS retrospectively w.e.f.
1%t April1988. A proposal was moved for introduction of Pension / GPF
Scheme in the Samiti in the light of decisions taken by the Government of
India on the recommendations of Fourth Pay Commission and circulated vide
O.M. No. 4/1/87-PIC-l dated 01.5.1987 issued by Departrhent of Pensions
and Pensioners Welfare, wherein it was decided that all CPF beneficiaries in
service should be given an option to convert to Pension Scheme. It was,
however, not agreed to by the Ministry of Finance, Deptt. of Expenditure to
extend pensions benefit to the employees of NVS who informed that the
question of introduction of a Pension Scheme in public sector undertakings is
under consideration of the Govt, and hence the department is not ih a position
to give concurrence fo introduction of Pension Scheme in the Samiti. The
matter was again referred to the Department of Expenditure in Feb' 1980
when that department informed that keeping in view the likely repercussions
of the decision to bring employees of NVS under the pension scheme, the
proposal may not be agreed on balance of convenience. The proposal was
again submitted to Department of Expenditure in 1992 when that department
did not support the proposal on the ground that in the context of the resource
crunch and the efforts of the government to maintain the budgetary deficit
‘within the desired limits, status quo should be maintained. A

The case was again taken up by the then Hon'ble HRM and Chairman,
NVS with Hon'ble Minister of Finance in December, 1998. In -response, the
then Hon'ble Finance Minister has informed that the Ministry of Finance had
not agreed to the proposals for introduction of pension scheme on GOI
pattern for the employees of the autonomous bodies for certain reasons and
in case the proposal regarding introduction of pension scheme on GOI pattern
for the employees of NVS is agreed to there would be similar demands from
other autonomous bodies receiving grants-in-aid from the Government which
may be difficult to resist. The reasons given by the Hon'ble Finance Minister in
r{is letter dated 5.2.99 for rejecting the propesal are as under:-
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a) The cost. of introduction of pension scheme is much higher than the
CPF Scheme. While CPF is an one-time settlement, pension is a life-
long commitment not only in respect of the pensioner but his family
also. The liability on account of pension keeps on increasing with every
increasefrevision in paylpensionély benefits on the basis of the
recommendations of the successive Pay Commissions, revision in the
rates of deamess relief. As most of the autonomous bodies are fully
funded through grants-in-aid received from the Government,
Government's liability will increase to that extent if pension scheme is

introduced.

b) For servicing a pension scheme, a pension fund is reqUired to be set
up to be managed by a Trust. Difficulties may be experienced in
judicious administration of the fund.

¢) Under the employees' Provident Fund Act, the accretions to the
Provident Fund are to be invested as per the pattern of investment laid
down by the Government. With the formation of a Pension Fund, if

accretions are invested elsewhere, the Government will lose resources
to that extent.

d) In case the organization is wound up for one reason or the other, the

Government may have to take over the entire liability for pension.
3. RETIREMENT BENEFITS BEING GIVEN TO NVS EMPLOYEES

At present, employees of NVS have got the .beneﬁt of leave
encashment and Contributory Provident Fund. Government has approved
introduction of New Pension Scheme to all regular NVS employees joining
NVS after the date of Notification and also given approval to other regular
employees of the NVS either to join the New Pension Scheme or to continue
with the existing scheme. This scheme has been introduced w.e.f. 1.4.2009.

However, employees who joined Samiti before this date have not accepted
this scheme.
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4. JUSTIFICATION FOR THE INTRODUCTION OF PENSION SCHEME IN

NVS _ l

Following instructions/orders issued by the Govt, of India from time to.

time ciearly reveal that the employees of the NVS are the rightful claimants to
the pensionary benefits under CCS (Pension) Rules.

a)

b)

Programme_of Action on National Policy on Education. 1986 on

Recruitment and old-age benefits and medical-care for Teachers:

"All teachers in Government and local bodies and in institutions
created by Government or by Acts of Parliament/State
Legislatures will be eligible for retirement and medical benefits
identical with Government servants. Teachérs in aided and private
institutions will also be eligible for such benefits in accordance

with such directions as may be issued by the Government from
time to time". _ -

Programme of Action (POA) is a policy document, which was
deliberated at length in both the Houses bf Parliament and approved
for implementation. Therefore, the Union Government is committed to
extend the retirement benefits to the teachers as available to the
Central Government employees.

The first two Model Schools / Navodaya deyalayas were opened in
Amrawati (Maharashtra) and Jhajjar (Haryana) during 1985-86 which
were initially administered by National Council of Educational Research
and Training on behalf of Ministry—-of HRD pending registration of
Navodaya Vidyalaya Samiti as Society. Initial appointment of staff for.

these two schools was on direct recruitment basis and the conditions of
service appointed for these two schools inter-alia provided as under: -
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“The service under the Model School is not Government
Service and is governed by the Rules and Regulatiohs of
‘'the Model School prescribed from time to time. The
employees are entitled fo the benefit of Pension-cum-

" Gratuity / Contributory Provident Fund (CPF) as per rules
of the Model Schools. The option for CPF / Pension
Scheme is to be exercised within six months from the date
of appointment of the employees concerned. If the option is
-not received within this period, it will be presumed that he /
she has exercised for GPF / Pe_r_lsion."

¢) Memorandum of Association and Rules of the Samiti which were

prepared by the Government for registration of the Society empowered
the Executive Committee of the Samiti to determine procedures for
payment of pension, gratuity or provident fund to the employees of the

Society or to their wives, children or other dependents under Rule 24

ii} (i).

From the above, it is evident that at the time of initial appointment of
staff under Navodaya Vidyalayas, the service conditions offered an
option for pension-cum-gratuity scheme to the employees of the
Navodaya Vidyalaya which brings Navodaya Vidyalaya Samiti at par
with [UCs Councils to whom the pension has been extended.

At that time Direct recruitment / Permanent Absorption in 1989, an
assurance was given to all employees that pension scheme for
employees of the Samiti is under consideration and is likely to be
introduced in the near future. [t was also assured that on adoption of
the pension scheme in the Samiti such employees will be given a
chance to count their past services rendered by them in their parent
organization for pension purpose in accordance with the rules.

In the note for cabinet following statements have been made with
regard to pay scales of teachers in Navodaya Vidtyalayas :
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"The teaching and non-teaching staff that each school will require, has
been worked out and, is at Annexure-ll. The calculation in Annexure-V
are hased on the sa!éry structure in the Kendriya Vidyalaya Sangathan.
A final decision on the pay scales to be made applicable to these
schools would be taken after the reports of Expert Committees are
received and the scales may be somewhat higher in view of the special
nature of these schools.” ‘

in the same note it was also proposed to provide a separate section in
the Ministry of Education to look after the work relating to Navodaya
Vidyalayas. It was proposed to have this section under the Officer of
the rank of Director assisted by 01 Under Secretary, 01 Section Officer,
04 Assistants, 03 LDCs, 02 Stenographers and 02 Group 'D'
employees.

Thus the requirement of teaching and non-teaching staff for a
Navodaya Vidyalaya aiong with financial irﬁpﬁcatlons were included in
this note for cabinet. These calculations were based on the salary
structure in the Kendriya Vidyalaya Sangthan where the employees
were getting pension at that time and are getting pension now also.
Further this note also provided for creation of one section under an
officer of the rank of Director in the Ministry of Education to look after
the work relating to Navodaya Vidyalayas.

The financial implications for creation of posts in the Ministry of
Education and NVS as included in the note for cabinet are identical. it
is thus evident that -

)] While calculating the financial implications for creation of posts

for Navodaya Vidyalayas, pension component was taken into
account; and '
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ii) The posts created in the Ministry of HRD for looking after work
relating to NVS are having pensionery benefits whereas posts

created in the Samiti under the same cabinet note are not being
given this benefit,

Extracts from the IV Pay Commission-Report

"Para 9.8:

In so far as the CPF beneficiaries still in service on January 1,
1986 are concerned, we recommend that they should be deemed
to have come over to the pension scheme on that date unless they
specifically opt out to continue under the CPF scheme. The CPF
beneficiaries who decide to continue to remain under that scheme
should not be eligible on retirement for ex gratia jpayment
recommended by us for the CPF retirees™".

The Ministry of Personnel, Public Grievances, and Pensions vide Office
Memorandum No. D.P.&P.W., O.M. No. 4/1/87-P.|.C-l, dated 1-5-1987,
conveyed the acceptance of above recommendations of the [V
Pay Commission, and allowed all the Central Government employees
including Central Autonomous Bodies for change over from the
Contributory Provident Fund (CPF) scheme to pension scheme w.ef..
1.1.1986. However, the option was not allowed to the employees of

NVS on the ground that Samiti has not come in existence on
01.01.1986

It is relevant to point out that two Navodaya Vidyalayas were opened at
Amrawati and Jhajhar during 1985 - ‘86. Posts for these Vidyalayas
were sanctioned by the Government on 28.10.1985 (Annexure-VI).
First installment of Grant-in-Aid of Rs.22.50 lacs for meeting
expenditure on these schools was also released by the Government on
28.10.1985 (Annexure-Vll). Thus the posts for Navodaya Vidyalayas
were existing prior to 01.01.1996. As such NVS is covered under the
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provisions of Department of Pension and Pensioner's Welfare OM No.
4/1/87-PI1C-] dated 01.05.1987 which provides that all employees who
were in service on 1.1.1986 will be deemed to have come over to the

Pension Scheme unless they specifically opt out of the Scheme.
g) Extracts of General Financial Rules of Government of India

"Rule 149 (4) (iv) Annexure-XI :

(iv)  All Autonomous Bodies or grantee institutions which receive
more than 50% of their recurring expenditure in the form of
grant-in-aid should formulate terms and conditions of service
of their employees so that by and large they are broadly -
comparable to those applicable to similar categories of
employees in Central Government”,

Since the Samiti is provided 100% funds in the form of grant-in-aid
by the MHRD, the employees of the Samiti are eligible for the

pensionary benefits as available to employees of likely placed
organizations i.e. KVS, CTSA, NCERT etc.

It is also seen that the benefits of the pension scheme have been

allowed to many other organizations, though they were set up after the
establishment of the NVS.

5. Recommendations of Committees

The committee set up by the Ministry of HRD to review the
management, structure and operating mechanism of the NVS under the
Chairmanship of Shri Y.N. Chaturvedi has also strongly recommended the
extension of pensionary benefits 1o the employees of Samiti at par with
Kendriya Vidyalaya Samiti (KVS). The committee has observed the non-
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availability of this benefit to be one of the reasons for the teachers leaving the
services of NVS.

Department related Parliamentary Standing Committee on HRD has in

its 154" Report on functioning of Navodaya Vidyalayas (NVs) observed vide
para 18.3 as under :

"The committee takes note of the reservations of the Ministry of
Finance in providing Pensionary benefit to employees of NVs The
committee fails to comprehend the reasons for having different
approach of mind for employees working in two organizations doing
similar work under a similar set up—and conditions. The committee
would lke to point out when employees of Kendriya Vidyalaya
Sangathan can enjoy the pensionary benefits on their retirement, what
deters the Government in providing similar facility for employees of
Navodaya Vidyalaya Samiti, many of them away from their families
serving in residential schools located_in rural areas. The committee,
therefore, strongly feels that the position may be reviewed again
and a decision acceptable to employees of JNVs may reached at
the earliest.”

Further, the department related Parliamentary Standing Committee on
.HRD in its 184" report on the functioning of Navodaya Vidyalayas observed
as under:-

“The Committee reiterate its recommendations made in 154™ report for
provision of pensionary benefits to NVS employees on the same level
as being  given to KVS employees. The Committee strongly feels that
NVS employees need to be governed by similar service conditions
including pensionary benefits as applicable to KVS employees..

It is thus seen that the necessity of extending the provisions of CCS
(Pension) Rules to the employees of the"NVS has been appreciated and
recommended by a number of high level committees.
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8. Concerns of the Samiti

Navodaya Vidyalayash have emerged as leaders in the secondary
school system in the country. These vidyatayas have out performed other
school sysiem within a sort span of their existence. It is very important to
recruit and retain. competent and qualified teachers willing to serve interior
rural areas so that the vidyalayas can achieve the noble objectives of
providing quality education to the talented children pre-dominantly from. rural
areas and serving as pace sefting institutions in each district. . Being
residential schools, the work schedule of the staff of NVS is much more
remanding in comparison to that of day schools like KVs. Navodaya teachers
are serving at far flung places where, sometimes, the facilities even for
primary education of their children are not available. It is becoming difficult to
aftract and retain young talent in the vidyalayas for want of a pension scheme.

It, therefore, becomes very important for the organization to extend
pensionary benefits to the staff to attract and retain talented people, as

pension is an important social security after retirement.

7. Financial implication for implementation of pension scheme

576 Navodaya Vidyalayas have already been sanctioned with the
ultimate target of one Navodaya Vidyalaya in each district of the country.
Another 50 districts are targeted to he covered by the end of Xlth Plan. As on
date, the sanctioned strength of employees in NVS is approx. 22000. This
work force is comprised mainly of the teachers (more than 12900). Over the
years, CPF contribution of the Samiti towards management contribution and
interest, thereon, has accumulated to over Rs.274 crores and will go on
increasing every year. The current annual liability is around Rs.20 crores. This
liability is being met out of the annual grant received from Government In case
pension scheme is introduced for the employees of the Samiti, the entire CPF
liability towards management contribution and interest for employees who
joined before 1.1.2004 can be transferred to pension fund. As per actuarial
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calculations got by NVS, the total pension liability as on date for employees
joined before 1.1.2004 after taking into account the existing CPF liability will
be approximately Rs.800 crore which may b_e provided by Government either
in lump-sum or in instaliments. The pension fund duly managed by the Trust
as per the guidelines of the Government may be set up by the NVS as per all
other autonomous bodies having pension scheme. The accretions to the
pension fund can be invested as per the pattern laid down by the Government
and being followed by other organizations. The accretions to the CPF are also
being invested as per the Govt. guidelines and the same can be done with the
pension fund also employees of the NVS has submitted a representation for
re-opening the proposal for grant of pension benefit to the employees of NVS.
AS (School Education) convened a meeting on 06.02.2013 interalia to discuss
the issue of pension to the employees of NVS. It was decided that NVS may
again submit the proposal to the' Department of School Education & Literacy. '
In view of above, the proposal is again submitted for the consideration.

8. Present status

In view of the facts and circumstances as on date it is felt that introduction of
Pension Scheme for NVS employees who joined before 01.01.2004 on the

pattern of CCS (Pension) Rules 1972 may kindly be implemented at the
earliest.
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MINUTYEY UF T3E MEETLNG HELD ON 9™ g 14t FEBRUARY, 2G13 UNDEL: jiy
CHAIRPERSONSHI? OF 45, VRINDA SARUP, ADDL. SECRETARY, DEPTT. GF
SCHOOL EDUCATION & LYTERACY, M/HRD, SHASTRT BHAWAN, NEW DELHT WITH
THE REPRESENTATIVES OF JOINT ACTION COMMITTEE (JAC) OF EMPLOYEES

ASSOCIATION/FORUM OF NAVODAYA VIDYALAYA SAMITT
QRUM OF NAVODAYA VIDYALAYA SAMITI

foheetng was held unger the chairpersonship ~f Ms. Vrinda Sarup, Additionai
Secretary (3£), MHRD on 99.02.2013 at 12,00 noon in the conference hall in ‘C’ Wing, Shastri
Bhawan, iNew Delhi, with the representative of Joint  Action . Cominfites: of
NavodayaVidyetayaSamiti £mpioyees Assoclations, to discuss their demand. The foli iR
membs:s aticinded the meeting:

LSk VL Balasubram:=rian, Member CEC, JAC ant ax-Principal, INV, kasargod
2. Shri M.S. Yadav, Genaral Secretary, NVSEWA (RO, Chandigarh)
3. Shrl i3jay Kumar, President, JINVCA & MSWA (INV, Supaul, Bihar)
4 whrl Yogencra Kures: Sharma, Vice-President, AINVSA (Y, SawalMadranur,
Rijasthan) - :
5. Shri Pankaj Kumar, General Secretary, INVCA &MSWA (INV, Samastipur, Bihar
- 6. Shri A.K. Gaui, National Working President, AINVSA (INV, Sonepat, Haryana)

o 3l 2K Gupta, National Organizing Secretary, AINVSA, (3NV, Bhopal, 5P
3. st Raj Kumar Raddi, Member, NAVSEWA (RO, Chandigarh}

" Bt Shiv #arain, President, MAVSEWA(RO, Chandigarh).

P4, Ziwi RPS Megi, Mamber, AINVSA(TGT, Maths, NV, Soland{Hby.

1750 Anif Shanva, President, NAVSEWA (RO, Jaipur).

i osdditon, the Tollowing officer: from MHRD and NVS were 2ise present:-

. ¥ Nagesh Singh, Econormnic Auvisor, M/HRD.
2. b G5 Bothyal, Commissioner, NVS.
: o Narssh Kosaar, Joint Commissioner (Admn.), NVS,
- “h, .8, Khanng, Joint Commisinner (Pers.). NVS,

- 3. 5h. P.X. Sharma, Deputy Commissioner (Admn.), NVS,
4, Sh.DC. Veima, Asstt, Commissinner (Estt.), NVS,

The following decisions were taken on the demands of employean:-

Demands Decision

n
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Li.';t:»\.ri:. of India CC5 Pension | NVS will re-submit a proposai wti: full justifcating anw ;
o all empioyees joined | various options available for providing Pension. to
i prior fo £1.01.2004 employees of the NVS who joinad prior to 01012304, ¢
| along with Draft Cabinet note, within 15 dave of ihe
issue of the minutes.

10% Special allowance to | The following committee is set up o ok int this
non-teaching staff demand:- ‘
L. 3C {(Admn.)

2, JC(Pers.)

3. Two Principai’s

e,

!
!
1

1




4, Shri Bijay Kumar, CA, JNV, Sapaul.
5. Shri M.S. Yadav, OS, JNV, Chandigarh

NYS wiif snibesit 2 comprehensive proposal to the Minislry
within ohe monch giving full justification for grant of
10% Special Allowance to the non-teaching staff of JNVs
indicating theduties and responsibilities of each category
of post including available options for outsourcing the
work v@erever feasibie. Commissioner may like to add
mare members in the Committee, if required,

Defining working hours for
all categories of employees

The following Committee s
dernand:
1. 1.C. (Pers.) Chairman
2. Two Deputy Commissioners- Members
3. Four Principals (Tweo Male and Two Female) -
Members
4. fight Teachers (Four male and Four female) -
Members.
Tha Committee will ansure that functioning of the JNVs
Is not adversely affected while preparing duty roster.
Commissioner may like to add any more members, if
reduired. The Conwnittee will submit its report to the
Miniziry within three months from the date of issue of
the minutes.

set up to look into their

" | MACP to teaching staff

=
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As per 69 CPC, the MACP has been extended to only
nor-tgaching staff. In ithe case of teaching faculty, thay
hers. Deen extended up-graded pay scale as per
recommendations of &% CPCand the benefit of MACP was
not extended te them as it is not recommended by &%
CPC. They have been given two higher upgradations as
was spplicable fo them in the 5™ CPC, However, it was
decvied to examingz, the case of Principals cadre in |
resct of possibility ~f financial upgradation. 1S (SE-IT),
MHRD, will look into this matter in consultation with
Ministry of Finance CPC Unit and convey decision to the
Sam:i within a period of one month.

5. Appointment  of Warden | The MHRD will look into the proposal submitted by.the
and Matron on permanent | Samiti Toir creation of post of Warden for Boys’ Hostel or
basis. outsourcing possibilities and will convey early decision in

the matter.

6& 7 | Discrimination with the | Demand is not acceptable in view of clearly laid down

- | Assistants/Audit position of CPC, ) :
Assistants/Legal
Assistant/PAs ~ and
upgradation of Grade Pay
of Section Officers. : .
8. Sanction of Post of Mess | As decided against item No.2 (ihid)

Staff
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9 - | Conducting thg_ The test will be conducted every year. The test for
| departmenta| promotion | promotion of TGTs to PGTs may be conducted in May,

P § test ygar[y.‘ - 2013 by Navoraya Vidyalaya Samiti positively,
. 110. - ['Restoration ~ o ~Earned | Demand is not acceptable as facility of leave as per
| Leave to teaching staff/ recommendations of the 6 CPC, has heen provided. }
Vacation staff in addition SRR ‘ [
e ’ to Halif Pay leave. ) ST
11 !Timely promotion to all | Samiti will expedite the matter and ensure hat cases of |

staff. = Promotions are finalized on priority.

2 |
3

12. Stepping: up aof pay of | A Committee has already been set up by the Samiti to*
 Seniors with that of their | examine cases of such anomalies in respect of each
'} juniors. category which will be addressed on pricrity basis.

Enhancement of HM/AHM | The matter is already under consideration with ihe
allowance : Samiti. The updated guidelines including provision for |
this allowance will be submitted by the Samiti to the next
FC/EC for decision.

]
13
|
/ ( 1.4.) Implementation of Nursing | The case has besh referred by the Ministry to the |
allowarice to the Staff | Anomalies Committee of Ministry of -Finance.  Their
Nurses of JNVs, decision is awalted. N

(5Y | Up-gradation of Grade Pay | The MHRD wil examing the propesal submitted by the |

; of Catering Assistant in | Samiti and with due consultation with Financef

VS, _ . "] Department will convey its decision at the earliest,
F3%  Homendatire of “Post of | Demand is not acceptable as it wouid requre change o |
i {UDCto Accountant. educational qualification. ' @

KN R, . N
17, i Providing free education to | The Samiti will examine the proposal and submit e

[ e children of expired | same to the FC/EC ftor consideration and approprisie

staff, | decision. ' T ‘ :
18.  I'Admission of ward of Hqrs | Demand not accepted.
and Regional office staff
under staff ward quota, .
| 19. |[Timely compensation and- Samiti-would act with promptness in such matters.

- s 2ofitlement to dependents - ‘ ’ :
" | on accidental expiry of any

| staff.. , _ :
200 Timely benefit for retiring Samiti would expedite such matters -and they wiil be
| staff . monitored by Comimissioner on a regular basis.

121, MACP/Senior Scale to the | Demand not acceptad as the Drivers are covered under
Brivars in NVS separate ACP scheme.

@ ‘Creation &f PGT posts in | The Ministry will examine the propesal submitted by the
/ ‘Modérn IndianLanguages. | Samiti and convey Its decision at the earliest. -
g 23. | Extension of the+ Demand not accepted as the ‘same is not within the
retirement age for the | ambit of Samiti / Ministry.

teachers.
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The Additional Secretary (Secondary Education) further desired that Samiti may evolve

a mechanism to hold regular meetings with the representatives of the Assoclations to consider

and address their demands in a timely mani.or, She also appeaied to the members of the JAC
. to call of the strike and resume thelr duties and ensure that the Vidyalayas function smoothly
and students do not suffer as their annual Board examinations are near at hand,

Since the above meeting was not attended by some of the members of JAC, they were
© given an opportunity on 11.2.2013 at 3.30 pm in the Ministry of HRD which was attencled by
the following:- :

1) shri L.B. Reddy, General Secretary, AINVSA, TGT (Hindi), INV, Warangal, AP
2) Shri Jagdish Rai, President, AINVSA, PGT (Economics), INV, Azamgarh, UP.

3) Shri J.K. Singh, Geheral Secretary, AINVSA, PGT (Hindi), NV, Purnea, Bihar,
4) Shri Rajesh Kumar, Member, AINVSA, TGT (English), INY, Kasargod, Kerala.

During the meeting above members were apprised about the detailed deliberations
held on 9.2.2013 and were handed over the draft minutes,

Meetings ended with a Voie of t}ianks to the Chair.
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Navodaya Vidyaléy a Samiti

Sub: Minutes of the Meeting held on 9™ February, 2013 under the
Chairpersonship of Ms. Vrinda Sarup, Addl. Secretary, Deptt. of School
Education & Liferacy, M/o HRD, Shastri Bhawan, New Delhi with the
representatives “of Joint .Action Committee (JAC) of Employaes

Association/Forum of Navodaya Vidyalaya Samiti.
CES I

A meeting was held under the chairpersonship of Ms. Vrinda Sarup,
Additlonal Secretary (SE), MHRD on 09.02.2013 at 12.00 noon & the conference
hall in *C’ Wing, Shastri Bhawan, New Delhi, with the representative of Joink
Action Commitiee of Navodaua Vidyalaya bamlti Employzes Associations, ¢
discuss their demand.

-

2. Draft minutes of the meeting are placed below for kind perusal and
approval of AS(SE).
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ﬁ i }-’J/F"‘W {S
(Naresh Fumar}
Joint Comimnissioner (Admn.)
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No.F.17-44/201 1-UT-I1I
Goverrmeu of India
Ministry of Human Resource Development
Department of Schoot Education & Literacy
UT-5 Szction

New Delhi. dated the 15™ Fel,
To, .

Shri G.S. Bothyal,

Commissioner

Navodaya Vidyalaya Samiti

B-15, Sec-62

Noida (U.P.) —

Sub:  Meeting with AS (SE) on 06.2.2013 to discuss the issues raied by JA{ - proposal for

reconsidering the proposal for extension of GPF-cum-Pension scheme. 1972 to the
employees of NVS.

Sir,

Please refer to your letter no. 18-1710-NV S(GA) dated 7.2.13 on the subject mentioned
zoove. The proposal submitted by you takes note of the past events leading to the setting up the
NVS and the grounds as to why the proposal of pension scheme could not accented so far the
{rovernment, which are actua) facts and have already corsidepad oy the Minustrv of Finance,

2. You are, therefore, requested to furnish a self-contained proposal for reconsideration of

benefits of GPF-cum-Pension scheme for the employees of NVS who joined the Samiti before
1.1.2004 as decided in the meeting with supperting documents alongwi!a & draft cabinet note.

T ou 'S faivafu i_‘.":

(P.K.Miual)
— Deputy Seceetary w the Govt. of India

I
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NAVODAYA VIDYALAYA SAMITI [\ ]Sl/‘lal 9

(An Autonomous Organization under ‘
Ministry of Human Resource Development,

Department of School Education & Literacy),
—  Government of India '
B-15, Sector-62, Institutional Area, Noida-201309(U.P.)

Phone no. 0120-2405927 Fax No. 0120-2405182
Email : Navodaya@ren02.nic.in
: Navodava@nda.vsnl.net.in
Website: Navodaya.nic.in

F. N0.24—0'1/2013-NVS.(GA)/]Eﬁ Dated : 08/03/2013
To

Shri Nagesh Singh
Joint Secretary(S-1l) and Economic Advisor
Ministry of HRD

Department of School Education & Literacy,
Shastri Bhawan

New Delhi. N

Sub : Draft note for Cabinet Committee .on Economic Affairs -
Introduction of Pension Scheme under CCS(Pension) Rules, 1972
for the employees of Navodaya Vidyalaya Samiti.

Sir,
As desired, [ am enclosing herewith draft note for Cabinet Committee on
Economic Affairs regarding introduction of Pension Scheme under

CCS(Pension) Rules, 1972 for the employees of Navodaya Vidyalaya Samiti.

2. It is requested necessary action may please be taken at your end.

ﬂé oﬂv oY ud/'ﬂ{/lj{ﬁ 0\’(7 Yours faithfully,
L

v

- S
¥ QM _ & \ N‘ﬁ W (G}‘gﬁﬁ

Commissioner
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GOVERNMENT OF INDIA

MINISTRY OF HUMAN RESOURCE DEVELOPMENT

DRAFT NOTE FOR CABINET COMMITTEE ON ECONOMIC AFFAIRS

Subject: Introduction of Pension Scheme tinder CCS (Pension) Rhles,

1972 for the employees of Navodaya Vidyalaya Samiti (NVS).

PROPOSAL

The proposal seeks approval of the Cabinet for introduction of GPF
Pension S_cherhe under CCS (Pension) Rules, 1972 for the employees in
Navodaya Vidyalaya Samiti, an autoﬁomous organization, fully funded by
the Government of India under the Ministry of Human Resource

Development, Department of School Education & Literacy, who joined the -

service before 1.1.2004. —
1. BACKGROUND

The scheme of Navodaya Vidyalayas (JNVs) was approved by the
Union Cabinet in Aug'1985 to _give shape to the vision of the then Prime
Minister Late Shri Rajiv Gandhi to have a residential school system for the
talented children pre-dominantly from rural areas. Navodaya Vidyalaya
Samiti (NVS) was established as an autonomous body under the
administrative control of Department of Secondary and Higher Education,
Ministry of HRD, to set up and administer Jawahar Navodaya Vidyalayas
(JNVs) under the scheme. Navodaya Vidyalaya Samiti is a Central Sector

Scheme which is 100% funded by the Government of India in the shape of '

grant-in-aid. JNVs are fully residential, co-educational institutions providing
free education including boarding and lodging, text books, uniform,
stationery, etc. upto senior secondary stage.
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Establishment of Navodaya Vidyaléyas is, thus, a part of the

conscious efforts of the Government for spreading quality education in the
country through Central Sector Schools. Navodaya Vidyalayas are

addressing the needs of talented rural children, who are otherwise deprived
of good quality education.

Initially, 02 Navodaya Vidyalayas were opened at District Amrawat
(Maharashtra) and Jhajjhar (Haryana) during 1985-86. The appointment in
these JNVs were initially made on deputation. basis and thereafter direct
recruitment/permanent absorption of emploYees have taken place from the
year 1989 onwards. At that time, an assurance was given to all employees
that pension scheme for employees of the Samiti is under consideration and
likely to be introduced in thenear future. It was also assured that on

adoption of the pension scheme in the Samiti such employees would be

given a chance to count their past services rendered by them in their parent

organization for pension purpose in accordance with the extant rules. JNVs
started functioning with 02 numbers in 1985 has now grown to 596 Nos. and

aiming to establish JNVs in the-remaining districts of the country as a part of -

the scheme.

2. SERVICE CONDITIONS OF THE EMPLOYEES OF NVS

The Government of India_has approved extension of the pay structure
to the teaching and non-teaching staff of Central Government employees.
NVS has also adopted, mutatis-mutandis, the Government of India rules and

regulations on service matters for its employees

The Ministry of Finance, Department of Expenditure, Gowt, of India
vide its Notification No. 4(1)-E.V./90 (i) dated 11.11.1891 extended the
Contributory Provident Fund (CPF) Scheme to the employees of NVS
retrospectively w.e.f. 1 April'1988 (Annexure-I).

ot
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At present, employees of NVS are given the benefit of Leave
Encashment, Gratuity and Contributory Provident Fund. The Government
has approved introduction of New Pension Scheme to all regular NVS
employees joining NVS after the date of Notification and also given option to
other regular employees of NVS -either to join the New Pension Scheme or
to continue with the existing CPF scheme. The New Pension scheme has

been introduced w.e.f. 1.4.2009. However, the employees who joined NVS
before this date, have not accepted this scheme.

-—

3. EFFORTS MADE TO INTRODUCE CCS PENSION SCHEME IN
N.V.S.

A proposal was moved for introduction of Pension / GPF Scheme in
the Samiti in the light of decisions taken by the Government of India on the
recommendations of Fourth Pay Commission and circulated vide O.M. No.
4/1/87-PIC-] dated 01.5.1987 (Annexure-ll) issued by the Department of

Pensions and Pensioners Welfare, wherein it was decided that all CPF

beneficiaries in service should be given an option to convert to Pension

Scheme, it was, however, not agreed to by the Ministry of Finance, Deptt. of
Expenditure informing that the question of introduction of a Pension Scheme
Ain public sector undertakings is under consideration of the Gowt, and hence
the department is not in a position to givé concurrence for introduction of
Pension Scheme in the Samiti. Subsequently, however, the option was not
allowed to the employees of NVS on the ground that NVS has not come in
existence on 01.01.1986. B

The matter was again referred to the Department of Expenditure in

Feb' 1990 and in reply the department informed that keeping in view the
likely repercussions of the decision to bring employees of NVS under the

pension scheme, the propo—sa[ may not be agreed on balance of
convenience, The proposal was again submifted to the Department of

| 22—
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* Expenditure in 1992 and this was not supported on the ground that in the

context of resource crunch and efforts of the Government to maintain the

budgetary deficit within the desired limits, status quo should be maintained.

This proposal was again taken up by the then Hon'ble HRM and
Chairman, NVS with the Hon'ble Minister of Finance in December, 1998. In
response, the then Hon'ble Finance Minister has informed that the Ministry
of Finance had not agreed to the proposal for introduction of pension
scheme on GOl pattern for the employees of autonomous bodies for certain
reasons and in case the proposal regarding introduction of pension scheme
on GOI pattern for the employees of NVS is agreed to, there would be
similar demands from other autonomous bodies receiving grants-in-aid from
the Government which may be difficult to resist. The reasons given by the
then Hon'ble Finance Minister in his letter dated 5.2.99 for rejecting the
proposal are as under:-

a) The cost of introduction—of pension scheme is much higher than the
CPF Scheme. While CPF is an one-time settlement, pension is a life-
long commitment not only in respect of the pensioner but his family
also. The liability on account of pension keeps on increasing with
every increase/revision in pay/pensionary benefits on the basis of the
recommendations of the successive Pay Commissions and revision in
the rates of dearness relief. As most of the autonomous bodies are
fully funded through grants-in-aid received from the Government,
Government's liability will increase to that extent if pension scheme is
introduced.

b) For servicing a pension scheme, a pension fund is required to be set

up to be managed by a Trust. Difficuities may be experienced in ‘

judicious administration of the fund.

jo3



_ (DY
Sof13
¢) Under the employees' Provident Fund Act, the accretions to the

Provident Fund are to be invested as per the pattern of investment
laid down by the Government. With the formation of a Pension Fund, if

accretions are invested elsewhere, the Government will loose
resources to that extent.

d) In case the organization is wound up for one reason or the other, the
Government may have to take over the entire liability for pension.

4. JUSTIFICATION FOR THE-_INTRODUCLIQN OF PENSION SCHEME IN
NVS

Following instructions/orders issued by the Govwt, of India from time to
time clearly reveal that the employees of NVS are the rightful claimants to
the pensionary benefits under ccs (Pension) Rules, 1972

a) Programme of Action on National Policy on Education. 1986 on

Recruitment and old-age benefits and medical-care for Teachers:

™

"All teachers in Government and local bodjes and in institutions
created by Government or by Acts of Parliament/State
Legislatures will be eligible for retirement and medical benefits
identical with Government servants; Teachers in aided and
private institutions will also be eligible for such benefits in
accordance with such directions as may be issued by the

Government from time to time",

Programme of Action (POA) is a policy document, which was
deliberated at length in both the Houses of Parliament and approved
for implementation. Therefore, the Union Government is committed to
extend the retirement benefits to the teachers as:available to the
Central Government employees.
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In the note for Cabinet, following statements have been made with
regard to pay scales of teachers in Navodaya Vidyalayés :

"The feaching and non-teaching staff that each school will require, has
been worked out and, is at Annexure-lil. The calculations in
Annexure-1V are based on the salary structure in the Kendriya
Vidyalaya Sangathan. A final decision.on the pay scales to be made
applicable to these schools would be taken after the reports of Expert
Committees are received and the scales may be somewhat higher in
view of the special nature of these schools."

In the same note, it was also proposed to provide a separate section
in the Ministry of Education to look after the work relating to Na\}odaya
Vidyalayas. It was proposed to have this section under the Officer of
the rank of Director assisted by 01 Under Secretary, 01 Section

Officer, 04 Assistants, 03 LDCs, 02 Stenographers and 02 Group 'D'

employees,

Thus the requirement of teaching and non-teaching staff for a
Navodaya Vidyalaya along with financial implications were included in
the note for cabinet. These calculations were based on the salary

* structure in the Kendriya Vidyalaya Sangthan where the employees

were getting pension at that time and are getting pension now also.
Further, this note also provided for creation of one section under an
officer of the rank of Director in the Ministry of Education to look after
the work relating to Navodaya Vidyalayas. '

The financial implications for creation of posts in the Ministry of
Education and NVS, as included in the note for Cabinet, are identical.
It is thus evident that -

Els
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i) While calculating the financial implications for creation of posts

for Navodaya Vidyalayas, pension component was also taken
into account; and

ii) The posts created in the Ministry of HRD for looking after the
work relating to NVS are having pensionary benefits whereas in
respect of the posts created for NVS under the same Cabinet
note, this benefit is not given to NVS employees.

Extracts from the IV Pay Commission Report

"Para 9.8:

In so far as the CPF beneficiaries still in service on January 1,
1986 are concerned, we recommend that they should be deemed
to have come over to the pension scheme on that date unless
they specifically opt out to continue under the CPF scheme. The
CPF beneficiaries who decide to continue to remain under that
scheme should not be eligible on retirement for ex gratia

payment recommended by us for the CPF retirees”.

The Minisiry of Personnel, Public Grievances, and Pensions vide
Office Memorandum No. D.P.&P.W., O.M. No. 4/1/87-P.1.C-l, dated
1-5-1987, conveyed the acceptance ‘of above recommendations
of the IV Pay Commission, and allowed -all the Central Government
employees including Central Autonomous Bodies for change over
from the Coniributory Provident thd (CPF) scheme to Pension
scheme w.e.f. 1.1.1986. '

It is relevant to point out that two Navodaya Vidyalayas were opened

at Amrawati and Jhajjhar during 1985 - 86. The posts for these

Vidyalayas were sanctioned by the Government on 28.10.1985
(Annexure-ll). The first installment of Grant-in-Aid of Rs.22.50 lacs

106
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for meeting expenditure‘on these schools was also released by the
Government on 28.10.1985 (Annexure-IV). Thus the posts for
Navodaya Vidyalayas were existing prior to 01.01.1986. As such NVS
is covered under the provisions of Department of Pension, and
Pensioner's Welfare OM No. 4/1/87-PiC-l dated 01.05.1987 which

provides that all employees who were in service on 1.1.1986 will be

deemed to have come' over to the Pension Scheme unless they
specifically opt out of the Scheme.

Extracts of General Financial Rules of Government of india

"Rule 149 (4) (iv) Annexure-VIi:

(iv)

All Autonomous Bodies or grantee -institutions‘which receive
more than 50% of their recurring expenditure in the form of
grani‘-in—aid -should formulate terms and conditions of service
of their employees so that by and large they are broadly
comparable to those applicable to similar categories of
employees in Central Government”.

Since the Samiti is provided with 100% funds in the form of grant-
in-aid by the Ministry of HRD, the employees of NVS are eligible
for the pensionary benefits as available to empioyees of likely
placed organizations i.e. KVS, CTSA, NCERT etc¢.

(07
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Benefits extended to other similarly placed organizations:

It is also submitted that the benefits of GPF Pension Scheme
under the CCS(Pension)' Rules, 1972 have been allowed to many
other organizations namely IIT, Kanpur, IIT, Bombay, IIT, Kharagpur,
[IT, Roorkee, CSIR, Life Insurance Corporation, General Insurance of
India, {IPA, National Human Rights Commission, Indira Gandhi
National Open University, NIOS, Nehru Yuva Kendra, Mizoram
University, Konkan Railway Corporation Ltd. efc. though they were
set up almost at the same time or after the establishment of NVS.
Details of such organization are given at (Annexure-V).

Some of the organisations where pension scheme has been
extended are in a position to generate funds to fully or partly meet the
pensionary liability. However, the policy regarding extension of
pensionary benefits needs to be decided on the principles of equity
and not on the basis of any organisation’s capacity to generate funds
which is determined by_its mandate as decided by the Government
itself. Any decision based only on organisation’s capability to
generate funds would tend to be discriminatory.

RECOMMENDATIONS OF VARIOUS COMMITTEES

The committee set up by the Ministry of HRD to review the

management, structure and operating mechanism of NVS under the
Chairmanship of Shri Y.N. Chaturvedi (Retd.) Additional Secretary, Ministry
of Human Resource Development, has also strongly recommended the

extension of pensionary benefits to the employees. of NVS at par with

Kendriya Vidyalaya Sangathan (KVS). The committee has observed the

non-availability of this benefit to be one of the reasons for the teachers

leaving the services of NVS.

| O
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Department related Parliamentary Standing Committee on HRD in its
154" Report on functioning of Navodaya Vidyalayas (NVs), has observed
vide para 18.3 as under :

"The committee takes Note of the reservations of the Ministry of
Finance in providing Pensionary benefit to employees of NVS. The
committee fails to comprehend the reasons for having different
approach of mind for employees working in two organizations doing
similar work under a similar set up and conditions. The committee
would like to point out when employees of Kendriya Vidyalaya
Sangathan can enjoy the pensionary benefits on their retirement, what
deters the Government in providing similar facility for empldyees of
Navodaya Vidyalaya Samiti, many of them away from their families
serving in residential schools located in rural areas. The committee,
therefore, strongly feels that the position may be reviewed again
and a decision acceptable to employees of JNVs may reach at -
the earliest."

Further, the department related Parliaméntary Standing Committee on
HRD in its 184™ report on the functioning of Navodaya Vidyalayas has
observed as under:-

“The Committee reiterate its recommendations made in 154" report
for provision of pensionary benefits to NVS employees on the same
level as being given to KVS employees. The Committee strongly feels
that NVS employees need to be governed by similar service
conditions including pensionary benefits as applicable to KVS
employees.

It is thus seen that the necessity of extending the provisions of
CCS(Pension) Rules, 1972 to the employees of NVS has been appreciated
and recommended at the highest levels.
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6. CONCERN OF THE SAMITI

Navodaya Vidyalayas have emerged as leaders in the secondary
school system in the country for the last so many years. These Vidyalayas

have out performed other school system within a short span of their.

existence. It is very important to recruit and retain competent and qualified
teachers willing to serve in mtenor rural areas so that the Vidyalayas can
achieve the noble objectlves of providing quality education to the talented
children pre-dominantly from rural areas and serving as pace setting
institutions in each district. The academic excellence of JNVs is better than
other organized school systems.

Grant of pension benefits to employees of NVS can not be denied on
account of financial crunch and organisation’s inability to generate funds to
meet tHis liability. Therefore, on the grounds of equity and parity with other
similarly situated organisations, pensionary benefits may be extended to the
staff of NVS who have joined before 1.1.2004, as pension is an important
social security factor after retlrement

7.  FINANCIAL IMPLICATION FOR IMPLEMENTATION OF PENSION
SCHEME

At present, 596 Navodaya Vidyalayas(including 20 JNVs in districts
having large concentration of SC& ST population) have been sanctioned
with the ultimate target of one-Navodaya Vidyalaya in each district of the
country. As on date, the sanctioned strength of employees in NVS is
approx. 23,000, which includes about 13,000 teaching and 10,000 non-
teaching employees. The number of employees who joined NVS prior to
1.1.2004 and are still working is 12,300. Besides, the employees who have
retired after completing 10 years of regular service in NVS prior to 1.1.2004
and are thus eligible for pension is 450. Thus, in case the Pension Scheme
under CCS(Pension) Rules, 1972 is extended to NVS, this would be
applicable to approx. 12,750 eligible employees, including retired employees

of NVS.




~/

12 of 13,

In respect of CPF Subscribers of NVS, an amount of Rs.369.14 crores
(approx.) towards the CPF Contribution (i.e. Management Share alongwith
interest payable thereon) has accumulated upto the year 2012-13. The
committed liability towards CPF Management Share is met out of Grant-in-
aid received from the Govt. and the interest liability thereof is borne out of
the interest earned 6n investment of CPF Corpus available with the Samiti.
In case the Pension Scheme under CCS (Pension) Rules, 1972 is
introduced for the employees of NVS, the entire CPF liability towards

_ Management Contribution alongwith interest in respect of the eligible

working employees who joined prior to 1.1.2004 will be transferred to
Pension Fund which will go on increasing every year. Eligible retired
employees will be given an option to join the pension scheme on refund of
the CPF Management Share already paid to them alongwith interest @ 12%
p.a. -

As per actuarial calculations got by NVS, the total pension liability for
the eligible employees joined before 1.1.2004 will be approximately
Rs.1358.15 crores. After adjusting Rs.369.14 crores of accumulated CPF
liability towards Management Contribution available till the end of 2012-13,
the balance liability for providing pension benefits to employees of NVS will
be about Rs.989.01_crore which may be provided by the Government either

in lump-sum or in installments as a part of grant-in-aid. The accretions to the

Pension Fund can be invested as per the pattern laid down by the

Government.

(l
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8. POINT ON WHICH CONSIDERATION OF THE CABINET IS
SOLICITED

Approval of the Cabinet is solicited for the implementation of GPF Pension
Scheme for the eligible NVS employees, who joined before 01.01.2004, on
the pattern of Central Civil Services (Pension) Rules, 1972.

9. IMPLEMENTATION SCHEDULE

The proposed Pension Scheme will be given effect by
adopting the CCS (Pension) Rules, 1972 during the year 2013-14.

10. APPROVAL BY HRM

The Minister of Human Resource Development has seen and
approved this note.

—_ dedededkdkk
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Departmint of Pension ahd Pensioners' Welfare
_ - New Delhi, the 15t May, 1987,
OFFICE MEMORANDUM

Subject:-Change over of the Central Government employees from the Contributory
Provident Fund Scheme to Pension Scheme - Implementation of the
recommendations of the Fourth Central Pay Commission.

_ ,L'I_‘he undersigned is directed to state that the Central Government employees who

are governed by the Contributory Provident Fund Scheme (CPF Scheme) have been
given repeated options in the past to come over to the Pension Scheme. The last such
option was given in the Department- of Personne] and Training O.M., No. F3(1)-
Pension unit/85 dated the 6th June, 1985. However, some Central Government
employees still continue under the CPF Scheme. The Fourth Central Pay
Commission has now recommended that all CPF beneficiaries in service on January 1,
1986, should be deemed 1o have come over 1o the Pension Scheme on that date unless
they specifically opt out to continue-under the CPF Scheme.

2. After careful consideration the President is pleased to decide that the said
recommendation shall be accepted and implemented in the manner hereinafter indicated.

3. All CPF beneficiaries, who were in service on 1.1.1986 and who are still in

service on the date of issue of these orders will be deemed to have come over 1o the
Pension Scheme. :

3.2, The employees of the category mentioned above will, however, have an
option to continue under the CPF Scheme, if they so desire. The- option will have to

+ be exercised and conveyed to the concemed Head of Office by 30.09.1987 in the form

enclosed if the employees wish to continue under the CPF Scheme. If no option is
received by the Head of Office by the above date the employees will be deemed to have
come over to the Pension Scheme. . /

3.3. The CPF beneficiaries, who were in service on 1.1.1986, but have since
retired and in whose case retirement benefits have also been paid under the CPF
Scheme, will have an option to have their retirement benefits calculated under the
Pension Scheme provided they refund to the Government, the Government contribution
to the Contributory Providens Fund and the interest thereon, drawn by them at the time

of settlement of the CPF Account. Such option shali be exercised latest by
30.09.1987.

34. In the case of CPF beneficiaries, who were in service on 1,1.1986 but have
since retired, and in whose c¢ase the CPF Account has not already been paid, will be
allowed retirement benefits as if they were borne on pensionable establishments unless
they specifically opt by 30.09.1987 to have their retirement benefits settied under the
CPF Scheme,

— 47
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1 3.5 Inthe case of CPF beneficiaries, who were in service on 1,1.1986, but have
since died, Either before retirement or afler retirtment, the case will be settlad in
accordance with para 3.3 or 3.4 above as'the case may be. Options in such cases will
be exercised latest by 30.09.1987 by the widow/widower and in the absence of
widow/widower by the eldest surviving member of the family who would have

otherwise been eligible to family pension under the Family Pension Scheme if such
scheme were applicable.

3.6 The option once exercised shall be final,

3.7 In the types of cases covered by paragraph 3.3 and 3.5 involving refund of
Government's contribution to the contributory provident fund together with ingerest
drawn at the time of retirement, the amount will have to be refunded latest by the*30th
September, 1987, If the amount s not refunded by the said date, simple interest
thereon will be payable at 10% per annum for period of delay beyond 30.9.1987.

4.1 In the case of employees who are deemed to come over or who opt to come
over to the Pension Scheme In terms of paragraphs 3.3, 3.4 and 3.5, the retirement and
death benefits will be regulated in the same manner as in case of temporary/quasi-

permanent or permanent Government servants, as the case may be, borne on
- pensionable éstablishment,

4.2 In the case of employees referred to above, who come over or are deemed to
come over to the Pension Scheme, the Government's contribution to the CPF together
with the interest thereon credited to the CPF Account of the employee will be resumed
by the Government. The employees contribution together with the interest thereon at
his credit in the CPF Account will be transferred to the GPF Account to be allotted to
him on his coming over to the Pension Scheme.

4.3 Action to discontinue subscriptions/contributions to CPE Account may be
teken only after the last date specified for exercise of option, viz., 30.09.1987.

5. A proposal to grant exgratia payment to the CPF beneficiaries, who Yetired
prior to 1,1.1986 and to the families of CPF beneficiaries who died prior to 1.1.1986,
on the basis of the recommendations of the Fourth Central Pay Commission is
separately under consideration of the Government. The said ex-gratia payment, if and
when sanctioned, will not be admissible to the employees of their famifies who opt to
continue under the CPF Scheme from 1.1.1986 onward.

6.1 These orders apply to all Civilian Central Government employees who are
subs'cribing to the Contributory Provident Fund under the Contributory Provident Fund
Rules (India), 1962. In the case of other contributory provident funds, such as Spec:lal
Railway Provident Fund or Indian Ordnance Factory Workers Provident Fund or Indian
Naval Dockyard Workers Provident Fund, ete., the necessary orders will be issued by
the respective administrative authorities, '

6.2 These orders do not apply to Central Government employees who, on re-
employment, are allowed to subscribe to Contributory Provident Fund. These orders

{
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also do not apply to Central Government employees appointed on contract basis where ,

the contribution to the Contributory Provident ¥und is regulated in accordance with the
terms of contract,

6.3 These orders dﬁ@;{p_gtaalsp apply- to soientific and-technical. personnel of . the
Department of Atomjg: snergy, Department.of Space, Department of El¢éfranics and
Sugtother Scienfifi¢” Departments ag have adopted-the systein prevailing-in the
peariiient of AtIic Energy. Separate orders will be issued in their respect in due
course, ' ‘

7.1 Ministry of Agriculture etc., are requested 1o bring these orders to the notice of
all CPF beneficiaries under them, including those who have retired since 1.1.1986 and
to the families covered by paragraph 3.5 of these orders.

7.2 Administrative Ministries administering any of the Contributory Provident
Fund Rules, other than Contributory Provident Fund Rules (India), 1962, are also

advised to issue similar orders in regpect of CPR beneficiaries covered by those rules in
consultation with the Department o%cnsion and Pensioners’ Welfare,

. 8. These orders issue With the concurrence of the Ministry of Finance Department
of Expenditure vide their U.O, N0.2038/JS (Pers)/87 dated 13.4,1987.

9. In their application to the persons belonging to Indian Audit and Accounts
Department, these orders issue after consultation with the Comptroller and Auditor
General of India.

10. Hindi version of these ordess follows. C e — -~
(LK. Rasgotsf)

. Additional Secretary to the Government of India
All Ministries/Departments of the Govemment of India. -

Copy to 1-

President's Secretarlat

Vice Presldent's Sacretariat

Prime Minlster's Office

Lok Sabha Secretariat

Rajya Sabha Secretariat

Cablnet Secreatariat

Sectetary, U.P.8.C., New Delhi
Supreme Court of Indla

, Elactlon Commisslon

10. Planning Commisslon -

11, Comptroller and Auditor Ganeral of Indla
12. Accountants General of all Statas

13. Diractor of Audit, Ceniral, Madhu Industral Estate, P,B.Marg, Bombay
14, Director of Audit (Central), Caloutta

15, Director of Audit, Central Revenue, New Dalhi

Qo ~Mm o b WPy —
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16, Diractor of Audlt, Central, Bombay .

17, Director of Audlt, Scientific and Gommercial Department, Boémbay N
18. Director of Audit Commerce, Works and Miscellaneous, New Delhl o
18, Controller Generai of Accounts

20, Diractorate of Accounts, P.A.l. Section, Panaji, Goa

21, Controller of Accounts, Delhl Adminlstration, 'B" Block, Vikas Bhavan, Indraprastha

. 22, Controllar Genera! of Defence Accounts

23, Controller of Delence Accounts (Penslon) Allahabad

24. Contreller of Defence Accounts (Navy), Bombay

25, Centroller of Defence Accounts (Alr Force), N. Dalhl

28, Deputy Controller of Defence Accounts,(Pension Disbursement),New Dalhi

27. Finance Secratarles of All States and U, Ts.

28. Chief Secretaries of Governments of all States and Union Territorles »

20. All Attached and Subordinate Offices of tha Department of Personnel & Tralnipg

30. All Officers and Sactlons In the Depariment of Perscnnel & Tralning/Depattment of
Penglon & Penslonars' Welfare

31. A.LS, Divislon, Department of Parsonnel & Training (10 copies)

32. E.V.Section, Department of Expenditure (10 coples)

33. J.C.A, Sactlon (With 100 shbare coples for circulation among members of National
Counoll (JCM) ’

34, Under Secretary (F), Deptt. of Penslon & Pansionars' Weilare {with 30 spare coples
for clroulation among membars of SCOVA)

35. Parllament Library (10 coplas)

36. Natlonal Library.(10 coples)

¢
oW
. aa
(M.R.Validya)
Daputy Secrelary to the Govt. of Inlda

Form of Option
I . , er‘nplosfe&l
(Name)

as , in the Ministry/
' (designation) :

Department/Office of I
{name of the Ministry/Depit./Office)

do hereby opt to continue under the Contributory Provident Fund Scheme in terms of

the Department of Pension & Pensioners’ Welfare OM NO.4/1/87-PIC-I dated 1.5.1987

Place, . -

(Signature of the Optee)
Date .

W
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. Govermment of India

Ministry of Ruman Hesourcs Development;
(Departmert of ‘Bducation)

. TS
LN Y -

e

Shastri Bhavan, New Delhimd,
s October 28,. 1985,
/ The AE:’counts Officer , - . , . .

. Pay & Accounts Office’ (Educat-ion-), ' R o
"\%  Hew.Delhi, ' g NN
MY

Sub s~ Gi'an;bd:;nneiié to the National Council of Bducational Resea.rch ‘
and Trainfne quring 1985-86 (Plen) for starting two Model Sohvols
. et Ampdver 14 and Jhajjor,

B

'

e $esagay
SR S
'-Sir, ' n b N -

1
2

I gm directed to state!that the Gov_é:'l:h‘;dé:gi‘bnoﬁ-Ir;dia has 'approved
‘the setting up'of one Model School in each Districy ‘01" the . comrkiy:
during ‘the Sevewth Plan period,- It has been .dgcided 4o+ bper
=" Model’ : £y one at Amravety (Maharashtrs hd “the
- orthe g ar (Haryena). Since the Autonomoiis ‘Bédy. 4o manage * and: run
Jenpene HONB01A 18 yet to come 1nto existenice, the NCERT hashbeen,’
ren :'e":‘ﬁes"'ﬂpnsi*ﬁ-i_.-lijﬁy of starting and rgning the two »schools +this * -
ay

jﬁ%_}ﬂi;ﬁoﬂpmoué: Body _fbr;ﬁ_he Model Schools is set
up, aLlWoTk ines Elng o Model-.Schoals wil) be transferwed to it. The
3s releaded o NUART will also be, franddiriodittg hat

¥

24 "1 et directed to convey the. Berictiopiof ‘& g
" %o the pdyment of Firet instalment of grant’of B850 15
twenty two lalhe and £ifty thousand only) to, ‘the NCERT;: N,
Yor starting and running the two model schoois:dn 198586, D

;L-éi;-;.gxﬁei%&i@rs Are given in the annexure (enolosedy,.
E = v .. ' L B L ey o
Ba i g expenditure involved would bet me¥  out of Demend No.o5-
Bduodtinn, Majos Héad- 277-B, Efupation B~1 Secondary Bducation
B1(1)(8) = Setbing:up 6f Hodel Schools. (’El'?.?;;a)._ 19855864
4a This sanction is being issued in confdfmlty. with them
and regulations and the pattern of assistaiise approvedit
of Fi_pa.nge‘. ' v :

g

[

; n"5r - The accounts of this gﬁér_tc*in-aid shall'be subject -tn.a:u.di‘fi -
B the. Cémptroller.and Auditon General of India ox his nominee. in
i it - .

s
7o
-
h.

- I
. kot L
o - - N K /2.-:- IE‘;‘;'rr.
RerSa .
. . ': b |'.:

\
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athbqn'ﬁ‘ of: ganan'b w:x.ll’—be drawn by “the Brawing a.nd Dig-
tiicas(Grants) of Whis Ministry and peid by a crossed

& Fo thevgrintes: organisation. On reeipt ef this amount it
Shoutd Be- dép@si‘bed in the State Bank of India whé are the Bankers
.9f the Gou.ncil as provided in its Memorandwn a of Association,

_ The a,ssets oreat & out of JGhls gra.nt should not, without the
‘r,_ ap}praval .of the Government of India, be d:.sposed of, enqumbered )

; ose other than those for wh:Lc i

of: ;;;is gra.n't should be diver‘bed ta’ any” J.nsi:i'tutim& ar
fon: E-n}f Durpose ather then what it is mentioned in . the Budget
'gaals of 'hhe Council as approved by the Goverrmert of India,-
R Co

Sepa.nate accovnts should be maintained in resPead‘b of Plan and
; 'bems uf expend:.tmce.

b

'he amomrb of the grant whioh&:z-t” :’c atdliged |
'l:‘:l.mateﬁ 9 the Goverfmekit A %y«-\thare-"

R ‘
& regcgs']:e:c of asaets acquired wholly oxr substa:nt:.ally out of
ant shoqld be madintained in’theform already  furnished.. +te
il and a car‘cifi"ed copy. from the register in respeot of .the
50 aoquired showld be sent fo this Ministry not leber than

Gia - - Such upies. shopld continue %o bYe furnished even if and

: gran'bs b0 the National ceuhcil of Eﬁuoa’oional Resea.rczh

Mt;ea,\,g‘ed, Th information:.in ’qh -
NgeReind

% ahioy 1_-a.- ,:c,e_a;é,te{‘

-qfthe ‘perd.‘od fo. which “the re’cu,nn rell ,,st For pﬁrposa
sterminingiywhsiher an asset. has been credted substantielly eut
G'dvernmen’t _g'ran‘t should exceed 50 per cenb,

'14. Thabcouncil ghall fully in.plement the O0fficial Language Policy
oi‘ the;Urd.on Govermment i,e, "$he Council shall fully comply with ther
- 0fficial Language Act, 1963 apd Official Languages (Use for <the

X offic.-ia.l pu::poses of the Union Rules, 1976 etec,!

T, ‘I‘h:l,s sanota.on issues iIn ekxercise oi‘ delegated powers in con~
a?tion with In’cernal Finance Dn.va.siou vide thein Dy.No 8249—0/85-IF i
s:bed 28—10—1985» . ;

, - eed/3
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,ﬂmds out of : gra.nt showld "ge,,
#which prior apprroval of Governmen‘b-

;c‘i‘

obtax

E;ﬁqb ‘bee
Ith refe*ence tg the reguiremnents of he Ministry of Finance
T4-IPA/64 dated e 23rd- November, 19654, L em to add’ Hhad

F'-- is exemphed i‘rom the requirements 'g rgxecution of ZBond in
Tinistry: -of Finance I Torandum of the’game: muber . da,_ :
96;4, read with theiy Memorandum dated 23.§ 1965 becaise 4 the

-~NQEBE was..set up by the Government of India. by,Resolutlon and I8

registered under ‘the Sccietiss Registration: Ac't. -‘

Yourg. faithfully, ~ 7

B P
( RENUKA MEERA ) (MRS. )
UNDER SECRETARY T0 THE GOVERN{ENT OF INDIA

P .'Secretéacy, NCERT, New Delhi.
enditure Control Unit of the Ministry of Human
2source Developmen’c 'Depa:ctment of Educa.’c:.on.

AT e
‘,- l" ‘3'., Integrated F:Lnance D:LV.‘LS:LO“l. cif.,-[o M‘

AR T Y L Seothn with reference 0 the:.r Dy No.B249-0/85-IF.1
; dated 28-107'1985. )

i EBn Frawing & Dlsbu;cs:mg Officer (Gran-bs) ,I{inistry "of Human
" Resource . Develdpment, Deptt. of Ednication, New ZDel’cn
w::l:h 2 fair s:.gnedrcoples for necessjary actlon.

6. A.G. C.R. (Spec:.aﬂ. C‘e:u,) New Delbd. o
T+ Sanction Foldex, , "-’ '

;-

! : ! '_,

df«(M)

Fncl: One UNDER smnarm 00 THE GOVERMMENT OF INDIA
Annexure. B ’

‘..../4
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SCHOOLS AT "

EXOENDITURE FOR MODEL,

- JGRAVATT: ARD JHAJJIAR = 1905-86

Ttem - : _
‘::;“é;ﬁ1;vﬁﬁarding #'Lo@ging'and educational ezpenses
. of students, ' .

an LR e

2. Furniture fa: Séhnpls for studenis. <

2. Furniture Ia.h&‘ iirl;ensils ffr Bestel, ' e« .e
4+ Lab-Equipment, Audio-Visual Aids,
SPOI"':S-, ?"bc. b . e -e ve
5. Library (Books and Furniture) = s
6. Farniture for Principal, Teachers
and Common RAoom and furnishings, - .o .
T« Pay and Aliowan:;_;e's & Tuhe /DA, of
Teachers and Staff, . e s
8. Office end.School Equipments. e e
9. Cﬂn’clngency‘ . . ‘ e . . o-l e
‘:EOTAI‘I *w Taa
. . Fox "Two Sdhoolé .
Plus Bu_'lldl,‘ng Tepair: o
For School at Jhajjax s m.5;§0.000'8
For School at Amravati . 5,895,000
Totel amount to be released. ” .o

(
{Rupees twenty two lakhs and f£ifty thousand.
@@

Amount In Ra) :

.

t,40,600
30,000
72,500 '

30,000 °

25,000
30,000

1,50,000

\

25,000

35,800

5,37,500°

5.57,500 % 2
:':'-'ioiTS 9000'

11,475,000

10,75,000 +
11 ’15 ,OOO

22,50,000

b

enly)




Annexure-V

Details of organizations where benefits of GPF Pension Scheme under

CCS (Pension) Rules, 1872 have been allowed which came into

existence after the establishment of Navodaya Vidyalaya Samiti

Name of Organisation

— Authority and date of implementation

1. IT Kanpur With the approval of Board of governess office
order 10" June 1990

2. lIT Bombay With the approval of Board of governess vide of
6" May 1998

3. IT Karagpur With the approval of Board of governess vide of
25" July 1897

4. lIT Roorkee With the approval of Board of governess vide of
3™ April 1999

5. CSIR

25" January 1999

With the approval of Board of governess vide of

It may be seen that the above depariments have adopted GPF cum pension
scheme with the approval of Board of Governors without seeking approval from the

Government of India.

There are many Central Government organizations which have introduced
pension scheme after the existence of Navodaya Vidyalaya Samiti. Government has
also allowed many organizations to switch over to Government of India pension
scheme during the recent past. The details are given below.

Name of Organisation and | Status Effective Date and
approximate number of Authority

employees

Life Insurance of india Statutory Insurance 1-1-1993 (Vide Gazetie
(1,25,000) Corporation notification S.0. No. 585

(E) dated 28.06.1985

General Insurance Corporation
of India

Statutory Insurance
Corporation

1-1-1993 (Vide Gazefte
notification S.0. No. 585
{E) dated 28.06.1985

National [nsurance Company
Limited (16/972)

Statutory Insurance
Caorporation

1-1-1993 (Vide Gazette
notification S.0. No. 585
(E) dated 28.08.1995

The New India Assurance
Company Limited (20,847)

Statutory Insurance
Corporation

1-1-1993 (Vide Gazette
notification 8.0. No. 585
(E) dated 28.06.1995

The Qriental Insurance
Company Limited

Statutory Insurance
Corporation

1-1-1993 (Vide Gazette
notification S.0. No. 585
(E) dated 28.06.1995

The United India Insurance
Company Limited (18,883)

Statulory Insurance
Corporation

1-1-1993 (Vide Gazette
notification S.0. No. 585
(E) dated 28.06.1995

Ly
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The National Human Rights
Commission (316)

Statutory Body under
MHA

Pension Scheme
introduced on the basis of
DO letter written by the
J.8., Ministry of Home
Affairs to the Secretary,
NHRC

Indian Institute of Public

Registered Society | GOI provided Rs. 400 lacs
Administration under DOPT for a non-recurring
pension corpus fund in

1957-98 & 98-99
National Open Schoo! Registered Society | Pensionary benefits
under MHRD | extended to the

(established in the
year 1989)

employees of NIOS from
the date of registration as
a society i.e. 23-11-89 on
the ground that earlier this
was started as project
under CBSE/Department
of Secondary Education
and Higher Education

IGNQOU Central University (Set
up in  September
1985)
Central Tibetan School Registered Society | Vide Circular no. F.22-
Administration (816) under MHRD 31/86-CTSA dated 2™
March 1988 with the
| approval of GOI
Mizoram University Central University
under MHRD
(Established in the
year 2001)
Maulana Azad National Urdu Central University
University, Hyderabad under MHRD

(Established in the
year 1998)

IiT Roorkee

Notification dated 25"
January 2002 issued on
the basis of Government
of India ordnance no. 6 of
2001 dated 21.09.01 while
declaring the University of
Roorkeas and IIT

Konkan Railway Corporation
Ltd.

A Government of India
undertaking setup in
1998

With the approval of BOG-
Meeting held on
27.01.2004

A
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. 15-1/2008-NV& (Admn,) - . Dated: 04.05.200¢

N GTEFI CATIGN

i .

The Miniswry of Humar_; Resource Development, Department of Schoot
Education & Literacy, vide letter No. F. 5-7 £98-UT-1 dated 14% Avgust 2008,
hias conveyved the s.ppro{:al of the Union Cabinet for introducton of the New
Pension Scheme of Govt. of India to ali regular Navodaya Vidyalaya Samiti
NYS} employees joining NVS after its netification by the Semid and giving an
opaon to the regular employeess of NVS as or: the date of notification to conunue
with the existing CPF Scheme or 1 join the New Pension Scheme, In the latter
caie, the emount accumuiaf:ed—in thp. CPF Account of the employe: will be

traneferTed w the pension fund undcr the New Pension Scheme.

Accordingly, it is hereby notified that the New Pension Scheme shail be

-applicable to all the rcguldr employees of NVS and will corne into fc&rce w.e.f

01.04.2009. Al regular employees of NVS joining on or after 1.4.09 shal)
become members of NPS, However those employees who had joined NVS on
regular besis befors 1.4.09 ghall have the option either to continue with the
existing CPF Scheme or to Join the New Pension Scheme. In case of opiing for
the New Pension Scheme, thé amount accumulated a8 on 1.4, 2008, in the-CFF
Aceount of the ernployees, will be transfefred to the pension fund under the
Wew Pension Scheme. This option cen be exercised within threc monthe from

* date of issue of this notification in the prescribed format (ie. form of aption)

_=pc,-1dr:*d herewith,

lew Pension Spheme notified by Depertment of Ecomomic Afairs,
hiluistzy of Finance on 22.12,2005 and introduced vide D/0O Expenditure Q.M.



Ko, 307]00 2005 dated 7.1.2004, and as amended from me to tme, Witk wIph

—nlares moutendis mn the NVS,

Some of the salisnt featuree of the New Pension Schemes ere pe under,

i & The New Pension Scheme will have two tiers - Tier-l end 1.

{=) Contribution to, Tiersl4s mandatary, Whercas contriputon ™ Tier-
1 will be optiongl andatthe discretion of employecs.

@) ) InTier], employeds wiltthave to make contwibution of 10% af their
basic pay plus Deérnéss Pay plus DA (Plus NPA, i eny), in the
pre~revised pay scales and / or Revised Pay plus Grade Pay plus
DA admissible in the revised pay scalss, which will be deducted.
from his salary bill every month by the PAG concerned. The
Samit will make an equal matching contritution.

i) The contributione payable by the employees end those peid by the
' Samiti ehall be rounded off to the nearest rupee, .
fiij Any recovery in the subseguent date sfter 1.4.2009, on account of
short receipt / deductions of the employens and Samitl's
contribution, ete, shall. fortn part of the pension fund, under the
New Pension Scheme. The outetanding CPF advanczs recoversd
after 1.4.2000 shell also form part df the pensidn fund.

Resovery will commence from the month foliowing the month of joming
the gervice in NVS. .

—
[

i4; Ko withdrawal ie permissible from Tier-1 account,

) ) 7 Tier-l contiibutiars (and the investment-returns) will be kept in &
non-withdrawal Pension Tier-I Account, .
) Tier- contributions will be kept in a separate acsount that will be
withdrawable at the option of the employee. '
(i)  The Samiti will not meke eay contribution to Tier-Il account.

(5] Tire Il is not opé'i‘é.tion'al as on date.

(7) A separate Cell will be set up at NVS3 (Hars,) to monitor and regulaie the
pension fund. This Cefl will function as Central Record Keeping Agency
for maintenance of the racord, accounts etc, and also to underteke the
warks regarding implementation of New Pension Scheme in NVS,

] {5) Exii from the scheme will be normally: on attaining the age of 60
years or after the age of 60 years from the Tier-] of the scheme.
() At normal eit, it woiild be mandatory for the émployees to invest
40 percent -of :pension wealth in: an annuity (from an IRDA.
Regulated Life Ingurance Company) which will provids for pension
for the lfetime of the Emploveéa and their dependent paremts /
_ spouse. -
fdi)  In t™he cese of employees Who leave the scheme before atteining
. the age of 60 years, the mandatary annutization: would be 80% of
the penelon wealih. ' '

{3 The existing ‘provisions of leave encsshmment will contnue to be
appliceble to smployees who join service in NV3 on or after 1.4.200Q9, &=
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A NNRRUTE,
MINUTES OF THE MEETIlyé HEE__D ON 9™ & 11" FEBRUARY, 2013 UNDER THE
CHAIRPERSONSHIP OF MS. VE=XINDA SARUP, ADDL. SECRETARY DEPTT. OF

\ 50

SCHOOL EDUCATION & LITERACS==, M/HRD, SHASTRY BHAWAN, NEVI DELHI WITH

THE REPRESENTATIVES OF JOL. INT ACTION COMMTI

! TTEE (1AC) OF EMPLOYEES
¥ ASSOCIATION/FORUE=~% OF NAVODAYA VI

DYALAYA SAMITI

A meeting was held under €=he chairpersonshj

p of Ms. Vrinda Sarup, Additional
Secretary (SE), MHRD on 09,02.2013 ==t 12.00 noon in th

Bhawan, New Delhi, with the representative
NavodayaVidyalayaSamiti Employees Assocla
members attended the meeting:—m_ _ .

of Joint Action Committee

Shri V.L. Balasubramanian, F™ember CEC, JAC and ex-Principal, JNV, Kasargod
Shri M.S..Yadav, General-S& <retary; NVSEWA (RO, Chandigarh) * -

Shri Bijay Kumar, President, JNVCA & MSWA (INV, Supaul, Bihar)'

Shri Yogendra Kumar Sh=rma, Vice-President, AINVSA

e conference hall in 'C’ Wing, Shastri

of
tions, to discuss their demand. The following

(INV, SawaiMadhopur,
Rajasthan)

5. Shri Pankaj Kumar, General Secretary, INVCA & MSWA
.~ 6. Shri A.K. Gaur, National Wo r*king President, AINVSA (JNV, Sonepat, Haryana)

7. Shri P.K. Gupta, National O mgjanizing Secretary, AINVSA, (INV, Bhopal, MP)

8. Shri Raj Kumar Raddi, Mem ber, NAVSEWA (RO, Chandigarh)

9. Shri Shiv Narain, President, INAVSEWA(RO, Chandigarh).

10.Shri RPS Negi, Member, AINVSA(TGT, Maths

, INV, Solan(HP).
11.Shri Anil Sharma, President, NAVSEWA (RO, Jaipur).

(INV, Samastipur, Bihar)

In addition, the following officers from MHRD and NVS were also present:-

Dr. Nagesh Singh,-Econamic Advisor, M/HRD.

Sh. G.S. Bothyal, Commissioner, NVS, |

Sh.Naresh Kumar, Joint Cornmissioner (Admn.), NVS.
Sh. M.S. Khanna, Joint Commimissioner (Pers.), NVS.
Sh. P.K. Sharma, Deputy Commissioner (Admn.), NVS.
Sh.D.C. Verma, Asstt. Commissioner (Estt.), NVS.

o o

The following decisions were taken on the demands of employees;-

S.No. Demands ‘Decision

1, Gavt. of India CCS Pen_sion
to all employees joined
prior to 01.01.2004

NVS will re-submit a proposal with full justification and
various options. .avallable, - for providing Pension to
employees of the NVS who jolned prior to 01.01.2004,
along with . Draft Cabinet note, within 15 days of the

issue of the minutes, -

TR

NV
B

5. 10%. Spécial alloWance td '_l'hé' foIIoWing bommittee i5 se
non-teaching staff, ... | demand:-.. , .. . ..
: 1. IC (Admn.)

2, JC(Pers.) :

t up-to look into this

. A
IR Y

3. Two Principal’s

1



e

4. Shri Buay }\umar CA INY, Saoam
5. Shri M.S. Yadav, OS5, JNV, Chandigarn

: - NVS will submit a comprehensive proposal to the Ministry 5
. ' within one month giving full justification for grani of r
| 10% Special Allowance to the non-teaching staff of JNVs i

indicating theduties and responsibilities of each category
of post including avaiiable options for outsourcing the
work wherever feasible. Commissioner may like to add
more members in the Committee, if required.

_UJ

Defining working hours for
all categories of employees

The foliowing Committee is set up to look into their
demand:
1. 1.C. (Pers.) Chairman
2. Two Deputy Commissiohers- Members
3. Four Principals (Two Male and Two Female) -
Members .
4. Eight Teachers (Four male and Four female) -
Members.
The Committee will ensure that functioning of the JNVs

Staff

is not adversely affected while ‘preparing duty roster. | nv
Commissioner may like to add any more members, if
reguired. The Committee will submit its report ia.the
Ministry within three months from the date of issue of |-
tﬁ_mmutes

4 ] MACP to teaching staff As per 67 CPC, the MACP has been. extended to only

non-teaching staff. In the case of teaching faculty, they
have been extended up-graded pay scdle as pery -
recommendations of 6 CPCand the benefit of MACP was’
not extended to them as it is not recommended by 6™
CPC. They have been given two higher upgradations as
was apphcabie to them in the 5% CPC. However, It was { PO
decided to examine the case of Principals cadre in
respect of possibillty of financial upgradation. JS (SE-II),
MHRD, will lock into this matter in™ consultation with
Ministry of Finance CPC Unit and convey decision to the:
Samiti within a period of one month.

5, Appointment of Warden | The MHRD will look into the proposal submitted by the
and Matron on permanent | Samiti for creation_ of post_of Warden or Boys’ Hostel or | ¥R
basis. outsourcing possibilities and wull convey eany decision in

the matter.

68 7 | Discrimination with the Demand is not acceptable in view of clearly laid down
Assistants/Audit position of CPC. 4
Assistants/Legal —

- Assistant/PAs and
upgradation of Grade Pay
of Section Officers.
8. Sanction of Post of Mess Ag-decided against item No.2 (ibid) y

g



TS

teachers.

N

g, i Conducting the | The_test will be conducted every year. The test for i
Vo . S . —— —_ I . Y
i departmentai  promotion | promotion of TGTs 1C PGTs may be conducted in May,

! ; test yearly. | 2013 by Navodaya Vidyalaya Samiti positively.

|

10. Restoration of Earned | Demand is not acceptabie as facility of ieave as per
Leave to teaching staff/ | recommendations of the 6™ CPC, hias been provided. A
Vacation staff in addition
to Haif Pay leave.

i1, Timely promotion to ali | Samiti will expedite the matter and ensure that cases of | MY
staff. promotions are finalized on priority.

12, Stepping up of pay of { A Commitiee has already been set up by the Samiti to
Seniors with that of their | examine cases of such anomaiies in respect of =ach NV
juniors. | category which will be addressed on priority basis,

13. Enhancement of HM/AHM | The matter is already under consideration with the
allowance Samiti, The updated guidelines including provision for | M ¥

thisallowance will be submittéd by the Samiti o the next
FC/EC for-decision.

14, Implementation of Nursing | The case has been referred by the Ministry to the O3
allowance to the GSiaff | Anomalies Committee of Ministry of Finance. Their D
Nurses of IJNVs. decision is awaited. '

15, Up-gradation of Grade Pay | The MHRD will examine the proposal submitted by the |
of Cateting Assistant in | Samiti and with due consultation with Finan(:e-gA -
‘NVS. Department will convey its decision at the earliest. yo

16. Nomenclature of Post of | Demand is not acceptable as it would reguire change of |_,
UDC to Accountant. educational qualification. ¥

17. | Providing free education to | The Samiti will examine the proposal and submit the Y
the children of expired | same to the FC/EC for consideration and appropriate
staff. decision.

18. | Admission of ward of Hgrs | Demand not accepted. ¥
and -Regional office staif ]
under staff ward quota.

19, Timely compensation and | Samiti would act with promptness in 'such matters. NV

' entitiement to dependents ) .
on accidental expiry of any

, staff. — ‘

20. Timely benefit for retiring | Samiti would expedite such matters and they will be
staff " ' monitared by Commissioner on a regular basis.

21. | MACP/Senior Scale to the | Demand not accepted as the Drivers are covered under |

: Drivers in NVS séparate ACP scheme. o

22, Creation of PGT posts in | The Ministry will examine the proposal submitted by the
Modearn Indian Languages. | Samiti and convey its decision at the earliest.

23. | Bxtension of the | Demand not accepted as the same is not within the |x
retirement age for the | ambit of Samiti / Ministry.
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The Additional Secretary (Secondary Education) further desired that Samiti may evolve

a mechanism to hold regular meetings with the representatives of the Associations to consider -

and address their demands in a timely manner. She also appealed to the members of the JAC
to call of the strike and resume their duties and ensure that the Vidyalayas function smoothly
and students do not suffer as their annual Board examinations are near at hand.

Since the above meeting was-Aot attended by some of the members of JAC, they were

given an opportunity on 11.2.2013 at 3.30 pm in the Ministry of HRD which was attended by
the following:-

1) Shri L.B. Reddy, General Secretary, AINVSA, TGT (Hindi), INV, Warangal, AP
2) shri Jagdish Rai, President, AINVSA, PGT (Economics), INV, Azamgarh, UP.

3) ShriJ.K. Singh, General Secretary, AINVSA, PGT (Hindi), NV, Purnea, Bihar.
4) Shri Rajesh Kumar, Member, AINVSA, TGT (English), INV, Kasargod, Kerala.

During the.meeting above members were apprised about the datailedideliberations- - . -

held on 9.2.2013 and were handed over the draft minutes.

Meetings ended with a Vate of thanks to the Chair.

) Sk R ok
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Campendiunt of Circuiars : Estt @ A_iavodaya Vidyaiaya Samiti
F.&QIBS—NVS(ESM L Dated: Sept. 5, 1989

CIRCULAR

Sub. : Permanent Absorption Rules of the Navedaya Vidyalaya Samiti.
S,

We are receiving & number of raferences {rom our Vidyalayas seeking clarifications on the
provisions of the pemmanert absosption niies of 1o navodaya Vidyalaya Samii notified vide Samit's
letier No. 1-22/80-NVS(Esit) dated 26t July, 1989°. The clasifications sought by he Vidyalayas
have been compiled pmtwseandmasamam endosedasanamex.mmis jener.

As informict: earker vise D.0. letley No. 1-oRBS-NVS{Estt ) dated 14ih Augushk 1889, the
Exeunivecom'rineedt_ha mmwmmmmdemmwsmme, the
decision of the Samiti 10 i e sama would be communicated 1o you shortly, Efforts are aiso
peing made 1o introduce pension scheme ior the employees of the Navodaya Vidyalaya Samiti. We
are sure that after adoption of Pension Gcheme as well as Group Insurance Scneme, the maximum
numbert of points raised by tha vidyaiayas will automatically be covered or clarified. | wolld algo like
to add that the person who are being absorbed at this stage spall not be placed under any
disadvantageons pasition compared 1o those who are being appointed on direct recanitment basis.

Ll

- ) (DR. SK. NARANG)
: BEPUTY DIRECTOR{ADMN.)

Copyio:
1. Al Principals of tha Navodaya Vidyalaya Samit
2,  All Deputy Directars of the regional Offices
3. All Officers of the NVS Hgrs.
;. Finance & Accounts Wing, Admn. Wing., Works Wing

Sh. Mohd. Nayeem, Accounts Officer, NVS, RO Bhopal

1. For elfarence gee page 173-177 of the Administration SecUon-
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Compendium of Circulars : Est. @ Navodaya Vidyalaya Samiti

Annexure

CLARIFICATION SQUGHT BY THE VIDYALAYAS ABOUT THE PROVISIONS
OF THE PERMANENT ABSORPTION RULES AND THE REPLIES TO THESE

POINTS

1. Point : Definition of the resignation and the protess for the submission of the rasignation

Reply

2. Point

Reply

3. Point

Raply

Reply

5. Paint

Reply

4. JFoint

whether it is to be sent personally or to be sent by post.

: The resignation to be tendered by_fhe deputationist will be a technical resignation

till It is accepted by their parent erganisatian. The resignation as well as the
willingness of the individual concemed for permanent ahsorption will be sent by
the Samiti in the case of Principal and by the Regicnal Office in respect of teaching
and non-teaching staff of Vidyalayas through Registered Post.

. Whether the person has to give thres months notice or salary to"his parent

organisation for tendering the regignation.

. Three months notice is not applicable for tendering the technical resignation for

permanent absorption. -
Pro-rata retirement baneits.

. At present, there is no pension seheme available to the employees of the Samitl.

Howaver, the same is unider consideration and nopefully the pension scheme is
going to be introduced in the Sarnitiin the near future, For the prasent, the persons
1o be absorbed on permmanent absomton will have fo seitie their #aims from their
parent organisation for thair pro rata retirement benelits in accordance with the
relevant fulas applicable 10 them in those department. On adoptipn of the pension
scheme In the Samiti they will be civen a chance 10 counttheir past services rendered

. by them in their parent organisation tor pension purposes in accordance with ihe

pension rules so framed by the Samiti 2t thattime. Inthatcase, pensionary benefits

drawn from parent department iagether with interest thereon will have to be refunded
to the Samill.

For the payment of gratuity the previous services in the parent depanment will be
considered or not. (if the gratuity exists in the parent depanment aiso).

: No payment in respect of gratuity for the previous services rendered in the parent

department will be made in the Sarmill as the individua! should have 1o get the
gratuity payment from his parent-asganisation at the time of 'permanent absarption.
Consequent Upon extending pensionary hanefits in the Samiti the person has 1o
refund the gratuity amount for countiing their previous services for pension pUrposes.

. Encashment of Eamed Leave whether it may be paid by the Samili in place of the

parent depariment.

; No. The persons who are abs;:rbed permanently in the Samiti, shall be entitled to

encashment of leave from his parent department or organisation if so allowed by
the relevant rules applicable 1o them in 1he deparhment. nany circumstances the
encachrent of Eamed Leave will not be paid by the Samiti.

i

e e
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Compendium of Clretlars : Estt. % Navodaya Vidyalaya Sami#ti

6. Point : What about the half pay leava credit at the time of permaneant absorpion.

Reply : The haif pay leave at the cradit of the deputationist 1o be ahsorbed permanently
wiil stand forfeited and in any circumsiances this kind of leave will not be carried
forward,

‘7. Point : Effective date of absarption should be date of commencementof deputation in the
Samiti and not from the date of absorption,

Reply : ithas been decided that the person who was on the strength of the Samili on 4th
July, 1989 (the date of adaption of the permanent absorption rules) and is gaing to
complete his normal depuiation peried of twafihree years by the end-of this year
{31.12.1989) wili be censidered tor absorplion with affect from lst May, 1980 {ihe
date prior 10 the date of directappoiniment in the post of eaching staff). It may net

be possible to consider the date of absarption from the date of jeining i the Samit
on deputation basis. -

8. Point : On ahsomption, the deﬁutaﬁanim wii pecoms junior to the persons appojnted on
) direct recruitment basis.

Reply : The seniofity of the deputationist wil berfixed in accordance with the clause of the
penmanent absorplion aules by giving date of absorption with effect from ist May,
1889. No deputationist will b2 puton disadvantageous position. Further, the senvices
rendered by the deputationists in their parent deparimentiorganisation will nat be
counted for seniority purposes. Al deputationists will be considared at par for the
purposes of fixation of senioiity in the Navedaya Vidyalaya Samiti. However, the
seniofity of the absorbed persens will be fixed as tliscussed in Provision ‘5" ol the
Permanent Absorption Rutes. ~ ,

9. Point : Thereisnothing mentioned about the Group Insurance Scheme far the emplayess
of the Samiti, ’

Reply : The Samiiihas already taken the decision to introdtice the Group Insurance Seheme
far the employeses of the Samiti. The modalities are being worked out in consuhation
with Life Insurance Corporation of india.

10. Poimt : The Teminology ‘Equivatent Grads' is not clear.

Reply : The "Equivalent Grade’ defines that the parson holding the post of the Samiti in

termns of the dulies and responsiniliies as well 25 the scale of the pay attached to
-that post. . .

11. Point : The person who has opted 1o receive pension for his past sewvice shalt not be
eligible to rafief on pension during his services in the Samiti. Please clarify.

Reply- : The person who opts o renﬁw& pension for his past services shall not be efigible
for relief on pension (i.e. DA~ on pension) as he will be eligible to draw full dearness
allowance on the pay of the post hold by him in the Samiti. However, the person

cannat opt for voluntary refirement irom servica from his parent depanment in
order to get absarbed in Navodaya Vidyaiaya Samiti.
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#1372 P. 001
-~
Reinvestment Rate: 8.50% . .
Salary Increment: 5.00% ) Fund Required 942,53
Year Outilow | Interest] Wormal Cant, | Additional Cont. | Total Inflow | Net Flow | Closing Fund
2009 1.78
2010 6.84
2011 10.18
2012 11,77 — 369.14
2013 49,29 | 3138 22,08 942.53 595,86 046.66 1315.20
2014 2025 | 111.84 23,18 135.00 114.74 1430.55
2015 28.99 | 121.60 24.31 145,51 116.92 1547.47
" 2016 34.65 | 13153 25,53 157.06 122,41 1669.88
2017 4236 | 14194 26.80 168.74 126.58 1796.46
2018 53.75 | 15270 |. 28,44 180.84 127.08 1923.55
2019 £7.13 | 163.50 29.55 193.05 125,92 20490.47
2020 96,69 | 174.20 31.03 205.23 108.54 2158.01
2021 125,07 | 183.43 32,58 216.01 80.04 2248.05
2022 164.13 | 191.08 34,21 225.29 61.17 2309.21
2023 214.24 | 196.28 35.92 232.20 17.96 2327.17
2024 244,01 | 197.81 32.71 235.52 -8.48 2318.60
2025 201,81 | 197.08 39,60 236.69 65,12 2263.57
2026 316.52 | 18240 192,40 -124.12 2139.45
2027 318.33 | 181.85 181.85 -136.48 200298
2028 320.84 | 170.25 170,25 -159.59 1843.39
2029 136.04 | 156.69 T 156.69 -179,35 1664.04
2030 331,77 | 14144 141.44 -190,33 1473.71
2031 300.42 | 12527 125.27 ~175.16 1268.55
2032 300,68 | 11038 11038 | -190.30 1108.25
3633 20901 | 94.20 44,20 -2014.81 903,44
2034 256,23 | 76.79 76.74 -17944 | 7e4M
2035 20365 | 6154 61.54 -162.11 561.89
2036 209.67 | 47.76 47.76 -161.91 399.99
2037 177,55 | 34.00 N 34.00 -143,55 256.44
2038 06,50 | 21.80 21,80 -74.70 181.73
2038 an,34 | 1545 15.45 -74.89 " 106.84
2040 52.17 9,08 9.08 -43.09 63.75
2041 34.00 542 5.42 -28.58 35.17
2042 17.57 299 2,99 -14.58 20.59
2043 5.02 1.75 1.75 -3,27 17.33
2044 4,95 1.47 1.47 -3.48 13.85
2045 0.87 118 | 1.18 0.31 14.15
2046 0.00 1.20 1.20 1,20 15.36
2047 1.28 131 1.31 0.02 15.38
2048 0.87 1.31 1.31 0.43 15,81
2049 0,57 1.34 1.34 0.78 16.59
2050 281 1.41 1.41 -1.40 15.19
2051 2.8t 1.29 1.29 -1.52 13.67
2052 281 | 116 1.18 -1,65 12.02
2053 2.8l 1.02 - 1.02 -1.79 10.22

All figures in Rs. Crove

-
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" Reinvestment Rate: 8.50%

Salary Incrament: 50086

Fund Required

et e ]

#1812 Y. 0UL

102039

Tnterest] Normal Cont. | Additional Cont.

l'fntal inflow | Net How | Closing Fund

Year Outflow
2009 1,78
2010 6,84
2011 10.18
2012 11.77 ‘369,14
2013 49,20 '} 3138 22.08 340,13 393,56 344,26 713.40
2014 2025 | 60.64 23.15 34013 423.92 403,67 1117.07
2015 2899 | 94.95 24.31 340.13 459,39 430.40 1547.48
2016 34.65 | 131.54 25.53 157.06 122,41 1669.89
2017 4316 | 141.94 26.80 168.74 12659 1796.47
2018 5375 | 152.70 28,14 180.84 127.08 1923.56
2019 67.13 | 183.50 29,55 193,05 125.92 2049.48
2020 0569 | 174.21 31.03 205.23 108.54 2158.02
2021 125,97 | 18343 32.58 216.01 80.04 2248.07
2022 164.13 | 191.09 34,21 225.28 61.17 2309.23
2023 714.24 | 196.28 35,92 232.20 17.86 232714
2024 24401 | 197.81 32,71 B 235.52 -8.48 231871
2025 291.81 | 197,09 39.60 236.69 -85.12 2263.59
2026 316,52 | 19241 10241 -124.11 2139.48
2027 318.33 | 181.86 | 181.86 -136.47 2003.00
2028 329,84 | 170.26 170,26 -159,58 1843.42
2029 336,04 | 156.698 158,60 -179.35 1664.07
2030 331.77 | 14145 141.45 -190.33 1473.74
2031 300.42 | 125.27 125.27 -175.15 | 1288.59
2032 300,68 | 110.38 B 110.38 -180.20 1108.29
2033 20001 | 94.20 84.20 -204.80 903.49
2034 266,23 | 76.80 76.80 -179.43 794.06
2035 223,65 | 61.54 $1.54 -162.11 561.95
2026 20067 | 47.77 47.77 -161.90 400.05
2037 177.55 | 34.00 34.00 -143.55 256.50
2038 o650 | 21.80 21,80 74,70 181.80
2039 50,34 | 1545 15,43 74,89 106,92
2040 52.17 9.09 — a,09 -43.08 53,83
2041 34.00 | 543 5.43 28,57 35.26.
2042 12.57 3.00 3,00 -14.57 20,69
2043 5.02 1.76 1.76 -3.26 17.43
2044 495 148 1.48 -3,47 13.96
2045 0.87 119 1.19 0.32 14.28
2046 0.00 1.21 1,21 1.21 15.49
2047 1.28 1.32 1,32 .03 15.52
2048 087 | 132 — 1,32 0.45 15.97
2048 0.57 1.36 1.36 0,79 16,76
2050 2.81 1.42 142 -1.39 15.37
2051 2.81 1.31 131 1.5 13.87
2052 2.81 118 1.18 -1.63 12.23
2053 281 | *1.04 1.04 -1.77 10.46

All figures in Rs. Crore

M
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#1872 P. 003
4
1 —
Reinvestment Rate: 8.50%
Salary increment: 5.00% Fund Required  1102.25
Year Duthiow | Interest| Normal Cont. | Addtional Cont. [ Total inflow | Net Flow | Closing Fund
2000 1,78
2010 6.84
2011 10.18 — ‘ _
2012 11.77 I _ 869.14
2013 4929 | 3138 22,05 ' 220.45 273.88 224,58 593.72
2014 20,25 | 50.47 23.15 220.45 294.07 273.82 867.54
2015 2809 | 73.74 24.31 . 22045 318.50 289.51 1157.05
2016 3465 | 9835 25.53 220,45 344.33 309.68 1466.73
2017 52.16 | 12467 | 26.80 220.45 371.92 329.77 1786.50
2018 53.7% | 152.70 28.14 180.84 127.09 1423.59
2019 67.13 | 163.50 29,55 — 193.05 125,92 2049.51
2020 06.60 | 174.21 31.03 205.23 108.54 2158.05
2021 125,97 | 183.43 32,58 216.01 80.05 2248.10
2022 . 164.13 | 101.089 34.21 22530 B1.17 2309.27
2023 214.24 | 196,28 3502 | 232.20 17,96 2327.23
2024 244,01 | 197.81 37.71 235,53 -8.48 2318.75
2025 291.81 | 187.08 3060 , 236.69 -§5.11 2263.64
2026 316,52 | 182.41 192.41 -124,11 2139.53
2027 318.33 | 181.86 1L 181,86 -136.47 2003.06
2028 329,84 | 170.26 170.26 -159.58 1B43.48
2029 336.04 | 156.70 ] : 156.70 -179.34 1664.13
2030 33177 | 14145 , 141.45 -180.32 1473.81
2031 30042 | 125,27 125.27 «175.15 1298.66
2032 300.68 | 13038 | S 110.39 -180.29 1108.37
2033 200,01 | 94.21 ' 94,21 -204.80 a03.57
2034 256.23 | 76.80 76.80 -179.42 724.15
2035 | 223.65 | 61.55 61,58 -162.10 . 562,05
2036 200.67 | 47.77 ' 47.77 -16L.89 | . 400.15
2037 17755 | 34.0% , ' 34.01 -143.54 256,62
2038 g6.50 | 21.81 21.81 -74.69 181.93
2039 50.34 | 1546 15.46 -74.88 107.05
2040 52,17 | 9.10 , 9,10 -43.07 63.98
2041 34.00 5.44 i , 5.44 -28,56 3542
2042 1757 | 3.01 3.01 -14.56 20.86
2043 5.02 1,77 1.77 -3.24 17.62
- 2044 4,95 1.50 1 1.50 -3.45 " 14.17
2045 0.87 1.20 1.20 0,33 14,50
2046 0.00 1.23 1.23 .23 15.73
2047 1.28 1.34 1.34 0.05 15.78
2048 ' .87 1.34 ' 1.34 047 16.285
2049 0.57 1.33 ~ 1.38 0.81 17.07
2050 2.81 1,45 1.45 -1.36 15.71
2051 2.81 133 - 1.33 -1.48 14,23
2052 2.81 1.21 — 1.21 -1.60° 12,62
053 2.81 1.07 1.07 -1.74 10.89

All figures in Rs. Crove



3/03 2013 16:44 §1372 P. 004

\1¢
Reinvestment Rate: 8.50%
Salary Increment: 5.00% Fund Required  1325,00
- Year Outflow | interest| Normal Cont. | Additional Cont. | Total inflow | Net Flow | Closing Fund |
2009 1.78
2010 6.84
2011 10,18 _ ,
2012 11,77 _ 369.14
2013 49.29 31.38 22,05 132,50 185.93 136.64 505.78
2014 20,25 42,99 23.15 ' 132.50 198.64 178.39 68417
2015 2B.99 58.15 24,31 132.50 214.96 185.97 870.14
2018 ‘3465 | 73.96 25,53 132.50 231.99 197.34 1067.48
2017 42.16 90.74 26,80 132.50 250,04 207.89 1275.36
2018 53,75 | 20841 28.14 132.50 269.05 | 215.30 1490.66
2019 67.13 | 12671 26.55 132.50 288.76 221.63 1712.28
2020 g6.60 | 145.54 31.03 132.50 308.07 212.37 1924.66
2021 125,97 163.6 32.58 132.50 328,68 202.71 2127.37
2022 164.13 | 180.83 34,21 132.50 347.54 183.41 2310.78
2023 214.24 | 196.42) 3592 _ 232.34 18.09 2328 88
2024 244,01 | 197.85] 3771 235.66 8.34 2320.53
2025 291.81 | 197.25 39,60 236.85 -54.96 2265.58
2026 316.52 | 192.57 182,57 -123.95 214163
2027 318.33 | 182.04 182.04 -136.28 2005.34
2028 329,84 | 17045 170.45 -159.39 1845.55
2029 336.04 | 156.81] - 156,91 -179.13 1666.82
2030 331.77 | 141.68 ' 141.68 -190.08 1476.72
2031 300,42 | 125.52 — 125.52 -174.80 1301.82
2032 | 300.68 | 110.65 110.65 -190.03 1111.79
2033 _ 290.01 94.5 84.50 -204.51 907.28
2034 256.23 77.12 ' 77.12 -179.11 728,18
2035 223,65 £1.89 £1.89 .| -161.76 566.41
2036 209.67 48,15 . 4B.15 -161.52 404.50
2037 177.55 34.42 34.42 -143.13 261,77
2038 96,50 22.25 o 22.25 -74.25 187,52
2039 90,34 15.94 o 15.94- -74.40 113,12
2040 52,17 9,61 _ 8.61 -42.56 70.56
2041 34.00 6 600 ] -28.0 42.56
2042 17.57 3.52] , 3.62 -13.95 28.51
2043 5.02 2.43 - 2.43 -2.59 26.02
2044 4,95 2.21 2.21 -2.74 23.28
2045 0.87 1,98 1.98 1.11 24.39
2046 0.00 2.07 2.07 2.07 26.46
2047 1.28 2,25 2.25 0.97 27.4%
. 2048 0.87 2331 , 2.33 1.46 28.88
2049 057 2.46 246 1.89 30.78
2050 2.81 2.62 2,62 0,19 - 30.58
2051 2,81 2.6 ' 2.60 -0.21 80.37
2052 2.81 - 2.58 2.58 -0.23 30.14
2053 2.81 2.56 2,56 0.25 20.89

— ' Al figures in Rs. Crore
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l1diL F.uve

_ \“p L
Reinvestment Rate: 8.50%
_ Salary Increment; 5.00% _ Fund Required ~ 1325,00

Year Outflow | Interest | Narmal Cont, Additional Cont. | Total Inflow | Net Flow | Closing Fund
2000 | 178

2010 6.84
2011 10.18 .
2012 11.77 369.14
2013 49.29 31.38 22.05 132,50 185.98 136.64 505.78
2014 20,25 42.59 23.15 132.50 198.64 178.34 684.17
2015 2809 | 58.15 24,31 132.50 214.96 185.97 87014
2016 34.65 73.96 25,53 132.50 231.99 187.34 1067.48
2017 42.16 80.74 26.80 132,50 250.04 207.89 1275.36

- 2018 53.75 108.41 28.14 132.50 269.05 215.30 1490.66
2019 67.13 | 126.71 29.56— 132,50 288.76 231.63 | 1712.28
2020 | 96.69 | 14554 3103 132,50 309.07 212.37 1924.66
2021 125.97 163.6 32,58 132.50 328,68 202.71 2127.37
2022 164.13 | 180.83 34,21 132.50 347.54 183.41 2310.78
2023 214.24 | 196.42 35.92 , 932,34 18,09 2328,88
2024 244,01 | 197.95 37.71 235.66 8.34 232053
2025 201,81 | 197.25 39,60 236.85 -54.96 2265.58
2026 316.52 | 192.57 192,57 -123.95 2141.63
2027 318.33 | 182.04 - 182.04 -136.29 2005.34
2028 320,84 | 170.45 170.45 -159.349 1845.95
2029 336.04 { 156.91 : 156.91 -179.13 1666.82
2030 331.77 | 141.68 141.68 -190,09 147672
2031 300.42 | 125.52 " 125.52 -174.80 1301.82
2032 300,68 | 110.65 _ 110.65 -190.03 111179
2033 299.01 94.5 94.50 -204.51 807.28
2034 256.23 77.12 ' 772 -179.11 72818
2035 223,65 £1.89 £1.89 -161.76 566.41
2036 209,67 48.15 AR.15 -161.52 404.50
2037 17755 |  34.42 ’ 34.42 -143.13 261.77
2038 96,50 |  22.25 22,25 -74.25 187.52
2039 40,34 15.94 15.94 -74.40 133,32
2040 52.17 9,61 9.61 -42.56 70.56
2041 34.00 6 .00 -28.00 42.56
2042 17,57 3.62 — . 3.62 -13.95 28.561
2043 5.02 2.43 - 2.43 -2.59 26.02
2044 4.95 2.21 2.21 -2.74 23.28
2045 0.87 1.98 1:98 1.11 24.39
2046 0.00 2.07 2.07 2.07 26.46
2047 1.28 2,25 ' 2,25 0.97 27.43
2048 087 |- 2.33 , 2.33 1.46 28.88
2049 0.57 246 2.46 1.89 3G.78
2050 2.81 2.62 = 2.62 -0.19 30.58
2051 2.81 2.6 ' 2.60 -0.21 30.37
2052 - 2.81 1,58 2.58 -0.23 30.14
2053 2.81 2.56 2.56 -0.25 20.86

All figures in Rs. Crore
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#1362 P. 004
. \p"\
'\l
Reinvestment Rate; 8.50% .
Salary Increment: 5.00% Fund Required  1840.00
Year Cutflow | Interest | Nermal Cong. | Additional Cant. | Total Inflow | Net Fiow | Closing Fund
2009 1.78
2010 6.84
2011 10,18
2012 11.77 360.14
2013 49.29 | 31.38 22.08 92.00 145.43 56.14 465.28
2014 20.25 | 38.55 23.15 92.00 154.70 134.45 539,73
2015 2399 | 50.98 24.31 92.00 167.29 138.30 738.08
2016 34.65 | 62.73 2553 92,00 180.26 145.61 883.64
2017 4216 | 75.11 26.80 52,00 193,91 151.76 | 103839
2018 5375 | 88.01 28.14 92,00 208.15 154.40 1189.79
2019 67.13 | 101.13 29.55 82.00 222.68 155.55 1345.34
2020 06.60 | 114.35 31,03 92.00. 237.38 140.68 1486,02
2021 125.97 | 126,31 3258 92,00 250.89 124.92 1610.94
2022 164.13 | 136.93 | 34.21 92.00 263.14 99,01 1709.95
2023 214.24 | 14535 35,92 92.00 273.27 £9.02 1768.88
2024 244,01 | 15036 37.71 52.00 280.07 36.07 180504
2025 291,81 | 15343 39,60 92.00 285.03 6.78 1798.27
2026 316,52 | 152.85 92.40 24485 -71.67 1726.60
2027 318.33 | 146,76 82,00 238.76 | -79.57 1647.03
2028 320.84 | 140.00 92.00 232.00 -87.84 1549.19
2029 336,04 | 131.68 82.00 223,68 -112.36 1436.83
2030 331.77 | 122.13 — 92,00 214.13 -117.64 1310.18
2031 300.42 | 112.18 92,00 204.13 -96.28 1222.89
2032 300,68 | 103.95 92.00 195.95 -104.73 1118.16
2033 269,01 | 95.04 95.04 20397 | 914.19
2034 25623 | 77,71 77.71 -178.52 735.68
2035 223.65 | 62.58 62.53 -161.12 574.55
2036 208,67 | 48.84 48.84 -160.83 413.73
2037 177.55 | 35.17 35,17 -142.38 27135
2038 96.50 | 23.06 — 23.06 -73.44 197.81
2039 90.34 | 16.82 16.82 -73.52 124.39
2040 52.17 | 1057 10,57 -41.60 82.79
2041 - 34.00 7.04 7.04 -26.96 55.83
2042 17.57 | 4.75 4.75 -12.82 4301
2043 502 | 3.66 3.66 -1.36 41,65
2044 4.95 3.54 3.54 -1.41 40.24
2045 0.87 | 342 342 2.55 42.79
2046 0.00 3.64 3.64 3.64 46.43
2047 '1.28 3,95 3,95 2.67 49,10
2048 0.87 '| 417 4.17 3,30 . 52,30
2049 0.57 4.45 4.45 3.88 56.28
2050 2.81 4.78 4,78 1.87 58.24
2051 2.81 4.95 4.95 2.14 60.38
2052 2.81 5.13 ~ 5.13 2.32 62.70
2053 2.81 5.33 — 5.33 2.52 65.22

All figures In Rs. Crore
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Reinvestment Rate; 8.50%

salary Increment: 5.00%

Fund Recuired

#1372 P.00B

L

35%0.00.

Year Outflow | Interest | Normal Cont. | Additional Cant, [otal inflow | Net Flaw | Closing Fund |
2005 1.78

2010 6.84 —

. 2011 10,18

2012 11.77 359.14
2013 49,29 | 31.38 22.05 53.43 4.14 373.28
2014 20.25 | 3173 23.15 54.88 ' 34.63 407.91
2015 28.99 | 34.67 24.31 58,98 29.99 437,90
2016 34,65 | 37.22 25.53 62.75 28.10 466.00
2017 42,16 | 39.61 26.80 66.41 24.26 490.25
2018 53.75 | 41.67 28.14— £9.81 16.06 50831 -
2019 §7.13 | 43.04 29,55 72.59 5.46 511.77
2020 96.69 | 43.50 31.03 74.53 -22,17 A89.60
2021 125.97 | 41.62 32,58 74.20 -51.77 437.83
2022 164,13 | 37.22 34.21 71.43 -92.70 345,13
2023 ' 214.24 | 29.34 35,82 65,26 -148.99 186.15
2024 244,01 | 16.67 37.71 £4.38 -189.62 6.52
2025 2091.81 | 0.55 39,60 253.00 393,15 101.34 107.87
2026 31652 | 9.17 353,00 362.17 45.65 153,52
2027 31833 | 13.05 353.00 366,05 42.72 201.24
2028 320,84 | 1711 353.00 370.11 40.27 241.51
2029 336.04 | 2053 353,00 373.53 37.49 279.00
2030 331,77 | 23.71 353.00 376.71 44.94 325.93
2031 300.42 | 2753 353.00 380,53 80,11 A04.04
2032 300,68 | 34.34 353.00 387.34 86.66 | 490.70

’ 2033 28001 | 4171 _ 353.00 384.71 95,70 586.40

2034 256.23 | 49.84 353.00 402.84 146.61 733.02
2035 223.65 | 62.31 62.31 -161.34 571.57
2036 209.67 | 48.59 4859 161.08 | 41060
2037 177.55 | 34.90 34.90 -142.65 267.85
2038 9650 | 2278 22.78 -73.72 194.23
2039 90.34 | 1651 16.51 -73.83 120.40
2040 82.17 10.23 10.23 -11.84 78.46
2041 34.00 6.67 — 6.67 -27.33 51,13
2042 17.87 | 4.35 435 | -13.22 37.81
2043 5.02 3,22 3.22 -1.80 36.11
2044 4.95 3.07 3.07 -1.88 34.2%
2045 0.87 2.91 2.91 2.04 36.27
2046 0.00 | -3.08 3.08 3.08 39.35
2047 1.28 3.34 3.34 2.06 41.41
2048 0.87 3.52 3,52 2,65 44,05

- 2049 0.57 3.74 — 3.74 3.17 47.23
2050 2.81 401 4,01 1.20 4342
2051 2.81 4,12 4.12 1.31 49,73
2052 2.81 423 , 4.23 142" 51,15
2053 2.81 4.35 4,35 1.54 52.69

All figuras in Rs. Crore
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SRl _ Navodaya Vidyalaya Samiti
G. S. Bothyal ==t e wEee faers daed
Commissioner T Ministry of Human Resource Development

Rare e (et Tt IR waral {awm)

(Deptt. of School Education & Literacy)
HEd H{h I/ Government of [ndia

D.0.No.1-13/2013-NVS (Comm.)
April 16, 2013

Dear Shri ﬁQ—O’W‘/

Kindly refer your discussion had with the undersigned on 12% April 2013

regarding Cabinet Note for Introduction of Pension Scheme for the employees of
Navodaya Vidyalaya Samiti.

During the discussion, you had desired some additional information. As
desired, additional information are given as under; -

1) Details and duration of Pension liability will be met out of accumulated CPF
Corpus fund of Rs.369.14 Crores up to the year 2024 provided management

contribution continues to be given as grant-in-aid. Details are given at
Annexure-1.

2) Option where Pension liability will be met with lump-sum grant of Rs.942.53
Crores by the Government during 2013 provided normal contribution as

Management share as a part of grant-in-aid is continued. Details are given at
Annexure-II.

3) Option where Pension liability will be met with lump-sum grant of Rs.340.13
Crores by the Government during 2013, 2014 and 2015 provided normal

contribution as Management share as a part of grant-in-aid continued.
Details are given at Annexure-III.

4) Option where Pension liability will be met with lump-sum grant of Rs.220.45
Crores by the Government during 2013 to 2017 provided normal contribution

as Management Share as a part of grant-in-aid is continued. Details are
given at Annexure-1V.

Option where Pension liability will be met with lump-sum grant of Rs.132.50
crores by the Government during 2013 to 2022 provided normal contribution
as Management Share as-a part of grant-in-aid is continued. Details are

‘b\)\(;;r " /‘j‘”miu\j/\;)( g@\ o \(L\\'(f,/> Contd..2
Q\, \9\ Qg B QN \,)\\,\

a’t-ls, Feiggyra i, deeR-62, e, e 6 TR, IW T - 201309
B-15, Institutional Area, Sector-62, NOIDA,Gautam Budh Nagar, Uttar Pradesh-201309
T/ Tel, 0120-2405180, Ba/ Fax : 0120-2405182, F0aMT/ Website : www.navodaya nic.in, navedaya.gov.in, ¥-1R/E-mail : commissionemvs@yahoo.com
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6) Option where Pension liability will be met with [ump-sum grant of Rs.92
Crores by the Government during 2013 to 2032 provided normal contribution

as Management share as a part of grant-in-aid is continued. Details are given
at Annexure-VI.

7) Further, year-wise number of employees retiring from the service is given at

Annexure-VII,
JIrin g1 fzepeds

Yours sincerely,

\%.
[G.S. Bothyal]

Shri Jan-e-Alam,

Joint Secretary (SE-II),

Ministry of HRD,

Department of School Education & Literacy,
"C’ Wing, Shastri Bhawan,

New Delhi



Reinvestment Rate: 8.50%
Salary Increment: 5.00%__

Avihescung ~1.

Fund Required

3530,00

7%

Year Outflow | Interest| Normal Cont. ] Additional Cont. | Total Inflow I Net Flow | Closing Fund
2009 1.78 . —
2010 6.84
2011 10.18
2012 11.77 369.14
2013 49.29 | 31.38 22.05 53.43 4,14 373.28
2014 20.25 | 31.73 23.15 54,88 34.63 407.91
2015 28.99 | 34.67 24.31 58.98 29.99 437.90
2016 3465 | 37.22 25.53 62.75 28.10 466.00
2017 42.16 | 39.61 26.80 66.41 24.26 490,25
2018 53.75 | 41.67 28.14 69.81 16.06 506.31
2019 67.13 | 43.04 29.55 72.59 5.46 511.77
2020 96.69 | 43.50 31.03 74.53 222.17 489.60
2021 125.97 | 41.62 32.58 74.20 -51.77 437.83
2022 164.13 | 37.22 34.21 — 71.43 9270 345.13
2023 214.24 | 29.34 35.92 65.26 -148.99 196.15
2024 24401 | 16.67 37.71 54.38 -189.62 6.52
2025 291.81 | 0.55 39.60 353.00 393.15 101.34 107.87
2026 316,52 | 9.17 353.00 362.17 45.65 153.52
2027 318.33 | 13.05 353.00 366.05 47.72 201.24 -
2028 329.84 | 17.11 353.00 370.11 40.27 241.51
2029 336.04 | 20.53 353.00 373.53 | 3749 279.00
2030 331.77 | 23.71 353.00 376.71 44.94 323.93
2031 30042 | 27.53 353,00 380.53 80.11 404.04
2032 300.68 | 34.34 353.00 387.34 86.66 490.70
2033 299.01 | 41.71 353.00 394.71 95.70 586.40
2034 256.23 | 49.84 353.00 402.84 146.61 733.02
2035 223.65 | 62.31 62.31 -161.34 571.67
2036 209.67 | 48.59 48.59 -161.08 410.60
2037 177.55 | 34.90 — 34.90 -142.65 267.95
2038 96.50 | 22.78 22.78 -73.72 194.23
2039 90.34 | 16.51 16.51 -73.83 120.40
2040 52.17 | 10.23 10.23 -41,94 78.46
2041 34.00 6.67 6.67 -27.33 51.13
2042 17.57 4,35 4,35 -13.22 37.91
. 2043 5.02 3.22 3,22 -1.80 36.11
2044 4.95 3.07 3.07 -1.88 34.23
2045 0.87 2.91 2.91 2.04 36.27
2046 0.00 3.08 3.08 3.08 39.35
2047 1.28 3.34 3.34 2.06 41.41
2048 0.87 3.52 3.52 . 2.65 44,05
2049 0.57 3.74 3.74 3.17 47.23
2050 2.81 4.01 4.01 1.20 48.42
2051 2.81 4.12 4,12 1.31 49.73
2052 2.81 4,23 - 4.23 1.42 51.15
2053 2.81 4,35 4.35 1.54 52.69

_All figures in Rs. Crore
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~
Relnvestment Rate: 8.50%
Salary Increment: 5.00% Fund Required 942.53

Year' Outflow | Interest| Normal Cont. | Additional Cont. | Total inflow | Net Flow | Closing Fund
2009 1,78
. 2010 6.84 =
2011 10.18
2012 11.77 369.14
2013 49.29 | 31.38 22.05 942.53 995.96 946.66 1315.80
2014 20,25 | 111.34 23,15 135.00 114.74 1430.55
2015 28.99 | 121.60 24.31 145,91 116.92 1547.47
2016 34.65 | 131.53 25.53 157.06 - 122,41 1669.88
2017 42.16 | 141,94 26.80 168.74 126,58 1796.46
2018 53.75 | 152.70 28.14 o 180.84 127.09 1923.55
2019 67.13 163.50 29,55 193.05 125.92 2048.47
2020 96.69 | 174.20 31.03 205,23 108.54 2158.01
2021 125,97 | 183.43 32.58 216.01 90.04 2248.05
2022 164.13 | 191.08 34.21 225.29 61.17 2309.21
2023 214,24 | 196.28 35.92 232.20 17.96 2327.17
2024 244,01 | 197.81 37.71 235.52 -3.48 2318.69
2025 291.81 § 197.09 39.60 236.69 -55.12 2263.57
2026 316,52 | 192.40 192.40 -124.12 2139.45
2027 318.33 | 181.85 181.85 -136.48 2002.98
2028 329,84 | 170.25 170.25 -159.59 1843.39-
2029 336.04 | 156.69 156.69 -179.35 1664.04
2030 331.77 | 141.44 141.44° -190.33 1473.71
2031 300.42 | 125.27 125,27 -175.16 1298.55
2032 300.68 | 110.38 110.38 -190.30 1108.25
2033 299.01 | 94.20 _ 94.20 -204.81 903.44
2034 256.23 | 76.79 76.79 -179.44 724,01
2035 223.65 | 61.54 61.54 «162.11 561,89
2036 209.67 | 47.76 47.76 -161.91 399.99
2037 177.55 | 34.00 34.00 -143.55 256.44
2038 96.50 21.80 21.80 -74.70 181.73
2039 90.34 15.45 15.45 -74.89 106.84
2040 52.17 9.08 9.08 -43.09 63.75
2041 34.00 5.42 - 5.42 -28.58 35.17

- 2042 17.57 2.99 2.99 -14.58 20.59
2043 5.02 1,75 1.75 -3.27 17.33
2044 4,95 1.47 1.47 -3.48 13.85
2045 0.87 1,138 1,18 0.31 14.15
2046 0.00 1.20 1.20 1.20 15.36
2047 1.28 1.31 1.31 0.02 15.38
2048 0.87 131 1.31 0.43 15.81 °
2049 0.57 134 — 1.34 0.78 16.59
2050 2.81 1.41 141 -1.40 15.19
2051 2.81 1.29 1.29 -1.52 13.67
2052 2.81 1.16 1.16 -~1.65 12.02

- 2053 2.81 1.02 1.02 -1,79 10.22

All figures in Rs, Crore
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Reinvestment Rate: 8.50%
Salary Increment: 5.00% Fund Required 1020.39

Year Outflow | Interest | Normal Cont. | Additional Cont. | Total Inflow | Net Flow | Closing Fund
2009 1.78
2010 6.84

2011 10.18
2012 11.77 . 368.14 .
2013 49.29 | 31,38 22.05 340.13 393.56 344,26 713.40
2014 20.25 | 60.64 - 23.15 340.13— 423.92 403,67 1117.07
2015 28.99 | 94.95 24.31 _ 340.13 459,39 430.40 1547.48
2016 34,65 | 131.54 25,53 157.06 122.41 1669.89
2017 42.16 | 141.94 26.80 168.74 126.59 1796.47
2018 53.75 | 152.70 28.14 180.84 127.09 1923.56
2019 67.13 | 163.50 29.55 _ 193.05 125.92 2049.48
2020 96.69 | 174.21 | 31.03 205.23 108.54 2158.02
2021 125.97 | 183.43 32.58 216.01 90.04 2248.07
2022 164,13 | 191.09 34,21 — 225,29 61.17 2309.23
2023 214.24 | 196.28 35.92 232.20 17.96 2327.19
2024 244.01 | 197.81 37.71 235,52 -8.48 2318.71
2025 291.81 | 197.09 39.60 ' ' 236.69 -55,12 2263.59
2026 316,52 | 192.41 : 192.41 -124.11 2139.48
2027 318.33 | 181.86 181.86 -136.47 | 2003.00
2028 329.84 | 170.26 170.26 -159.58 1843.42
2029 336.04 | 156.69 : 156.69 -179.35 1664.07
2030 331,77 | 141.45 — - 141.45 -190.33 1473.74
2031 300,42 | 125.27 ) 125.27 -175.15 1268.59
2032 300.68 | 110.38 110.38 -190.30 1108.29
2033 299,01 | 94.20 94,20 - | -204.80 903.49
2034 256.23 | 76.80 76.80 -179.43 | 724.06
2035 223.65 | 61.54 61.54 -162.11 561.95
2036 200.67 | 47.77 47,77 -161.90 400.05
2037 177.55 | 34.00 - 34.00 -143.55 256.50
2038 96.50 | 21.80 — 21.80 -74.70 181.80
2039 90.34 | 15.45 15.45 -74.89 106.92

- 2040 52.17 9.09 | ' 9,09 -43.08 63.83
2041 34.00 5.43 ) 5.43 -28.57 35.26
2042 17.57 3.00 3.00 -14.57 20.69
2043 5.02 176 | 1.76 -3.26 | 1743
2044 4,95 1.48 148 | -3.47 13.96 .
2045 0.87 1.19 , ' 1.19 0.32 14.28
2046 0.00 1.21 - 1.21 1.21 15,49
2047 1.28 1.32 1.32 0.03 15.52
2048 0.87 1.32 . 1.32 0.45 15.97
2049 0.57 1.36 1.36 0.79 16.76
2050 2.81 1.42 ) 142 -1.39 15.37
2051 2.81 1.31 1.31 -1.51 13.87
2052 2.81 1.18 1.18 -1.63 12.23.
2053 2.81 1.04 1.04 -1.77 10.46

' All figures in Rs. Crore
eI0T/11/Y
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&
Reinvestment Rate: 8.50%
~ Salary Increment: 5.00% Fund Required ~ 1102.25
Year Outflow | Interest| Normal Cont. | Additional Cont. | Total Inflow | Net Flow | Closing Fund
2009 1.78
2010 6.84
2011 10.18 -
2012 11.77 369.14
2013 49.29 | 31.38 22,05 220.45 273.88 224.58 593.72
2014 20.25 | 50.47 23.15 220.45 294.07 273.82 867.54
2015 28.99 | 73.74 2431 220.45 318.50 289.51 1157.05
2016 3465 | 98.35 25.53 220.45 344.33 309.68 1466.73
2017 . 4216 | 124.67 26.80 220.45 371.92 329,77 1796.50
2018 53.75 | 152,70 28.14 180.84 127.09 1923.59
2019 67.13 | 163.50 29,55 193.05 125,92 2049,51
2020 96.69 | 174.21 3103 205.23 108.54 2158.05
2021 125.97 | 183.43 32.58 216.01 90.05 224810
2022 164.13 | 191.09 34.21 225.30 61.17 2309.27
2023 214.24 | 196.29 35.92 232.20 17.96 2327.23
2024 244,01 | 197.81 37.71 235.53 -8.48 2318.75
2025 201.81 | 197.09 |  39.60 236.69 -55.11 2263.64
2026 '316.52 | 192.41 . 192,41 -124.11 2139.53
2027 318.33 | 181.86 181.86 -136.47 2003.06
2028 329.84 | 170.26 170.26 -159.58 1843.48.
2029 336.04 | 156.70 156.70 -179.34 1664.13
2030 331.77 | 14145 141.45 -190.32 1473.81
2031 300,42 | 125.27 125.27 -175.15 1298.66
2032 300.68 | 110.39 110.39 -190.29 1108.37
2033 299.01 | 94.21 94.21 -204.80 903.57
2034 256.23 | ' 76.80 _ 76.80 -179.42 724.15
2035 223.65 | 6155 61.55 -162.10 562.05
2036 200.67 | 47.77 47.77 -161.89 400,15
2037 177.55 | 34.01 34.01 -143.54 256.62
2038 96.50 | 21.81 21.81 _ -74.69 181.93
2039 90.34 | 15.46 15.46 -74.88 107.05
2040 52.17 9.10 9.10 -43,07 63.98
2041 34,00 5.44 '5.44 -28.56 35.42
2042 1757 | 3.01 — 3.01 -14.56 20.86
2043 5.02 1.77 1.77 -3.24 17.62
2044 4,95 1.50 1.50 -3.45 14,17
2045 0.87 1.20 1.20 0.33 14.50
2046 0.00 1.23 1.23 1.23 15.73
2047 1.28 1.34 1.34 0.05 15.78
2048 0.87 1.34 1.34 0.47 16.25
2049 ~ 0.57 1.38 1.38 0.81 17.07
2050 2,81 1.45 — 1.45 -1.36 15.71
" 2051 2.81 1.33 1.33 -1.48 14.23
2052 2.81 1.21 1.21 -1.60 12.62
2053. 2.81 1.07 1.07 -1.74 10.89

All figures in Rs. Crore

L
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Reinvestment Rate: 8.50%

r Salary Increment: 5.00% Fund Required  1325.00
Year OQutflow | Interest | Normal Cont. | Additional Cont. I Total Inflow | Net Flowl Closing Fund
2009 1.78 —

2010 6.84

2011 10.18

2012 11.77 369.14
2013 49.29 31.38 22.05 132.50 185.93 136.64 505.78
2014 20.25 42.99 23.15 132.50 188.64 178.39 684.17
2015 28.99 58.15 24.31 132.50 214.96 185.97 870.14
2016 . 34.65 73.96 25.53 : 132.50 231.99 197.34 1067.48
2017 42.16 90.74 26.80 132.50 250.04 207.89 127536
2018 53.75 108.41 28.14 132.50 269.05 215.30 1490.66
2019 67.13 126.71 29.55 132.50 288.76 221.63 1712.29
2020 96.69 145.54 31.03 132.50 309.07 212.37 1924.66
2021 125.97 163.6 32.58 132.50 328.68 202.71 2127.37
2022 164.13 180.83 34.21 132.50 347.54 183.41 2310.78
2023 214.24 196.42 35.92 232.34 18.09 2323.88
2024 244,01 197.95 37.71 — 235.66 -8.34 2320.53
2025 291.81 | 197.25 38.60 236.85 -54.96 2265.58
2026 316.52 | 192.57 192.57 -123.95 2141.63
2027 318.33 182.04 182.04 -136.29 2005.34
2028 329.84 | 170.45 170.45 -159.39 1845.95
2029 336,04 | 156.91 156.91 -179.13 1666.82
2030 331.77 | 141.68 141.68 -190.09 1476.72
2031 300.42 | 125.52 125.52 -174.90 | - 1301.82
2032 300.68 | 110.65 B 110.65 -190.03 1111.79
2033 299.01 94.5 94.50 -204.51 907.28
2034 256.23 77.12 77.12 -179.11 728.18
2035 223.65 61.89 61.89 -161.76 566.41
2036 209.67 48.15 48,15 -161.52 404.90
2037 177.55 34.42 34.42 -143.13 261.77
2038 96.50 22.25 22.25 -74.25 187.52
2039 90.34 15.94 — 15.94 -74.40 113.12
2040 52.17 9.61 9.61 -42.56 70.56

2041 34.00 6 6.00 -28.00 |. 4256

2042 17.57 3.62 ' 3.62 -13.95 28.61

2043 5.02 2.43 2.43 -2.59 26.02

2044 4.95 2.21 2.21 -2.74 23.28

2045 0.87 1.98 1.98 1.11 24.39

2046 0.00 2,07 2.07 2.07 26.46

2047 1.28 2.25 2.25 0.97 27.43

2048 0.87 2.33 2.33 1.46 28.88

2049 0.57 2.46 2.46 1.89 30.78

2050 2.81 2.62 2.62 -0.19 30.58

2051 2.81 2.6 2.60 -0.21 30.37

2052 2.81 2,58 ' 2.58 -0.23 30.14

2053 2.81 2.56 2.56 ~0.25 29.89

- All figures in Rs. Crore




Reinvestment Rate: 8.50% —
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Fund Required

9

Salary Increment: 5.00% 1840.00
Year Outflow Interest| Normal Cont. | Additional Cont. | Total Inflow] Net Flow | Closing Fund
2008 1.78
2010 6.84
2011 10.18
2012 11.77. 369.14
2013 49.29 31.38 22,05 92.00 145.43 86.14 465.28
2014 20.25 39.55 23.15 92.00 154.70 134.45 589.73
2015 28.99 50.98 24.31 92.00 167.29 138.30 738.03
2016 34.65 62.73 25.53 92.00 180.26 145.61 883.64
2017 42.16 75.11 26.80 92.00 193.91 151.76 1035.39
2018 53.75 88.01 28.14 92.00 208.15 154.40 1189.79
2019 67.13 101.13 29.55 92.00 222.68 155.55 1345.34
2020 96.65 | 114.35 31.03 82.00 237.38 140.68 1486.02
2027 125.97 | 126.31 32.58 192.00 250.89 124.92 1610.94
2022 164.13 | 136.93 34,21 92.00 263.14 99.01 1709.95
2023 214.24 | 145.35 35.92 92,00 273.27 59.02 1768.98
2024 244.01 | 150.36 37.71 '92.00 280.07 36.07 1805.04
2025 291,81 | 153.43 39.60 92.00 285.03 -6.78 1798.27
2026 316.52 | 152.85 92.00 244,85 -71.67 1726.60
2027 318.33 | 146.76 82.00 238.76 -79.57 1647.03
2028 329.84 | 140.00 -52.00 232.00 -97.84 1549.19
2029 336.04 j 131.68 92.00 223.68 -112.36 1436.83
2030 33177 | 122,13 92.00 214,13 -117.64 1319.18
2031 30042 | 11213, 92.00 204.13 -96.29 1222.89
2032 300.68 | 103.95 92.00 195.95 -104.73 1118.16
2033 299.01 | 95.04 95.04 -203.97 914.19
2034 256.23 77.71 77.71 -178.52 735.68
2035 223.65 62.53 62.53 -161.12 574.55
2036 209.67 | 48.84 48.84 -160.83 413.73
2037 177.55 | 35.17 35.17 -142.38 271.35
2038 86.50 23.06 23.06 -73.44 197.91
2035 90.34 16.82 16.82 -73.52 124.39
2040 52.17 10.57 10.57 -41.60 B82.79
2041 34.00 | 7.04 7.04 -26.96 55.83
2042 17.57 4.75 4,75 -12.82 43.01
2043 5.02 3.66 — 3.66 -1.36 41.65
2044 4.95 3.54 3.54 -1.41 40.24
2045 0.87 3.42 3.42 2.55 42,79
2046 0.00 -3.64 3.64 3.64 46.43
2047 1.28 3.95 3.95 2.67 49.10
2048 0.87 4.17 4.17 3.30 52.39
2049 0.57 4.45 445 3.88 56.28
2050 2.81 4,78 4.78 1.97 58.24
2051 2.81 4.95 4.95 2.14 60.38
2052 2.81 5.13 5.13 2.32 .62.70
2053 2.81 5.33 5.33 2.52 65.22

All figures in Rs. Crore
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Sl. No, Year No. of employees
retiring
1 =<2013 462
2 2014 117
3 2015 140
4 2016 154
5 2017 182
6 20138 226
7 2019 284
8 2020 329
9 2021 435 '
10 2022 526
11 2023 638
12 2024 710
13 2025 754
14 2026 736
15 2027 723
16 2028 733
17 2028 736
18 2030 660
19 2031 609
20 2032 584
21 2033 472
22 2034 420
23 2035 325
24 2036 306
25 2037 178
26 2038 130
27 2039 68
28 2040 64
28 2041 23
30 2042 6
31 2043 1
32 -2044 1
33 2045 0
34 2046 0
35 2047 1
36 2048 0
37 2049 0
38 .>=2050 5
TOTAL 11738
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F.No. 17-44/2011-UT-3
Government of India
Ministry of Human Resources Development

Department of School Education & Literacy
Bk

Shastri Bhawan, New Delhi
The 15 May, 2013

To,

The Commissioner,
Navodaya Vidyalaya Samiti,
B-15, Sector — 62

NOIDA, (U.P.)

Subject: Action Taken Report on the minutes of the meeting held on 9" and 11"
February 2013 by Additional Secretary (SE) with Commissioner, NVS and
Members of the Joint Action Committee (JAC) of employees
association/Forum of NVS — Reg,.

Sir,

I am directed to refer to this Ministry’s letter of even number dated 12.02.2013 on
the above mentioned subject. Action Taken Report on the minutes of the meeting taken
by Additional Secretary (SE) on 6% and 11% February 2013 with Commissioner, NVS
and Members of the Joint Action Committee (JAC) of employees association/Forum of
NVS in connection with demands of the NVS &mployees associations is still awaited.
You are requested to send the Action Taken Report/present status of all the demands
latest by 16.05.2013 by email at gulabsingh.edu@nic.in for submitting the same to
Secretary (SE&L) for perusal.

Yours faithfully,

4 "~ (Gulab Sin
1S(-1 Under Secretary to the Govt. of India

Copy to:
PPS to JS (SE-II)

SO (UT-3): For submitting the status of items relating to UT-3 Section.

3



Tel:120-2405 IQBQ ‘?
3 ' . Fax: 120-2405182
’ PSR NAVUODAYA VIDYALAYA SAMITI
(AN AUTONOMOUS ORGANISATION OF MINISTRY OF HRD,
DEPARTMENT OF SCHOOL EDUCATION & LITERACY),
B-15, INSTITUTIONAL AREA, SECTOR-62,

NOIDA-201307, DISTT.G.B. NAGAR (UP)

F.No.24-01/2013-NVS (GA)/ Dated:10.05.2013

To .
Shri J.Alam,
Joint Secretary(SE.II),
Ministry of Human Resource Development,
Department of School Education & Literacy,
Shastri Bhawan,
New Delhi-110001.

Subject: Draft Note for Cabinet Committee on Economic Affairs ~ Introduction of
Pension Scheme under CCS (Pension) Rules, 1972 for the employees of
Navodayva Vidvalava Samiti.

S In continuation of this office letter of even No. dated 8.3.2013 on the
above mentioned subject, I am sending herewith the revised draft Note for Cabinet
Committee on Economic Affairs regarding Introduction of Pension Scheme under CCS
(Pension) Rules, 1972 for the employees of Navodaya Vidyalaya Samiti, duly
incorporating the financial implication based on the actuarial calculations, as per the
report of Actuary placed at Annexure ‘A’. -
2. The report of the Actuary inter alia stipulates that the Samitj requires the total
Pension Corpus of Rs.1241.96 crore (approx.) for meeting the Pension liability under
CCS (Pension) Rules, 1972. However, the Samiti has already accumulated Rs.350.00
crore (approx.), as Management Share and Interest credited in the CPF accounts of
‘those working employees who joined NVS -I;rior to 1.01.2004 and are eligible for
pension. In respect of eligible retired employees and family pensioners, if they opt to
join the Pension scheme, they would require to refund the CPF Management Share
already paid to them alongwith interest @ 12% per annum, which is anticipated to an
extent of Rs.26.00 crore (approx.) as on 31.3.2012.

Z\Q’W 3. With a view to meet the Pension liability over a different time period, the Samiti

has also worked out the amournt thereof in three different options, as per details given

. below :

VACAY .

Aé\ / i) In case the Pension Corpus is provided in one installment, this would
i}

involve the fund requirement of Rs.651.00 crore ( details placed at

) _
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1} In case the Pension Corpus is provided within five equal installments ( i.e
@ Rs.153.50 crore each ), the requirement of funds thereof would be
Rs.767.50 crore ( details placed at Annexure ‘C).

iii)  In case the Pension Corpus is provided within ten equal installments (1ie
@ Rs.93.25 crore each ), this would involve the fund requirement of
Rs.932.50 crore ( details placed at Annexure ‘DY)

Besides, additional funds of Rs.164.97 crore ( i.e Pension liability of Rs.190.97
crore minus Accumulated Corpus of Rs.26.00 crore approx.) would also be required
to meet the proposed Pension liability in respect of 890 retired employees and 249

expired employees, if they opt to join the proposed Pension Scheme.

4. It is, therefore, requested to consider the above proposal of NVS for seeking
approval of the Government at an early date.

Yours faithfully,

- (G. S. Bothyal)

Commissioner
Encl : As above
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Navodaya Vidyalaya Samiti (NVS)
Proposed Pension Scheme

Actuarial Calculations as on 31° March, 2012

Place: .Mumbai
" Date :01/05/2013



SUMMARYiOF THE RESULTS OF THE ACTUARIAL VALUATION

i

Valuation Date 31.03.2012
No. of Act A;:tive Empioyeé Members 12,337 |
No. of Emplyee Pensioners (Retired) _890
No. of Famil)?/ Pensioners 249
Avg. Pensio%abie Salary (mly.) * 18,777
Avg. Ag;e | 46 yrs. :
Avg, Past Se%rvice (PS) 18 yrs.-
Avg. Mly. Pe:nsion —Retired Empl;:yees *.7.550
Ai/g. Mly. PerLsion — Family. Pensibners ‘.é'850
R"esults E - Rs.Crs
Valug of Accr':ued Liability * £91.87
Value Of FutL;lre Service Liability \ 35912
Valus Of Total Service Liabilty ~1050.99
Pensioners ]

| Value of Liabf[ity (Retired Employees). ' ‘ 174.03
Value of Liabilﬁity (Family) 16,04
Accumulatedi Value of Management Share |-
in CPF ",350 .00
Gross Liabi!ity§ (all Members) ‘882 84
Net Liability (a}l Members) * 532.84

Navodaya Vidyalaya Samiti

|~ Actuarial Valuation Of Proposed Pension Liability

f © As At31 March 2012
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INTRODUCTION

1.1 Navodaya Vidyalaya Samiti (NVS)("An Autonomous organization of Ministry of
HRD, Department of School Education & Literacy”) proposes to introduce a
pension scheme on the pattern of the CCS (Pension)Rules 1972 with up to date

amendments

1.2  The pension benefits are on the pattern of Central Government Employees’

Pension Scheme.
1.3  The type of pension Is Index Linked

1.4 It is proposed that the current employees and employees who have retired or
expired on or before 01-01-2004 would be given an option either to join the

pension scheme or continue with the CPF scheme.

1.5  There is neither creation of Trust (Pension) Fund nor segregation of Assets at

present

1.6 If the option is exercised by the empByee or his family then the CPF le.
Management Share amount to their credit in respect of the employees would be

transferred to the proposed Pension Trust '

1.7 Ih respect of the retired / expired employees the CPF amount i.e. Management
Share would be returned with 12% p.a. interest

1.8 The pensions payable on the date of reiirement are ba-sed on the last drawn

safary and the DA pensions ars linked to the Cost of Living Index.

1.9  However, since the proposed scheme would be in lieu of the CPF scheme the
amount of management share in the CPFaccount of such employees who opt for

the scheme would be the starting Assets of the proposed scheme.

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability
As At 31 March 2012



.10 Though generally, the pension payments are made by purchase of annuities
through LIC of India, the payouts in respect of retired members are proposed to
be made by the NVS, out of the proposed pension fund.

PURPOSE OF THE VALUATION

The purpose of the valuation -
« To determine the Liability in respect of the services rendered by the members til

the date of valuation, and the liability likely to accrue to the NVS in respect of the
pension payments, in respect of the retired employees and their families.

VALUATION DATE

The valuation has been carried out as at 31% March, 2012 ("the valuation date")

VALUATION METHOD

2.1 Keeping the objective in view, it is considered appropriate to use the "Projected

Unit Credit * Method of valuation.

2.2 Under this method, the benefits relating to the Past Service and Future Service

are valued.

2.3 For past service, the value of all accrued benefits are calculated in respect of
accrued service of active employees but basing the calculations on the Projected

Salaries from the date of valuation to the assumed date of exit of the members.

Benefits Valued:
31 Al the benefits paid to the members of the scheme and their families as provided
under the rules (on the pattern of the central government employees pension

scheme) of the Pension Scheme have been valued.

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability
As At 31 March 2012

1
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MEMBERSHIP DATA

The membership data used for the actuarial valuation is as below :

]
4

. %
No. of Active Employes fernbers 12,337
No. of Emplcﬁyee Pensioners {Retired) 890 -
o _ |
No. of Famil% Pensioners ' 249
L .
Avg. Pensionable Salary (monthly.) *18.777
Avg. Age | 46 yrs.
i
[
Avg. Past Sehice (PS) 18 yrs.

Avg. Pension Employee Pensioners (Monthiy) * 7 B850
b . - '

Avg. PensionL Family Pensioners (Monthly) *2.850
[ T .
 Avg. Age Employee Pensioners* 58 yrs.
. r .
Avg. Age Family Pensioners ' 49 yrs. )
f
o
*Retired & Resigned -
|
|
ASSUMPTIONS

The actuarialEva!uation is based on a number of assumptions as the amount of benefits
payable depends upon a number of future events that are incorporated in the benefit

formula. ;

| Navodaya Vidyalaya Samiti
f Actuarial Valuation Of Proposed Pension Liability
L As At 31 March 2012
|
!

A
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The actuarial valuation in its process assumes a future trend relating to a number of
factors such as rate of mortality, rate of resignation, discounting rate, salary growth rate,

efc.

Of all these assumptions the most important ones relate to the financial aspscts .
That is,

a) the rate of interest (discounting rate)
b) the rate of growth of pensionable salary
c) Inflation (Increase in DA of Pensioners)

The assumptions used for the purpose of the actuarial valuation is as specified in
Annexure 2 _

RESULTS OF THE VALUATION:
The results of the past and future service Ilabllltles based on the chosen set of

assumptions are as follows:

Active Members l ‘ Rs.Crs .
Accrued Liability- *691.87
Liability Employee Pensioners * 474.93
I . 16.04
Liability Fly Pensioners
Value of Liability 88284
Accumulated Value of Management
Share in CPF *.350 .00
Net Liability (all Members) *.532.84
Value Of Future Service Liability ', 359.12
Value Of Total Service Liability *.1050.99

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability
As At 31 March 2012



4. OBSERVATIONS

The accrued liability in respect of current employees and the liability likely to accrue in
respect of the pensioners works out to *. 882.84 Crs

Also,the Future expected service liability of the-current employees works out to " 358.12

N Seethakumari

Fellow Of The Institute Of Actuaries Of ]ndla
Place:Mumbai

Date:01/05/2013

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability
As At 31 March 2012



A. Eligibility All Regular employees +Retired employees
(Pensioners & Family Pensioners) (joined before
01-01-2004)

B: Pensionable Salary Basic Pay + Grade Pay

C. Pension Accrual Rate 1/66

D. Pensionable Service Completed?ear; of service or part thereof in
excess of 6 months.

E. Contribution Member - CPF contribution (Management Share} ;

Company — Balance Costs
F. Normal Retirement Age 60 yrs
G. Maximium Service 33yrs -

QOutline of Principal Plan Provisions

Type of Benefit

_Benefit Formula

Retirement on completion of qualifying service

of 33 years

50% of Average Emoluments
Minimum Pension — Rs.1275 p.m.

Retirement before completing qualifying service
of 33 years but after completion of qualifying

service of 10years

maximum service
Minimum Pension - Rs.1275 p.ni.

50% Average emoluments for 33 years of
* service reduced pro-rata for lesser year of

Invalid Pension on permanent in capacity

~ before reaching age 60

50% of Average emoluments
Minimum Pension - Rs.1275 p.m.,

Family Pension payable on

() Death in Service — when the
member dies after rendering 7
years of continuous service

(i) Death after retirement

V)

(i)

50% of Last Pay Drawn -

Minimum Pension — Rs.1275 p.m.

In the event of death in service
pension is payable from the date
following the death for a period of
7 years or for a period upto the
date on which the deceased
Employee would have attained the
age of 65 years had he survived
whichever is less

In the event of death after
retirement Pension Is payable for
period of 7 years for a period upto
the date on which the retired
deceased Employee would have
attained the age 65 years had he
survived whichever is less .

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability

As At 31 March-2012

2t
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Annexure
Summary of Actuarial Assumptions and Methods

A. Valuation Method ‘ Projected Unit Credit Method
B. Economic Assumptions:

1. Discount Rate 9% per annum

2. Salary Increases 5 % per annum

8. Type of pension Index Linked Pension

C. Other Assumptions:

1.Mortality . Indian Assured Lives Mortality
(1994 -96) (modified) Ultimate

2. Disability None
3. Turnover _ . 1% p.a.
4, Retirement BOyrs

Other point considered .in the calculation:
For retired & expired employees only the following data provided
e The last drawn salary and date of last working day

Itis assumed for purposes of this calculation that 100% of eligible employees would opt
to join the scheme after refunding their the amount collected at the time of separation

with interest

The Active employees Liability projection for the next two years

31/03/2013 ' Rs. Crs
Value of Accrued Liability *. 748.62
Value Of Total Service Liability *,1089.22
Value Of Futuré Service LLiability * 340.60

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability
~As At 31 March 2012
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31/03/2014 | Rs. Crs .
Value of Accruad Liability — 807.62
Value Of Total Service Liability - *1128.52
Value Of Future Service LLiability * 320.90

N.Seethakumari o
Fellow OFf The Institute Of Actuaries Of India
Place:Mumbai

Date:01/05/2013

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability
As At 31 March 2012

30
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Annexure - 'B'

Option 1 Reinvestment Rate: 9.00%
Year Outflow | Interest | Additional Cont. | Total Inflow | Net Flow | Closing Fund
350.00
2013 3.26 31.50 651.00 1032.50 1029.24 1029.24
2014 13.00 92.63 92.63 79.63 1108.87
2015 19.86 99.80 99.80 79.94 1188.81
2016 25,61 | 106.98 106.99 81.38 1270.19
2017 28.33 114.32 114.32 85.99 1356.18
2018 37.93 122.06 122.06 84.13 1440,31
2019 49.11 129.63 129,63 80.52 1520.82
2020 70.98 | 136.87 136.87 65.89 1586.72
2021 88.03 142.80 . 142.80 54,77 1641.49
2022 112.02 | 147.73 147.73 35.71 1677.21
2023 144,99 | 150.95 150.85 5.96 1683.17
2024 174.43 | 151.48 - 151.48 -22.95 1660.22
2025 209,33 | 148.42 149,42 -59.91 1600.31
2026 22945 | 144.03 144.03 -85.42 1514.89
2027 224,15 | 136.34 136.34 -87.81 1427.08
2028 238.19 | 128.44 128.44 -109.75 1317.33
2029 242.67 | 118.56 118.56 -124,11 1193.22
2030 250.44 | 107.39 107.39 -143.05 1050.16
2031 208.00 | 94.51 94,51 -113.49 936.68
2032 | 229.96 | 84.30 84.30 -145.66 791.02
2033 1 214.51 71.19 71.19 -143.32 647.70
2034 190.41 58.29 58.29 -132.12 515.59
2035 | 165,40 | 46.40 46.40 -119.00 396,59
2036 142.44 | 35.69 35.69 -106.75 289.84
2037 130.04 26.09 26.09 -103.95 185.89
2038 82.42 16.73 16.73 -65.69 120.20
2039 60.27 10.82 - 10.82 -49.45 70.74
2040 | 33.00 6.37 . 6,37 -26.63 44,11
2041 26.18 3.97 3.97 -22,21 21.90
2042 8.98 1.97 1.97 -7.01 14.89
2043 { 528 1.34 134 -3.94 10.95
2044 1.02 0.99 0.99 -0.03 10.92
2045 0.33 0.98 0.98 0.65 11.57
2046 0.00 1.04 _ 1.04 1.04 12.61
2047 0.00 1.14 1.14 1.14 13.75
2048 1 047 1.24 1.24 0.77 14.52
2049 - 0.00 131 1.31 1,31 15.82
2050 2.24 1.42 1.42 -0.82 15.01
2051 , 0.00 1.35 1.35 - 1.35 . 16.36
2052 4,79 1.47 1.47 -3.32 13.04
" 2053 7.41 1.17 | 1.17 -6.24 6.80
2054 0.00 0.61 — 0.61 0.61 7.41
2055 0.00 0.67 0.67 0.67 8.08

All figures in Rs. Crore
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! Annexure-'C’

Option 2 _ Reinvestment Rate: 9.00%
Year . | Outflow | Interest| Additional Cont. | Total Inflow | Net Flow | Closing Fund
' | 350.00
2013 3.26 31.50 153.50 535.00 531.74 531.74
2014 13,00 | 47.86 153.50 201.36 188.36 720.10
2015 - 19.86 | 64.81 153.50 218.31 198.45 | - 918.55
2016 25.61 | 82.67 153.50 236.17 21056 | 1129.10
2017 28.33 | 101.62 153.50 255.12 226.79 | ' 1355.89
2018 37.93 | 122.03 122.03 - 84.10 1439.99
2019 49,11 | 129.60 129.60 80.49 1520.48
2020 70.98 | 136.84 136.84 65.86 1586.35
2021 88.03 | 142.77 - _ 142.77 54.74 1641.09
2022 | 112.02 | 147.70 ' 147.70 35.68 1676.77
2023 144.99 | 150.91 150.91 5.92 1682.69
2024 174.43 | 151.44 - 151.44 2299 | 1659.70
2025 209.33 | 149.37 149.37 -59.96 | 1599.74
2026 229.45 | 143.98 143.98 -85.47 1514.27
2027 224,15 | 136.28 136.28 -87.87 1426.40
2028 238.19 | 128.38 — 128.38 -109.81 1316.59
2029 242,67 | 118.49 118.49 -124,18 1192.41
2030 250.44 | 107.32 107.32 -143,12 1049.29
2031 | 208.00 | 94.44 94,44 -11356 | 935.72
2032 229.96 | 84.21 84.21 -145.75 789.98
2033 21451 | 71.10 71.10 -143.41 646.56
2034 19041 | 58.19 58.19 -132.22 514,35
2035 165.40 | 46.29 46.29 -119.11 395.24
2036 142.44 | 35.57 - 35.57 -106.87 288.37
2037 130.04 | 25.95 25.95 -104.09 184.28
2038 8242 | 16.59 16.59 -65.83 118.45
2039 60.27 | 10.66 1066 | -49.61 68.84
2040 33.00 6.20 6.20 -26.80 42,03
2041 | 26.18 | 3.78 ' 3.78 -22.40 19.63
2042 . 8.98 1.77 1.77 -7.21 12.42
2043 5.28 1.12 — 1.12 -4,16 8.26
2044 1.02 0.74 0.74 -0.28 7.98
2045 0.33 0.72 0.72 0.39 8.37
2046 0.00 0.75 0.75 0.75 9.12
2047 0.00 0.82 0.82 0.82 9.95
2048 0.47 0.90 0.90 0.43 10.37
2049 0.00 0.93 0.93 0.93 11.30
2050 2.24 1.02 1.02 -1.22 10.08
2051 0.00 0.91 N 0.91 0.91 10.99
2052 4.79 0.99 0.99 -3.80 7.19
2053 7.41 0.65 0.65 -6.76 0.43
2054 0.00 0.04 0.04 0.04 0.46
2055 0.00 0.04 0.04 0.04 0.51

All figures in Rs. Crore
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Annexure - 'D*

Optiori 3 Reinvestment Rate: 9.00%
Year Outflow | Interest | Additional Cont. | Total Inflow | Net Flow | Closing Fund
. 350.00
2013 3.26 31.50 93.25 474.75 471.49 471.49
2014 13.00 | 42.43 93.25 135.68 122.68 594,17
2015 19.86 | 53.48 93,25~ 146.73 126.87 721.04
2016 25.61 | 64.89 93,25 158.14 132.53 853.57
2017 28.33 | 76.82 93,25 170.07 141.74 995.31
2018 37,93 | 89.58 93.25 182.83 144.90 1140.21
2019 49,11 | 102.62 93,25 195.87 146.76 1286.97
2020 70.98 | 115.83 93.25 209.08 138.10 1425.07
2021 88.03 | 128.26 93.25 221.51 133.48 1558.55
2022 112.02 | 140.27 93,25 233,52 121.50 1680.05-
2023 144.99 | 151.20 - 151.20 6.21 '1686.26
2024 174.43 | 151.76 151.76 -22.67 1663.59
2025 209.33 | 149.72 149.72 -59,61 1603.99
2026 229.45 | 144.36 14436 | -85.09 1518.90
2027 224,15 | 136.70 136.70 -87.45 1431.45
2028 238.19 | 128.83 128.83 -109.36 1322.09
2029 242,67 | 118.99 118.99 -123.68 1198.40
2030 250.44 | 107.86 107.86 -142,58 1055.82
2031 208.00 | 95.02 - 95,02 -112.98 942.84
2032 22996 | 84.86 84.86 -145,10 797.74
2033 214,51 | 71.80 71.80 -142.71 655.03
2034 190.41 | 58.95 58.95 -131.46 523,57
2035 165.40 | 47.12 47.12 -118.28 405,29
2036 142.44 | 36.48 36.48 -105.96 299.33
2037 130.04 | 26.94 26.94 -103.10 196.22
2038 82,42 | 17.66 17.66 -64.76 13147
2039 60.27 | 11.83 B 11.83 -48.44 83.03
2040 33.00 7.47 7.47 -25.53 57,50
2041 26.18 5.17 5.17 -21.01 36.49
2042 8.98 3.28 3.28 -5.70 30.80
2043 5.28 2.77 2.77 -2.51 28.29
2044 1.02 2.55 2.55 1.53 - 29.82
2045 0.33 2.68 2.68 2.35 32.17
2046 0.00 290 2.90 2.90 35.07
2047 0.00 3.16 3.16 3.16 38,22
2048 0.47 3.44 3.44 2.97 41.19
2049 0.00 3.71 3.71 3.71 44,90
2050 224 | 4.04 4,04 1.80 46.70
2051 0.00 420 4,20 4,20 50.90
2052 4,79 4.58 4,58 -0.21 50.69
2053 7.41 4,56 4.56 -2.85 47.85
2054 0.00 4.31 _ 4,31 4.31 52.15
2055 0.00 4,69 ' 4,69 4.69 56.85

All figures in Rs. Crore
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! GOVERNMENT OF INDIA

1 MINISTRY OF HUMAN RESOURCE DEVELOPMENT -
|

1

DRAFT NOTE FOR CABINET COMMITTEE ON ECONOMIC AFFAIRS

Subject: Introduction of Pension Scheme under CCS (Pension) Rules,
- 1972 for tbe employees of Navodaya Vidyalaya Samiti
: (NVS). ’

PROPOSAL
O
'ﬁhe proposal seeks approval of the Cabinet for introduction of GPF
Pensib}i] Scheme under CCS (Pension) Rules, 1972 for the employees in
Navodaya Vidyalaya Samiti, an autorromous organization, fully funded by

the Government of India under the Ministry of Human Resource

Development, Department of School Education & Literacy, who joined the

service before 1.1.2004.
1. SACKGROUND -

The scheme of Navodaya Vidyalayas (JNVs) was approved by the
Union éabinet in Aug'1985 to give shape to the vision of the then Prime
Minister] Late Shri Rajiv Gandhi to have a residential school system for the
talenteq children pre-dominantly from rural areas. Navodaya Vidyalaya
Samiti i(NVS) was established as an autonomous body under the
administrative control of Department of Sécondary and Higher Education,
Ministry; of HRD, to set up and administer Jawahar Navodaya Vidyalayas
(JNVs) under the scheme. Navodaya Vidyalaya Samiti is a Central Sector
Scheme which is 100% funded by the Government of India in the shape of

'2_1) L\

grant-in'-ai'd. JNVs are fully residential, co-educational institutions providing

i
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free education including boarding and lodging, text books, uniform,
stationéw, etc. upto senior secondary stage. |

éstablishment of Navodaya Vidyalayas is, thus, a part of the
conscic'gus efforts of the Government for spreading quality education in the
coi.m_try' through Central Sector  Schools. Navodaya Vidyalayas are
address!ing the needs of talented rural children, who are otherwise deprived

of good;‘ quality ed ucation.

[rillitially, 02 Navodaya Vidyalayas were opened at District Amrawati

(Maharashtra) and Jhajjhar (Haryana) during 1985-86. The appointment in

these J‘:NVs were initially made on deputation basis and thereafter direct
recruitn'lient/permanent absorption of employees have taken place from the
year 19?39 onwards. At that time, an assurance was given to all employees
that penfsion scheme for employees of the Samiti is under consideration and
likely toi be introduced in the near future. [t was also assured that on
adoptioﬁl of the pension scheme in the Samiti such employees would be
given a :chance to count their past services rendered by'them in their parent
organization for pension purpose in accordance with the extant rules. JNVs
started flunctioning with 02 numbers in 1985 has now grown {o 596 Nos. and
aiming to establish JNVs in the remaining districts of the country as a part of

the scheme.
|

2. SERV[CE CONDITIONS OF THE EMPLOYEES OF NVS

T};ie Government of India has approved extension of the pay structure
to the téaching and non-teaching staff of Central Government employees.
NVS haé also adopted, mutatis-mutand_ig,, the Government of India rules and
regulatio:ns on service matters for its employees

|

The Ministry of Finance, Department of Expenditure, Govt," of India

vide its :Notification No. 491-E.V./90 (i) dated 11.11.1991 extended the
|

hes
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ContribLEitory Provident Fund (CPF) Scheme to the employees of NVS

retrospectively w.e.f. 1% April'1988 (Aﬁnexure-i).
:

At present, employees of NVS are given the benefit of Leave
Encashment Gratuity and Contributory Provident Fund. The Government
‘has approved introduction of New Pé&nsion Scheme to all regular NVS
employees joining NVS after the date of Notification and also given option to
other regular employees of NVS either to join the New Pension Scheme or
to contihue with the existing CPF scheme. The New Pension scheme has
been in}croduced w.ef 1.4.2009. However, the employees who joined NVS
before this date, have not accepted thisscheme.

3. E!IFFORTS MADE TO INTRODUCE CCS PENSION SCHEME IN NVS
A propc!)sal was moved for introduction of Pension / GPF Scheme in the
Samiti iin_ the light of decisions taken by the Government of India on the
recommendaﬁons of Fourth Péy Commission and circulated vide O.M. No.
4/1/87- PIC | dated 01.5.1987 (Annexure-ll) issued by the Department of
Pensmr:s and Pensioners Welfare, wherein it was decided that all CPF
benefi c:|ar|es in service should be given an option to convert to Pension
Scheme It was, however, not agreed to by the Ministry of Finance, Deptt. of
Expendlture informing that the question of introduction of a Pension Scheme
in publlc sector undertakings is under consideration of the Gowt, and hence
the deplartment is not in a position to give concurrence for introduction of
Pension Scheme in the Samiti. Subsequently, however, the option was not
allowed" to the employees of NVS on the ground that NVS has not come in
exi'stenc%:e on 01.01.1986.

The matter was again referred to the Department of Expenditure in
Feb' 1990 and in reply the department informed that keeping in view the

likely reépercussions of the decision to bring employees of NVS under the

10k
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pension, scheme, the proposal may not be agreed on balance of

convenience. The propésaj was again submitted to the Department of -

Expenditure in 1882 and this was not supported on the ground that in the
context of resource crunch and efforts of the Government to maintain the
budgetary deficit within the desired limits, status quo should be maintained.

t
]

ThEis proposal was again taken up by the then Hon'ble HRM and
Chairma'ln, NVS with the Hon'ble Minister of Finance in Deceémber, 1998. In
response, the then Hon'ble Finance Minister has informed that the Ministry
of Finanl'ce had not agreed to the proposal for' introduction of pension
scheme on GOI pattern for the employees of autonomous bodies for certain
reasons :jand in case the proposal regarding introduction of pension scheme
on GOI Pattern for the employees of NVS is agreed to, there would be
similar démands from other autonomous bodies receiving grants-in-aid from
the Government which rﬁay be difficult to resist. The reasons given by the
then Hor{'ble Finance Minister in his letter dated 5.2.99 for rejecting the

|
proposal are as under:-
i

a) Thé cost of introduction of pension scheme is much higher than the
CPF Scheme. While CPF is an one-time setflement, pension is a fife-
Ioné commitment not only in respect of the pensioner but his family
alsé,. The liability on account of pension keeps on increasing with
evéry increasefrevision in pay/pensionary benefits on the basis of the
recémmendations of the successive Pay Commissions and revision
in tl‘lre rates of dearness relief. As most of the autonomous bodies are
fully funded through grants-in-aid received from the Government,
GO\/",ernment's liability will increase to that extent if pension scheme is

intrcjduced.

b) For servicing a pension scheme, a pension fund is required to be set
up to be managed by a Trust. Difficulties may be experienced in

judicious administration of the fund.

207
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c) Under the employees' Provident Fund Act, the accre’uons to the‘

Prowdent Fund are to be invested as per the pattern of investment
Iard down by the Government, With the formation of a Pension Fund, if

’ accretlons are invested elsewhere, the Government will loose
resources to that extent,

d) I'In case the organization is wound up for one reason or the other, the
Government may have to take over the entire liability for pension.
4, JUS'.TIFICA11QN FOR THE INTRODUCTION OF PENSION SCHEME IN
Ey 4—'_'_—'-.._"—-_.___-__—
NVS '

Followmg instructions/orders issued by the Govt of India from time to
time clearly reveal that the employees of NVS are the rightful claimants to
the pensionary benefits under CCS (Pension) Rules, 1972

a) Pi‘oqrgmme of Action on National Policy on Education. 1986 on

Recruitment and old-age benefits and medical-care for Teachers:
|

"All teachers in Government and local bodies and in institutions

créated by Government or by Acts of Parliament/State
Leglslatures will be eligible for retirement and medical benef:ts
:dentrcal with Government servants. Teachers in aided and
private institutions will also be eligible for such benefits in
accordance with such directions as may be issued by the
Government from time fo time".~
|

Programme of Action (POA) is a policy document, which was
deliberated at length in both the Houses of Parliament and approved
for i:mp!ementation. Therefore, the Union Government is committed to

i
|
|
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iextend the retirement benefits to the teachers as available to the

Central Government employees.

I

|

In the note for Cabinet, following statements have been made with
regard to pay scales of teachers in Navodaya Vidtyalayas :

b

1
"The teaching and non-teaching staff that each school will require, has

blieen worked out and, is at Annexure-lll. The calculations in
Annexure-lv are based on the salary structure in the Kendriya
Vidyalaya Sangathan. A final decision on the pay scales to be made
a}aplicable fo these schools would be faken .after the reports of Expert
C'Iommitteés are received and the scales may be somewhat higher in
v{ew of the special nature of these schoofs."

In the same note, it was also proposed to provide a separate section
ini the Ministry of Education to look after the work relating to Navodaya
Villdyalayas: It was proposed to have this section under the Officer of
the rank of Director assisted by 01 Under Secretary, 01 Section
Oﬁcer, 04 Assistants, 03 LDCs, 02 Stenographers and 02 Group D'
employees. -

Tlhus the req-uirement of teaching and non-teaching staff for a
Nafwodaya Vidyalaya along with financial implicétions were included in
the note for cabinet. These calculations were based on the salary
structure in the Kendriya Vidyalaya Sangthan where the employees
wére getting pension at that time and are getting pension now also.
Further, this note also provided for creation of one section under an
officer of the rank of Director in the Ministry of Education to look after

thel work relating to Navodaya Vidj/alayas.
b
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IThe financial _implications. for creation of posts in the Ministry of

Educatlon and NVS, as included in the note for Cabinet, are identical.

Itis thus evident that -

i) ~ While calculating the financial implications for creation of posts
for Navodaya Vidyalayas, pension component was also taken
into account; and —

u) The posts created in the Ministry of HRD for looking after the
' work refating to NVS are having pensionary benefits whereas in
' respect of the posts created for NVS under the same Cabinet
! note, this benefit is not given to NVS employees.

Extracts from the IV Pay Commission Report

|
"Para 9.8:

In so far as the CPF beneficiaries still in service on January 1,

1@86 are concerned, we recommend that they should be deemed
to have come over to the pension scheme on that date unless
they specifically opt out to continue under the CPF scheme. The
C:PF beneficiaries who decide to continue to remain under that
séheme should not be eligi_ble on retirement for ex gratia
pé\yment recommended by us for the CPF retirees".

| |
Tl'ine Ministry of Personnel, Public Grievances, and Pensions vide
Office Memorandum No. D.P.&P.W., O.M. No. 4/1/87-P.I.C;I, dated
1-15-1987, conveyed the accé—ptance of above recommendations
of!, the IV Pay Commission, and allowed all the Central Government
enl“lp]oyees including Central Autonomous Bodies for change over
from the Contnbutory Provident Fund (CPF) scheme to Pension
schemewef 1.1.1986.

i
|
!

k
|
|
i
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It is relevant to point out that two Navodaya Vidyalayas were

opened at Amrawati and Jhajjhar during 1985 - 86. The posts for
zthese Vidyalayas were sanctioned by the Government on 28.10.1985
;(Annexure-lll). The first installment of Grant-in-Aid of Rs.22.50 lacs
i‘or meeting expenditure on these schools was also released by the
;Govemment on 28.10.1985 (Annexure-lV). Thus the posts for
;Navodaya Vidyalayas were existing prior to 01.01.1986. As such NVS
_ils covered under the provisions of Departmenj of Pension aqd
Pensioner's Welfare OM No. 4/1/87-PIC-l dated 01.05.1987 which
provides that all employees who were in service on 1.1.1986 will be
éieemed to have come over to the Pension Scheme unless they
specifically opt out of the Scheme.

|
P
1
1

Extracts of General Financial Rutes of Government of India
!

“Rule 149 (4) (iv) Annexure-VIi

All Autonomous Bodies or-grantee institutions which receive

more than 50% of their recurring expenditure in the form of
grant-in-aid should formulate terms and conditions of service
5 of their employees so that by and large they are broadly
? comparable to those applicable ‘to similar categories of
: employees in Central Government". ‘

' Since the ‘Samiti is provided with 100% funds in the form of grant-
| in-aid by the Ministry of HRD, the employees of NVS are eligible
Ixfor the pensionary benefits as available to employees of likely
E placed organizations i.e. KVS, CTSA, NCERT etc.

|

U]



5.

9 )
Benefits extended to other similarly placed organizations:

It is also submitted that the benefits of GPF Pension Scheme
under the CCS(Pension) Rules, 1972 have been allowed to many
other organizations namely Punjab University, National Institute of
Open Schooling, University Grants Commission, Life Insurance
Corporation, General Insurance of India, National Human Rights
Commission, Indira Gandhi NatioEaI Open University, Central Tibetan
School Administration, NIIT, Nehru Yuva Kendra, Mizoram University
and IT, Roorkee, etc. though they were set up almost at the same
time or after the establishment of NVS. Details of such organization
are given at Annexure-V.

Some of the organisations where pension scheme has been
extended are in a position to generate funds fully or partly to meet fhe
pensionary [iability. However, the policy reéardin‘g extension of
pensionary benefits needs to bé decided on the principles of equity
and not on the basis of any organisation’s capacity to generate funds
which is determined by its mandate as decided by the Government
itself. Any decision based,'only on organisation’s capability to
generate funds would tend to be discriminatory.

RECOMMENDATIONS OF VARIOUS COMMITTEES

The committes set up by the Ministry of HRD to review the

m’énagement, structure and operating mechanism of NVS under the
Chairmanship of Shri Y.N. Chaturvedi (Retd.) Additional Secretary, Ministry
of Human Resource Development, has also strongly recommended the

extension of pensionary benefits to the employees of NVS at par with
Kendriya Vidyalaya Sangathan (KVS). The committee has observed the
non-availability of this benefit to be one of the reasons for the teachers

leaving the services of NVS,
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Department related Parliamentary Standing Committee on HRD in its
154" Report on functioning of Navodaya Vidyalayas (NVs), has observed
vide para 18.3 as under ;

"The committee takes note of the reservations of the Ministry of
Finance in providing Pensionary benefit to employees of NVS. The
committee fails o comprehend the reasons for having different
approach of mind for employees working in two organizations doing
similar work under a similar set up and conditions. The committee
would like to point out when employees of Kendriya Vidyalaya
Sangathan can enjoy the pensionary benefits on their retirement, what
deters the Government in providing similar facility: for employees of
Navodaya Vidyalaya Samiti, many of them away from their families
serving in residential schools located in rural areas. The committee,
therefore, strongly feels that the position may be reviewed again
and a decision accéptable to employees of JNVs may reach at

the earliest.”

Further, the department related Parliamentary Standing Committee on
HRD in its 184" report on the functioning of Navodaya Vidyalayas has

AN

observed as under:-

“The Committee reiterate its recommendations made in 154t report
for provision of pensionary benefits to NVS employees on the same
level as being given to KVS employees. The Committee strongly feels
that NVS employees need to be governed by similar service
conditions including pensidnary benefits as applicable to KVS

employees..
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It is thus seen that the necessity of extending the provisions

of CCS(Pension) Rules, 1972 to the employees of NVS has been
appreciated and recommended at the highest levels..

6. CONCERN OF THE SAMITI

Navodaya Vidyalayas have emerged as leaders in the secondary
school system in the country for the last so many years. These Vidyalayas
have out performed other school sy_s_tem within a short span of their
existence. [t is very importaht to recruit and retain competent and qualified
teachers wi[ling to serve in interior rural areas so that the Vidyalayas can
achieve the noble objectives of providing quality education to the talented
children pre-dominantly from rural areas and serving as pace setting
institutions in each district. The academic excellence of JNVs is better than

other organized school systems.

Grant of pension benefits to employees of NVS can not be denied on

account of financial crunch and. organisation’s inability to generate funds to
meet this liability. Therefore, on the grounds of equity and parity with other
similarly situated organisations, pén’sionary benefits may be extended tothe
staff of NVS who have joined before 1.1.2004, as pension is an important
social security factor after retirement.

r

7. FINANCIAL IMPLICATION FOR IMPLEMENTATION OF PENSION
SCHEME

At present, 596 Navodaya Vidyalayas(including 20 JNVs in districts
having large concentration of SC& ST population) have been sanctioned
with the ultimate target of one Navodaya Vidyalaya in each district of the
country. As on date, the sanctioned. strength of employees in NVS is
approx. 23,000, which includes about 13,000 teaching and 10,000 non-
teaching employees. The number of employees who joined NVS prior to
1.1.2004 and are still working is 12,337. Besides, the employees who have

iy |
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retired & expired after completing 10 —years of regular service in NVS prior

to 1.1.2004 and are thus eligible for pension is 1139. Thus, in case the
Pension Scheme under CCS(Pension) Rules, 1972 is extended to NVS, this
would be applicable to approx. 13,476 eligible employees, including retired &
expired employees of NVS..

In respect of CPF Subscribers of NVS, an amount of Rs.350.00 crores
(approx.) towards the CPF Contribution (i.e. Management Share alongwith
interest has accumulated upto the year 2011-12 i.e. as on 31.3.2012. The
committed liability towards CPF Management Share is met out of Grant-in-
aid received from the Govt. and the interest liability thereof is borne out of
the interest earned on investment of CPF Corpus available with the Samiti.
In case the Pension Scheme under CCS{Pension) Rules, 1972 is introduced
for the employees of NVS, the entire CPF liability towards Management
Contribution alongwith interest in respect of the eligible working employees
who joined- prior to 1.1.2004 will be transferred to Pension Fund which will
go on increasing evei'y year. Elié}ble retired employees and family
pensioners will be given an option to join the pension scheme on refund of

the CPF Management Share already paid to them alongwith interest @ 12%

p.a.

As per actuarial calculations ‘gotﬁby NVS, the total pension liability for
the eligible employees joined before 1.1.2004 will be apprdximately
Rs.1241.96 crores (approx.). After adjusting Rs.350.00 crores (approx.) of
accumulated CPF liability towards Management Contribution available till the

end of 2011-12, the balance liability for' providing pension benefits to

~employees of NVS will be about Rs.891.96 crore (approx.) which may be
provided by the Government either in lump-sum or in installments as a part
of grant-in-aid. The accretions to the Pension Fund can be invested as per
the pattern laid down by the Government.

9. \3
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8. POINT ON WHICH CONSIDERATION _ OF THE

CABINET IS SOLICITED

Approval of the Cabinet is solicited forthe implementation of GPF Pension
Scheme for the eligible NVS employees, who joined before 01.01.2004, on
the pattern of Central Civil Services (Pension) Rules, 1972.

9. [MPLEMENTATION SCHEDULE

The proposed Pension Scheme will be given effect by
adopting the CCS (Pension) Rules, 1972 during the year 2013-14.

10. . APPROVAL BY HRM

The Minister of Human Resource Development has seen and

approved this note.

ek dickekdok
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Ministry of Perseunel, Public Grievances andPens
Departmént of Pension ahd Pensioners’ Welfare

. N0.4/1/87:PIC-1 - *f Y
Govergment of India @/ A P
. ferls ™ KU\L\

New Delhd, the 15t May, 1987,
OFFICE MEMORANDUM

Subject:-Change over of the Ceniral Government employees from the Contributory
Provident Fund Scheme to Pension Scheme - Implementation of the
recommendations of the Fowth Central Pay Commission,

) ,f(,’Ihc undersigned i3 directed to stats that the Central Government employees who
are gdverned by the Contributory Provident Fund Scheme (CPF Scheme) have been
glven repeated options in the past to come over to the Pension Scheme. The last such
option was given in the Department-of Personnel and Training O.M. No. F3(1)-
Pensioh unit/85 dated the 6th June, 1985. However, some Central Government
employees still continue under the CPF Schome. The Fourth Central Pay
Commission has now recommended that all CPF beneficiaries in service on January 1,
1986, should-be desmed (o have come over to the Pension Scheme on that date unless
they specifically opt out to continue under the CPF Scheme.

2. After careful consideration the President is pleased to decide that the said

-recomnmendation shall be accepted and implemented in the manner hereinafter indicatad.

3. All CPF beneficiardes, who were in-service on 1.1.1986 and who are still in
service on the date of Issue of these orders will be deamed to. have come over to the

‘Pension Scheme.

3.2, The employees of the category mentioned above will, however, have an
aption to continue under the CPF Scheme, if thay so desire. The-option will have to

+ be exercised and conveyed ta the concemed Head of Qffice by 30.09.1987 in the form

enclosed if the employees wish to continue under the CPF Scheme. If no option is
received by the Head of Office by the above dale the employees will be deemed to have
come over o the Pension Scheme, . /

3.3, The CPF beneficlaries, who were in service on 1.1,1986, but have since
retlred and in whose case retirement benefits have also been pald under the CPF
Scheme, will have an option to have their retirement benefits calculated under the
Pension Scheme provided they refund to the Goverment, the Government contribution
to the Contributory Provident Fund and the Interest thereon, drawn by them at the time
of settlement of the CPF Account. Such option shall be excrclsed latest by

30.09.1987,

3.4, In thé case of CPF benoficiaries, who were in secvice on 1,1.1986 but have
slnce retired, and in whoss ¢ase the CPF Account has not already been paid, will be
allowed retirement benefits as If they were borne on pensionable establishments unless
they specifically opt by 30.09,1987 to have their retirement benefits sattled undet the

€PF Scheme.

2.
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3.5 In the case of CPF beneficiaries, Who were in service on 1,1,1986, but have
since died, Bither belore retirement or after retirdment, the case will be setteq in
accordance with para 3.3 or 3.4 above as'the cese may be. Options in such cases will
be exercised latest by 30,09.1987 by thewidow/widower and in the absence of
mdow/wxdower by the eldest surviving member of the family who would have
otherwise been eligible to family pension under the Family Pension Scheme if such

scheme were applicable.
3.6 The option once exercised shall be final.

3.7 In the types of cases covered by paragraph 3.3 and 3.5 involving refund of
Government's contribution to the contributory provident fund together with in egi:rcst
drawn at the time of retirement, the amount will'have to be refunded latest by the30th
Septamber, 1987. If the emount is not refunded by the said date, simple interest
thereon will be paya‘ole at 10% per anntum for period of delay beyond 30.9.1987.

4.1 In the case of cmployces who are deemed 1o come over or who opt to come
over to the Pension Scheme In terms of paragraphs 3.3,3.4 and 3.5, the retirement and
death benefits will bo rcgulated in the sama manner a$ in case of temporary/quasi-
permanent or permanent Government servants, as the case may be, borne on

‘penslonable establishment,

4.2 In the case of employees referred to above, who come over or are deemed to
come over to the Pension Scheme, the Government's contribution to the CPF together
with the interest thereon credited to the CPF Account of the employee will be resumed
by the Government. The employees contribution together with the interest thereon at
hiz credit In the CPF Account will be transferred to the GPF Account to be allotted to

tim on his coming over to the Pension Scheme.

4,3 Action to discontinue subscriplions/contribhtions to CPF Account may be
taken only after the last date specified for exercise of option, viz., 30.09.1987. N

5. A proposal to grant exgratia payment to the CPF beneficiaries, who Yetired
prior to 1.1,1986 and to the famllies of CPF beneficlarles who died prior o 1,1.1986,
on the basis of the recommendations of the Fourth Central Pey Commission is
separately under consideration of the Government, The said ex-gratia payment, if and
when sanctioned will not be admissible to the employaes ot their famllies who opt to
continus under the CPF Schcme from 1.1.1986 onward.

6.1 These orders apply to all Civilian Central Government employees who are
subscrlbmg to the Contributory Providant Fund under the Contributory Provident Fund
Rules (Indla), 1962, In the case of other contributory provident funds, such as Special
Railway Provident Fund or Indian Ordnance Faclory Warkers Provident Fund or Indian
Naval Dockyard Workers Provident Fund, elc., Lhe necessary orders will be issued by

the respectlve administrative anthorities,

6.2 These orders do not apply to Cenlral Government employees who, on re-
employment, are allowed to subscribe to ConLnbutory Provident Fund. These orders

{
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also do not apply to Central Government employess appointed on contract basis where
the confribution to the Contributory Provident Fund is regulated in accordance with
terms of coritract,

- 6.3 These orders §o-hqt-also apply- to solentific and- technical .perng&é,l,-,.qf.-__ the
Debartment of Atomi¢ Energy, Department:of Space, Department of Elégtrohics and
Spoiher Scieh{iEie: Depattments &4 have’ adopted-the system prevailing-in the
JRir et of AtoRié Enérgy. Separate orders will be issued in.their respect in due

course. | .
7.1 Ministry of Agriculture etc., are requested to bring these orders to the notice of
all CPFbeneficiaries under them, including those who have retired since 1.1,1986 and

to the families covered by paragraph 3.5 of these orders,

7.2 Adminisirative Ministries adn&inistering any of the Contributory Provident
Fund Rules, other than Contributory Provident Fund Rules (India), 1962, are also
advised to issue similar orders in regpect of CPF beneficiaries covered by those rules in

consultation with the Department ofPensionand Pensjoners' Welfare,
: 3

8. These orders issue with the ¢oncurrence of the Ministry of Finance Department

‘of Expenditure vids their U0, No,2038/JS (Pérs)/87 dated 13.4.1987.

9. In their application to the persons belonging to Indian Audit and Accounts
Department, these orders issue after consultation with the Comptroller and Auditor
General of India. '

10. Hindi version of these orders follows. C e -
(LK. Resgotriy
Additlonal Secretary to the Government of India

All Ministrie/Departments of the Government of India.

Copy to 1

President's Secralarlal

Vice Prosident's Saorotarlat

Prims Mlinleter's Offics

Lok Sabha Secretarlat

RaJya 8abha Seqratariat

Cablnet Secretarlat

Sscretary, U.P.8.C., New Dalhl v
Supreme Court of indla - -
8, Electlon Commisslon

10. Planning Commlsslon

11, Compiroller and Auditor Qeneral of Indla

12. Accountants General of all Statas

13, Dlrector of Audlt, Central, Madhu Industrel Estats, P.B.Marg, Bombay
14, Dlrector of - Audit {Central), Calsulia

18, Direclor of Audl, Central Revenus, New Dsihl

M~ o o G R —
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18, Dlractor of Audlt, Gentral, Bombay

17. Dlractor of Audit, Sclentific and Gommaerelal Depariment, Bombay .

18, Dlrector of Audlt Commerce, Works ard Miscslancous, New Dalhl °

19, Controllsr Gsneral of Accounts :

20. Directorats of Accaunts, P.A.l. Section, Panajl, Goa :

21, Controller.of Accounts, Delh! Administralion, 'B' Block, Vikas Bhavan, Indraprastha
Estate, N.-Delhl - - .

. 22, Controllar General of Dalence Accounta

3. Controller of Defance Accounts (Pension) Allahabad

24. Gonlroller of Defence Accounts (Navy), Bambay

26. Controller of Dafanca Accounts {Alr Forcs), N. Delhi

26, Deputy Controller of Defénce Accounts,(Pension Disbursement),New Daihi

27, Financa Sacratarles of All States and U. Ts.

28, Chiefl Secretarles ol Governments of all States and Unlon Terdtorles .,

29. All Aftached and Subordinats Offices of the Department of Personnel & Trainlng

30, All Olflcers and Sections in tha Depariment-of Parsonnsl & Tralning/Dsparimant ‘of
Fenslon & Pensloners' Welfare .

31, ALLS. Divislon, Departmient of Parsonns! & Tralnlng (10- coples)

32, E.V.Bectlon, Depdrtment of Expandlture (10 coples) )

33, J.C.A, Sectlont (With 100 spare coples for alreulation among members of National

Counall (JCM)

134, Under Secratary (P), Deptt. of Panslon & Pansloners' Wlfare (with 30 spare coples

for clrotlation among members of SCOVA)
35, Parllament Llbrary (10 coplas)
38, National Library.(10 coples) ©

4
- i
“(M.R.Valdya)
Dsputy Secralary to the Gowt. of inida

N\

Form of Option
. erﬁploy‘lc&*

(Narne)

a3 , in ths Ministry/

(designation)

.

(name of the MinlstrylDepit./Office)

Department/Office of

do hereby opt (o continue under the Contributory Provident Fund Schemé in terms of

the Department of Penslon & Pensioners' Welfare OM NO.4/1/87-PIC-1 dated 1.5.1987

Place - ' .
' (Signature of the Optee)
Date, . (
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TR Bo.F.27-~18/85-ch.T

Covernment of India

Mmlstrv of Bamsn Resovmoe ‘Development
(Depaztment of Ec'tuca‘ba.on

I f Shastri Bhaven, New'Delhi-1.
. Ootober 28,. 1985,
Ts o oy .
/ The Accounts Off:.r'er, < eea e .. 3
Fay & Accounts Office’ (Eduq@;tion-), g C
. ‘i- Hew Delhi, — ' ' ' ..:; : --."._._‘- _

~Subs~ . G-ran‘B-'in—aid to the National Gounc:Ll of. Educa.tn.onal ReSTé{a.J.ch e ~,

and Teaintng during 1985-86 (Plan) fex sterting two Model Scsho‘éls
' a.t Am:;‘ R i-'and Jha‘]dars .

S éllonno

‘.s_ir; :

I am diraotad to sta.te"bha.'b 'i:he_Governmen'b Gf- -India has a.pproved
the set‘hing uprof ons Mudal School in sach 'Disti*i‘ot o.f 'i:ha eouh’br{y'
during tHa Seventh Plan pexiod, It has besn Aecided . 0 rbpéih work it L
" Modsl’ ScHoolw in 1985-86 itsslf, one et Amtevelti (Maherashtra ) sad tha
e ‘ti} J}l&:}d&'&:_ QHs.rya.na),. Since’the Autinomous 'Bédy. tef mefiage  and: run

M g LG $5 La yet to come into e_xis’senoe, the NCERT" he.si'been
¢ 3 ‘J:“’B;D,\@Iisi'ﬂility of starting and ragning .thé' two»schools {:his "2
"'q*‘ g he #utoriomous Body for the Modsl .Schosls is get -

1D Al Vol 1 i fang to Model . Schools will,be t;x:emsfem-ed to- :L-b.
s reYeadel e idimy will &lge s -r;rgn-ga_n e ity s

The

R N i

2a -I.am divected o convey 'E:he sanotio;':;‘é‘a;f“ PRt d e

" Yo the péyment of. first instelment of -grant s i an g a ET{'
e 'bwén'by two Lakhs and fifty thousand only) to. 'bhe.NGEIREE,’"’Né :
o §“ frd b atar‘bing 8nd running the two model sohooisidn 1985—86. ,Elh
LA _‘o;ﬁ' exp'end:l;bu.ra pre given in the annexuve: (GnOlOEadn). _ o £

.'3; :."' %u;? @bciiendime :Ln,vﬁlved would bet met oub of 'jJema.nd No.25-
Eduoé.'bion, Mafoh Heaf.d~ 2778, E;lupaticsn B~1 Sgcondary Baucation )
31(1)(8) = Setﬁing up 6f Model Scheéls (1319.;:9 1985"\6}6- "

o
foats '- e,

B e e s
St g
}

4, This sanotion is being issued in conform.{ty Wik .'bhpf e h
and regulations and the pa-ttprn Q& asgslstarcs a.ppi,owdnb‘ '
of F:L‘ma,noz. ' ;

[ ' » ’

y %"" i+ The ‘socoturts o this grantmin~eid -shell 'bs mubisot J““*'auw‘,*“ i
i 55\ 31. quﬂptroller and Autli+or Genaral of India ax hig nominae :i_n
bebeley .

a l.
;:'“ 'n : L -

‘t' %..'"-" . \

N . ". uu/Pf'
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Annexure-V

Details of prqanizatfons where benefits of GPF Pension Scheme under

CCS (Pension) Rules, 1972 have been allowed which came into

existence after the establishment of Navodaya Vidyalaya Samiti

Name of Organisation

Authority and date of implementation

1. lIT Kanpur With the approvai of Board of governess office
order 10" June 1990 '
2.7 Bor[lbay With the approval of Board of governess vide of

6" May 1998

-3. IT Karagpur

With the approval of Board of governess vide of
25" July 1997

4, [IT Roorkee

With the approval of Board of governess vide of
3™ April 1999
5. CSIR With the approval of Board of governess vide of

25" January 1999

It hay be seen that the above de
scheme with the approval of Board of G

Government of India.

There are many Central Government organizations which have introduced
pension schéme after the existence of Navodaya Vidyzlaya Samiti, Government has
also allowed many organizations to switch over to G

scheme during the recent past. The details are given below.

pariments have adopted GPF cum pension
overnors without seeking approval from the

overnment of India pension

[ Name of Organisation and
approximate number of

Status

Effective Date and
Authority

employees .
Life insurance of India Statutory insurance 1-1-1993 (Vide Gazette
{1,25,000) Corporation notification S.0. No. 585

(E) dated 28.06.1995

General [nsurance Corporation
of India

Statutory Insurance
Corporation

1-1-1893 (Vide Gazette
notification S.0. No. 585
({E) dated 28.06.1995

National Insurance Company
Limited (16/972)

Statutory Insurarce
Corporation

1-1-1883 (Vide Gazette
notification S.0. No. 585
{E) dated 28.06.1995

The New India Assurance
Company Limited (20,847)

Statutory Insurance
Corporation

1-1-1993 (Vide Gazette
notification S.0. No. 585
(E) dated 28.06.1995

The Oriental Insurance
Company Limited

Statutory Insurance
Corporation

1-1-1893 (Vide Gazette

notification S.0. No. 585 |.

(E) dated 28.06.1995

The United India Insurance
Company Limited (18,883)

Statutory Insurance
Corporation

1-1-1993 (Vide Gazetie
notification S.0. Mo, 585
(E) dated 28.06,1995
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The National Human Rights
Commission (318)

Statutory Body under
MHA

| Pension Scheme
introduced on the basis of
DO letter written by the
J.5., Ministry of Home
Affairs to the Secretary,
NHRC

Indian Institute of Public Registered Society | GOI provided Rs. 400 lacs
Adrministration under DOPT for a non-recurring
pension corpus fund In

. 1897-98 & 98-99
National Open School Registered Society | Pensionary benefits
under MHRD | extended to the

(established in the
year 1989)

employees of NIOS from
the date of registration as
a society i.e. 23-11-89 on
the ground that earlier this
was started as project
under CBSE/Department
of Secondary Education
and Higher Education

| (Established in the

year 1998)

IGNOU Central University (Set
up in  September
1985) .
Central Tibetan School Registered Society | Vide Circular no. F.22-
Administration (816) under MHRD 31/86-CTSA dated 2™
March 1988 with the
i . approval of GOI
Mizoram University Central University
: under ~MHERD
(Estabiished in the
vear 2001)
Maulana Azad National Urdu | Central University
University, Hyderabad under MHRD

IIT Roorkee

Notification dated 257
January 2002 Issued on
the basis of Government
of India ordnance no. 6 of
2001 dated 21.09.01 while
declaring the University of
Roorkeas and iiT

Konkan Raijway Corporation
Ltd.

A Government of India
undertaking . setup in
1928

With the approval of BOG-
Meeting held on
27.01.2004

m, 2
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F.No.17-44/2011-UT- 3
Government of India
Ministry of Human Resource Development
Department of School Education & Literacy
UT-3 Section

e e st

" Shastri Bhawan, New Delhi
10™ May. 2013

Meeting Notice

Subject: Introduction of Pension Scheme under CCS (Pension) Rules, 1972 for
the employees of Navodava Vidyalaya Samiti (NVS).

IS(Pension), Department of Pension & Pensioners Welfare, will be taking
a meeting at 3.00 PM on 13" May, 2013 in Room no. 310, Lok Nayak Bhawan,
3™ Floor, Khan Market, New Delhi. You are requested to accompany JS(SE-II) so
that points of doubt, if any, raised by Department of Pension & Pensioners’
Welfare and Department of Expenditure can be suitably clarified. A copy of the
notice issued by Department of Pension & Pensioners’ Welfare is enclosed.

2. JS(SE-II) will also be taking a preliminary meeting to discuss this issue at -
04.30 PM today in his chambers, Room No. 107-A, B-Wing, Shastri Bhawan,
New Delhi. You are requested to make it convenient to attend along with officers
well conversant with the matter.

L
- P.K . Mittal
Deputy Secretary (UT)

1. Commissioner, Navodaya Vidyalaya Samiti.

2. PPS to JS(SE-IN). : Q/
/. | _
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~ Tel:120-2405199 3’
o ‘ Fax: 120-2405182
’ ST NAVODAYA VIDYALAYA SAMITI
(AN AUTONOMOUS ORGANISATION OF MINISTRY OF HRD,
DEPARTMENT OF SCHOOL EDUCATION & LITERACY),
B-15, INSTITUTIONAL AREA, SECTOR-62,
NOIDA-201307, DISTT.G.B. NAGAR (UP)

. F.No.24-01/2013-NVS (GA)/ , Dated:20.05.2013
To
Shri J.Alam, i
QD\‘} Joint Secretary(SE.II), ~
\s' ’5/’ Ministry of Human Resource Development,
\?(5 < CD Department of School Education & Literacy,
Shastri Bhawan,

New Delhi-110001.

Subject: Draft Note for Cabinet Committee on Economic Affairs — Introduction of
Pension Scheme under CCS (Pension} Rules, 1972 for the emplovees of
Navodaya Vidyalaya Samiti.

Sir,
In continuation of this office letter of even No. dated 8.3.2013 on the

above mentioned subject, I am éending herewith the revised draft Note for Cabinet
Committee on Economic l&ffairs regarding Introduction of Pension Scheme under CCS
(Pension) Rules, 1972 for the employees of Navodaya Vidyalaya Samiti, duly
incorporating the financial implication based on the actuarial calculations, as per the
report of Actuary placed at Annexure ‘A’.

2. The report of the Actuary inter alia stipulates that the Samiti requires the total
Pension Corpus of Rs.1092.01 crore (approx.) as on 31.3.2012 for meeting the Pension
liability under CCS (Pension) Rules, 1972. However, the Samiti has already
accumulated Rs.350.00 crore (approx.), as Management Share and Interest credited in
the CPF accounts of those working employees who joined NVS prior to 1.01.2004 and
are eligible for pension. In respect of eligible retired employees and family pensioners,
if they opt to join the Pension scheme, they would require to refund the CPF
Management Share already paid to them alongwith interest @ 12% per annum, which

th' is anticipated to an extent of Rs.21.00 crore (approx.) as on 31.3.2012.
@t A 3 With a view to meet the Pension liability over a different time period, the Samiti
d&lfis also worked out the amount thereof in three different options, as per details given
A below :

) i) In case the Pension Corpus is provided in one installment, this would
DW involve the fund requirement of Rs.616.75 crore (details placed at
/ . G$‘1

a Annexure ‘B’). (5
pot?

¢
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ii) In case the Pension Corpus is provided within five equal installments ( i.e
@ Rs.145.45 crore each ), the requirement of funds thereof would be
Rs.727.25 crore ( details placed at Annexure ‘C’).

ili}  In case the Pension Corpus is provided within ten equal installments ( i.e
@ Rs.88.15 crore each ), this would invoive the fund f_equirément' of
Rs.881.50 crore ( details placed at Annexure ‘D’)
{
Besides, additional funds of Rs.92.78 crore { i.e Pension lia‘bility of Rs.113.78
crore minus Accumulated Corpus of Rs.21.00 crore approx.) would also be required
to meet the proposed Pension liability in respect -of 660 retired employees and 129

expired employees, if they opt to join the proposed Pension Scheme.

4. It is, therefore, requested to consider the above proposal of NVS for seeking
approval of the Government at an early date.

- _ Yours faithfully,

(G. S. gothyal)

Commissioner
Encl : As above
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Navodaya Vidyalaya Samiti (NVS)
Proposed Pension Scheme

Actuarial Calculations as on 31% March, 2012

S —

'_&.-(.(_‘c_ —

Place: Mumbai , , .
Date :01/05/2013 . -

SUMMARY OF THE RESULTS OF THE ACTU}I!\RIAL VALUATION
L _

r
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Valuation Date 31.03.2012
No. of Act Active Employee Members 11,804
No. of Employes Pensioners (Retired) 860
No. of Family Pensioners 129
Avg. Pensionable Salary (mly.) T 18.828
'Avg. Age 45 yrs.
Avg. Past Service (PS) 17yrs.
Avg. Mly. Pension —Retired Employees * 5,500
Avg. Mly. Pension — Family. Pensioners T.2,996
Results Rs.Crs
Value of Accrued Liability (A) * 611.27
Value Of Future Service Liability (B) . 366.96
Value Of Total Service Liability (A+B) * 978.23
Pensioners
Value of Liability (Retired Employees) (C) *.103.50
Value of Liability (Family) (D

y (Family) (D) 10.28
Accumulated Value of Management Share
in CPF (E) *.350 .00
Gross Liability (all Members) (A+C+D) 725.05
Net Liability (all Members) (A+C+D)-(E) * 375.05

INTRODUCTION

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability
As At 31 March 2012

238



1.1

1.2

1.3

14

1.5

1.6

1.7

1.8

-
(=]

3

Navodaya Vidyalaya Samiti (NVS)(“An Autonomous organization of Ministry'r of
HRD, Department of School Education & Literacy”) proposes to introduce a
pension scheme on the pattern of the CCS (Pension)Rules 1972 with up to date

amendments

The pension benefits are on the pattern of Central Government Employees’
Pension Scheme.

The type of penision is Index Linked

it is proposed that the current employees and employeas who have retired or
expired on or before 01-01-2004 would be given an option either to join the
pension scheme or continue with the CPF scheme. '

There is neither création of Trust (Pension) Fund nor segregation of Assets at
present -

If the option is exercised by the employee or his family then the CPF je.
Management Share amount to their credit in respect of the employees would be
transferred to the proposed Pension Trust

In respect of the retired / expifed employees the CPF amount i.e. Management
Share would be returned with 12% p.a. interest

The pensions payablé on the date of retirement are based on the last drawn
salary and the DA pensions are linked to the Cost of Living Index.

However, singe the proposed scheme would be in lisy of the CPF scheme the
amount of management share in the CPF account of such employees who opt for
the scheme would be the starting Assets of the propesed scheme.

i‘\_ T =i < __

Navodaya Vidyalaya_Samiti
Actuarial Valuation Of Proposed Pension Liability
As At 31 March 2012
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110 Though generally, the pension payments are made by purchase of annuities
through LIC of India, the Payouts in respect of retired members are proposed to
be made by the NVS, out of the Proposed pension fund.

PURPOSE OF THE VALUATION

n.

The purpose of the valuation -
+ To determine__the Liability in respect of the services rendered by the members i

the date of valuation, and the liability likely to accrue to the NVS in respect of the
pension payments, in respect of the ratired employees and their families.

VALUATION DATE

The valuation has been carried out as at 31 March, 2012 ("the valuation date")

VALUATION METHOD

2.1 Keeping the objective in view, it is considered appropriate to use the “Projected
Unit Credit “ Method of valuation,

2.2 Under this method, the benefits relating to the Past ‘Service and Future Service

are valued,

2.3 For past service, the value of ai| accrued benefits are caiculated in respect of
accrued service of active employees but basing the calculations on the Projected
Salaries from the date of valuation to the assumed date of exit of the members. -

Benefits Valued:

31 All the benefits paid to the members of the schemé and their families as provided -

under the rules (on the pattern of the- central government employees penéion

sch

eme) of the Pension Scheme have been valuad,

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability
As At 31 March 2012
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MEMBERSHIP DATA

The membership data used for the actuarial valuation Is as below -

No. of Active Employee Members — | 11,904
No. of Employlee Pensioners (Rétired) 660

No. of Family Pensioners 129
Avg. Pensionable Salary (monthly.) — | 18,828
Avg. Age 45 yrs.
Avg. Past Service (PS) 17 yrs.
Avg. Pensiop Employee Pensioners (Monthly) — *,5,500
Avg. Pension Family Pensioners (Monthly) *2.096
Avg. Age Employee Pensioners* 58 yrs.
Avg. Age Fafnily Pensioners T49 yrs.

*Retired, Resigned and Expired

Navodaya Vidyalaya Samiti

Actuarial Valuation Of Proposed Pension Liability

As At 31 March 2012

958
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ASSUMPTIONS
The actuarial valuation is based on a number of assumptions as the amount of henefits

payable depends upon a number of future e\_«;nts that are incorporated in the benefit
formula. _

The actuarial valuation in its process assumes a future trend relating to a number of
factors such as rate of mortality, rate. of resignation, discounting rate, salary growth réte,
etc.

Of all these assumptions the most important ones relate to the financial aspects .

That is, ' -

a) the rate of interest (discounting rate)

b) the rate of growth of pensionable salary
c) inflation (Increase in DA of Pensioners)

The assumptions used for the purpose of the actuarial valuation is as specified in
Annexure 2

RESULTS OF THE VALUATION: -

The results of the past and future service liabilities based on the chosen set of
assumptions are as follows:

Active Members _ Rs.Crs -

Accrued Liahility ‘811.27

Liability Employee Pensioners . 103.50
Liability Fly Pensioners

L 10.28

Value of Liability ' 725.05

Accumulated Value of Management -

Share in CPF _ 350 .00

Net Liabiiity (all Members) . 375.05

Value Of Future Service Liability 1. 366.95

'| Value Of Total Service Liability *978.23

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability -
As At 31 March 2012



4, OBSERVATIONS

The accrued liability in respect of current employees and the liability likely to accrue in

respect of the penstoners works out to °. 725.05 Crs

Also, the Future expected service liability of the current employees works out to

", 366.96

it - ] <

N.Sesthakumari

Fellow Of The Institute ©f Actuaries Of India
Place:Mumbai

Date:01/05/2013

QOutline of Principal Plan Provisions

A. Eligibility All Regular-employees +Retired employess
(Pensioners & Family Pensionersy (joined before
01-01-2004) ' )
B. Pensionable Salary ' Basic Pay + Grade Pay
C. Pension Accrual Rate 1/66
D. Pensionable Service Completed years of service or part thereof In
excess of 6 months:
E. Contribution Member - CPF contribution (Management Share) ;
Company —~ Balance Costs
F. Normal Retirement Age 60 yrs
G. Maximum Service | 33yrs
Type of Benefit Benefit Formula
Retirement on completion of qualifying service 50% of Average Emoluments
of 33 years Minimum Pension — Rs.1275 p.m,
Retirement before completing qualifying service 50% Average emoluments for 33 years of
of 33 vears but after completion of qualifying service reduced pro-rata for lesser year of

Navodaya Yidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability
As At 31 March 2012



service 6f 10years

maximum service
Minimum Pension - Rs.1275 p.m.

Invalid Pension on permanent In capacity
before reaching age 60

50% of Average emoluments

— _ Minimum Pension - Rs,1275 p.m.

Family Pension payable on

(i) Death in Service — when the
member dies after rendering -7
years.of continuous service

(i) Death after retirement

50% of Last Pay Drawn
Minimum Pension — Rs.1275 p.m.

()] In the event of death in service
pension is payable from the date
following the death for a period of
7 years or for a period upto the
date on which the deceased
Employee would have attzined the
age of 65 years had he survived
whichever is less

(1) In the event of death after
retirement Pension is payable for
period of 7 years for a period upto
the date on which the retired
deceased Employee would have
attained the age 65 years had. he
survived whichever is less .

Summary of Acfuarial Assumptions and Methods

Valuation Method

Economic Assumptions:
1. Discount Rate

2. Salary Increases
3. Type of pension

Other Assumptions:

Projected Unit Credit Method

9% per anhum
5 % per annum

Index Linked Pension

1.Mortality Indian Assured Lives Mortality
(1994 -98) {modified) Uitimate

2. Disability None

3. Turnover 1% p.a.

4. Retirement | 60 yrs

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability
As At 31 March 2012



Other point considered in the calculation:

For retired & expired employees only the following data provided

s The last drawn salary and date of last working day
It is assumed for purposes of this calculation that 100% of eligible employees would opt
_ to join the scheme after refunding their the amount collected at the time of separation
with interest

The Active employees Liability projection for the next two years -

31/03/2013 Rs. Crs
Value of Accrued Liability ) * B8683.49
Value -Of Total Service Liability ".1014.09
Value Of Future Service LLiability * 350.60
31/03/2014 Rs. Crs
Value of Accrued Liability * 718.22
| Value Of Total Service Liability * 1050.99
Value Of Future Service LLiability * 332,77
I,

N.Seethakumari

Fellow Of The Institute Of Actuaries Of India
Place:Mumbai

Date:01/05/2013

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability
As At 31 March 2012
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Annexure - 'B'

Option 1 Reinvestment Rate: 9.00%
Year Outflow | Interest | Additional Cont.~| Total Inflow | Net Flow Closingr Fund
350.00
2013 3.26 31.50 616.75 648.25 644,99 994.99
2014 10.99 89.55 ' 89.55 | 78.36 1073.55
2015 18.38 96.62 96.62 78.24 1151.7¢9
2016 23.51 103.66 103.66 80.15 1231.94
2017 25.31 110.87 ) 110.87 85.56 1317.50
2018 - 3549 118.58 118.58 83.08 1400.59
2019 43.64 126.05 |. 126.05 82.41 1483.00
2020 61.32 133.47 133.47 72.15 1555.15
2021 77.49 139.96 139.96 62.47 1617.63
2022 107.33 | 145.59 145.59 38.26 1655.88
2023 145,49 | 149.03 149,03 3.54 1659.42
2024 180.41 | 149.35 149.35 -31.06 - 1628.36
2025 215.83 | 146.55 146.55 -69.28 1559.08
2026 245.27 | 140.32 - 14032 -104.95 1454.13
2027 238.27 | 130.87 130.87 -107.40 1346.73
2028 250.68 | 121.21 121.21 -129.47 1217.26
2029 218.39 | 109.55 109.55 -108.84 1108.42
2030 - 232,92 99.76 95.76 -133.16 975.26
2031 200,28 | 87.77 _ 87.77 -112.51 862.75
2032 206.56 77.65 77.65 -128.91 733.84
2033 195,51 | 66.05 _ 66.05 -129.46 . 604.38
2034 181.89 54.39 54.39 -127.50 476.88
2035 151.08 | 42.92 42,92 -108.16 368.72
2036 137.81 33.18 33.18 -104.63 264.09
2037 119.79 | 23.77 23.77 -96.02 168.07
2038 72.40 15.13 : 15,13 -57.27 110.80
2039 58,53 9.97 9.97 -48.56 62.24
2040 31.56 5.60 5.60 -25.96 36.28
2041 24,55 3.27 ] 3.27 -21.28 15.00
2042 8.75 1.35 1.35 -7.40 7.60
2043 3.36 0.68 0.68 -2.68 4.92
2044 0.69 0.44 0.44 -0.25 4.67
2045 0.33 0.42 0.42 0.09 4.76
2046 0.43 0.43 0.43 5.19
2047 0.47 0.47 0.47 5.66
2048 0.47 0.51 A 0.51 0.04 5.70
2049 0.51 0.51 0.51 6.21
2050 1.10 0.56 0.56 -0.54 5.67
2051 0,51 0.51 0.51 6.18
2052 0.54 0.56 0.56 0.02 6.20
. 2053 1.33 0.56- 0.56 -0.77 5.42
2054 0.49 - 049 0.49 5.91

All figures in Rs, Crore




Annexure - 'C’

- Option 2 Reinvestment Rate: 9.00%
"Year Qutflow | interest | Additional Cont. | Total Inflow Net Flow | Closing Fund
, 350.00
2013 3.26 31.50 145.45 176.95 173.69 523.69
2014 10.99 47.13 14545 192.58 181.59 705.28
2015 18.38 63.48 145.45 208.93 190.55 895.83
2016 23.51 80.62 145.45 226.07 202.56 1098.39
2017 25.31 58.86 145.45 24431 219.00 1317.39
2018 35.49 118.56 118.56 83.07 1400.46
2019 43.64 126.04 126.04 82.40 1482,86
2020 61.32 133.46 133.46 72.14 1555.00
2021 77.49 139.95 — 139.95 62.46 1617.46
2022 107.33 | 145.57 145.57 38.24 1655.70
2023 145,49 | 149.01 149.01 3.52 1659.23
2024 180.41 | 149.33 149,33 -31.08 1628.15
2025 215.83 | 146.53 146.53 -69.30 1558.85
2026 245.27 | 140.30 140.30 -104.97 1453.88
2027 238.27 | 130.85 130.85 -107.42 1346.46
2028 250.68 | 121,18 121,18 -129.50 1216.96
2029 218,39 | 109,53 B 109.53 -108.86 1108.09
2030 232,92 | 99.73 99,73 -133.19 974.90
2031 200.28 | 87.74 87.74 -112.54 862.36
2032 206.56 | 77.61 77.61 -128.95 733.41
2033 195.51 | 66.01 66.01 -129.50 603.91
2034 181.89 | 54.35 54.35 -127.54 476.37
2035 151.08 | 42.87 42.87 -108.21 368.17
2036 137.81 | 33.14 - 33.14 -104.67 263.49
2037 119,79 | 23.71 23.71 -96.08 167.42
2038 72.40 15.07 15.07 -57.33 110.08
2039 58,53 9.91 9.91 -48.62 61.46
2040 31.56 5.53 5.53. -26.03 35.43
2041 24,55 3,19 3.19 -21.36 14.07
2042 8.75 1.27 1.27 -7.48 6.59
2043 3.36 0.59 0.59 -2.77 3.82
2044 0.69 0.34 1 0.34 -0.35 3.48
2045 0.33 0.31 0.31 -0.02 3.46
2046 0.31 0.31 0.31 3.77
2047 0.34 0.34 0.34 4.11
2048 0.47 0.37 0.37 -0.10 4.01
2049 0.36 0.36 0.36 4.37
2050 1.10 | 0.39 0.39 -0.71 3.66
2051 0.33 — 0.33 0.33 3.99
2052 0.54 0.36 0.36 -0.18 3.81
2053 1.33 0.34 0.34 -0.99 2.82
2054 0.25 0.25 0.25 3.08

All figures in Rs. Crore



Annexure - 'D'

d Option 3 Reinvestment Rate: 9.00%

Year Outflow | Interest | Additional Cont.”| Total Inflow | Net Flow Closing Fund
' 350.00
2013 3.26 31.50 88.15 119.65 116.39 466.39
2014 10.99 | 41.98 88.15 130.13 119.14 585.53
2015 18.38 | 52.70 | 88.15 140.85 122.47 707.99
2016 2351 | 63.72 88.15 151.87 128.36 836.35
2017 25.31 | 75.27 88.15 163.42 138.11 974.46
2018 3549 | 87.70 88.15 | 175.85 140.36 1114.83
2019 43,64 | 100.33 88.15 188.48 144.84 1259.67
2020 61.32 | 113.37 88.15 201.52 140.20 1399.87
2021 77.49 | 125.99 88.15 214.14 136.65 1536.52
2022 107.33 | 138.29 88.15 226.44 119.11 1655.62
2023 145.49 | 149.01 149.01 3.52 1659,14
2024 180.41 | 149.32 149.32 -31.09 1628.05
2025 215.83 | 146.52 146.52 -69.31 1558.75
2026 245.27 | 140.29 | 140.29 -104.98 1453.77
2027 238,27 | 130.84 ' 130.84 -107.43 1346.33
2028 250.68 | 121.17 12117 -129.51 1216.82
2029 218.39 | 109.51 " 109.51 -108.88 1107.95
2030 232.92 | 99.72 99,72 -133.20 974.74
2031 200.28 | 87.73 : 87.73 -112.55 862.19
2032 206.56 | 77.60 7760 | -128.96 733.23
2033 195.51 | 65.99 - 65.99 | -129.52 603.71
2034 181.89 | 54.33 54.33 -127.56 476.15
2035 151.08 | 42.85 42.85 -108.23 367.93
2036 137.81 | 33.11 33.11 -104.70 263.23
2037 119,79 | 23.69 23,69 -96.10 |. 167.13
2038 7240 | 15.04 15.04 -57.36 109.77
2039 58.53 9.88 ' 9,88 -48,65 .61.12
2040 31.56 5.50 5.50 -26.06 35.06
2041 24.55 3.16 a 3.16 -21.39 13.67
2042 8.75 1.23 1.23 -7.52 6.15
2043 3.36 0.55 055 | -2.81 3.34
2044 0.69 0.30 0.30 -0,39 2.95
2045 0.33 0.27 0.27 -0,06 2.89
2046 0.26 . 0.26 0.26 3.15
2047 0.28 0.28 0.28 3.43
2048 '0.47 0.31 — 0.31 -0.16 3.27
2049 | 029 | 0.29 0,29 3.56
2050 1.10 032 | 0.32 -0.78 2.78
2051 0.25 0.25 0.25 3.03
2052 0,54 0.27 0.27 -0.27 2.77
2053 1.33 0.25 0.25 -1,08 1.69
2054 0.15 0.15 0.15 1.84

All figures in Rs. Crore




GOVERNMENT OF INDIA
- MINISTRY OF HUMAN RESOURCE DEVELOPMENT

DRAFT NOTE FOR CABINET COMMITTEE ON ECONOMIC AFFAIRS

Subject: Introduction of Pension Scheme under CCS (Pension) Rules,
1972 for tbe employees of- Navodaya Vidyalaya Samiti
(NVS).

PROPOSAL

The proposal seeks approval of the Cabinet for introduction of GPF
Pension Scheme under CCS (Pension) Rules, 1972 for the employees in
Navodaya Vidyalaya Samiti, an autonomous organization, fully funded by
the Government of India under the Ministry of Human Resource
Development, Department of School Education & Literacy, who Jomed the
service before 1.1.2004,

1. BACKGROUND

The scheme of Navodaya Vidyalayas (JNVs) was approved by- the
Union Cabinet in Aug't985 to give shape to the vision of the then Prime
Minister Late Shri Rajiv Gandhi to have a residential school system for the
talented children pre-dorﬂinantly from rural areas. Navodaya Vidyalaya

Samiti (NVS) was established as an autonomous body under the

administrative control of Department of Secondary and Higher Education,
Ministry of HRD, to set up and administer Jawahar Navodaya Vidyalayas
(JNVs) under the scheme. Navodaya Vidyalaya Samiti is a Central Sector
Scheme which is 100% funded by the Government of India in the shape of

AL

grant-in-aid. JNVs are fully residential, co-educational institutions broviding ‘



)
free education including boarding and lodging, text books, -uniform,

stationery, etc. upto senior secondary stage.

Establishment of Navodaya Vidyalayas is, thus, a part of the
conscious efforts of the Government for spreading quality education in the
country through Central Sector Schools. Navodaya Vidyalayas are
addressing the needs of talented rural children, who are otherwise deprived
" of good qUality education. - . '

Initially, 02 Navodaya Vidyalayas were opened at District Amrawati
(Maharashtra) and Jhajjhar (Haryana) during 1985-86. The appointment in
these JNVs were initially made on deputation basis and thereafter direct
recruitment/permanent absorption of employees have taken place from the
year 1989 onwards. At that time, an assurance was given to all employees
that pension scheme for employees of the Samiti is under consideration and
likely to be introduced in the near future. It was also assured that on
adoption of the pension scheme in the Samiti such employees would be
given a chance to count their past sérvices rendered by them in their parent
organization for pension purpose in accordance with the extant rules. JNVs
started functioning with 02 numbers in 1985 has now grown to 586 Nos. and
aiming to establish JNVs in the remaining districts of the country as a part of

the scheme.

2. SERVICE CONDITIONS OF THE EMPLOYEES OF NVS

The Government of India has approved extension -of the pay structure
to the teaching and non-teaching staff of Central Government employees.
NVS has also adopted, mutatis-mutandis, the Government of India rules and

regulations on service matters for its employees

The Ministry of Finance, Department of Expenditure, Govt, of India
vide its Notification No. 491-E.V./80 (i) dated 11.11.1991 extended the

17



' 3
Contributory Provident Fund (CPF) Scheme to the employees of NVS

retrospectively w.e.f. 1% April'1988 (Annexure-l).

At present, employees of NVS are given the benefit of Leave
Encashment, Gratuity and Contributory Provident Fund. The Government
"has approved introduction of New Pension Scheme to all regular NVS
employees joining NVS after the date of Notification and also given option to
other regular employees of NVS either fo join the New Pension Scheme or
to continue with the existing CPF scheme. The New Pension scheme has
been introduced w.e.f. 1.4.2009. However, the employees who joined NVS
before this date, have not accepted this scheme.

3. EFFORTS MADE TO INTRODUCE CCS PENSION SCHEME iN NVS

A proposal was moved for introduction of Pension / GPF Scheme in the
Samiti in the light of decisions taken by the Government of India on the
recommendations of Fourth Pay Commission and circulated vide O.M. No.
4/1/87-PIC-l dated 01.5.1987 (Annexure-ll) issued by the Department of
Pensions and Pensioners Welfare, wherein it was decided that all CPF
beneficiaries in service should be given an option to convert to Pension
Scheme. It was, however, not agreed to by the Ministry of Finance, Depit. of
Expenditure informing that the question of introduction of a Pension Scheme
in public sector undertakings is under consideration of the Gowt, and hence
the department is not in a position to give concurrence for introduction of
Pension Scheme in the Samitl. SubSequently, however, the option was not
allowed to the employees of NVS on the ground that NVS has not come in
existence on 01.01.1986. '

The matter was again referred to the Department of Expenditure in
Feb' 1990 and in reply the department informed that keeping in view the
likely repercussions of the decision to bring employees of NVS under the

e
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pension scheme, the proposal may not be agreed on balance of

convenience. The proposal was again submitted to the Department of
Expenditure in 1992 and this was not supported on the ground that in the
context of resource crunch and efforts of the Government to maintain the

budgetary deficit within the desired limits, status quo should be maintained.

This proposal was again taken up by the then Hon'ble HRM and

Chairman, NVS with the Hon'ble Minister of Finance in December, 1988. In
response, the then Hon'ble Finance Minister has informed that the Ministry
of Finance had not agreed to the proposal for introduction of pension
scheme on GOI pattern for the employees of autonomous bodies for certain
reasons and in case the proposal regarding introduction of pension scheme
on GOI pattern for the employees_of NVS is agreed to, there would. be
similar demands from other autonomous bodies receiving grants-in-aid from
the Government which may be difficult to resist. The reasons given by the
then Hon'ble Finance Minister in his letter dated 5.2.99 for rejecting the

proposal are as under:-

a) The cost of introduction of pension scheme iis much higher than the
CPF Scheme. While CPF is an one-time settlement, pension is a life-
long commitment not only in respect of the pensioner but his family
also. The liability on account of pension keeps on increasing with
every increase/revision in pa&r/pensionary henefits on the basis of the
recommendations of the successive Pay Commissions and - revision
in the rates of dearness relief. As most of the autonomous bodies are
fully funded through grants-in-aid received from the Government,
Government's fiability will increase to that extent if pension scheme is
introduced.

b) For servicing a pension scheme, a pension fund is required to be set
up to be managed by a Trust. Difficulties may be experienced in

judicious administration of the fund.
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c) Under the employeés' Provident Fund Act, the accretions to the
Provident Fund are to be invested as per the pattern of investment
laid down by fhe Government. With the formation of a Pension Fund, if
accretions are invested elsewhere, the Government will loose

resources to that extent. —

d) In case the organization is wound up for one reason or the other, the
Government-may have to take over the entire liability for pension.

4. JUSTIFIGATION FOR THE INTRODUCTION OF PENSION SCHEME IN
NVS ‘

Following instructions/orders issued by the Gowt, of India from time to
time clearly reveal that the employees of NVS are the rightful claimants to

the pensionary benefits under CCS (Eensioh) Rules, 1972

a) Programme of Action on National Policy on Education. 1986 on

Recruitment and old-age benefits and medical-care for Teachers:

"All teachers in Government and local bodies and in institutions
created by Government hor by Acts of Parliament/State
Legfslatures will be eligible for retirement and medical benefits
_fdentical with Government servants. Teachers in aided and
private institutions will also be eligible for such benefits in
accordance with such directions as may be issued by the

Government from time to time".

Programme of Action (POA) is a policy document, which was
deliberated at length in both the Houses of Parliament and approved
_for implementation. Therefore, the Union Government is committed fo

[
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extend the retirement benefits to the teachers as available to the

Central Government employees.

In the note for Cabinet, following statements have been made with

regard to pay scales of teachers in Navodaya Vidtyalayas :

“The teaching and non-teaching staff that each school will require, has
been worked out and, is at Annexure-lil. The calculations in
Annexure-f\V are based on -the salary structure in the Kendriya
Vidyalaya Sangathan. A final decision on the pay scales to be made
applicable to these schools would be taken after the reports of Expert
Committees are received and the scales may be somewhat higher in
view of the special nature of these schools.”

In the same note, it was also proposed to provide a separate section
in the Ministry of Education to look after the work relating to Navodaya
Vidyalayas. It was proposed to have this section under the Officer of
the rank of Director assisted by 01 Under Secretary, 01 Section
Officer, 04 Assistants, 03 LDCs, 02 Stenographers and 02 Group 'D'

employees.

Thus the requirement of teaching and non-teaching staff for a
Navodaya Vidyalaya along with financial implicatioris were included in
the note for cabinet. These calculations were based on the salary
structure in the Kendriya Vid_y—ralaya Sangthan where the smployees
were getting pension at that time and are- getting pension now also.
Further, this note also provided for creation of one section under an
officer of the rank of Director in the Ministry of Education to look after

the work relating to Navodaya Vidyalayas.
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The financial implications for creation of posts in the Ministry of

Education and NVS, as included in the note for Cabinet, are identical.
It is thus evident that - |

i) While calculating the financial implications for creation of posts

for Navodaya Vidyalayas, pension component was also taken -

into account; and -

i) The posts created in the Ministry of HRD for looking after the
work relating to NVS are having pensionary benefits whereas in
respect of the posts created for NVS under the same Cabinat
note, this benefit is not given to NVS employees.

Extracts from the IV Pay Commission Report

"Para 9.8:

In so far as the CPF beneftc;arles still in servnce on January 1,
1986 are concerned, we recommend that they should be deerned
to have come over to the pension scheme on that date unless
they speclftcally opt out to continue under the CPF scheme. The
CPF beneficiaries who decide to continue to remain under that
scheme should -not be eligible on retirement for ‘ex gratia

payment recommended by us for the CPF retirees".

The Ministry of Personnel, Public Grievances, and Pensnons vide
Office Memorandum No. D. P &P.W., O.M. No. 4/1/87-P.. Cl dated
1-5-1987, conveyed the acceptance of above recommendations
of the IV Pay Commission, and allowed all the Central Government
employees including Central Autonomous Bodies for change over
from the Contributory Provident Fund (CPF) scheme to Pension
scheme w.e.f. 1.1.18886.



d)

(iv)

i
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It is relevant to point out that two Navodaya Vidyalayas were

opened at Amrawati and Jhajjhar during 1985 - 86. The posts for
these Vidyalayas were sanctioned by the Government on 28.10.1985
(Annexure-|ll). The first instaliment of Grant-in-Aid of Rs.22.50 lacs
for meeting expenditure on these schools was also releasad by the
Government on 28.10.1985 {Annexure-lV). Thus the posts for
Navodaya Vidyalayas were existing prior to 01.01.1986. As such NVS
is covered under the provisions of Department of Pension and
Pensioner's Welfare OM No. 4/1/87-PIC- dated 01.05.1987 which
provides that all employees wTw were in service on 1.1.1986 will be
deemed to have come over to the Pension Scheme unless they
specifically opt out of the Scheme. -

Extracts of General Financial Rules of Government of India

1

"Rule 149 (4) (iv) Annexure-Vil:

All Autonomous Bodies or grantee institutions Which receive
more than 50% of their recurring expendfture in the form of
. grant-in-aid should formulate terms and cqnditions of service
of their employeés so that by and large they are broadly
comparable to those applicable fo similar categories of

employees in Central Government”.

Since the Samiti is provided with 100% funds in the form of grant-
in-aid by the Ministry of HRD, the employees of NVS are eligible
for the pensionary benefits as available to employees .of likely
placed organizations i.e. K\S, CTSA, NCERT etc.



(f)

9
Benefits extended to other similarly placed organizations:

It is also submitted that the benefits of GPF Pension Scheme
under the CCS{Pension) Rules, 1972 have been allowed to many
other organizations namely Punjab University, National Institute of
Open Schooling, University Grants Commission, Life Insurance
Corporation, General Insurance of India, National Human Rights
Commission, Indira Gandhi National Open University, Central Tibetan
School Administration, NIIT, Nehru Yuva Kendra, Mizoram University
and |IT, Roorkee, efc.' though they were set up almost at the same
time or after the establishment of NVS. Details of such organization

are given at Annexure-V.

Some of the organisations Where pension scheme has been
- extended are in a position to generatelfunds fully or partly to meet the

pensionary liability. However, the policy regarding extension of
pensionary benefits needs to be decided on the principles of equity
and not on the basis of any organisation’s capacity to generate funds
which is determined by its mandate as decided by the Government
itself. Any decision based only on organisation's capability to

generate funds would tend to be discriminatory.

Other arounds to justify the Pénsion Scheme

Most of the Jawahar Navodaya Vidyalayas are located in the remotest
areas of the country which are quite inaccessible. The teachers of the
JNVs are performing commendable services by producing best result
in the CBSE board examinétions‘ever since its inception. The
Vidyalaya, especially those in the extreme north east and far flung
.aréas déserve special attention in view of the remoteness of the

location of the Vidyalayas and the extreme climatic conditions in which
the employees are rendering yeomen's service round: the clock by

25
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remaining away from their families and contributing their

best for the Organisation for remaining No.1 in CBSE affiliated school
systems in-India continuously for the past many years.

In. Navodaya Vidyalaya Samiti, there is no provision to raise funds.

except under the Head Vidyalaya Vikas Nidhi, which permits collection
of merager amount (Rs.200/-) per month per child from those
belonging to specific categories. Had there been Governmental
instructions to collect fees from the studen;cé, sufficient amount could
have been generated by now. However, if it is felt that if the fur_:ds are
to be generated internally,‘then NVS may be permitted to enhance
this levy Rs.150/- per month_f:er child as tuition fee:exempting the

students belonging to SC/ST, economically backward communities,

handicapped and girl students.

It is pertinent to mention here that the New Pension Scheme is the
substitute of old GPF-cum-Pension Scheme. The employees of
Samiti were extended the benefit of NPS in order to equate them with
their counterparts in other Central Govt. Organisations. However, the
employees who joined prior to 1.1.2004 were prevented from being
equated with their counterparts in other central govi. organizations.
Since Samiti did not have the old pension scheme prior to the advent
of New Pension Scheme, the grant of New Pension Scheme to the
employees of NVS obviously implies that the old pension scheme is to
be made available to the Samiti going by the concept of NPS Scheme.

The number of employees presently on the roll of theanm_iji_jgo get the

benefit of the old penéion scheme is decreasing day by day and likely
to be exhausted completely by 2054. The financial liability liability to
meet the requirement of pensirc;—r;-c:annot be so high as it is being
perceived. Moreover, only few employees that retire from Samiti take
high pensionary benefits and many of the employees are from lower
rungs only.

With the available fund of arctund Rs.350.00 crore with NVS together
with the permission for generating funds internally in terms of

05
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_collecting tuition fee @ Rs.150/- per child per month.

It would be possible to start the old pension scheme with immediate
effect. —

5. RECOMMENDATIONS OF VARIOUS COMMITTEES

The committee set up by _the Ministry of HRD tc-)' réview the
management, structure and operating mechanism of NVS under the
Chairmanship of Shri Y.N. Chaturvedi (Retd.) Additional Secretary, Ministry
of Human Resource Development, has also strongly recommended the
extension of pensionary benefits to the employees of NVS at par with
Kendriya Vidyalaya Sangathan (KVS). The committee has observed the
non-availability of this benefit to be one of the reasons for the teachers
leaving the services of NVS.

Department related Parliamentary Standing Committee on HRD in its
154" Report on functioning of Navodaya Vidyalayas (NVs), has observed
~ vide para 18.3 as under: B

"The committee takes note of the reservations of the Ministry - of
Finance in providing Pensionary benefit to employees of NVS. The
committee fails to comprehend the reasons for having different
approach of mind for employees working in two organizations doing
similar work under a similar.set up and conditions. The committee
would like to point out wHen employees of Kendriya Vidyalaya
Sangathan can enjoy the pensionary benefits on their retirement, what
deters the Government in providing similar facility for employees of
Navodaya Vidyalaya Samiti, many of them away from their families
serving in residential schbols located in rural areas. The committee,

therefore, strongly feels that the position may be reviewed again
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and a decision acceptable to employees of JNVs may reach at

the earliest.”

Further, the department related Parliamentary Standing Committee on
HRD in its 184" report on the functioning of Navodaya Vidyalayas has

observed as under:-

“The Committee reiterate its recommendationé'made in 154" report
for provision of pensionary benefits to NVS employees on the same
level as being given to KVS employees. The Committee strongly feels
that NVS employees need—to be governed by similar service
conditions including pensionary benefits as applicable to KVS
employees..

It is thus seen that the necessity of extending the provisions of

CCS(Pension) Rules, 1972 to the employees of NVS has been appreciated _

" and recommended at the highest levels.

6. CONCERN OF THE SAMITI

Navodaya Vidyalayas have emerged as [eaders in the secondary
school system in the country for the last so many years. These V[dyalayas
have out performed other school system within a short span of their
existence. It is very important fo recruit and retain competent and qualified
teachers willing to serve in interior rural areas so that the Vidyalayas can
achieve the noble objectives of providing quality education to the talented
children pre-dominantly from rural areas and serving és pace setting
institutions in each district. The academic excellence of JNVs is better than

other organized school systems,

Grant of pension benefits o employees of NVS can not be denied on
account of financial crunch and organisation’s inability to generate'funds to
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meet this lﬂiabi]ity. Therefore, on the grounds of equity and parity with

other similarly situated organisations, pensionary benefits may be extended
to the staff of NVS who have joined before 1.1.2004, as pension is an
important social security factor after retirement.

7.  FINANCIAL IMPL!CAT!ON FOR IMPLEMENTATION OF PENSION

SCHEME

At present, 596 Navodaya- Vidyalayas(including 20 JNVé in districts
having large concentration of SC&—ST population) have been sanctioned
with the ultimate target of one Navodaya Vidyalaya in each district of the
country. As on date, the sanctioned strength of employees in NVS is
approx. 23000, which includes about 13000 teaching and 10000 non-
teaching employees. The number of employees who joined NVS prior to
1.1.2004 and are still working is 11904, Besides, the employees who have
retired & expired after completing 10 years of regular sérvice in NVS prior to
1.1.2004 and are thus eligible for pension is 789._ Thus, in case the Pension
Scheme under CCS(Pension) Rules, 1972 is extended to NVS, this would
be applicable to approx. 12693 eligible employees, including retired &
expired employees of NVS. - —

In respect of CPF Subscribers of NVS, an amount of Rs.350.00 crores
(approx.) towards the CPF Contribution (i.e. Management Share alongwith
interest has accumulated upto the year 2011-12 i.e. as orf"31.3.20"|2‘. The
committed liability towards CPF Management Share is met out of Grant-in-
aid received from the Govt. and the interest liability thereof is borne out of
the interést earned on investment of CPF Corpus available with the Samiti._
In case the Pension Scheme under CCS(Pension) Rules, 1972 is introduced
for the employees of NVS, the entire CPF liability towards Management
Contribution alongwith interest in respect of the eligible working employees
who joined prior to 1.1.2004 will be transferred to Pension Fund which will
go on increasing every year. Eligible retired employees and family
pensioners will be given an option to join the pension scheme on refund of

Q5



14
the CPF Management Share already paid to them alongwith interest @

12% p.a.

As per actuarial calculations got by NVS (i.e. as on 31.03.2012), the

total pension liability for the eligible employees joined before 1.1.2004 will be
approximately Rs.1092.01 crores.  After adjusting Rs.350.00 crores
4(apprc‘>x.) of accumulated CPF' liabllity towards Management Contribution
available till the end of 201112, the balance liability for providing pension

benefits to employees of NVS will be about Rs.742.01 crore, which may be

provided by the Government either in lump-sum or in installments as a part
of grant-in-aid. The accretions to the Pension Fund can be invested as per

the pattern laid down by the Government.

8. POINT ON WHICH CONSIDERATION OF THE CABINET IS
SOLICITED ‘

Approval of the Cabinet is solicited for the implementation of GPF Pension
Scheme for the eligible NVS employees, who joined before 01.01.2004, on
the pattern of Central Civil Services (Pension) Rules, 1972, ‘

- 9. IMPLEMENTATION SCHEDULE

The proposed ‘Pension Scheme will be given effect by
adopting the CCS (Pension) Rules, 1972 during the year 2013-14.

10. APPROVAL BY HRM

The Minister of Human Resource Development has seen and

approved this note.

95t
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" Departmént of Pension ahd Pensioners' Welfare
New Delhl, the Ist May, 1987.
OFFICE MEMOR_AND UM

Subject:-Change over of the Central Government employees from the Contributory
Provident Fund Scheme to Pension Scheme - Implementation of the
recommendations of the Fourth Central Pay Commission.

_ ,L'l“hc undersigned is directed to state that the Central Government employees who
are governed by the Contributory Pravident Fund Scheme (CPF Scheme) have been
given repeated options in the past to come over ta the Pension Scheme. The last such

_ aption was given in the Department-of Personnel and Training O.M. No. F3(1)-

Pensioh unit/85 dated the 6th June, 1985. However, some Central Government
employees still continue under the CPF Scheme, The Fourth Central Pay
Commission has now recommended that all CPF beneficiaries in service on J anuary 1,
1986, should be deemed w0 have come over Lo the Pension Scheme on that date unless
they specifically opt out to continye under the CPF Scheme.

2. After careful consideration the President.is pleased to decide that the said
recommendation shall be accepted and implemented in the manner hereinafter indicated.

3. All CPP beneficiarles, who were in service on 1.1.1986 and who are still in

' i N T et rvsar msiars
service on the date of issue of these orders will be deemed to have come over 10 tha

Pension Scheme.

3.2, The employees of the category mentioned above will, however, have an
option to continue under the CPR Scheme, if they-so desire. The-option will have to

+ be exercised and conveyed to the concerned Head of Office by 30.09.1987 in the form

enclosed if the employees wish 10 continue under the CPF Scheme. If no option is
received by the Head of Office by the above date the employees will be deemed to have
come over to the Pension Scheme, _ . /

3.3, The CPF beneficiaries, who were in service on 1,1,1986, but have since
retired and in whose case retirement benafits have also been paid under the CPE
Scheme, will have an option to have their retirement benefits calculated under the
Pension Scheme.provided they refund to the Govemment, the Government contribution
to the Contributory Provident Fund and the interest thereon, drawn by them at the time
of settiement of the CPF Account. Such option shall be exercised latest by
30.09.1987. -

3.4, In the case of CPR bencficiaries, who were in service on 1.1.1986 but have
since retired, and in whose ¢ase the CPF Account has not already been paid, will be
allowed retirement benefits as if they were borne on pensionable establishments unless
they specifically opt by 30.09.1987 to have their retirement benefits settied under the
CPF Scheme,
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4 3.5 In the cise of CPF beneficiaries, who were in service on 1,1,1986, but have
since died, Either before fetirement or afier retirtment, the case will be settlad in
accordance with para 3.3 or 3.4 above as'the case may be. Options in such cases will
be exercised latest by 30,09.1987 by the widow/widower and in the absence of
widow/widower by the eldest surviving member of the family who would have
otherwise been eligible to family pension under the Family Pension Scheme if such
scheme were applicable,

3.6 The option once exercised shall be final. _

37 In Lﬁe types of cases covered by paragraph 3.3 and 3.5 involving refund of

Gavernment's contribution to the contributory provident fund together with ir:rrest '

drawn at the time of retirement, the amoimnt will have to be refunded latest by the!30th
September, 1987. If the amount is not refunded by the said date, simple interest
thereon will be payable at 10% per annum for period of delay beyond 30.9,1987.

4.1 In the case of employees who are deemed to come over or who opt to come
over to the Pension Scheme In terms of paragraphs 3.3, 3.4 and 3.5, the retirement and

death benefits will be regulated in the same manner as in case of temporary/quasi-

permanent or permanent Government servants, as the case may be, borne on
pensionable establishment, -

4.2 In the cass of employees referred to above, who come over or are deemed to-

come over to the Pension Scheme, the Government's contribution to the CPF together
with the interest thereon credited to the CPF Account of the employee will be resumed
by the Government.. The employees contribution together with the interest thereon at
hig credit in the CPF Account wilf be transferred to the GPF Account to be allottad to
him on his coming over to the Pension Scheme.

4.3 Action to discontinue subscriptions/contributions to CPF Account may be
taken only after the last date specified for exercise of option, viz., 30.09.1987.

5. A proposal to grant exgratia payment 1o the CPF beneficiaries, who Tetired
prior to 1.1,1986 and to the familiss of CPF beneficlaries who died prior to 1,1,1986,
on the besis of the recommendations of the Fourth Central Pay Commission is
separately under consideration of the Government. ‘The sald ex-gratia payment, if and
when sanctioned, will not ba admissible to the employees of their famllies who opt to
continus under the CPF Scheme from 1.1,1986 onward,

6.1 These orders apply to all Civilian Central Government employees who are
subscribing to the Contributory Provident Fund under the Contributory Provident Fund
Rules (India), 1962, In the case of other contributory provident funds, such as Special
Railway Provident Fund or Indian Ordnance Factory Workers Provident Fund or Indian
Naval Dockyard Workers Provident Fund, etc., the necessary orders will be issued by
the respective administrative authorities, '

6.2 These orders do not apply to Central Government employees who, on re-
employment, are allowed to subscribe to Contributory Provident Fund. These orders
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also do not apply to Central Government emploffees appointed on contract basis where

the confribution to the Contributory Provident Fund is regulated in accordance with the
terms of contract,

{;3L£I§o g.pplﬁ to scientific and-technical pcrsv‘ijr;&é}._:‘,p_,&uje
Ll tomi¢ Energy, Denartment of Space, Department of Blé4tronics and
i1y s, it . vrql-;-.-l. e owNpre, o
Japntother. Spm:nt;ﬁ&’-zﬁepqrtmcnts a8 have’ adopted-the system prevailing- in' the
kAL gitent of A“ﬁ“ﬁﬁ Enérgy. Separate orders will be issued in their respect in due
course, ' : :

6.3 These or&ers dﬁ%

1.1 Ministry of Agriculture etc., are requesled to bring these orders to the notice of
all CPF beneficlaries undar them, including those who have retired since 1.1.1986 and
to the families covered by paragraph 3.5 of these orders.

7.2 Administrative Ministries administering any of.the Contributory Provident
Fund Rules, other than Contributory Provident-Fund Rules (India), 1962, are also
advised to issue similar orders in regpect of CPR beneficiaries covered by those rules in
consultation with the Department of*Pension and Pensjoniers' Welfare,

. R ‘

_ 8. These orders issue with the cOncurren,cE of the Ministry of Finance Department
of Expenditure vide their U.0. No.2038/JS (Pers)/87 dated 134.19¥7.

9. In their application to the persons belonging to I ndian Audit and Accounts
Department, these orders issue after consullatiof with the Comptroller and Auditor
‘General of India, '

10. Hindi version of these orders follows. e ~— .
(LK. Rasgot )
AdditionatSecretary to the Government of India

To .
All Ministries/Departments of the Government of India, B
Copy to 1=

President's Secretariat

Vice Prasident'a Secretarlat

Prime Minlstar's Office

Lok Sabha Sacretarlat

Rajya Sabha Secretariat

Cabinet Secretariat —

Secretary, U.P.8.C,, New Dslhl v

Supreme Court of Indla :

. Election Commission

10. Planning Commisslon

11, Comptroller and Auditor General of Indla

12, Accountants General of all States

13. Diractor of Audlt, Central, Madhu Industrial Estate, P.B.Merg, Bombay

14, Dlreotor of Audit (Central), Caloutta

18. Dlrector of Audit, Central Revenus, New Dalhl __

tOGJ"JﬂJO‘IAQI\):—*
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16, Director of Audit, Central, Bombay

17. Dlrector of Audlt, Sclentific and Commerclal Department, Bombay

18, Dlrector of Audlt Commarca, Works and Miscellaneous, New Delhl o

18, Controfler General of Accaunts - :

20, Dlreclorate of Accounts, P.A.l. Section, Panajl, Goa

21, Contraller .of Aécounts, Dethl Administration, 'B' Block, Vikas Bhavan, Indraprastha
Estate, N.-Delhi .

22, Controller Ganeral of Dsfence Accounts

23, Controller of Defenca Accounts (Penslon} Allahabad

24. Controller of Deloence Accounts {Navy), Bombay |

28, Controller of Defence Accounts (Alr Forca), N. Dalhl

28. Deputy Controller of Defence Accounts,(Pension Disbursement),New Delhi

27. Finance Sacretarlos of All States and U, Ts,

28, Chlef Secretarles of Govarnments of all States and Unlon Territories ,

29. All Attached and Subordinate Offices of the Department of Parsonnel & Trainlog

30, All Officers and Sactlons In the Departmont of Parsonnal & Tralning/Depattment of
Penslon & Penslonars' Welfare ‘

31, AL.S. Division, Departmant of Parsonnel & Tralnlng (10 coples)

32, E,V.8ectlon, Department of Expenditure (10 coples)

33. J,C.A, Sectlon (With 100 spare coples for circulation among members of Natlongl
Councli (JCM)

34, Under Secretary (P), Deptt. of Penslon & Pensloners' Welfare {with 30 spare coplas

for alroulation among membars of SCOVA) —
¢
I 1 &g
. —a

35, Parllament Llbrary {10 coples)
(M.R.Valdya)

36. Natlonal Library.(10 coples)
Deputy Secretary to the Gowt, of Inlda

Form of Option
I . : ._er'nplo)'wcﬁ
(Name)

as , in the Ministry/
(designation) SN

Department/Office of :
. (name of the Minlstry/Deptt./OffIce)

do hereby opt to continue under the Con tributory Pm;zidcnt Fund Scheme in terms of

the Department of Pension & Pensioners' Welfare OM NO.4/1/87-PIC-I dated 1.5.1987

Place

(Signature of the Optee)
Date . . (




W
{ng@:@ (v@wmﬂj ] | i

o et

A% . ﬂ@ .m.&%?'
qﬁmﬁm m IR Emmam

EGTOCOL, COTRTONDE TRUTALGS - -
BIGYONE], OITTPER) POUTEI, 42

Ry

et i

L
~ e
15

T,
3]

-EXE

g5

FEEEs
TR

Jeich
1
Sih:

ey

.

MW#
(oehymonny 50 wadey .
BEIOTnARY Setssag v ) i e Braepmy
W ot i ﬁﬁ%ﬁmﬂ@ﬁ .
e ity ‘55*’5@ .»%FE«&*‘%

w T




RS

ITRIS O EKPENDITUHb ' JOR MODET, SCHOOLS AT

-dhEMWMEI ANB JHAJJAR = 1985-86

' “w oo

I‘tem

2l Bbard.ing & Lodgmg ancl educational expenses
. of s’mdents. o

ar e *e
2.-?urni'buxé for Sc:hogls for students. oo .4
3% Furniture ahd Utensils fer Hostels, 'oe  o»
4. Leb-Eqiipment, Audio-Visual Aids,
Spol"ts, ?to. . e -e .s
5. Librery (Books end Furniture) ve e
6. Furniture for Prinecipal, Teachers
and Common R')om and furnishings, - . .e
T« Pay and Allowearices & T.4. /DA, of —
Teachers and Staff. . s .
8, 0ffice and,Sohbol Equipments. or e
9. Cﬁntm@ncy . .a .a
) v
TOTAL *e -
. For '"Tvo Schogis; e
Plus Duilding repairs ‘
For School at Jhajjar .. m.s;éo,ooo’ﬂ
For School at Amravati « 5,85,000
Totel emount e be releassd, ..

{

OB

P ——————

(Rupeds twenty two lakhs and f£ifty thousand.

Amount (I:m .R‘E) '

1,40,606 - !
30,900
724500

30,000

25,000
30,000

1,50,000
25,000

35,9800

5,537,500

5757,500 X 2
10,75,000.

11,475,000

10,75,000 +
11 ;TS 1000

22,50,000

gnly)
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‘ g s The @ocoumts of this grint-in-aid shall bs sub Joot
L cilhe, G

A - s . r}tinistiy

Coe Ho.F.27-18/85-0h, I
Government of India
of Human Hesouroes ‘Development:
(Department of ‘Bducation)

T

! ' Shastri Bhaven, New'Delhind,
» Ockober 28,. 1985,
Ta XA N |

/ The Aocounts Officer, <
Pay & Accounts 0ffice’ (Bducation),
‘“\‘_*-- Hety Delbd, ‘ '

“Sub s~ Gi'anjjé:_iln—a}id to the National G
and Trainfng during 1985-86 (P
G AIREGREL . Jheyiar,

A LA TN
* i

ouncil of Bducational Res’éarch ,‘
lan) for starting two Model Soho'ls

L]
)

tate'that the Govertiienit-of .Indla has ‘approved
sdel School in each'tDisi:@i‘d‘ﬁ'-?é._t:' “the. coutrtiy .
4501954 a1 bpamttar -~
one et Amgaveti (Mahavashts )and
Since’the Autonomous ‘Bedy.

g the 4 ous Body for the Model §
relafing ito Modsl Schools will bie trarisfe

& HaNORRT will aldo Be frensfivrsd

£ L.em dineoted to convey the. seridiio
" Yo the paymient of fins

t instalment of grand

o HHE @Xbendtiure involved wonld bet met ut-of Demand. No 25w
Bduoatdon, Mijos Hoag 277- ’

=B, Efupation B-1 Secondary Education

B1(1)(8) ~ Setting.tp of Model Sohools Cl?.lg;::_).jsaff}_.v:;ag.--.

i : el
i euddt

Tt aud :
minee.dn " 5. " -

i daptroller.and Auditor General of Indin ex his rio
Jiplgioehane}t . i :

.
. N rl
.
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'aﬁxbu.n*ﬁ‘ of: g:r:-an-b will be drawn by “the Braw.’mg and. Dig~

f ; ~;..cai-'(@icants) of “thisg Miritatry snd peid by ‘a crosged b
gie to heubrdhtee organidation. On reeips of fhis amount it

Houkd e’ ﬂépasi‘bad in the State Bank of India whé are the Bankers

?f the Gouncil a.s provided in its Memorandum a of Assoclation,

e o - The assa'bs c.reated out of ‘bhlS g:ra.ni.' should not, vithout the
rprior apprq,vgl“ o;“ the Governmment of India, bhe dispoded of, enqum"bered
Fkahtr i {ouply urgose othen; than those for vhich ilié e,;ca.n:& :,a

v et el 2 ~-is"gv:a.nt ghould be diver'bed 'bo:":my .ins‘hi'but;f.mx\
i ad':far any‘ ‘Durpose ether than what it is mentiéned’ ih the E‘udge‘b
BB-la of ﬁhe Oounoil s approved by tie Goverrimert of India.

) Sgp;a:nate aoooun’cs should be maintainsd in resPed'b of Plan and
an :lfems uf axpendi‘cure.

‘-_'phe amount of the grant which :'La noi: utilised :
dm'bima’ceﬁ bos, the Gove;mmem Me&iﬂ. 8
rggssl;_qﬁ, :Ln, #he . gxa.n‘t foriths " nwt ‘w’éaa:." -

I | _-I-J

S DN ‘-A. raga.s{:ez: of asue'bs a.CQ_uired. wholly ox subs'bantially out of

T a thg grant sheqld be maintained dnsthéeform already  furnished., e

R o} ab\,ﬂgmcil and a oertifi'laq copy. from the register in respeot o_f the
: A‘E‘lsa%ﬁ“ﬁc). ‘8ie ul'ned .shoyild be sent to this Ministry not later than

C B q&@%}ﬁ:’.ﬂﬁﬁﬁ. +Sugh ipuPies. shopld sontinue to be furnished even if end

a: Ak ety ent grents %o the \?&tional ceunodl of Eﬁuoa‘bional Research

,k}gv@,-» ft;eaqqd. Th in.formation
'??Ghmanvﬁrannt el relates; m‘n e ey R
chhirt @':\wholiy ox subs’cantiall. A qut.giﬁ veﬁnmenbg.gnant .
e tpexc[.?jd o whioh the retuim rel&tés. For puirpoge
mining';\v!hether an a3set. hés been crested su‘pstan"hially out

ShEENE ’I‘he Gou,ncil shall bo bpund teo submit from time to time such
RJ?OI.“!:E-; xaii;a.'bemen'b, ete. in respect of axpenditure from this grant as
,.-‘i‘ﬁ}i} :.ﬁ“;cogl-:l;ima 't:o Jc:‘l_u:u;y be required 'bJ‘ the Gowf‘@rnment a’.ﬂ India..

s gubqeqt to the condition: tha;t 1Hgg§elﬂén'b_ﬂ lewa.ncia.
‘J}{ ! daily- allowagae and’ athen:, siqu mgllonagoes. 3
ol te gyl .-‘ﬁbad V% ho_’_e,jﬂao "gxoeed theé oorrggpénggaig eallq\#ancea

4y ._i:ioémd tq -t,‘{dxrennmen’t: employeee fron time o time BY- Governman’c.

S 14. Tha,Oounoil shall fully implement the Official Languags Policy

. .0L %he ;Uni.on Government i.e, "the Council .shall fully comply with the*
c‘_O.'E.‘ficia.l Linguege Act, 1963 apd Official Languages (Use fox  the
e ffioie.l purposas of tha Union Rules, 1976 etc," '

3 ".-=r.-~"'1‘h;i,ﬁ ‘pa,notion Issues in exerciae of delegsﬁ:ed poyexs in con-~
i etion with Tnbornal Finance Division vids taeiz Ty.Jo. 5249—0/85-IF.I

; : éated 28~10:1985, .- et
o

L



g" i\mds out of th -grant shou‘ld o,c-;f
Whor which }1'101‘ approval of Government”

4'EEL'L'h reference & } the requiramen’cs of ft‘he Ministry of F

ﬂ;cp .14-IFA/64 dated ?me '23rd: November, 1985«  Lem to add tb.afb

v is exempbed i‘rom Fhe req_ua.remen‘bs gf axecttion of ‘Botit-4n
Mm:n.s‘cry of Finznce M. norandum of 158 same- aumber da‘téﬂ-
<9647 Tead with ’chei;c_:tiemorandum dated 2363 1965 because the
- NQFHILWES .set up by the Government of India by.Besalution and 15

fagistered under ‘the Socleties Registration haty ™

e :© . ) Yours faithfnlly, =~

T oo bfd, €:::::J#’" .
R ( RENUKA MEERA ) (MRS.)
UNDER SECRETARY TO THE GOVERNMENT OF INDTA

,' " Secretéry, NCELREE New Delhi.

enditure Con'b:col Unit of the Ministry of Human
) s £B0ULCE Developmen-t Department’ oi‘ ‘Educablon.
.'-,-_lo 3., Integrated I‘J.nance D:Lv:l.s:.on. C{f—[o Cg‘;}/’—

o H4iS1,PT Seotion 'wi'th reference $0 'bheir Dy No.B8249:0/85-IF.1
.. dated 28--‘101'1985.

'f“l-,,ns., Draving & Disbqrsmg 0ffioer (Grarl‘bs),Minis bry of Human
/" Resdource . Develdpment, Deptt. of Fausation, New Delhd,
"with 2 fair sisned; oopies fomecaséary action.
 £.G.C.R. (Specia‘l Gell)s New Dolhi. /.
T. Sanction Folder', ‘o O

] ' ' .

C(m)

" Enel: Qne TUNDER smc&arm 70 _'HE Govi:mm OF INDIA
Annaxq_ra.
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Annexure-V

Details of organizations where benefits of GPF Pension Scheme under

CCS (Pension) Rules, 1972 have been allowed which came info

existence after the establishment of Navodaya Vidyalaya Samiti

[ Name of Organisation

Authority and date of implementation

1. T Kanpur With the approval of Board of governess office
order 10" June 1990

2. IT Bombay With the approval of Board of governess vide of

- 6™ May 1998

3. IIT Karagpur With the approval of Board of governess vide of
25" July 1997

4. lIT Roorkee With the approval of Board of governess vide of
3" April 1999

5. CSIR With the approval of Board of governess vide of

25" January 1999

't may be seen that the above de
scheme with the approval of Board of G

Government of India.

There are many Central Governme
pension scheme after the existence of Nay
also allowed many organizations to switc
scheme during the recent past. The details

partments have adopted GPF cum pension
overnors without seeking approval from the

nt organizations which have introduced:
odaya Vidyalaya Samiti. Government has
h over to Government of India pension
are given below.

mme of Organisation and
approximate number of

Status

Effective Date and T
Authority

employees .
Life Insurance of India Statutory Insurance 1-1-1993  (Vide Gazette
(1,25,000) Corporation - | notification S.0. No. 585

(E) dated 28.06.1995

General Insurance Corporation
of India

Statutory Insurance
Corporation

1-1-1993 (Vide Gazette
notification S.0. No. 585
(E) dated 28.06.1995

National Insurance Company
Limited (16/972)

Statutory Insurance
Corporation

1-1-1993 (Vide Gazette
notification S.0. No. 585
(E) dated 28.06,1995

The New India Assurance
Company Limited (20,847)

Statutory Insurance
Corporation

.| notification 8.0. No. 585

1-1-1993 (Vide Gazette
(E) dated 28,06,1995

The Oriental Insurance
Company Limited

Statutory Insurance
Corporation

1-1-1993  (Vide Gazette
notification S.0. No. 585
(E) dated 28.06.1995

The United India Insurance
Company Limited (18,883)

Statutory Insurance
Corporation

1-1-1993 (Vide Gazette
notification $.0. No. 585
(E) dated 28.06.1995
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The National Human Rights
Commission (316)

Statutory Body under
MHA

Pension Scheme
introduced on the basis of
DO letter written by the
J.5.,, Ministry of Home
Affairs. to the Secretary,
NHRC

Indian Institute of Public
Administration

Registered  Society
under DOPT

GOl provided Rs. 400 lacs
for a non-recurring
pension corpus fund in
1997-88 & 98-99

National Opén School

Registered Society
under MHRD
{established in the
year 1989)

Pensionary benefits
extended to the
employees of NIOS from
the date of registration as
a society i.e, 23-11-89 on

the ground that earlier this

was starfed as project
under CBSE/Department
of Secondary Education
and Higher Education

(Established in the
year 2001)

IGNOU Central University (Set
, |up in  September
1985) '
Central Tibetan School Registered Society | Vide Circular no. F.22-
™ Administration (818) under MHRD 31/86-CTSA dated 2
. - March 1988 with the
: approval of GO!I
Mizoram University s Central University
under MHRD

Maulana Azad National Urdu
University, Hyderabad

Central University
under -°  MHRD
{(Established in the
year 1998)

lIT Roorkee

Notification dated 25
- January 2002 issued on

the basis of Government
of India ordnance no. 6 of
2001 dated 21.09.01 while
declaring the University of
Raorkeas and IIT

Konkan Railway Corporation
Ltd.

A Government of India
undertaking . setup in
1908

With the approval of BOG-

-Meeting held on

27.01.2004
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NAVODAYA VIDYALAYA SAMITI

(An Autonomous Organization under
Ministry of Human Resource Development,
Department of School Education & Literacy),
T Government of India
S it B-15, Sector-62, Institutional Area, Noida-201309(U.P.)
Phone no. 0120-2405927 Fax No. 0120-2405182

Email : Navodaya@ren02.nic.in
. Navodaya@nda.vsnl.net.in
Website: Navodaya.nic.in

F.No. 24-01/2013-NVS (GA) [ 378 Dated: 06/06/2013

by w o
To ‘_J\L'——

Shri J. Alam,
Joint Secretary (SE-l)
Ministry of Human Resource Development

Department of School Education & Literacy,
Shastri Bhawan,

New Delhi-110001

Sub: Draft Note for Cabinet Committee on Economic Affairs — Introduction of

Pension Scheme under CCS {(Pension) Rules, 1972 for the employees of
Navodaya Vidyalaya Samiti - - reg.

Sir,

In continuation of this office letters of even number dated 8.3.2013 and
20.05.2013 on the above mentioned subject, | am sending herewith the revised draft
Note for Cabinet Committee on Economic Affairs regarding introduction of Pension
Scheme under CCS (Pension) Rules, 1972 for the employees of Navodaya Vidyalaya

Samiti, duly incorporating the financial implication based on the actuarial calculations,
as per the report of Actuary placed at Annexure “A”. ‘

2. The report of the Actuary inter-alia stipulates that the Samiti requires the total
Pension Corpus of Rs.1257.83 crore (approx.} as on 31.3.2012 for meeting the Pension
liability under CCS (Pension) Rules, 1972. However, the Samiti has already
accumulated Rs.375.50 crore (approx.), as Management Share and Interest credited in
the CPF accounts of those working employees who joined NVS prior to 01.01.2004 and
are eligible for pension. In respect of eligible retired employees and family pensioners,
if they opt to join the Pension Scheme, they would require to refund the CPF
Management Share already paid to them alongwith interest @12% per annum, which is
anticipated to an extent of Rs.25.50 crore (approx.) as on 31.3.2012.

Contd....2/-
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3. With a view to meet the Pension liability over a different time period, the Samiti

has also worked out the amount thereof in three different options, as per details given
below:- ¢

i) In case the Pension Corpus is proVided in one instalment, this would

involve the fund requirement of Rs.824.77 crore (details placed at
Annexure VII').

ii) In case the Pension Corpus is provided within five equal instalments (i.e.
@Rs.167.52 crore each), the requirement of funds thereof would be
Rs.952.17 crore (details placed at Annexure-“VIII").

iiD In case the Pension corpus is provided within ten equal instaiments (i.e.
@Rs.101.53 crore each), this would involve the funds requirement of
Rs.1129.87 crore (details placed at Annexure ‘IX’).

Besides, additional funds of Rs.101.00 crore (i.e. Pension liability of Rs.126.50
crore minus anticipated Corpus of Rs.25.50 crore approx.) would also be required to
meet the proposed Pension liability in respect of 660 retired employees and 129 expired
employees, if they opt to join the proposed Pension Scheme.

4. A comparative statement showing the changes made in Para-6 of the Draft
Cabinet Note for Introduction of Pension Scheme under CCS (Pension) Rules, 1972 for
the employees of Navodaya Vidyalaya Samiti (NVS), with reference to the earlier
proposal submitted during March, 2013 is enclosed at Annexure-B.

5. It is, therefore, requested to consider the above proposal of NVS for seeking
approval of the Government at an eariy date.

Yours faithfully,

- \g
(G.S Bothyal)

Commissioner

Encl: As above
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SECRET
No.F.17-44/2011-UT.3
Government of India
Ministry of Human Resource Development
Department of School Education & Literacy

Shastri Bhawan, New Delhi
Dated the )

NOTE FOR CABINET COMMITTEE ON ECONOMIC AFFAIRS

Subject: Introduction of Pension Scheme under CCS (Pension) Rules,
1972 for the employees of Navodaya Vidyalaya Samiti (NVS).

1. PROPOSAL

1.1 The proposal seeks approval of the Cabinet for introduction of GPF
Pension Scheme under CCS_(Pension) Rules, 1972 for the employees in
Navodaya Vidyalaya Samiti, an autonomous organization, fully funded by

the Government of India Ender the Ministry of "Human Resource

A

Development, Department of School Education & Literacy, who joined the

service before 1.1.2004.

2. BACKGROUND

2.1 The scheme of Navodaya Vidyalayas (JNVs) was approved by the
Union Cabinet in Aug'1985 as a Central Sector Scheme which is 100%
funded by the Government of India. Navodaya Vidyalaya Samiti (NVS) was
established as an autonomous body under the administrative control of
Department of Secondary and Higher Education, Ministry of HRD, to set up
and administer Jawahar Navodaya Vidyalayas (JNVs) under the scheme.

;

Navodaya Vidyalaya Samiti is a Central Sector Scheme which is 100%
funded by the Government of India in the shape of grant-in-aid. JNVs are

fully residential, co-educationatinstitutions providing free education including
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boarding and lodging, téxt books, uniform, stationery, etc. upto senior
secondary stage.

2.2 Establishment of Navodaya Vidyalayas is, thus, a part of the
conscious efforts of the Government for spreading quality education in the
country through Central Sector Schools. Navodaya Vidyalayas provide an

opportunity to talented rural children to avail of good quality education.

2.3 Initially, 02 Navodaya Vidyalayas were opened at District Amrawati
(Maharashtra) and Jhajjhar (Haryana) during 1985-86 (28" October, 1985).
The appointment of employees in these JNVs were initially made on
deputation basis and thereafter direct recruitment/permanent absorption of
employees has taken place from the year 1989 onwards.  The NVS was
registered as a society on 28”“February, 1986. At that time, an assurance
was given to all employees that pension sCheme for employees of the Samiti
was under consideration and likely to be introduced. It was also assured
that on adoption of the pension scheme in the Samiti, such employees
would be given a chance to count their past services rendered by them in
their parent organization for pe—nsion purpose in accordance with the extant

rules. JNVs started functioning with 02 Nos. in 1985 have now grown to 596
" Nos. and aiming to establish JNVs in the remaining districts of the country
as 4 part of the scheme. | ,

3. SERVICE CONDITIONS OF THE EMPLOYEES OF NVS

3.1 The Government of India has approved extension of the pay structure

to the teaching and non-teaching staff of Central Government employees.

i
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NVS has also adopted, mutatis?mutandis, the Government of India rules and
regulations on service matters for its employees

32 The Ministry of Finance, Department of Expenditure, Govt, of India
vide its Notification No. 4(1)-15.V./90 () dated 11.11.1991 extended the

Contributory Provident Fund (CPF) Scheme to the employees of NVS
retrospectively w.e.f. 1% April'1988 (Annexure-I at page ).

3.3 At present, employees of NVS are given the benefit of Leave
Encashment, Gratuity and Contributory Provident Fund. The Government
has approved introduction of New Pension Scheme to all regular NVS
employees w.e.f. 1.4.2009 (Annexure-Il at pages ).

34 The New Pension Scheme has been introduced for the regular
Central Government employees who joined their services w.e.f. 01.01.2004
or thereafter. All the Central Government employees in service before the

cut-off date of 01.01.2004 are eligible for pension under CCS{Pension)
Rules, 1972.

3.5 The NVS employees who have been in service before 01.01.2004

have been representing for the grant of pension under CCS(Pension) Rules,

1972 as applicable to Central Government employees.

S
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4. EFFORTS MADE TO INTRODUCE CCs PENSION SCHEME [N NVS

4.1 The Government has considered the demand on a number of

occasions previously. But this has not been agreed to by the Ministry of
Finance, Department of Expenditure.

4.2 The first consideration was at the time of implementation of the Fourth
Pay Commission Recomme_zndations. A proposal was made for
implementation of Pension cum GPF Scheme in the light of OM No.4/1/87-
PIC-I dated 01.5.1987 (Annexure-lil at pages __ ) issued by the
Department of Pension and Pensioners’ Welfare, wherein it was decided
that all CPF beneficiaries in service should be given an option to convert to
Pension Scheme. It was, however, not agreed to on the grounds that NVS
was not in existence on 1.1.1986. The matter was again referred to the
Deptt.”Of Expenditure in February, 1990 and 1992. It was not supported by
_ Department of Expenditure (Annexure-IV at page__ ) and (AnneS(ure-V
at page ) in the context of resource crunch.

4.3 A renewed effort was made in December 1998 when the issue was
taken up with the Hon’ble Minister of Finance. But the proposal was égain
turned down vide letter dated 5.2.1999 on the following grounds:-

a) The cost of introduction—of Pension Scheme is much higher than the
CPF Scheme. While CPF is an one-time settlement, pension is a life-
long commitment not only in respect of the pensioner but his family
also. The liability on account of pension keeps on increasing with

every increase/revision in pay/pensionary benefits on the basis of the

271
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in the rates of dearness reljef. As most of the autonomous bodijes are
fully funded through grants-in-aid recejved from the Government,

Government's liability will increase to that extent if pension scheme js
introduced.

b) For servicing a pension scheme, a pension fund is required to be set
up to be managed by a Trust. Difficuities may be experienced in
judicious administration of the fund.

¢) Under the employees' "Provident Fund Act, the accretions. to the
Provident Fund are to be invested as per the pattern of investment
laid down by the Government. With the formation of a Pension Fund, if

accretions are invested elsewhere, the Government wi| lcose
resources to that extent.

d) In case the organization is wound up for one reason or the other, the
Government may have to take over the entire liability for pension.

S. AGITATION BY THE EMPLOYEES OF JNvs

The employees of JNVs had proceedeg on indefinite strike w.e.f
6.2.2013 for fulfillment of various demands. One of the major demands
related to the implementation of CCS(Pension) Rules, 1972. The
employees of JNVs were_assured that their demands would be
Sympathetically considered in 3 time bound manner after which the strike
was withdrawn on 15.2.2013. |

A
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6. FINANCIAL IMPLICATIONS

6.1 Ason date, the sanctioned strength of employees in NVS is approx.
23,000. The number of employees who joined NVS prior to 1.1,.2004 and
are still working is 11904. Besides, the employees who have retired after
eompleting 10 years of regular service in NVS prior to 1.1.2004 and are thus
eligible for pension is 789 including 129 expired employees. Thus, in case
the Pension Scheme under CCS(Pension) Rules, 1972 is extended to NVS,

this would be applicable to approx. 12693 eligible employees, including
retired & expired employees of NVS,

6.2 In respect of existing CPF Subscribers who joined NVS prior to
1.1.2004, the CPF Contribution (i.e. Management Share and interest) of
Rs.350 crore has been accumulated upto the year 2011-12. The committed
liability towards CPF Management Share is met out of Grant-in-aid received
from the Govt. and the interest liability thereof is borne out of the interest
earned on investment of CPF Corpus available with the Samiti. In case the
Pension Scheme under CCS(Pension) Rules, 1972 is introduced for the
employees of NVS, the entire CPF liability towards Management
Contribution alongwith interest in respect of the eligible working employees
who joined prior to 1.1.2004 will be transferred to Pension Fund which will
go on increasing every year. Eligible retired employees and family
pensioners will be given an option to join the pension scheme on refund of
the CPF Management Share already paid to them alongwith interest @ 12%
p.a.

21
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6.3 As per actuarial calculations got by NVS (le. as on 31.3.2012), the
total pension liability for the eligible employees joined before 1.1.2004 will be
approximately Rs.1257.83 crore.  After adjusting the amount of CPF
contribution of Rs.375.50 crore (including Rs.25.50 crore anticipated from
the retired employees and family pensioners if they opt for the same) with
the total pension liability of Rs.1257.83 crore, the balanbe liability for
“providing pension benefits to the employees of NVS will be about Rs.882.33
crore, which may be provided by the Government either in lump-sum or in
installments as a part of grantsin-aid. The accretions to the Pension Fund
can be invested as per the pattern laid down by the Government.

Following options can be considered for the funding of Pension Scheme:

(i) Existing CPFE Corpus of Rs.350.00 crore alongwith interest accrued
thereon will be sufficient to meet the pension liability of serving as well
as retired employees & family pensioners upto the year 2021.
Thereafter, the Pension Corpus ‘may be provided from the year 2022
onwards by the Government alongwith annual grant-in-aid, as per the

year-wise details of outflow required to meet the Pensjon liability.
(Annexure-VI at page )

(i} In case the Pension Corpus is provided in one installment (lump-sum)

this would involve the funds requirement of Rs.824.77 crore (Annexure-
VIl at page ).

9. 8°
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(ili)In case the Pension Corpus is provided within five egual instaiments (i.e.

‘@ Rs.167.52 crore each), the requirement of funds thereof would be
Rs.952.17 crore (Annexure-Vlll at page ).

(iv)ln case the Pension Corpus is provided within ten equal installment (i.e

@ Rs.101.53 crore each), this would involve the funds requirement of

Rs.1129.87 crore (Annexure-IX at page )

7. JUSTIFICATION

7.1 The grant of Pension under CCS(Pension) Rules, 1972 needs to be
considered sympathetically on the following grounds:-

a) Programme of Action on National Policy on Education. 1986_on

Recruitment and old-age benefits and medical-care for Teachers:

"All teachers in Government and local bodies and in institutions
created by Government or by Acts of Parliament/State
Legislatures will be eligible for retirement and medical benefits
identical with Government servants. Teachers in aided and
private institutions will also be eligible for such benefits in
accordance with such directions as may be issued by the

Government from time to time".

Programme of Action (POA) is a policy document, which was
deliberated at length in both the Houses of Parliament and approved

for implementation. Therefore, the Union Government is committed to
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extend the retirement benefits to the teachers as available to the

Central Government employees.

7.2 The service conditions of the teaching and non-teaching staff of JNVs,
at the time of inception, were proposed to be at par with those of Kendirya
Vidyalayas. The employees of Kendriya Vidyalaya ‘Sangathan who joined

before 01.01.2004 are in receipt of pension under CCS(Pension) Rules,
1972.

7.1.3. Conceptualization of JNVs before 01.01.1986

3
)

In terms of the recommendations of the 4™ Pay Commission, all the

CPF beneficiaries in service as on 1%, January 1986 had the option to
switch over to the Pension Scheme unless they épeciﬁcally optéd out fo
continue under the CPF schgme. The employees of JNVs have been
denied this option only on the technical ground because NVS is a society
under the Societies Registration Act, 1860. 'But, in fact, two Navodaya
Vidyalayas were opened at Amrawati and Jhajjhar during 1985-86. the
posts for these Vidyalayas were sanctioned by the Government on
28.10.1985 (Annexure-X at page ). The first installment of Grant-
in-Aid of Rs.22.50 lacs for meeting expenditure on these schools was also
released by the Government on 28.10.1985 (Annexure-Xl at page
). Thus the posfs for Navodaya Vidyalayas existed prior to
01.01.1986. As such NVS should be deemed to be covered under the
provisions of Department of Pension and Pensioner's Welfare OM
No.4/1/87-PIC-1 dated 01.05.1987 which provides that all employees who
were in service on 1.1.1986 will be deemed to have come over to the

Pension Scheme unless they specifically opt out of the Scheme.

(}%7/
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7.1.4, Benefits extended to other similarly placed organizations:

GPF Pension Scheme under the CCS(Pension) Rules, 1972 have
been allowed to many otﬁer organizations namely lIT, Kanpur, IT Bombay,
IT Kharagpur, lIT Roorkee, CSIR, Life Insurance Corporation, General
Insurance of India, IIPA, National Human Rights Commission, Indira Gandhi
National Open University, NIOS, Nehru Yuva Kendra, Mizoram University,
Konkan Railway Corporation Ltd. etc. though they were set up almost at the
same time or after the establishment of NVS. Some of the organizations
where pension scheme has been extended are in a position to generate
funds fully or partly to meet the pensionary liability. However, the policy
regarding extension of pensionary benefits needs to be decided on the
principles of equity and not on the basis of any organisation’s capacity to
generate funds which is determined by its mandate as decided by the
Government itself. NVS cannot have the capacity to generate funds as its
conceptualization is as an organization which is to provide free gquality

education including boarding, lodging, textbooks, uniform, stationery, etc. to

the talented children. The generation of funds by NVS to support the

pension scheme will be in conflict with the organization goal. As such, on
account of the organizational objectives, the employees of NVS should not

be denied the legitimate expectation for pension as available to other

employees of the similar autonomous organizations under the Ministry of

HRD.
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7.1.5. Recommendations of various committees:

- The committee set up_ by the Ministry of HRD fo review the
management, structure and operating mechanism of NVS under the
Chairmanship of Shri Y.N. Chaturvedi (Retd.) Additional Secretary, Ministry
of Human Resource Development, has also strongly recommended the
extension of pensionary benefits to the employees of NVS at par with
Kendriya Vidyalaya Sangathan (KVS). The commitiee has observed the

non-availability of this benefit to be one of the reasons for the teachers
leaving the services of NVS.

Department related Pariiamentary Standing Committee on HRD in its
154™ Report on functioning of Navodaya Vidyalayas (NVs), has
recommended that the provision of pensionary benefits be granted to NVS
employees on the same level as being given to KVS employees as NVS
employees need to be governed by similar service conditions including

pensionary benefits as applicable to KVS employees.

7.1.6 Most of the Jawahar Navodaya Vidyalayas are located in the
remotest areas of the country which are quite inaccessible. The teachers of
the JNVs are performing commendable services by producing best result in
the CBSE board examinatiorns ever since its inception. The Vidyalaya,
especially those in the extreme north east and far flung areas deserve
special attention in view of the remoteness of the location of the vidyalayas
and the extreme climatic conditions in which the employees are rendering

yeomen’s service round the clock by remaining away from their families and
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contributing their best for the organization for remaining No.1 in CBSE
affiliated -school systems in India continuously for the past many years. The
number of employees presently on the roll of the Samiti to get the benefit of

the CCS (Pension) Scheme is decreasing day by day and likely to be
exhausted completely by 2054.

8. INTER-MINISTERIAL CONSULTATIONS

8.1 Comments of Department of Expenditure, Department of Economic
Affairs, Department of Pension & Pensioners’ Welfare, Department'of
Personnel & Training and Ministry of Labour & Employment will be obtained
by circulating the draft Cabinet.Note. |

(to be added)
g. APPROVAL SOUGHT

-

Apprdval of the Cabinet is solicited for the implementation of GPF
Pension Scheme for the eligible NVS employees, who joined before
01.01.2004, on the pattern of Central Civil Services (Pension) Rules, 1972,

10.  The statement of implementation schedule is at Appendix-1 _(page
of ) to the Note. '

11. The statement of equity, innovation and public accountability is at

Appendix-Il (page of ) to the Note.

V¥
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12. The Note has been seen and approved by the Minister of Human

Resource Development. -

Joint Secretary (SE-Il)
Ph:



APPENDIX-1

STATEMENT OF IMPLEMENTATION SCHEDULE

Subject:

Introduction of Pension Scheme under CCS(Pension)

Rules, 1972 for the employees of Navodaya Vidyalaya

Samiti (NVS)

Gist of decision
required

Projected benefits/
results

Time-frame and manner

of implementation of

decision

To implement GPF cum
Pension Scheme for the
eligible NVS
employees, who joined
‘before 01.01.2004, on
the pattern of Central

Civil Services (Pension) |

Rules, 1972

Not applicable

The proposed Pension
Scheme will be given
effect by adoipting the
CCS (Pension) Rules,
1972 during the year
2013-14.

Joint Secretary (SE-Il)
Ph:

e}@:"!
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STATEMENT OF EQUITY, INNOVATION AND PUBLIC
ACCOUNTABILITY

‘Subject:  Introduction of Pension Scheme under CCS(Pension)

Rules, 1972 for the employees of Navodaya Vidyalaya

Samiti (NVS) _
Sl. No. | The required goal How does the proposal
' advance this goal
1. Equity or inclusiveness
2. Innovation
3. Public accountability

Joint Secretary (SE-II)
— Ph:2338
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s
The Mindsory of Hhman Resource Dnvelopmmt Depariment of Bchoo;.
2008,

Edaceton & Literacy, vide letter No..F.. 5-//98 ~UT-1 dated 1[4% Angnst
bas conveyed the approval of the Union Cehinet far inwoduetion of the New
Pension Scheme of Govt. of Indiz to all regular Navodayy Vidyalaya St

NS} amp,.oyﬂes mm_.ng NVS GII'.'.CLJ.LS notification by the Seamid and sgving an

opuion iy the regular employees of NVS as an the date of notification to continue

with the existing CPF Soheme of w join the New Pension Scheme. -In {he latter
case, the amount accumhlated n the CPF Acconnt of the emploves will be -

traneerred to the pensmn fund L.nder the Ncw Pcnsmn Scheme.

Accordingly, it is .hare‘t;y notified that the New Pension Scherme shail be
applicable to all the régular employess of NVS-and will comé into force w.ef
01.04.2009. Al rcgﬁlar emplcyéés of NVS joining om or after 1.4.29° ghal
become members of NPS. quﬁ:qgr{ﬁho_s;_employccs -Who had joined NVS on
reguler besfy before 1.4.09 shell have the option either to continue with the
a‘_.-'.isﬁnz CPF Scheme ar to join the Néw Pension Bcheme. In cast of opting for

i

the New Pension ‘Scheme, the amousnt acoumulated ms on 1.4, 2008, in the- CPR
ﬂcmum of the emplovees, wzll be tronsfen-ed io'the pension fand ‘under the
New Pension Sch eme_) Thln option cen be eacrmscd within three monthes ﬁ:.-m

e date of issue of this nohﬁcaton in the prescribed format {f.e. form cf option)
peaded heremdu.

New Pension Scheme nc:tﬁ‘ie-a La;,' Deuertmmt of Eg mmmm Affairs,
AL

kfirdstry of Fingnce on 22,13 \..:G‘Qu and inrroduced vide D/ O Empr¢:1d1L\1¢& Q.

-
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WS,

eoz of the New Pension Scheme Bre BE umdes,

Some of tne salisnt {eamurss

nave two niers — Ties- and L.

tion to. Tisrlds mandawory, Wheress orTITIDLLON T T
1 will be opticmilantatthe discrenon of EmploytsE.

(aj  TheTtewFension Sdrgome will
iy Conmibn

"

)  In Tier-], employees wilthave to male comibution of 10% of their
basic pev plus Deérness Pay plus LA (Phas NBA, ¥ any), in e
pre-revised pay scales snd / or Revisad Pay plus Grads Pay plue
DA admissible in the revised pay goales, which will be deducted.
from his salary bill every menth by the PAO comcernsd. The
Samit will make an equal metching coniribution. ,

fis) "Ihe'cgnn;iburians&pay_ablc by the employses and hoss peid by the

) Samiti shall‘be roanded off to the nearest Tupes. . . .

[} Any regovirydn the subseguant date after 1.4.2008, on accoumt of
shorr receipt ) dednctions of the - employeas and Safti's -
comtxibuiion, ete, shall formn part of the pension fpmd, under the
New Pension Scheme, The outatanding CPF advapoes recoversd

after 1.4.0000 shell zlso form part of the pension fund.

. - 5

Recovery will coramencs from the manth foliowing the month-of jo
the gervice in NVE. | - - . : e

1o withdrawal is permissible from Tier-1 account.

" HT7 Tier-] contfibutiors (zad the mvestment-returos) will b kept in &

nen-withidrawel Pension Tier-l Account.
@) Tier-H cofributions will be kept in 2 sepaTa
withdrawable af the option of the emplayee.

() - The Samiti will oot make sny contribution to Tier-Il account,

r& pesolint thet witl be

Tire Il is not apei'aﬁanal as bn date.
be set up st NVS (Hars.) to moni'éor -and regulate the
{ will fanction &s Central Record Keepinp Agency

pension fund. This Cel
for meintenance of-the record, mccounts etc, and aleo to undertake the
wotks regarding implementarion of New Pension Scheme m NYVS.

@  Exil from the-scheme will be norfally op atteining the age of 60
years or after the age of 80 years from the Tier-I ofths scheme,

51 A% nommal e5if it woiilld be mandetory for the smploybes to invest

)

40 percent of Pension wealth in-an annuity {fom an IRDVA,
Ragl:}}at;:‘d L‘ﬁ'e Ingurance Compeny) which will previds for perision
for the H{etime of the Employeéa and their dependent parsits /

SpauEe, ‘ h . .
in the cese of emplayees who leave the scheme before afteining

(i)
: tre age of &0 years, the mandatory ennutization would be B0% of
- ihe ptosign weelth. '

The oxistimp praovisions of leave encachment will continue -tv bé

applicable to employess who join service in NVS on or after 1.4.20Q9, &=

1
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the benefi- or Encestmen: of jeayve salary is ner & pary of redrems

Denefivg admissible under the exient rules.
& Annual SLat=ment COontaming the dereily .

. lag t "
{201 ndividuzis wil Fer a 2ils
ne, Sarnire TLETCRINE comtrihyrg

Opening batance, monthly contdbumg
#nd Interes! earmed

; Ascumalarigee &t the orediy o7 subscriheeg & e New Fension Schiorn
for a1l the TEgWias Smpigvess of WVS stall carry interegt ar the TR

nofified by the campeten: 200ty from time to time.

112)  Ag the New Perision Scheme i based on defined contribution, the lerprt
of qualifying servigs ia ot ricvan:. Thus, no cred;- of casug’ Bervis;
‘shall be aflowed 1o casual workers on their Tegularizaiion agejng; Crouz

L’ posts on or afer }.4.2009. :

(13} Itis murther clarified thzt: .

With sffect from Im June, 2008 Natipng) Securitieg Depository Lia,

'(NSDL) hag started functioning as 1he Central Recarg keeping Agency

(CRA] for the Npg and it ds they who ghey) bc.allottmggth; Permznent
. Retirernent Accoyny Number (PRAN) and maintaining thg aocolnts f -
- " individual Npg subscribarg, L , , ‘

g €I Once the pension corpus i Tansferred 1 the FFRDA regulated wps
’ architecture gnd inyegtad therein, there would be ne interest Payzhle
on the corong 5o Tranglarrad. Rerumpg iheregn wauld, thersafer he

.. markey detarmingd €T, Mvestment of NP3 contribytiong  of

i - the acourmulated pension corpys fend to the underlying Subseribers)
' Prior to itg actual transfer to the NPS architecge

o g
- (Alpk Verrna)
‘ : LA " Joint Commisgioner (Admn )
1 All Jawahar Navodays Vidyalayag -
) Al Regiong) Offices of NVS,
3 All Navodayg Leade.i*ab.ip Ingtitutes,
t 4. Al Officers at Iv ’S'(Hars,)

[

ra

A

- Copy to: -

. BSy Hon’ble BRI & Cham&, NVS, Shastri Bhawan, Ney Déﬂ}i
2. Joint Secretary (SEj, Ministry of HRD, Departmen: of School Education g
L—iicracy. Shagtr] Bhawan, Newr Dethi, .

i
- . Jaint Comr_ni-ssioner {Admm,)

eidnos
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. EPF Scheme. .

Ministry of Persenel;Public Grievances and-Pens
Department of Pension and Pensioners' Welfare

_ No.4/1/8 T+PIC-T o -4
Government of India M h L\L‘
o LA

. _ - New Delhi, the 1st May, 1987.
OFFICE MEMGORANDUM

Subjeer:-Change over of the Ceniral Governmen! employees fram the Contributory
Provident Fund Scheme o Pension Scheme - Implementation of the
recommendations of the Fourth Central Pay Commission.

. The undersigned is.directed to state that the Central Government employees who
are governed by the Contributory Provident Fund Scheme (CPF Scheme) have been
given repeated optons in the past to come over to the Pension Scheme. The last such
option was given in the Department-of Personn€l and Training Q.M. No. F3(1}-
Pensioh unit/85 dated the &th June, 1985. However, some Ceniral Government
employees still continue under the CPF Scheme. The Fourth Central Pay
Commission has now recommended that all CPF beneficiaries in service on January 1,
1986, should be deemad o have come over to the Pension Schemie on that date unless
they specifically opt out to continue under the CPF Scheme.

2. After careful consideration ﬂ;e; President is pleased to decide that the said
recommendation shall be accepted and implemented in the manner hereinafter indicated.

3. All CPR beneficiaries, who were in service on 1.1.1986 and who are still in
service on the date of issue of ¢hese orders will be deemcd to have come over 1o the

Pension Scheme.

: 3;2. The employesas of the gatpgory-‘mentioned above will, however, have an
option to continue under the CPF Scheme, if they so desire. The-option will have to

" be exercised and conveyed to ths concerned Head of Office by 30.09.1987 in the form

enclosed if the employees wish to continue under the CPF Scheme. If no option is
received by the Head of Office by the above date the employees will be deemed o have

come over to-the Pension Scheme. . /

3.3, The CPF beneficiaries, who were in service on 1.1,1986, but have since
retired and in whose case retirement benefils have also been paid under the CPF
Schems, will have an option to have their retirement benefits calculated under the
Pension Scheme provided they refund to the Govemment, the Government contribution
o the Contributory Provident Fund and the interest thercon, drawn by them at the time
of settlement of the CPF Account. Such option shall be exercised latest by

30.09.1987,
3.4, In the case of CPF beneficiaries, who were in service on 1,1.1986 but have
since retired, and in whose ¢ase the CPF Account has not already been paid, will be

allowed retirement benefits as if they were borne on pensionable establishments unless
they specifically opt by 30.09.1987 to have thelr refirement benefits settled under the

-
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R __’Pa{_cip ;-kéﬂ_ )]



-
-2

3.5 In-the case of CPF beneficiaries, who were in service on 1.1,1986, but have
since died, €ither before retirement ar afler retirsment, the case will be setiad in
accordance with para 3.3 or 3.4 aboveas the case may be. Options in such cases will
be exercised latest by 30,09.1987 by the widow/widower and in the absence of
widow/widower by the eldest surviving member of the family who would have

otherwise been eligible to family pension under the Family Pension Scheme i such

schame were applicable.
3.6 The option once exercised shall be final.

3.7 In the rypes of cases covered by paragraph 3.3 and 3.5 involving refund of
Government's contribution :to the contributory provident fund together with in cst
drewn at'the time of retirement, the:amoint will have to be refunded latest by t;'.x

September, 1987, If the amount is not refunded by the said date, simple mr.er:st

thereon wiH be payable at 10% per annum for-period of delay beyond 30.9.1987.

4.1 In the case of employees who are deemed Lo come over or who opt to come

“over to the Pension Scheme in terms of paragraphs 3.3, 3.4 and 3,5, the refirement and .
death bgan_aﬂts will be regulated in the same manner s in case of temporary/quasi-

permanent or permanent Government servants, as the case may be, borme on
pensicmable establishment, :

4. 2 In the'case of employce:s referred to above, who come over or are deemed to

“come over tothe Pension Scheme, the Govemnment's contribution to the CPF together

wlth the interest thereon credited to the CPF Account of the employee will be resumed
by the Government. The employees comtribution together with the interest thereon at
hig credit in the CPR Account will be transferred to the GFF Account to be aﬂotted to

him on his coming over to the Penaion Scheme.

4.3 Action to discontinue subscnptions/contnbuuons to CPF Account may-be -
* A

teken only after the Iast date specified for exercise of option, viz., 30.09.1987.

5. A proposal to grant exgratia peyment to the CPF beneficiaries, who Tetired
prior to 1,1,1986 and to the families of CPF beneficiaries who died prior to 1.1.1986,
on the basis of the recommendations of the Fourth Central Pay Commission is
separately under consideration of the Government. The said ex-gratia payment, if and
when sancuone.d will not be admissible to the employeas of their families who opt to

continue ander the CPFR Scheme from 1 1.1986 onward.

6.1 These orders apply to all Civilian Central Government employees who are
subseribing 1o the Contributary Provident Fund under the Contributory Provident Fund
Rules (India), 1962, In the case of other contributory provident funds, such as Special
Railway Provident Fund or Indian Ordnance Factory Workers Provident Fund or Indian
Naval Dockyard Workers Provident Fund, ete., the necessary orders wzll be issued by

the respective administrative authorities,

8.2 These orders do not apply to Centrgl Government employees who, on re-
employment, are allowed to subscnbe to Contributory Provident Fund These ardérs

{
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also do not apply to Centra! Government emploYess appoinied on con.:ract basis whsre )
the conmbunon 1o the Conmbumry Provident Bund is regulated in accordance with the
terms of contract,

6.3 These orders @ﬁhq»lalso apply to scientific’ and technical. p\.rsanm;,l, Qf the
E)bmamnent of Atomi¢ Energy, Renertment-of Space, Department of Biedironics and

Uihy,r Scianfff 'mb“partmcnts af have stiopted-the system prevailing-in the
frittEns of ﬁ;to}’ﬁm:.nsrgy Separate orders will be issued in their respect in due }

,,,,,,

7.1 Ministry of Agriculture etc., are requested to bring these orders 1o the nofice of
- all CPF.beneficiaries under them, including those who have retired since 1.1.1986 and

to the f&mﬂms covered by paragraph 3.5 of these orders.

72 Admmzstrauve "Mxmstﬁes administering any of the Contributory Provident
Fund Rules, other than Contﬁburory Provident Fund Rules (India), 1962, are also
advised to issue similar orders in regpect of CPF beneficiaries covered by those rulcs in
consultahon wnh the Department of, ensmn and Pe.ns;oners Welfare.

8, ‘These orders issye with the concurrcnca of the Ministry of Finance Depmmem .
of Expendxture vide thejr U, O No 2038/J5 (Pers)/87 dated 13.4.1987.

" 9, In their apphcanon to the persons belonging to Indian Andit and Accounts'
Department, these orders issue after consultation with the Comp troller and Anditor

General pf Indla.

10. Hindi version of these orders follows. —

(LK. Resgot )
To Adduianal Secretary to the Government of India
All Mimsmcs/Departmams of the Government of India, -

Copy to 1
1. Presldent's Secratariat
2. Viee Presldent's Sacretariat
3. Prime Minlster's Offics
4, Lok Sabha Secretarlat
B, Ralya SBabha Seoratariat
8. Cabinet Sscratariat
7. Secratary, U.P.8,C, New Dslhl .
8, Suprems Count.of Indla '
8. Election Commisslon

10. Planning Commlssion
11, Comptroller and Auditor Ganaral of Indla

i2. Aecountants Gensfal of all Statas
18. Diractor of Audilt, Central, Madhu Industriel Estats, P.B.Marg, Bombay

14, Director of Audit {Central), Caloutta_—
16. Dlrector of Audlt, Central Revenug, Naw Dalhl ) ¢

fm e_.,,;Lg' &
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. 22, Controllar Gansral of Dejence Acsounte

4

18, Diraotor of Audlt, Cantral, Bombay

17..Director-of -Audlt, Sclentific and ‘Commercial ‘Depanment, Bombay 3

18. Director of Audlt Gommerce, Works and ‘Miscalianeous, New Dalh .

18, Controllar General of Aczounts

20. Dlractorats of Accaunts, P.A:l, Seotion, Panajl, Gos

21. Contreller .of Adcounte, Delh| Adminlatration, ‘B 8lock, Vlkas Bhavan, Indraprasthz
Egtate, N.-Dalhl . : )

23, Controllsr of Delsnce Accounts (Pension) Aliahabad

24. Controllar of Defance Accounts (Navy), Bombay

2. Controller of Defence Accounts (Alr Fores), N. Dalhi

28, Deputy Controllsr of Defance Accaumts,(Penslon Disbursemant),New Dealhi

27.Flnance Secretarles of All States and U, Ts.

28. Chief*Sacretarles of Govarnmants of all States end Unlon Tarrtorles -,

28, All Attached and Subordinate Offices of the Department of Personne! & Training

30. All Officars and ‘Sactlons ‘In the.Dapartment of Parsonnel & Training/Departmant of
Panglon-& Penslonars' Welfare -

31. A:LS, Divislon, Departmant of Pgreonnel & Trainlng (10 copies)

32, E.V.8ection, Departmant of Expaenditure (10 coples)
33. d.C.A. Saction (With 100 spare caples for clreulation emang mambars of Natlonal

Counell (JCM) —.
34. Under Secratary (P}, Deptt. of Penslon & Penslonars' Walfare (with 30 spara copiss

for olroulation among mambatrs of SCOVA)
85, Perllament Library (10 topias)
38. Naljonal Llbrary,(10 caplas)

¢
Ak
(M.A.Valdya)
Dgputy Secretary to the Gowvt, of Inida

. Form of Option
.erﬁp]oi'c&

{(Namz)
, in the Ministry/
(desz'gnczrion) .

as

Department/Office of : : ‘
: (name of the MinlstrylDeptt./Office)

do hereby apt to continue under the Contributory Provident Fund Scheme in terms of

the Department of Pension & Pensioners’ Welfare OM NO.4/1/87-PIC-I dated 1.5.1987

Place _
(Signature of the Opiee)

Date . . ‘ . (

| {%&P - 2
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S _Annexure - V!
Option 1 —-  9.00%

Year Outflow Interest Total Inflow Net Flow Closing Fund
, 235.43

2013 11.56 21.19 21.19 9.63 245.06

2014 21.05- 22.06 22.06 1.01 246.06

2015 26.34 22.15 22.15 -4.19 241.87

2016 31.85 21.77 21.77 -10.08 231.79

2017 32.55 20.86_ 20.86 -11.69 220.10

2018 43,78 19.81 19.81 -23.97 196.13

2019 52.09 17.65 17.65 -34.44 161.69

2020 70,99 14.55 14.55 -56.44 - 105.25

2021 87.71 9.47 9.47 -78.24 27.01

2022 117.87 2.43 2.43 -115.44 -88.42

2023 157.35

2024 191.80

2025 227.43 -

2026 255.85

2027 247.03

2028 261,98

2029 228.05

2030 240.58

2031 207.23

2032 213,38 _

2033 201.29

2034 186.36

2035 153.67

2036 138.99

2037 120.03

2038 72.75

2039 58.66

2040 31,56 —

2041 24.55

2042 8.75

2043 3.36

2044 0.68

2045 0.33

2046 0.00

2047 0.00 _

2048 0.47

2049 0.00

2050 1.10

2051 0.00

2052 0.53

2053 1.38

2054 0.00

(i)

(i)
(i)
(iv)

CPF Corpus available

Refund of CPF management Contribution from
Retired/expired employees
Funds Required for Retired/expired Employees:
Net funds available (350+25.50-140.07)

All figures in Rs. Crore

350.00
25.50

140.07
235.43



B0

. Annexure - V|
] Option 2 Reinvestment Rate: 9.00%
Year Outflow Interest Pdditional Cont| Total Inflow Net Flow Closinﬂd
‘ - , 350.00
2013 11.56 31.50 - 71020 741.70 730.14 1080.14
2014 ' 21.05 97.21 97.21 76.16 1156.30
2015 26,34 104.07 104.07 77.73 1234.03
2016 31.85 111.06 111.06 79.21 1313.24
2017 32.55 118.19 118.19 85.64 1398.88
2018 43,78 125.90 125.90 82.12 1481.00
2019 52.09 133.29 133.29 81.20 1562.20
2020 70.99 140.60 140.60 69.61 1631.81
2021 87.71 146.86 | 146.86 59.15 1690.97
2022 117.87 152.19 152.19 34.32 1725.28
2023 157.35 155.28 155.28 -2.07 1723.21
2024 191.80 155.09 155.09 - -36.71 1686.50
2025 227.43 151.78 151.78 -75.65 1610.85
2026 255.85 144.98 144.98 -110.87 1499.98
2027 247.03 135.00 135.00 -112.03 1387.95
2028 261,98 124.92 | 124.92 -137.06 1250.88
2029 228.05 112.58 112.58 -115.47 1135.41
2030 240.58 102.19 102,19 -138.39 997.02
2031 207.23 89.73 89.73 -117.50 879.52
2032 213.38 79.16 79.16 -134.22 745.30
2033 201.29 67.08 - 67.08 -134.21 611.08
2034 186.36 55.00 55.00 -131.36 479.72
2035 153.67 43.17 43.17 -110.50 369.23
2036 138.99 3323 T 33.23 -105.76 263.47
2037 120.03 23,71 2371 -96.32 167.15
2038 72.75 15.04 15.04 -57.71 109.44
2039 58.66 9.85 9.85 -48.81 60.63
2040 3156 5.46 . 5.46 -26.10 34.53
2041 24.55 3.11 3.11 -21.44 13.08
2042 8.75 1.18 - 1.18 -7.57 5.51
2043 3.36 0.50 i 0.50 - -2.86 2.65
2044 0.68 0.24 3 0.24 -0.44 2.21
2045 0.33 0.20. 0.20 -0.13 2.07
2046 0.00 0.19 0.19 0.19 2.26
2047 0.00 0.20 0.20 0.20 2.47
2048 047 0.22 0.22 -0.25 2,22
2049 0.00 0.20 0.20 0.20 2.42
2050 1.10 0.22 0.22 -0.88 1.53
' 2051 0.00 0.14 0.14 0.14 1.67
2052 0.53 0.15 0.15 -0.38 1.29
2053 1.38 0.12 0.12 -1.26 0.03
2054 0.00 0.00 0.00 0.00 0.03
All figures in Rs. Crore
(i) Total Funds Required 850.27 -25.5 824.77
{i1) Funds Required for Working Employee: 710.20
(i) Funds Required for Retired Employee: 126.50
(iv) Funds Required for Expired Employee: 13.57
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Annexure - VIl

Option 3 Reinvestment Rate: 8.00% 7
Year Outflow Interest  Additional Cont| Total Inflow Net Flow Closing Fund
350.00
2013 11.56 31.50 167.52 199.02 187.46 537.46.
2014 21.05 48,37 167.52 215.89 194.84 732.30
2015 26.34 65.91 167.52 233.43 207.09 939.39
2016 31.85 84.54 167.52 252.06 220.21 1159.60
2017 32,55 104.36 167.52 271.88 239.33 1398.94
2018 43.78 125.90 125.90 '82.12 1481.06
2019 52.09 133.30 . 133.30 81.21 1562.27
2020 70.99 . 140.60 140.60 69.61 1631.88
2021 87.71 146.87 146.87 59.16 1691.04
2022 ‘ 117.87 152.19 152.19 34.32 1725.36
2023 157.35 - 155.28 - 155.28 -2.07 1723.30
2024 191.80 15510 |- 155.10 -36.70 1686.59
2025 227.43 151.79 ' 151.79 -75.64 1610.96
2026 255.85 14499 144,99 -110.86 1500.09
2027 247.03 135.01 135.01 -112.02 1388.07
2028 261.98 124.93 124.93 -137.05 1251.02
2029 228.05 112.59 112.59 -115.46 ° 1135,56
2030 240.58 102.20 102.20 -138.38 997.18
2031 207.23 89.75 , 89.75 -117.48 879.70
2032 213.38 79.17 79.17 -134.21 745.49
2033 201.29 67.09 67.09 -134.20 611.30
2034 186.36 55.02 55.02 -131.34 | 479.95
2035 153.67 43.20 - - 43.20 ' -110.47 369.48
2036 138.99 33.25 33.25 -105.74 263.74
2037 120,03 23.74 23.74 -96.29 167.45
2038 72.75 15.07 15.07 -57.68 109.77
2039 58.66 _ 9.88 T 9.88 - =48.78 60.99
- 2040 31.56 5.49 5.49 -26.07 34.91
2041 24.55 3.14 : 3.14 -21.41 1351
2042 8.75 1.22 1.22 -7.53 5.97
2043 3.36 . 0.54 0.54 -2.82 3.15
2044 0.68 - 028 0.28 -0.40 2.75
2045 0.33 0.25 0.25 -0.08 2.67
2046 0.00 0.24 0.24 0.24 2.91
2047 0.0G- 0.26 0.26 0.26 3.17
2048 0.47 0.29 - 0.28 -0.18 ‘ 2.99
2045 0.00 0.27 0.27 0.27 3.26
2050 : 1,10 0.29 0.29 -0.81 2.45
2051 - 0.00 0.22 0.22 0.22 2.67
2052 0.53 0.24 0.24 -0.29 2.38
2053 1.38 0.21 0.21 -1,17 1.22
2054 0.00 011 — 0.11 0.11 1.33
All figures in Rs. Crore
)] Total Funds Required 977.67 -25.5 952,17
(if) Funds Required for Working Empioyee: . 837.60
(iil) Funds Required for Retired Employee: 126.50

(iv) Funds Required for Expired Employee: 13.57



Annexure - IX

%o

) Option 4 Reinvestment Rate: 9.00%
Year Outflow Interest  Additional Cont| Total Inflow Net Flow Closing Fund
' 350.00
2013 11.56 31.50 101.53 133.03 121.47 471.47
2014 21.05 42.43 101.53 143.96 122.91 594.38
2015 26.34 53.4% 101.53 155.02 128.68 723.07
2016 31.85 65.08 101.53 166.61 134.76 857.82
2017 32.55 77.20 101.53 178.73 146.18 1004.01
2018 43.78 90.36 101.53 191.89 148.11 1152.12
2019 52.09 103.69 101.53 205.22 153.13 1305.25
2020 70.99 117.47 — 101.53 219.00 148.01 1453.26
2021 87.71 130.79. 101.53 232.32 144.61 1597.87
2022 117.87 143.81 101.53 245.34 127.47 1725.34
2023 157.35 155.28 155.28 -2.07 1723.27
2024 191.80 155.09. 155.09 -36.71 1686.57
2025 227.43 151.79 : 151.79 -75.64 1610.93
2026 255.85 144.98 144.98 -110.87 1500.06
2027 247.03 135.01 135.01 -112.02 1388.04
2028 261.98 124.92 124.92 -137.06 1250.98
2029 228.05 112.59. 112,59 -115.46 1135,52
2030 240.58 102.20 102,20 -138.38 997.14
2031 207.23 89.74 89.74 -117.49 879.65
2032 213.38 79.17 79.17 -134.21 74544
2033 201,29 67.09 67.09 -134.20 611.24
2034 186.36 55.01° 55.01 -131.35 479.89
2035 153.67 43,19 B 43.19 -110.48 369.41
2036 138.99 33.25 33.25 -105.74 263.66
2037 120.03 23.73 23.73 -96.30 167.36
2038 72,75 15.06 15.06 -57.69 109.68
2039 58.66 9.87 9.87 -48.79 60.89
2040 31.56 5.48 5.48 -26.08 34.81
2041 24,55 3.13 3.13 -21.42 13.39
2042 8.75 1.21 1.21 -7.54 5.85
2043 3.36 0.53 0.53 -2.83 3.01
2044 0.68 0.27 0.27 -0.41. 2.60
2045 0.33 0.23 0.23 -0.10 2.51
2046 0.00 0.23 0.23 0.23 2.73
2047 0.00 0.25 0.25 0.25 2.98
2048 0.47 0.27 0.27 -0.20 2.78
2049 0.00 0.25 0.25 0.25 3.03
2050 1.10 0.27 - 0.27 -0.83 2.20
2051 0.00 0.20 0.20 0.20 2.40
2052 0.53 0.22 0.22 -0.31 2.08
2053 1.38 0.19 0.19 -1.19 0.89
2054 0.00 0.08 0.08 0.08 0.97
All figures in Rs. Crore
(i) Total Funds Required 1155.37 -25.5 1129.87
‘ (ii) Funds Required for Working Employee: 1015.30
(iii) Funds Required for Retired Employee: 126.50
(iv) Funds Required for Expired Employee: 13.57
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SUMMARY OF THE RESULTS OF THE ACTUARIAL VALUATION

Valuation Date 31.03.2012
No. of Act Active Employee Members 11,904
No. of Employee Pensioners (Retired) 660
No. of Family Pensioners - 129
Avg. Pensionable Salary {mly.) *. 18,828
| Avg. Age 45 yrs.
Avg. Past Service (PS) 17yrs.
Avg. Mly. Pension —Retired Employees — * 5,500
Avg. Mly. Pension — Family. Pensioners ' 2,096
Results Rs.Crs
Value of Accrued Liability- (A) * 717.24
| Value Of Future Service Liability (B) —' N 400‘52
Value Of Total Service Liability (A+B) ' 4117.76
Pensic;ners
Value of Liability (Retired Employees} (C) * 126.50
.Vaiue of Liability (Family) (D) _ 13.57
Accumulated Value of Management Share in CPF (E) * 350 .00
Gross Liability (all Members) (A+C+D} * 857.31
Net Liability (all Members) (A+C+D)-(E) * 507.31

- =l

Navodaya Vidyalaya Samiti

Actuarial Valuation Of Proposed Pension Liability
As At 31 March 2012
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INTRODUCTION

1.1

12

1.3

14

1.5

1.6

1.7

1.8

1.9

Navodaya Vidyalaya Samiti (NVS)("An Autonomous organization of Ministry of
HRD, Department of School Education & Literacy”) proposes to introduce a
pension scheme on the pattern of the CCS (Pension)Rules 1972 with up to date

amendments

The pénsion bénéfits are on the pattefn 6f Central Government Employees’
Pension Scheme.

The type of pension is Index Linked

1t is proposed that the current employees and employees who have retired or
expired on or before 01-01-2004 would be given an option either to join the
pension scheme or continue with the CPF scheme.

There is neither creation of Trust (Pension) Fund nor segregation of Assets at

present

If the option is exercised by the employee or his family then the CPF ie.
Management Share amount to their credit in respect of the employees would be

transferred to the proposed Pension Trust

In respect of the retired / expired employees the CPF amount i.e. Management
Share would be returned with 12% p.a. interest

The pensions payable on the date of retirement are based on the last drawn
salary and the DA pensions are linked to the Cost of Living Index.

However, since the proposed scheme would be in lieu of the CPF scheme the
amount of management share in the CPF account of such employees who opt for

the scheme would be the starting Assets of the proposed scheme.

k]
‘.)LL T e =

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability
: ©* As At 31 March 2012
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1.10 Though generally, the pension payments are made by purchase of annuities
through LIC of India, the payouts in respect of retired members are proposed to
be made by the NVS, out of the proposed pension fund.

PURPOSE OF THE VALUATION

The purpose of the valuation -
e To determine the Liability in respect of the services rendered by the members till

the date of valuation, and the liability likely to accrue to the NVS in respect of the
pension payments, in respect of the retired employees and their families.

VALUATION DATE

‘The valuation has been carried out as at 31% March, 2012 ("the valuation date")
VALUATION METHOD

2.1 Keeping the objective in view, it is considered appropriate to use the-“Projected
Unit Credit * Method of valuation.

2.2 Under this method, the benefits Falating {o the Past Service and Future Service

are valued.

2.3  For past service, the value of all accrued benefits are calculated in respect of
accrued service of active employees but basing the calculations on the Projected
Salaries from the date of valuation to the assumed date of exit of the members.

Benefits Valued:

31 Al the benefits paid to the members of the scheme and their families as provided
under the rules (on the pattern of the central government employees pension

scheme) of the Pension Scheme have been valued.

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability .
“- As Af31 March 2012

rg\\



MEMBERSHIP DATA

The membership data used for the actuarial valuation is as below :

No. of Active Employee Members 11,904
No. of Employee Pensioners (Retired) 660

No. of Family Pensioners - 129
Avg. Pensionable Salary {monthly.) *. 18,828
Avg. Age 45 yrs.

Avg. Past Service (PS) . 17 yrs.

Avg. Pension Employee Pensioners (Monthly) . *.5,500

Avg. Pension Family Pensioners (Monthly) *2.008
Avg. Age Employee Pensioners® h 58 yrs. -
Avg. Age Family Pensioners 49 yrs.

*Retired, Resigned and Expired

ASSUMPTIONS
The actuarial valuation is based on a number of assumptions as the amount of benefits

payable depends upon a number of future events that are incorporated in the benefit

formula.

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability
" As At 31 March 2012
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The actuarial vajuation in its process assumes a future trend relating to a number of
factors such as rate of mortality, rate of resignation, discounting rate, salary growth rate,
etc.

Of all these assumptions the most important ones relate to the financial aspects .

That is,

a) the rate of interest (discounting rate)
b) the rate of growth of pensionable salary
c) Inflation (Increase in DA of Pensioners)

The assumptions used for the purpose of the actuarial valuation is as specified in
Annexure 2

RESULTS OF THE VALUATION:

The results of the past and future service liabiliies based on the chosen set of
assumptions are as follows:

Active Members Rs.Crs
Accrued Liability 1*717.24
Liability Employee Pensioners * 426.50
Liability Fly Pensioners .

. 13.57
Value of Liahility . 857.31
Accumulated Value of Management--
Share in CPF Y350 .00
Net Liability (all Members) * 507.31
Value Of Future Service Liability * 400.52
Value Of Total Service Liability *1117.76

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability
As At 31 March 2012
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4. OBSERVATIONS

The accrued liability in respect of current employees and the liability likely to accrue in
respect of the pensioners works out to *. 857.31 Crs

Also, the Future expected service liability of the current employses works out to

". 400.52

|-

R

N.Seethakumari —
Fellow Of The Institute Of Actuaries Of India
Place:Mumbai

Date:01/05/2013
Outline of Principal Pian Provisions

A. Eligibility All Regular employees +Retired employees
(Pensioners & Family Pensioners) (joined before
-01-01-2004)

B. Pensionable Salary Basic Pay + Grade Pay

C. Pension Accrual Rate 1/66

D. Pensionable Service Completed years of service or part thereof in
excess of 6 months.

E. Contribution Member - CPF contribution (Management Share) ;
Company — Balance Costs

F. Normal Retirement Age 60.yrs

G. Maximum Service 33yrs

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability
" 77 As At 31 March 2012
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Type of Benefit Benefit Formula
Retirement on completion of qualifying service 50% of Average Emoluments®
of 20 years Minimum Pension — Rs.3500 p.m.
Retirement before completing qualifying service 50% Average emoluments
of 20 years but after completion of qualifying Minimum Pension — Rs.3500 p.m.
sepvice of 10 years
Invalid Pension on permanent in capacity 50% of Average emoluments
before reaching age 60 Minimum Pension — Rs.3500 p.m.
Family Pension payable on 50% of Last Pay Drawn
Minimum Pension - Rs.3500 p.m.

(i} Death in Service — when the (i In the event of death in service
member dies aiter rendering 7 pension is payable from the date
years of continuous service following the death for a period of

7 years or for a period upto the
date on which the deceased
- Employee would have attained the
age of 65 years had he survived
whichever is less

(i) Death after retirement (i} In the event of death after
retirement Pension is payable for
— period of 7 years for a period upto
the date on which the retired
deceased Employee would have
attained the age 65 years had he

survived whichever is less .

*Or average emoluments received in the last 10 months whichever is more beneficial

Pension Increase For Old Pensioners

From 85 vears to less than 90 vears 30% of basic oension
From 90 years to less than 95 years 40% of basic pension
From 95 vears to less than 100 vears 50% of basic oension

- 100 years or more 100% of basic pension

Summary of Actuarial Assumptions and Methods

A. Valuation Method Projected Unit Credit Method
B. Economic Assumptions: -

1. Discount Rate 9% per annum

2. Salary Increases 5 % per annum

3. Type of pension Index Linked Pension

C. Other Assumptions:

Navodaya—Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability
As At 31 March 2012



1.Mortality Indian Assured Lives Mortality
(1994 -96) (modified) Ultimate

2, Disability ) None

3. Turnover 1% p.a.

4. Retirement 60 yrs

Other point considered in the calculation:

For retired & expired employees only the following data provided
» The last drawn salary and date of last working day

It is assumed for purposes of this calculation that 100% of eligible employees would opt
to join the scheme after refunding their the amount collected at the time of separation

with interest

The Active emplovees Liability projection for the next two years

31/03/2013 : Rs. Crs
V;lue of Acgljued Liability *, 837.06
Value Of Total Service Liabiiity ' 1249.20
Value Of Future Service LLiability ‘41214
31/03/2014 Rs. Crs
Value of Accrued Liability : . 964.00
Value Of Total Service Liability . * 1380.30
Value Of Future Service LLiability * 416.30

VQ"{‘ R S N .

N.Seethakumari

Fellow Of The Institute Of Actuaries Of Inidia
Place:Mumbal

Date:01/05/2013

Navodaya Vidyalaya Samiti
Actuarial Valuation Of Proposed Pension Liability
As At31 March 2012



Annexure-

Changes made in Para-6 of the Draft Cabinet Note for Introduction of Pension Scheme under CCS {(Pension) Rules, 1972

for the employees of Navodaya Vidyalaya Samiti (NVS)

Sl Particulars Earlier Proposal | Present Justification for difference
No. of March, 2013 Proposal
1 No. of working 12300 11904 In the earlier proposal, the number of working/ retired/ expired
employees employees who joined Navodaya Vidyalaya Samiti prior to
2 No. of retired/ 450 789 1 1.1.2004 and existed as on 31.3.2009 were considered. In the
expired employees present proposal, data has been updated upto 31.3.2012.
3 Total No. of 12750 12693
employees eligible
for pension/ family
pension :
4 Total Pension Rs.1358.15 1257.83 crore | The earlier proposal was submitted on the basis of actuarial
liability crore calculations as on 31.3.2009 with an year-wise increase @ 5%
p.a. as on 31.3.2013. Present proposal is based on actuarial
calculations done in June, 2013 on the basis of data as on
' l J 31.3.2012. | |
5 Accumulated CPF | Rs.369.14 crore | Rs.375.50 The CPF corpus of Rs.369.14 crore has been taken in the earlier
Corpus towards crore proposal as on 31.3.2013 in respect of eligible employees
Management Share including those who joined the Samiti between 1.1.2004 to
and Interest 31.3.2009. In the present proposal, the CPF corpus of Rs.350.00
crore is taken which is based on actuarial calculations done in
June, 2013 in respect of working employees eligible for pension
as on 31.3.2012 and an additienal amount of Rs.25.50 crore is
also anticipated as refund from retired employees/family
) pensioners.
6 Net liability Rs.989.01 crore | Rs.882.33 Net liability has been reduced by Rs.106.68 crore because in the
crore present calculations, the discount rate @ 9% p.a. on CPF

accumulated funds has been taken as against @ 7% p.a. in
earlier calculations.
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Tel:120- 2405 199

Fax: 120-2405182
ﬁ«“ﬁ*‘f? NAVODAYA VIDYALAYA SAMITI
(AN AUTONOMOUS ORGANISATION OF MINISTRY OF HRD,
% é’ DEPARTMENT OF SCHOOL EDUCATION & LITERACY),
E—:E.E‘g.é- _ B-15, INSTITUTIONAL AREA, SECTOR-62,
rocenn:y NOIDA-201307, DISTT.G.B. NAGAR (UP)

F.No.24-01/2013-NVS (F&A)

To -
Shri P.K. Mittal,
Deputy Secretary(U.T),
Ministry of Human Resource Development,
Department of School Education & Literacy,
(UT-3 Section), Shastri Bhawan,
New Delhi-110001.

Dated:20.01.2014

Subject: Introduction of Pension Schem&under CCS(Pension) Rules,1972 for the employees of
Navodaya Vidyalaya Samiti-regarding.

Sir,

Please refer to the discussions held in a meeting taken by the Ministry of
Finance which was also attended by the representative of LIC, Deptt. of School Education
& Literacy and NVS. During the meeting, Ministry of Finance advised LIC to prepare a
Pension scheme for the employees of NVS. Subsequently, JS(SE-1I), Ministry of HRD also
held a meeting with the officials of NVS and LIC. During the meeting, it was decided that
LIC may prepare the Pension scheme for the employees of NVS which should be at par
with the scheme available under CCS (Pension) Rules, 1972,

2. Accordingly, the LIC of Iﬁndiaivide its letter No.Ref.DDO-1/P&GS/GSCA dated -
20.1.2014 (Annexure-1) has submitted a proposal for pension scheme for the employees of
NVS alongwith actuarial calculations as on 31.3.2013 (Annexure-II), which inter alia
contains the total accrued liability for pension amounting to Rs.1739.43 crore in respect
of 11818 serving employees of NVS as on 31.3.2013. This does not include the pension
liability for the retired employees and family pensioners.

3. The comparison in parameters adopted in calculating the pension liability as
incorporated in the draft Cabinet Note and the amount thereof worked out by LIC of India
is mentioned in the Statement placed at Annexure-III.

4. In respect of 11818 serving employees of NVS as on 31.3.2013, the Samiti
has a CPF Corpus of Rs.412.73 crore(approx.) being their Management Contribution and

Interest thereon accumulated as on 31.3.2013.
Yours faithfully,
‘ o\ UL 2
oy WA= \%
L L MV (G. S. Bothyal)
%{\{ Commissioner
Encl : As above N\
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LiFE |.t.sum,uﬁéo :PSS%BEFI?B%GS/GSCN . ' o Date:20th January,2014

.Sh.’5.S.Bothyal,

Commissioner,
Navodaya Vidyalaya Samiti,
Noida. -

rRespected Sir,

Re: Proposal for Pension Scheme for the Emplovees of Navodava
Vidyalava Samiti .o :

With reference to our discussion on the Proposed Pension Scheme for the

Employees, we hereby submit our Proposal vis a vis Pension under CCS Rules

to provide Pension to the Employees of Navodaya Vidyalaya Samiti as under:

£CE Pension Rules

1 Commutation value

1. 50% of Basic and Grade Pay at the time of Retirement will form the Basic
Pension Pay - - :

2. 40% of this Basic Pension may be commuted

3. 60% of this Basic Pension along with D:A on full Basic Pension will be
provided as Annuity with increase of D.A Periodically.

4. In case of Death of the Annuitant, 50% of Annuity will be provided to the
Spouse,

5. Commuted portion will be restored after 15 years if the Annuitant
survives. .

L1C’s Proposal

o Actuarial Valuation is a dynamic process to access the future
liabilities, which gets changed according to the fuiure
developments. ‘ _

¢ As per the Valuation, the One time liability as on 31.03.2013 is as undert-

Value of Accrued Liability for Pension Rs. 713.43 Crore
Value of Accrued Service Liability for | Rs. 169.88 crore

Value of Accrued Service Liability for | Rs. 856.12 t;l;ore
D.Al.e 80% as on 31.03.2013

v

Total Liabilty @s on 31.03.2013 .. . | Rs. 1739.43 crore

SR I~ 1, Y e I8 T G, i v, 6o o, 73, 3, 25, FE T AR, 7 TEr-110001
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Actuarial Valuation in:this case has been done to find out:

(a) To know the the liability for commuted value of Pension as on
31.03.2013.

(b) To know the Pension liability as on 31.03.2013

Defined Benefit part as per CCS Rules has been taken- for the one time

funding as on 31.03.2013.

Actuarial Valuation has been conducted on the basis of Data provided of
Active Employees as on 31.03.2013, who were on roll as on 01.01.2004.

3% of D.A escalation and 6% of Salary escalation per year along with
other Parameters are considered.in valuation (Report attached).

To include the aspect of Family Pension, the Actuarial Valuation has been
conducted under the Annuity option of “Amuny for Life with 50% to
Spouse”.

The one time contribution i.e Rs. 1739.43 crore, when received will be
disbursed to the Individual Employee s Account accordmg to the Liability
as per Valuation.

Actual Pension will depend upon the Corpus avaiiabﬁe in
Individual Employee’s Account at the time of Retirement.

The Fund will start earning Interest from the very next day of Depositing
the amount with LIC.

Monthly/ Yearly Funds received in lieu of PF contribution from the Samltl
will be added to the Individual Employee Account.

Employees, if wish to, may-also contmbute to fund to ensure. higher
Pension. -

The Funds so accumulated in Individual Employee s account will be used
to provide annuity to him on Retirement under the option exercised by

him/her out of 10 options available. Prevallmg Rules and rates of that

option will be applicable.
Individual Employee may commute the 33% of the Accumulated Fund,

which will be tax free.

In the Pension provided Ey LIC, Annuity Amount, once decided,

will be guaranteed for the term and there will not be any
escalation in Future.

.T:u’e—-ra{m-l mﬁmguwﬁt(atgﬁz ‘—ﬁaﬂm ea’fmmwﬁvm 25, wegral ey wrt, ¢ TaeeR-110001
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Features of LIC's Pensaen Scheme -

Accumulation Stage A

1. As soon as contribution is received by the employer under the scheme a

Policy Account is opened. This policy account earns three types of
interests-: .

« Minimum Floor Rate (MFR): is the guaranteed interest rate that
Policy Account shall earn during the entire policy term. This plan
offers a MFR of '0.5% per annum.

- Additional Interest Rate (AIR): in addition to MFR, the
corporation shail declare a non zero-positive AIR at the beginning
of every financial guarter on policy account. The AIR remains
guaranteed for that quarter. For this quarter ending Sept, 2013, the
declared rate was 8.75% per annum and -for the quarter ending

Dec,13 , the AIR is 9.10% per annum. For the Quarter ending
March, 14 the AIR is 8.9%.

e Res.dual Addition (RA): starting from fifth policy anmversary, in
addition to MFR and AIR the corporation may also declare a.non
zero-positive RA at the end of fifth Policy year and thereafter every
policy year on policy account.

2 System of investment-:
The funds collected under the scheme will be invested as per the
investment pattern as’ prescribed by the IRDA and the risk exposure

norms prescribed by the IRDA are strictly followed. The interest is
credited to the fund at the end of every quarter.

3. Security:-~
The most important aspect above all 1§ SECURITY OF.THE FUNDS
INVESTED since these are EMPLOYEE WELFARE FUNDS. Funds invested
with the Corporation (LIC)_enjoy SOVERIGN GUARANTEE of Central
Government of India and the same is expressly provided under Section
37 of the LIC of India Act, 1956, passed by none other than Parliament
of India, i.e. 100% security of Funds invested with LIC.

4. Liquidity:-

Life Insurance Corporation of Indla is a financial power house and can
'ensure 100% |IC|UIdIty of the_funds invested.

. _nvee STEE-1, TR G 4T R g, (et wer, oFf TEn 7 HiN, 25, anagarmaﬁrrrrf 2 feeltz1ion0t - .
STUTE : 23354037, 23736795, 23350678, 23766053, 23354985, 23730717, G- - 23350832, ? HH + bo_gl03@Nicindia.comen . & v loe aon ems s
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el. : 23354037, 23736795, 23350678, 23766053, 23354085, 23730717, Fax: 23350832, E-mail : bo_gi03@licindia.com
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Annuiiy Stage o
1) OM RETIREMENT .

Or Retirement of -a member, the corpus (contributions plus interest) is utilized
to provide the following:- '

a) Commuted Value (Equivalent to 1/3rd of the corpus) which is tax free.

b) The corpus that remains after providing for the commuted value is taken as’
the purchased price to provide for pension.

2} ON DEATH

The Pension Is payable on the life of the beneficiary. Corpus is utilized towards

the payment of pension of the type the beneficiary may opt and the benefit so

received is tax free. :

2) O WITHDRAWAL

a) He can get the equitable interest transferred to the Superannuation Scheme
of the new employer provide the rules of both the Schemes provide for the
same. ' — \

b) He may ‘opt for a pension from the normal retirement date as provided in
the old employer's scheme.

c) He may opt for payment of commuted value and pension, immediately in -
which case the benefits'would be taxable. °

PENSION OPTIONS PROVIDED BY LIC

1; Life Pension ceas-ing- at death

2) Life Pensioln with Return of Capitai.

3) Life Pension guaranteed for 5,10,15 or 20 years and life thereafter.

4) Joint Life Pension payable on the last survivor of the employee and spouse.

Divisicnaf Office-1, Pension & Group Schemes Unit, “Jzevan Prakasih”, 6th & 7th Floor, 25, Kasturba Gandhi Marg, New Delhi-110004

Tel. : 23354047, 23736798, 23350678, 23766653, 23354085, 23730717, Fax : 235350832, E-mall : bo_g103@licindiz.com
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Prevailing Annuity Rates under Different Annuity Options

REVISED ANNUITY OPTIONS & RATES W.E.F. 01.08.2012

_ [Type of Annuities _ [MONTHLY ANNUITY AT AGE 60 YEARS
PURCHASE PRICE Basic Ratei2.5 Lakh |5 Lakh [7.5 Lakh {10 Lakh
Annuity for life 51.2 1860.42 [3945.83- 5937.50 [7925.00
Anndity for life with return of Capital :
{(ROC) ‘ ~169.3 1504.17 [3033.33 4568.75 6100.00
Annuity for 5 years certain & Life . -
thereafter 20.4 | 1‘94_3.75 3212.50 - 5887.50 [7858.33
Annuity for- 10 years certain & Life . .
thereafter 88.6 - |1906.25 [3837.50 [5775.00 7708.33
Annuity for 15 years certain & life
thereafier 86.2 1856.256 |3737.50 |5625.00 [7508.33
Annuity for 20 years certain & life
thereafter - 83.2 - [793.75 [3612.50 5437.50 |{7258.33
Annuity for life increasing at a simple] '
rate of 3% p.a. . |74 1602.08 {3229.17 |4862.50 6491.67
Annuity for life with 50% to spouse  84.6 11822.92 |3670.83 [6525.00 [7375.00
Annuity for life with 100% to spouse  [78.8 1702.08 [3428.17 5162.50 [6891.67
Annuity for life with 100% to spouse

_with ROC ' 68.7 - [1491.67 [3008.33 14531.25° 5050.00

* Purchase Price is the Fund-Balance |n the Individual’s Account after
taking Commutatlon if any.

+ 3.9 will be added to the base rate as mcentlve for large sum purchase

We believe that the Institution would find it much appropriate to give the
management of proposed Superannuation Scheme to LIC. The funds would be
entrusted to the LIC thereby ensuring complete peace of mind due to complete
security of funds with competitive yield & much liquidity and a single point
agency to deal with in all matters related Superannuation.

Thanking you

urs faithfully

Encl-: 1.Actuarial Valuation Report
2. Annexure A showing Illustration

e 7

(T.N.Jha)
‘Divisional Manager(P&GS)

e EteE-1, YU I T O g, e s, 66 uan, et e, 25, sy m we, T Rewi-110001
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P : Annexure A
LIFE INSURANCE CORPORATION OF NDIA o ILLUSTRATION

The Illutrations are designed to compare the benefits of Central Government
Scheme vis a vis LIC’s Proposed Scheme, prowded Funds as per valuation
results are deposited with LIC.

Case Study ( At the time of Retirement}

Pension Pévable as per CCS Rules —

Age: _ ' 58
Past Service: ' 22
Fresent Salary: Rs.38450.00 (a)

Projected Salary at the time of Retirement i.e 60 years:  Rs.43200.00%(b)
(*Considering 6% escalation in Salary on a )

Basic Pension: (b/2) Rs.21600.00 (c)
i/3rd of the Basic Pension, which is commutable (¢/3) Rs.7200.00
Commutable Amount ( 7200*%12%8.194) Rs.707962.00
2/3rd of the Basic Pension .(c*2/3) Rs.14400.00 {(d)
90% of D.A on Full Basic Pension ( ¢*0.9) Rs5.19440.00 (e)
Total Pension  (d+e) Rs.33840.00

Pension Payable as per LIC Policy

Age: , 58
Past Service: : . 22
Total Corpus required as per Valuation: Rs5.5472119.00 (A)
10% contribution of PF in 59th year:(40757%12*.1) Rs.48900.00 (B)
10% contribution of PF in 60th year:(43202*%12%*.1) Rs.51800.00 (C)
(**Considering 6% escalation in Salary & 10% of the Basic & Grade Pay)
Total corpus for Pension: (A+B+C) : Rs.5572819.00 (D)
Interest on corpus from 01.03. 2014 to 31.03.2015: Rs.538297.00 (&)
.{Considering 9% for 13 months on (A+B) :
Total Corpus: Rs. 6111116.00 (F)
Lumpsum Payment as Commutation ( As per CCS): Rs. 707962.00 (G;
Armount available for providing Pension ((F-G) Rs. 5403154.00

- pension Payable at the time of Retirement
Unaer Option- Annuity for Life with-5:+6 to spouse: Rs. 39848.00
((5403154*88.5)/12000)

Not ,3_"

1.As per LIC’s Scheme 1/3rd of total corpus is permissible as commuted :
value, which will be tax free.

2. Interest rate of 9%, based on current declaration has been considered for

the sake of lllustration only. Actual interest rates may differ.
__ RUSH o1, TR a9 Yo ek Y, i e, , &%l T 741w, 25, R Wl Aw, 7 faewt- 110001
TIVIY ¢ 23354037, 23736735, 23350678, 23766053 23354985 23?30717 "T'TFH 23350832, § 'ﬁ?i : ho_g103@licIndia.com
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Turpose of thé Valuation

To determine the Liability of Pension as per Central Government Employees -
Pension Scheme in sespect of the services rendsred by the Active Members .-

who joined before 01.01.2004 till the date of Valudtion.

Valuation Date

The Valuation has been carried out-as at 31% March, 2013.

Benctits Valued

All the Benefits to the Members are valued on the pattern of the Central -

Government Employees Pension Scheme.

Sutline of Principal Plan Provisions

1. Efigibility-: All Active Employees who joined before 01.01.2004.
- 2. Pensionablie Salary-: Basic Pay + Grade Pay
3. Dearness Allowance-:  Effective rate of D.A as on 31.03. 2013 ie 80% of
Pensionable Salary has been considered.
4, Pensionabie Service-: Completed Years of Service or part thereof in
excess of 6 months
. Normal Retirement Age-: 60 Years
. Maximum Service-~: 33 years

gy 1

Assumptions

The Actuarial valuation is based on a number of assumptions as the.amount of
Benefits payable depends upon a number of future Events that are
incorpcrated in the benefit formula™

The following assumptions are are used for the purpose of this Actuevial - '

valuation--

Mortality Rate

,I;_L

TLIC(1994-96) Ultimata !

-. | Disability ) o 'None R L
| 3. | Witihdrawal Rate - 0%
4. i Retirament Age . ) ) ::0 1’earC

5. | Valuation Rate of D:scount ' 3% per annum —

4. | Salary-Escalation ) 6% ner annum i
- 7. | Dearness Allowance Escalation o 3%.per annum. .

8. | Annuity Option " | Annuity for Life with

.| 50% to Spouse as per
LIC 2012 published Table
9, | Participation 100% of Eligible
-Employees




Valuation Method

' 1. Keeping the objective in view, it is considered approprlate to use the

“"Projected Unit Credit” Method of Valuation.

2. Under this method, the benefits relating to the Past Serwce are valued.

3. For Past -service, the values of all accrued benefits are calcula*ed in
respect of accrued service of active emplovyees. r

4. Life Expectancy for enhancement of D.A has been.taken up to 82 years

5. For calculating the Commuted value 1/3™ of the Pensionable Salary
(Excluding D.A) has been considered and commutation factor at the Age

of 61 years i.e 8.194 has been applied,

Summary of the Result of the Actuarizl Valuation

Name of the Fund

Navodaya Vidyalaya Samiti Group
Superannuation. Fund

Valuation Date

31.03.2013

Benefits Valued

As

per Central Government

Employees’ Scheme

"No. of Active Employees

11818
Average Age 45.92 Years
Average Monthly Salary Rs. 19408.00
Average Past Service 18.07 Years
Normal Retirement Age 60 Years
Results '
Value of Accrued Liability for Pension Rs. 713.43 Crore

Value of Accrued Service Liability for
Commutation value

Rs.

169.88 crore

Value of Accrued Service Liability for

D.Ai.e 80% as on.31.03.2013

Rs.

856.12 crore

Total Liabilty

Rs.

1739.43 crore

O

ey

(T.N. Jha)
Divisional Manager(P&GS)




Companson oi Parameters and their rationale between Vamauon bv

Seeneel Consultancv service and LIC

Parameter

By Seehesl

Basis of Reason for |
valuation by - Consultancy difference '
LIC Service
Valuation Date 31.03.2013 31.03.2012 __!
Benefits Valued As per Central-| As per Central i
Government Government '
Employeeas’ Emplnyees’ Scheme ’
N 1 5cheme i 4
No. of Active Employees | 11818 11904 -
Average Age 45.92 Years 45 years e
Average Monthly Salary {Basic | Rs. 19408.00 Rs, 188283:00 -
+ Grade Pay) '
Average Past Service .. 118,07 Years 17 vears e ) !
Normal Retirement Age 60 Years 60 Years B o
Mortality Rate LIC(1994-96) LIC(1994-96) .
' Ultimate Uitimate i
1 Withdrawal Rate 0% 1 1% perannum Due to-the Trend

Valuation Rate of Discount

8% per annuim

9% per annum

‘We have taken
average of 10 vear
G-Sec yield for 10

years

Salary Escalation

6% per annum

5% per annum

Due to Standard
Practice in
Actuarial Valuation

Dearness-Allowance Escalation

3% per annum

Index linked (Exaﬁt

Due to Standard

Parameters - hot Practice in
known) Actuarial Valuation
Annuity Option ‘Annuity for Life | As per CCS Rules As per LIC Annuity
with 50% to option |
__ _I'Spouse N I l
Participation 100% of Eligible | Same
5 Employees o } =
‘Results | - —
Value of Accrued Liability for | Rs.713.43 Crore | Rs. 717.24 Crore ]
_Pension e . e i
é Value of Accrued Seivice | Rs, 169.88 crare | Not considered ! i
{ Liability for  Commutation - separately !
- value ) R O L R
Value of Accrued Sepvice | Rs. 856 L2 zrore | Mot consulered |

Lisbilivw for D.A i.e 80% az oi;
31.03.2013

separenly

Value of Foture

Liability

Service

Not considered

Rs. 400.52 ¢ cmre

'iotdl Liabilty .

.Rs.1739.43 crore

Rs. 1117.76 crore
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Comparison of Parameters and their rationale between Valuation by

Seeneel Consuitancy Service and LIC

Parameter

By Seeneel

Basis of Rgason for
valuation by Consultancy difference
_LIC Service §
Valuation Date 31.03.2013 31.03.2012
Benefits Valued As per__ Central.| As per Central !
. Government Government :
;0 Employees’ Employees’ Scheme
| Scheme
No. of Active Employees" 11818 11504
Average Age _ 45.92 Years 45 vears
Average Monthly Salary (Basic | Rs. 19408.00 Rs. 18828.00 -
| + Grade Pay) -
Average Past Service 18.07 Years 17 years.
Normal Retirement Age 60 Years_ 60 Years
Mortality Rate LIC(1994-96) . | LIC(1994-96)
Ultimate '} Ultimate
| Withdrawal Rate 0% 1% perannum Due to the Trend

Valuation Rate of Discount

8% par annuim

9% per annum

We have taken
average of 10 year
G-Sec yield for 10

VEears

Salary Escalation

6% per annum

| 5% per annum

Due to Standard
Practice in
Actuarial Valuation

Dearness Allowance Escalation..

3% per annum

Index linked (Exact

Due to Standard

Parameters not Practice in
known) Actuarial Valuation
Annidity Option Annuity for Life | As per CCS Rules As per LIC Annuity
with  50% to option
. Spouse
Participation 100% of Eligibie { Same
' Employees
 Resulis -

Value of Aécrued Liability . for
Fension

Rs.713.43 Crore

Rs. 717.24 Crore

A Malue -~ of .. _Accrued

Service

Rs. 169.88 crore

Not considered

Liability for D.A e 80% as on
31.03.2013

I Liability for  Commutation separately
i value . _
Value of Accrued Service | Rs. 856.12 crore . | Not considered

'| separately

Value of Future Service | Not considered | Rs, 400.52 crore
Liability ]
Total Liabilty . Rs.1739.43 crore | Rs, 1117.76 crore
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2.
\fii) As against the total accrued liability for pension amounting to
Rs.1777.53 crore, the Samiti has a CPF corpus of Rs.413.00 crore(approx.) in respect of
11818 serving employees being their Management share and interest théreon

accumulated as on 31.3.2013. Thus, the net requirement of funds would be
Rs.1364.53 crore in respect of 11818 serving employees of NVS as on 31.3.2013,

3. Besides, in respect of 1119 retired/resigned employees and family pensioners
as on 31.3.2013, the accrued pension liability is anticipated to an extent of Rs.383.41
crore (including D.A. @ 80% and_annual increase @ 7.62% on Basic Pension).
Simultaneously, the CPF accumulations for these employees have been anticipated to be
realized for a sum of Rs.28.00 crore as on 31.3.2013(excluding the interest receivable
from them), if they opt for the pension scheme.

4. Details towards total requirement of funds to meet accrued liability for
Pension in respect of serving employees of NVS {Annexure-I) and also including the retired

employees and family pensioners of NVS (Annexure-ll), are sent herewith for your kind
perusal. .

5. The actuarial calculations submitted by LIC of India does:not include the
provision towards increase in pension amount on account of revision in pay structure for
the employees of NVS due to implementation of the recommendation of Pay Commission
in future and also for restoration of commutation value after completion of commutation
period of 15 years, as admissible under the CCS (Pension} Rules, 1972,

. The actuarial calculations (revised) for the accrued pension liability for the
employees of NVS as on 31.3.2013, as submitted by LIC of India vide its letter
No(s)Ref.DDO-1/P&GS/GSCA/ dated  22.1.2014{Annexure-III) and  3.02.2014
(Annexure-IV), are also enclosed for your kind perusal.

7. In view of the above facts, the proposal of the Samiti for introduction of GPF
Pension Scheme under the provisions of CCS (Pension) Rules, 1972 for the employees of
NVS, may please be considered sympathetically for an early decision in the matter.

Yours faithfully,

(G. S. Bdthyal)

Commissioner
Encl : As above
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Annexure-I

Details towards Requiremen;r & Avallablhty of Funds to meet accrued

pension liability for the serving employees of NVS

(Rs. in crore)

5 Total Accrued Liability for Pension 1777.53
I Availability of CPF Corpus upto 31.3.2013 413.00
mn Net Requirement of Funds (I-II) 1364.53
Requirement of Funds if provided in lump-
v suny/instalments |
() In one lump-sum grant 1364.53
by 10 five equal instalments each 0f Rs.350.81 crores 1754.05
) in Tenequal instalments each of Rs.212.63 crores 2126.3
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U Annexure-II
Details towards Requirement & Availability of Funds to meet accrued
pension liability for the serving employees and retired & family pensioners of

NVS
[ S (Rs. in croz:)
L Total Accrued Liability for Pension L
(i) |for Serving Employees 1777.5%
(ii) |for Retired & Family Pensioners 38§41
Total (I) _ 2160.94
1I. Availability of CPF Corpus 31.3.2013 )
(i) |for Serving Employees 413.00
(ii) |for Retired & Family Pensioners (to be taken back if 28.00
they opt for Pension)
Total (I) 441.00
1I1. Net Requirement of Funds (I-II) 171954
TV Requirement of Funds if provided in [ump- o
sum/instalments
(i) {In one lump-sum grant 1719.94
(ii) |Infive equal instalments each of Rs.442.18 crores 2210.90
(iii) |In Ten equal instalments each of Rs.268.00 crores 2680.00!
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LIFE BISURENCE CORPORATION OF tNDIA

Ref:DDO—!!P&GS/GSCﬁ}';}" - Date:22th January,2014

Sh. G.S.Bothyal,
Commissioner,

Navodaya Vidyalaya Samiti,
MNoida.

Respected Sir,

Re: Proposal for Pension Scheme for the Emplovees of I\avodava
Vidvalava Samiti

With reference {c our discussion on the Proposed Pension Scheme for the
Employees, As per the Valuation, the One time Iiab:hty as on 31.03.2013 is a3
under-

Results

Value of Accrued Liability for Pension Rs. 452.62 Crore
Value of Accrued Service Liability for | Rs. 136.79 crore
Commutation value ;
Value of Accrued Service Liability for | Rs. 543.14 crore
D.Ai.e 80% as on 31.03.2013 .
Value of 7.62% p.a D.A increase for ! Rs. 644.98 crore

the Annuitant on Basic Pension ]
_Total Liabilty as on 31.03.2013 Rs. 1777.53 crore ;

If the Funding is done in Installments, the required amount will be as under-!

In five equal yearly Instaliments — - Rs. 457.00 crore per annum
In ten equal yearly Installments - Rs. 276.98 crore per annum
Qﬁi@éaithfutly
Logl
. (T.NJRa) ’

Divisional Manager{P&GS)

TrEE w1, UE A T0 wemR g, odes e, sl T w25, wmoen it und, = freeft 110001
AW «. 23354037 23TIGTH5, 23350878, 23786053, 23564985, ZITIETIT. Rt - 23350832, S bo_gi0a@licindla.com
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Navodaya Vidyalaya Samiti

Proposed Pension Sth@me

ﬁ;@maﬁaﬁ Calc ulatmng as on
31°% March, 2013



\)Purgose of the Valuation

To determine the Liability of Pension as per Central Government Employees
Pension Scheme in respect of the-services rendered by the Active Members
who joined before 01.01.2004 tilt the date of Valuation. .

Valuation Date |

The Valuation has been-carried out as at 31% March, 2013.

Benefits Valued

All the Benefits to the Members are valued on the pattern of the Central
Government Employees Pension Scheme,

Outline of Principal Plan Provisions

Eligibility-: . All Active Employees who joined before 01.01.2004.
pPensionable Salary-: 2 of Basic Pay + Grade Pay
. Dearness Allowance-: EffectiVe rate of D.A as-on 31,03.2013 ie 80% of
' penisionable Salary has been considered. =~ -*
Pensionable Service-: Completed Years of Servace or part thereof in
excess of 6 months
Normal Retirement Age-: 60 Years
Maximum Service-: 33 years

L PO b

RTINS

Assumptions _

The Actuarial valuation is based on a number of assumptions as the amount of
Benefits payable depends .upon a number of future Events that are
:ncorporated in the benefit formula.

The following assumptions are used for the purpose of this Actuarial valuation-

1. | Mortality Rate _ LT1C(1994-96) Ultimate
2. i Disability — None L
L3, | Withdrawal Rate ' 0%
4. | Retirement Age 60 Years L
5. {Vvaluation Rate of Discount 9% per annum R
-5, ! Salary Escalation 5% per annum
| 7. | Dearness Allowance Escalation 7.62% per annum for
Annuitant N
8. | Annuity Option : Annuity for Life with i
- 50% to Spouse as per !
LIC 2012  published |
L _ Table ]
§. | Participation 100% of Elgible |
. . Employees
10. | Actuarial Valuation N Yearly . i




. Valuation Metﬁod

i. Keeping the objective in view, it is considered appropriate to use the
“Projected. Unit Credit” Method of Valuation.

. Under this method, the benefits relating to the Past Service are vajued.

. For Past  service, the values of all accrued benefits are calculated in
respect of accrued service of active employees.

. Life Expectancy for enhancement of D.A has been taken up to 82 years.

. For calculating the Commuted value, 1/3 of the Pensionable Salary
(Excluding D.A) has been considered and commutation factor at the Age
of 61 years.i.e 8.194 has been applied.

6. Dearness Allowance escalation of 7.62% p.a has been considered for the
Annuitant from the Age 61 to 82 years based on the last 7 years average |
D.A increase .

7. The Valuation does not bear any lmpact of Wage hikes due 1o pay
Commission recommendation in future.

8. The Valuation does not provide for the restoration of commutation Value

- to the Annuitant after 15 years.

9. Actuarial Valuation is a dynamic process to access the futurs
liabfliities, which gets changed accordmg to the future
developments. Yearly Actuarial Vaiuat:on is recommnnded o
exactly access the Future Liabilities.

A AW N A L 5

W N

Crmes s I PPN LR ST TR T L
W B

summary of the Result of the Actuarial Valuation

Name of the Fund ' Navodaya ' Vidyalaya Samiti Group :

B - . Supérannuatien Fund

Valuation Daté I " 131.03.2013 7

Benefits Valued As per Central Government E

. Employees’ Scheme '

No. of Active Employees ..~ 111818 | o |

A Average Age | . 145,92 Years IR B

_~1 Average Monthly Salary Rs. 19408.00 S B

_t+Average Past Service 18.07 Years C |

_Normal Retirement Age ‘ 60 Years : e ? fg
I Result | ‘

esults ) |

Value of Accrued Liability for Pension | Rs. 452.62 Crore i

RS ST

Lo

Value of Accrued Service Liability for Rs. 136.79 crore i
Commutation value ) 1
Vaiue of Accrued Service Liability for 1 Rs, 543.14 crore
D.Af.e 80% as on 31.03.2013 L
Value of 7.62% p.a D.A increase for Rs, 644.98 |
! the Annuitant on Basic Pension '} :
"Total Liability . "\ Rs. 1777.53 crore. ;2} %
(T.N. Jha)
Divisional Manager(P&GS)

|
i
l
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| Comparison of Parameters and their rationale between Valuation by

Seeneel Consulfancy Service and LIC

i

Valuation Rate of Discount

1 9% per annum

| $% per-annum

Parameter Basis of By_Seeneel Reason for
valuation by Consuitancy difference
Lig Service o
Valuation Date 31.03.2013 31.03.2012 L _1
: Benefits Valued As per Central{As per  Central !
(sovernment Governmeant i
Employees’ Employees’ Scheme
] : Scheme ]
No. of Active Employees 11818 11904 ) R
Average Age 45.92 Years -} 45 years ]
Average Monthly Salary {Basic | Rs. 19408.00 Rs. 18828.00
4 Grade Pay) _
| Average Past Service 18.07 Years 17 years L
Normal Retirement Age 60 Years 60 Years
Mortality Rate LIC(1994-96} I1C(1994-96)
: Ultimate Ultimate i i
! Withdrawal Rate 0% 1% per arnmum - Dle to the Trend

Salary Escalation

5% per annum .

5% per annum

Average D.A

Dearness-Allowance Escalation | 7.62%per annum ; Index linked  {Exact
: To Annuitant till | Parameters not | Increasein last 7
the Age 82 years | knownY years

Annuity Option

Annuity for Life

As per CCS Rules

. As per LIC Annuity

with  50% to option
Spouse
Participation .1 100% of Higible | Same
. - Employees
‘Résulis

Valug of Accrued Liabilfty for
Pansion :

Rs.452.62 Crore

Rs. 717.24 Crore

33.03.,2013

value of Accrued Service ! Rs. 136.79 crare | Not shown
i Liability for  Commutation | separately
value - . — .
Value of Accrued Service | Rs, 543.14 crore. | Not shown
Liability for D.A i.e 80% as oni - separately

Future  Service

Value of
Liability

Not considered

Rs. 400,52 crore

i alue of 7.62% p.a DA
increase to Annuitant Ll the
Age B2 Years

Rs. 644.98 crore

Index linked (Exact
Parameters
disclosed)

not’

U Total Liabilty

R5.1777.53 .rore

i Rs, 1117.76 civie

AL SRR A RS
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Annexure A

ILLUSTRATION
The Illutrations are designed to compare the benefits of Central Government
Scheme vis a vis LIC's Proposed Scheme, provided Funds as per valuation
results are deposited with LIC. —
Case Study ( At the time of Retirement)
Pension Payable as per CCS Rules _
Age: 58
Past Service: 22
Present Salary: Rs.38450.00 (a)
Projected Salary at the time of Retirement i.e 60 years: Rs.42390.00*(b)
(*Considering 5% escalation in Salary on a ) _
Basic Pension:  (b/2) Rs.21195.00 (c)
1/3rd of the Basic Pension, which is commutable (c/3) Rs.7065.00 _
Commutable Amount ( 7065%12*8,194) Rs.694687.00
2/3rd of the Basic Pension  (c*2/3) : Rs.14130.00 (d)
80% of D.A on Full Basic Pension ( c*(.8) Rs.16956.00 (&)
Total Pension (d+e) - Rs.31086.00
Pension Payable as per LIC Policy
Age: ’ 58
Past Service: 22
Total Corpus required as per Valuation for Pension -
(With out any D.A Increase to Annuitant) : Rs.4211991.00 (A)
10% contribution of PF in 59th year:(40372*12%.,1) Rs.48446.00 (B)
10% contribution of PF in 60th year:(42390%12*.1) Rs.50868.00 (C)
(**Considering 5% escalation in Salary & 10% of the Basic & Grade Pay)
Total corpus for Pension: (A+B+C) Rs.4311305.00 (D)
Interest on corpus ( Assuming inintial corpus was Rs.796635.00 (E)
Given to LIC on 31.03.2013 & thereafter PF Contribution every year
(Considering 9% for 24 months on A & 12 Months on B)
Total Corpus: (D+E) Rs. 5107940.00 (F)
Lumpsum Payment as Commutatien ( As per CCS): Rs. 694687.00 (G)

Amount available for providing Pension ((F-G) Rs.4413253.00

Pension Payable at the time of Retirement .

Under Option- Annuity for Life with 50% to spouse: Rs. 32547.00
-((4413253*88.5)/12000)

Fund Required for 7.62% p.a D.A increase to Annuitant

on Basic Pension i.e Rs. 22141.00 Till Age 82 : Rs. 2382416.00 (H)
Derivation of Basic Pension

If X is Basic Pension

x*2/3 + (X * 0.8) = 32547.00
X = 22141.00



Yearly escalation of D.A on Basic Pension till Age 82 years

Pension at the time of Retirement | 32547
_Basic Pension 22141
Yearly Increase on Basic Pension , 7.62%
. Yearly Increase _ _ 1687.144
Pension at the Age A 61 34234.14
Pension at the Age 62 35921.29
Pension at the Age _ o } 63 37608.43
Pension at the Age. 64 39295.58
Pension at the Age _ 65 40982.72
Pension at the Age ) 66 42669.87
Pension at the Age ' 67 44357.01
Pension at the Age . 68 46044.15
Pension at the Age 69 47731.3
Pension at the Age 70 49418.44
Pension at the Age | 71 51105.59
Pension at the Age _ 72 52792.73 '
Pension at the Age ) 73 54479.87
Pension at the Age , 74 56167.02
‘Pension at the Age ' 75 57854.16
Pension at the Age . 76 59541.31
Pension at the Age 77  61228.45
Pension at the Age _ 78 62915.6
Pension at the Age 79 64602.74
Pension at the Age __ o 80 66289.88
Pension at the Age 81 67977.03
Pension at the Age 82 69664.17

Note-: : —
1.As per LIC’s Scheme 1/3rd of total corpus is permissible as commuted
value, which will be tax free.

2. Interest rate of 9%, based on current declaration has been considered for
the sake of Illustration only. Actual interest rates may differ.

3. Amount of Annuity has been arrived under the Option Annuity for Life with
50% to spouse, but the Annuitant can exercise any option out of the ten
options available. The amount of Annuity will depend upon the option exercised
and Age at Annuity purchase.

4.For the sake ofﬁComparison, 80% D.A has been considered in the Pension
under CCS Rules, which was the efféctive rate as on 31.03.2013. If the
Pension under CCS Rules is considered with 90% D.A ( effective rate
as on date), it will be Rs. 33205.00



Annexure A
JLLUSTRATION

The Illutrations are designed to compare the benefits of Central Government

Scheme vis a vis LIC's Proposed Scheme, provided Funds as per valuation
results are deposited with LIC.

Case Study ( At the time of Retirement)

Pension Payable as per CCS Rules

Age: 51
Past Service: 22
Present Salary: - Rs.18610.00 (a)

Projected Salary at the time of Retirement i.e 60 years: Rs.28870.00*(b)
(*Considering 5% escalation in Salary on a )

Basic Pension:  (b/2) | " Rs.14435.00 (c)
1/3rd of the Basic Pension, which is commutable (c¢/3) Rs.4811.00
Commutable Amount ( 4811%12%*8.194) Rs.473056.00
2/3rd of the Basic Pension  (c*2/3) Rs.9624.00 (d)
80% of D.A on Full Basic Pension _{ c*0. 8) Rs.11548.00 (e)
Total Pension (d+e) Rs.21172.00
Pension Payable as per LIC Policy
Age: 51
Past Service: 22

~ Total Corpus required as per Valuation for Pension
(With out any D.A Increase to Annuitant) : Rs.1196166.00 (A)
10% contribution of PF till 60th year Rs.258557.00 (B)
(**Considering 5% escalation in Salary & 10% of the Basic & Grade Pay)
Total corpus for Pension: (A+B) Rs.1454723.00 (C)
Interest on corpus ( Assuming inintial corpus was Rs.1507005.00 (D)

Given to LIC on 31.03.2013 & thereafter PF Contribution every year
(Considering 9% for effective period)

Total Corpus: (C+D) Rs. 2961728.00 (E)
Lumpsum Payment as Commutation ( As per CCS) Rs. 473056.00 (F)
Amount available for providing Pension ((E-F) Rs.2488672.00

Pension Payable at the time of Retirement

Under Option- Annuity for Life with 50% to spouse: Rs. 18353.00
((2488672*%88.5)/12000)

Fund Required for 7.62% p.a D.A increase to Annuitant

on Basic Pension i.e Rs. 12485.00 Till Age 82 : Rs. 682713.00 (G)
Derivation of Basic Pension

If X is Basic Pension

X*2/3 + (x *.0.8) = 18353.00
X = 12485.00

s Yo



Yearly escalation of D.A on Basic Pension till Age 82 years

f
5

Pension atthe time of Retirement

118353
Basic Pension 12485
Yearly Increase on Basic Pension - 7.62%
Yearly increase 951.357

Pension at the Age 61 © 1930436
Pension at the Age 62 20255.71
Pension at the Age - 63 21207.07
Pension at the Age 64 22158.43
Pension at the Age 65 23109.79
Pension at the Age 66 24061.14
Pension at the Age 67 25012.5
Pension at the Age - 68 25963.86
Pension at the Agé 69 26915.21
Pension at the Age — 70 27866.57
Pension at the Age 71 28817.93
Pension at the Age 72 29769.28
Pension at the Age 73 30720.64
Pension at the Age 74 31672
Pension at the Age 75 32623.36
Pension at the Age 76 33574.71
Pension at the Age - 77 34526.07
Pension at the Age 78 35477.43
Pension at the Age 79 36428.78
Pension at the Age 80 37380.14
| Pension at the Age - 81 383315
Pension at the Age 82 39282.85

Note-:

1.As per LIC’s Scheme 1/3rd of total corpus is permissible as commuted

value, which will be tax free. -

2. Interest rate of 9%, based on current declaration has been considered for
the sake of Illustration only. Actual interest rates may differ.

3. Amount of Annuity has been arrived under the Option Annuity for Life with
50% to spouse, but the Annuitant can exercise any option,out of the ten
options available. The amount of Annuity will depend upon the option exercised

and Age at Annuity purchase.

1)



ILLUSTRATION

. Annexure A

The lilutrations are:designed to compare the benefits of Central Government.
Scheme vis a vis LIC's Proposed Scheme, provided Funds as per valuation

‘results are deposited with LIC.

Case Stud At the time of Retirement

Pension Payable as per CCS Rules
Age: ’

Past Service:

Present Salary

Projected Salary at.the time of Retirement i.e 60 years:
(*Considering 5% escalation in Salary on a )

Basic Pension:  (b/2)

1/3rd of the Basic Pension, which is commutable (c/3)
Commutable Amount ( 3163*12%*8.194)

2/3rd of the Basic Pension  (c*2£3)

80% of D.A on Full Basic Pension ( ¢*0.8)

Total Pension (d-+e)

Pension Payable as per LIC Policy

Age: '

Past Service:

Total Corpus required as per Valuation for Pension
(With out any D.A Increase to Annuitant)

10% contribution of PF till 60th year

48
21
Rs.10570.00 (a)
Rs.18982.00*(b)

Rs.9491.00 (c)
Rs.3163.00
Rs.311011.00
Rs.6328.00 (d)
Rs.7592.00 (&)
Rs.13920.00

48
21

Rs.558858.00 (A)

Rs.211987.00 (B)

(**Considering 5% escalation in Salary & 10% of the Basic & Grade Pay)

Total corpus for Pension: (A+B)
Interest on corpus ( Assuming inintial corpus was

Rs.770845.00 (C)

Rs.1139585.00 (D)

Given to LIC on 31.03.2013 & thereafter PF Contribution every year

" {(Considering 9% for effective period)

Total Corpus: (C+D) -

Lumpsum Payment as Commutation ( As per CCS):
Amount available for providing Pension ((E-F)

Pension Payable at the time of Retirement

Under Option- Annuity for Life with 50% to spouse:
((1599419*88.5)/12000)

Fund Required for 7.62% p.a D.A increase to Annuitant
on Basic Pension i.e Rs. 8023.00 Till Age 82
Derivation of Basic Pension

If X is Basic Pension

x*2/3 + (x ¥ 0.8) = 11795.00
- x = 8023.00

Rs. 1910430.00 (E)
Rs. 311011.00 (F)

Rs.1599419.00

Rs. 11795.00

Rs. 316400.00 (G)

i



Yearly escalation of D.A on Basic Pension till Age 82 years

~

Pension at the time of Retirement 11795
Basic Pension 8023
Yearly Increase on Basic Pension 7.62%
Yearly Increase 611.3526
Pension at the Age 61 12406.35
Pension at the Age — 62 13017.71
Pension at the Age 63 13629.06
Pension at the Age 64 14240.41
Pension at the Age 65 14851.76
Pension at the Age 66 15463.12
Pension at the Age 67 16074.47 |
Pension at the Age 68 16685.82
Pension at the Age ' - 69 17297.17
Pension at the Age 70 17908.53
Pension at the Age 71 18519.88
Pension at the Age 72 19131.23
Pension at the Age 73 19742.58
Pension at the Age ' 74 20353.94
Pension at the Age 75 20965.29
Pension at the Age - 76 21576.64
Pension at the Age 77 22187.99
Pension at the Age 78 22799.35
Pension at the Age 79 23410.7
~ Pension at the Age 80 24022.05
Pension at the Age ) 81 24633.4
Pension at the Age 82 25244.76

Note-: .
1.As per LIC's Scheme 1/3rd of total corpus is permissible as commuted
vaiue, which will be tax free. ‘

2. Interest rate of 9%, based on current declaration has been considered for
the sake of Illustration only. Actual interest rates may differ.

3. Amount of Annuity has been arrived under the Option Annuity for Life with
50% to spouse, but the Annuitant can exercise any option out of the ten

options available. The amount of Annuity will depend upon the option exercised"
and Age at Annuity purchase.
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P & GS Department, Dethi DO-1. K G M-arg, New Delhi

_ . 03/62/2014
TO —
Navodaya Vidyalaya Samiti Group Superannuation Fund

REPORT ON THE ACTUARIAL INVESTIGATION AS AT 01/04/2013

t NAME OF THE FUND : Navodaya Vidyalaya Samiti Greup
Superannuatuion Fund
{ Pensioners)

2 BENEI‘ITb VALUED ' _ :Asper30% of the last Salary drawn
3 ACT{TARIAL ASSUMPTIONS - ‘

MORTALITY RATE -1 LIC (1994296) _
¥ _VEEMBERSHIP DATA

'Nux_n & of: Members ' 11119

Averaoe Age - : 56.80 years

' Averarre Pensmn : Rs. 16‘-115/-

5, ALUATION ( For -Other than Famﬂy Pensmners)
: - Life Pension
Wlﬁl :sO% to Spmxse T : Rs. 134.92 Crores
‘Prirchise Price 80% D.A on Basu: Pensmn : Rs. 107.94 Crores

Purchase Price for 7.62% inorease on Basie Pension @ Rs. 128.17 Crores

&, SESULTS-OF VALUATION (Fdr Family Pensioners)
" Purchase Pricefor Life Pension — : Rs, 4.530 Crores
Purchase Prlce SU% D.A on qu!c Penswn » Rs. 3.04 Crores
Purchase Price for 7.62% increase on Basic Pension  : Rs. 4.28 Crores

Total Liability : Bs. 383,41 Crores

Flease note that there avill not be awy commutation of the Basic Pension Amount and e
Logteibution rate may change in foture depeﬂdmn npot the experience of the'scheme. 1t is nécossary (o vare:
~f tha Avluarial Valuation per iodically. 3 rnay be noted that the above results are as per actuarial valuzion
whici is wased upon certain assumptions abont future experience of the scheme. Further, the resteis arg
particularly sensitive to the difference hetween assumed valoation rate of diseount and rhe assumed rata of
escalation in salary. The valuation i3 done on the basis of member’s data, Q\}l
. | Q’C

Divisional Manager (P&GS)



F.No.17-44/2011-UJT-1I1
Government of India
- Ministry of Human Resource Development
Department of School Education & Literacy
B-Wing, Ground Floor, Skastri Bhawan

* el

New Delhi. dated 16" July, 2014

Shri G.S.Bothyal, —
Comimissioner,

Navodaya Vidyalaya Samiti,

B-15. Sector-62,

Noida (U.P.) - 201309

Subject: Revised proposal for introduction of Pension-cum-GPF Scheme to the
employees of NVS. _

Sir.

Please refer to your letter no. 24-01/2013-NVS(F&A) dated 03.02.2014 regarding
the proposal for introduction of Pension-cum-GPF Scheme under CCS (Pension) Rules
1972 for the employees of NVS who joined before 01.01.2004. A draft Cabiner Note
prepared in consultation with various Ministries/Departments was forwarded to PMO and
Cabinet Secretariat. The Cabinet Secretariat vide OM dated 19" May. 2014 has advised
that the Department may undertake fresh inter-ministerial consultations on a revised
_ proposal.

2. You are. accordingly, requested to send a revised proposal by incorporating the

financial implications as on date with respect to the number of employees in service and

retired who are proposed 1o be covered under this proposal.

~ Yours faithfully,

[

(P K. Mittal)
Director (UT)
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~ F.No.17-65/2014-UT-III
Government of India
Ministry of Human Resource Development
Department of School Education & Literacy

Shastri Bhawan, New Delhi
Dated November 7, 2014
To
Shri G.S. Bothyal, -
Commissioner
Navodaya Vidyalaya Samiti
Sector-62, Noida

Subject; Action on important matters pending with NVS —reg

Sir,
1 am directed to say that the information in respect of the following 6 cases is
yet to be received from NVS:

1. Govt. of India CCS Pension to all employees joined prior to 1/1/2004.

2. Appointment of Warden and Matron on permanent basis.

3. Setting up of 5 JNVs in at Nandurbar (Maharashtra), Narmada (Gujarat),
Dahod (Gujarat), Palamu-II (Iharkbgnd) and Gaya-Il (Bihar) under PPP
mode.

4. Setting up of Science Magnet Schools-revised updated EFC proposal.
Creation of Posts in 7 NLIs. -

6. Setting up of 12 additional RO of NVS.

Lh

The comments /clarification in respect of all these cases have been sort in their
concern files. It is requested that the information / Comments in respect of the
above mentioned cases may be sent to the Ministry by 10/11/2014. All the cases will
be reviewed by JS (SE-II) in the meeting to be held at 5: 00 PM on 11/11/2014.

Yours faithfully,

<
q) ] e
(Dinesh Kumar)
Under Secretary to the Govt. of India

Copy in all the concerned files



F No.17-44/2011-UT-1l1
Government of India
Ministry of Human Resource Development
Department of School Education & Literacy
B-Wing, Ground Floor. Shastri Bhawan

New Delhi. dated 25" November. 2014
To.

Shui G.S.Bothyal.

Commissioner.

Navodaya Vidyalava Samiti. -
B-13. Sector-62.

Noida (U.P.) - 201309

Subject: Revised proposal for imtroduction of Pension-cum-GPF Scheme 1o the
emplovees of NVS.

Sir. —

Please refer to this Ministrv’s letter of even no. dated 16.07.2014 regarding the
proposal for introduction of Pension-cum-GPF Scheme under CCS (Pension) Rules 1972
jor the emplovees of NVS who joined before 01.01.2004. A drafi Cabinet Note prepared
in consultation with various Ministries/Departments was forwarded 10 PMO and Cabinet
Secretariat, The Cabinet Secretarial vide OM dated 19™ May. 2014 has advised that the
Department may undertake fresh inter-ministerial consultations on a revised proposal.

2 Vide the above said letter. NVS was requested 1o seid a revised proposal after
incorporating the financial implications as on date with respect to the number of
emplovees in service and retired who are proposed io be covered under this proposal.
This is still awaited. 1t is, therefore, requested that the revised drafi proposal may be
furnished expeditiously.

Yours faithfully.

=
.-,)a\“\ ! 7 (Dinesh Kuma.r)
Under Secretary to the Govt. of India

i<
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( [s¢
Subject Fw: Minutes of Meeting in JS {SE-ll) Chamber
“om Navodaya Vidyalaya Samiti NVS <commissionernvs@yahoo.com> [
Date Friday, February 12, 2016 12:04 pm
To Dr Satbir Bedi <satbirbedi.edu@nic.in>

On Friday, February 12, 2016 11:03 AM, Chandr;mauli Chakraborty <chandramauli.ch@epfindia.gov.in>
wrote:
Sir,

The attachment was missing in the last mail.

On 02112/16 11:02 AM, “"Chandramauli Chakrabortyi'_-:chandramauIi.ch@epﬂndié.gov.in> wrote:

Dear Sjr,

As discussed piease find attached the minutes of meeting held in the chamber of JS SE-Il.

Kind Regards,

Chandramauli Chakraborty

Additional Central Commissioner - [l (Pension & W) \K)\
EPFO, Headquarters 6>C)/

On 02/11/186 11:17 AM, bishwajit Kumar singh <bksbishwaijitifs@yahco.co.in> wroté:

Sir,

As discussed earlier, kindly send the draft minutes so that it could be finalized,

with regards,

B K singh
Commissioner, NVS

On Monday, 8 February 2016 4:52 PM, Navodaya Vidyalaya Samiti NVS
<gcommissionernvs@yahoo.com=> wrote:

On Monday, February 8, 2016 2:09 PM, Chandramauli Chakraborty
<chandramauli.ch@epfindia.gov.in> wrote.

Dear Sir,

! had discussed the matter under reference with the actuary and had forwarded the available
documents to him. The mail recéived from the actuary is in the trail below.

The actuary has given a format in which data is to be provided to him which is attached. It is
requested to provide the data to him at the earliest. The proposed scheme details and corpus may
also be provided to actuary.

You may also like to discuss with actuary on the contact details in the mail trail below.

Kind Regards,

httos://mail.nic.infuwe/webmail/print.html 12-02-2016
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Chandramauli Chakraborty

Additional Central Commissioner - Il (Pension & IWU)
EPFO, Headquarters

-——--- Original Message ----—--
From: Jayesh Pandit <jayesh@ka-pandit.com>
Date: Feb 8, 2016 10:48:27 AM -

Subject: RE: Actuarial valuation for Navodaya Vidyalay Samiti -
To: "chandramauli.ch@epfindia.gov.in" <chandramauli.ch@epfindia.gov.in>

Dear Mr.Chandramali

Thanks for your mail, we can take up the assignment and the data format is attached here with. As
it is for the Teachers we will not charge for the assignment but any travelling expense will have to
be reimbursed to us. We would prefer to have video conferencing instead of travel.

In addition to employee data , we will require the scheme and the corpus.

Regards

Regards

Jayesh D.Pandit :

Consultant to M/S.K.A.PANDIT

Tel: +91-22-42922231/50 (Board)
Fax:+91-22-22883155 -
www.ka-pandit.com

Disclaimer: This e-mail is confidential and may be legally privilleged. Itis
intended solely for the addressee. [f you have inadvertently received this e-
mail, please delete it immediately and notify the sender. Unauthorized copying,
disclosure or distribution of the material in this e-mail is prohibited. *****

From: chandramauli.ch@epfindia.gov.in -
[mailto:chandramauli.ch@epfindia.gov.in] '
Sent: 05 February 2016 15:07

To: Jayesh Pandit <jayesh@ka-pandit.com>

Subject: Actuarial valuation for Navodaya Vidyalay Samiti

Dear Jayeshji,

The Navodaya Vidyalaya Samiti has approached EPFO for assistance in formulating and handling
the investment for a pension scheme designed for the teachers for whom, due to some
administrative quirk in the past, no pension provision was made in the service condition. \

The Samiti is an autonomous body under the Ministry of HRD and runs schools across the country

for underprivileged but talented children from rural areas and are doing huge social service for the
country.

[ am attaching two documents - one being an actuarial valuation carried out in 2009 for providing a
pension for the teachers and the other a brief write up on the Samiti's proposal.

In order to take the present proposal forward, it would be necessary to have an actuarial study
done for the feasibility of the pension scheme. Would request you to undertake the task and inform
about any data requirement far the same, at the earliest. The Samiti is prepared to pay any
reasonable professional charges that you may quote for the same.

kind Regards,
Chandramauli Chakraborty

Additional Central Commissioner - Il (Pension & WU}
EPFQ, Headquarters

https://mail.nic.in/uwe/webmail/print.html 12-02-2016



A Minutes of Meeting

A meeting was held in the Chamber of Ms. Satbir Bedi, JS (SE-ll), Ministry of
Human Resource Development (HRD) on 10,02.2016 at 2.00 PM to discuss the

modalities of implementation of the proposed Pension Scheme for teachers of
Navodaya Vidayalaya Sangthan (NVS)

The following were present:-

Ms. Satbir Bedi, JS(SE-II), Ministry of Human Resource Development

Sh. Manish Gupta, JS (SS), Ministry of Labour & Employment (MoL&E)

Sh. B.K. Singh, [FS, Commissioner, NVS

Sh. D.K.D. Rao, Deputy Secretary, Ministry of Human Resource Development
Sh. Chandramauli Chakraborty, ACC (Pension & IWU), EPFO

U A

2. The meeting was called by JS (SE-ll), M/o HRD to ascertain the assistance that
can be rendered by the Ministry of Labour & Employment and the EPFO in
implementing the Pension Scheme for teaching and non-teaching staff of NVS.

3. It was explained by JS, (8S) MoL&E that the proposal made by NVS presently
was to place the funds at the disposal of EPFO which would then manage investment of
the funds and regulate the benefits under the scheme for pension for teaching and non-
teaching staff of NVS. However, taking this course of aqtion in implementing the
pension scheme for teacher in NVS_, by taking over the Funds from NVS and
implementing the Scheme on behalf of the NVS by the EPFO, would not be feasible as
the Employees Provident. Funds & Miscellaneous Provisions Act, 1952 under which the
EPFO operates does not allow investment on behalf of any Scheme other than the
three Schemes specified under the said Act. It implies that the EPFO would be taking

over the assets and the liabilities for a scheme that is not framed under the Act and,
therefore, it would not be statutorily permissible. 7
2

ng% _



5. However, doubts were expressed as to the in house Capacity within NVS to set

basis of which pension will be given after retirement. The eémployees of NVS could

become members of the amended Schiéme. It was also pointed out that in the event

LT TR
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Navodaya Vidyalaya Samiti
Ministry of Human Resource Development
Government of lndia

(Department of School Education &

Literacy)
B-15, Institutional Area, Sector-62, Noida,

Gautam Budh Nagar, Uttar Pradesh -201309
URL: www.navodava.gov.in

- — e e S
Tiew g& #IN, SeaT G 201309 ’ Tele: 0120-2405195-6
T S 0120-2405195-6

24-1/2013-NVS(GA.) / a3l | | - Datet90/7/2018
To

The Deputy Secretary (UT)
Ministry of HRD

Shastri Bhawan

New Delhi

Sub: Grant of pensionary benefits as per CCS(Pension) Rules, 1972

Sir,

This is regarding the grant of pensionary benefits as per CCS(Pension) Rules
1972 to the employees of NVS who joined prior to 01.01.2004, for which the VIP
reference was received from Shri- Nitin Gadkari, Hon'ble Minister of Water
Resources, River Development, Ganga Rejuvenation, Road Transport, Highways
and Shipping. The matter was discussed with the Hon'ble HRM with the
representative of NVS Shri A.N. Ramachandra, Joint Commissioner. It was advised
by the Hon'ble HRM to apprise him the matter in detail for further action in this
regard. In compliance of the said instructions, a detailed note (copy enclosed) was
sent to the Hon'ble HRM through e-office wherein it was requested that the MHRD
may revive the earlier proposal which was sent by them to the Ministry of Finance
with the condonation of two months delay (i.e. 1.1.86 to 27.2.86) for giving effect to
the Department of Pension & Pensioners’ Welfare OM dated 01.05.1987 that
envisaged switching over from CPF Scheme to GPF-cum-Pension scheme.

Copy of the note sent by the Samiti to t—he Hon’ble HRM through e-office and
seen by the Hon'ble HRM proposed is enclosed with the.request to inttiate
necessary action for grant of pensionary benefits to the pre-2004 employees of NVS.

This issues with the appfoval of Competent Authority.

&‘//’E??\’-\‘\\Q(< - Yours faithfully,

| -

| (B.C. Panda)
Assistant Commissioner (Admn.)

2



. File No.24-1/2015-NVS{GA)

— F.No.24-’11"201 3-NVS(GA)
NAVODAYA VIDYALAYA SAMITI

Sub: VIP reference received from Shri Nitin Gadkari, Minister of Water
Resources, River Development, Ganga Rejuvenation, Read Transport,

Highways and Shipping, Govt. of India regarding pension for pre-2004
employees of Navodaya Vidyalaya Samiti

Hon'ble Minister of Water Resources vide his letter dated 03.06.2018
(Annexure-l) addressed to Hon'ble HRM has forwarded the representation of one Shri
YV. Deoras, Music Teacher, JNV Palus, Sangal, Maharashtra wherein the difficulties
being faced by the retired employees of NVS were narrated with the request to take

favourable action for grant of CCS(Pension) to the employees who joined prior to
01.01.2004.

2. In this regard, it is to submit that the Ministry of HRD vide its OM No.17-44/2011-
UT-3 dated 03.04.2013 had sent a draft Cabinet Note to the Ministry of Finance,
Department of Expenditure. The Ministry of Finance vide their OM dated 28.05.2013
(Annexure-il) did not agree to the proposal inter alia citing the ground that DoP&PW's
OM dated 01.05.1987 is not applicable to the employees of NVS and NVS was not in

existence prior to 01.01.1986, the crucial date of 4 Pay Commission recommendation
for extension of pension-cum-GPF scheme fo the employees covered under CPF rules.

3. k is worthwhile to mention that two Jawahar Navodaya Vidyalayas i.e. Amravati
and Jhajjar which were opened during 1985-86 are very much part of the NVS and the
employees of the said JNVs are also the employees of NVS. With the starting of these
two JNVs in 1985-86, the NVS is having at present 660 sanctioned JNVs. Therefore, it
would not be justifiable to say that employees of NVS were not in existence prior 10
01.01.1986. It.is to reiterate that the guidelines as contained in the OM dated
01.05.1987.of the DoP&PW envisaged switching over from CPF scheme to Pension-

cun-GPF scheme on the recommendation of 4th pay Commission. The fact that NVS
was registered on 22.2.1986 as a Society under Society Registration Act may be
treated as a technical issue and should not be the reason for depriving the employees
of the GPF-cum-Pension facility. The duration of time from 31.12.1985 to 28.2.1986
may be condoned administratively to extend the benefit of GPF-cum-Pension Scheme

in accordance with guidelines of Gowvt. of India, as contained in aforesaid OM dated
01,05.1987 (Copy enclosed at Annexure-lil}. -

4. Navodaya Vidyalayas have carved out a niche for itself in the annals of
secondary education in the country ever since its inception. The popularity of JNV lies
in the demand of the public to have more Vidyalayas as evident in statistics of
candidates régistered for admission and candidates actually selected which is in the
ratio of 51:1 (51 candidates per seat). ltis needless to say that the growth of JNVs
from 02 (two) in 1385-86 to 638 functional JNVs (as against the 660 sanctioned JNVs),
both in terms of quality and quantity, is attributable to the services rendered by the

employees with utmaost dedication, sincerity and devotion. However, the employees
recruited prior to 01.01.2004 who rendered their valuable services in the prime youth

fime of their life are struggling very hard in the post retirement era to maintain a
dignified life in absence of pensionary benefits. In a catena of judgment of Hon'ble

e




File No.24-1/2015-NVS(GA)

Courts, it has been stated by the Hon'ble Court that pension is a social security plan
consistent with socio economic requirements of the Constitution particularly when the
employer is.a State within-a meaning of Article 12 of the Constitution rendering social
justice to a superannuated Government servant. It is a right of the Government servant
attached to the office and cannot be arbltranly denied to him. At present, the
employees have neither medial facilities nor pension nor family pension.

5. In view of the above, the MHRD may take action to revive its proposal which
was sent to the Ministry of Finance fo ensure that the pensionary benefits is-extended to
pre-2004 employees of NVS in accordance with DoP&PW's OM dated 01.05.1987 by
condoning the delay of two months which are of administrative in nature.

(Bishwajit Kumar Singh)
- Commissioner, NVS
Hon’ble HRM & Chairman. NVS

22/06/2018 11:33 AM

BISHWAJIT KUMAR SINGH
(COMMISSIONER)

HRM has signed/ approved,

25/06/2018 4:51 PM

HUMAN RESOURCE MINISTER
(Hon'ble HRM})
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NAVODAYA VIDYALAYA SAMIT|

Sub: VIP reference received from Shri Nitin Gadkari, Minister of
Water Resources, River Development, Ganga Rejuvenation,
Road Transport, Highways and Shipping, Govt. of India
regarding pension for pre-2004 employees of ‘Navodaya
Vidyalaya Samiti

Hon'ble Minister of Water Resources vide his letter dated
03.06.2018 (Annexure-l) addressed to Hon'ble HRM has forwarded the -
representation of one Shri Y.V. Deoras, Music Teacher, JNV Palus,
Sangali, Maharashtra wherein tfie difficulties being faced by the retired
employees of NVS were narrated with the request to take favourable
action for grant of CCS(Pension) to the émployees who joined prior to
01.01.2004.

<
2, In this regard, it is to submit that the Ministry of HRD vide its OM
No.17-44/2011-UT-3 dated 03.04.2013 had sent a draft Cabinet Note to
the Ministry of Finance, Department of Expenditure. The Ministry of
Finance vide their OM dated 28.05.2013 (Annexure-ll) did not agree to
the proposal inter alia citing the ground that DoP&PW's OM dated
01.05.1987 is not applicable to the employees of NVS and NVS was not

* In existence prior to 01.01.1986, the crucial date of 4™ Pay Commission

recommendation for extension of pension-cum-GPF scheme to the
employees covered under CPF rules.

3. It is worthwhile to mention that two Jawahar Navodaya Vidyalayas

L.e. Amravati and Jhajjar which were opened during 1985-86 are very
much part of the NVS and the employees of the said JNVs are also the
employees of NVS. . With the starting of thesé two JNVs in 1985-86, the

NVS is having at present 660 sanctioned JNVs. Therefore, it would not be
justifiable to say that employees of NVS were not in existence prior to
01.01.1986. It is to reiterate that the guidelines as contained in the OM )
dated 01.05.1987 of the DoP&PW envisaged switching over from CPF /
scheme to Pension-cum-GPF scheme on the recommendation of 4" Pay
Commission. The fact that NVS was registered on 22.2.1986 as a
Society under Society Registration Act may be treated as a technical

issue and should not be the reason for depriving the employees of, the
GPF-cum-Pension facility. The duration of time from 31.12.1885 to
28.2.1986 may be condoned administratively to extend the benefit of GPF-
cum-Pension Scheme in accordance with guidelines of Govt. of India, as
contained in aforesaid OM dated 01.06.1987 (Copy enclosed at__
Annexure-lll).

4, Navodaya Vidyalayas have carved out a niche for itself in the
annals of secondary education in the country ever since its inception. The
popularity of JNV lies in the demand of the public te have more Vidyalayas
as evident in statistics of candidates registered for admission and
candidates actually selected which is in the ratio of 51:1 (51 candidates
per seat). It is needless to say that the growth of JNVs from 02 (two) in
1985-86 to 638 functional JNVs (as against the 660 sanctioned JNVs),
both in terms " of quality and quantity, is attributable to the services
rendered by the employees with utmost dedication, sincerity and devotion.
Hiowever, ths employses recruited prior to 01.01.2004 who rendered their
valuable services in the prime youth time of their life are struggling very
hard in the post retirement era to maintain a dignified life in absence of
pensionary benetfits. In a catena of judgment of Hon'ble Courts, it has
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: been stated by the Hon’ble Court that pension is a social security plan

! consistent with socic economic requirements of the Constitution
particularly when the employer is a State within a meaning of Article 12 of
the Constitution rendering social justice to a superannuated Government
servant. [tis a right of the Government servant attached to the office and
cannot be arbitrarily denied to him. At present, the ‘employees have
neither medial facilities nor pension nor family pension.

5. In view of the above, the MHRD may take action to revive its
proposal which was sent to the Ministry of Finance to ensure that the
pensionary benefits is extended to pre-2004 employees of NVS in
accordance with DoP&PW’s OM dated 01.05.1987 by condoning the delay
\ of two months which are of administrative in nature. !

'\ c{’\’y‘\g

{Bishwajit Kumar Singh)

Commissioner, NVS
Hon’ble HRM & Chairman, NVS




To,

F.No.17-32/2018-UT-3
Government of India
Ministry of Human Resource Devclopment
Department of School Education & Literacy

*kk

New Delhi, dated 30% July, 2018

Commissioner,

Navodaya Vidyalaya Samiti,
B-15, Sector-62,

Noida (U.P.) - 201309

Subject: Introduction of GPF-cum-Pension Scheme to the employees of NVS in

Sir,

lieu of existing CPF Scheme —reg. —

[ am directed to refer to NVS’s letter no. 24-1/2013-NVS (GA) dated 20.7.2018
on the subject mentioned above and to request that the following additional
inputs may kindly be furnished to this Ministry:

i

ii.

i1,

The particulars of the organizations which came into existence after
establishment of NVS (i.e. after 28.2.1986) and have been given the

benefits of GPF-cum-Pension Scheme;

Number of employees in NVS who joined service prior to 1.1.2004 who
are proposed to be covered under the GPF-cum-Pension Scheme and the
financial implications involved;

A proforma showing academic achievements of JNV students in Higher

Education for the last few years isTenclosed. The updated data for the
last 5 years may be furnished.

Yours faithfully,

[a%%

(P.X. Bali)
Under Secretary to the Govt. of India

Encl: As above.

9
B
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Statement showing admissions secured by JNV students in professional
courses over the least five years

2013- | 2014- --2015-16 | 2016-17 | 2017-18

' Si.No Course 14 15

1 T 361 365

2 | AIEEE 341 473

3 Engineering 2786 3765

4 | MBBS/NEET 401 560

5 | BAMS 88 122

6 | Veterinary 42 68

7 Agriculture 298 415 7

8 Pharmacy 102 183




g\"fs"?g Giﬂ au UT-3 Section MHRD <ut3section@gmail.com>
s

Introduction of GPF-cum-Pension Scheme in NVS in lieu of CPF Scheme -reg.
1 message

UT-3 Section MHRD <ut3section@gmail.com> Thu, Aug 2, 2018 at 12:30 PM
To: "BishwajitkKumar Singh, Commissioner, NVS" <commissioner.nvs@gov.in>
Cc: jcadmn.nvs@gov.in

Sir,

| am directed to refer to this Department's letter no. 17-32/2018-UT-3 dated 30.7.2018 (copy enclosed) regarding the
subject mentioned above. The information/clarifications sought vide the aforementioned letter have not yet been received.
It is accordingly requested that the same may be furnished expeditiously in order enable the matter to be process further.

Regards,

Neelam Kapoor,
Section Officer (UT-3).
Ministry of HRD ‘

= 17-32 (2).pdf
A 30k



8/7/2018 hitps:/fmail.gov.infiwe_staticayoutishell.html?lang=en-US&3.0.1.2.0_15121607 ('b

Subject: Intreduction of GPF-cum-Pension Scheme in NVS in lieu of CPF Scheme
-reg.

("~ To: commissioner.nvs@gov.in
Date: 08/07/18 12:41 PM
From: "P K Bali Under Secretary UT Department of Higher Education” <pl§.bali@nic.in>

17-32 (2).pdf (40kB)

Sir,

Kindly refer to this Department's letter no. 17-32/2018-UT-3 dated 30.7.2018 (copy enclosed) and subsequent e-mail
reminder dated 2.8.2018 regarding the subject mentioned above. The information/clarifications sought vide the
aforementioned letter have not yet been received. it is accordingly requested that the same may be furnished
expeditiously in order enable the matter to be process further.

Regards,

(P.K. Bali)
us (UT)
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Navodaya Vidyalaya Samiti
Ministry of Human Resource Development
Government of India

(Départment of School Education &
Literacy)

B-15, Institutional Area, Sector-62, Noida,
Gautarn Budh Nagar, Uitar Pradesh -201309

URL: www.navodaya.oov.in
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24-1/13-NVS(GA.) [K«\‘};\D ' Date; 12/8/2018

To

Shri P.K. Bali,

Under Secretary

UT-3 Section

Ministry of HRD -
Shastri Bhawan

New Delhi

Sub: Introduction of GPF-cum-Pension Scheme to the employees of NVS in
lieu of existing CPF Scheme - reg.

Sir,

This has the reference to your office letter No.17-32/2018-UT.3 dated
30.7.2018 on the cited subject. In this regard, | am to say as under:-

1. The organizations which came into existence after establishment of NVS (i.e.

after 28.2.1986) and have been given the benefit of GPF-cum-Pension Scheme are
as under:-

SI. Name of the Organization Year of
No. establishment
1. Prasar Bharti 1997
2 Nuclear Science Centre 1892
3 Consortium for Educatioinal Communication 1993
4, National Human Right Commissioner— 1993
5. Mizoram University 2001
6 ‘Maulana Azad National Urdu 1908
\ i 7 National Institute of Open Schooling . 1989
5 8. Inter-University Consortium for Depariment of Atomic | 1990
Energy Facility
10, Information and Library Network Centre (INFLIBNET) | 1991
10. National Assessment and Accreditation Council 1994
11 Inter University Centre for Astronomy and Astro | 1988
Physics - |
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2. The number of employees who joined service prior to 01.01.2004 and who
are still continuing in service comes to 10682, The financial implication as per

acturial calculation got done through LIC comes to Rs.4069.54 crore {Rs.3988.00 for
past service benefit + Rs.81.65 crores for current service cost}. If the liability is
spread over 10 years with an initial payment of Rs.1500.00 crores then annual EM|
would be Rs.246.81 crore. The Management Share of CPF available with Samiti as
on 31.3.2018 is around Rs.800.00 crores. In such case, the Government will have
to pay initially Rs.700.00 crores to start with and thereafter Rs.246.81 crores per
year is to be paid upto 10 years period. It is also to mention here that the
Government is paying management share of CPF in respect of existing employees
which comes to around Rs.59.00 crores per year based on the data as on
31.3.2018. Thus, per year liability for paying pension would come down to
Rs.187.81 crores (Rs.246.81 - Rs.59.00). It will further come down on account of
additional payment owning to grant of annual increment in succeeding years.

3. The academic performance of JNV students is as under:-

PERFORMANCE IN BOARD EXAMINATION

3.1 Performance of children in Board examination in class X and XII

(Pass Percentage) have been better than all systems as evident from the
following Table(s):-

Year CLASS X CLASS XII

Pass First Pass First

Y%age Division Y%age Division
2013-14 9980 83.06 97.67 1 90.26
2014-15 99.72 84.58 96.91 91.75
2015-16 98.83 87.96 96.70 88.46
2016-17 99.78 08.13 95.87 85.47
2017-18 97.15 85.42 97.07 89.36-

3.2 PERFORMANCE OF CHILDREN IN 2018 EXAMINATIONS

CBSE EXAMINATION:-

CLASS XII CLASS X
No of JNVs 536 No of INVs 579
No of students appeared 29788 No of students 38537
appeared :
No of students Passed 28917 No of students qualified | 37438
No of students with First 26619 No of students with 32917
Division — 609%0
Pass Percent 97.07 Pass Percent 07.15%
First Division 89.36% 60 percent and above | 85.42%
No of students getting 195 No of students getting 460
1 Centum Centum
No of JNVs with 100% 277 No of JNVs with 100% 263
pass pass
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3.3 COMPETITIVE EXAMINATIONS:
JEE NEET
Appearing in JEE Main o 11656 Appearing in NEET 9942
Qualified in JEE Main 4360 Qualified in NEET 8407
Qualified in JEE Advanced - 640
First list
3.4 INTERNATIONAL ADMISSIONS:

s 4 STUDENTS SECURED ADMISSION IN TOP UNIVERSITIES OF

UK*
Name of the JNV University selected Program
student for -
Dipti R Rapte Palghar University of Edinburgh | BSc Biological science
Shivam A Dubey Palghar Imperial College MS Mechanical engineering
Sadanand H Ugale | Aurangabad | Univ College London MSc Mathematics
Aadesh D Vaidya Aurangabad | University of Bristol BSc Medical Biochemistry

*Support from ‘Karta initiative’

3.5

Statement showing number of IJNV students qualified for admission in

National Level Competitive Examination for professional curses over the last
five years .

3.6
>

AV

A4

Y

S. Course | 2013- 2014- 2015- 2016-17 | 2017-18

NO. 14 15 16

1. 11T 361 365 873 1176 640 (First list)

2. MBBS / {401 560 7342 11875 8407 (First List)
NEET :

Special achievements:-

31 new JNVs have been made functional In a record period of 7 months.
Organizing children science congress in collaboration with advanced
scientific institutes in the country.

Established 11 Atal Tinkering Labs. 150 JNVs are being under
consideration.

3.41 Lac trees planted in 2016-17. 2,25,827 tress planted in one hour
duration on 21% July 2018.

Industry based vocational training arranged with the help of TVS. 28
students have been connected into industry under “Earn while you learn”
program.

Smart Classes have been established in 475 schools in association with
Industry under CSR.

Mountaineering and adventure programs arranged for students with the
help of professional organizations. 800 students attend annually.

Training in 21% Century skills arranged for teachers and students with
help of British Council and Tata Institute of Social Sciences.

Capacity building program on experiments oriented teaching learning has
been arranged with the support of Indian Institute of Sciences,
Chitradurga for teachers.
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Value education (Awakened Citizens Program} initiated with the support
of Rama Krishna Mission in 305 JNVs.

Training facilities have been developed at 5 more places and 6000
teachers are trained every year,

Geo mapping and geo tagging of all INVs completed.
Provision for support to Divyang developed.

Process of transfer made online.

5 Centre of Excellence in academics initiated,

Out of 62 INVs, construction being started in 32 sites.

All the uncovered districts in the country will be taken for opening of new
JNVs,

Vidyalaya Selection Test during the year 2018-19.
Solar panels over rooftops in two JNVS have been installed,

Capacity enhancement in JNvs through additional admission in existing
schools is being planned

=

Five Centres of excellence of sports.

Two major events of SGFI Handball and Boxing at INvs - Bikaner and
Varanasi,

This issues with the approval of Competent Authority,

Yours faithful%@/ §
W 5o®

/0
(B.C./Panda)
Assistant Commissioner (Admn.)

N
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LIFE INSURANCE CORPORATION OF INDIA

The Manager (P & GS), 22/06/2018
P&GS UNIT,
Noida

REPORT ON THE ACTUARIAL INVESTIGATION AS AT 61/04/2018

1 NAME OF THE FUND : Navodaya vidyalaya samitee / NGSCAB Scheme

2 BENEFITS VALUED : As per the details provided in Q Track.

3  VALUATION METHOD : Projected Unit Credit Method.

4 ACTUARIAL ASSUMPTIONS :-

MORTALITY RATE : JALM 06-08
WITHDRAWAL RATE : 1% TO 3% depending on age.
VALUATION RATE OF DISCOUNT 17.5% pa

SALARY ESCALATION : 03%

6 RESULTS OF VALUATION : For Providing Pension on CCS Pattern.

Retirement Age 60 years
Number of Members 10682
Average Age 49.65 years
Average Past Service 22.3 years
Average Monthly Salary 53964/-
Value of Past Service Benefit Rs. 3988 crores
Current service cost Rs. 81.65 Crores

Note:

1. This investigation has been carried out using certain assumptions on financial
and demographic factors as stated above and using the prevailing annuity rates.

2. This is only an estimate of long term pension liability of the client. The actual cost

- of providing benefits dependant on the actnal experience of the scheme and the
annuity rates prevailing at the time the annuities are purchased.

3. It is necessary to fund the benefits regularly by paying the annual contribution
recommended by us from time to time.

4. It is also essential to have actuarial investigation regularly to monitor the
adequacy of funds.

5. The valuation is done on the basis of member’s data provided.

YN . ' Secretary (P&GS)
e JASPAL SINGH HANS

AmemITE R v O A R o M PGS
79 A 9 Frem/Life insurance Corperation of lndia
Frfera--3, §9ee1, el oW, e (3.9.) 201301
Office-E-3. Sector-1. lind Floor. Noida {UJ.P) 201301

FrEfeE : (d&a do : 6210) T3 W g 41 T, §-3, AW T, d—1, w201 301
O : (THoTIoElo 1 0120) 2535701, 2425971, ¥-9el ¢ bo_g210@licindia.com = —

Office : (Code : G210) Pension & Group Scheme Unit, E-3, 2nd Floor, Sector-1, Neida-201 301
Tel. : (8TH - 0120 2535701 2425071 Fumall * hn n21N@licindia rnm



LIFE INSURANCE CORPORATION OF INDIA

Ref: P & GS/Superannuation

Date: 03/08/2018

Dr. Honnareddy N., IFS

Joint Commissioner (Admn)
Navodaya Vidalaya Samiti

B-15, Institutional Area, Sector-62

Noida, G. B. Nagar, Uttar Pradesh-201309

Dear Sir,

Re: Actuarial Investigation Reports of liabilities of Pension as at 01/04/2018.

At the outset we would like to express our sincere acknowledgement for the unique role played by the NVS in providing
good quality modern education to millions of the talented children predominantly from the rural areas. We also express
our sincere thanks for evincing your keen interest in LIC’s Superannuation Scheme.

Today, LIC is the largest insurer in the world covering more than 41 Cr. lives, thus equivalent to the 3™ largest nation in
the world, and managing the funds of more than RUPEES FIVE LAKH CRORES of more than 80,000 valued customers
as at 31/03/2018. Some of our big customers are ONGC, IOCL, NTPC, BHEL, SAIL, BSNL, MTNL, EIL, AAT, DDA,
PNB, OBC etc. and we are successfully managing their funds of more than 5000 crore each for past several years to their
satisfaction. We are the only public sector life Insurer in The Country and Proud to be the largest annuity provider in the
country. Moreover, the Funds invested with the LIC of India enjoy SOVERIGN GUARANTEE of Central
Government and the same is expressly provided under Section 37 of the LIC of India Act, 1956

Further, On the basis of the data provided by you , of 10682 employees which were on the roll of NVS as on 31/12/2003
and are still in the service with the NVS, our actuarial team has conducted the actuarial investigations and ascertained the
liabilities as per report dated 22/06/2018, aftached herewith. The assumptions taken to conduct the valuation and the
benefits to be provided are mentioned in the attached report.

The benefits are valued to provide the Pension on CCS Pattern.
Different Scenario to meet the obligation assuming the interest rate as 8%, are as under:

Scenario

Initial Balance | Tenure CsC EMI - Combined
Investment (Rs.) . _{B) (A) (A)+(B)
(Rs.)
1 500 Cr 3488 Cr 10 Yrs Rs.81.65Cr Rs.424.58Cr Rs.506.23 Cr
2 500 Cr 3488 Cr 15 Yrs Rs.81.65Cr Rs.281.15 Cr Rs.362.80 Cr
2 1000 Cr 2988 Cr 10 Yrs Rs.81.65Cr Rs.294.87 Cr Rs.376.52 Cr
31- 1000 Cr 2988Cr | 15Yrs Rs.81.65 Cr Rs.157.84 Cg Rs.239.49 Cr
& 1500 Cr 2488 Cr 10 Yrs Rs.81.65 Cr Rs.165.16 Cr Rs.246.81 Cr

We look forward for your valuable patronage.

Yours’ sincerel
Y,

{1.S.Hans)

SO e B9
et JASPAL SINGH HANS
TR m(’r ol ¥ Hl&ﬂwmmgﬂ Fa

Hrafed *(ﬂa‘imw:ﬂs.m or)m?;m

g e, €, fadia e, Jae-1, HTSH201 301

O?Lgc ot ,,,L,Q’fﬁfﬁkﬂs 22‘}259’71 s‘ﬁ‘:‘-‘l b0_9210@llcmd|a com

Office : (Codse : G- 210) Pension & Group Scheme, E-3, 2nd Floor, Sector-1, Noida-201 301
Tel. : (STD : 0120) 2535701, 2425971, E-mail : bo_g210@licindia.com

TIIT



OS']

Confidential

No0.17-44 /201 1-UT.3{Vol.I})
, ‘Governmexst.of India
Ministry of Buman Resource Development
(Deparuuent of School Education & Literacy)

Ne'w Dethi, dated: 9% December, 2016

Subject :  Pension Scheme for the employees of Navodaya Vidyalaya Samiti.

A meeting is scheduled ‘to be held under the Chairmanship of
Shri Anil Swarup, Secrétary, Department of School Education & Literacy at
12:00 noﬁn on Wednesday, the 14% December, 2016 in his Chamber
(124 — C Wing), Shastri Bhawan, New Delhi to discuss the above matter. A
background note is enclosed. —

2. You are requested to kindly make it convenient to attend.

oo

(D.K.D. Rao}
Deputy Secretary to the Govt. of India
Tel. No. 23387153

P

Block, New Delhi,

% L. Smt. Annie George Mathew, Joint Secretary {Per.), D/o Expenditure, North
T

Shri R.K. Gupta, Joint Secretary, M/o Labour & Employment, Shram
Shakti Bhawan, New Delhi.

%;ﬁ Dr. V.P. Joy, Central Provident Fund Commissioner, Bhavishya Nidhi
Bhawan, Bhikaji Cama Place, New Detlhi.

4, Shri Bishwajit Kumar Singh, Commissioner, N‘avodaya Vidvalaya Samiti,
NOIDA.

Copy to:

1. Sr. PPS to Secretary (SE&L). —
2. PPS to JS(SE-II).

Y u.,»g‘::;n

b !

%gﬁﬁﬁw
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1. BACKGROUND

)} Navadaya \ridyaiaya Samm (NVS} 5. an autoﬁnmws organizatian, fully funded by the
Government of India under-the Msnisiry of Human Resaurce Develapment, Department of
Schoo! Education & Literacy. tasked wﬁh tha respcnssz!ﬂy to set up Jawahar Navodaya
Vidyalayas (dNVs) in rural areas’ in each dustrlct—af the country. The schéme of Jawahar
Navodaya Vidyalayas (JNVs) was approved ‘by the Union Cabinet in Aug'1985 as a Central
Sector Scheme which'is 100% fundet by the Govemmem of india; JNVs are fully residential,
ce-educational. institutions promd*ng free: edticdtion mciud‘ng boarding and lodging, text books,
uniform, sta:zanery, etc, uplo senior sacandary stage

i) The Jawahar Navcdaya \fdya‘iayas weare set- Ry mth the objective of providing good
quality moderm educat:on to talented chiidren particuiariy from tural areas. Thase institutions are
envisaged as’ mcdem and pace setung“ msﬁtunens tc_!eaa thé secondary educatmn in India and
paving the way for reaizzat!an jof natmnai geals. These Vidyaiayas have been conceived as a
progressive forwatd !noking cancep{‘ making ©f a modern India through educational excellence.
At least 75% of the ‘seats’in. a dismct ‘are fited by candidates gelected from rural areas.
Rasewahon for: SCIST students is dlso provided in proportian to their population, subject ta the
minimum nationél average of thede catégories.

i) At the end of the academit session 2015-18, 247,153 students were on ths rolis of the
Navedaya Vidyalayas. Secial cohesion, inculcation of human/cultural values and consistent
interaction with the loca! community are the basic- planks on which these institulions have
developed as centers of academic exceiience

vy As E&g'ainst all other schools like Kenci‘riya Vidyalayas, State Govt. Schools and private
schools, the JNVs are unique'because of their residential character and rural focus.

2. gcmémc EXCELLENCE IN THE Jggg" s —

i) Tha successive progress. in thﬂ academic resulls of JNVs in public examination
conducted by CBSE and the records about piacemant of studerits after passing ocut from the
Vidyalayas indicats that the Samiti is moving in the right direction. Class-X and X!l Examination
resuits of JNVs have been consistently better than the overall CBSE nationat averages.

). In Jawahar Navedaya Vidyslayas, sll out efforts aré made to develop compstencies
among students in scholastic -and non-scholasticareas of education leading to effective
personality development of each child. 'Schc!aéﬁc excallence can be seen in the comparison of
sverage, pass percentage of NVS and that of other school systems like Kendriya Vidyalayas
and privale sciools.



Class-X (Pass perceﬁbsg’"é}

e s

3. - ACHIEVEMENTS es._meswafgmsrbp:ﬁmfs |

'8, | 3chool 20111 2912_ 1720137 1 2014 |- 2015 | 2016
No | System N R R ST L

1. |CBSE 18611 ga Ty 179876 | 9887 | 9732 | 96.21
2 [NVS 193:62 | 99.68 [ ‘95,73 | 85.80 | .99.72 | 98,83
S [KVG . 1¢830) 9935 | 9970 | G046 | G9.39 | ©6.85
4. | Independsnt | $8:75 | 98:20° | -89 45, 176844 | 79B.18 | 67.72

Clags-Xil (Pass perdéfitage)’

S, { Schaol — 12071] 2012" | 2013 | 2014 | 2015 | 2078
No. { System ‘ P U 3} .

1. {CBSE - 18088 80.40. | 82,40 | 8286 | 8200 | 83.05
2. [NVS '98.86| 9586 | 96.14 | 9767 | D08.91 | 96.90
3. [KVS 19342 9513 | 9481 | 9737 | 9475 | 9543
4. | Independent [ 8071 | 8041|8231 | 8277 | 8108 | 6240

i}

During the naarly three' decades ofits e&&stenceg a large number of students of Jawahar
Navodaya Vidyalayas-have sscired aémtssicns to vanous professional institutions for pursuing

higher studies in enginsering, medicine, management an various other fields.

(i}} The data pertaining to the last 5 vears is given in the following table:
Details cfsmdem:s joinad in various courses ,
SLNa | Course 201312 | 2012-33 | 2013-14 | 2014-15 | 201516
1 T " 256§ 381 [ 381 365 | 2636 students of
2| AlEEe 281 | 37 | 3dr | 473 | INVs qualified ?’*s"—
3 | Enginearing 2431 | 2712 | 2786 | 37685 ift g‘:i‘;:i:% p
4 MEBS 275 L3712 401 560 |y s’:udents’have
5 | BAMS -58. 72 B8 122 cleared the
& | Veterinary 21 32 | @ 68 JEE (Advanced).
7 i Agriculture 254 276 298 415
8 | Pharmacy 54 1 72 | 1w 183
Qthers including Degres | ; ]
9 | Course 18480 20588 21478 20195
Total 22040 | 24812 | 25897 | 26146
iif) A good number of Navodayans. are working in responsible positions in various MNCs

and other companies in India and abroad. Many of them have also got inte the Civit Services.

(ts1
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4. CO-CURRICULAR AND PACé-éémnéfﬁimmes-

Besides providmg opportumtfes for achfaving academlc excellence, Navodaya
\&dyaiayas also: alm at gwmg the%rvswdents»opparﬁmiﬁes fnr sa!fdevalcpment & creative
expression through spomxanﬁ ars. The" Vidyalayas i ‘ilnw a cal.ndar of aclivities. Games &
Sports, Scouts & Guides, NCC NSS Exhib;tions & n-:Educatmn actw:ties are organized in a
systematic way if the: deaya Vidyaéayas aff ‘over, trie: counh‘y

5. ROLE-OF THE remmmmnnon-mcas' iG STAFE 1N dnvs

All- the ahave achie?" manis B qotﬂﬂ not hava becnme a reglity withaut the
cans!stent and unstjrsted sy; ori,fcnoperaﬁcn and encouragament of the teachers and
staff of the JWs, most af whom are plaifirié a guardlan 's fole vissa.vis the students who
come from a fural hackgronnd an{! with parents havir;g fow a;!ucaﬁonal and economic
status, Wfth the active involvemant of the machers and staff, the Jmfs tend to become a
home away fram home for the stu:fenis “The teachers and the staff are responsible for
not only the academic: perfomxance nf th& studems ‘but also ‘attend to neads of the
indwidua! student from ﬁma 1o’ ﬂme in terms cf heaith -nutrition, hygishe, emational
support and-overall: growth: and de&relcpment oﬁthe studanﬁs thereby faci!ztating ‘thelr
secondary socialization '

6. CURRENT {SSUE

) The Govémment of India ha& apprmreﬂ extsnsian of the pay stiucture of Central
Government emp%oyees ta the teaching and nan-teaching staff of JNVs, The NVS has also
adopted mutatis-mutandis, the Govemment of India rules and regulations on service matters for

its employees. -

ii) The Cabinet had sccorded approval for establishment of 432 Mode! Schools, one in
each dsstnct at fte mesting he!d on 5" August 1985 ahd two-schools at Jhajjar (Haryana) snd
Amaravati {Maharashtra} had already become operaticnal in 1985 itself.

1] The Navodaya Vidyalaya Samm was reglsfefed as ‘a socisty under the Sccielles
Registranon Act, 1860, on 28,2.1986.

iv) In"the light of OM No. 4!1!8?-PIC-§ dated 1.5:19887 of the Department of Pensian and
Pensioners' Weifare, alt CPF baneﬁceanes who were in ggrvice as on 1.1.1988, were desmed to
have come over fo the pension gcheme. They were; howeverl given an option to continue under
the CPF Scheme, In the case of the employees of NVS, conversion te the pansion schems was
not agreed to on-the ground that NVS was not in existence on 1.1.1685 {as it was registered as
society only on 28.2,1988).

v) The Ministty of Finance, Deparimient of Expenditure, Gowt. of India vide its Natificatien
No. 4(1}-EV/20 ¢i) dated 11.11.1991 extendad the Gontrsbu%ory Pravident Fund {(CPF) Scheme
to the employees of NVS.

(te®



"SHBieD Jeu Jo pus 3u) Je Ajunoas [RIoUBUY pue [B1D0S
AuB ;0 y2Ioq SBASSWALE PUY UDWAMAI JBLY ue "Sjuspnig 5if.J0 B1BEM. B} U] BOjAISS
eque JIBLy SJ0ASp puE sndwed uo Aes ALOJEPUBLS O 'SAN 8 jo sedkodna syy .

‘saefojdwa St o} uanB Buleq se [aae] awes ayy uo
seafvidws SAN 0) palLE:E 2 Seusq Asudisuad jo.UcsIAcId au} ey} PAPUAIILIOTSS
ose pey ‘seAejeApin eAgposeN jo Buionouny U6: (900Z 'JAQUIRAON UIOE uQ BuTQES
407 10 2181 U} UO PIBY) ModaY LbBL pUe (SO0Z 'UDIBIN 4,20, U0 BUGES %0 J0.3I08Y 215
ub piB)) FSL SH Ul QuH uo ssyiluLiog Buipueig ABlusluBied palee: Juatiedag sy

‘{gAw) vsmebueg efejeApiA eAupus)
uum ted 1B SAN 50 seelodws eyl O syelisg Aeuoisusd 0 UOISUSIXS BUY papUBLILICIS
Kbucns osie pey ‘wewdoleas ©JINOSSY UBWNH JO Asy. Aeauoag PUONIPDY
{(Pi5w) POAIMEND N'A HYS 0 diysuBMIBYD BY} J8PUN SAN JO weineudsty Bunesedo
pue ainjanys Wwelabeusiy 814 me;gafs;gg QuH jo-Rispap auy)-Aq dn jes sepuo) eyl .

2461 "SIy (Uoisued) S50 Jepun vojsusd jo 3diase)

Ul 8IE bOOZ LO'L0 21043 paulol Ui :u‘eq;sﬁupg:gﬁg{gﬂpgg\l.;Aggnex jo ssekgidus ayy e

| L WGuR0) BLR WO BWIBNOD) U} A panss
5q AEW SB SUORTSUIP UINS L SOUERIOOE U] SIBUS Gans. toj sigiBle 8q .osie. jiwm
suopigsy| sjeAud PUE Papie. U] S1940ES L "SIUBAISS JUSWILIBACE) Ut [2ORUSP! Sjysusq
Eomol pue JuaWaHIaL Jof siqibye g jim sane;siBaT SieisAlatisEg 10 SPY Ag 10
JUBLILIBADD). AG P3IRaIS SUCHMIRSY). Ul PUE SAPOY [890] PUE IUSWIIBN0D UL SIALDES) 1Y,

5apun se pajels. sialioeay 0} ared-lEcipalll pue sisueq abe

-PI0 PUE JUBWIHORY 1O 8851 UOREINDS LD A3)10d IEUONEN-US LAY 4o uwiiieiioid Bl o

|  :spunadtusloloy 84 U AlESSLeduIS paiapiSuCD
e 01 spaau SAN J0 JEIS Buptoeal-uou pue Bujydesy Sy o) Sweusd Areuaisuod 1o JuesS suy

Lot

SANRTSNEROS NOISNE4 40 NOILONAORINI SAL YOI NOUVORISTT 2

L_ “SN 34) Lol 03 40 SWIRYDS 4D BunsXe BUY M BNLRUCD
o} 1ot UORdo aUl PRY. G00E'YDFLO 810/60 Siseq.1ejnbsi uS. SAN: BaUIo] pay. aum saafojdwa
ssoul BO0TY) YoM saskojdwa 'SAN- seinfed; jle- Joy, pEONposjul SERY SWRS” ucisuRy
maN Apusnbasang “ddo 10§ pajdo SAN $o-Saekojduis By ‘ejuca eouolsi S Ul (A




_— (“)‘2"

8. EFFQRT‘S MADE TO WTRODUGE PEHS[ON‘ CUM GPF _SCHEME INNVS,

[} "‘he Govamment has considered the demand gn g number of occasuons prawausiy But
this'has not been agreed to by thq‘Ministry f Finance. Bepastment of Expenditure on aconomic
cans:deratznns aad mgh ﬁﬁartctalii ; __ons dfﬁtm¥hss . adrnm;sterlng tha pension fund,
financlal risk i investment offunds a;nd ,a!so an the ground that NVS was not in existence on
01.01 .18886. \

i} In one such eﬁort tswar&s intrcduc:&g'a pensian scheme in NV, a draft Cabinet Note
for grant of pensionary beneﬁts to: ’the employaes of NVS who had ;omed prior to 01.01.2004,
was formulated with the fo!!owfng four apﬁons for creation of the Pens!nn Corpus:

(i Optian-1: Imp!ement me Pensmn-cum-@?? Scheme with exxsting corpus till 2021
and with anfiual grant-in-aid from 2022, ‘

(M  Option-2: One time Pension Carpus grant &t the beginning of the Scheme.
@iy  Option-3: Grantin 5 equal annual ifstaliments for Perision Corpus.
vy  Option-4: Grantin 1?3 equal annuat instalinents for Pension Corpus.

ii) The draft Cabmei Nota-vias mrcuiated te- vatious Mzmstnesmepaﬁments for their
comments “on  19.07,2013. The- Depamﬁem of Pension & Pensicners Welfare, in their
comiments, had- stated =

...the proposal for creation af a Pens:on Fund with NVS, to be financed from existing
CPF contribution of the’ emp!ayeas gnd Greants-in-Ald to NVS by Government of india, is
not covered under CCS (Pension) Rules. Moraover, this is an administrative decision
with financiai lmpficaﬂans for the Governiment and thersfore, the Administrative Ministry
may dacide in. consultation with Depamnent of Expenditure. Bepamnem of Pension &
Pengioners Welfare Is not able to stipport the proposs! as confained In the revised Draft
Cabinet Nois,*

v}  Similarly, the Departmant be:&pendifurefin their comiments had stated -

“The Dapartm&nt of Expenditure tas cansistently not been agreeing to Introduction of
the convenlfonal | pension scheme for. -emplayees of autoriomous badias in various
Ministries/Depariments, and has- been aﬂw'sing the autonomous bodies ta work out 2
suitable annuily schems, or {6 move over lo the NPS for pre-2004 employees, without
any iiabfhfy on Govt. of India. The cost of introducing a pension scheme based on 2
‘defined banefit" modsel with an open ended liabilty on the part of Govt, to mest periodic
upward revisions does not appear viable. To'thal extent, it would not be possible for us
to support the proposal to set up a Pensian Fund as envisaged in the Draft Cabinet
Note (DCN), with part funding from the Gouvl. by way of Granis-in-Aid. Agreeing to any
such proposal in the case of Ngvodays Vidyalsya Sangsthan, would lead to simiar
demands from other autonomous bodies also.” _
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« individus! accounts will ba opened with the- EPFO for each employee proposed to be
covered under ihas schﬁme e e

R —. T Cmsen L

¢ The accumulaied contnbutton of the empioyees under CPF will be transferred to the

corpus. on pro-rata basis Subsequent conmbutinns of the ernp!ayees will be credited to
thefr’ individual accaunts -

s NVS would reémit tha service chafges as:may be applicable to EPFQ for managing the
corpus and servicing the pensionary i E‘atﬂmes

wERERE
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M/s. K A Pandit Consultants & Actuaries

(IS0-9001:2008 Certified)
(150 27001:2005 Certlfied)

Estimate of the Pansion Listilty a5 on 31122015
Farther to the requast for an Actuanat Valuation of the Pension Linbilty, please refor o the summary & assumptions below:

Name 6f the Company Navodaya Vidyalaya Semit

Request recsived en : : ) .
Request rocelvéd from. .

Date of Valuation 31122015

Mathod of Valuation Projecied Unit Cradit Mathod:

Valuxtion Assumplions )

Future Saléry Rise{Basic) 5.00% pa.

Future Salary Rise{DA} 500% p.2. _

Futira Pension Escalation Rate(Bask) 0.00% p.a.
Future Pension Escalatisn Rate{DA) D.00% p.5.

Rata of Discounting BAT% pa. ,
Atirition Rate 2.00% p.a. for all sasvics probips.
Mortality Rate 1ALM (2008-08) ULT - Active Fhase

1AL {2005-08) ULT- Payment Phase

*

Valustion Data Summary, .
Number of Employges 11463 _
fo. of Pensigners & F.Pensiongrs ] .
Tolal Monthly Safary ‘ Rs. 592,132,763
Total Monthly Pénsion o
Average Monthly Safary 5. 44,653.65
Avarage Age{Active) 48.33 years
Average Past Servico{Active) . 2085 years
Avarage Future Term . 31 years. Rounded up, caleulated individually.
Yajuztion Resuits -
£BQ {Actives) Rs. 18.260,934.874
FBO (Penslonars)
Frojected Benafit Ohligation . Rs. 18,860,934,874
Furthar Datalls

Indicative B.Sec raferenced on 31122015

Summary genersted on © 02.03.2018 Page 1
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Ms. K A Pandit Consultants & Actuaries

1S09001:2008 Cartified)
(ISQ'27001:2005 Cestifled)

Current & Non-Current Liabillty.
{Paension)
Fund Balanca Un Funded
Current Liabilty Rs. 276,765,250
Non-Current Liabiity Rs, 18,684,179.624
Bansfit Dotails
Company Scheme as menoned blow, -
Pension Accrual Rate 2.00%
Retirarment Age -B0years
Vesting Period 10 years
Maximum Pansion 40.80%
Deaih Banghi 30.00%
Notes & Rosommendations -
i - Vaiustion Assumpticns, Scheme Bencfits and the Data are provided by the
Company. 7 ‘ . -
* Age & Past Sorvice of the employees is roundad lo the nesres! integer. -
. Averagae Futus Servico Is calculsted individuslly from the end of {irst year,
. Current & Non-Current Liabiiies depend upon the funded posttion of the
Company. For furthet information on
Currant & Non-Current Liability, pleasa refer to the note on our websile,
«  Wewould faquast you fo confirm the figiites provided In the Summary
within 7 Working Days, beyond which _
we will agsume the above given figuras are acoeptad and Hard Copies wili
be-isaued basad on tha same.
« . Hardcoples of qur Reports and Disclopures will be dispensed after
recalving yaur confitmation on the given
Summary within 3 Working Days.
Summary generstedon . 12032018 Page 2



Yaiuation done by

Additional Resulls

CSC Widow-WidowerBenefit
CSC Excluding Widow-WidowerBenaft

Currant Service Cost

Accumulated Bensfit Obligation (ABO)

cashflow Projection
Bengfits Pavable In
2018

@17

3018

2018

2020

2021 « 2025

Cagh Flow Bredkup
2021 )
2022

2023

2024

2025

Wis. K A Pandit Consultants & Acfuaries

(ISQ 9004:2008 Certified)
(IS0 27004:2005 Certified)

jayash

Ry.B3.752.618

%

Rs, 276,755,250
Rs. 313095929

.Rs, 461,161,347

Rs. 585,416,240
Rs. 749,800,085
Re. 5,8631.760,677
61010 years

Rs. 905,040,038
Rs. 1,058.539,7¢0
Rs. 1,323,223 885
Rs. 1,532,672.847—
Rs, 1,770,883,905

T

P

Summary generated an

02032046  —

Poge 3
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Sanjay Kumar, IAS ¥ faoell — 110115

Joint Secretary {SE-I) GOVERNMENT OF INDIA
Tel. No.:23387781 MINISTRY OF HUMAN RESOURCE DEVELOPMENT
E-mail: sanjay.garg@nic.in DEPARTMENT OF SCHOOL EDUCATION & LITERACY
SHASTRI BHAVAN
NEW DELHI-116 115
D.O. No.17-32/2018-UT-3 2nd November, 2018

Dear &.. Kice R—-e\g/& ,

This is regarding introduction of a pension scheme for the emplayees of
Navodaya Vidyalaya Samiti. In the context of the feasibility of extending the benefits of
the GPF-cum-Pension Scheme, 1972 not being there, one of the options would be to
explore the possibility of having an annuity based alternative pension scheme in licu
of the existing CPF Scheme. It has been noted that NVS has already got some
actuarial calculations done in this regard.

2.  Having regard to the actuarial calculations and the number of emiployees
sought to be covered, a draft proposal for providing annuity based pensionary benefits
to the employees of NVS who had joined the service before 1.1.2004 may be prepared
and sent to this Department for taking up the matter further with the Department of
Expenditure.

3. While forwarding the draft proposal, the following aspects may be given due
consideration:

i) total financial implications for introducing the pension scheme and the inter-se
contributions by NVS and Gol;

iij mechanism for management of the corpus fund; )

jii) cut-off date for deciding the eligibility of the employees to opt for the alternative
scheme;

iv) willingness of the eligible eroployees to opt for the alternative scheme in lieu of
the existing CPF Scheme;

v) how the cases of already retired employees be dealt with; and

vi) modalities of the pension scheme ie. whether family pension, -commutation,
cte. are proposed to be factored in; .

4, 1 shall be grateful if you could kindly consider the matter at your end and
arrange to send a comprehensive proposal at the carliest.

With regards,
Yours sincerely,

eI
o'/( (/ (Sanjay Kuamar)
Shri Bishwajit Kumar Singh, < :

Commissioner,
Navodaya Vidyalaya Sarmit,

B-15, Institutional Area, _
Sector-62, Noida, ) /%g/b; \ \\ ’)}D\%/
* o : f P

Uttar Pradesh.




F.No.17-32/2018-UT-3
Government of India
Ministry of Human Resource Development
Department of School Education & Literacy

dekk
— 5 ¢ H
New Delhi, dated November, 2018
To,

Commissioner,

Navodaya Vidyalaya Samiti,

B-15, Sector-62,

Noida (U.P.) — 201309, -

Subject: Introduction of a Pension Scheme to the employees of NVS - reg.
Sir,

‘I am directed to refer to this Ministry’s letter of even number dated
2.11.2018 on the subject mentioned above vide which NVS was requested to
send a comprehensive draft proposal for providing annuity based pensionary
benefits to the employees of NVS who had joined the service before 1.1.2004.

2. The said proposal is still awaited. It is therefore requested that the same

may please be expedited so that the matter may be taken up further with the
Department of Expenditure.

Yours faithfully,

[ & Sl
(P.K. Bali)
Under Secretary to the Govt. of India

olc
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A A Tam WeE C % Ministry of Human liesn:urce De‘:velo?ment
(Wg\_t'f fimam sl WIYIAr ﬁmﬂ) \\% . % {Deptt. of bcho-olfducqfano.g &; Lx;zrzcly]
W m ‘;‘.&5 WOVEINIHALRL O fndla

o M s RO s B-15, Institutional Area, Sector-62, NOIDA, (iautam Budh Kaga: ;P 201369

a4 IeL 0120-2405%%+, 2403184 Fux : 0120-2405182
T, 0120-2405924, 2405134 : 0120-2405182 T gt AR Wizbsite : www.zavodaya.gov.in

F. N0.3-1/2018 -NVS(GA) / Usgy — Date : 17 /12/2018

To,

Shri D.K. D. Rao,

Deputy Secretary (UT)

Shastri Bhawan

Ministry of HRD —
New Delhi

Sub: Annuity based alternate pensicn proposal for the employees of NVS prior to
1.1.2004- reg.

Sir,
This has the reference to DO letter No™7-32/2018-UT.3 dated 2.11.2018 of JS(SE-
1) on the cited subject. In this regard, the proposal for alternate annuity pension received

from LIC (copy enclosed) in respect of 10801 NVS employees who joined prior to 1.1.2004
is as under:-

i. Benefits of the proposed annuity pension through LIC

(A) Without DA and family pension

(i) 30% of the basic pay available at the time of retirement on the age of
superannuation is fixed as pefsion. The payment of pension ceases on the death of the

pensioner. There is no provision of family pension. There is no provision for minimum
pension.

(ii) Eligible employee will have the option to get the commutation of pension upto
113" of the pension based on the factor as per commutation values. Full pension will be
restored after completion of the commutation period of 15 years.

(i) In case of death of eligible employee during the service before retirement, provision
for a lump sum insured amount payable to their dependents is available. For this

purpose, the employees will have to be covered under a Group Term Insurance
Scheme. Depending upon the sum assured, premium is payable as per the terms of
GTIS. However, no pension is applicable in such death cases.



(ru,

(B} With DA and family pension

(i) 50% of the basic pay available at the time of retirement on the age of
superannuation is fixed as pension. On the death, there is provision for family

pension. Alongwith basic pension, DA as applicable from time to time also become
admissible.

(i) Eligible employee will have the option to get the commutation of pension upto
1/3" of the pension based on the factor as per commutation values. Full pension will be
restored after completion of the commutation period of 15 years.
(C) Death of the eligible employee in service prior to retirement.

Family Pension as per rule is applicable and no Group Insurance is required.

2. Financial implications for introducing pension scheme and the inter-.
se contribution by NVS and GO

(A) Without DA and family pension

Rs.2900 crores is to be provided initially and thereafter 45 crores per year is to be paid
to sustain the pension fund. -

In case the required.initial payment of Rs.2900/- crores is to be paid in instalments,
then the scenarios would be as under:- :

Initial paymentBalance |Amount per/Amount per yeariAmount per year;
(in crores) payment |year ifln completed injif completed in
(in completed in[10 years 05 years
crores) [15 years (incrores) (in crores)
: (in crores)
1000 1800 221.98 283.16 475.87
2000 900 105.15 134,13 225.41

In addition to chosen instalment for req!.lisite number of years (i.e. 15/10/05 as the
case may be), Rs.45 crore per year has to be paid.

« The management share of CPF in respeci;t of employees is around Rs.800
crores. Therefore, the Government will qave to pay the balance

amount of Rs.2100 crores as against the total requirement of Rs.2900 crores to
start the Pension Scheme.

« In case, the initial requirement of Rs.2900 crores is to be paid in instalment by
making a lump sum payment of Rs.1000 crores in the beginning and thereafter the
remaining amount of Rs.1900 crores in instalments of 15/10/05 years as the case
may be, then in such cases, after adjustlng Rs.800 crores available with NVS, the
Govt. may have to pay Rs.200 crores to start the pension scheme.



] v

(B) With DA and family pension

Rs.5325 crores is to be provided initially and thereafter Rs.81.65 crores per year is to be
paid to sustain the pension fund.

In case the required initial payment of Rs.5365/- crores is to be paid in instaiments,
then the scenarios would be as under:-

Initial |[Balance payment |Amount per year iffAmount perAmount per
payment|(in crores) completed _in 15lyear Inlyear if
(in years completed injcompleted in
crores) (in crores) ‘ 10 years 05 years

(in crores)  |(in crores)
1000 4365 - 650.51 1093.24
2000 3365 393.13 50148 842.79
3000 2365 276.30 352.45 592.33

In addition to chosen instalment for requisite number of years (i.e. 15/10/05 as the
case may be), Rs.81.65 crore per year has to be paid.

« The management share of CPF in respect of employees is around Rs.800
croras. Therefore, the Government will have to pay the balance

amount of Rs.4565 crores as against the total requirement of Rs.5365 crores to
start the Pension Scheme.

« In case, the initial requirement of Rs.5365 crores is to be paid in instalments by
making a lump sum payment of Rs.1000 crores in the beginning and thereafter the
remaining amount of Rs.4365 crores in instalments of 15/10/05 years as the case
may be, then in such cases, after adjusting Rs.800 crores available with NVS, the
Govt. may have to pay Rs.200 crores to start the pension scheme

3. Mechanism for management of the c_orpus fund

« The Pension fund in the name of “Navodaya Vidyalaya Samiti (Employees) Pension

Fund Trust” is to be created. The fund may be managed by the Samiti or it may be
given to the LIC for its management.

Al

4. Cut-off date for deciding the eligibilﬁy of the employees to opt for the
Pension scheme

« Employees of Samiti who joined before 1.1.2004 are eligible for Pension Scheme.



e

5. Willingness of the eligible employees to opt for the Pension Scheme in lieu of the
existing CPF Scheme

Samiti is in process of collecting the willingness of the employees to opt for the proposed
pension scheme. It will be provided at the earliest. However, considering the fact that the
proposed pension scheme is beneficial than the existing CPF scheme, there is every

possibility that almost all the employees will give their willingness to opt for the proposed
pension scheme. : — '

6. How the cases of already retired employees be dealt with; and

The retired employees (especially who joined before 1.1.2004) will have to deposit
back the management share alongwith upto date interest thereon to the “Navodaya
Vidyalaya Samiti (Employees) Pension Fund Trust’ to get the pension. In case of non-
deposit, they are not eligible for the pension.

7.  Modalities of the pension scheme i.e. whether family pension, commutation,
etc. are proposed to be factored in. '

Actuarial calculation from LIC has been obtained separately for pension with family
pension & DA and also for pension without family pension & DA component. Commutation
of pension is available in both the cases. The initial payment to start with the
pension without family pension and DA factoris estimated to be Rs.2900 crores. Similarly

the initial payment to start the pension with family pension and DA component is estimated
to be Rs.5325 crores.

This issues with the approval of Competent Authority.
Yours faithfully,

Y
(B.C.

t
Panda)

Assistant Commissioner (Admn.)
Encl.: Asabove
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Joint Secretary (SE-II) GOVERNWENT OF KDL
Tel. No.:23387781 MIRISTRY OF HUIALK RESQURCE DEVELOPKENT
E-mail: sanjay.garg@nic.in DERLETHENT OF SCHOOL EDUCETION & LITERLDY
‘ . SHASTR! BHAVAK
NEV DELHI-110 115
.
e
D.0O. No.17-32/2018-UT-3 o(;s\\\\ oad November, 2018

Koeox L. poics (—L-«\g/ﬁ\ , SLR%J DC(M

This is regarding introduction of a pension m the employees of
Navodaya Vidyalaya Samiti. In the context of the feasibility of extending the benefits of
the GPF-cum-Pension Scheme, 1972 not being there, one of the options would be to
explore the possibility of having an annuity based alternative pension scheme in lieu

of the existing CPF Scheme. It has been noted that NVS has already got some
actuarial calculations done in this regard.

2. Having regard to the actuarial calculations and the number of employees
sought to be covered, a draft proposal for providing annuity based pensionary benefits
to the employees of NVS who had joined the service before 1.1.2004 may be prepared

and sent to this Department for taking up the matter further with the Department of
Expenditure.

3. While forwarding the draft proposal, the following aspects may be given due
consideration:

i) total financial implications for introducing the pension scheme and the inter-se
contributions by NVS and Gol,

i) mechanism for management of the corpus fund, _

iif) cut-off date for deciding the eligibility of the employees to opt for the alternative

scheme;
S iy} willingness of the eligible employees to opt for the alternative scheme in lieu of
ps ~¥ 't the existing CPF Scheme;
é;éj & v} how the cases of already retired employees be dealt with; and

‘vi) modalities of the pension scheme i.e. whether family pension, .commutation,

i)
& .~ etc. are proposed to be factored in;

4. I shall be grateful if you could kindly consider the matter at your end and
arrange to send a comprehensive proposal at the earliest.

With regards,
Yours sincerely,

&

(Sanjay Kumar)

Shri Bishwajit Kumar Singh, -
Commissioner,

Navodaya Vidyalaya Samiti,

B-15, Institutional Area,
Sector-62, Noida,

Uttar Pradesh.




LIFE INSURANCE CORPORATION OF INDIA

Ref: P & GS/Superannuation - Date: 28/11/2018

Dr. Honnareddy N., IES

Joint Commissioner (Admn)

Navodaya Vidalaya Samiti

B-15, Institutional Area, Sector-62

Noida, G. B. Nagar, Uitar Pradesh-201309

Dear Sir,

Re: Actuarial Investigation Reports of liabilities of Pension as at 01/11/2018.

At the outset we would like to express our sincere acknowledgement for the unique role played by the NVS in providing
good quality modern education to millions of the talented children predominantly from the rural areas. We also express
our sincere thanks for evincing your keen interest in LIC’s Superannuation Scheme.

Today, LIC is the Iargest insurer in the world covering more than 41 Cr. lives, thus equivalent to the 3™ largest natjon in
the world, and managing the funds of more than RUPEES FIVE LAKH CRORES of more than 80,000 valued customers
as at 31/03/2018. Some of our big customers are ONGC, IOCL, NTPC, BHEL, SAIL, BSNL, MTNL, EIL, AAT, DDA,
PNB, OBC etc. and we are successfully managing their funds of more than 5000 crore each for past several years to their
satisfaction. We are the only public sector life Insurer in The Country and Proud to be the largest annuity provider in the

country. Moreover, the Funds invested with the LIC of India enjoy SOVERIGN GUARANTEE of Central Government
and the same is expressly provided under Section 37 of the LIC of India Act, 1956

Further, to your letter dated 19/11/2018 with ref No. /F.No. 3-1/2018-NVS (Admn.) and on the basis of the data of 10801
employees provided by you , who were on the roll of NVS as on-31/12/2003 and are still in the service with the NVS, as
desired, our actuarial team has conducted the actuarial investigations and ascertained the liabilities as per report dated
26/11/2018 (copy attached). The assumptions taken to conduct the valuation and the benefits to be provided are
mentioned therein. The attached report indicates only an estimate of long term pension liability, however actual liability of

providing the benefits depends on the actual experience of the scheme and annuity rates prevailing at the time the
annuities are purchased.

The liability is ascertained to provide Life Annuities @50% of Basic Salary on the date of exit, on the life of the member
only (i.e. without DA and Without Family Pension benefits).

Further, LIC also manages the earmarked funds under superannuation schemes and the average yield generated during last
10 years is more than 8%.

Please also Find attached the “Steps for Installation of the Pension Scheme™.

We look forward for your valuable patronage.

Yours' sincerel
2
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Life Insurance Corporation of India Q
Central Office, Mumbai.

The Manager (P & GS),
P&GS UNIT,
Noida

1

2

26/11/2018

REPORT ON THE ACTUARIAL INVESTIGATION AS AT 1/11/2018

NAME OF THE FUND

BENEFITS VALUED

3 VALUATION METHOD

4

ACTUARIAL ASSUMPTIONS:-

MORTALITY RATE
WITHDRAWAL RATE
VALUATION RATE OF DISCOUNT
SALARY ESCALATION

6 RESULTS OF VALUATION

Note:

: Navodaya Vidalaya Samiti

: As per the details provided in Q Track.

: Projected Unit Credit Method.

: TALM 2006-08 ultimate

: 1% TO 3% depending on age.
1 7.5%pa

: 3%pa

: Without DA and without Family Pension

J
Retirement Age 60
Number of Members 10801
Average Age 49.63 years
Average Monthly salary Rs. 59000/-
Average Past Service 22.8 years
Value of Past Service Benefit Rs.2900 Crores
Value of Current Service Rs. 45 Crores
Benefit

This investigation has been carried out using certain assumptions on financial
and demographic factors as stated above and using the prevailing annuity rates.
This is only an estimate of long term pension liability of the client. The actual cost
of providing benefits dependant on the actual experience of the scheme and the
annuity rates prevailing at the time the annuities are purchased.

Tt is necessary to fund the benefits regularly by paying the annual contribution
recommended by us from time to time.

It is also essential to have actuarial-investigation regularly fo monitor the

adequacy of funds.

The valuation is done on the basis of member’s data provided.

Secretary (P&GS)
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The Manager (P & GS), 22/06/2018
P&GS UNIT,

Noida

REPORT ON THE ACTUARIAL INVESTIGATION AS AT 01/04/2018

1 NAME OF THE FUND : Navodaya Vidalaya samitee / NGSCAB Scheme
2 BENEFITS VALUED : As per the details provided in Q Track.
3 VALUATION METHOD : Projected Unit Credit Method.
4 ACTUARIAL ASSUMPTIONS :-
MORTALITY RATE . : IALM 06-08
WITHDRAWAL RATE : 1% TO 3% depending on age.
VALUATION RATE OF DISCOUNT :7.5% pa
SALARY ESCALATION 1 03%

6 RESULTS OF VALUATION : ForlProviding Pension on CCS Pattern.

Note:

20

Retirement Age 60 years
Number of Members 10682
Average Age 49.65 years
Average Past Service 22.3 years
Average Monthly Salary 58000/~
Value of Past Service Benefit — Rs. 5325 crores
Current service cost Rs, 81.65 Crores

This investigation has been carried out using certain assumptions on financial
and demographic factors as stated above and using the prevailing annuity rates.
This is only an estimate of long term pension liability of the client. The actual cost
of providing benefits dependant on the actual experience of the scheme and the
annuity rates prevailing at the time the annuities are purchased.

It is necessary to fund the benefits regularly by paying the annual contribution
recommended by us from time to time.

It is also essential to have actuarial investigation regularly to monitor the
adequacy of funds.

The valuation is done on the basis of member’s data provided.

Secretary (P&GS)
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- Steps to Install the Pension Scheme:

ii.

iii.

ii.

il

iv.

ii.

iii.

A)

B)

O

Constitution of Navodaya Vidalaya Samiti (Employees) Pension Fund.

The NVS shall constitute a Fund to be called the Navodaya Vidalaya Samiti (Employees) Pension Fund under
an irrevocable trust approved by CIT. '

The fund shall have its sole purpose for provision of payment of pension or family pension in accordance with
these rules to the employee or his family.

The NVS shall be a contributor to the fund and shall ensure that sufficient sums are placed ( as suggested through

actuarial investigations conducted from time to time) in it to enable the trustees to make due payments to
beneficiaries under these rules.

Composition of the Fund - The Fund shall consist of the following, namely:

The Provident Fund trust shall, immediately after the constitution of the Fund, transfer to the NVS (Employees)
Pension Fund the accumulated balance of the contribution of the NVS share to the Provident Fund and interest
accrued thereon up to the date of such transfer in respect of every employee.

The contribution by the NVS at the rate of ten per cent. per month ( or at the rate in vogue) of the pay of the
employee; .

The accumulated contributions of the NVS to the Provident Fund and interest accrued thereon up to the
date of such transfer in respect of the employees.

The NVS shall cause an investigation to be made by an Actuary into the financial condition of the Fund every financial

year, on the 31st day of March, and make such additional annual contributions to the Fund as may be required to secure
Payment of the benefits under these rules: -

Provided that the NVS shall cause an investigation to be made by an Actuary into the financial condition of the Fund,
as on the 31st of day of March immediately following the financial year in which the Fund is constituted.

Payments out of the Fund - The payment of benefits by the.trust shall be administered as follows, namely:

The trust shall purchase immediate annuities from the LIC of India, in respect of each employee or his family, as the
case may be, at the time he or his family becomes eligible for the benefits under these rules;
The trust shall, subject to the availability of additional sums in the Fund, to be provided by the NVS as required under

pension rules, purchase additiona! annuities as and when it becomes necessary to revise upwards the benefits payable in
accordance with these rules;

The trust shall, in the event of the benefits payable under these rules being revised downwards for any reason

whatsoever, credit the benefits received from the NVS under the annuities purchased as exceed the benefits payable
under these rules, to the Fund.
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D) Management of “Navodaya Vidalaya Samiti (Employees) Pension Fund”

The Navodaya Vidalaya Samiti (Employees) Pension Fund trust can self manage the funds or may choose to
adopt LIC’s Group Superannuation Product and handover the funds to LIC of India for its management.

E) Disbursal of Pension_:

Under LIC of India managed funds, on receipt of duly completed claim papers through “Navodaya Vidalaya
Samiti (Employees) Pension Fund trust” in respect of a retiring employee or otherwise eligible member of the
scheme , LIC will process the claim after debiting the NVS pension Fund for the required amount to provide the
intimated pension benefit and commence disbursing pension (preferably through NEFT) into the Bank account of
Retiree employee/eligible member as per the mode opted by him/her.

F) Group Term Insurance Scheme against the loss of commutation value of pension in case of death of the
pension optee while in service:

To protect the family of a pension optee employee against the loss of commutation value of pension in case of

death of the pension optee while in service, we propose to offer Group Term Insurance Scheme (GTIS) for
providing Flat/Graded cover. (Draft of one such scheme is also attached here).

Further, the Pension Rules have to be framed by NVS in consonance with the NVS Employee’ service rules and matters
like Eligibility, Qualifying service, rate of Pension benefits, classes of pension like “superannuation Pension™ or “Pension
on voluntary retirement”, Commutation etc are to be framed by NVS only.

For, your better understanding of the formation and operation of the Pension scheme, the draft rules of one of the pension
scheme in operation is also being attached herewith.
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"Yogakshema’,
Jeevan Bima Marg,
Mumbai - 400 021,

O patienents PersonneUER!A

Circular Nor CO/PEWER—NO?B&OM o Date; 09/08/2014

ALl THE OrFlCES OF. THE CORPORATION

e 4ICH "w’iPI OYEES GF’OUP TERM INSURANCE SCHEME (GTIS) 1997

Meage refer to our C:rcular No ZDH18«4!ASP72011 dated 01i04!2011 wherein the term
covaer under the Group Term Insuranca. Scheme (GTIS), 1997 was revised. It has now
raen docided to further enhance the term cover under the Scheme as below:

i Category | Basic Pay . Revised Monthly

| ' GTIS Cover | Premium
E T 50,510/~ and above 724,00,000 | ¥ 55000
l T %33 300/- to T 50,809/~ L. ¥ 20,00,000| .¥458.33
g 1 2 24 800/ to ¥ 35,209/- ¥ 14,00,000 | ¥ 320.83
P ¢ 12,855/- to ¥ 24,799/- 710,00,000 | %228.17
i \/ ¥ 7.115/- 1o € 12,654/~ 3 5,00,000| ¢114.58
LW Below 7 115/ . 7 3,00,000| T 8875

R ;‘evisian in the amount of GTIS cover shall be effective from 01/09/2014 and the

-2 fzed monihly premium shail be deducted from the salary of the employees, who ara
y -,,-;-m(% under the scheme, from the sa!ary for the monih of August, 2014. All other
taring and conditions of the scheme remain unaltered.

e IR
. g / /}""’ TR G e s ST

# T t.__.— e & e

Lotbve Director (Personined)

G
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LIFE INSURANCE CORPORATION OF INDIA
CENTRAL OFFICE, MUMBAI
*Yogakshema',

Jeevan Bima Marg,
Mumbai - 400 021.

Department: Personnel/ER/A

Circular No.: ZD/M1184/ASP/2011 Date: 01/04/2011

TO ALL THE OFFICES OF THE CORPORATION.

Re: LIC EMPLOYEES’' GROUP TERM INSURANCE SCHEME (GTIS), 1997.

Please refer 1o our Circular No.ZD/M101/ASP/2007 dated 30/03/2007 wherein the term cover
under the Group Term Insurance Scheme (GTIS), 1897 was revised. it has now been decided to
further enhance the term cover under the Scheme as below:

. Category Basic Pay Term Cover FI'\:I- g,r,',ti?,%
1 ¥.50,810/- and abave 1200000 ¥.250.00

Il ¥35,300/-to 350,809/ 1000000 3.208.33

Il 124,800/- to T35,299/- T700000 <.145.83
IV 1X.12,855/- to 324,799/- 500000 £.104.17
V. 1¥7115)-10 ¥12,854/- 3250000 3.52.08
VI Below ¥7,115/- 7150000 J.31.25

The increased cover shall be effective from 01/05/2011 and accordingly the increased menthly
premium shall be deducted from the salary of the employees, who are covered under the scheme,

tfrom the salary for the month of April, 2011.

All other terms and conditions of the scheme shall remain unaltered.

Sl

Executive Director (Personnel)

-
AN AW

N g"“"""‘f omenl.
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HELP © 2008 Vertexd2 LLC
Loan Amortization Chart
Loan Amount (pv) | 900! $ 1,000 - Balance_
[ ] 900 - ———— Cumulative Interast
Interest Rate (rate) | 8.00% 800 4 Principel Pai
Total # of Periods (Nper) | 15 700 4
600 -
Payment per Period  § 105.15 500 1
Total Interest Paid  § 677.20 400 -
300 -
200 -
100 -
0 T : . -
0 5 - 10 15 20
Period (Payment Number)
Payment . Cumulative - -~ Principal” - '

Period  Amount:-  Interest. ‘- -Interest ™ Principal  ~ _Paid Balance

- $ 900.00

1 105.15 72.00 72.00 33.15 33.15 866.85

2 105.15 69.35 141.35 35.80 © 6894 831.06

3 105.15 £6.48 207.83 38.66 107.61 792.39

4 105.15 63.39 271,22 41.76 149.36 750.64

5 105.15 60.05 331.28 45,10 194.45 705.54

6 105.15 56.44 387.72 48,70 243.16 656.84

7 105.15 52,55 440,27~ 52.60 295.76 604.24

8 105.15 48.34 488.60 56.81 352.57 547.43

9 105.15 43.79 532.40 61.35 413.92 486.08

10 105.15 38.89 571.29 65.26 480.18 419.82

11 105.15 33.59 604.87 71.56 551.74 348.26

12 105.15 27.85 632.73 77.29 629.03 270.97

13 105.15 21.68 654.41 83.47 712.50 187.50

14 105.15 15,00 669.41 90.15 802.64 97.36

15 105.15 7.79 677.20_ 97.36 900.00 0.00

ndrread Wy - 0 sy,

http://www.vertex42.com/ExcelTemplatés/simple-amortization.htm| ; © 2005 Vertex42 LLC
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© 2008 Vertex42 LLC

Loan Amortization Chart

Loan Amount (pv) | 900 $ 1,000 - Barance,
Interest Rate (rate) | 8.00% ggg 1~ :g:mglat;ve -dterest
Total # of Periods (Nper) | 10 700 - nepge
600 A
Payment per Period 134.13 500 -
Total Interest Paid  $ 441.27 400 -
300 +
200 A
100 A
-0 - . .
0~ 5 10 15
Period (Payment Number)
. Paymenti. i R STCumilativ T f{‘i{ “Principal . "7 [
Period: . ~ Amount - iInteiest’ .- Interest _,rmmpal .- -'Pald . Balance
$ 900.00
1 134.13 72.00 72.00 62.13 62.13 837.87
2 134.13 67.03 139.03 67.10 129.22 770.78
3 134.13 61.66 200.69 72.46 201.69 698.31
4 134.13 55.86 256.56 78.26 275.95 620.05
5 134.13 49.60 306.16 84.52 364.47 535.53
6 134.13 42.84 349.00 91.28 455.76 444.24
7 134.13 35.54 384.54 - 98.59 554.34 345.66
8 134.13 27.65 412,20 106.47 660.82 239.18
9 134.13 19.13 431.33 11499 775.81 124.19
10 134,13 9.94 441.27 124.19 900.00 0.00

http://www.vertex42.com/Excel Templates/simple-amortization.htm! _ ® 2005 Vertex42 LLC

o+




[ CED Page 1 of 1
tizationChaek . - o . . o RENURUeT

X1

© 2008 Vertex42 LLC

Loan Amortization Chart

Loan Amount (pv) | 0 1'008 1 ——Balance
Interest Rate (rate) 8.00% ggo :g::;'aat:‘fali;term
Total # of Periods (Nper) 5 700 - P
800 -
Payment per Pericd $ 22541 . 500 A
Total Interest Paid 3 227.05 400
300 41—
200 -
- 100 A /\
~ 0 T T 1
0 2 4 6
Period (Payment Number)
: - Payment .k . Cumitlativert 0w w0 7 Principal .
Pefiod - Amount. .. ‘Interest® . Interest . - Principal .. .-~ ' Paid . Balance
— } $  900.00
1 225.41 72.00 72,00 15341 153.41 746.59
2 225.41 59.73 131.73 165.68 319.09 580.91
3 22541 4647 178.20 178.94 498,03 401.97
4 225.41 32.16 210.36 193.25 691,29 208.71
5 225.41 16.70 227.05 208.71 900.00 0.00

http://www.vertex42.com/ExcelTemplates/simple-amortization.htmi © 2005 Verfex42 LLC
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© 2008 Vertex42 LLC
Loan Amortization Chart
Loan Amount (pv) | 1,500, $ 2,000 - -——Ba[ance-
Interest Rate (rate) 8.00% 1'238 —"g‘fm‘,"at[“f !St}'gs’t
Total # of Periods (Nper) 15 1400 41— fincipal =3
1,200 -
Payment per Period ¢ 221.98 1,000
Total Interest Paid 3 1,429.64 800
600 A
400 -
200 -
0 . ; . .
0 5 10 15 20
— Period (Payment Number)
. Payment . Cumulative . Principal :

Period Amorint Interést Interest = Principal | Paid Balance

$ 1,900.00

1 221.98 152.00 152.00 69.98 69.98 1,830.02

2 221.98 146.40 298.40 75.57 145.55 1,754.45

3 221,98 140.36 438.76 81.62 227.17 1,672.83

4 221.98 133.83 572.58 88.15 315.32 1,584.68

5 221.98 126.77 699.36 95.20 410.52 1,489.48

6 221.98 119.16 818.52 102.82 513.34 1,386.66

7 221.98 110.93 92945 1 111.04 624.38 1,275.62

8 221.98 102,05 1,031.50 119.93 744.31 1,155.69

9 221.98 92.46 1,123.95 129.52 873.83 1,026.17

10 221.98 82.09 1,206.05 139.88 1,013.71 886.29

11 221.98 70.90 1,276.95 15107 1,164.79 735.21

12 221.98 58.82 1,335.77 " 163.16 1,327.95 572.05

13 221.98 45.76 1,381.53— 176.21 1,504.16 395.84

14 221.98 31.67 1,413.20 190.31 1,694.47 205.53

15 221.98 16.44 1,429.64 205.53 1,900.00 0.00

‘IVUL]T‘O& ‘P‘“\C’lﬂ = joeolr (Q-enmr.mfre_)'

http:/ fereew.vertexd2 com/Excel Templates/simple-amortization.html © 2005 Vertex42 LLC
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HELP © 2008 Vertex42 LLC
- Loan Amortization Chart
Loan Amount (pv¥) | 1,900 § 2,00 - : Balance
vy 1,800 - Cumulativednterest
Interest Rate (rate) 8.00% — Princip ajzg
Total # of Periods (Nper) 10
Payment per Period 283.16
Total Interest Paid 3§ 931.56
0 . > .
0 5 ‘ 10 15
Period (Payment Number)
, Payment- ~ . Cumulative- - ‘- . Principal : ‘
Period . Amount ~  Interest-. - Interest . Principall : = Paid - Balance
% 1,900.00
| 1 283.16 152.00 152.00— 131.16 131.16 © 1,768.84
2 283.16 141.51 293.51 141.65 272.80 1,627.20
3 283.16 130.18 423,68 152.98 425.78 1,474.22
4 283.16 117.94 541.62 165.22 591.00 1,309.00
5 283.16 104.72 646.34 178.44 769.44 1,130.56
6 283.16 90.44 736.78 192,71 962.15 937.85
7 283.16 75.03 811.81 208.13 1,170.28 729.72
8 283.16 - 58.38 870.19 224.78 1,395.06 504.94
9 283.16 40.40 910.59_ 242.76 1,637.82 262.18
10 283.16 20.97 931.56 262.18 1,900.00 0.00

Trcdodd %ukcl}fﬁ = 1700 O CQ-QPMJ} Sare ),

http://www.vertex42.com/ExcelTemplates/simple-amortization.html ® 2005 Vertex42 LLC
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© 2008 Vertex42 LLC
Loan Amortization Chart
Loan Amount (pv) | 1,900, § %ggo 1 Balance
Interest Rate (rate) __8.00% 1'603
Total # of Periods (Nper) 5 1,400 1
: 1,200 {
Payment per Period % 475.87 1,000
Total Interest Pald 3 479,34 . BQOO A
600
. 400
200 +
0 T T 1
0] 2 4
Period (Payment Number)
$o ¢ - Paymenta . therivt: Cumulative— o u il CPrindipall . 5 o
‘Period. __Amount.  Interest . - Interest - Principal. . Paid . Balance
$ 1,900.00
1 475.87 152.00 152.00 323.87 323.87 1,576.13
2 475.87 126.09 278.09 349.78 673.64 1,226.36
3 475.87 98.11 376,20 377.76 1,051.40 848,60
4 475.87 67.89 444.09 407.98 1,459:38 440,62
5 475.87 35,25 479.34 440,62 1,900.00 0.00

http://www.vertex42.com/ExcelTemplates/simple-armortization.himl © 2005 Vertex42 LLC
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LIFE INSURANCE CORPORATION OF INDIA
(EMPLOYEES) PENSION RULES, 1995

GSR 525(E) - In exercise of the powers conferred by Section 48 of the Life Insurance Corporation Act,1956
{31 of 1956), the Central Government hereby makes the fallowing rules, namely :

CHAPTER -1

PRELIMINARY

1. Short title and commencement

(1)
(2)

]

These rules may be called the Life Insurance Corporation of India (Employees) Pension Rules,
1995.

Save as otherwise expressly provided in these rules, these rules shall be deemed to have come
into force on the 1st day of November, 1993.™

2. Definitions - In these rules, unless the context otherwise requires

(a)
{o)

h);

“Act” means the Life Insurance Comporation Act, 1956 {31 of 1956});

“actuary” shall have the meaning assigned to it in clause (1) of Section Z of the Insurance Act,
1938 (4 of 1938); '

“Appendix” means an Appendix annexed to these rules;

“average emoluments” means the average of the pay drawn by an employee during the last ten
months of his service;

“child” means a child of the employee, who, if a son, is under twenty-five years of age and if a

daughter, is unmarried and is under twenty-five years of age and the expression “children” shall
be construed accordingly;

“Competent Authority” means,

{1 in relation to employees belonging to the cadre of Assmtant Administrative Officers and

empiovees belonging to Class II, Class Il and Class [V, the Zonal Manager in-charge of the
Zone of the Corporation; and

{ii) in any other case, the appointing authority specified by Appendix [ to these rules;

“contribution” means any sum credited by the Corporation on behalf of an employee to the
Fund, but shall not include any sum credited as interest;

“Corporation” means the Life Insurance Corporation of India established under Section 3 of the
Life Insurance Corporation Act, 1956 (31 of 1956);

“date of retirement” means the last day of the month in which an employee attains the age of
superannuation or the date on which he is retired by the Corporation or the date on which the
employee voluntarily retires;

“smployee” means any person employed in the service of the Corporation on full-time work
on permanent basis and who opts and is governed by these rules but does not include an
employee retired before the commencement of these rules and who is drawing pension from the
Pension Fund of the Oriental Government Security Life Assurance Company Limited in

accordance with sub-regulation(2} of regulation 76 of the Life Insurance Corporation of India
(Staff) Regulations, 1960, made under the Act;

181
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Provided that where the Chairman of the Corporation appointed by the Central Government in
accordance with Section 4 of the Act was immediately preceding such appointment an Employee of
the Corporation, then, subject to the terms of any contract, agreement or letter of appointment or
directions issued by the Central Government, such Chairman for the purposes of these rules shall also
be deemed fo be an employee of the Corporation.

(k) “family” in relation to an employee means,
(i} wife in the case of a male employee or husband in the case of a female employee;

(if) a judicially separated wife or husband, such separation not being granted on the ground of
adultery and the person surviving was not held guilty of committing aduitery;

(it} son who has not attained the age of twenty-five years and unmarried daughter who has not

attained the age of twenty five years including such son or daughter adopted legally
[......deleted T*

$(iv} Unmarried/Widowed/Divorced daughter till the date of her marriage/re- marriage or the
date on hich her income exceeds the dependency criteria as defined in clause 8 of these
instructions;

${v) Parents who were wholly dependent on the deceased employee as per the dependency
criteria as defined in clause 8 of these instructions, when hefshe was alive, provided that the
deceased employee had left behind neither a widow nor a child or had left behind only a
widow who has subsequently rerarried;

Provided that the eligibility of a member of the family to family pension, at any particular point of
time, shall be determined in order of his/her appearance in this clause.

() “financial year” means a year commencing on the first day of April;
(m) “Fund” means the Life Insurance Corporation of India (Employees) Pension Fund constituted
under rule 5;

(n}) “notified date” means the date on which these rules are published in the Official Gazette;

+  Provided that the notified date in relation to employees mentioned in proviso to clause {j) shall
mean the date on which these Amendment Rulesare published in Official Gazette.

**0) “pay” includes,
(i} the basic pay including the stagnation incremenis if any; and

(iiy allallowancescountedforthe purpose of makingcontributiontothe Provident Fundand forthe
payment of dearness allowance;
and
(iii) fixed personal allowance not exceeding the last increment in the scale of pay; if any,

and
{iv) ***{deleted] _

* & [ 1* Notifled vide Govt. of India Notification dated 3.7.1996

+
i

$

HdE

Proviso added vide Govt. Notification dated 3.7.1996

Clause ‘0’ s amended vide Govt. Notification dated 14.5.1999

Notified vide Govt. of India Notification dated 08.10.2010 {GSE No. 830(E))
deleted vide GSR No. 590 (3) dated 13.08.2001
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Provided that for the purpose of calculating average emoluments, as defined under sub-clause (d)
of rule 2, in respect of employees whose fen months’ period before retirement falls partly under
pre-revised pay scales and partly under the revised pay scales, the pay for the period for which they
have drawn pay as per pre-revised scales may be updated by including the dearness allowance

actually drawn by them or the dearness allowance upto the AICPI to which the revised basic pay is
pegged, whichever is less.

(t}

{u)

{v)

“pension” includes the basic pension and the additional pension referred to in Chapter Vi of
these rules;

“pensioner” means an employee eligible for pension under these rules;

“qualifying service” means the service rendered while on duty or otherwise which  shall be
taken into account for the purpose of pension under these niles;

“refirement” means,

(i) retirement in accordance with the provisions contained in sub-regulation {1} or sub-
regulation (2} or sub-regulation (3) of regulation 19 of the Life Insurance Corporation of
India {Staff) Regulations, 1960 and rule 14 of the Life Insurance Corporation of India Class

Il and Class [V Employees (Revision of Terms and Conditions of Service) Rules, 1985
made under the Act;

(i} voluntary retirement in accordance with the provisions containet_:l in rule 31 of these rules;
“Service Rules” includes,

(iy the Life Insurance Corporation of India Class I Officers (Revision of Terms and Conditions of
Service) Rules, 1985;

(ii} the Life Insurance Corporation of India Class Il and Class [V Employees (Revision of Terms
and Conditions of Service) Rules, 1985;,—

(iii) the Life Insurance Corporation of India Development Officers (Revision of Terms and
Conditions of Service) Rules, 1986;

made under Section 48 of the Act;

“Staff Regulations” means the Life Instrance Corporation of India (Staff) Regulations, 1960
made under the Act;

“trust” means the trust of the Life Insurance Corporation of India (Employees) Pension Fund
constituted under sub-rule{1} of rule 5;

“trustee” means the trustee of the Life Insurance Corporation of India {Employees) Pensicn
Fund constituted under rule 5;

“trustee of the Provident Fund” means the trustees of the Provident Fund of the Corporation;

all other words and expressions used in these rules but not defined, and defined in the Act or the
Service Rules or the Staff Regulations shall have the same meanings respectively assigned to
them in the Act, the Service Rules or the Staff Reguiations, as the case may be.
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CHAPTER Il
APPLICATION AND ELIGIBILITY

3. Application - These rules shall apply to employees who,
(1} (a) were in the service of the Corporation on or after the 1st day of January, 1986 but had retired

(2}

{b)

{c)

(a)
(b)

(c)

(a)
(b)

]

before the 1st day of November, 1993; and

exercise an option in writing within one hundred and twenty days from the notified date to be
come member of the Fund; and

refund within sixty days after the expiry of the said period of one hundred and twenty days
specified in clause(b), the entire amount of the Carporation’s contribution to the Provident Fund
including interest accrued thereon together with a further simple interest at the rate of six
per cent per annum on the said amount from the date of settlement of the Provident Fund
account till the date of refund of the aforesaid amount to the Corporzation; or

have retired on or after the 1st day of November, 1993 but before the notified date; and

exercise an option in writing within one hundred and twenty days from the notified date to
become member of the Fund; and

refund within sixty days after the expiry of the said period of one hundred and twenty days
specified in clause (b), the entire amount of the Corporation's confribution to the Provident
Fund and interest accrued thereon together with 3 further simple interest at the rate of twelve
per cent per annum on the said amount from the date of settlement of the Provident Fund
account till the date of refund of the aforesaid amount io the Corporation; or

are in the service of the Corporation before the notified date and continue to be in the service of
the Corporation on or after the notified date; and

exercise an option in writing within one hundred and fwenty days from the notified date to be
come member of the Fund; and

authorise the trust of the Provident Fund to transfer the entire contribution of the Corporation
to their Provident Fund alongwith the interest-accrued thereon to the credit of the Fund
constituted for the purpose under rule 5; or

{4} join the service of the Corporation on or after the notified date; and

{5}

were in the service of the Corporation during any time on or after the 1st day of November;
1993 and had died after retirement but before the notified date, their family shall be entitled for
the amount of pension payable to them from the date on which they would have been entitled to

pension under these rules had they been alive till the date on which they died, if the family of the
deceased )

(a)

(b}

exercise an option in writing within one hundred and twenty days from the notified date to be
come member of the Fund: and

refund within sixty days after the expiry of the said period of one hundred and twenty days
specified in clause (a) above, the entire amount of the Corporation’s contribution to the
Provident Fund and interest accrued thereon together with a further simple interest at the rate of
twelve per cent per annum from the date of setilement of the Provident Fund account till the
date of refund of the aforesaid amount to the Corporation ; or

{6) joined the service of the Corporation on or after the 1st day of November, 1993 but who have died
while in the service of the Corporation before the notified date, their family shall be entitled to the
. family pension under these rules; —

184

(A7 |



{7)

Provided that the family of such a deceased employee refunds within one hundred and eighty
days from the notified date the entire amount of the Corporation’s confribution to the Provident
Fund, if any, and interest accrued thereon together with further simple interest at the rate of twelve
per cent per annum from the date of settlement of the Provident Fund account till the date of refund
of the aforesaid amount to the Corporation;

Provided further that the family of such a deceased employee shall apply in writing for grant of family
pension; or :

were in the service of the Corporation during any time on or after the 1st day of January, 1986 and
had died while in service on or before the 31st day of October, 1993 or had retired on or before the
31st day of October, 1993 but died before the notified date in which case their family shall be
entitled to the family pension under these rules, if the family of the deceased,

(a) exercises an option in writig within one hundred and twenty days from the notified date to
become member of the Fund; and :

(b} refund within sixty days after the expiry of the said period of one hundred and twenty days
specified in clause (a) above, the entire amount of the Corporation’s contribution to the
Provident Fund and interest accrued thereon together with a further simple interest at the rate of

six per cent per annum from the date of setflement of the Provident Fund account till the date of
refund of the aforesaid amount to the Corporation ;or

(8} joined the service of the Corporation on or before the 31st day of October, 1993 and who died while

in service on or after the 1st day of November, 1993, but before the notified date in which case their
families shall be entitled to farnily pension under these rules if the family of the deceased employee,

(a) exercises an option in writing within one hundred and twenty days from the notified date to
become a member of the Fund; and

(b) refund within sixty days from the date of expiry of the said period of one hundred and twenty
days specified in clause (a) above, the entire amount of the Corporation’s contribution to the
Provident Fund, including interest accrued thereon, together with a further simple interest at the
rate of twelve per cent per annum from the date of settlement of the Provident Fund account of
the employee till the date of refund of the aforesaid amount to the Corporation.

“(9) (a) joined the service of the Corporation before the 28th day of June, 1995, and are in its service on

the notified date;

(b) exercise an option in writing within one hundred and twenty days from the date of publication
of this notification to become member of the Fund; and :

{c) authorised the trustees of the Provident Fund to transfer the entire contribution of the Corporation
to their Provident Fund alongwith the interest accrued thereon to the credit of the Fund
constituted for the purpose under Rule 5.

Note:  For the purposes of this rule, other than sub-rule (3), “Notified date” shall mean the date of
publication of the Life Insurance Cormporation of India (Employees) Pension (Amendment)
Rules, 1997.

“*Provided that these rules shall not be applicable to the emplayees joining service of the Corporation

on or after 1st April 2010 and they shall be covered under defined contribution pension scheme to be
framed by the Corporation.

4. Option to subscribe to the Provident Fund

{1} Notwithstanding anything contained in sub-rule {4) of rule 3, an employee who joins the service
of the Corporation on or after the notified date at the age of thirty-five years or mote, may, within

a period of ninety days from the date of his appointment, elect to forego his right to pension,
whereupon these rules shall not apply to him—

(2) The option referred to in sub-rule {1) and in rule 3, once exercised, shall be final.

A

Sub-Rule 9 alongwith Note inserted vide Govt. Notification dated 22.4.1997.
Notified vide Govt. of India Notification dated 08.10.2010 (G.S.R. NC. 830(E))
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CHAPTER 1II
THE FUND

Constitution of the Fund

(1} The Corporation shall constitute a Fund to be called the Life Insurance Corporation of India

{Employees) Pension Fund under an irrevocable trust within a period of one hundred and
twenty days from the notified date.

{2) The Fund shall have for its sole purpose the provision of the payment of pension or family
pension in accordance with these rules to the employee or his family.

(3} The Corporation shall be a contributor to the Fund and shall ensure that sufficient sums are
placed it to enable the trustees to make due paymenis to beneficiaries under these nules.

Liability of the Provident Fund trust - The Provident Fund trust shall, immediately after the

‘constitution of the Fund, transfer to the Life Insurance Corporation of India {Employees} Pension

Fund the accumulated balance of the contribution of the Corporation to the Provident Fund and
interest accrued thereon upto the date of such transfer in respect of every employee.
Composition of the Fund - The Fund shall consist of the following, namely:

(a) the contribution by the Corporation at the rate of ten per cent. per month of the pay of the
employee;

* Explanation 1: -
For the purpose of this rule “pay” includes
{i) the basic pay,

(if) allowances other than dearness allowance which count for the purposes of making
contribution to the Provident Fund and payment of dearness allowance,

(iif)y dearness allowance payable on the basic pay and the allowances specified in clause (ii)
above, upto Index Number 1148 in the quarterly average of the All India Consumer Price
Index for Industrial Workers in the series 1960=100; and

(iv) allowances to the extent they count for Provident Fund, house rent allowance, gratuity and
for refixation of salary on promotion:

Provided that the Corporation shall not make any contribution to the account of the Provident
Fund of the employee ;

+Explanation 2:

On and from the date of publication of Life Insurance Corporation of India (Employees) Pension
{Amendment) Rules, 1997, “pay” includes -

(i)  the basic pay, -

(i} allowances other than dearness allowance which count for the purposes of making
contribution to the Provident Fund and also payment of dearness allowance,

(i) allowances to the extent they count for Contribution to the Provident Fund, house rent
allowance, gratuity and for refixation of salary on promotion:

Explanation renumbered as Explanation 1 by Notification dated 22.4.1997
Explanation 2 inserted vide Gowvt. Notification dated 22.4,1997
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10.

11.

Provided that the Corporation shall not make any contribution to the account of the Provident
Fund of the employee ;

{b) the accumulated contributions of the Corporation to the Provident Fund and interest accrued
thereon upto the date of such transfer in respect of the employees;

(c) the amount consisting of contributions of the Corporation along with interest refunded by the
ployees who had retired before the date of publication of these rules but who opt for pension in
accordance with the provisions contained in these rules;

{d) the investment in annuities or securifies purchased out of the moneys of the Fund and interest
thereon;

(e) amount of any capital gains arising from the capital assets of the Fund:

(f) the additional annual confribution made by the Corporation in accordance with the provisions
contained in rule 11 of these rules;

(g} any income from investments of the amounts credited to the Fund:

(h} the amount consisting of contribution of the Corporation along with interest refunded by the
family of the deceased employee.

Board of Trustees

(1) The Board of trustees shall consist of such number of persons not less than three and not more
than nine, as may be determined by the Corporation, to be appointed by the Corporation.

{2) The power io appoini the trustees shall be vested with the Corporation and ali such
appointments shall be made in writing.

{3) The Corporation shall nominate one of the trustees {o be the Chairman of the Board of trustees.
The Corporation shall also nominate a trustee to be an alternate Chairman who shall act as
Chairman in the absence of the Chairman.  _

Trustees to carry out the directions of the Corporation - The trustees shall comply with all such

directions as may be given by the Corporation for the proper functioning of the Fund.

Books of accounts of the Fund

(1) The accounts of the Fund shall contain the particulars of all financial transactions relating to the
Fund in such form as may be specified by the Corporation.

(2) Within one hundred and eighty days from the closing of each financial year, the trust shall
prepare a financial statement of the trust indicating therein the general account of assets and
liabilities of the trust and forward a copy of the same to the Corporation.

{3) The accounis of the Fund shall be audited in accordance with the provisions of section 25 of the
Act.

Actuarial investigation of the Fund - The Corporation shall cause an investigation to be made by
an Actuary into the financial condition of the Fund every financial year, on the 31st day of March, and

make such additional annual contributions to the Fund as may be required to secure payment of the
benefits under these rules:

Provided that the Corporation shall cause an investigation to be made by an Actuary into the financial

condition of the Fund, as on the 31st of day of March immediately foilowing the financial year in
which the Fund is constituted.
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12.

18.

Investment of the Fund - All moneys coniributed to the Fund or received or accruing by way of
interest or otherwise to the Fund, shall, within a reasonable time from the date of the contribution,
receipt or accrual, as the case may be, be dealt in accordance with rule 85 and clause (if} of rule 89 of
the Income-tax Rules 1962, made under the Income-tax Act, 1961,(43 of 1961} and payable both in
respect of capital and interest in India as applicable in the Fund.

Payments out of the Fund - The payment of benefiis by the trust shall be administered as follows,
namely:

{a) the trust shall purchase immediate annuities from the Corporation in respect of each employee

or his family, as the case may be, at the fime he or his family becomes eligible for the benefits
under these rules;

(b} the trust shall, subject to the availébi[ity of additional sums in the Fund, to be provided by the
Corporation as required under rule 5 (3) purchase additional annuities as and when it becomes
necessary to revise upwards the benefits payable in accordance with these rules;

{c) the trust shall, in the event of the benefits paya_b_le under these rules being revised downwards
for any reason whatsoever, credit the benefits received from the Corporation under the annuities
purchased as exceed the benefits payable under these rules, to the Fund.
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14,

15,

16.

17.

18.

CHAPTER - IV

QUALIFYING SERVICE

Qualifying Service - Subject to the other conditions contained in these rules, an employee who has

rendered a minimum fen years of service in the Corporation on the date of his retirement shall qualify
for pension.

Commencement of qualifying service - Subject to the provisions contained in these rules,

qualifying service of an employee shall commence from the date he takes charge of the post to which
he is first appointed on a regular basis.

Counting of service on probation - Service on probation against a post in the Corporation if
followed by confirmation in the same or another post shall qualify.

Counting of period spent on leave - All leave during service in the Corporation for which leave
salary is payable shall count as qualifying service:

Provided that extracrdinary leave granted on medical certificate or on account of the employees’

inability to join or rejoin duty due to civil commotion, not exceeding twelve months during the enfire
service, shall also count as qualifying service.

Qualifﬁing service on re-appointment - Where,

(a) aperson is re-employed in accordance with the provisions contained in regulation 12 of the Staff
Regulations: or

{b} an employee being a Development Officer, whose services had been terminated in accordance
with the provisions contained in,

{i} the notification of the Corporation No. 65(24)-Ins. /7/74 dated the 21st April, 1976,
relating to Schedule III to the Staff Regulations; or

(i) the notification of the Government of India, Ministry of Finance (Department of Econamic
Affairs) No. G.S.R. 290(E) dated the 8th April, 1976 relating to the Life Insurance
Corporation Development Officers (Alteration of Remuneration and other Terms and
Conditions of Service) Order, 1976 issued under sub-section(2) of Section 11 of the Act; or

(iif) the notification of the Corporation dated the 1Sth December, 1978 relating to the
Schedule IIl t6 the Staff Regulations published in the Gazette of India Extraordinary
Part IIl - Section 4 on 19th December, 1978; or

{iv) the notification of the Government of Indiz; Ministry of Finance (Department of Economic
Affairs) No; G.S.R. 584(E) dated the 19th December, 1978 relating to the Life Insurance
Corporation Development Officers {Alteration of Remuneration and other Terms and
Conditions of Service) Order, 1978 issued under sub-section(2) of Section 11 of the Act: or

(v} the notification of the Government of India, Ministry of Finance (Department of Economic
Affairs) No. G.S.R. 643(E) dated the 26th June, 1989 relating to the Life Insurance Cor
poration of India Development Officers (Revision of Certain Terms and Conditions of
Service) Rules, 1989 issued under sub-section(2) of Section 48 of the Act,

and who is re-appointed in the service of the Corporation, the service of such a person or an
employee prior to his re-employment or re-appointment, as the case may be, shall be counted
in the qualifying service if he has paid to the Corporation at the time of such
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19.

20.

21.

22.

23.

24,

25,

re-employment or re-appointment the aggregate of the Corporation’s contribution due to him in

the Provident Fund and the interest thereon which were paid to him on the determination of his
previous service:

Provided that :

{i) periods of extraordinary leave on loss of pay except as otherwise provided herein;

(i) periods of unauthorised absence except as provided in rule 28 of these rules:

({iii) the service prior to his re-employment or re-appointment in the case of a person

reemployed or reappointed after he has resigned from the service of the Corporation; shall
not be counted as qualifying service.

Broken period of service of less than one year - If the period of service of an employee includes
broken period of sérvice of less than one year, then if such broken period is more than six months it
shall be treated as one year and if such broken period is six months or less it shall be ignored.

Counting of period spent on training - Period spent by an employee on fraining in the
Corporation immediately before his appointment or re-employvment or re-appointment shall count as
qualifying service.

Counting of past service with the erstwhile Insurer - Period of continuous service of a
“transferred employee” with an insurer shall qualify for pension:

Provided that such “transferred employee” was not eligible for any pension, annuity, gratuiy in lieu

of pension or such other superannuation benefit in lieu of pension from the insurer in respect of his
service with such insurer.

Period of suspension - Period of suspension of an employee pending enquiry shall count for
qualifying service where, on conclusion of such enquiry, he has been fully exonerated or the
suspension is held to be wholly unjustified and, in other cases, the period of suspension shall not count
as qualifying service unless the competent authority passing the order under regulation 38 of the Staff

Regulations governing such cases expressly declares at the time that it shall count to such extent as
such authority may declare.

Forfeiture of service - Resignation or dismissal or removal or termination or compulsdry retirement
of an employee from the service of the Corporation shall entail forfeiture of his entire past service and
consequently shall not qualify for pensionary benefis.__

Period of deputation to foreign service - An employee deputed on foreign service to the United
Nations or any other foreign body or organisation may, at his option,

{a) pay pension contribution in respect of his foreign service and count such service as qualifying
service under these rules: or

(b) avail of the retirement benefits admissible under the rules of the foreign employer and not count
such service as qualifying service under these rules:

Provided that where an employee opts for clause(b), Tetirement benefits shall be .payable to him in
India in rupees from such date and in such manner as the Corporation may, by order, specify.

Military Service - An employee who has rendered military service before appointment or
reemployment or re- appointment in the Corporation shall continue to draw the military pension, if

any, and the military service rendered by the employee shall not count as qualifying service for
pension.
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26.

27.

28.

29.

(20"

Period of deputation to an organisation in India - Period of deputation of an employee to another
organisation in India will count as qualifying service:

Provided the organisation to which he is deputed orthe employee pays the pensionary contributions at
the rates specified in sub-rule (a) of rule 7 of these rules, to the Corporation.

Addition to qualifying service in special circumstances - An employee shali be eligible to add
to his service qualifying for superannuation pension {but not for any other class of pension) the actual
period not exceeding one-fourth of the length of his service or the actual period by which his age at
the time of recruitment exceeded twenty-eight years, or a period of five years, whichever is less, if the
service or post to which the employee is appointed is one

(@) for which post-graduate research, or specialist qualification or experience in scientific,

technological or professional fields is essential; and
(b) to which candidates of more than twenty-eight years of age are normally recruited; and

(c) for which the candidate was given age relaxation over and above the maximum age limit fixed
by the Corporation on account of his possessing higher qualifications or experience:

Provided that this concession shall not be admissible to an employee unless his actual qualifying
service at the time he quits the service in the Corporation is not less than ten years:

Provided further that this concession shall be admissible only if the recruitment rules in respect of the

said service or post contain a specific provision that the service or post is one which carries the benefit
of this rule. -

Condonation of interruption in service

{1) In the absence of a specific indication to the contrary in the service records, an interruption
between two spells of service in the Corporation rendered by an employee including service
counted in terms of the various provisions contained in these rules shall be treated as
automatically condoned and the pre-interruption service treated as qualifying service.

(2} Nothingin sub-rule(1) shall apply to an interntption caused by resignation or dismissal or removal
or compulsory retirement or termination from service.

(3} The pericd of interruption referred fo in sub- rule(2) shall not count as qualifying service.

Counting of service rendered on permanent part - time basis in certain cases

{1} Inthe case of an employee who immediately prior to his appointment on a whole-time basis, was
employed on a permanent part-time basis in the service of the Corporation and was contributing
to the Provident Fund, such service rendered by him 6n a permanent part- time basis shall be
counted as qualifying service;

(2) The length of qualifying service of the employee referred to in sub-rule{1) for the purpose of
calculating the amount of pension shall be determined in accordance with Appendix II.
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CHAPTER V

CLASSES OF PENSION

Superannuation Pension - Superannuation pension shall be granted to an employee who has retired
on his attaining the age specified in rule 14 of the Service Rules or sub-requlation (1) or sub-
regulation{2) of regulation 19 of the Staff Regulations.

Pension on voluntary retirement -

(1)

@)

(4)

At any time after an employee has completed twenty years of qualifying service he may,by

giving notice of not less than ninety days, in wiiting, to the appointing authority, retire from
service:

Provided that this sub-rule shall not apply to an employee who is on deputation unless after
having been transferred or having returned fo India he has resumed charge of the post in India
and has served for a period of not less than one year;

Provided further that this sub-rule shall not apply to an employee who seeks retirement from
service for being absorbed permanently in an autonomous body or a public sector undertaking to
which he is on deputation at the time of seeking voluntary retirement.

The notice of voluntary retirement given under sub-rule (1) shall require acceptance by the l

appointing authority:

Provided that where the appointing authority does not refuse to grant the permission for
retirement before the expiry of the period specified in the said netice, the retirernent shall
become effective from the date of expiry of the said period.

(a) An employee referred to in sub-rule (1) may make a request in wrifing to the appointing

authority to accept notice of voluntary retiretent of less than ninety days giving reasons
therefor;

{b) on receipt of a request under clause(a), the appointing authority may, subject to the
provisions of sub-rule {2), consider such request for the curtailment of the period of notice
of ninety days on merits and if it is satisfied that the curtailment of the period of notice will
not cause any administrative inconvenience, the appointing authority may relax the re
quirement of notice of ninety days on the condition that the employee shall not apply for
commutation of a part of his pension before the expiry of the notice of ninety days.

An employee, who has elected to retire under this-rule and has given nécessary notice to that

effect to the appointing authority, shall be precluded from withdrawing his notice except with the
specific approval of such authority:

Provided that the request for such withdrawal shall be made before the intended date of his
retirement.

The qualifying service of an employee refiring voluntarily under this rule shall be increased by a
period not exceeding five years, subject to the condition that the total qualifying service rendered

by such employee shalt not in any case exceed thirty-three years and it does not take him
beyond the date of retirement.

The pension of an employee retiring under this rule shail be based on the average emoluments
as defined under clause(d} of rule 2 of these rules and the increase, not exceeding five years in

- his qualifying service, shall not entitle him to any notional fixation of pay for the purpose of

caleulating his pension.
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32.

33.

34.

Invalid Pension

{1} Invalid pension may be granted to an employee who,
(a) has rendered minimum ten years of service; and

(b) retires from the service on account of any bodily or mental infirmity which permanently
incapacitates him for the service.

(2} An employee applying for invalid pension shall submit a medical certificate of incapacity from a
medical officer approved by the Corporation.

Compassionate Allowance

(1} An employee, who is dismissed ot removed or compuisorily retired or terminated from'service,
shall forfeit his pension :

Provided that the authority competent to dismiss or remove or compulsorily retire or terminate
him from service may, if

() such dismissal, removal, compulsory retirement or termination is on or after the 1st day of
November, 1993; and

(i) the case is deserving of special consideration,

sanction a compassionate allowance not exceeding two-thirds of the pension which would
have been admissible to him on the basis of the qualifying service rendered upto the date of
his dismissal, removal, compulsory refiremen{or termination.

(2} The compassionate allowance sanctioned under the proviso to sub-rule {1) shall not be less than
the amount of the minimum pension payable under rule 36 of these rules.

Payment of pension or family pension in respect of employees who retired or died between
1.1.1986 and 31.10.1993

(1) Employees who have retired from the service of the Corporation between the 1st day of
dJanuary, 1986 and the 31st day of October, 1993 shall be eligible for pension with effect from
the 1st day of November, 1993.

{2) The family of a deceased employee governed by the provisions conteined in sub-rule (7) of rule
3 shall be eligible for family pension with effect from the Ist day of November, 1693,
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CHAPTER VI _

RATE OF PENSION

35. Amount of Pension

(1)

{2)

(3)

{5)

(6)

(7)

“(8)

In respect of employees who retired between the 1st day of January, 1986 bui before the 31st

day of July, 1987, basic pension and additional pension will be updated as per the formula given
in Appendix-[I.

In the case of an employee retiring in accordance with the provisions of the Service Rules or of
the Staff Regulations after completing a qualifying service of not less than thirty three years the
amount of basic pension shall be calculated at fifty per cent. of the average emoluments.

fa) Additional pension shall be fifhy per cent. of fhe allowances drawn by an employee during the
last ten months of his service;

{b) no dearness relief shall be p:c1ic1 on the amount of additional pension.

Explanation : For the purpose of this sub-rule “allowances” means allowances which are
admissible to the extent counted for the following purposes only, namely:

(i) mal-{ing contributions to the Prevident Fund;
{ii} grant of house rent allowance;

{iii) payment of gratuity; and

{iv) re-fixation of salary on promotion.

Pension as computed being the aggregate of sub-rules (2) and {3) above shall be subject to the
minimum pension as specified in these rules.

An employee who has commuted the admissible portion of his pension as per the provisions of
rule 41 of these rules shall receive only the balance of pension, monthly.

(a} In the case of an employee retiring before completing a qualifying service of thirty-three
years, but after completing a qualifyying service of ten years, the amount of pension shall be
proportionate to the amount of pension admissible under sub-rules {2) and (3) and in no

case the amount of pension shall be less than the amount of minimum pension specified in
these rules.

{(b) Notwithstanding anything contained in these rules, the amount of invalid pension shall not
be less than the ordinary rate of family pension which would have been payable to his
family in the event of his death while in service.

The amount of pension finally determined under this rule shall be expressed in whole rupee and
where the pension contains a fraction of a rupee, it shall be rounded off to the next higher rupee.

Notwithstanding anything contained in these rules, in relation to an employee covered by the
proviso to clause () of rule 2 or an employee appointed as a Managing Director under Section
20 of the Act, Pension shall be calculated in accordance with the provisions of sub-rule(2). The
amount of Pensicn so calculated shall not be less than what he would have been entitled to, had

he continued in the grade of Zonal Manager (Selection Scale), when the Pension becomes due
and payable to him. . —

* Sub-Rule {8} added vide Govt. Notification dated 22.4.1997
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36. **Minimum pension - The amount of minimum pension shall be,

(@) rupees three hundred and seventy five per month in respect of an employee, belonging to Class-
Il or Class-IV, who had retired or died before 1st August, 1992 and in respect of employee
belonging to Class-I or Class-I[, who had retired or died before 1st day of April, 1953.

{b) rupees seven hundred and twenty per month in respect of an employee belonging to Class-Hl or
Class-IV, who had retired or died on or after 1st August, 1992, and in respect of an employee
belonging to Class-I or Class-Il, who had reiired or died on or after 1st April, 1993.

=#5(c)  rupees 1,100/ per month in respect of employees belonging to Class-I, Class-ll, Class-1ll and
Class-IV, who have retired or died on or after the first day of August, 1997;

=%(d)  in case of any wage revision in future the amount of minimum pension payable to an employee
shall be determined by the Corporation corresponding to the index to which the scale is [inked.

{The Corporation has determined that the amount of minimum pension shall be rupees 1430/
per month in respect of employees belonging to €lass-I, Class-II, Class-Ill and Class-IV, who have
retired or died on or after the first day of August, 2002);

37. Dearness Relief

(1) Dearness relief shall be granted on basic pension or family pension or invalid pension or on
compassionate allowance in accordance with the rates specified in appendix IV,

(2) Dearness relief shall be allowed on full basic pension even after commutation.

38. Determination of the period of ten months for average emoluments

{1) The period of the preceding ten months for the purpose of average emoluments shali be
reckoned from the date of retirement.

(2) In the case of voluntary retirement the period of the preceding ten months for the purpose of
average emoluments shall be reckoned from the date on which the employee voluntarily retires.

(3) Inthe case of dismissal or removal or compulsory retirement or termination of service the period
of the preceding ten months for the purpose of average emoluments shall be reckoned from the
date on which the employee is dismissed or removed or compulsorily retired or terminated by
the Corporation.

(4) If during the last ten months of the service an employee had been absent from duiy on
extraordinary leave on loss of pay or had been under suspension and the period whereof does
not count as service, the aforesaid period of extraordinary leave or suspension shall not be taken

into account in the calculation of the average emoluments and an equal period before the ten
monihs shall be included.

R

Rule 36 was armended vide Gout. Notification No. G.S.R. 349(E), Partll, Section 3, Sub-section (i) dated 14.5.1959.
Rk Notified in Gazette of India, Part-Ill Section 3 dated 22.6.2000 (G.5.R. No. 553(E)).
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39.

CHAPTER VII

FAMILY PENSION

Family Pension

(1) Without prejudice to the provisions contained in these rules where an employee dies

(a)

after completion of one year of continuous service; or

(b) before completion of one year of continuous service, provided the deceased employee

{c}

concerned immediately prior to his appointment to the service or post was examined by a

medical officer approved by the Corporation and declared fit for employment in the
Corporation; or _

after retirement from service and was on the date of death in teceipt of a pension, or com
passicnate allowance;

the family of the deceased shall be entitled to family pension, the amount of which shall be
determined in accordance with Appendix V.

{2} The amount of family pension shall be fixed at monthly rates and be expressed in whole rupees

and where the family pension contains a fraction of a rupee, it shall be rounded off to the next
higher rupee:

Provided that in no case a family pension in excess of the maximum prescribed under these
rules shall be allowed.

3) @

(b}

*(d)

] Where an employee, who is not governed by the Workmer's Compensation Act,
1923 (8 of 1923), dies while in service after having rendered not less than seven
years’ continuous service, the rate of family pension payable to the family shall be
equal to fifty per cent of the pay last drawn or twice the family pension admissible
under sub-rule(1), whichever is less, and the amount so admissibie shall be payable
from the date following the date of death of the employee for a period of seven years
or for a pericd up to the date on which the deceased employee would have attained
the age of sixty five years had he survived, whichever is less;

(ii) in the event of death of an employee after retirement, the family pension as
determined under clause (a) or clause.(b) of this sub-rule shali be payable for a period

of seven years or for a period up to the date on which the retired deceased

employee would have attained the age of sixty five years had he survived, whichever
is less;

(i) where an employee, who is governed By the Workmen's Compensation Act, 1923 (8

of 1923), dies while in service after having rendered not less than seven years'
continuous service, the rate of family pension payable to the family shall be equal to
fifty per cent of the pay last drawn or one and half times the family pension
admissible under sub-rule (1), whicheveris 1&ss;

(ii) the family pension so defermined under sub- clause {i}shall be payable for the period
mentioned in clause(a); —_—

after the expiry of the period referred to in clause (a}, the family, in receipt of family pension

under that clause or clause (b) shall be entitled to family pension at the rate
admissible under sub-rule {1).

Notwithstanding anything contained in these rules, the wholly dependent parents shall be
entitled to family pension at the rate admissible under sub-rule (1)

Notwithstanding anything contained in these rules where the family of a deceased employee opts
for pension in accordance with sub-rule {5) of rule 3 or is governed by the provisions contained

in sub-rules {6) or (7) or (8) of rule 3 ,such family of the deceased shall be eligible for family
pension under these rules. -

* Notified vide Govt. of India Notification dated 08.10.2010 {G.S.R. Ne. 830(E))
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40.

Period of payment of family pension

(1) The period for which family pension is payable shall be,

(a) in the case of a widow or a widower, upto the date of death or re-marriage, whichever is

(b)
{e)

earlier;

in the case of a son, until he attains the age of twenty-five years; and

in the case of an unmartied daughter, until she attains the age of twenty-five years or Until
she gets married, whichever is eatlier: —

Provided that if the son or daughter of an employee is suffering from any disorder or
disability of mind or is physically crippled or disabled so as to render him or her unable to
earn a living even after attaining the age of twenty- five vears, the family pension shall be
payable to such son or daughter for life subject to the following conditions, namely:

(i)

{ii)

(i)

(iv)

v}

{ii)

if such son or daughter is one among two or more children of the employee, the
family pension shall be initially payable to the minor children in the order set out
in clause (e} of sub-rule(1) until the last minor child attains the age of twenty-five
and thereafter the family pension shall be resumed in favour of the son or daughter
suffering from disorder or disabilify of mind or who is physically crippled or disabled
and shall be payable to him or her for life;

if there are more than one such children suffering from disorder or disability of mind
or who are physically crippled or disabled, the family pension shall be paid in the
order of their birth and the younger of them will get the family pension only after the
elder next above him or her ceases to be eligible:

Provided that where the family pension is payable to such twin children it shall be
paid in the manner set out in clause (f) of sub-rule (1);

the family pension shall be paid tosuch son or daughter through the guardian as if he
or she were a minor except in the case of a physically crippled son or daughter who
has attained the age of majority;

before allowing the family pension for life to any such son or daughter, the
Competent Authority shall satisfy that the handicap is of such a nature as to prevent
him or her from earning his or her tivelihood and the same shall be evidenced by a
certificate obtained from a medical officer approved by the Corporation, setting out,
as far as possible, the exact mental or physical condition of the child:

the person receiving the family pension as guardian of such son or daughter or such
son or daughter not receiving the Tamily pension through a guardian shall produce
every three years a certificate from a medical officer approved by the Corporation to
the effect that he or she continues to suffer from disorder or disability of mind or
continues to be physically crippled or disabled.

Explanation. The grant of family pension to disabled children beyond the age limit
specified in this sub-rule is subject to the following conditions, namely:

a daughter shall become ineligible for family pension under this sub-rule from
the date she gets married;

the family pension payable to such son or daughter shall be stopped if he or she
starts earning his or her livelihood. In such cases it shall be the duty of the

guardian or son or daughter to furnish a certificate to the Corporation every
month that

(A) he or she has not started earning his or her livelihood;

(B) in case of daughter that she has not yet married;
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{d) if a deceased employee or pensioner leaves behind a widow or widower, the family
pension shall become payable to the widow or widower, failing which to the eligible child;

{e) family pension to the children shall be payable in the order of their birth and the younger
of them shall not be eligible for family pension unless the elder next above him or her has
becomes ineligible for the grant of family pension;

Provided that where the family pension is payable to twin children it shall be paid in the
manner set out in clause (f) of the sub-rule {1);

(f) where the family pension is payable to twin children it shall be paid to such children in
equal shares:

Provided that where one such child ceases to be eligible, his or her share shall revert to the
other child and where both of these cease fo be eligible, the family pension shall be
payable to the next eligible single child or twin children, as the case may be.

#%(g)  In case of dependent/unmarried/widowed/divorced daughter up to the date of marriage/

re-marriage or till date on which her income exceeds dependency criteria as may be
specified by the Corporation from time to time whichever is eatlier.

“#(h) in case of parents, who are whally dependent on the deceased employee when he/she

(2}

(4)

was alive, till the date on which their income exceeds the dependency criteria as may be
specified by the Corporation from time to time, provided the deceased employee had leit

behind neither a widow nor a child or had left behind only a widow who had
subsequently remarried.

Where a deceased employee or a pensioner leaves behind more children than one, the eldest
eligible child shall be entitled to the family pension for the period mentioned in clauses (b) or {¢)
of sub- rule(1), as the case may be, and after the expiry of that period the next child shali become
eligible for the grant of family pension.

Where family pension is granted under this rule to a minor, it shall be payable to the guardian on
behalf of the minor.

In case both wife and husband are employees of the Corporation and are governed by the
provisions of this rule and one of them dies while in service or after retirement, the family
pension in respect of the deceased shall be payable to the surviving husband or wife and in the
event of death of the husband or wife, the surviving child or children shall be granted the two
family pensions in respect of the deceased parents subject to the [imits specified below, namely:

(a) if the surviving child or children is or are eligible to draw two family pensions at the rates
mentioned in sub-clausel(i) of clause (a) and sub- clause(i) of clause(b) of sub-nule (3) of rule
39 the amount of both pensions shall be limited to two thousand five hundred rupees only
per mensem in respect of employees who retired or died while in service prior to the 1st day
of November, 1993 and four thousand eight hundred rupees per mensem only in respect
of employees who retired or died on or after the 1st day of November, 1993;

{b) if one of the family pensions ceases to be payable at the rates mentioned in sub-clause (i)
of clause(a) or sub-clause (i) of clause {b) of sub- rule (3) of rule 39 and in lieu thereof the
family pension at the rate mentioned in sub-rule(1) of rule 39 becomes payable, the amount
of both the pensions shall also be limited to two thousand five hundred rupees per mensem
in respect of employees who retired or died while in service prior to the 1st day of
November, 1993 and four thousand eight hundred rupees per mensem in respect of
employees who retired or died on or after the 1st day of November, 1993 ;

(c) if both the family pensions are payable at the rate mentioned in sub-rule (1) of rule 39 the
amount of the tweo pensions shall be limited to one thousand two hundred and fifty rupees

i

Notified vide Govt. of India Notification dated 08.10.2010 (G.S.R. No. 830(E})
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per mensem in the case of employees who retired or died while in service prior to the 1si
day of November, 1993 and two thousand four hundred rupees per mensem in respect of
employees who retired or died on or after the 1st day of November, 1993.

*Note : In this sub-rule, for the figures and words “1st day of November, 1993 the figures and
words “lst day of August, 1992”, shall be substituted in respeci of employees belonging to
Class-1Il or Class-IV who have retired or died on or afier 1st day of August, 1992 and the figures
and words “lst day of April, 1993” shall be substituted in respect of Officers belonging to
Class-1 and Class-1l who have retired or died on or_after 1st day of April, 1993.

(5) (a)

(b)

(c)

(d)

(e)

Where family pension is payable to more widows than one, the family pension shall be paid
to the widows in equal shares;

on the death of a widow, her share of the family pension shall become payable to her
eligible child:

Provided that if the widow is not survived by any child, her share of the family pension shall
not lapse but shall be payable to the other widaws in equal shares, or if there is only one
such other widow, in full, to her;

where the deceased employee or pensioner is survived by a widow but has left behind
eligible child or children from another wife who is not alive, the eligible child or children
shall be entitled to the share of family pension which the mother would have received if she
had been alive at the time of the death of the employee or pensioner:

Provided that on the shate or shares of family pension payable to such a child or children
or to a widow or widows ceasing to be payable, such share or shares shall not lapse, but
shall be payable to the other widow or widows or to other child or children otherwise

eligible, in equal shares, or if there is only one widow or child, in full, to such widow or
child; -

where the family pension is payable to twin children it shall be paid to such children in the
manner specified in clause (f) of sub-rule (1) above;

except as provided in this sub-rule the family pension shall not be payable to more than one
member of the family at the same time.

(6) Where a female employee or male employee dies leaving behind a judicially separated husband
or widow and no child or children, the family pension in respect of the deceased shall be payable
to the person surviving:

Provided that where in a case the judicial separation is granted on the ground of adultery and
the death of the employee takes place during the period of such judicial separation, the family

pension shall not be payable to the person surviving if such person surviving was held guilly of
committing adultery.

(7} (a)

(b)

Where a female employee or male employee dies leaving behind a judicially separated
husband or widow with a child or children, the family pension payable in respect of the de

ceased shall be payable to the surviving person provided he or she is the guardian of such
child or children;

where the surviving person has ceased to be the guardian of such child or children, such

family pension shall be payable to the person who is the actual guardian of such child or
children.

Note to sub-rule & of Rule 40 which was inserted vide Gowt. Nofification dated 22.4.1997 has been
amended vide Govt. Notification dated 14.5.1999.
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(8) If the son or unmarried daughter eligible for the grant of family pension has attained the age of
eighteen years, the family pension may be paid to such son or unmarried daughter directly.

) (a)

(b)

(c)

If a person who, in the event of death of an employee while in service, is eligible to receive
family pension under these rules is charged with the offence of murdering the employee or
for abetting in the commission of such an offerice, the claim of such a person, including
other eligible member or members of the family to receive the family pensicn, shall remain
suspended till the conclusion of the eriminal proceedings instituted against him;

if on the conclusion of the criminal proceedings referred to in clause(a),the person
concerned .

(i) is convicted for the murder or abetting in the murder of the employee, such a person
shall be debarred from receiving the family pension which shall be payable to the
other eligible member of the family, from the date of death of the employee;

(if) is acquitted of the charge of murder or abetting in the murder of the employee, the

family pension shall be payable to such a person from the date of death of the
employee;

the provisions of sub-clauses (a) and {b) shall also apply for the family pension becoming
payable on the death of an employee after his retirement.
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CHAPTERVII

COMMUTATION

41. Commutation

{1)

An employee shall be entitled to commute for a lump sum payment of a fraction not exceeding
one-third of his pension:

Provided that in respect of an employee who is governed by sub-rule {5) of rule 3 of these rules,
the family of such employee shall also be entitled to commute for a lump sum payment a fraction
not exceeding one-third of the pension admissible to the employee.

An employee shall indicate the fraction of pension which he desires to commuie and may either

indicate the maximum limit of one-third pension or such lower limit as he may desire to
commute,

{3) Ii fraction of pension to be commuted results in fraction of rupee, such fraction of a tupee shall
be ignored for the purpose of commutation.
{4} The lump sum payable to an applicant shall be calculated in accordance with the Table given
below: —
TABLE
Commutation Values for a pension of Re. one per annum
Age next | Commutation | Age next | Commutation | Age next | Commutation
birthday | value expressed | birthday | value expressed | birthday | value expressed
as number of as number of as number of
year’s purchase year’s purchase. year’s purchase
17 - 19.28 42 1540 67 7.85
18 19.20 43 15.15 68 7.53
19 19.11 44 — 1490 69 7.22
20 19.01 45 14.64 70 6.51
2] 1891 45 14.37 71 6.60
22 18.81 47 14.10 72 6.30
23 18.70 48 13.82 73 6.01
24 18.59 . 49 13.54 74 5.72
25 18.47 50 13.25 75 5.44
26 18.34 51 12.95 76 5.17
27 18.21 52 12.66 77 4.90
28 18.07 53 12.35 78 4.65
29 17.93 54 12,05 79 4.40
30 17.78 55 11.73 80 4.17
31 17.62 56 1142 81 3.94
32 17.46 57 11.10 82 3.72
33 17.29 58 10.78 83 3.52
34 17.11 59 1046 84 3.32
35 16.92 - 60 10.13 85 3.13
36 16.72 61 5.81
37 16.52 62 9.48
38 16.31 63 — 915
39 16.09 64 8.82
40 15.87 65 8.50
4] 15.64 66 8.17
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{e)

{g)

who was in the service of the Corporation on or after the 1st day of November, 1993 but
who retired prior to the publication of these rules, on the day immediately following the

date of his retirement, where the application is made within the period specified by clause
(b) of sub- rule (2) of rile 3;

who retired on or after the 1st day of November, 1993, but died prior to the notified date,
on the day immediately following the date of his retirement, where the application for

commutation is made by the family of the deceased within the period specified by clause
(a) of sub-rule(5) of rule 3;

in respect of whom invalid pension under rule 32 or compassionate allowance under rule

33 is admissible, commutation shall become absolute on the date of the medical certificate
given by a medical officer approved by the Corporation.
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Notes :

(1) The Table above indicates the commuted value of pension expressed as number of years’
purchase with reference to the age of the pensioner as on his next birthday. The
commuted value in the case of an employee retiring at the age of fifty eight years is 10.46
years’ purchase and, therefore, if he commutes rupees one hundred from his pension

within one year of retirement, the lump sum amount payable to him works out to
Rs.100 X 10.46 X 12 = Rs.12,552.

{Z2) An employee who had commuted the admissible portion of pension is entitled to have the

commuted portion of the pension restored after the expiry of a period of fifteen years
from the date of commutation.

(3) An applicant who is authorised a superannuation pension, voluntary retirement pension,

invalid pensicn or compassionate allowance shall be eligible to commute a fraction of his
pension under these rules,

(4) In the case of a pensioner eligible for superannuation pension or pension on voluntary
retirement, no medical examination shall be necessary, if the application for commutation
is made within one year from the date of retirement. However, if such a pensioner applies
for commutation of pension after one year from the date of his retirement, the same will
be permitted subject to medical examination.

Explanation.- An applicant who : {
- . {i) retires on invalid pension under rule 32 of these rules, or

(ii) is in receipt of compassionate allowance under rule 33 of these rules,

shall be eligible to commute a fraction of his pension subject to the limit

specified in sub-rule (1} after he has been declared fit by a medical officer
approved by the Corporation.

{5) The commutation of pension shall become absolate in the case of an employee

(a) refiring on superannuation or voluntary retirement who submits an application for

commutation of pension before the date of retitemeni, on the date following the date
of retirement :

Provided that the employee governed by sub-rule{3) of rule 31 shall not apply for
commutation of a part of his pension before the expiry of the notice of three months
and the commutation of pension shall become absolute only on the expiry of the
period of notice referred to in sub-rule (1) of rule 31;

(b} retiring on superannuation or on voluntar; retirement if he applies for commutation of
pension after the date of retirement but before the completion of one year from the date of

retirement, on the date the application for commutation is received by the Competent
Authority;

(c) retiring on superannuation or on voluntary retirement, if he applies for commutation of
pension after one year from the date of refirement, on the date of the medical cerfificate
given by a medical officer approved by the Corporation;

(d) who has retired prior to the 1st day of November, 1993 and who opts to be governed by
these rules, on the 1st day of November, 1993, where the application for commutation is
made within the period specified by clause {b) of the sub-rule (1) of rule 3;
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43.

44,

45.

46.

47.

48.

(1)

CHAPTER-IX

GENERAL CONDITIONS

Pension subject to future good conduct - Future good conduct shall be an implied condition of
every grant of pension and its continuance under these rules. .

Withholding or withdrawal of Pension -The Compet;ntAuthoritymay, by orderinwriting, with hold
or withdraw a pension or a part thereof, whether permanently or for a specified period, if the
pensioner is convicted of a serious crime or is found guilty of grave misconduct:

Provided that where a part of pension is withheld or withdrawn, the amount of such pension shall not
be reduced below the minimum pension per mensemn payable under these rules.

Conviction by Court - Where a pensioner is convieted of a serious crime by a Court of Law, action
shall be taken in the light of the judgement of the court relating to such conviction.

Pensioner guilty of grave misconduct - In a case not falling under rule 44 if the Competent
Authority considers that the pensioner is prima facie guilty of grave misconduct, it shall, before
passing an order, follow the procedure specified in regulation 39 of the Staff Regulations.

Provisional pension

(1) Anemployee who has retired on aftaining the age of superannuation or otherwise and against
whom any departmental or judicial proceedings are instituted or where departmental
proceedings are coniinued, a provisional pension, equal to the maximum pension which would
have been admissible to him, would be allowed subject to adjustment against final retirement
benefits sanctioned to him, upon conclusion of the proceedings but no recovery shall be made
where the pension finally sanctioned is less than the provisional pension or the pension is
reduced or withheld etc, either permanently or for a specified period.

{2) In such cases the gratuity shall not be paid to such an employee until the conclusion of the
proceedings against him. The gratuity shall be paid to him on conclusion of the proceedings
subject to the decision of the proceedings. Any recoveries to be made from an employee shall be
adjusted against the amount of gratuify payable.

Explanation - In this chapter

(a) the expression ‘serious crime’ includes a crime involving an offence under the Official
Secrets Act, 1923 (19 of 1923);

(b} the expression “grave misconduct” includes the communication or disclosure of any secret
official code or password or any sketch, plan, model, article, note, document or
information, such as is mentioned in section 5 of the Official Secrets Act, 1923 {19 of
1923} (which was obtained while holding an office in the Corporation) so as to prejudicially
affect the interests of the general public or the security of the State.

Commutation of pension during departmental or judicial proceedings - An employee
against whom departmental or judicial proceedings have been instituted before the date of his
retirement or a person against whom such proceedingsare instituted after the date of his retirement,
shall not be eligible to commute a fraction of his provisional pension, or pension, as the case may be,
authorised under these rules, during the pendency of such proceedings.

Recovery of Pecuniary loss caused to the Corporation

The Competent Authority may withhold or withdraw a pension or a part thereof whether
permanently or for a specified period, and order recovery from pension of the whole or part of any
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49.

50.

pecuniary loss caused to the Corporation if in any departmental or judicial proceedings the
pensioner is found guilty of grave misconduct or negligence during the period of his service :

Provided that the Executive Committee shall be consulted before any final orders are passed:

Provided further that departmental proceedings, if instituted while the employee was in service,
shall, after the retirement of the employee, be deemed to be proceedings under this rule and
shall be continued and concluded by the authority by which they were comnmenced in the same
manner as if the employee had continued in service:

Provided also that no departmental or judicial proceedings, if not initiated while the employee
was in service, shall be instituted in respect of a cause of action which arose or in respect of an
event which took place more than four years before such institution.

Where the Competent Authority orders recovery of the pecuniary loss from the pension, the
recovery shall not ordinarily be made at a rate exceeding one-third of the pension admissible on
the date of retirement of the employee:

Provided that where a part of pension is withheld or withdrawn, the amount of pension drawn
by a pensioner shall not be less than the minimum pension payable under these rules.

Recovery of Corporation’s dues - The Corporation shall be entitled to recover the dues to the
Corporation on account of housing loans, advances, license fees, other recoveries and recoveries due

to staff co-operative credit society from the commutation value of the pension or the pension or the
family pension.

Commercial employment after retirement

{1)

(2}

If a pensioner who, immediately before his retirement was holding the post of an officer
belonging to the cadre of Divisional Manager or above and wishes to accept any commercial
employment before the expiry of two years from the date of his retirement, he shall obtain the
previous sanction of the Corporation to such acceptance:

Provided that an employee who was permitted by the Corporation to teke up a particular form
of commercial employment during his leave preparatory to retirement or during refused leave

shall not be required to obtain subsequent permission for his continuance in such employment
after retirement.

Subject to the provision of sub-rule (3], the Corporation may, by order in writing, on the
application by a pensioner, grant, subject to such conditions, if any, as it may deem necessary,
permission, or refuse, for reasons to be recorded in the order, permission to such pensioner to
take up the commercial employment specified in the application.

In grahﬁng or refusing permission under sub-rule (2) to a pensioner for teking up any
commercial employment, the Corporation shall have regard to the following factors, namely:

(a) the nature of the employment proposed to be taken up and the antecedents of the
: employer;

{6} whether his duties in the employment which he proposes to take up might be such as to
bring him into conflict wit‘h the Corporation;

(c) whether the pensioner while in service had any such dealing with the employer under
whom he proposes to seek employment as it might afford a reasonable basis for the
suspicion that such pensioner had shown favours to such employer;

{d) whether the duties of the commercial employment proposed involve liaison or contact work
with Corporation; -
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Loan Amount (pv)
Interest Rate (rate)
Total # of Periods (Nper)

Payment per Period
Total Interest Paid

2,365

8.00%

5

$.0 592.33
& 506,65

i Uertentz

" ©2008 Vertexd2 LLC

Loan Amortization Chart
Balance
Cumulative Interes
———Principal Paid

2 4 6
Peried (Payment Number)

L5 S O I R S
]
o
i
W
@

403.13 403.13 ' 1,961.87

435.38 838.51 1,526.49
470.21 1L308.72 1,056.28 [
507.83 1,816.55 548.45
548.45 2,365.00 0.00
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© 2008 Vertexd2 LLC
Loan Amortization Chart —ﬁ
Loan Amount {pv) 5365 ¥ 2500 1 Balance
Interest Rate (rate) 8.00% 5000 1 —_'leml,"atw torest
. ' —— Principg¥Paid
Total # of Periods (Nper) 10
1,600 -
Payment per Period -$.
Total Interest Paid ~ $ 1,000 -
500 1
0 ¥ Y |
0 5 10 156
Period (Payment Number)

1 352.45 189.20 189.20 163.25 163.25 2,201.75

2 352,45 176.14 365.34 176.32 339.57 2,025.43

L 3k2.45 162.03 / 527.37 . [190.42 529.99 | 1,835.01

4 352.45 146.80 674.17 205.65 735.64 1,629.36 !

5 35245 13035 804.52 222.11 957.75 1,407.25

6 352.45 112.58 917.10 239.87 1,197.63 1,167.37

7 35245 93,39 1,010.49 259.06 1,456.69 908.31

8 352,45 72.66 1,083.16 279.79 1,736.48 628.52

9 352.45 50.28 1,133.44 302.17 2,038.65 326.35

10 352,45 26.11 1,159.55 326.35  2,365.00 0.00
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HELP (;) 2008 Vertex42 LLC
Loan Amortization Chart
' - Bal
Loan Amount (pv) 2,365 $ 2500 alance
o — Cumulative Intgjest
Interest Rate (rate) 8.00% 2000 1 Principal P
Total # of Periods (Nper) 15
N 1,500 -
payment per Period  #$-"- 27630
Total Interest Paid ~ § ."1,779,53 1,000 -
500 A
0 T T ¥ 1
] 5 10 15 20

Period (Payment Number)

1

2 27630 . 43 . 181.17

s | 276.30 | 174.71 546.14 10160 | 28277 2,082,23
4 276.30 : 166.58 712.72 109.72 392.49 1,973.51 !
5 276.30 157.80 870.52 118,50 510,99 1,854.01
6 276.30 148.32 1,018.84 127.98 638.97 1,726.03
7 276.30 138.08 1,156.92 138.22 777.19 1,587.81
8 27630 127.02 1,283.94 149.28 926.47 1,438.53
9 276.30 115.08 1,399.03 161.22 1,087.69 1,277.31
10 276.30 102.18 1,501.21 174.12 1,261.81 1,103.19
11 276.30 88.26 1,589.47 188.05 1,449.85 915.15
12 276.30 73.21 1,662.68 203.09 1,652.94 712.06
13 276.30 56.96 1,719.64 219.34 1,872.28 402.72
14 276.30 30.42 1,759.06 236.88 2,109.16 255.84
15 27630 20.47 1,779.53 255.84 2,365.00 0.00

®© 2005 Vertex42 LLC
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" © 2008 Vertexd2 LLG

Loan Amortization Chart

Loan Amount (pv) 3,365 $ 4,000 1 —Balance
Interest Rate {rate) 8.00% 3,500 1 ——Gumulative Interest
Total # of Periods (Nper) 15 3,000 - ~—Principal Paid
2,500 A
payment per Period 39343 2,000 -
Total Interest Paid 2,531.97 1,500 -
1,000 -
500 ~
0 1 T T 1
0 5 10 15 20
Period {(Payment Number)
G EARET TR T T T pHnepal T
Intéfest. * Prifgipal - ¢ - Paid - Baflanpe]
, , R Coo T . 4., 3,365.001
1 393.13 269.20 269.20 123.93 123.93 3,241.07
2 393.13 259.29 528.49 133.85 257.78 3,107.22
3 I 393.13 244.58 777.06 | 144.55 402.33 2,962.67
4 393.13 237.01 1,014.08 156.12 558.45 2,806.55
5 393.13 224.52 1,238.60 168.61 727.06 2,637.94
6 393.13 211.04 1,449.64 182.10 909.15 2,455.85
7 393.13 196.47 1,646.10 196.66 1,105.82 2,259.18
8 393.13 180.73 1,826.84 212,40 1,318.21 2,046.79
9 393.13 163.74 1,990.58 229.39 1,547.60 1,817.40
10 393.13 145.39 2,135.97 247.74 1,795.34 1,569.66
11 393.13 125.57 2,261.55 267.56 2,062.90 1,302.10
12 393.13 104.17 2,365.71 288.96 2,351.86 1,013.14
13 393.13 81.05 2,446.77 312.08 2,663.94 701.06
14 393,13 56.08 2,502.85 337.05 3,000.99 364.01
15 393.13 29.12 2,531.97 364.01 3,365.00 0.00

Page 1 of 1
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Loan Amount (pv)
Interest Rate (rate)
Total # of Periods (Nper)

Payment per Period
Total Interest Paid

3,365
8.00%
10

$ 50148
$ - 1,649:84.

$ 4,000 4
3,500
3,000
2,500 -
2,000 -
1,500 -
1,000

500

Loan Amonrtization Chart
— Balance

Cumulative [nterest
Principal Bdid

U?rt?x'-la'

© 2008 Venex42 LLC

10

5
Period (Payment Number)

\DW\JO’\LH-&UJNH..
Y
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269.20

519.82
] 750.37

959.24
1,144.70
1,304,88
1,437.76
1,541,15
1,612.70
1,649.84

232.28

250.87
270.94 J
292.61
316.02
341.30
368.61
398.09
429.94
464.34

232,28

483.15

754.09
1,046.70
1,362.72
1,704.02
2,072.63
2,470.72
2,900.66
3,365.00

2610.91
2,318.30
2,002.28
1,660.98
1,292.37
894.28
464.34

0.00
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Loan Amount (pv}
Interest Rate (rate)
Total # of Periods (Nper)

Payment per Period
Total Interest Paid

v

43 Uertexrtz

© 2008 Vertexd2 LLGC

Loan Amortization Chart

$ 4,000 - Palance
Cumulative Interest

—Principal Paid

0 T T 1
0 2 4 6
Period (Payment Number)
-

ou _ lance

B 3,365,001

1 842.79 . 2,791.41
2 842.79 223.31 492,51 619.47 1,193.06 2,171.94
3 | 842.79 1173.76 666,27 | 669,03 1,862.09 1,502.91
4 842.79 120.23 786.50 722.55 2,584.64 780.36
5 842.79 62.43 848.93 780.36 3,365.00 0.00

Page 1 of 1
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L.oan Amortization Chart

$ 5,000 - Balance
_ Loan Amount (pv) 4,365 4,500 - —— Cumulative Ipterest
Interest Rate (rate) 8.00% 4000 1 Princinal B4d
Total # of Periods (Nper) 10 3.500 - P
3,000 A
Payment per Pericd  $ 650 51 2,500
Total Interest Paid ~ $ 2,140. 14 2,000 -
1,500 A
1,000 -
500 A
0 T i 1
0 5 10 15

Period (Payment Number)

1 " 650.51 349.20 349.20 301.31 301.31 4,063.69
2 650,51 325.09 674.29 325.42 626,73 3,738.27
I3 ' 650.51] 299.06 | 97336 351.45 978.18 | 3.386.82 |
4 650.51 270.95 1,244.30 379.57 1,357.75 3,007.25
5 650.51 240.58 1,484.88 409,93 1,767.69 2,597.31
6 650.51 207.79 1,692.67 44273 2,210.42 2,154.58
7 650.51 172.37 1,865.03 478,15 2,688.56 1,676.44 -
8 650.51 134.11 1,999.15 516.40 3,204.96 1,160.04
9. 650.51 92.80 2,091.95 557.71 3,762.67 602.33
10 650.51 48.19 2,140.14 602.33 4,365.00 0.00
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© 2008 Vertex42 LLC

Loan Amortization Chart

$ 5,000 Balance
Loan Amount (pv) 4,365 4,500 W —— Cumulative Interest
Interest Rate (rate) -~ 8.00% | o .
- 4,000 — Principal Paid
# of Periods (Nper) 5 3,500 :
. ) o 3,000 A
Payment per Period .$,: " 1,093.24; 2,500 1
Total Interest Paid  $ii © ;10121 2,000 -
' 1,500 -
1,000 A
500 A
0 L) T L]
0 2 4 6

[, [ S VLR I

1,093.24
1,093.24
1,003.24
1,093.24

349.20 744.04

289.68 - 635.88 803.57 1,547.61.
I 22539 864.27 867.85 | 2,415.46 1,949.51
155.96 1,020.23 937.28 3,352.74 1,012.2
80.98 1,101.21 1,012.26 4,365.00 0.00
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(" Bod: 0120-2405182 e Fax: 0120-2405182

TETE: 0120-2405180,84, Tel: 0120-2405180, 84, 2405929

2405922 NAVODAYA VIDYALAYA SAMITI
Farew renem ot {An Autonomous Organization under

(e AT faes AwrerT Ministry of Human Resource

W] T TR Development, Department of School
e foren wed wratear fEemer, Education & Literacy)

aTT=el  HATHEIL) Gowt., of India
& 15, gefogeeer oflEEm, B-15, Insktitutional

Area,
AYeT 62, =ITET Sector-62, NCIDA
ICU0—-2C1309 L Uttar Pradesh-201309
F.No. 3-1/2018 -NVS(GA)/ Lf‘? LI_')) Date: 09101!2019
To ﬁﬁ’ kpf‘q
shri D.K. D. Rao, 'H" W
Deputy Secretary (UT) YL p& \\/‘;’ ".(\/J'
Shastri Bhawan va T_p" eﬂ'/g «Q/
Ministry of HRD N
New Delhis X/\ﬂ”‘y’ Nﬂ\’o \k@ \0\
\)rﬂ'(v \Q\

£
|c

Proposal for Annuily Based Alternaie Pensmn through LIC in respect of
Emplovees of NVS who joined prior fo 01.01.2004 -~ redq.

) AT

This is with reference to the DO leiter no. 17-32/2018-UT.3 dated 2.11.2018 of
JS[SE-} on the cited subject wherein Samiti was asked to send a comprehensive @}7/@

proposal for Annuity Based Alternate Pension, as grant of CCS Pension could nct
become feqsible. Accordingly, the proposal is submitted as under:-

1. BACKGROUND %,15(“

The scheme of Navodaya Vidyalayas (JNVs) was approved by the Union
Cabinet in Aug'1985 as a Central Sector Scheme which is 100% funded by the
Government of India. Navodaya Vidyalaya Samifi (NVS) was estoblished as an
autonomous body under the administrative control of Depariment of Secondary
and Higher Educafion, Minisiry of HRD, to set up and administer Jawahar Navodaya
Vidyalayas [JNVs} under the scheme. INVs are fully residential, co-educational
institutions providing free ecucation including boarding and lodging, text books,
uniferm, stationery, etc. upto senior secondary stage.

Establishment of Navodaya Vidyalayas is, thus, a part of the conscious efforts
of the Government for spreading guality education in the country through Cenirai

Secier Schemes. Navodaya Vidyalayas provide an opporfunity to talented rural
children to avail of good quality educaticr.

Inifially, 02 Navodaya Vidyalayas were opened at District Amrawati
(Maharashtra) and Jhajjhar (Haryana) during 1985-86 (281 October, 1985). The
appoinfment of employees in these JNVs were inificlly made on deputalion basis
and thereafter direct recruitment/permanent absorption of employees has faken
place from the year 1989 onwards.  The NVS was registered. as a society on 28%
February, 1986, At that time, an assurcnce was given to all employees that geansion



scheme for employees of the Samiti was under consideration and likely to be
infroduced. Unfortunately, the pensionary benefits at par with CCS{Pension} Rules
1972 could not be extended to the employegs of NVS. Rather, CPF Scheme was
infroduced for the employees of Samiti w.e.i 01.04.1988 in accordance with the
Noftification No.4(1)E.V./90(i) dafed 11.11.1991 of Ministry of Finance, Depariment of
Expenditure. Later on, the Government has approved introduction of New Pension
Scheme to all NVS regular employees w.e.f. 01.04.2009. However, those employees
who had joined NVS on regular basis before 01.04.2009 and after 31.12.2003 had
opftion either to continue with the existing CPF scheme or to join the NPS. liis to
mention here that the employees who were i service prior to 01.01.2004 and had
been demanding for grant of pension under CCS{Pension) Rules 1972 remained
aggrieved f{or non-grant of pension in their favour for which they were entitled o
for the reasons narrated in succeeding paragraphs.

2, RECOMMENDATIONS OF VARIOUS COMMITTEES

Commiitee set up by Minisiry of HRD to review the management structure
and operating mechanism of the NVS under the chairmanship of Shri Y.N.
Chaturvedi had emphasized for grant of pension in favour of the employees of NVS
and strongly recommended for extension of pensionary benefits to Samiti's
employees at par with KVS. Similarly, Depariment related Parliamentary Standing

Committee on HRD in its 154" Report on functioning of the NVS observed vide Para
18.3 as under:-

"The committee takes note of the reservations of the Ministry of Finance in
providing Pensionary benefit 1o employees of NVS.The commitiee fails to
comprehend the reasons for having different approach of mind for
employees working in fwo organizations doing similar work under a similar set
up and conditions. The commiitee would like to point out when employees of
Kendriya Vidyalaya Sangathan can enjoy the pensionary benefits on their
retirement, what deters the Government in providing similar facility for
employees of Navodaya Vidyalaya Samiti, many of them away from their
families serving in residential schools located in rural areas. The committee,
therefore, strongly feels that the position may be reviewed again and a
decision acceptable to employees of JNVs may be reached at the earliest.”

Further, the department related Parliamentary Standing Committee on HRD in
its 184" report on the funciioning of Navodaya Vidyalayas observed as under:-

“The Committee reiterate its recommendations made in 154t report for
provision of pensionary benefits to NVS employees on the same level as being
given to KVS employees. The Committee strongly feels that NVS employees

need to be governed by similar service conditions including pensionary
benefits as applicable to KVS employees.



-

3.

JUSTIFICATION

Further, the extension of pensionary benefits at par with KVS or with other

Central Government employees i.e. under CCS{Pension ) Rules, 1972 is also justified

in view of the following instructions/ orders issued by the Government of india from
time to time:-

a)

b)

Programme of Action on National Poli& on Education. 1986 on Recruitment
and old-age benefits and medical-care for Teachers:

"All teachers in Government and local bodles and in institutions created by
Government or by Acts of Parliament/State Legislatures will be eligible for
refirement and medical benefifs identical with Government servants.
Teachers in aided and private institutions will also be eligible for such benefits

in accordance with such direcfions as may be issued by the Government
from time to time",

Programme of Action (POA) is a policy document, which was deliberated at
length in both the Houses of Parlioment and approved for implementation.
Therefore, the Union Government is committed to extend the retirement
benefits to the teachers as available to the Central Government employess.

The first iwo Model Schools / Novodoyo_\/idyaloyos were opened in Amrawati
(Maharashtra) and Jhajjar (Haryana} during 1985-86 which were initially
administered by National Council of Educational Research and Training on
behalf of Ministry of HRD pending registration of Navodaya Vidyalaya Samiti
as Seciety. Initial appointment of staff for these two schools was on direct

recruitment basis and the conditions of service appointed for these iwo
schools inter-clia provided as under: -

“The service under the Model School is not Government Service
and is governed by the Rules and Regulations of the Model
School prescribed from iime to time. The employees are eniifled
to the benefit of Pension-cum-Gratuity / Contributory Provident
Fund (CPF) as per rules of the Model Schools. The option for CPF /
Pension Scheme is 1o be exercised within six months from the date
of appoiniment of the employess concerned. If the option is not

received within this period, it will be presumed that he / she has
exercised for GPF / Pension.”

Memorandum of Association and Ruiss of the Samiti-which were prepared by
the Government for registration of the Society empowered the Executive
Commitiee of the Samiti to determine procedures for payment of pension,

grafuity or provident fund to the employees of the Society or to their wives,
children or other dependents under RuE 24 (i) (i).

(}‘b }



d)

From the above, it is evident that at the fime of initial appointment of staff
under Navodaya Vidyalayas, the service conditions offered an option for
pension-cum-gratuity scheme to the employees of the Navodaya Vidyalaya

which brings Navodaya Vidyalaya Samiti at par with KVS and other Govi.
organizations.

At the time of Direct recruitment / Permanent Absorption in 1989, an

assurance was given fo all employees thai pension scheme for employees of the
Samiti is under consideration and is likely to be intfroduced in the near future. It was
also assured that on adoption of the pension scheme in the Samiti such employees
will be given a chance fo count their past services rendered by them in their parent
organization for pension purpose in accordance with the rules.

e)

Extracis from the IV Pay Commission Report

"Para 9.8:

In so far as the CPF beneficiaries still in service on January 1, 1986 are
concerned, we recommend that they should be deemed to have come over
to the pension scheme on that date unless they specifically opt out to
confinue under the CPF scheme. The CPF beneficiaries who decide to
continue to remain under that scheme should not be eligible on retirement for
ex gratia payment recommended by us for the CPF retirees”.

The Minisiry of Personnel, Public Grievances, and Pensions vide Oifice
Memorandum No. D.P.&P.W. O.M. No. 4/1/87-P..C-l, daied 1-5-1987,
conveyed the accepiance of above recommendations of the IV Pay
Commission, and allowed all the Central Government employees including
Central Autonomous Bodies for change over from the Contributory Provident
Fund (CPF) scheme to pension scheme w.e.f. 1.1.1986. However, the option

was notf allowed to the employees of NVS on the ground that Samiti has not
come in existence on 01.01.1986.

It is relevant io point out that two Navodaya Vidyalayas were opened at
Amrawati and Jhajhar during 1985 - 86. Posis for these Vidyalayas were
sanctioned by the Government on 28.10.1985. First installment of Grant-in-Ald
of Rs.22.50 lacs for meeting expenditure on these schools was also released
by the Government on 28.10.1985. Thus the posts for Navodaya Vidyalayas
were existing prior to 01.01.1986. As such NVS is covered under the provisions
of Department of Pension and Pensioner's Welfare OM No. 4/1/87-PIC-| dated
01.05.1987 which provides that all emplayees who were in service on 1.1.1986

will be deemed to have come over to the Pension Scheme unless they
specifically opt out of the Scheme.

(2



4, PLIGHT OF NVS EMPLOYEES

It is needless to mention here that in absence of pension, the life of the
employees in the post retirement era becomes measurable. He does not lead the
dignified life, as his CPF accumulation gets exhausted while meeting out his
domestic/social obligations such as education & mariage of children, and faking
care of ailing parents, meéﬁng medical expenses and arranging a shelter for family
atc. There is no social security for fhese hapless and helpless employees of NVS who
rendered their valuable services in the prime youth time of their fife & become
pauper at the fag end of their life. At present, the employees have neither medical
facilities nor pension nor family pension.

5. PROPOSAL OF LIC FOR ANNUITY BASED ALTERNATE PENSION

The matter of granting pension to the employees of NVS was taken up by the
Samiti with the Govt. of India from fime to time_but the same could not be accepted
on the ground of financial burden on the Government. However, the Government
had advised fo work out a suitable annuity scheme for pension for pre 2004
employees of NVS. Keeping this in view, Samifi approached LIC of India who in turn
gave a proposal for Annuity Rased Pension, details of which are as under:-

5.1 Financial implication for introducing pension scheme and the inter-se
contribution by NVS & GOl.

rBenefits of | cost Cost, if spread over 05 to 15 years {Rupees in crores)
Annuity based | involved | Iniiial Balance | Instalment Instalment Instalment
Pension payment | payment | per year in | per year In | per year in
. _ 05 years 10 years 15 years
basic pension | 5365 2000 3365 842,79 501.48 393.13

ie. 50% of the | crores  +
last basic pay | 81.65
with Dearmess | crores
“Relief and
family pension

Management Share of employees available in Samiti is around Rs.800.00
crores. Every year Governmeni provides around Rs.140.00 crores towards
management share of CPF. Keeping these two elements in view, the Government
has to pay inificlly or commit 1o pay a sum of around Rs. 1200.00 crores so that the
scheme of pension, given above, could begin with.

é. The salient features of the proposed scheme are summarized as under:

i. The proposal above is ir.o. the 10801 employees who joined prior to
1.1.2004.

ii, 50% of the basic pay available at the time of refirement on the age of
superannuation is fixed as pension with dearness relief as applicable from fime to
time. On the death of the pensioner, there is provision for family pension.



iii. Eligible employee will have the optfion to get the commutation of
pension upto 1/3 of the pension based on the factor as per commutation values.
Full pension will be restored after completion of the commutation period of 15 years.

iv. Minimum qualifying service for becoming eligible to get pension is 10
years reguiar service in Samiti. Those who leave the services after rendering the
minimum qudlifying service are efigible to get pension on pro-rata basis.

-

7. Willingness of the eligible employees to opt for the Pension Scheme in lieu of
the existing CPF Scheme

So far 90% (approx) of the total number of eligible employees have exercised

their options in favour of annuity based pension. Out of 10801 employees, wilingness
have been received in respect of 9720.

8. Mechanism for management of the corpus fund

The pension fund in the name of "Navodaya Vidyalaya Samifi (Employees)
Pension Fund Trust” is to be created. The fund may be managed by the Samiti or it

may be given to the LIC for iis management. The pension rule is to be framed on
approval of the proposal.

9. Cut-of date for deciding the eligibility of the employees to opt for the pension
scheme .

Employees of Samiti who joined before 1.1.2004 are eligible for pension
scheme.

10. How the cases of already retired employees be dealt with

The retired employees (who joined before 1.1.2004) will have io deposit back
the Management share of CPF along with the upto date interest thereon to the
“Navodaya Vidyalaya Samiti [Employees) Pension Fund Trust” to get the pension. In
case of non deposit, they are not eligible for the pension.

In view of the above, it is sincerely requested to consider the proposal in

favour of the NVS employees and convey the decision of the Government for early
implementation.

This issues with the approval of Commissioner, NVS.

Yours faithfully, 9\9}5/
g
Ak
{B.C. Pandq)

Assistant Commissioner {Admn.)
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' ~  Subject Introduction of an annuity based pension scheme in NVS. 13 1/
To: "Commissioner, NVS” <commissionernvs@yahoo.coms

Bee: "Sanjay Kumar, JS(SE-II)" <sanjay.garg@nic.io>
" Date: 01/17/19 058:28 PM
From: "DileepKumarRao DS" <dileepraoc.edu@nic.in>

Dear Sir,

When the proposal of NVS for introduction of an annuity based pension scheme for its employees had been submitted on

file, it was desired by Secretary (SE&L) that NVS may discuss the proposal with FAin the first instance before the matter
is processed further in the Department.

it is accordingly requested that action as indicated above may please be taken and the outcome thereof intimated at the
earliest so that the proposal can be processed further for appropriate approvals.

Kind regards,

D.K.D. Rao
DS(UT)

1 .0 TMTMINAI0 A-21 DR
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i 4 Gmail Dileep Rao <raodileep@gmaiteom>
Issue of annuity based pension scheme
1 message _
Navodaya Vidyalaya Samiti NVS <commissionernve@yahoo.com> Tue, Jan 22, 2019 at 11:43 AM
To: Dileep Rao <racdileep@gmail.com>
Sir,

The issue of annuity based pension scheme was discussed with the JS and FA, MHRD
and it was suggested that we may discuss after submission of the proposal on file.

HE/Regards

waew Rggres wiAfdNavodaya Vidyalaya Samiti,
FRA faam 3 waren Ry Department of School Education and Literacy,
AT WA T ST, SR FE=RIMInsitry of Human Resource Development

1B 15, s?ag'qgm AT Institutional Area, F9eTUSector -62, :
@ITET/N oida-201309 -

EdfliTele: 0120-2075740, 2075755
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F.No.3-1/2018 -NVS(Admn) Date: /02/2019
To
Shri D.K. D. Rao,

Deputy Secretary (UT)
Shastri Bhawan
Ministry of HRD

New Delhi

Sub: Annuity based alternate pension proposal for the employees of NVS prior to
1.1.2004- reg.

Sir,

In continuation to this office letter of even number dated 9.1.2009, fresh proposal is
submitted hereunder:-

1.  BACKGROUND

The scheme of Navodaya Vidyalayas (INVs) was approved by the Union Cabinet in
Aug'1985 as a Central Sector Scheme which is 100% funded by the Government of India.
Navodaya Vidyalaya Samiti (NVS) was established as an autonomous body under the
administrative control of Department of Secondary and Higher Education, Ministry of HRD
to set up and administer Jawahar Navodaya Vidyalayas (JNVs) under the scheme. JNVs
are fully residential, co-educational institutions providing free education-ineluding. boarding
amdging, text books, uniform, stationery, etc. upto senior secondary stage.

Establishment of Navodaya Vidyalayas is, thus, a part of the conscious efforis of the
Government for spreading quality education in the country through Central Sector

Schemes. Navodaya Vidyalayas provide an opportunity to talented rural children to avaii of
good quality education.

[nitially, 02 Navodaya Vidyalayas were opened at District Amrawati (Maharashtra)
and Jhajjhar (Haryana) during 1985-86 (28" October, 1985). "The appoiniment of
employees in these JNVs were initially made on deputation basis and thereafier direct
recruitment/permanent absorption of employees has taken place from the year 1386
onwards. The NVS was registered as a society on 28" February, 1986. At that time, an
assurance was given to all employees that pension scheme for employees of the Samuti
was under consideration and likely to be introduced. Unfortunately, the pensiorary benefits

o
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at par with CCS(Pension) Rules 1972 could nct be extended to the employees of NVS. -« -
Rather, CPF Scheme was introduced for the employees of Samiti w.ef 01.04.1987 q }
accordance with the Notification No.4(1)E.V./90(i) dated 11.11.1991 of Ministry of Finance, !
Department of Expenditure. Later on, the Governmeni has approved introduction of New
Pension Scheme to all NVS reguiar employees w.e.f. 01.04.2009. However, those
employees whe had joined NVS on regular basis before 01.04.2009 and after 31.12.2003
had option either to continue with the existing CPF scheme or to join the NPS. #is to
mention here that the employees who were in service prior to 01.01.2004 and had been
demanding for grant of pension under CCS(Pension) Rules 1972 remained aggrieved for
non-grant of pension in their favour for which they were entitled to. Y.N, Chagurvedi
Committee set up by MHRD tc review the management structure and operating
mechanism of NVS had recommended for grant of pensionary benefits at par with the
employees of KVS. Similar recommendations were also made by Department related
Parliamentary Standing Committee on HRD in its 154™ Report and 184" Report to extend
pensionary benefits at par with the KVS. Programme of Action on National Policy on
Education. 1986 has also recommended old age benefits and medical care for teachers.
While opening the Navodaya vidyalaya as Model Schools in the year 1985-86 under the
administrative control of NCERT, it was inter-alia mentioned as one of the service
conditions to provide benefits of pension. Memorandum of Association and Rules of the
Samiti which were prepared by the Government for registration of the Society empowered
the Executive Committee of the Samiti to determine procedures for payment of pension,
gratuity or provident fund to the employees of the Society or to their wives, children or other
dependents under Rule 24 (ii) (). The Ministry of Personnel, Public Grievances, and
Pensions vide Office Memorandum No. D.P.&P.W., O.M. No. 4/1/87-P.1.C-I, dated 1-5-

. 1987, conveyed the acceptance of recommendations of the IV Pay Commission, and
allowed all the Central Government employees including Central Autonomous Bodies for
change over from the Contributory Provident Fund (CPF) scheme to pension scheme w.e.f.

1.1.1986. However, the option was not allowed to the employees of NVS on the ground that
Samiti has not come in existence on 01.01.1986.

2. Status of NVS employees without social security

It is needless to mention here that in absence of pension, the life of the employees in
the post retirement era becomes miserable. Fhey do not lead the dignified life, as their
CPF accumulation gets exhausted while meeting out their domestic/social obligations such
as education & marriage of children, and taking care of ailing parents, meeting medical
axpenses and arranging a shelter for family etc. There is no social security for these
hapiess and helpless employees of NVS who rendered their valuable services in the prime
youth time of their life & become pauper at the fag end of their life. At present, the
employees have neither medical facilities nor pension nor family pension.
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3. Efforts made to extend CCS(Pension) Scheme to the employees of NVS

Consequent upon the acceptance of the recommendation of the 4™ Pay Commission
by the Government for switching over of CPF beneficiary to pension scheme w.e.f.
1.1.1986, a proposal was moved by the Samiti for grant of pension to its employees.

However, the said proposal could not materialize on technical ground that Samiti was not
in existence as on 1.1.1986.

The matter was again referred to the Department of Expenditure in February, 1990 but the
same could not be agreed to on the balance of convenience. Proposal again submitted to
the Department of Expenditure in 1992 and same was not supported by the Govt. on the
ground of resource crunch and efforts of the Govt. to maintain budgetary deficit within
desired limit. Proposal was again mooted by Hon’ble HRM and Chairman of NVS in
December 1998 to the Hon’ble Minister of Finance. In response to the proposal, the
Ministry of Finance stated that extending pensionary benefits fo NVS employees may lead
to similar demand from other bodies which would be difficult for the Government to
acceded to their requests in the light of limited resources.

On persistent demand from the employees of NVS, a draft Cabinet Note was last
submitted to Ministry of Finance vide MHRD OM No0.17-44/2011-UT-3 dated 19.7.2013
but the same was not acceded to by the Ministry of Finance vide OM dated 18.10.2013 on
the ground that cost of introducing a pension scheme based on a ‘defined benefit’
model with an open ended liability on the part of the Government to meet periodic
upward revisions does not appear viable. Further, It was also advised to go for
annuity based pension. Anothereffort was made in 2016 to have a corpus based pension
through-EPFQ_wherein_Secretary (SE&L) took a meeting with _the representatives from
Ministry of Labour, Department of Expenditure. However, due fo statutory limit of EPF Act,

it_could not be materialized. The efforts were also made through other agencies like NSDL
etc. but did not become fruitful.

4. The Joint Secretary (SE-!l) vide his DO letter dated 2.11.2018 advised to explore
the possibility of having an annuity based pension scheme in lieu of existing CPF scheme
and submit a comprehensive proposal after taking consent of employees. Accordingly,
- consent of the concerned employees have been taken. In view of above facts, in the
consultation with LIC, present proposal is being submitted.

5. Feature of the present proposal

There are 03 options in the proposal. Option (A) relates to basic pension with
dearness relief and family pensTbn which costs Rs.5363.00 crore as initial payment and
Rs.81.65 crore annually thereafter {ill the last member retires. Option (B) relate to basic
pension @ 50% of last pay drawn together with family pension without DA which costs
Rs.3500. crore as initial payment and Rs.68.00 crore annually till the last member retires.
Option (C) relate to basic pension @ 50% of last pay drawn without DA and family pension
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which costs Rs.2900. crore as initial payment and Rs.45.00 crore annually till the Ias%
member retires. However, commutation of pension is available in all three options (i.e. { B
and C) to the extent of 1/3™ of pension on the factor as per commutation values.
Full pension wifl be restored after completion of commutation period of 15 year.

e

—

6. The following table indicates the three options of the pension proposal together with
per year instalment of amount if the initial payment is spread over for 05 to 15 years.

Option | Benefits cost Cost, if spread over 05 to 15 years (Rupees in crore)
involved
Initial Balance | Instalment | Instalment | Instalment
payment | payment | per year in | per year in | per year in
N 05 years 10 years 15 years
A basic pension | 5365 crore | 1000 4365 1093.24 650.51 -
i.e. 50% of the | +  81.65 | 2000 3365~ 842.79 501.48 393.13

last basic pay | crore
with Dearness
“Relief and
family pension ,
B basic pension | *3500 1000 2500 626.14 372.57 292.07
i.e. 50% of the | crore + 68
last basic pay | crore per

with family | annum _
pension

c Only basic | 2900 crore | 1000 1900 475,87 283.16 221.98
pension j.e. | + 45 crore | 2000 900 225.41 134.13 105.15
50% of the last | per annum |-2000 1566 37568 ————1-223:54——|~175:24
basic pay 2000 =120 T =3 (ATB U4 70:58— —| 140778

NB: These are actuarial figures submitted by LIC {copy enclosed).

The proposal (A) above was not agreed to as it involved Rs.5365.00 crore initially
plus Rs.81.65 crore annually. It was advised to have the proposal with least budgetary
liability. Accordingly, proposal (B) and (C) have been worked out by the LIC. The proposal

/ (C) is considered 'to be more suitable as it involves less financial burden and is in
/me advice of the Ministry of Finance as contained in OM dated

18.10.2013 for not having an open ended liability on the part of Government to meet
periodic upward revisions. It is pertinent to mention here that the cost of proposal (C) is
Rs.2200.00 crorers to be paid fo the pension fund intially and thereatter Rs.45.00 crore per
year {ill retirement of the last member. However, there is provision for making payment
of Rs.2900.00 crore in instalments spread over 15 years after paying Rs.1000.00 crore as
initial payment. In such a case, Rs.221.98 crore per year will have to be contributed to the
pension fund alongwith Rs.45.00 crore for current annual service charges. After making
adjustment of the amount being paid by the Government towards management share every
year and internal receipts generated in the Samiti, the amount to be contributed for a
period of 15 years falls in the range between_Rs.126.98 crore to Rs.201.98 crore only.,
With this, the liability of the Government does not become open ended rather it ceases at
the end of the 15™ year. Moreover, there is no periodic upward revision in the pension

option, as no DA and family pension is payable. The detailed options as narrated above
are given in the following table:-




Year Management Share Internal Payment to LIC per Additional amount
payable annually Receipts of year (Amount in to bhe contributed
{Amount rounded of in | NVS to be crore of Rs) per year for *15
crore of Rs) adjusted years (Amount in

(Amount in crore of Rs)
“T crore of Rs)
(1 (@) (3) (4) (5}
{4 (2+3)}
1 120 20 266.98 (221.98 + 45) 126.98
2 117 20 266.98 129,98
3 115 20 266.98 131.98
4 112 20 266.98 134.98
5 108 20 266.98 138.98
6 103 20 266.98 143.98
7 98 20 2£6.98 148,98
8 . 91 20 266.98 155.98
9 84 20 266.98 162.98
10 78 ' 20 . 266.98 168,98
11 71 ] 20 266.98 17598
!
. !
12 64 ; 20 266.98 182.98 |
; !
13 57 20 266.98 189.98 | |
14 51 r\ 20 266.98 195.98 i
( .
15 45 ’ 20 266.98 201.98 ]
NB: The above calculation is based on average management share. Actual figure may vary. ‘

The above table clearly shows that effective annua! additional outgo for this proposal
will be 3% of the total budget in first year and after expected annual increase of 10% for
subsequent years it will come down to 0.2% of the expected annual outlay of NVS in 2034.

7. It is further to mention here that Finance Division of MHRD had desired to know the

quantum of pension that would be generated from the existing corpus fund of Rs.800.00
crore (approximately) and addition of Rs 12000 -crere—per—year_ towards management

share. In this regard it is to inform that with the existing corpus fund together with vearly
addition of funds for management share , quantum of pension would be available @13% of




last drawn basic pay. No commutation of pension is feasible as the remaining 2/3™
amount of pension is negligible. It is also to mention that staff members are not willing”
go for this kind of pension as they forgo their management share at the time of retirement.

8. in view of the above, it is sincerely requested to consider the proposal (C) in Para-
06 above for annuity based pension through LIC as it involves minimum support from the
Government to provide some social security to the teachers and other staff who devoted
their entire service of 30 years for the welfare and upliftment of the rural talented children
in the remotest part of the country in adverse circumstances. The aforesaid proposal is
aWem@e Government's decision not to havemhablllty

with periodic upward revisions s for it. Further"' exlendmg the pension @ 50% of last drawn

salary with provision for commuTnon W|ll allow the employee folead a dlgnlﬂed social life.
.—-—‘—'—"."—’_F_-—-- - o T ~ . B
This issues with the approval of Commissioner, NVS. —

Yours faithfully,

— Joint Cémmissioner (Admn.)
Encl. As stated
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Yg~  TheManager (P & GS),
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. 26/11/2018
s M‘P

REPORT ON THE ACTUARIAL INVESTIGATION AS AT 1/11/2018

NAME OF THE FUND -

BENEFITS VALUED

3  VALUATION METHOD

4

ACTUARIAL ASSUMPTIONS:-

MORTALITY RATE
WITHDRAWAL RATE -
VALUATION RATE OF DISCOUNT
SALARY ESCALATION

6 RESULTS OF YALUATION

Note:

E\J

: Navodaya Vidalaya Samiti

: As per the details provided in Q Track.

: Projected Unit Credit Method.

: TALM 2006-08 ultimate

: 1% TO 3% depending on age.
1 7.5% pa

: 3% pa

: Without DA. and without Family Pension

Retirement Age 60

 Number of Members 10801
Average Age 49.65 years
Average Monthly salary Rs, 59000/-
Average Past Service 22.8 years
Value of Past Service Benefit Rs.2900 Crores

Value of Cuwmrent Service Rs. 45 Crores
Benefit

This investigation has been carried out using certain assumptions on financial
and demographic factors as stated above and using the prevailing annuity rates.
'This is only an estimate of long term pension labilify of the client. The actual cost
of providing benefits dependant on the actual experience of the scheme and the
annuity rates prevailing at the time the annuities are purchased.

It is necessary to fund the benefits regularly by paying the annuzl contribution
recommended by us from tifie to time.

t is also essential fo have actuarizl imvestigation regularly to monitor the

adequacy of funds.

The valuation is done on the basis of member’s data provided.




Loan Amount (p¥}
Interest Rate (rate)

Total # of Periads (Nper)

Payment per Period
Totat Interest Paid

Loan Amortization Chart

Balance

Cumulative Ini
Principal Paj
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Verierie
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221.98

1

2 221.98
3 22].98
4 221.98
5 221.98
6 221.98
7 221,98
8 221.88
9 221.98
10 221.98
11 221.98
12 221.98
13 22188
14 221,98
15 221.98

152.00
146.40
140,35
133.83
126.77
115,16
110,93
102.05
92.45
82.09
-70.90
58.82
45.76
31.67
15.44

152.00
298.40
“ 438.76
572,58
699.36
818.52
929.45
1,031.50
1,123.95
1,206.05
1,276.95
1,335.77
1,381.53
1,413.20
1,429.64

T b hiad \%No{/{ﬂ =

nieo: /e veriex4 2. comy/ Excel Templaias/simple-amoriization.himl
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5 10

18 20

Period {(Payment Number)

63.98 59.98

75.57 145,55
81.62 - 227.17
88.15 315.32
95.20 410.52
102.82 513.34
i 111.04 624.28
119.83 744,33
129.52 873.83
139.88 1,013.71
151.07 1,164.79
163.16 1,327.95
176.21 - 1,504.16
190.31 1,694.47
205.53 1,500.00

1,275.62
1,155.69
1,026.17
886.29
735.21
572.05
395.84
205.53
0.00
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G ! Loan Amortization Chart
: $ 2,000 - Balancs
Loan Amount {pv} 1,500 : .
Inferest Rate (rate) 8.00% :'288 i g:mglatw .zterESt
Total # of Periads (Nper) 10 1,400 - e
_ 1,200 1
Payment per Period § . 28316 1,000 A
Total Interest Pald ¢ ."93hs56 800
600 A
400 -
200 A
D T [} 1
0 5 10 15

Period (Payment Number)

283.16
283.16
283.16
283.16
283.16
283.16
283.156
283.16
283.16
283.16

W o N D ;W N e

[y
L}

nttpa/fwerorsiveriexa 2 comfExceiTermplzte

152.00
141.51
130,18
117.94
104.72
2044
75.03
58.38
40,40
20.97

152.00
293.51
~423.68
541.62
646,34
736.78
§11.81
870.19
910.59
931.56

13116

141.65 272.80 1,627.20
152.98 425.78 1,474.22
16322 591.00 1,309.00
178.44 769.44 1,130.56
192.71 962.15 §37.85
20B.13 1,170.28 729.72
22478 1,295.06 504.54
242,76 1,637.82 262.18
262.18 1,900.00 0.00
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s/simple-amordzation.htm

© 2005 Vertex42 LLC
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Loan Amortization Chart
. ~$ 2,000 - Balance
. Loan Ameunt (pv} 1,960 ’ .
Interest Rate (rate) 8.00% 1’233 i g:nm;lj‘fali:terey
Total # of Periods (Nper) 5 1,400 - °
_ 1,200 -
Payment per Period &, 47587 1,000 A
Totat Interest Pald  §- - - 47634 800 +
800 A
400 A
— 200 -
0 T T ]
0 2 4 6

Period (Payment Number)

1 475.87 152.00 152.00 32387 323.87 1,576.13
2 475.87 12609 — 278.09 . 349.78 673.64 1,226.36
3 47587 s8.11 37620 37776 1,051.40 84860
4 475.87 67.89 " 444,00 407.98 1,459.38 440.62
5 475.87 35.25 47934 440,62 1,900,00 . 0.00

| oep Gort
'Ime'ﬁ"’E/Q— \OAJQME ép -
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f Loan Amortization Chart
- Loan Amount (pw) Spg) ~¢ 1000 Batance
800 Cumulative Intergst
Interest Rate (rate) 8.00% £00 | Erincioal Pai
Total # of Periads (Nper) i5 700 g
800 -
Payment per Period  §- - - 105,15 500 -
Total Interest Paid & - . .677.20 400 1
: 300 -
200 ~
100 A
- 0]  — T Y 1
0 5 10 15 20

Period {Payment Number)

i 105.15 72.00 72.00 33.15 33,15

2 105.15 69.35 141.35 35.80 - 68.94 831.06
3 105.15 6648 207.83 38.66 . 107.61 792.39
4 105.15 63.39 Ca122 41,76 149.36 750.64
5 105.15 60.05 331.28 45.10 194.46 705.54
6 105.15 56.44 387.72 28.70 243,16 656.84
7 105.15 52.55 440.27 52.60 295.76 604.24
8 . 105.15 48.34 488,60 56.81 352.57 547.43
9 105.15 4379 532.40 61.35 413,92 486,08
10 105.15 38.89 571.29 66.26 480.18 419.87
11 105.15 3359 — 604.87 71.56 551.74 348.26
12 105.15 27.86 £32.73 77.29 625.03 270.97
13 105.15 2168 654.41 83.47 712.50 187.50
14 105.15 15.00 569.41 90.15 802.64 97.36
i5 105.15 7.75 677.20 97.36 900.00 0.00

lv\»f;g'f\mp #AJ\N*/: Q2 5oV,
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C’f Loan Amortization Ghart
- Loan Ameunt {pv) e Y 1'338 ] galam;e.
Interest Rate (rate) 8.00% 800 - umulafive Jaterest
i Total # of Periods (Nper) 100 — 700 4
: ' 600 -
Payment per Period $ . 13413 500 -
Total Interest Pald - ¢ -~ 44127 400 -
300 -
200 -
1G0 A
0 1] 1

0 5 10 15
Period (Payment Number)

B
1 13413 72.00 72.00 62.13 62.13 837.87
2 134.13 . 67.03 139.03 67.10 120.22 770.78
3 13413 61.66 200.69 7246 201,69 §98.31
4 134.13 55.86 256,56 78.26 279.95 620.05
5 134.13 49.60 306.16 84.52 364.47 535.53
& 13413 42.84 349.00 91.28 455.76 444,24
7 134,13 35.54 384.54 98.59 554.34 345.66
8 13413 22.65 412.20 10647 660.82 235.18
9 134.13 19.13 431.33 114.99 775.81 124.19
10 134.13 0.94 441.27 124,19 S00.C0 0.00

\ .
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Loan Ameunt (pv}
Interest Rate (rate)
Total # of Petiods {Nper)

Payment per Period
Fotal Interest Paid

22541
225.41
225.41
225.41
22541

(B, R Ny ¥t I K

9606

3.00%

" 225:41
L 22765

72.C0
59.73
46.47
32,16
16.70

A
-t

g

Loan Amortization Chart

Balance

== Cumulative Interest

Principai Paid

Pagelof1 (?" &)

Uertesyz:

R
© 2008 Vertex42 LLC

72.00
131.73
178,20

' 210.36
227.05

2
Period (Payment Number)

15341
165.68
178.54
193.25
208.71

15341
319.09
498.03
651.29
900,00

580.91
401.97
208,71

0.00

Tpisal Taymask Re. 2000 G
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Year Year Wise |Balance Avg Current |Projected Basic Pay per|Managment [Management |Management Internal Payment to Additional
No of service as |Salary (Rs.) |Salary (Rs.} |month Share per |Share payable |Share payable Receipts of LIC peryear [amountto be
retirements |at as at with 3% year in rfo  |annually annually (Amount [NVS to be (Amount in contributed
as at 01.01.2019 |01.01.2019 Increase p.a. retireing without rounded of in adjusted crore of Rs} per year for
01/01/2019 upto NRA employee |[rounding off |crore of Rs) {Amount in 15 years

crore of Rs) (Amont in
crace nf Rg)
2019 409 0 59490 59490 24331410 29197692 1200000000 120 20 266.98 126.98
2020 334 1 59490 61275 20465750 24558900 1170802308 117 20 266.98 129.98
2021 385 2 58490 63113 24929612 28915534 1146243408 115 20 266.98 131.98
2022 484 3 59490 65006 31463063 37755676 1116327874 112 20 266.98 134.98
2023 599 4 59490 66957 40106955 48128346 1078572198 108 20 266.98 138.98
2024 666 5 59490 68965 45930833 55117000 1030443852 103 20 266.98 143.98
2025 778 6 59480 71034 55264585 66317502 975326853 98 20 266.98 148.98
2026 734 7 59480 73165 53703254 64443905 909009351 91 20 266.98 155.98
2027 7 8 59490 75360 54033229 64839875 844565446 84 20 266.98 162.98
2028 737 9 59490 77621 57206645 68647974 779725571 78 20 266.98 168.98
2029 741 10 59490 79950 59242643 71091171 711077587 71 20 266.98 175.98
2030 693 1 59490 B2348 57067215 68480657 639986425 64 20 266.98 182.98
2031 604 12 59490 84819 51230383 61476460 571505768 57 20 266.98 189.98
2032 614 13 59490 87363 53640925 54369110 510029308 51 20 266.98 195.98
.2033 513 14 58480 89984 46161773 55394127 445680198 45 20 266.98 201.98
2034 427 15 59490 92683 38575847 47491016 390266070 39 20 266.98 207.98
2035 370 16 59490 95464 35321675 42386010 342775054 34 20 266.98 212.98
2036 322 17 59490 98328 31661586 37993903 300389044 30 20 266.98 216.98
2037 248 18 59480 101278 25116880 30140256 262385142 26 20 266.98 220.98
2038 161 19 59490 , 104316 16794888 20153866 232254885 23 20 266.98 223.98
2039 108 20 59490 ' 107446 11604120" | 13924944 | 212101020 21 ! 20 1266.98 225.98 |
2040 69 21 59490 110669 7636156 9163387 198176075 20 20 266.98 226.98
2041 47 22 58490 113989 5357483 6428979 188012689 19 20 266.98 227.98
2042 17 23 59480 117409 1995947 2395137 182583709 18 20 266.98 228.98
2043 8 24 59490 120931 725586 870703 180188573 18 20 266.98 228.98
2044 6 25 59490 124559 747353 896824 179317870 18 20 266.98 228.98
2045 2 26 59490 128296 256591 307908 178421046 18 20 266.98 228.98
10801
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Year | Year Wise Balance: | Avg Current Projected Eligible | Purchase : Total PV of PP as at | Initfal Funding 2900 Cr | Balance at Start | Balance Year End
No of service as | Salary (Rs.)) | Salary(Rs.) | Pension | Price per.| Purchase 01.01.2019 PR ' with Intt
retirements at . asat with 3% p.m. member Price (G*B) | @7.5% disc Rate
as at 01.01.2019 [ 01.01.2019 | Increase p.a. (Rs.) (Rs.) " (Rs,) ‘

01/01/2019 upto NRA
2019 409 A|1642126861:5. 1642126861
2020 334 1381233454 - 1284868329
2021 395 ' X 1455921682, 1
2022 484 : 1709287199 -
2023 599 2026867044 °
2024 666 2159242543
2025 778 2416771310
2026 734 2184644522
2027 717 24 2044714310
2028 737 "3860876477 -| 2013769362
2029 741 3998285962 1| 1939944072
2030 693 7385146631177 1738333088
2031 604 13457538559 | 1451661842 ] 7
2032 614 3620226052 .| 1413922658 . 9007341603 "
2033 513 3115458052 | 1131887877 | 6567434172 - .
2034 427 -2670973890 ‘| 902698413 4389017844 .-
2035 370 6442864 5| ~2383859835 7| 749454529
2036 322 |- 2136840413 1624925428
2037 248 JHo1278. ¢ 6635235, 1695138246 /| 1461161206
2038 161 *‘_;104316? T | 704029275 1133486997 286850573
2035 108 : | 7251501 |, 7831620723 184366649
2040 69 : 10669 7 15364152.:[*° 112859067
2041 47 . 1139897 “361576502° . 73656993
2042 17 T 417409 .- 134706480, -25526649
2043 6 - 120931 ~-48969767.: 8632268
2044 6 _ 0438860 .~ ' 8270917 o
2045 2 28296 Rk “64148’ 731734273 2641564 [

57455302986

30055006954 |
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Fax 0120-2405182

Tel. 0120-2405180, 84, 2405929
RAVODRYR VIDYALRYA SAMITE

(An Autonomous OQrganization under
— Ministry of Human Resource
Bevelopment, Department of School

w7 e . e e, - eucation ¢ Literscy)
M HIHR) B-15, Institutional Area,
& -15, Ao vR, Sector-42, NOIDA
o 52, hwar ' Uttar Pradesh-201309
IOW0—-201309
F.No.3-1/2018-NVS{Admn.) /165 Dated:22/02/2019
To -

The Birector{Finance)

IFD Division,

Minlistry of HRD,

New Delhi.

Sub: Information related to pention proposal in respect of NVS employees,

Sir, —

This is with reference to your query on the above cited subject. The requisite
information is given as under:-

S.Na. Information Sought : Reply

1 Total Management Share together | Total Management Share together with interast |
with interest thereon as on | thereon as on 31/03/2019 would be approximately
01/02/201% or 31/03/2019 | Rs.942.66 crores (calculation sheet attached),
available with NvVsS (documentary
suppart)

2 |How much funds could be | 10%of the management share, indicated at para-1,
| generated upfront with the help of | which amounts to Rs.04.26 crores would be
employees contribition and what | contributed out of the interest earned on own

would be the method? share of employee over and above the payout of
the interest to employee. This is one time
contribution.

This issues with the approval of Commissionar, NVS.

Yours faithfully,
[-3

‘W;';.o‘- "‘;.,?
{B.C.Panda}

Asstt. Commissioner{Admn.}

Encl: as stated.

Copy to — Deputy Secretary{UT Division), Min. of HRD, Deptt. of SE & L., Shastri Bhawan,
New Delhi- for information.



NAVODAYA VIDYALAYA SAMITI, HORS, NOIDA
' FINANCE WING

DETAILS SHOWING MANAGEMENT SHARE OF CPF LR.O EMPLOYEES OF
NVS UPTO 31.03.2019 [TENTATIVE)

1. Total Mgmt. Share as per CPF Broadsheet as on 31.03.18  985.09 Crs.
Add: Mgmt Share for the yaar 2018-19 120.27 Crs.’
1105.36 Crs.

2. Total Mgmt Share i.r.o. the employees who joined ¢
Prior to 01.01,2004 942,66 Crs;"

Total Mgmt Share i.r.o the employees who joined 2
After 01.01.2004 . 162.70 Crs.”

1105.36 Crs.
Codn _ Zonil=
— .I f\‘ rd
(Manﬁmar) i 5 m'

SO|CPF) Asstt. Commissioner{Audit)



R

14

Fai3y Taee qfufy — f@ NAVODAYA VIDYALAYA SAMITI

WY "oieR fawm TTwY ‘Ministry of Human Rescurce Development
('@74 f?i'qﬁ I A ﬁm} {Deptz, of Schaa‘;;:uc;twn & Lz;:'adcy]
verament of India
m W J‘L y‘: B34, lmstiutivan] Arcw, Secter-52, SOIDA, trung Buck Fapar ;‘3??3» WXy
&, F’E’WW 543’7*2 g, T 35 T (20 R a‘; ig,,}» Tol SLIDIOSVI, FATIIN Fry - CL0-2000162
T 010 MO, 163873 F - 41202458002 P W,n theite . www savadaye.gov in
FoNg 31201 S-NVS[Admn.)/;‘,? L Dated: 26.02.2019
To -
The Director [Fin.}
D Division,
_ Ministry of HRD
New Delhi

Sub: information related to pension proposal in respect of NVS employees

Sir,
tn continuation to this office letter of even number dated 22.02.2019 on the cited
subject, Kindly find attached herewith a copy of letter dated 26.02.2019 of LIC clarifying

Rs.45.00 crore liability per year as Current Service Benefit (CSB) in the proposal, LIC's
fatter is self-explanatory. .

Yours faithfully,

A
- {B C‘Panda)

_ Assistant Comrmissioner {Admn.}
Encl. as stated

Copy to Deputy Secretary (UT Division), MHRD, Deptt. of SE&L. Shasiri Bhawan,
- New Delhi - for information.
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LIFE INSURRRCE CORPORATION OF tHDIA

Ref: P & GS8/Superannuation : Lyate: 264022019

Pr. Honnareddy N., IFS

Joint Comniissioner (Admn)} —
Navodaya Vidalava Samiti

B-15, Institutional Area, Sector-62

Noida. G. B. Nagar, Utiar Pradesh-201300
——_—gé__.—_—

Dear Sir,

Re: Clarification abow the Rs.43 Crore under the head of Current Service Benefit (CSB),

With reference 1o the above and in continaation of gur discussion an 2570242019, abow the Current Service Benefit (USH)
of Rs.45 Crore shown as part of valuation of liability dated 26¢11:2018. in this regard we may clarity as ander:

Al

B.

Current Service Cost/Benefit (Rs.45 Crore Liability) is » variable pan of liabiiily cstimate and not a cost charged
by the LIC of India. :

As the valuation has been carried out using certain assumptions on financial and dumnograplic factors and asing
the prevailing annuity rates, this is only an estimate of tong tern: pension liability of the client. The actugl cast of
praviding benefits are dependent on the actual experience of the scheme and the anauty rates prevailing at the
time the annuities are purchased,

Eaclv year on polies”s ~Annual Renewal Date {ARDY” & fresh valuation will he conducted based on the, then
prevailing assumptions and member®s data which will indicate the sulliviency/deficiency of the funds maiitiained
under the “pension trust fund” formed for this purpose.

I the expenience of the funds is fivorable vis-i-vis. the BSSUMptions taken at the time of vahation the armplus
may be generated which may he clainwed back or may be utilized Yor future requirements of the fund. | “any. e.g. if
the liability valued as at 01.04.2019 is Rs.100 with the assumption of 7.3% diseoumt rates hut during 2019-2020
the find actually earns @8% and becones Rs. 108 then actuarial gain may arise. assuming zll ather paraineters
remains sune as assumed i the valuation, However an e contrary i fund underperform the sttuation will he
reverse.

It is also essential W have actuarial investigation regularly 10 monitor the adequacy of funds.

Further, we also confirm that this is a direet dea between LIC of India and NVS as this is the PSU (o
PSUI husiness. and s intermedianiagent is imuhed therein, Further, we ulso cortih that no
commuissionsbrokerage: incenrive in any Form ure puid or shedli be pavabie to any ihird pur.';\: Hr respect
of this husiness during the entive term of the policy —

We look farward for vour valuabie patronaye.

. r '— e
Yours' sincerely. SHoans=

;!.'1??:“:—7?" SATOATCT [RiT o
- dang | L g
. Sd : SANGH FLANS
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